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Social Security Fund 2014

ﬁ”lﬂ’)ﬂﬂﬂ’mﬂitﬂﬂUﬂ’]'ﬁ 422,748 LL‘Vi\?
Number of Enterprises 422,748 Places
UIUEUTEAUAY 13,625,658 AL

Number of Insured Persons 13,625,658 Persons
Runesu 1,344,297  f1uum
Amount of the Fund 1,344,297 Million Baht

winews - Wuludseaiiedneystlevinauunsdusnim 900,879 &uum
Note : The reserve fund for old age benefit payment amounted to 900,879 million baht
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amen’s Compensation Fund 2014
TIIUUIIN 352,961 318
Number of Employers 352,961 Persons/Places
UGN 9,132,756 AU
Number of Employees 9,132,756 Persons
Hunamu 45451  a1uum
Amount of the Fund THAINATIONAL ASSEMBLY LIBRARY 45,451 Million Baht
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Message

from the SSo Secretary - General

In 2014, Thailand started developing a reform agenda for administrative organization of the state
as a core mechanism for easier access to public services and operational transparency. The existing laws
need to be reformed to reflect country development. The human resource development also needs to

be reformed for better quality of life of Thai people.

The Social Security Office performed managerial functions in response with change according
to the country direction. The SSO provided social security services to cover 422,748 enterprises and
13.62 million insured persons in both formal sector and informal sector. The total amount of Social
Security Fund was 1,251,859 baht and the investment return in 2014 was 46,492 million baht. To improve
transparency, the SSO will report investment operational results to the Cabinet and disseminate the report
to publics in the near future. In addition, the SSO has proposed to amend the Social Security Act B.E. 2533
(1990) to establish Inspection Committee on Administration. The qualification of the Committee has to be
strictly defined. In part of quality of life development, the SSO will amend the law to increase medical
services with high technology and expensive drugs including any other benefits to cope with changing
economic and social situation. In the Context of World Society, international migration for work
opportunity is more convenient. The SST, then, built cooperation among various countries to enter into
AEC in part of technical cooperation on social protection for migrant workers. Furthermore, the year 2014
was the auspicious year for the Social Security Office as Her Royal Highness Princess Maha Chakri Sirindhorn
graciously presided over the opening ceremony of Northeastern Industrial Rehabilitation Center (Khon Kaen).
The IRC provides rehabilitation services to the employees and insured person who suffers from loss of

organ and disability so that they can return to society, find job and earn income for self-reliance.

The SSO reaffirms our commitment to pursuing performances with the utmost efforts to
provide life security to the insured persons, to build confidence on investment of the Social Security Fund,
to create operational development continuously including to raise the level of sustainability of the
Social Security Fund. Finally, we hope that the SSO will be proudly outstanding in the ASEAN

community and meet the goal of returning happiness to our people.

%m‘n mmﬂm«k

Mrs. Pranin Muttaharach
Secretary - General
Social Security Office
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Duties and Responsibilities of Social Security Office
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The Social Security Office (SSO) is a
government department which was established in
accordance with the Social Security Act (B.E. 2533)
on 3™ September 1990. The primary responsibility
of the SSO is to manage the Social Security Fund
and the Workmen’s Compensation Fund according
to the Social Security Act (B.E. 2533) and the
Workmen’s Compensation Act (B.E. 2537). The major
functions of the SSO are as follows:

1. To provide protection and security for
employees/insured person who are injured, sick,
disabled, or died from non work-related cases,
including maternity, child allowance, old age
pension and unemployment benefits under the
Social Security Act.

2. To provide protection and security for
employees who are injured, sick, disabled or
died from work-related causes according to the
Workmen’s Compensation Act.

3. To propose suitable policies and
guidelines on Social Security in relevant with
situation.

4. To disseminate knowledge and
understanding about social security to employers,

employees/insured persons and publics.
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Workmen’s :‘Cdm‘pensétiéﬁ and the Social Security

Acts.

6. To inspect and monitor all activities
to ensure compliance with the Workmen’s
Compensation and the Social Security Acts.

7. To provide rehabilitation services to em-
ployees/insured persons with disabilities to help
them reenter to employment or to find suitable
jobs.

8. To manage the investment of the
Workmen’s Compensation and the Social Security
Funds

9. To provide medical service for employees/

insured persons under the Social Security Scheme.

'10. To accomplish any other tasks assigned
by the Acts to the SSO.

Annual Report 201t |
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Vision
.

To betome an excellent orgaﬁnza’tion with

good governance for the purpose of ensuring
equity stability and sustainability of social security

for the country

To create efficiency management of the
Social Security Fund and Workmen’s Compensation
Fund for the achievement of the labour’s security
of life.

Core Value

“SSO Team”
S = Smart & Smile
S = Service with Excellent Quality
O = Obviously Dedicate

Team = Teamwork

Social Security Development

Strategies in 2010 - 2014

1. Development of quality services
thoroughly with equity

2. Benefits development together with
management for the stability of the Funds

3. Creating organizational Excellence
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The Organization Structure and the SSO Executives

Insvasvoodns Organization Structure
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The Social Security Office set up its
organization structure in accordance with the
Ministerial Regulation organization structure of the
Ministry of Labour B.E. 2554 for the management in
line with the current situation to achieve better
services efficiency and fluency to employers,
employees and the insured persons and to cope
with the workload according to government
policy in future. The SSO organization structure
consists of;

+ Central administration includes 14 divisions

« Regional administration includes Provincial
Social Security Offices

In addition, the SSO established 5 internal units
and 42 branches under the Provincial Social Security

Offices for more efficient operation.
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MRS. PRANIN MUTTAHARACH

Secretary - General,
Social Security Office
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MR. RUXSAK CHOTCHAISATHIT

Deputy Secretary - General
acting Advisor on Efficiency WUCHSODOSHIUDSUED ESToUSSNS welndn &oodIAu
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POLMAJ. ROMAYONG SURAKITBUNHARN MR. KOWIT SACHAVISAD
Deputy Secretary - General Deputy Secretary - General
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Administration
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Administration

The SSO manages the Social Security Fund and
the Workmen’s Compensation Fund. The Fund
administered by tripartite body committees
consisting of representatives from employers,
employees and government appointed by Minister

of Labour. There are five committees as follows;

1. Social Security Committee

UszNaunie : UaanIzysisisseu lasn1sd1tinaiu Consists of : The Permanent Secretary of the
UseAudiny JununsensieniIsnas Ministry of Labour, Secretary -
NILNINATIIUFY d1insudssunn General of the SSO, representatives
WUl nguIeduazgniIng dieas from Ministry of Finance, Ministry
5 AU WAZENIIAIAINIRUTEUUY of Public Health, the Bureau of
UseAudIAy AULTINU AIUNISLING Budget, 5 representatives each from
AUNYMLY LagAUUITNITTINT Wiy employers and employees and not
5 au Juiivsnwianenssuns more than 5 extraordinary experts

in the area of social security system,
labour, medical care, legal affairs and
business administration as advisers
to the Committee.

Saunavtiil « laueeuiudesuuaiteaduulovts Duties Its duties are to give advice on Social
wagunsn1sUsEiudsnunasnaul Security Policy and criteria including
mmLﬁuﬁia’%’guumﬁumsmi’misiw giving opinions to the Minister in
nOwiN1 N130NNYNTENT AL TETEY respect of the issuance of Royal
A 9 TuDIN199TsUsUlne A Decrees, Ministerial Regulations and
FUTEUTDINTENTHNITATIABITY other regulations including the
N155U3UN159188W A15LAUSAEN issuance of regulations, with the
Runewu nsdamuayssleviuay approval of the Ministry of Finance,
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balénce sheet'éhdt ﬁﬁaﬁc’:ial Statement

of the Fund and report on

operational performance.

2. Social Security Medical Committee

Consists of :

Duties

up to 17 extraordinary experts in the

area of medical services

: Its duties are to give advice on

medical care to the Social Security
Committee and Social Security Appeal
Committee and to determine rules
and rates of benefits in respect of

medical services.

3. Social Security Appeal Committee

Consists of :

Duties :

Amnual Report 2014 | 11 | Social Security Office « Ministry Of Labour

Extraordinary experts in legal affairs,
medical services, social security
system, labour and 3 representatives
each from employers and employees.
The total number shall not exceed
13 persons.

Its duties are to consider and
adjudicate the claims submitted
by the employers, employees or
those insured workers who dissatisfied
with the decision of the Secretary-

General or Authorities.
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Duties

economi-és, ﬁha'ncin‘g, social security
or insurance, 3 representatives each
from employers and employees.
The total number shall not exceed

14 persons.

: Its duties are to submit opinions to

the Minister in regard to policy
concerning administration of the Fund
and the compensation payment
including issuance of Ministerial
Regulations and regulations including
issuance of regulations regarding the
receipts, payment, safe-keeping and
productive investment of the Fund

and to make decision on appeals.

5. Workmen’s Compensation Medical Committee

Consists of :

Duties

Not more than 15 numbers of
qualified persons in various fields of

medical profession.

: Its duties are to submit opinions to

the Committee in regard to the
performance in rendering medical
services including providing advices
to the SSO on issuance Ministerial
Regulations and the Ministry

Announcements.
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Table 1 The SSO personnel in 2014

Personnel

consist of 6,972 Staffs throughout the cour :
This includes 2,042 government officials, 266

permanent employees, 290 government employees
and 4,374 SSO employees. Of these, 41.08% are

in the central and 58.92% in the region.

NSBURSINNAYRLAUNIUUsE AU U 2557

AunuYsEnudIay
Social Security Office

ANIINTAY
d2unany daugiinia
Central Region
151%AS 675 1,367
gndedsedn 96 170
NUNITUSIVAS 68 299
NENNUYTTAURAY 2,025 2,349

Personnel
594

Total

2,042 Government Officials
266 Permanent Employees
290 Government Employees

4,374 SSO Employees

L o L - aa
VELNE) 2nINAINLUUN Y
AN © NRINSWIMTNT dinauyseiudeny
Note Workforce Profile according to Calendar Year
Source Personnel Administration Division
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Social Security Fund (SSF)

ANUAYATEY

drtinnulsefudsnudasaduidiedoutueoy
2533 Taglugrausnlianuduasesgndie dmsu
Usgleinaunu 4 nsal lawn n1suszaudunsiense
Wuthy Aasayns MWwanm wazane Aeulud 2541
Fdlrnudunseadiugn 2 nedl e asesigviyes uay
5107 waglul 2547 levenganuduasesfiiansd
119914

nshinuduAseILngnane drlinaulseiudany
Tyimnudunsesgninduaniusznaunsiisgnaneious
20 autuly deuilud 2536 ldversmnudunsosy
anuUsznaunsiitigndtedaud 10 euduly waglud
2545 laveneanusuasedliinseunguanIuysenaunis
fiflgndredaun 1 autuly Tneflaniudseneunisiu
‘1/13LGauﬁuﬂamuUwﬁ’ué’mmﬁm%uashwimﬁaa o
dul) 2557 dinlluaisesar 72.59 Wuanudszneuns
yumdniifigninasiing 10 au iuseunuiiegluainu
ﬁmiawamamuﬂisﬁ’uﬁﬂﬂmﬁu’a%u 13,625,658 AU
Wudufesay 9.59 lawieufudidn Swundu
AUsEAUAUNATIAUAINLINSY 33 919U 10,029,777 AU
Ineiidnduveusziunuvisuazvdgalaunneneiu
wntn dndlvgjengsendng 30 - 34 U uasuseiunu
meadiaslavianns 39 warsnas 40 S1u 3,595,881 A
vadiussiununeatasladidndiuvesduse fuaumids
1nnTwe Ae 1.49 : 1 wazdnlvgjensdaud 60 THuly
wazusziununraliasladulngjazduiiifiongunniy
40 U 1w 2,540,755 au Andudesas 70.66 Va9
fussiunaainslarionun Tnedussfunuildsu
AuAuATIIINNeuUTEiudsmianunlul 2557
Anidudesay 3578 veadussnuiinuwi vie
$ovow 20.92 vesUsEANTIesHine

— shgouUsE0 2557 |

Coverage

The Social Security Office was established
in September 1990. At the first stage, the SSO covered
4 benefits including injury or sickness, maternity,
invalidity and death. Then, the SSO extended the
benefits to child allowance and old age pension
in 1998 and unemployment in 2004.

The social security scheme initially covered
the enterprises with 20 or more employees. In 1993,
it extended the coverage to enterprises with 10 or
more employees and to enterprises with 1 or more
employees in 2002. The enterprises registered
with the SSO have continuously increased at the
end of 2014. 72.59% of those numbers was
small enterprises with less than 10 employees.
The number of the insured persons registered with
Social Security Fund was 13,625,658 which was 9.59%
increase comparing to the last year figure. Of those
numbers, there were 10,029,777 compulsory insured
persons (Article 33), with quite indifference ratio
of male and female. Most of them were between
30 - 34 years old. There were 3,595,881 voluntary
insured persons under Article 39 and 40, with ratio
of female and male 1.49 : 1, most of them were the
age 60 and over. There were 2,540,755 voluntary
insured persons, most of them were more than
40 years old or 70.66% of them. In 2014, the total
of the insured persons in Social Security Fund was
35.78% of the employed workforce or 20.92% of

population.
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Tud 2557 ddnanulseiudenulalinnuduases
men1sveIeegreUsEiununaadasla (e 40)
vioSunlagyluitussnuuenszuu Jeadasdu
dUseiunuy wazatunsaldengluuvansusylovd
5 maden Tnedalemaliussmvuwiluililsdy
AuszAuauLIng 33 visennst 39 Liludiswnis
visoyanafigneniiumunguineysyiudeay uazileny
Faus 60 Viuly annsoadinaduiussiunulasatasle
e 40 16 szrinaduil 9 Surmu 2556 - 8 Suren
2557 negiiifiongiiu 65 U anunsaasinsldianizinigy
¥ (Madendt 3) wirdy Sseriiuesuieusy
200 U kazEUseiuauaunsadeiuaunudeunasly
lgfuseunguaiau 2555 dmsuguseiuaumaden 1
videvnaden 2 Wy awnsafiuvmiaden 3 saufu
madenidula Mliduugusedusuninadasle
w5 40 Tl 2557 fduau 2,471,116 Ay windy
Yovay 56.59 Wlawisuiiutl 2556
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In 2014, the SSO increased the age of those
who applied for the voluntary insurance (article 40).
The insured persons article 40 or informal labour
can select 5 choices of benefits. The SSO allowed
people at the age of 60 or over who are not
government officers or not exempted by the Social
Security Act to apply as voluntary insured person
article 40 during 9" December 2013 — 8" December
2014 (only option 3: pension). An applicant has to
pay contribution of 200 baht per month. In addition,
the SSO allowed the insured persons who selected
option 1 or 2 to add option 3 together with
the former option. This resulted to the increasing
number of insured persons in 2014 at 2,471,116

persons which was an increase over 2013 by 56.59%.
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und (Places) AU (Persons)

530,000 13,625,658 1>000:000
12,433,412
400,000 - - 12,000,000
300,000 - - 9,000,000
200,000 - - 6,000,000
100,000 = B 3,000.000
0 - - 0
2548 2549 2550 2551 2552 2553 2554 2555 2556 2557
2005 2006 2007 2008 2009 2010 2011 2012 2013 2014
beedanuusznaums (Enterprises) —-@-fuszfiumusaunnunasy (Total insured persons)

s e
o S e —_—
nun T AUNNUENNU d1UnuUTENUAIAY
Source  : Contributions Bureau, Social Security Office
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dnudsznaunis HUsZAUAUAINNIAT 33
YUINANTUUIZNBUNIS ; ;
Enterprises Insured Persons (Article 33)

Size of Enterprises 3
Ki9/Place 5988%/% AU/Persons 3988%/%

<10 306,884 72.59 1,121,380 11.18

100 - 199 7,978 1.89 1,123,278 11.20

500~ 999 1,606 0.38 1,121,085 11.18

422,748 10,029,777

31 © NRNNBLATIRILT ddnulsEiudny

Source  : Research and Development Division, Social Security Office
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Note

Source

é’ﬂi:ﬁumullnsured Persons

gilewin” | Sewazves | Uszvans”
mavsau’ | maalasle? 574 (drunw) il (Frunu)
) (o) L) Employed™ | Persons to | Population”
Computsory” | Voluntary? Total (Million Employed (Million
(Persons) (Persons) (Persons) Persons) (%) Persons)
8,225,477 241,933 8,467,410 35.257 24.08 62.418
8,537,801 322,382 8,860,183 35.686 24.82 62.828
8,781,262 400,908 9,182,170 36.249 25.32 63.038
879,131 514,469 9,293,600 37017 25.10 63.389
8,680,359 679,760 9,360,119 37.706 24.87 63,525
8,955,744 747,089 9,702,833 38.037 25.49 63.878
9,054,535 1,445,458 10,499,993 38.465 27.30 64.076
9,425,478 2,286,538 11,712,016 38.939 30.07 64.456
9,781,101 2,652,311 12,433,412 38.907 31.94 64.786
10,029,777 3,595,881 13,625,658 38.077 35.78 65.125

1/ guseiununiadedu = guseiunuauanns 33

2/ gusziununiealnsle = guseiununuuns 39 + gusziununiuung 40
3/ deyanndrinnuatifuvieani

4/ JeyaannIunsunases

nefiduuasinun drrinauuseiuday

1/ Compulsory Insured = Insured persons under article 33

2/ Voluntary Insured = Insured persons under article 39 + article 40
3/ Information from National Statistic Office

4/ Information from Department of Provincial Administration
Research and Development Division, Social Security Office
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Jouazvag
Useung
Persons to
Population
(%)

13.56

14.10

14.57

14.66

14.73

15.19

16.39

18.17

19.19

20.92
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The number of insured person (article 33, 39 and 40) classified by age and gender

574/ Total 13,625,658 Au/Persons

818/ Year
¥18/Male wiJe/Female
345,316 > =60 448,538
6,442,085 7,183,573
324,648 55-59
503,497 50 - 54
663,536 45 - 49
800,630 40 - 44
958,893 35-39 1,024,344
1,046,975 30 - 34 1,169,677
946,289 25-29 1,090,991
686,274 20-24 774,049
137,248 18-19 116,147
28,768 | 15-17 | 20,495
1,200,000 800,000 400,000 0 0 400{000 800,000 1,200,000
AU/Persons
e ¢ gusziunuilivsiuang/Unknown Age
e (Male) = 11 Ay
e (Female) = 15 AU y

U TEAURUTUNAUDILUALINA 1ATT 33 B4 SUI1AY 2557

The number of insured person (article 33) classified by age and gender.

574/Total 10,029,777 AuW/Persons
818/ Year
Y¥18/Male

4,999,900

wiJe/Female
5,029,877

804,321
935,775 30-34
876,029 25-29
628,470
117,331

19,147 12,935

T T + T T 1

1,200,000 800,000 400,000 0 0 400,000 800,000 1,200,000
Al/Persons
wswe - Gussiuauiilinsueng/Unknown Age
918 (Male) = 20
i (Female) = 0 Au

A

e
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5794/Total 1,124,765 Au/Persons
818/ Year

¥18/Male Wiyy/Female
415,647 BRIi0 =60 709,118
33,697 55-59 :
56,931 50 - 54 85,501 :
65,052 45 - 49 102,740
69,556 40 - 44 114,569
65,574 35-39 123,121
45,405 30-34 105,328
25-29
20 - 24
18-19 |1,047
15-17 |68
150,000 100,000 50,000 0 0 50,000 100,000 150,000

AU/Persons
NG Q’\Jisﬁ‘umwﬂﬁwﬂumq/Unknown Age
978 (Male) = 4 Ay
wijt (Female) = 5 Au

IUIUGUTEAUAUTILUNALDEUAZINA 1ATT 40 &4 SudAY 2557

Number of insured persons (article 40) Classified by age and gender.

573/Total 2,471,116 AU/Persons
a1e/Year

235,592 > =60

132,615 55-59

50 - 54

131,880
128,800

a5 - 49 188,659
¥1e/Male 112,569

1,026,538

155,061 wije/Female
1,444,578

40 - 44

88,998 35 =39 112,841
65,795 30-34
25-29
20 - 24
19,603 @ 18- 19
9,584 | 15-17 7,492
450,000 300,000 150,000 0 0 150,000 300,000 450,000
AY/Persons
winewg : Gusziunuitlinsueny/Unknown Age
18 (Male) = 5 Y
v (Female) = 10 Au
A B ar o o U Q/
a1 . nedvBuazaLl dnsulsziudiay
Source  : Research and Development Division, Social Security Office
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Contributions and Benefits

Tl 2557dinnulsyRuderndaiiuduaimu
Tuduveanedgninuasiguadinewulseiudens
I TuRUIAY 173,665.05 druum Winduand 2556
Juu 37,94059 Auum viseliuTudesay 27.95
waraneUselevinawnusIuiy 61,440.31 @1UUTY
Wisguant 2556 [uEy 4,171.13 duum wiewfiatu
$ouar 7.28 lagdnuuszlevinaununsmiiuiae
wndign 1uRudiuiu 34,266.93 duum seseunde
nsdinaenuns 6,947.29 AMUUM NIEAIATIEAUNT
6,740.79 AUV NSAVIININ 6,526.34 A1UUMN
NI 4,771.62 A1UUW NSEIHNY 1,576.32 1UUW
WaZNIAYANANN 611.02 d1UUMm
Slafiansaudnsusslevinauwnusiaiuauny
wuln Uselewinaunu 4 nsdl (Julie Aaanyns
NWHANIN Wawne) H8n1Uselevinaunusefuauny
AnduSeraz 72.31 Usgleminawnu 2 ndl (aunseiyns
wazws1n) 9nsUselevinaunusoduaunundu
fauay 13.58 waznsminenuisnsiuszlevunaunu

solduaunuAnlusasas 29.90

from employers emp{oyees‘ and goiiérﬁménf to
Social Security Fund at the amount of 173,665.05
million baht. This was an increase over the 2013
amount of 37,940.59 million baht or 27.95%.
The total benefits paid to claimants were 61,440.31
million baht which was an increase over the 2013
amount of 4,171.13 million baht or 7.28%. It was
found that the highest amount belonged to the
sickness benefit payment which was 34,266.93
million baht followed by 6,947.29 million baht for
the maternity benefit payment, 6,740.79 million baht
for the child allowance benefit payment, 6,526.34
million baht for the old-age pension benefit payment,
4,771.62 million baht for the unemployment
benefit payment, 1,576.32 million baht for the death
benefit payment and 611.02 million baht for the
invalidity benefit payment.

When comparing the benefit ratio with
contributions, it is found that for four types of
benefits (sickness, maternity, invalidity and death),
the benefit compared with contributions was 72.31%,
13.58% for two types of benefits (child allowance
and old-age pension) and 29.90% for unemployment
benefit.

(TR
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- Table 4 : Contributions and Benefits in 2014

Useloyunaunu
a Benefits
WNUAUNU
Fwum) | SwdugSudselevinauny | SuuRudsslevunaunu
Contribution | Number of Beneficiaries Benefit paid
(Mlulon Baht) 7 v P
Y eRLEGH AUUMN LG
case % Million Baht %
4 N3l 60,018.33 31,589,089 9512 43,401.56 70.64 Four-type benefit
2 nsel 97,687.67 1,512,806 4.56 13,267.13 259 Two-type benefit
’J’I\‘N’m 15,959.05 106,798 4,771.62 Unemployment
- 173,665.05 | 33,208,693 100.00 61,440.31 100.00
fan - dinuimensRu msUd HAZNITAINY, dindvduselond wavdrtndnszuuuinmamensunmd dndnnulsziudeeu
Source  : Finance, Accounting and Investment Bureau, Benefits Bureau and Medical Service System Management

Bureau, Social Security Office

WHUAM 3 Ruauny Uselevinawny wazons1uselovinauny aankuauny 4 nsal
Figure 3 : Contributions, Benefits and Benefits/Contributions of 4-type benefit

fuum (Million Baht) fovar (%)
70,000.00 A r 250.00%
212.82%
60,000.00 o
- 200.00%
50,000.00 4
40,000.00 .
110.91%
30,000.00
100.00%
20,000.00
50.00%
10,000.00
0.00 0.00%
2548 2549 2550 2551 2552 2553 2554 2555 2556 2557
2005 2006 2007 2008 2009 2010 2011 2012 2013 2014
- ununy L U Tomiimaumy -@- UnelonmaumAlununy i
(Contributions) (Benefits) (Benefits/Contributions) J
131 ;- dlnuimnsnsiu sty waznisasu, didndnsuselevd warddndaszuuuiniemanisuwng drdnanudseiudsey
Source  : Finance, Accounting and Investment Bureau, Benefits Bureau and Medical Service System Management

Bureau, Social Security Office
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Fuum (Milion Baht) Younz (%)

120,000.00 4 r 20.00%
100,000.00
16.00%
80,000.00
12.00%
60,000.00
8.00%
40,000.00
4.00%
20,000.00 wed
o
o
5
0.00 0.00%
2548 2549 2550 2551 2552 2553 2554 2555 2556 2557
2005 2006 2007 2008 2009 2010 2011 2012 2013 2014
b Rumaimu —Usrleninaunu —@- Ustlommaunuaiusuny
(Contributions) (Benefits) (Benefits/Contributions)
I . dninudmenstiu mstyd weznsamu, dnindvdusslend uagdrindnszuuuimamnisunng drdnnulseiudinu
Source : Finance, Accounting and Investment Bureau, Benefits Bureau and Medical Service System Management

Bureau, Social Security Office

WHNUAT 5 @ RUauny Uselevinauwnu wasansiusslevinauny AsRuauny nsaia1eeu
Figure 5 : Contributions, Benefits and Benefits/Contributions of unemployment benefit

#um (Million Baht) Youaz (%)
18,000.00 1 56.86% r 60.00%
16,000.00
- 50.00%
14,000.00 A
12,000.00 4 I 40.00%
10,000.00 <
I 30.00%
8,000.00 1
6,000.00 4 [ 20.00%
4,000.00 A
L 10.00%
2,000.00 o ]
0.00 - 0.00%
2548 2549 2550 2551 2552 2553 2554 2555 2556 2557
2005 2006 2007 2008 2009 2010 2011 2012 2013 2014
e Qunany L dUsrloeinaun @ UseTuminaunu/dununy
(Contributions) (Benefits) (Benefits/Contributions) :
. o : i . G J
1 - dnihimsnsiiu mstiyd weznsamu, ddndvdusslend wavdindnszuuuimamnisunnd ddnnudsziudiem
Source  : Finance, Accounting and Investment Bureau, Benefits Bureau and Medical Service System Management

Bureau, Social Security Office
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Number of Beneficiaries

38
Case

Wuthe 31,263,864 94.14
AABAYAS 292,457 0.88
YANANN 9,963 0.03
#18 22,805 0.07
AUATINUNT 1,276,608 3.84
YINNIN 236,198 071
199U 106,798

IRl levUInauny

Benefit paid
Auum
Million Baht

30,266.93 5577 Sickness

6,947.29 11.51 Mate;nity
611.02 0.99 Invalidity

1,576.32 2,57 Death
6,740.79 10.97 Child Allowance
6,526.34 10.62 Old-Age
4,771.62 Unemployment

- 33,208,693 100.00 61,440.31 100.00

a
11
Source

Bureau, Social Security Office

Taglud 2557 d1dnaudseiudenulausuning
avguselovulviiugusefiunu dell

1. mavandlssluninsdiduibhy
1) ﬂqiﬂjﬂﬁﬂﬂ@lﬂd']ﬂa}jﬂqz 5 918019

%

Tagtuivenmavnanisuwdiianuaiginmh

o

aa v

nskdinlAsueoiidnsnadusags Tavadnsns
nsTonTinuazauduAasygmansegluseiui
gausulsvialan drinnulseiudenlfuesnnudunses
msshiaugnaise Tearlunduseiumu 5 118013 Raud
Wounguna 2557 fail

A

drdnuimsn1stiu sty waznisamu, Anindvsusdlevd wardnindaszuuuinsmemsunnd ddnedseiudnu
Finance, Accounting and Investment Bureau, Benefits Bureau and Medical Service System Management

In 2014, the SSO increased benefits for the

insured person as follows;

1. Sickness benefits
1) 5 more items of organ transplantation

Nowadays the organ transplantation is
very successful due to advancement in medical
technology. Survival rate and economic wealthiest
of the organ transplantation can be accepted all
over the world. The SSO has increased 5 more items
of organ transplantation for the insured persons since
May 2014 as follows;

sheviudsE0 2557 | 2L | @ dnuuds iudSuny NSNS IuISOIIU
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Lists Previous Current
mssdnUgnaneedeny 1. myvgnanglansgn 1 nsugnaelunsegn
The organ transplantation 2. nMsRaAsueienznszanm 2. msrdadsueienensyanm
3. msrdaUgnaele 3. msssiaugnaeiila
1. Bone marrow transplant 4. mIdalgnareyen
2. Corneal transplant 5. MsedinUgnaefu
3. Renal transplant 6. MINwnUgnaefugeu
7. miﬁhﬁmﬂqndwa’a’msmﬂﬂ'j'mﬁeai'mz
wiouru laun
- mswinUgnaeiilawazUen
- msWdiadgnaneialauazle
- madaUgnanesusasle
- msHdiaUgnanedusauuagle
1. Bone marrow transplant
2. Corneal transplant
3. Cardiac transplant
4. Pulmonary transplant
5. Hepatic transplant
6. Pancreas transplant
7. The transplantation of more than one
organ at the same time, such as
- Cardiac and pulmonary transplant
- Cardiac and corneal transplant
- Hepatic and corneal transplant
- Pancreas and Corneal transplant
fisn . ddndnsyuuuinmanenisiang dnaudseiudiey
Source  : Medical Service System Management Bureau, Social Security Office
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- dtnoudssiudenlduiuusesienisuas

medical treatment to the disabled including the

doctor’s remuneration for the disabled physical

examination. These were effective on July 2014.

MIN 7 TENsiaransiAalesiisawazaunsallunisindnsnenlsa nsdlnwwaniw

Table 7 : Lists and rate of prosthesis devices and equipment being used for medical treatment

to the disabled.

3N8UN3
Lists

DNTILAY

Previous rate

Uaguu

Current rate

1. gunsnl/aduasiiien
d o o o/
Wwan1sunUasnelse
1. Equipment/prosthesis

devices

2. ANYULTNDILILNBULAY
gunsallumsundainenlsa

2. The repairing expense
of prosthesis devices

and equipment.

v

UnyAisnenisgunsal/eieisiiiey
VDIFNWNANIN 3T 50 598N
50 items of equipment /

prosthesis devices

Wnandaulile

Cannot reimburse

AUTIBNTVOINTUTYTNANN

445 5798015 WaIOTALANIS
wuuduindeusaslnih

445 items according to the list of
Comptroller General’s department,

including electric wheelchair.

Tidnlanusienisvesnsutadnans
Tnsunngvesaniunenuiaiingaine
Huifdsgonlaouszndalsifumusng
srensitun

Can reimburse according to the list
of Comptroller General’s depart-
ment. The doctor, who provides
medical treatment to the disabled,
will order a repair and it must not

exceed the fixed rate.
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Lists Previous rate Current rate

3. ATABULNULNNE
lun1sasaasnanegnnnann

F (1) msnsaluaniuneIua 200 v /91y - 500 v/s1e
500 U/%3./918 walkiliAu
3. Doctor’s fee for physical 1,000 um 2,500 v

examination of the disabled. 200 Baht/person - 500 Baht/person

(1) At the health care provider 200 Baht/hour/person 500 Baht/hour/person

(2) Other places but not over 1,000 Baht. but not over 2,500 Baht.

(2) NMSATIAUBNEDTIUT - 200 UN/TU./978 waldiu

1

4. ﬁ'l’h’fai'm'lumiﬁuwuaussnmw lsivfiu 40,000 U

VBIEYWNANIN

(1) MsUUnTn¥ILazNITHIAR - - laiiu 40,000 um

(2) AspuIuMIYEAnIiY - - yauulaiiiu 24,000 ym
AUTIONINNNT NN
- meniatn = - laliAiu 200 v/
- Aanssutatn - - Tadifiu 100 vn/Au

(3) ﬂﬂi‘ﬁuﬂ,auiinmwmaaﬁw - - laivAiu 24,000 um

(@) Yamgunsaisunumansiiuy - - LiAiu 160,000 um

4. Rehabilitation Not over 40,000 Baht.

(1) Treatment and operation - - Not over 40,000 Baht.

(2) Medical rehabilitation - - The total amount must
process not exceed 24,000 Baht.
- Physiotherapy - - Not over 200 Baht/day
- Occupational therapy - - Not over 100 Baht/day

(3) Vocational rehabilitation - - Not over 24,000 Baht

(4) Equipment used for - - Not over 160,000 Baht

medical rehabilitation

31 - @indmsruuusnisyanisenng drinaulseiudsay

Source  : Medical Service System Management Bureau, Social Security Office

A
-

Annual Report 2014 l 7 | Social Security Office « Ministry Of Labour



f1919 8

Source

UIMsii 1 uaztivadumsuULuINIsEYedlsane una

= o s ﬂ/n‘j 1/ A
Tneflnatarulanuaiun 1 unsiau 2557

Table 8 : Medical service rate

I18N7
Lists

. AUSNSMNIMSIELnngliiu

anuneualussuulseiuday
. Capitation payment for the
contracted hospital under

social security system.

. MSYATUINITNNNITUNNE
unaauneuavsagussiuny
nsdlsnwlsaiidelddege

. Medical service payment for
health care provider or the
insured person in case of high

cost care.

INTIATUIAISNIINITENNE

asing numbe of sen til ®)

=1

MY to alleviate the contracted hospital’s burden.

This was effective on 1% January 2014.

aNTAN ans1taguu
Previous rate Current rate
1,446 vv/au/d 1,460 Uw/Au/D
1,446 Baht/person/year 1,460 Baht/person/year
meluadulaiiiu 560 UW/Au/A
4,460 a1/ 560 Baht/person/year

Within the limit of not over
4,460 Million Baht/year

dindaszuuusnsmanswnng dnaudseiudeny

Medical Service System Management Bureau, Social Security Office
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Adaay dndnsudsziudiruuiufind1uinismae  had increased the capitation payment paid to the
msunmgmnaelviuanuneiuialussuulsyiudiny  contracted hospital under social security scheme



delige

Fomnldlisumssnweghasssuasiliaaaufingg
wanidedin d1inauusyiuderuldiindvsuselewd
8157189 4 ¥ia oA sgguuy (Trastuzumab)
wAdULmaNIOU (Peg-Interferon) fAlsAtiu (Nilotinib)
wavmaAdu (Dasatinib) Tnednatedulddaus sud
1 ganAw 2557
5) maindnsuszlevimaununsaifussiuay
fisndudadldsunsiinansianiadeansumlou
dnauuseiudenuinaniusslovdliug
ﬁﬂisﬁumuﬁﬁﬂLﬂué’mlﬁ%’umi%’ﬂmmmsamamawaﬂ
pgEITUNIAY élv'al.l,cv'ilﬁaquwmﬂu 2557 Tulasuans
AunsosnssnulsavionisUstaudunsesuiilesan
nsldansEanfnnungvuneInsaseLanRnenyIuN1S v
a15iumlau (Methadone Maintenance Treatment :
MMT) et indnwifuszfunuiidnansiandaaniy
'Luﬂajm?luuaxaqﬁ’uﬁ‘?lu Tngreidumansunilau
Lm'amuwmmaﬁ‘lﬁmsﬂqﬁﬂ%’ﬂmQUizﬁumu’lué’m'l
whiisneasaliiiiu 30 vivsetu

2. mawiyandslvmilisugisstunuane 40

1) YsudeulvnisSuaniuseloinsdiussau
Sunsrevioiutie dwiudussiunuiinwidly
anuneuiadaus 1 Jutuly axldSutuneununis
aelaTuas 200 vm Wussegnan iy 30 Yu
piol

2) Usudeulanissuanduselavinsdinne
mngUseiunuung 40 dediinmegUame nind
MMsNRUANIUIILGT 1 1heu nelusyezia 6 Whou
neudsdia JIan13Anddnsla sulduevinean
20,000 uwn

- disease

Annual Report @014 | @9 | Social Security Office « Ministry Of Labour

face the problem to access medical services. If they
don’t receive medical treatment urgently, they may
be disabled or death. The SSO has added benefit
of high-priced drugs as follows; Trastuzumab,
Peg-Interferon, Nilotinib and Dasatinib, These were
effective on 1% October 2014.

5) Increasing benefits for the insured
persons who need the methadone maintenance
treatment.

The SSO has increased benefit for the
insured persons who need the methadone
maintenance treatment. Since May 2014, the insured
persons have the rights to receive medical treatment
for disease or injury as the result of using narcotics
(according to the law on narcotic drug) except the
Methadone Maintenance Treatment: MMT to cure
the drug addicted insured person especially the
group of opium and derivatives. The SSO will pay
for methadone expense to health care providers
that provide treatment to the insured persons at the
rate of not over 30 Baht per day.

2. Increasing benefit for insured person under
Article 40

1) In case of injury or sickness benefits, the
insured persons who are admitted to the hospital for
1 day or more will receive cash benefit at the amount
of 200 Baht per day not exceeding 30 days a year.

2) In case of Death, if the insured persons had
paid contribution for not less than 1 month within
the period of 6 months before death, the funeral
manager will receive funeral grant at the amount of
20,000 Baht.
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Medical services

In 2014, there were 2,475 contracted hospitals
under social security scheme providing medical
service to insured person nationwide, consisting of
156 main public hospitals, 85 main private hospitals
and 2,234 network hospitals. The total medical
service utilization was 28.66 million visits consisting
of 28.03 million outpatient visits and 0.63 million
inpatient visits. The utilization rates were 2.47 visits/
person/year for outpatient service and 0.27 visit/

person/year for inpatient service.
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quality development of the hospitals. 16 contracted

hospitals won the awards in the year 2014 as
follows: Satun Hospital, Surin Hospital, Kingnarai
Hospital, Warinchamrap Hospital, Mahasarakham
Hospital, Buddhachinaraj Hospital, Buddhasothorn
Hospital, Somdejphajaotaksinmaharaj Hospital,
Uthaithani Hospital, Maharaj Nakhon Si Thammarat
Hospital, Petchabun Hospital, Yala Hospital,
Betong Hospital, Naradhiwasrajanagarindra Hospital,
Sungaikolok Hospital and Pattani Hospital.
Surin Hospital was awarded the 1% prize for 3
consetutive years.

Moreover, the SSO employed medical advisor
and nursing advisor to inspect the medical service
utilization information, analyze medical service data,
give advice on medical service complaint, suggest
medical treatment standard, consider the diagnosis
and examine the payment of medical service,
the SSO also hired the nursing advisor to manage
the referral system for insured person, give advice
to call center officer on answering and coordinating
the medical service issues and provide consulting
about technical information management. To
promote medical services efficiency, the SSO gave
scholarships to medical students to develop and
increase medical staff which will help the insured
person to access medical services with quality

thoroughly.
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FMUIUADIUWEIUTIA (LHAS)
Number of hospitals (Places)

Fgua LYY
Public Private
ANTUNIUNANEN 156 85 241 Main contracted hospital
ADUNYIVIALATETY 1,284 2,234 Network hospital
i . @UndRTEUUUINMINIINISUIE driinaulseiudeau
Source  : Medical Service System Management Bureau, Social Security Office.
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Table 10 : Utilization rate of medical service, 2014

v o Y a gﬂ
R T L NSNS IIUSN1S (ASI/AUA))

nsleBnTs (3am) Utilization rate (visit/person/year)

Number of Utilization

(person)
fUaeuen 28,032,608 .\ 235 2.35 2.47 Outpatient
Htely 626,251 0.27 0.27 0.27 Inpatient
i ;. dndnszuuuInsensuang drtnaulseiudeny
Source  : Medical Service System Management Bureau, Social Security Office.
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Social Security Fund (SSF)

d fund ‘million
baht or 10.22% of GDP. The fund is divided into
4 categories as follow;

1. Accumulated fund for the payment of
4 benefits; sickness, maternity, invalidity and death
(for insured person under article 33 and 39) at the
amount of 115,481 million baht.

2. Accumulated fund for the payment of
2 benefits; child allowance and old age (for insured
person under article 33 and 39) at the amount of
1,116,646 million baht.

3. Accumulated fund for the payment of
unemployment benefit (insured person under
article 33) at the amount of 105,866 million baht.

4. Accumulated fund for the payment of
benefits of insured person under article 40 at the
amount of 6,304 million baht.

: Runawuussiudenuazan Tuunaudsziandsslevinaunu U 2557

B ik
Unemployment
7.88%

|} ﬂwmv‘nm'wm 40
M. 40
0.47%

B nsdkduthe aoayas ywwanm uazme
Sickness, Maternity, Invalidity and Death
8.59%

LENUNIN 6
Figure 6 : SSF, Classified by type of benefits, 2014
U nidiauaTiziyns warysinm &
Child Allowance and Old-age WNUNBDINU
saore Usznudsnuazeau
SSF
e .

i dinuimisnslu msUy® wagnisamu dinaudseiudsay

Source
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Finance, Accounting and Investment Bureau, Social Security Office.
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Research and Development Division, Social Security Office
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Revenues and expenditures

In 2014, the total revenues of the SSF were
222,737.78 million baht. Most of the revenue at
77.97% was from contributions, 16.71% was from
interests and 5.32% was from the others. The total
expenditures of the fund was 66,843.83 million baht,
91.92% of this amount was for benefits payment,
7.61% was for the SSO administrative costs and 0.47%
was for the others. The revenue of the fund was
155,893.95 million baht higher than expenditures.
After deduction of the reserve fund for old-age
benefit liability, the SSF net revenues were
42,840.71 million baht higher than expenditures.
The expenditures ratio to total revenue in 2014 was
30.01% lower than the year 2015 which was the

expenditures ratio to total revenue was 34.32 %

M58 11 : 578l4 - Aldne nasuusziudeau U 2557
Table 11 : Revenues and expenditures of Social Security Fund.
s1ela A1UUM CRINTRY]
Revenues Million Baht Expenditures Million Baht
Ruaunu Useloginaunu
173,665.05 TT.97 61,440.31 91.92
Contributions Benefits
aenile Aldeiionsudms
37,225.25 16.71 5,087.92 7.61
Interest Operation Expenses
A =
U U
11,847.48 5.32 315.60 0.47
Others Others

222,737.78

66,843.83

9137

Source

Annual Report 2014 | 39S | Social Security Office « Ministry Of Labour

dninuimsnislu mst® warnisamu ddnaudseiuday

Finance, Accounting and Investment Bureau, Social Security Office.
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As 31* December 2014 the total amount of
SSF was 1,251,859 million baht. Of these 1,112,225

million baht was child allowance and old-age

pension fund which came from saving of more than
13 million insured persons. The SSO prepared for
old-age pension payment to be paid at the first time
in 2014. The amount of 37,581 million baht was from
sickness, death, invalidity and maternity fund and
96,747 million was from unemployment fund and
5,306 million baht from the fund of article 40.

WNUATW 9 ¢ Ruasunaswuussiudiay Suunauussnnsslevinaunu U 2557
Figure 9 : The investment of SSF, classified by type of Benefit, 2014
4 nefideny (Unemployment)
96,747 &nm (Million Baht)
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37,581 &mum (Million Baht)
y
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Source Investment Bureau, Social Security Office
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Figure 10 : Investment portfolio of SSF

ent b

State-enterprise bonds gua“ranféed by the Ministry

of Finance and private debentures at the amount
of 984,810 million baht or 79% of the investment.
The remaining 21% or 267,049 million baht was
invested in risky assets such as bank deposits, other

debt instruments, investment unit and equities

Runasyuuszifudaa
(Asset Allocation of SSF)

1,251,859 #uum
(Million Baht)

shufionwu (egludupummnidedo)
{Investment-grade Corparate Bonds)
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W
(Unit Trusts)
smvioy 9
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Note Assets values were measured according to the Accounting Standard No.40
whereby bonds held to maturity are recorded at cost.
Source Investment Bureau, Social Security Office
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baht (consists of interest and profits from sale of :

debt instruments, securities lending fees of
37,165 million baht including dividend and profits
from sale of equities of 9,327 million baht.) when
compare to the earlier year, the SSF has investment
return amounted of 46,820 million baht which
was lower than last year at the amount of return
328 million baht.*

NARBUUNUINNNITASYU NaeuUseiudean U 2534 - 2557

46,820 4¢,492

LHUATINW 11
Figure 11 : SSF’s investment income, 1991 - 2014
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o Quilurauazilininmaveanmmu
(Dividend and Capital Gain from Equity)

 sonduduehnuasiusias

(Interest Income and Capital Gain from Debenture)
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Note *Since 2013 was perceived profitability of special item equities
Source Investment Bureau, Social Security Office
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s growth come : rst part

of 883,145 million baht is contributions (after

deducting payment of 7 benefits) from three
parties; employers, employees and the government.
The second part is cumulative investment return of
368,714 million baht. It was seen that after 20 years,
the SSO has been able to generate cumulative
return to the Social Security Fund more than
300,000 million baht. This return increases the
stability of the fund. It enables the fund to finance
expenses increased from benefits given to insured

persons both at present and in future.
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Figure 12 :
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Source Investment Bureau, Social Security Office
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The regulations stipulated the scope to invest in

highly secured assets at not less than 60% of the
total amount and invest in risky assets not more
than 40% of the fund. The investment will be launched
in accordance with the Regulations of the Social
Security Committee and Annual Investment Plan
approved by the committee. This plan will consider
the expected return investment risk and the

stability of the fund in the long run

BHUAIN 13 : lasedsneanisandulanaznisninunsiagau
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Social Security Board
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Investment Subcommittee

13 : The Structure of Decisions and Inspection
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» duunivennznssunsa

» Screen policies and plans and provide
» Recommendations to the board

» iuvauwmnaamusSrdun
» Approve weekly investment plans
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Source Investment Bureau, Social Security Office
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Workmen’s Compensation Fund (WCF)
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Coverage

Workmen’s Compensation Fund provides
protection and security for employees who are
injured, sick, disability or death from work-related
causes. The WCF was established in 1972 under the
administration of the Office of Workmen’s Fund,
Department of Labour. In the first year, the WCF
covered only the enterprise with 20 or more
employees in Bangkok area. Then the coverage was
extended to employees throughout the country on
1" July 1988. After that, the coverage was extended
to enterprise with 10 or more employees in 1993
and 1 or more employee in 2002 respectively.

In 2014, the total number of 352,961
employers registered to pay contributions to the
WCF that increase 1.55% from 2013. There are
9,132,756 employees who are covered for
work-related injuries or sickness. This was an increase
of 2.60% over 2013.
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Figure 14 :
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over 2013. Compensation benefits at the total
amount of 1,699.32 million baht or 40.27% of the
contribution collected were paid to 100,392

This was an increase of 371.76 m

employees or eligible persons. The total number of
970.85 million baht was paid as compensation which
was the highest expense, followed by the expenses
for medical services, funeral grants and rehabilitation
which were 706.35 million baht, 19.05 million baht
and 3.07 million baht respectively.
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Figure 15 : Contribution, compensation and ratio of compensation to contribution of WCF
during 2010 - 2014
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Source Finance, Accounting and Investment Bureau, Social Security Office.
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Work-related injury

In 2014, the WCF approved payment of
compensations for 100,234 employees with
work-related injury or sickness. Of this number,
68,903 employees had less than 3 days off work,
29,254 employees had more than 3 days off work,
1,463 employees for loss of organ, 603 employees
died and 11 employees became disabled.

When compare the total number of
9,132,756 employees within the coverage of WCF
with the total number of 100,234 work-related
injured employees, it was found that the rate of
work-related injury was 10.98 per 1,000 employees.
This was decreased slightly from 2013 (12.57).
Moreover, the rate of injury was decreased

continuously since 2003.
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Medical Services

In 2014, the SSO had the total amount of
1,109 contracted hospitals under WCF consisting of
877 public hospitals and 232 private hospitals.
Within this number, there are 223 supra-contractors
under social security scheme, 38 supra-contractors
not under social security scheme, 783 main
contractors and 65 clinics.

The SSO increased efficiency of medical
services to the employees by hiring medical
consultants and nursing consultants to assess
quality of reimbursement data from health care
providers, check the high cost medical services
fee, inspect and control medical services standard
including hospital accreditation. The consultant also
investigated compliant on medical services, gave
advice for medical services system development
and launched medical service data management.

The SSO has offered scholarship on
Occupational Medicine and Nursing Specialty in
occupational health to doctors and nurses due to
shortage of doctor and nurses who have knowledge
on occupational medicine and occupational health.
In addition, the SSO supported the project on

Occupational Disease Clinic to provide occupational
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to the enterprises, org

kaﬁizér,'f'oll?ow'-ﬁp meetmg to
monitor the operation of health care providers
who participated in the project. Currently, there are
98 hospitals participating in the project on
Occupational Diseases Center consisting of
91 hospitals under the Ministry of Public Health,
6 University hospitals and 1 hospital under

Department of Medical Services.
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Table 13 : Number of the health care provider under WCF 2014
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Office of Workmen’s Compensation Fund, Social Security Office
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injury and loss of working capabillty, dnsabllxty and
invalidity according to the Workmen’s Compensation
Act B.E. 2537 (1994) including disabled insured
persons according to Social Security Act B.E. 2533 (1990)
so that they can help themselves, find job, earn
income, be sustainable self-reliance without any
burden to family and society. Rehabilitation services
include physical and vocational rehabilitation.

At present, the Social Security Office operates
4 Industrial Rehabilitation Centers; the first
Industrial Rehabilitation Center located in Muang
district, Pathum Thani province, the second is the
Eastern Industrial Rehabilitation Center located in
Nikhom Phatthana district, Rayong province, the
third is the Northern Industrial Rehabilitation Center
located in Muang district, Chaing Mai province, and
the fourth is Northeastern Industrial Rehabilitation
Center located in Muang district, Khon Kaen province
whereas Her Royal Highness Princess Maha Chakri
Sirindhorn presided over the opening ceremony of
Northeastern Industrial Rehabilitation Center
(Khon Kaen) on 1" December 2014 and there is
one center to be established in the Southern at
Songkhla province.

In part of vocational rehabilitation services,
rehabilitants are interested to attend the vocational
training before reenter to work on clerical, repairing
and computer more than other courses. Most of
them are paralyzed employees with wheelchair and
both students and teachers are in the wheelchair.

It is found that physical condition is not a barrier to
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training. When employees complete the fraihing;
they can bring knowledge to use for their career.
In addition, the IRC in cooperation with Department
of Skill Development (DSD) organized the National
Skill Standard Testing for rehabilitants and the DSD
will issue certificate of skill standard to person
who passed skill test and they will receive wage
rates by skill standard for each branch of occupation
field according to Wage Committee Announcement
on Wage Rates by Skill Standards (No.4). Moreover,
the IRC promoted sports playing among the
rehabilitants aiming to encourage the rehabilitants
to actively participate in rehabilitation on physical,
mental, emotional and social, and exercise for
physical strength and stress relief. The IRC also
supported sports event of persons with disability
inside and outside organization both national and

international levels.

Social Security Office « Ministry Of Labour
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accordmg to strategrc plan on labour towards ASEAN :
Community in 2015 under the main target of human
resource development through training programme
on ASEAN Social Security Association Members
Exchange Programme and development project of
the IRC to be training center on rehabilitation in

Southeast Asia. Moreover, the IRC is also a model

center to give support to the activities of the
Regional Industrial Rehabilitation Centers.

msu'%miﬁuwuaussnmwmmu U 2553 - 2557
Industrial Rehabilitation Services 2010 - 2014

M99 14 :
Table 14 :

i1 Q’Lﬂt’h"umsmwauﬁnmw 1,019 1,137 1.Rehabilitants
- fdnfumsttugaussanmBu 460 608 531 591 664 - Old Case
- QL%"]iUmeuwuamsﬂmw’mu 473 367 356 428 473 - New Case

2. ﬁmjﬂ AUNISUNNEG* 885 904 831 911 1,022 2. Medical Rehabilitation*

3. Wuy FrueFwe 341 348 308 326 345 3.Vocational Rehabilitation*
- HnwSpanyinau® 204 210 200 196 186 - Work Preparation*
- Hnenanx 137 138 108 130 159 - Vocational Training*

4. aumsiuy 324 442 296 395 414 4. Completed Rehabilitation
- Usgnausiniuungdnaay 212 331 219 198 219 - Workfor previous employers
- Usznaue1@niuuiedngln 32 29 3 91 53 - Work for new employers
- UsznauenIndasy T8 LTl 38 90 116 - Self-employed
- Fp9utu Pk 3. 14 26 - SelfHelp :
- @e¥inmugURivg - - 1 2 - - Accidental death

MU i. *E’JNNL?J"IiUﬂ"ﬁWuW”I 'wml:uauammiWuWammmwmernau

‘ 2 Qytmwmsﬂwlﬂ U938 awmsumsWuWﬂ Wmagunsumguassuednlutiieiu

bTh) AudruranssanmAua dninsudseiudsau

Note : 1. *Includes continuing rehabilitants from previous year.

2. Some rehabilitant can access rehabilitation services for both medical and vocational in the same year.
Source Industrial Rehabilitation Center

senouldssE0d 2557 f L8 l ShUunuiuds:inuauAu NSINSIISOU




all
e’

bbel

MsuUSKIsSMsavnu Investment management of

novNuduNainu Workmen’s Compensation Fund §
1. aousRuawuuasdndumMIamu 1. Investment status and portfolio
a Judl 31 SurAu we. 2557 NBIURUNALNY As of 31* December 2014, the WCF has total

f¥uamuIIn 42,948 druum wuadunisawuly  investment of 42,948 million baht. The amount of

nannIngninuiuags lown Wustnssguia Wustns 34,741 million bath or 81% was invested in highly

$Tiawn NlinsensnmsasemUseiu JURNSUIATS  secure assets such as government bonds,

wagviudlenu 91U 34,741 Suum Aniludesas 81 state-enterprise bonds guaranteed by Ministry of

wazamuluvanynIwgniAE8IIILIN 8,337 A1UUM  Finance, bank deposits and debentures. The amount

Andusouay 19 of 8,337 million baht or 19% was invested in

risky assets.

LNUATW 16 : mﬁﬂassmsamu namwfmwmmu

Figure 16 : Investment Allocation of WCF
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Investment Bureau, Social Security Office
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I w2557 newuUNALVUTHANDULYY  return of 1,658 million baht \

o v Sog el ; o
INNITAYUIINIU 1,658 AUV WLTUNTANIULN  in the return from previous year at the amount

Wuldu 240 duum of 240 million baht.
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Figure 17 : Cumulative Return of WCF, 2005 - 2014
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gaunnnsasuaInnImdmiudum vilvinewmu
fupanntu annsasesiunisgaldsnelunisqua
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growth comes from two parts which are cumuLaﬁvé
contribution from employers (after deducting
payment of benefit) at the amount of 30,885 million
baht and the cumulative investment return at the
amount of 12,063 million baht. Therefore, it was
found that during the long period of the fund
management, the Social Security Office has been
able to generate cumulative return from investment
at the amount of more than 10,000 million baht.
The investment return increases stabilities of the
fund and ensures that the fund would be sufficient

to cope with its current and future liabilities.
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Figure
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Source Investment Bureau, Social Security Office
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18 : Contribution and Cumulative Return of WCF, 2005 - 2014
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Workmen’s Compensation Fund B.E. 2004,
article 29. The regulations stipulated that the receipt,
payment, self-keeping and investment of the fund
must be in accordance with the regulation set
by the Workmen’s Compensation Fund Committee
with an approval of the Ministry of Labour.
The regulation allowed the SSO to invest
the fund as follows:
1) Investin highly secure assets, not less than
60% of the fund such as
« Treasury bills, Government bonds,
Bonds of Bank of Thailand.
» State-enterprise bonds guaranteed
by Ministry of Finance.
« Deposits of Specialized Financial
Institutions and bank deposits (guaranteed)
« Debentures with the Credit rating BBB
or more
2) Invest in risky assets, not more than 40%
of the fund such as
+ Bank deposits (not guaranteed)
+ Other debt instruments
* Investment unit
« Equities
For investment of the WCF, the Social
Security Office performed the tasks according to the
Workmen’s Compensation Fund Committee
Regulations on Investment and annual investment
plan with an approval of the Committee. This plan
will consider the investment returns, investment

risk and the stability of the Fund in the long-run.
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Good Governance and
Anti-Corruption Plan

The Social Security Fund has been growing
very fast. Currently, the accumulated fund
totaled 1,327 trillion or 10.94% of GDP. The SSO
has to manage a very large fund with a lot of
stakeholders comprising of employers, insured
persons, government and health care providers
so it needs transparency, reliabilities and trust.
The SSO gave importance to management and
operation of executives, government officials and
SSO officers emphasizing on integrity, transparency
and accountability. Moreover, the SSO performs
its duties in accordance with law, regulations and
rules of official authorities to prevent political

intervention.

[
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Therefore the SSO set up the project on good'
governance, risk prevention and antl-corruptuon to !

encourage the SSO officials to perform duties
faithfully, honestly and fairly. It oreanized training
on disciplinary proceeding to new personnel,
government officials and SSO officers. The SSO
executives has already announced willingness
to promote value on honesty and participated
in anti-corruption activities under the project
“Transparency SSO”. They took an oath of allegiance,
“The SSO is the Zero Corruption authority”.
The SSO also held the workshop to analyze
high risk corruption work and defined guidelines

to prevent risk.
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Social Security Reform for the future

The SSO held the Seminar “25™ Anniversary
of the SSO: Ready for Change; how to reform the
SSO to meet satisfaction of the insured persons”
on 19" November 2014. At the Opening Ceremony,
General Surasak Karnjanarat, Minister of Labour
declared his policy and provided special lecture.
The Seminar and Panel Discussion aimed at listening
opinions from stakeholders in order to improve
performance, reform social security management
emphasizing on integrity, transparency and
accountability to meet satisfaction of the insured
persons consisting of benefit improvement in relevant

with socio-economic development, transparency

| Social Security Office » Ministry Of Labour —
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lnvestment and manag

expenses. The Minister of Labour proposed
4 guidelines of future social security reform to‘
“Return Happiness to the Insured Persons, as
follows:

1) To reform management structure for the
future.

2) To strengthen “Inspection Organization”.

3) Toreveal operating information to publics.

4) To survey customer satisfaction regularly.

The SSO set up the Seminar and Panel
Discussion in 4 Regions: Central Region in Bangkok,
Northern Region in Chiang Mai, and Northeastern
Region in Nakhon Ratchasima and Southern Region
in Phuket. This Seminar in Bangkok was for the

first region.
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173,665,051,889.26
492,465,514.11
37,225,251,861.66
4,154,558,609.39
5,172,599,884.84
2,005,193,441.67
22,663,643.73

135,724,462,184.32
512,153,163:91
34,812,862,320.73
3,602,710,607.95
8,462,500,512.06
0.00
1,343,123,392.53

222,737,784,850.66

184,457,812,181.50

61,440,311,806.69
5,087,922,500.76
91,326,229.70
211,267,855.05

57,269,176,170.77
4,807,548,368.00
1,283,910,356.48
94,708,081.37
(162,764,711.06)

12,982,486.05 12,779,691.80
21,542.30 233,380.57
66,843,832,420.55 | 63,305,591,337.93

155,893,952,430.11

113,053,242,310.81

121,152,220,843.57

108,071,968,382.95

42,840,710,119.30

13,080,252,460.62
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Social Security Fund

Statement of Financial position

As of December 31, 2014 and 2013

Unit: Baht

Revenues
Contributions
Fines for late Contributions
Interest revenues
Dividends
Gain (loss) on securities trading
Unrealised gain (loss) on investment

Other revenues
Total Revenues

Expenses
Benefits Expenses
Administrative Expenses
Unrealised (loss) on investment
Bad Debts
Doubtful Debts
Wages for local fund manager

Other Expenses

Total Expenses

Surplus before provision adjustment
Less increase (Decrease) in

Provision for old-age pension

Net Surplus
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14,825,675,573.17
347,093,211,156.09
76,753,984,115.26
38,674,282.23
7,150,147,771.87
166,095,502.10
508,832,563.78

12,151,191, 77772
264,139,894,936.12
61,237,419,456.40
41,093,177.05
7,549,590,554.35
2,728,406,280.58
416,728,454.32

446,536,620,964.50

348,264,324,636.54

897,760,615,907.22

821,937,907,476.46

1,344,297,236,871.72

1,170,202,232,113.00

9,767,081,224.74 5,928,546,877.67
5,047,628,869.96 2,616,326,966.41
283,283,764.65 86,525,187.96
15,097,993,859.35 8,631,399,032.04
900,878,955,679.80 | 787,825,713,368.99

915,976,949,539.15

796,457,112,401.03

57,642,295,598.49

34,666,380,661.42

336,011,611,072.66

45,907,838,097.19

30,773,271,962.26

297,064,009,652.52

428,320,287,332.57

373,745,119,711.97

1,344,297,236,871.72

1,170,202,232,113.00
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Asset
Current Assets
Cash and cash equivalents
Short - term investment
Contributions receivable
Accrued fines for late Contribution
Accrued revenue
Investment accounts receivable
Other current Assets
Total Current Assets
Non — Current Assets
Long - term investment
Total Assets
Liabilities and Equity
Current Liabilities
Benefits payable
Investment Creditor

Other current Liabilities
Total current Liabilities
Non - Current Liabilities

Provision for old — age pension
benefits
Total Liabilities
Equity
Unrealised gain (loss) on investment
Accumulated Fund
- Appropriated for benefits other
than old age benefit
- Unappropriated
Total Equity
Total Liabilities and Equity
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2556/2013

2557/2014
4,219,534,898.72 |  3,847,779,004.53
54,555,120.64 39,445,277.87
18,303,867.40 17,895,010.94
248,000.00 436,000.00
1,447,253,98588 |  1,420,428,221.55
130,063,671.14 5,209,500.33
85,574,740.14 337,624.10
5,081,996.50 3,605,134.35
17,629,211.21 1,836,767.53
5,978,245,491.63 |  5,336,972,541.20

1,699,317,864.41

1,743,159,201.33

6,301,164.34 5,325,936.12
38,695,683.81 39,006,560.77
1,408,397.00 812,000.00
4,687,024.70 2,698,053.14
8,718,199.75 36,161,421.88
68,474,623.43 70,848,177.53
6,018,256.78 5,586,616.50
655,087.60 915,763.65
1,742,300.00 -
69,756,952.02 65,091,159.23
22,203,944.56 3,077,315.00
- 18,177.72
26,888,977.84 24,403,456.97
1,954,868,476.24 1,997,103,839.84

4,023,377,015.39

11,411,000.00

3,339,868,701.36

(1,219,330,747.74)

4,011,966,015.39

4,559,199,449.10

9E381711958N19MTIABUTBIEINNUNITATIIUUNUAY

Revenues
Contributions
Fines for late contributions
Discount earned
Penalty
Interest Revenues
Dividends
Gain on investment
Retention
Other Revenues
Total Revenues
Expenses
Compensation
Bad Debts
Doubtful Debts
Other Expenses
Costs of the training
Costs of official travelling
Material cost
Utilities
Lower the lever

Cost Subsidies
Other Expenses
Distribution lever
Depreciation
Total Expenses

Surplus before adjustment

Plus realised Compensation expense

Net Surplus
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1,556,893,699.20 |  1,254,082,538.31
7,860,829,002.45 |  6,822,208,292.81
229,517,585.06 262,451,250.41

: 200,000,000.00

2,957,026.00 14,870,007.00
4,483,965.17 2,672,932.06
286,621,744.31 321,973,150.83
984,743.46 1,270,435.12
9,940,287,765.65 | 8,879,528,606.54
34,932,061,429.95 | 31,662,333,534.87
579,125,601.45 604,431,306.92
35,511,187,031.40 | 32,266,764,841.79
45,451,474,797.05 | 41,146,293,448.33
70,089,655.89 69,456,730.01
300,035,669.85 306,952,294.14
3,240,593.30 3,483,151.95
243,578,923.03 53,334,095.50
9,777,376.76 8,717,687.09
6,866,897.45 2,119,010.73
633,589,116.28 |  444,062,969.42
181,272.50 219,369.95
1,753,944,000.00 |  1,742,533,000.00
1,754,125,272.50 | 1,742,752,369.95
2,387,714,388.78 | 2,186,815,339.37
42,271,792,774.17 | 38,363,353,784.58
699,848,760.05 644,538,322.10
92,118,874.05 (48,413,997.72)
43,063,760,408.27 | 38,959,478,108.96
45,451,474,797.05 | 41,146,293,448.33

Asset
Current Assets
Cash and cash equivalent
Net short — term investment
Net accounts receivable - Contribution
Accounts receivable - investment
Accounts budgetary
Inventory
Accrued interest
Other current assets
Total current assets
Non - current assets
Long - term investment
Net property, plant and equipment
Total Non - current assets
Total Asset
Liabilities and Equity
Current Liabilities
Employers Deposit
Advanced contributions
Deposit and marginal deposit
Account payable investment
Account payable budgetary
Other current Liabilities
Total current liabilities
Non - current liabilities
Deferred income
Reserved Compensation

Total Non - current liabilities
Total Liabilities

Equity
Accumulated fund

Unrealised gain (loss)
Total Equity
Total Liabilities and Equity
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Outstanding Performance
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The amendment of Social
Security Act. B.E. 2533 and Workmen’s

Compensation Fund Act. B.E. 2537

The present Social Security Act contains certain
provision inconsistent with current social and
economic situation. It is therefore, necessary
to amend the law so as to achieve the goal of
facilitating concerned persons with the social
security system. In addition, there shall be a
committee called “Inspection Committee” to
perform duties in investigating transparency of the
office in line with the operational standard of the
Social Security Office.

The amendment of the Draft of Social Security
Act. B.E. 2533 and the Draft of Workmen’s
Compensation Fund Act. B.E. 2537 resulted to
Social Security reform for transparency and

satisfaction to all relevant parties.

1. The important issues of the
amendment of Social Security Act. B.E. 2533
and Workmen’s Compensation Fund Act.
B.E. 2537.
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Lists

1. nsallszavdunsievsadulhe

1. Injury or Sickness

Uaglu

Current Law

AMTIILARELIA
AUIIANINITUNNE
AUy uazsnwweualy
ADTUNIUNG

AYN LAz AITAU
ANSONYIUIA WIDATNINUL
Sudagag

Medical diagnosis expenses
Medical treatment expenses
Lodging, meals and
hospitalization

Medicine and medical
supplied expenses

Cost of ambulance or

transportation for patient

Annual Report 2014 | BS | Social Security Office « Ministry Of Labour

LA by LN ALAL

Amendment

ARTITINIAELIA
AUIUANINTLNNE

ANUBE LagiNwIne1Ua
Tuanuneuia

AYT WaTAYA N
ASONEIUTA NTOAININUEL
FudagUae
duaSuavnmuazUesiulse
alddneduduiemdeidodu
Iunguseiuau Tunsallasy
AILEENIEAINNITTUUIATS
NWNTUNNE

Medical diagnosis expenses
Medical treatment expenses
Lodging, meals and
hospitalization

Medicine and medical
supplied expenses

Cost of ambulance or
transportation for patient
Health Promotion and
prevention

Initial assistance payment to
the insured persons due to
patient harm from medical

services
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Lists Current Law Amendment

- fgiutheises - lWildSuenuduasesnsdmne - Tiavsusslevinsdene

ynasduaunulinsamudns wildsduaunuliasumuans

- Insured patient with
chronic diseases - - Provide death benefits even
though contribution payment
incomplete.

L induiuns

2. NSARBAUNT laiifiu 2 AS3

2. Maternity Not more than 2 confinements  Unlimited confinement

3. NIMAUATIBIYAT
3. Child allowance

yn301g 0 - 6 ¥ asmazldiiu 2 au ynseny 0 - 6 U As1iagliiiu 3 Au
For not more than 2 children, For not more than 3 children,

age not over 6 years old age not over 6 years old

4. nsdneny gAENINvTeaTsen - QniEnInvIeateen
4. Unemployment Dismissal or Resignation = ma%’wwqmﬁams%ﬂsn
iesnnimagaidelagdslais
NSNS
- Dismissal or Resignation
- Employers temporarily close

the business without lay-off

5. ATANNHANIN - godvaussanlifelosaz 50 - ggdsaussanin

Y

liifsSaway 50 voIs19N Y

v ' o o 1 v a
= anwamwagﬂamuw il ﬁu’]ﬂll - WNNNANINRYNDUIUN 31

Y9 Y

5. Invalidity benefits voes e ludanslasu

2

=

W.A. 2538 fanSlasuRkunaunu fluay 2538 lasukunaunu

Asunsele 15 Y mMsvesielananndin

Persons less than 50% assessed
loss of earning capacity is not
eligible for invalidity benefit.
Person with Invalidity before
31 March 1995 received cash
benefit for 15 years.

Person less than 50% assessed
loss of earning capacity is
eligible for invalidity benefit.
Person with Invalidity before
31 March 1995 will receive cash
benefit for the whole life.
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Lists Current Law Amendment
L [ o ° ¥ M Yo v Yol 14
6. gusziununaslavilvnwes  TldSumnuduases [ERI PR GG RN
TRLTEH NNANIN LATAY Not covered by Social Security Covered by Social Security Fund

M’%ia@uaau“lﬁ@:ﬁurialﬁﬁﬂﬁu Fund
6. The insured person who

intentionally caused himself/

herself to be injured,

disabled or dead

7. wilsdesvuypmaliavisuiu  Wawnsevimddeszyld anansavihmisdesyyla
Yundarsnliaamele The insured person cannot notify The insured person can notify
7. The insured person can notify in writing the name of eligible in writing the name of eligible

in writing the name of eligible person for old age lump sum in person for old age lump sum

person for old age lump sum advance. in advance.
in advance.

8. S¥8TNAINITHUAIYDTU melu1d nmelu 27
Usgloainaunu Within 1 year Within 2 years

8. Period of submitting the

document for reimbursement

1. gNINAUTIVNS AuATBRANIZgNItIATITIEReY  AuATesluignindansimn
1. Public officials Covered only monthly temporary  Usginnaasdius1vnig
employee Covered to all kind of public

temporary officials

2. gnihwesneiediidney  liduases dunsadlifugninsvesnednsdiil
Tudszweanazluuszdwineiy  Not covered dineululszimenazluusedn
TusneUsgine aulususzine

2. Employees of employers Covered

who have offices in the
country and being stationed

abroad

A%
B
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Lists Current Law Amendment

1. AENTINNITATIVADY - MUUAALAMZNITUNITATIVEDU

1. Inspection committee = ?J'q%’guum?'iﬂmsnszwswmamu
urisde Tnemdninasst 38nnsldan
p3AUTENAY UagsnnanThiives
Angnssunsasaeuliliu
Tumuszifouisguunitmun
TR8ALUZUIUDIAUTATINATT
Usziudsay
There shall be Inspection
committee appointed by the
Minister of Labour with criteria,
method of selection,
composition, the powers and
duties in respect of the issuance
of Ministerial Regulations with

the advice of Social Security

Committee
2. angnIIUNsUsERUdAy - Myuaisn1slau Auauds
2. Social Security Committee - LAZANYALADIUYBINTINATT

Usziudeny wazdouansvnyd
emsnindausazuiiausie
AuznITuNTUBsiuLazUTIUUT M
MSNIITAUNINRA

Selection method and procedure,
qualification and prohibited
characteristics of Social Security
Committee including the asset
declarations to the National
Anti-Corruption Commission
have to be specified.
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Uaguu

Current Law

sl

Amendment

3. fiUsnw
3. Advisor

4. AMENIIUNISAITUNANE

4. The Medical Committee

nsamuluadaFuming

= & A
‘UQLU‘Uﬂ’ﬁﬁQ‘VJu‘WﬂJ NamaULmuqq

Investment in immovable

property with high return.

INNITHAIFIVDITTUUNT

Appointed by Minister of Labour

mnamuluedamzuning
oAU InEfInan?
anidufisvan

Cannot invest in immovable
property because it will belong
to State Property.
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NnMsasInNsseunsguad
Muua TneAUzUIUIANE
ANFTIUNT

Selected according to Ministerial
regulations with the advice of

the Social Security Committee.

Pnmsassmaussdeud
SguuRInIvue TngAwuzi
YDIAUZNITUNTUSEAUSIAY
MvuaANENUR Lagdnyie
ARIRILYDIALNTINAITNITUNNE
The Medical Committee will be
selected with the advice of
Social Security Committee.
Qualifications and prohibited
characteristics of the Medical

Committee have to be specified.

DA UNTNENF1TNI1U

Usziudanulaunainnisdnm
wauslovivesnaaulsiidud
F1UNaguazanUuYeInemu
The immovable property from
SSO investment will not belong
to State Property.
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Lists

sy
Contributions.

1. UsemAannegau
ANTODNRUAUNUY
1. The announcement

of contributions reduction.

2. MsFnNEURY nsdlunedng
ANTITERUELNY

2. The calculation method for
additional contributions in
case the employer fails to

pay monthly contribution.

3. L‘?‘IUENVIUQ’U“?%?]JUWUN’MS’] 40

3. The Contributions for the
insured person under
Article 40.

Uaglu

Current Law

Ruiidlaidrinmauduasiiunedng
LNORE

g

Furadnassauuszaalmducu
gavyudmiuineduduaumuliiv

9
¥

AuUsgiuauing 40 laldfivue
Tunguunglsguiasiudretuauny
The Government subsidizes
budget for contribution of the
insured person article 40 without
any mandatory provision in the
act concerning contribution

payment in part of government.

730 - neelfnis ddnaulseiudny

Source

Legal Affairs Division, Social Security Office

W MULAILAL

Amendment

SyuraanunsaeenUsEniAanveeu
miaaﬂﬁuauwmﬁa‘tﬁﬁﬂizr‘fumu
waruedeldsureuUsuMsIAuG
aunuluviesfifiAnseRvR

The Government can issue
announcement of contributions
reduction for the insured person
and employers in disaster areas

to pay less than normal rate.

sl ududiudedllifu
Srunuiuaumuiiviedtsosing
The additional contributions
shall not more than the actual

contributions.

FpunaswneRuaunulviniu
Fuseiunuues 40 laiAufavils
yoaluaunuilaFuangusefumy
The Government will pay
contribution for the insured
person article 40 but not
exceed half of contribution

paid by the insured person.
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Yagdu) inconsistent with current situation).
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Table 16 : The content of amending the draft of Workmen’s Compensation Act. B.E. ......

38M13 Uaglu

Lists Current Law

WA LAY

Amendment

5 i3

1. SnsAmauny ndiigning Sewar 60 YBIANAN
Tianansavihaule agdesdenr 60% of monthly wages
YNNANIN UazAY

1. Compensation rates in case
of being unable to work,

loss of organ, invalidity

and death
2. ANIANTTAN 100 WiweeA1AuIns e Tugan
2. Funeral expenses Inefmunsglungmuny

100 times of a minimum daily

wage
3. STYLANTYAMALNY
- NSAYANANIN - Lifiund 15 Y
- nsdlany - 81
3. Period of compensation
payment
- Disability - Not more than 15 years
- Death - 8years
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Jovaz 70 VOIANIIN
70% of monthly wages

Lifesnh 100 whwesrrdradush
e fugsgalngeanilulsznia
AITNIN

Not less than 100 times

of minimum daily wage

as prescribed by Ministerial

Announcement.

laitioenin 15 U
- 109

Not less than 15 years

10 years
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Lists Current Law Amendment
4. unUayelRann15918RULL - Tiunuwisdsluwavissnnuszaussy
4. Provision on reducing - NURSBUS nIaUszavlgninia
additional contribution \SHEN

For those employers in disaster
areas or employees who faced

with economic problems.

5. SnRuiin nsdiunedng Sosay 3 saliou Inglidiaweu  Sesay 2 Aeoliow wavnIuALA
Fatnseifuasmuy Pugaiuetresosing Guiuderlifudnauiuamy
5. Additional contributions rate 3% per month without fiuedradestng
in case where the employer ~ maximum ceiling. 2% per month, and the
fails to pay contributions. additional contribution

must not exceed a normal
contribution which the

employer has to pay.

6. gNANEINTIVNT LiAuATIgNINEUTIUNIT AuATadlUfsgnInetinIm
6. Government Employees NnuszLan VJﬂUiSLﬂW‘U@Gﬁ’JUS’Wﬂ’]E
NSt cevered all kind of Covered all kind of Government

Government temporary employees. temporary employees

7H! . nasdinnig ddnanulsziudiny
Source  : Legal Affairs Division, Social Security Office

MSIWUUS:ANSMWMSIKUSMS Increasing Service Efficiency for

wus:niuauunasa 40 the insured persons Article 40

Tt 2557 diinsuusziudianlaluusnissutnge In 2014, the SSO provided contribution
Ruaununawuuseiudenuuniguseiuaumunnsn 40 collection services for the insured persons Article 40
Hualwesiweig Wiuwmalilada wazleeisinUnl  through counter services and Tesco Lotus
Rurhnsuimsesudu suimsiiienisinunsuazannsal Department Store. It also deducted contribution
NISINEAT SUIAISNENSIVY 9119 (WWTU) WagsUIANS  payment from the bank account of the insured
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uauvURIusuIAsNgelng 1 (uvnow) Tae
fusziumuannsndissduduaimy uasduauny
Wi (Ruesuifinidy) vintagiu wasvndamils
Ldifiu 12 wiew Tuuluaumugegaliiiu 13 Weu
wageauRunnlagdulaasanliiiiu 1,000 umseifiau
uenani drineulseiudsesldoanaeuinig
indouiuuuidaaiafiayuey (Service Delivery Unit -
SDU) dwsuguseiunuinnsi 40 lagsjaiudaasy
AUAMTIANTTIINUYBILTINUBnsTUU LW NNguR TN
g aadetneussiaunalnlumsdunsowuseny
uanszuy dedinauussiudsaulfoonmielviuing
e TRanssudauszgutiadlinrug Sutunadeu
SudrszRuaunuguseiununaulgn wazianssy
duasulviinsdse RuaunualmuvesdUseiunuy
11951 40 LelWnsdniunisveneauduases
Ut AudInugussnuuanszsuumunIng 40 Ussana
LArATBUARULALIINTY warliuinsundusefuny
TumssudrsyRuaumuetnsdeliles S1ulsarmaznIn
Tun1svefuusslovinaunulifuguszdunuluiud

PaUA1UNINUUTEAUAIANT UL UYL ALY BINIINTT LA

UINSIUTsTEuANnUNaIUUsTAUSIALANNINGY 40
NIUSUIATS/MUILUINITOU LNDEIUIEAINUALAIN
Wusziuaumuuing 40 ladrszduaununany

YDINNUINTIVUY

Annual Report 2014 |

73 | Social Security Office « Ministry Of Labour

Agriculture an alte : :
Bank PCL., Siam Commerc;al Bank PCL. and Krung.
Thai Bank PCL. The insured person can pay normal
contribution and additional contribution (additional
saving) for current payment or advance payment not
exceeding 12 months altogether not more than
13 months. The current saving will be allowed
not more than 1,000 baht per month.

In addition, the SSO organized mobile service
as Service Delivery Unit (SDU) for the insured person
article 40 with an aim to promote quality of working
life of the informal labour in every occupational
class, to build up network and develop mechanism
of informal labour protection. The SDU organized
activities consisting of meeting to provide
information, registration, contribution collection
including advance payment the receiving benefit
claims and answering questions. Moreover, the SSO
has the policy to increase channel of contribution
collection through some more banks and other
service unit to facilitate contribution payment of the

insured person article 40.

Wi hudiam
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UsgnouaBnuifuseiuau suaiansfuindeu
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N5919914 21WINTIHN wazdyvvnsdenudug 39
dinanudseiudiuaiuayuiuliunsuiasidiou
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Generating employment opportunities

in Southern Border Provinces

The SSO has launched the project on
Generating Employment Opportunities in 5 Southern
Border Provinces consisting of Yala, Pattani,
Narathiwat, Satun and 5 districts in Songkla province
(Jana, Natawee, Sabayoy, Taepa and Sadao).
The project supported circulating fund and new
employment in enterprises, promoted career
development for the insured persons and enhanced
overall economics in 5 southern border provinces.
It also reduced unemployment, crime and other
social problems. The SSO supported investment
budget of the Social Security Fund at the amount
of 2,000 million baht through 3 banks; Export-Import
Bank of Thailand, Bangkok Bank PCL. and Krung Thai
Bank PCL. to provide loan for the enterprises not
exceeding 5 million baht each at the interest rate
of 5% per year with fix rate for 5 years. The loan
would be provided to the insured persons not
exceeding 150,000 baht at the interest rate of 6%
per year with fix rate for 5 years. The enterprises

and the insured persons under this project have to
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1. malsagulngissairtlasAinmausesnusning
tsewa (ILO) adleit 103
nsUsERu g UsednUeeAnsussanusening
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MeUszyuUsEae adedl 103 fnsgnsusse
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Usggadugfinnuuazanudoingludenis
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2014 |

Arnnual Report

79 Social Security Office « Ministry Of Labour -

register with the Social Security Office not less than

3 months. The application can be submitted from
now until 31* December 2015. The SSO will certify
the right of application and the loan will be approved
according to criteria and consideration of the

participating banks.

International Affairs

1. 103" session of the International Labour

Conference
The International Labour Conference (ILC) will
be held by the International Labour Office every
year in Geneva, Switzerland in the month of June.

The delegation consists of government delegates,

employer and worker’s representatives.

In the agenda of the 103" session of the ILC,
the topic “Facilitating transitions from the informal
to the formal economy” is related to the SSO.
The participants are those who have knowledge
and skills on Social Security System including the
national policy on informal labour. Their duties
are to vote and adopt minutes of the conference.
The SSO delegates consisted of Mrs. Kanjana

Wongsuwan as substitute delegate and adviser

A
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2. mainausuaslauduY

1) lAssnsineusue@eu ILO wavansIsusy
\n198 (ASEAN-ILO-Korea Programme) lumanusauile
FEMTNDIANIUTINUTENIUTEWNA (International Labour
Organization — ILO) k&g Ministry of Employment and
Labour of the Repubilic of Korea— MOEL-ROK) Mﬁﬂqmi
n13UsEiunsUszaudunsiganmsinauluginieg
oBuilingUsrasdiilefmuinisdunsowsdens
n3allsAINNTIIULaEaURWAIINNITYINUYDY
UszimAluniinne1ideu naenauEsuasenILaunse
Tunisaniusulazenszauaudifylunivasng
anudelsaseninamstiosiunisdne Susaiseuay
nsndudvieu Tassnsdanandaduseninetud
19 - 25 ganAw 2557 a n3alea as1sUTENmME laedl
AUWVUINE1INUNBNURUNAUNUILITINNTOUSY
11U 2 578

2) msUszyuadvyitalsiunauniluginig
LoLTe ﬂ%’dﬁ 2 (The Second General Assembly of Asian
Worker’s Compensation Forum — AWCF) lagduuun
sewinausewme Usednl 2557 nisussyuadven AWCF
WunsUszqusedugihesAnsiisidumssuiunaun
Tugiimaedy Wenanidsunuiiuiunaunu

Y
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other two delegates Who.rbw\‘_/r_ide in

social security services and policy.

2. Training and Technical Seminar

1) ASEAN - ILO Korea Fellowship Training
Programme on Employment Injury Insurance for
ASEAN Region, 19-25 October, 2014, Seoul,
Republic of Korea: The International Labour
Organization (ILO) with the support of the Ministry
of Employment and Labour of Korea (MOE-ROK)
hosted the training programme with an objective
to develop social protection against the
contingencies of occupational accident or disease
in ASEAN Countries through building, capacity, raising
awareness of building linkage between prevention
compensation and return to work and sharing
experience and good practices among participants.
The SSO sent 2 WCF officers to participate in the
training programme.

2) The Second General Assembly of
Asian Worker’s Compensation Forum and the
International Symposium on Worker’s Compensation,
Seoul Korea: The Second General Assembly of AWCF
has an objection to exchange knowledge among
leaders of the member institutions who are

responsibly for Asian worker’s compensation. Also,
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3. MaiAygwdamIrnsunasAns/

RUIWUFNLUSENA

Tul 2557 drdnaulseiudenulalinisnausu
Usseneagy wazdnsiensAnwigauliungunuain
Uszwenng o lawn

o dtinnunanyseiuguaImuisd (National
Institute for Disability and Health Insurance) iae
oy Institute of Tropical Medicine Uszinauaifes
U 2 518

- Angldavangnsinemans umdudn
ANVATYFANENS A151TUFURALNTIANTUINTFUA N
(MENERTLINYIR) PNAINTAIIMTINENTY 11U 20 8

« Dr. Nawaf Kabbara, President of The Arab
Organization of Disabled People (AODP) 91u7u 1 518

. ﬂmzﬁﬁﬂwmmumﬂ Employees Trust Fund
UsewAuslu 3133 4 578

. duneuideiieniswauindnuseiu
aunineuazanzdmihil dnaunesmuusyfudeey
(National Social Security Fund) Usgmanuyen 91uiu
12 918

operation experience of European Form are
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among participants. The SSO sent 7 delegate-s
headed by Mr. Ruxsax Chotchaisathit, Chief of the
Inspector, Social Security Office to participate in the

forum and the symposium.

3. Tethnical Assistance to the organization

from overseas countries.

In the year 2014, the SSO welcomed and
arranged the study visit programme for delegation
from various countries as follow,

« 2 delegates from National Institute for
Disability and Health Insurance and Institute of
Tropical Medicine, Belgium

« 20 International students from Master
of Science Programme in Health Economics,
Chulalongkorn University

« Dr. Nawaf Kabbara, President of the Arab
Organization of Disabled People (AODP)

+ 4 delegates from Employees Trust Fund,
Brunei Darussalam

» 12 delegates from National Social Security
Fund, Cambodia
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Provident Fund (EPF) 389 “nstdsuldacmiadiiu
Uszrnsmans: mMsaseninfsrnuinmedazlonia”
uazuanUABuBIRAINSIAr UsraumsalsuUseudaes
fufusswhenguussimaaudn wenannd lumsusee
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4. The role of SSO as member of the ASEAN
Social Security Association (ASSA)

ASSA brings together social security institutions
in 9 countries including Indonesia, Malaysia,
The Philippines, Singapore, Thailand, Vietnam,
Brunei Darussalam, Lao PDR and Cambodia
(except Myanmar). At present, they are 23 member
organizations. 31°" ASSA Board Meeting was
organized in Kuala Lumpur, Malaysia during 7 - 9
September 2014. The SSO assigned 5 officers to
attend the meeting headed by Mrs. Supatcharee
Meekrut, Deputy Secretary - General. The delegation
had an opportunity to attend the EPF International
Seminar on Demographic Changes: Recognizing
the Challenges and Opportunities and exchanges
knowledge and experience among members.
In addition, in the minutes of the 31* ASSA Board
Member agreed to update ASSA Website and
proposed member countries to improve the contents.
The Board also considered guidelines to protect
migrant workers and the project on personnel

exchange among member countries.
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5. Social Security Cooperation between

Luxembourg and Thailand

The SSO assigned 4 officers headed by
Mrs. Supatcharee Meekrut, Deputy Secretary-General
to visit Luxembourg during 11-17 May 2014.
Both delegations shared the view on guidelines and
possibilities to conclude a bilateral agreement in
social security between Thailand and Luxembourg
and agreed to scope framework to cover old age,
invalidity and survivors benefits. Both sides conclude
that the agreement should be based on the
following principles 1) equal treatment, 2) export
of benefits, 3) aggregation of insurance periods,
4) application of legislation and 5) good collaboration
between institutions of both states. Both delegations
agreed in principle, to arrange the next round

of negotiations in Bangkok in 2015.
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1) msdauUszyusEninaUssma Gos msladuaig
ANUduLlIALANATE I IEIRLLAUSE Y TAN BT U
(International Conference on Strengthening Social
Protection for ASEAN Community) @11n91u
UseiudeenlidnUssgudananitu sewinetuil 8 - 9
NINNIAN 2557 a4 1SUsUGUMISIATUR wov Wunsa
wanen a1anin {lnsaunsusyguliviuIg 350 Ay
Usznaume dunuannmhsnumulsziudnulugiinne
o @sunarUsemeditiussaunisallumslvinnudunses
@’h‘uﬂszﬁ’ué’qmJLLdQ"ﬁ'ﬁNm/ﬁwﬁ’naﬁﬂu&haﬂazma
LAYN1TVEIEAIUANATINIFIAY nm'?qgl,mumﬂ
DIANTITNINUTZINA LALN DIANTITUTINUTENINUSEINA
(International Labour Organization: ILO) @u1Ay
N15UsEAIUAIANTENRINNUSEIWA (International Social
Security Association: ISSA) aunAnUszAugIALDTYU
(ASEAN Social Security Association: ASSA) uaguNY
PMambenuiidededussmalne

6. Preparation for ASEAN Community 2015

The SSO has already prepared for moving
towards ASEAN Community in 2015 by organizing
the following activities in 2014,

1) International Conference on Strengthening
Social Protection for ASEAN Community: The conference
was held by the SSO on 8-9 July 2014 at Centara
Grand at the Central Plaza Ladpro, Bangkok.
The participants included 350 persons consisting of
delegation from ASEAN Social Security Organization
and countries experienced in social protection for
those living/working overseas or extending social
security coverage including International Labour
Organization: ILO, International Social Security
Association: ISSA, ASEAN Social Security Association:
ASSA and related agencies in Thailand.

The objectives of the meeting are to exchange
information, knowledge and experiences among
ASEAN states member about impacts of being
ASEAN Community on the social security system in

each country including raising awareness and to
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divided into three main s compr
1) Development and Trends of social protection:
from past to future 2) Extending Social Security
Coverage to Informal Workers 3) Providing Social
Security to citizens working/living overseas.

The conference came up with 3
recommendations for strengthening social
protection for ASEAN Community:

1. Promoting the extension of social security
coverage to the uncovered in accordance with their
own context.

2. Equality and Fairness for migrant workers
are important issues that social security agencies
should address and put into action.

3. ASEAN Countries should promote social
security coordination, especially through social se-
curity agreement with the revision of the existing
laws and regulations if needed.

2) Personnel Training to cope with changes
in international affairs

The SSO has duties to prepare for changes
in international affairs that will affect the SSO
offices as follows, 1) international cooperation such
as the implementation under the Social Security
Agreement between Thailand and the Netherlands.
The discussion on drafting the Social Security
Agreement between Thailand and India, Thailand
and Luxembourg etc. which will affect future work
of the SSO. 2) preparation for ASEAN Community
2015: The SSO will have to strengthen capacities
to cope with problems and impacts that may
happen to the SSO when Thailand moves toward
ASEAN Community in 2015.
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the guidelines of implementation under the Social
Security Agreement between Thailand and the
Netherlands, building awareness, knowledge and
understanding on ASEAN Community in relevant with
Thailand Social Security System and strengthening
English ability at work including basic conversation
for the SSO officers.
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SSO Technical Conference
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SSO Technical Conference has an aim to
brainstorm for the ideas concerning social security
development among the concerned persons or
organization involved to encourage cooperation
among various organization. The Conference is a
platform to address the research results and
disseminate knowledge gained from the research.

In 2014, the topic of the SSO technical
conference is “Development towards universal
social security system”. The conference presented
findings and research results from 2 researchers
funded by the SSO namely, “The study of risk
factors and prevention measures for work-related
musculoskeletal disorders of the neck, upper back
and lower back among office workers” and
“Management of medical emergency services under
integration management policy” on 27 - 28 May 2014
at the Miracle Grand Convention Hotel, Bangkok.
In addition, the SSO offered plaque to express
grateful thanks to sub-committee on Research, Social
Security Fund and sub-committee on Research,
Workmen’s Compensation Fund for their kind

assistance to the research work of the Social

Security Office.
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at all levels. Its personnel plan was :develbbeg
according to the office’s competency to provide
services to employers, employees, insured persons
and concerned persons. The plan has to follow
guidelines of the office of the Civil Service
Commission on organizing meeting, training and
seminar emphasizing on self development to acquire
knowledge, skills ability and experience to achieve
efficiency performance and meet with customer
satisfaction. In 2014, The SSO launched training
projects on services ability, readiness including
conceptual thinking process development such as
personnel development on foreign languages,
training for new leadership, SSO Moving forward in
changing environment through innovation, building
efficiency for the credit collection officer, building
capacities of the SSO officers for their duties,
course on power of wisdom etc.

Apart from various important projects, the SSO
launched e-learning services for its personnel and
knowledge management network to achieve the
goal of being learning organization in the near future.
Moreover, the SSO realizes the importance of the
retiring officials in the year 2014 that they can
transfer knowledge and experiences to the new
generation. The SSO also set up working group on
knowledge management to interview, record
and arrange for the new personnel to learn from
them. Then, the SSO published a book called,
“Knowledge Assets of the Social Security Office
in 20147,
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Rewards of Pride

With a commitment and wiuingn‘eés to
provide services to the insured persons, employers,
employees and concerned persons with
transparency and integrity, the SSO won management
rewards concerning public sector services and

increasing services efficiency as follows,

1. 7 Innovation Awards 2014

“T Innovation Awards 2014” is an award
aiming at providing opportunity to researchers and
employers who create innovation to disseminate
their performance, knowledge, skill and experience
in order to facilitate, support and provide platform
for findings and research results to develop to the
next level as national innovation. In addition,
an award will promote cooperation between public
organization and private sector to improve
their abilities to achieve the next level of national
innovation. The 7 Innovation Awards 2014 on
5" March 2014 was announced and given at
Panyapiwat Conference Hall,
Panyapiwat Institute of Management,
Jangwattana Street, Nonthaburi.

The Social Security Office
received second best award (social)
from the innovation “39+1 Voluntary
social insurance”, as the innovation
allowed the insured persons article
39 and 40 to pay contribution through
7-eleven counter services within
24 hours. It is very fast and

convenience services.
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2. Standard of Transparency in the Organization

Transparency is important mechanism for
anti-corruption. It helps organization and operation
officers conduct their work effectively and
efficiently and provide services in a fairly manner
with integrity. The office of the Civil Service
Commission (OCSC) formulated measures and
guidelines on transparency for public sector through
“Transparency Measuring Tool”. Therefore,
government agencies can take part of building
transparency, preventing and countering corruption.
The SSO adopted the tool to assess organization
transparency and received a plaque of recognition
from the OCSC in “Transparency’s Day” on
19" August 2014.
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3. Outstanding circulating fund

At present, the government places importance
on non-budgeting especially circulating fund because
it is an important mechanism to run strategy on
management and development. The SSO took part
in the assessment of circulating fund operation,
supervised by the Comptroller General’s Department.
The measurement criteria for KPI consists of
4 criteria, finance, implementation, advantage of
stakeholder and organization management.

The Comptroller General’s Department
organized the event to offer awards on outstanding
circulating fund for the year 2013 and 2014 on
8" September 2014 at Centara Government Complex
Hotel & Convention Center, Jangwattana. The SSO
won 3 awards as follows,

1) Outstanding development award, 2013
for the Workmen’s Compensation Fund

2) Outstanding development award, 2014
for the Social Security Fund

3) Advantage of stakeholder award, 2014,
complimentary award
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Management Quality Award : PMQA)
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4. Public Sector Management Quality Award:
PMQA

The SSO received Certificate of Public Sector
Management Quality Competition: Certified
Fundamental Level 2014 from the Office of the
Public Sector Development Commission on 18"
July 2014 at Swissotel Le Concorde Bangkok.
The certificate has an aim to give an honour, to
build up incentive and promote the public sector
management quality continuously and raise the
standard level to achieve international standard.
The SSO launched the public sector management
quality according to the 2014 KPI and raised the
level of management quality to meet the criteria
of Certified Fundamental Level. The assessment

result as a whole reached 95.60%
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5. National Public Services

The Offices of the Public Sector Development
Commission (OPDC) organized the Seminar,
“Bureaucracy and the country reform” and the
ceremony of the annual awards, 2014. The OPDC
offered 107 award to the government agencies
divided into 3 group consisting of National Public
Services Awards, Public Sector Management Quality
Award and Excellence Award on participatory
governance on 3" October 2014 at the Royal Thai
Navy Convention Hall.
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- Good level f"rbm_‘ the OPDC.

the criteria of providing services to the people
continuously and aims at promoting better services
to the people. The SSO feels proud of this reward.
It means that the SSO provides better services

to the insured person, employers and employees.

>
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Activities
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Her Royal Highness Princess Maha Chakri
Sirindhorn graciously presided over the opening
ceremony of Northeastern Industrial Rehabilitation
Center (Khon Kaen) and was welcomed by
executives and officials from Ministry of Labour and
Social Security Office on 1¥ December 2014 at
Northeastern Industrial Rehabilitation Center,

Khon Kaen
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Creating Harmonious Society
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The Social Security Office launched Training
Project in honour of the His Majesty the King namely,
“the Virtue according to His Majesty the King Concept”
on 28" October 2014 at 4™ Floor, Multipurpose
Building, Social Security Office. This project aimed
at raising awareness of SSO’s officials and employees
to work for country with honesty and dedication

based on His Majesty the King Concept.

dosluloniaiundiuniewd 12 &snay 2557
dnaulseiudinuiussmasuiuaaiuneiuia
anmmalnewazaN T IIndARansIY Wene
audnmdosluloniaedunssruunsswiautse

On the occasion of the National Mother’s Day
on 12" Ausgust 2014, Social Security Offices throughout
the country together with health care providers, Thai

Red Cross Society, and Provincial Red Cross Chapters
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celebration of the Anniversary of Her Majesty the

Queen, blood donation, medical examination and
primary health care for employees, insured persons

and people in general.
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The Social Security Office organised the
activities to create a harmonious reconciliation among
employers, employees, insured persons, staff of
health care providers and SSO. These activities
includes the meeting to provide social security
knowledge to employees and employers, the
technical seminar on cooperation among employers,
employees and health care providers’ staff and
meeting for network of voluntary social security

scheme under Article 40.
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The Extension of Social Security Coverage
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The Social Security Office held the meeting to
listen to the opinions of the persons concerned with
extension of social security coverage from 4 main
Regions (the meetings were held in Bangkok,
Khon Kaen, Tak and Surat Thani) The opinion and
recommendation from these meetings will be used
to amend the Social Security Act regarding extension
of social security coverage to workers in agricultural

and fishery sectors.

MsIWUUs:ANSMwMsIKuSMs
Increasing Service Efficiency
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The Social Security Office, Ministry of Labour
together with Ministry of interior, Ministry of
Public Health, Immigration Bureau and relevant

organisations; established One-Stop-Service

sheouUS D 2557 | 96 | auhvnudsriuSonu NSNS IvISOoIU




A nce of work permit to alie
and registration of migrant workers from Mynmar,
Lao PDR and Cambodia.
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The executives and officers from Ministry
of Labour and SSO participated in the foundation
stone laying ceremony of Computer Data Storage
Building, Social Security Office on 28" July 2014

at Eastern Industrial Rehabilitation Center, Rayong.
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Ministry of Labour’s and SSO’s executives
welcomed General Surasak Karnjanarat, Minister of
Labour, on the occasion of his visit to the SSO on
8" October 2014. In this regards, he declared
his policy and listened to a briefing on functions and
responsibilities of the SSO and visited 1506
Call Center.
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The Social Security Office held the meeting to
provide information on signing of the 2014 medical
service contract between the SSO and private
hospitals according to Social Security Act, 1990 on
22" October 2011 at Amari Airport Hotel, Bangkok. In
this regards, Mrs. Pranin Muttaharach, Secretary -

General presided over the opening ceremony.
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Mrs. Pranin Muttaharach, Secretary — General,
signed the agreement with the executive of
Krung Thai Bank PCL on automatically deducting the
contribution payment from the bank account
of insured persons under Social Security Fund,
Article 39 on 29" October 2014 at 1° Floor,
Administrative Building, Social Security Office.
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Insured Persons and Employees
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The Social Security Office by Mrs. Pranin
Muttaharach, Secretary — General, launched the
Project “Happiness from SSO” together with Press
Tour activity. In this regards, mass media were
invited to report news and SSO’s executives and
officers visited disable insured persons at home to
pay benefits and provide essential facilities for daily
life to relieve their difficulties on 15" October 2014
in the responsible areas of Bangkok Area Social
Security Office 1 and Nonthaburi Pprovincial Social
Security Office and on 12" December 2014 at

Petchaburi and Prachuap Khiri Khan provinces.
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Mrs. Pranin Muttaharach, Secretary — General
together with Mr. Ruxsak Chotchaisathit, Deputy
Secretary - General and Mr. Chaivat Phunpanich,
Inspector, Social Security Office gave souvenirs
for workers who return to their hometown on the
occasion of the New Year’s Festival on 26" December
2014 at Bangkok Bus Terminal (Mo Chit)
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Industrial Rehabilitation
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Industrial Rehabilitation Center, Rayong Province,
organized exhibition for public relations of the
Centre. In this regards, SSO’s executives, heads of
government units of Rayong Province and private
sector participated in the event and listened to the
discussion on “Vocational Rehabilitation Process”
on 4" October 2014 at the meeting room of the
Administrative Building, Industrial Rehabilitation

Centre, Rayons.
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Mrs. Pranin Muttaharach, Secretary — General
together with SSO’s executives blessed and encouraged
disable athletes from Industrial Rehabilitation Center
who were leaving to attend the competition at the
Incheon 2014 Asian Para Games, Republic of Korea
on 14% October 2014 at Suvarnabhumi Airport.

Mrs. Pranin Muttaharach, Secretary — General
together with SSO’s executives visited and followed
up the construction and planted trees under the
Planting Project on the auspicious occasion of 82"
Birthday Anniversary of Her Majesty Queen Sirikit on
12 August 2014; on 24 October 2014 at Southern
Industrial Rehabilitation Centre, Sonkhla.
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General Surasak Karnjanarat, Minister of Labour
visited the Industrial Rehabilitation Center, declared
his policy and listened to the briefing on duties
and responsibilities of the Industrial Rehabilitation
Center. Mr. Nakorn Silpaarcha, Permanent Secretary,
Ministry of Labour, Mrs. Pranin Muttaharach,
Secretary — General, SSO executives and SSO officials
including rehabilitants welcomed the Minister on
18" December 2014 at the Industrial Rehabilitation

Center, Pathumthani.
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on 22™ July 2014 at Sanam Lua
SSO organized Public Relations activities including

playing games and offering prize to the winners.
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Mr. Ruxsax Chotchaisathit welcomed the study
visit group from Employees Trust Fund, Brunei
Darussalam on 13" October 2014 at the meeting
room of Policy and Planning Division, Social
Security Office. The purpose of the visit was to learn
about SSO promotional initiatives on increasing the
numbers of insured persons article 40 (self-employed
workers) and contributions collection on self-employed

workers, especially those in remote area.
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The SSO organized Public Relations Project
on Social Security for the insured persons on 17 - 18
June 2014 at River City Hotel, Muang District,
Mukdahan Province. The project includes “Thoughts
Forum” under the topic, “Labour Solidarity with
Social Security” to provide knowledge and answer
questions concerning social security scheme and
activity for reconciliation among employers,
insured persons, SSO volunteer in 9 provinces in the
Northeast consisting of Ubon Ratchathani, Nakhon
Phanom, Surin, Buri Ram, Si Sa Ket, Yasothon, Roi Et

and Amnat Charoen.
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The Social Security Office attended the
opening ceremony and took an oath of allegiance
in the 28" National Safety Week and also organized
Public Relations booth to disseminate knowledge
on Social Security at Exhibition and Convention Halls,
BITEC, Bangna, Bangkok.
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Mr. Ruxsax Chotchaisathit, Deputy Secretary —
General, Social Security Office presided over the
opening ceremony of Article 40 Public Relations
Project and released Public Relations Caravan on
30™ November 2014 at Charoen Thaini Hotel,

Khon Kaen Province.
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Mrs. Pranin Muttaharach, Secretary — General,
Social Security Office together with SSO executives
presented the Annual Kathin Robes at Popatama
was Temple, Tambon Boryang, A.Muang, Songkhla
Province on 25" October 2014.
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SOCIAL SECURITY COMMITTEE (Twelve Committee)
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| SOCIAL SECURITY COMMITTEE |
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Permanent Secretary of the Chairman

Ministry of Labour

Representative of the Member
Ministry of Finance

Representative of the Member
Ministry of Public Health

Representative of the Member
Bureau of the Budget

Secretary-General of the Member
Social Security Office and Secretary

‘n‘}'; ===

. Mr. Attahayuth Leeyavanija Member

. Capt. Samreong Chanasit Member
Mr. Charin Ngadeesanguannam Member
. Mr. Dechboon Marprasert Member

Mr. Somsak Tanomvorsin Member

Mr. Chinnachot Saengsank Member

Mr. Chaiyaporn Chanthana Member
Mr. Bunyuen Sukmai Member
Mr. Suchart Thailuan Member

Mr. Phichit Deesui Member

Mr. Ampol Singhakowin

Social Security System Adviser

Assoc. Prof. Dr. Yongyuth Chalamwong
Labour Adviser

Gen. Prasart Laothavorn

Medical Adviser

Mr. Somboon Muangklam

Legal Adviser

Mr. Somnuk Phimolsathian

Economics Adviser
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Mr. Narongsak Aungkasuwapala

Mrs. Jitra Yuprasert

Mr. Choakchai Metheetrairut

Mr. Narong Sahametapat

Avm. Tanehtsak Wudhapitak

Mr. Prateep Bhokakul
Gen. Prasart Laothaworn
Mr. Piya Hanvoravongchai
Mr. Ploum Suppapanya

Mrs. Varunee Jinaratana

. Mg. Saroj Keokajee

Mr. Suphan Srithamma

Mr. Surasak Lelaudomlepe
Gen. Egachit Changlaw
Social Security Office

Representative
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SOCIAL SECURITY MEDICAL
COMMITTEE

Chairman
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member

and Secretary
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SOCIAL SECURITY APPEAL COMMITTEE
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SOCIAL SECURITY APPEAL

COMMITTEE
Mr. Rungsarit Chantarat C.hai'rma’n
Mr. Chatpong Chirabandhu Member
Mr. Kraichack Kaewnil Member
Mr. Padungsak Thephasdin na Ayudhya Member
Mr. Supat Gukun Member
Mr. Apivut Thongkam Member
Mr. Piyachart Choonhavejsakul Member
Mr. Suvit Sripiean Member
Mr. Prapas Chaiwatanayon Member
Mr. Mana Kumkrathok Member
. Mr. Thavee Techateeravat Member
Mr. Anuchit Kaewton Member
. Secial Security Office Member
Representative and Secretary
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WORKMEN’S COMPENSATION FUND COMMITTEE (Nine Committee)
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10.

11

12.

15

14.

Secretary - General of the
Social Security Office

Mr. Wonchat Subhachaturas
Medical Adviser

Lt. Gen. Sirichai Rattanawaraha
Medical Adviser

Mr. Somboon Muangklam
Litigation Legal Adviser

Mr. Amnat Chotchai
Litigation Lagal Adviser

Col. Narongsak Panpim
Finance Adviser

Mr. Thapabutr Jamasevi
Social Security Adviser

Mrs. Nauvarat Songswaddichai
Employer’s Representative
Mr. Pannapong Ithaatthanont
Employer’s Representative
Mr. Prasit Chongussayakul
Employer’s Representative
Mr. Panus Thailuan
Employee’s Representative
Mr. Chao Klaicharoen
Employee’s Representative
Mr. Prajuab Phikul
Employee’s Representative
Social Security Office

Representative
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10.
. Mr. Adul Bandhukul
12.
13
14.
15.

. Mr. Chatri Banchuin

Prof. Saranatra Waikakul

Assoc. Prof. Supachai
Ratanamaneechat

Gen. Boonlue Wongthouw

Asst. Prof. Werasak Charaschaisri
V. Adm. Wirot Rutirawat

Mr. Amnuay Gajeena

Mr. Porntep Siriwanarungsun
Prof. Pornchai Sithisarankul

Assoc. Prof. Jutalai Tanterdtham

Mr. Chanvit Tharathep

Mr. Songyot Chaichana
Prof. Sunanta Polpathapee
Social Security Office

Representative
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Headquarter Telephone Fax

88/28 My 4 aUURNUUN uanaInuiny 0 2956 2345
gnailes Jmriauunys Usenelve 11000

dauniudaya 1506

vl WWW.550.¢0.th

dwa info@sso.go.th

88/28 Moo 4 Tiwanon Road, Taladkwan,

Muang District, Nonthaburi, 11000 THAILAND

Hotline : 1506

Website : www.sso.go.th

E-mail : info@sso.go.th

NTINNHUTUAT / Bangkok

LY

dtinoulsriudsunsaymamuasinug 1 0 2622 2500-17 0 2622 2526
(ndn Jouusudngnie dunusied wizuas)

Bangkok Area Social Security Office 1

(Dusit, Pom Prap Sattru Phai, Samphanthawong, Pranakon)

diinaulszfudenungavmamuasivuil 2 0 2954 2577-84 0 2954 4869
(andns meuiiles 11sde V1aivu Mdn3)

Bangkok Area Social Security Office 2

(Chatuchack, Donmuang, Bangsue, Bangkhen, Laksi)

dtinauussiudsaungavmamnuasiud 3 0 2245 1220, 0 2245 3907
Aunas wayrln s19m7 euang) 0 2248 4867

Bangkok Area Social Security Office 3

(Dindaeng, Phaya Thai, Ratchathewi, Huai Khwang)

dinnuussiudspunsammamuasiiug 4 0 2634 0180-95 0 2634 0196-7
(U193n UNUIU 10U @155 UNABUVIAY)

Bangkok Area Social Security Office 4

(Bang Rak, Pathum Wan, Yan Nawa, Sathon, Bang Kho Laem)

dinanudsziudirunsanmwamuasivuil 5 0 2476 9016-9, 0 2476 8871
(Aa@sEU SUYT VNNt unanantug) uenan) 0 2476 9979-83,
Bangkok Area Social Security Office 5 0 2476 8787

(Khlong San, Thon Buri, Bangkok Noi, Bangkok Yai, Bang Phlat)
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Headquarter

dtnnuuseiudsaunsamwamuasiud 6

(MR T V1auA N1EESY Mueua)

Bangkok Area Social Security Office 6

(Taling Chan, Thawi Watthana, Bang Khae, Phasi Charoen,
Nong Khaem)

dinaudsziudrunsammannuasiuil 7

(VAT UNYUTIBY UNUBU T1HYTYTNE)

Bangkok Area Social Security Office 7

(Thung Khru, Bang Khun Thian, Bang Bon, Rat Burana,
Jom Tong)

dtinnuuseiudsaungaymamuasiud 8

(U1 Useid wglaug T @umnans)

Bangkok Area Social Security Office 8

(Bang Na, Prawet, Phra Khanong, Watthana, Suan Luang)

ﬁwﬁ'ﬂqﬁuﬂizﬁué’mmgqmww']uﬂs*ﬁuﬁ 9

(Fuwe vngd anand1e Jaeaans Jenu)

Bangkok Area Social Security Office 9

(Khan Na Yao, Bang Kapi, Lat Phrao, Wang Thonglang,
Bueng Kum)

dinnuusyfudspunsaymamuasitud 10

(AaBYaNIN HUyT annsed azwiugs vuesven aneluw)
Bangkok Area Social Security Office 10

(Khlong Sam Wa, Min Buri, Lat Krabang, Saphan Sung,
Nong Chok, Sai Mai)

dtfneulseiudsnungamamunsiuil 11
(WABIUUII, WAFINT, WAL NABLUAL)
Bangkok Area Social Security Office 11
(Yan Nawa, Sathon, Bangkho Laem)

dfnaussiudsaungammanunsiuil 12
(wadan, WAARBIAY)

Bangkok Area Social Security Office 12
(Watthana, Khlong Toei)

Telephone

0 2455 8989

02415 0995

0 2743 3690

02379 4111-20

0 2517 9222

0 2294 5958

0 2311 59359,
0 211 6507-9,
0 2511765278
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0 2455 4898

0 2415 8488

0 2743 3817

0 2379 2836

0 2517 9035

0 294 5504

0 2311 6511,
062311 1662930,
0 2311 6741
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Headquarter

& 1/Suauma / Provinces Around Bangkok \

dinaulssiudiaudminuasugy

Nakhon Phathom Provincial Social Security Office
drnnulseiudiaudminuasugy @aunsu)
Nakhon Phathom Provincial Social Security Office

(Sampran Branch)

dinnulseiudpniminuunys

Nonthaburi Provincial Social Security Office
dinsnudseiudipudamriauunys (@vuisdmes)
Nonthaburi Provincial Social Security Office

(Bang Bua Thong Branch)

dinnulseiudipudminuyusii

Pathum Thani Provincial Social Security Office
dinnudsziudiaudminuyusiil (@vraewmain)
Pathum Thani Provincial Social Security Office

(Khlong Luang Branch)

ddnaudseiudiaudminaymsusinis

Samut Prakan Provincial Social Security Office

drinnulssiudiaudaindngynsusinis (@ msedssuna)

Samut Prakan Provincial Social Security Office

(Phra Pradaeng Branch)

Anaulseiudiaudaminaynsusinig (@unaanss)

Samut Prakan Provincial Social Security Office
(Bang Sao Tong Branch)
drilnaudsziudipudiminaymsusnis @wwand)
Samut Prakan Provincial Social Security Office
(Bang Phli Branch)

nsean

Telephone

03429 0731-4

0 3432 7150-3,
0 3432 7454-7

0 2591 0140,
0 2550 5104-7
0 2926 7510-1

0 2567 0360-6

0 2529 2467-79

0 2755 6249-57
0 2425 8314-5,
0 2425 8317-8

0 2706 7769-76

0 2175 2430-7

0 3425 0860

0 2580 3013

0 2926 7500

0 2567 0367,
0 2959 5948
0 529 2002-3

02394 4478

0 2425 8276

0 2706 7779

0 2175 3443
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Headquarter

| MANAa / Central Region

drinnulssiudpuimianssunsaiosen

Phra Nakhonsi Ayuthaya Provincial Social Security Office
drinnudsziudinudmianssuasaseysen (@vnavi)

Phra Nakhonsi Ayuthaya Provincial
Social Security Office (Uthai Branch)

AUNNUUTENUFIANTININD 19N DY

Ang Thong Provincial Social Security Office

v o o @

drnaulssiudipudminanys

Lop Buri Provincial Social Security Office
drilnnudssiudipudiminanys (@undeuinia)
Lop Buri Provincial Social Security Office

(Chai Badan Branch)

drilnnulssiudinuimindaiys

Sing Buri Provincial Social Security Office

dinnulseiudipudamindouiv
Chai Nat Provincial Social Security Office

drinaulsziudsnudaninassys

Saraburi Provincial Social Security Office
drinanulseiudipudminassys (@vmuoun)
Saraburi Provincial Social Security Office

(Nong Khae Branch)

v oW [ [

drinnudssiudenudminvays

Chon Buri Provincial Social Security Office
drinnudssiudeudminvays @wneisy)
Chon Buri Provincial Social Security Office

(Sriracha Branch)

nsAnn

Telephone

0 3521 3415-8,
0 3533 6442-3
0 3580 0812-9

0 3562 6337,
0 3561 2199

03642 1670,
0 3642 1925
0 3646 2117

0 3650 7204-6

0 5641 2603,
0 5641 2381

0 3622 3066,
0 3621 2165
0 3637 2009-10,
0 3632 5036

0 3878 4420-4,
0 3878 4750-4
0 3849 5265-8
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0 3533 6251,
0 3534 6810
0 3580 0812-9
%9 800

0 3561 1340

0 3641 3499,
0 3641 2923
0 3646 2118

0 3650 7204-6
Ao 19

0 5641 2603,
0 5641 2381
Ao 23

0 3622 3065

0 3637 2009-10
Mo 102

0 3826 1332,
0 3878 4260
0 3849 5274
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U9

Headquarter

nsani

Telephone

dnaulsziudiaudminszeas

Rayong Provincial Social Security Office
dinaudsziudirudminszess (@vvainua)
Rayong Provincial Social Security Office
(Pluakedaeng Branch)

drinnudssiudinudmindunys

Chanthaburi Provincial Social Security Office
dinnudseiudinudmindunyi @wiassani)
Chanthaburi Provincial Social Security Office
(Khao Soi Dao Branch)

dinulsEAudANTIInnsIe
Trat Provincial Social Security Office

dinaudseiudiaudminasidansi
Chachoengsao Provincial Social Security Office

ANUNNUUTEAUAIANTININALTUNT (@1U1U19UTENY)

Chachoengsao Provincial Social Security Office
(Bang Pakong Branch)

ANUNNUUSEAUAIAUTINIARLTUNTT (RIVINUNAITAY)

Chachoengsao Provincial Social Security Office
(Phanom Sarakham Branch)

dineuseiudipudminusndugs
Prachin Buri Provincial Social Security Office

dinsuuseiudiaudaniausnFugs (@uesumilng)

Prachin Buri Provincial Social Security Office
(Srimahapho Branch)

F1UnNUUTEAUFIANIIIAUATUIN
Nakhon Nayok Provincial Social Security Office

dunnulsiudiandminaszun
Sa Kaeo Provincial Social Security Office

dinnulssiudiandwinaszuna (@vnesyuseme)

Sa Kaeo Provincial Social Security Office
(Aranyaprathet Branch)

0 3880 7587-90,
03861 0170-3
0 3865 9245,

0 3865 9800

0 3932 5984-5,
0 3930 1302-3
03942 1698

0 3951 1911,
0 3951 1082

0 3898 1425-6,
0 3882 3309
0 3857 8718-22

0 3745 4030 - 2

03727 9728-32

0 3731 3097,
0 3731 1440

0 3742 5070-3

03723 3116

0 3861 6087

0 3865 9800
Ao 130

0 3932 5985,
0 3932 5938

0 3952 0289

0 3882 3299,
0 3882 3320
0 3857 8707

0 3745 4029

03727 9733

0 3731 3098,
0 3732 1470

0 3742 5070-3
Mo 12
03723 3113
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WUBIU nsan nsas

Headquarter Telephone Fax
dninaudseiudnuimingvys 0 3233 2317-8, 0 3231 9854,
Ratchaburi Provincial Social Security Office 0 3232 1985 0 3233 2280
dninanudseiudinuimingvys @ntiulle) 0 3222 3069-71 0 3222 3071

Ratchaburi Provincial Social Security Office

(Banpong Branch)

drilnaudsyiudipuimianigyauys 0 3456 4307-8, 0 3456 4322
Kanchanaburi Provincial Social Security Office 0 3462 3408
drinnudssiudipuimrianigyauys @wwiaen) 0 3456 2662-70

Kanchanaburi Provincial Social Security Office
(Tha Maka Branch)

dinnuuseiudipudamingnssans 0 3553 5389-91, 0 3553 5389-91
Suphanburi Provincial Social Security Office 0 3553 5428 %D 333

0 3557 1253
dninanuusiudiaudamingnssanys @naiusn) 0 3557 1251-2

Suphanburi Provincial Social Security Office

(Samchuk Branch)

drinnudseiudnudminaymsansu 0 3471 5541, 0 3471 2033
Samut Songkhram Provincial Social Security Office 0 3471 6181
dinaulssiudinudmiamesyl 03242 7195, 03242 7195
Phetchaburi Provincial Social Security Office 0 3242 6509 #i0 105,
dinaudseiudipuiminmesys (@) 03247 2770-2 0 3241 3034
Phetchaburi Provincial Social Security Office 0 3247 2769

(Cha-am Branch)

duinnulsziudinudminuszaauAidus 0 3260 1992, 0 3260 1992
Prachuap Khiri Khan Provincial Social Security Office 0 3255 0958-9 %0 106
A1nauUseMUdIANIInUSEIVASTUS (@119 7u) 0 3252 2301-2,
WALSNISRNITIUBIAT wasIuNgWaun 0 3252 2081-2

Prachuap Khiri Khan Provincial Social Security Office

(Hua Hin Branch) Open on Tuesday and Thursday only
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UULITUY nsani

Headquarter Telephone

MARzIURaNIALNLAUa / Northeastern Region

dtinnulsziudiauianinuaTsvdin

Nakhon Ratchasima Provincial Social Security Office
dinnulseiudiandminuassvdu (@wuintes)
Nakhon Ratchasima Provincial Social Security Office
(Pak Chong Branch)
dinnulssiudinudiminuassadun @uluug)
Nakhon Ratchasima Provincial Social Security Office

(Non Sung Branch)

dilnanudseiudinndaminyssud

Buri Ram Provincial Social Security Office
dinnulsgiudiandamrinyisud @uneses)
Buri Ram Provincial Social Security Office

(Nang Rong Branch)

dlnnudseiudnudmingiuns

Surin Provincial Social Security Office
dtnnulseiudirudmingsuns (@wesvsgd
Surin Provincial Social Security Office

(Sikhoraphum Branch)

Anauuseiudaudaninesdyine
Si Sa Ket Provincial Social Security Office

dinanulseiudinudminguasnvsiil

Ubon Ratchathani Provincial Social Security Office
dinnudssiudinudminguasvsil (@ingay)
Ubon Ratchathani Provincial Social Security Office

(Det Udom Branch)

dinnulseiudiaudaninglass

Ya So Thon Provincial Social Security Office
drinnulssiudiaudanindond

Chaiyaphum Provincial Social Security Office

0 4420 5353-5,
0 4495 8512
0 4431 6665

04491 7116

0 4463 4881-7

0 44633 814,
0 44633 817

0 4452 0936-7,
0 4451 4815
0 4456 0380-1

0 4563 1068-9

0 4524 5436,
0 4524 5157
0 4536 2325,
0 4536 2764

0 4572 4680-1,
04571 2657

0 4483 5681-2

0 4420 5353-5
Ao 13

0 4462 5044-5
Mo 123
0 4463 3816

0 4452 0936-7,

0 4451 4815 fp 6

0 4456 0382

0 4561 3560

0 4524 5436

0 4536 2764

04572 4681,
0 4571 5564

0 4482 1738,
0 4481 8110
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Headquarter

nsAn

Telephone

dinulssAudIALImIngunaRTYy

Amnat Charoen Provincial Social Security Office

AinaulsEAuFNImIndInw

Bueng Kan Provincial Social Security Office

dinaudsziudinudminnuestiang

Nhong Bua Lam Phu Provincial Social Security Office

dinaulsziudiandaninvounnu

Khon Kaen Provincial Social Security Office
AinuUsEAMUAIPNINIAUBULNY (ENUIYLN)
Khon Kaen Provincial Social Security Office
(Chum Phae Branch)
dunnulsziudiandainveounny @utiul)
Khon Kaen Provincial Social Security Office
(Ban Phai Branch)

drinnulsgiudruimingassni

Udon Thani Provincial Social Security Office
dlnnulsriudpuimingassnil @winunind)
Udon Thani Provincial Social Security Office

(Kumphawapi Branch)

dunulsziudiaudminiae
Loei Provincial Social Security Office

AUNNUUTEAUAIPUTININNUDIANEY
Nhong Khai Provincial Social Security Office

AUnUUsEAUFIANTIRIAURIANTATY
Mahasarakam Provincial Social Security Office

dinaulssiudrndmindonion
Roi Et Provincial Social Security Office

s

AUNNUUTENUFIANIIRIANINAUS

]

Kalasin Provincial Social Security Office

0 4552 3101,
0 4552 3047-50

0 4249 1344,
0 4249 1687

04231 67514

0 4324 5328,
04324 6118
0 4331 1849,
0 4331 2515

0 4327 2038,
0 4327 2166

0 4232 5996-7,
0 4224 5796
04220 3083

04281 2430,
0 4281 3452-3

04242 1122,
0 4241 2996

0 4397 1322
Ao 11 - 14

0 4351 5452,
04352 7735-6

0 4381 2787,
0 4381 2694
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0 4552 3047-50
f8 103

04249 1894

04231 6755

04323 9627,
0 4324 6301
04331 2102

04327 2168

0 4232 5996-7
e 101, 102
0 4220 3083

042834114

04242 1122
Mo 114,
0 4241 1593

04397 1326

4352 7735-6
#9 505

04381 1171
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Headquarter

nsAw

Telephone

AnUUsEAUAIANTIInANaUAS

Sakon Nakhon Provincial Social Security Office
dinanulseiudiaudminanauns (@17a394aURY)

Sakon Nakhon Provincial Social Security Office

(Sawang Daen Din Branch)

AN NUUTEAUAIPUTINIAUATNUN

Nakhon Phanom Provincial Social Security Office

drdnaudssiudiaudmingnams

Mukdahan Provincial Social Security Office

04273 3787,
04273 3249
0 4277 6833

0 4251 3540
Mo 11, 13, 14

04263 0272-3,
0 4261 2287

0 4273 3788
%o 107,

0 4273 3759
0 4277 6834

0 4251 3540
Ao 15

04261 1708

AALULa / Northern Region

dinaulsyiudiaudanin@esin

Chiang Mai Provincial Social Security Office
dinaulsziudiaudain@enl (@1wea)
Chiang Mai Provincial Social Security Office
(Fang Branch)

dlnnulssiudiaudaninayu

Lamphun Provincial Social Security Office
drinaulseiudiruiminginu (@endules)
Lamphun Provincial Social Security Office

(Ban Hong Branch)

Anaulseiudiandanina1uig

Lampang Provincial Social Security Office

dinsulseiudiaudmingnsing
Uttaradit Provincial Social Security Office

dtinu T AU IALTINIALNS

Phrae Provincial Social Security Office
dinulseAUIALIIIALNS (@191a89)
Phrae Provincial Social Security Office

(Long Branch)

0 5311 2629-30

0 5345 1228,
0 5345 3530

0 5352 5596-8

0 5398 0596

0 5426 5018-21

0 5543 1964-7

0 5452 2231-2,
0 5453 3926
0 5458 3412-6

0 5311 2630
Ao 114

0 5352 5596-8
fo 116, 316

0 5426 5115

0 5543 1965

0 5452 2231-2
A9 109
0 5458 3415

A SngouUsS:S0 2557 | 128 | S umunudsriudonu NSIMSIISOoU




WUBY nsan Wsans

Headquarter Telephone Fax
dunanulseiudeudminuiu 0 5471 6069-72 0 5471 6073
Nan Provincial Social Security Office
dinnulsziudiandaminuiu (@) 0 5479 1327,

Nan Provincial Social Security Office 0 5468 8904-5

(Pua Branch)

ANIUUSEAUIANIIUIANS LY 0 5448 4001-2, 0 5448 1995
Phayao Provincial Social Security Office 0 5448 4100
dinanuuseiudeaudaninigessie 0 5315 2061-2, 0 5315 2063-4
Chiang Rai Provincial Social Security Office 0 5375 0615-7
dinauuseiudipudaninulgnsaou 0 5361 2144, 0 5361 2244
Mae Hong Son Provincial Social Security Office 0 5361 2599

AuinauUsE MU IPUT I InUATEISIA 0 5622 7675, 0 5637 1667
Nakhon Sawan Provincial Social Security Office 0 5622 0134-5

AN UUTENUF PN IMIAUATAISIA (B11RNAR) 0 5626 5682-3 0 5626 5686

Nakhon Sawan Provincial Social Security Office

(Takhli Branch)

dinaulseiudieudmingivsii 0 5697 0133-8 0 5697 0133-8
Uthai Thani Provincial Social Security Office #0 6
AN NUUTEAUSIALTIATIAN IUNILNYT 0 5571 0102-3 05571 0477

Kamphaeng Phet Provincial Social Security Office

AnuUUTEAUSIANIMIANIA 0 5551 3468, 0 5551 3672
Tak Provincial Social Security Office 0 5554 1450-1 0 5553 3754
AinuUsEAUFINImInnIn (@19 udden) 0 5553 3752

Tak Provincial Social Security Office

(Mae Sot Branch)

dinanulseiudinudminglurie 0 5561 3548, 0 5561 1936
Sukhothai Provincial Social Security Office 0 5562 0427-8

A

e
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YUY nsAns

Headquarter Telephone
drilnnulsyiudinudminivaglan 0 5524 5020, 0 5524 6694
Phitsanulok Provincial Social Security Office 0 5524 5324
dinnulseiudinudminiivalan (@v1imes) 0 5531 2637-8

Phitsanulok Provincial Social Security Office

(Wang Thong Branch)

dlnaulseiudinudminning 0 5661 3290, 0 5665 1166-7
Phichit Provincial Social Security Office 0 5665 1166-7 #i0 300
driinanudsgiudinudminmsysal 0 5673 6226, 0 5673 6226-7
Phetchabun Provincial Social Security Office 0 5673 6228-30 0 5671 3719
drilnaulseiudrudminmsysal (@vmvaudn) 05671 3716-8

Phetchabun Provincial Social Security Office
(Lom Sak Branch)

nAle / Southern Region

AN UUSE A UFIANTINIAUATASSITUIY 0 7577 4626-7, 0 7577 4648-9 ¢ 6
Nakhon Sithammarat Provincial Social Security Office 0 7577 4650
dinnudseiudinudminuasadsTsusy (@vveas) 0 7533 2895-6 0 7533 2895-6
Nakhon Sithammarat Provincial Social Security Office o 17

(Thung Song Branch)
dinmul s AU IALTIInuATATSITNIY (@1918ea) 0 7553 5994
Nakhon Sithammarat Provincial Social Security Office

(Sichon Branch)

f
v o [ Y =

drnnuusznudirudamianged 0 7566 3620-2 0 7566 3623
Krabi Provincial Social Security Office

dnauusiudrudoniansed @neasavion) 0 7564 0048

Krabi Provincial Social Security Office

(Khlong Thom Branch)

AN NUUTEAUFIANTIRIANIN 0 7641 1994, 0 7641 1025 9 25,
Phangnga Provincial Social Security Office 0 7644 0336 0 7641 4396
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UUYIY nsAnn nsans

Headquarter Telephone Fax

drtinenuussiudendmingiin 0 7624 0418-9, 0 7621 0721,
Phuket Provincial Social Security Office 0 7635 5324-5 0 7622 2836
drneulssiudnudaiagie (@winey) 0 7632 3828-30 0 7632 3831
Phuket Provincial Social Security Office

(Kathu Branch)

dinaulseiudnudminasugssii 0 7728 2283, 0 7728 8283
Surat Thani Provincial Social Security Office 07728 9194
dinnulseiudruimingsnugisid @vunvaye) 0 7742 0697, 0 7742 0698

Surat Thani Provincial Social Security Office

(Ko Samui Branch)

AUNIUUSEAUFIANTININTTUDS

Ranong Provincial Social Security Office

drilnanudssiudsnudminguns

Chumphon Provincial Social Security Office

dinaulsgiudiandaninasvan

Songkhla Provincial Social Security Office
dvnanulsziudiaudminaan (@valng)
Songkhla Provincial Social Security Office
(Hat Yai Branch)
dinnulsziudiandminasuan (@wiagian)
Songkhla Provincial Social Security Office
(Sadao Branch)

ddnnulseiudsnudminana

Satun Provincial Social Security Office

dinaulsziudiaudaninnds

Trang Provincial Social Security Office
dinanulsziudiandminnss (@insgen)
Trang Provincial Social Security Office

(Huai Yot Branch)

07742 6104-5

0 7786 2036-8

0 7750 3244,

0 7750 5045-6

0 7444 8613-6

0 7423 8281,
0 7423 8107

0 7424 1317,
07424 1319

07472 1353

0 7557 0528

0 7557 7255

0 7786 2098-9

0 7750 3244

Ao 26

0 7433 3983

0 7423 8281
Ao 527

0 7424 1318

07472 1396

0 7557 0531




WU
Headquarter

WnsAn

Telephone

drilnnudsyiudinudminivgs
Phatthalung Provincial Social Security Office

dinnulseiudiaudamiatnnii
Pattani Provincial Social Security Office

AnanuuseAudIPuTIningsan

Yala Provincial Social Security Office

drdnnudssiuderudmiausdna
Narathiwat Provincial Social Security Office

&
guéﬂu‘dﬂmiinﬂﬂwr’mmu / Industrial Rehabilitation Center

Auduyanssanwau Samiaunusiil
Industrial Rehabilitation Center (Pathum Thani)

AuduaussanmaunulsEiniane fusen
JaninTrees
Industrial Rehabilitation Center (Rayong)

5 J o
Audiuyanssanmeaunulsznang Tusenideanie
Jadnveuunu

Industrial Rehabilitation Center (Khon Kaen)

AUSNUNANSIININAUNIUUTEINNAWMTD

Y U
v v o

Janindeslul
Industrial Rehabilitation Center (Chiang Mai)

0 7462 1447-8

07332 3191-4

0 7327 4482-4

0 7353 2334-6

0 2567 0845-9,
0 2567 0777-9

0 3887 7246-7

0 4337 0590-2

0 5301 6850-3

0 7461 4011

0 7332 3191-4
A9 102

0 7327 4928
8 105

0 7353 2334-6
Ao 116

0 2567 0845-9
9 100

0 3889 7500

0 4337 0590-2
Ao 119

0 5301 6853
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