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double blind peer reviewed journal published biyearly by the Political Science Association of
Kasetsart University, Thailand in cooperation with the Criminal Justice Department,
Midwestern State University, USA. This journal aims to promote new discoveries in the
various disciplines of knowledge, within and across criminal justice, law, and
interdisciplinary studies in social issues, which are contributed by researchers and experts
from all over the world. Therefore, the editors dedicated to providing a venue for both
academics and practitioners to publish their original research articles and reviews in English.
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3) Notification of the result of review by e-mail.

4) If the submission is accepted, the authors revise paper.

5) After publication, the corresponding author will receive one hard copy of the journal, free
of charge. If you want to keep more copies, please contact the editor before making an order.
6) A PDF version of the journal is available for download on the journal’s facebook page
(www.facebook.com/IJCLSI), free of charge.
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Preparation of Text
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1) General Rules for Text: Please use the following rules for the entire text, including
abstract, key word, headings and references.

Font: Times New Roman; Size: 12 pt.

Paragraph Spacing: Above paragraph - 0 pt.; below paragraph - 0 pt.

Line Spacing: Single.

Heading: Times New Roman; 14 pt.; Bold.

2) Abstract: A concise and factual abstract is required (maximum length of 250 words). The
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full in the abstract, without relying on the reference list.
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Editor’s Note

| am delighted to introduce the International Journal of Crime, Law and Social Issues
(1JCLSI), formerly the RSU International Journal of College of Government (RSUIJCG).
This journal is a joint collaboration between the Political Science Association at Kasetsart
University, Thailand and Department of Criminal Justice at Midwestern State University,
U.S.A., which assumed stewardship of the journal in January, 2018. After three years of
continuously publishing the leading-edge studies and gaining international recognition among
scholars, we are grateful for our former colleagues’ founding work and their confidence in us
to carry the torch. IJCLSI has earnt the status of an international academic journal according
to the Thailand Higher Education Commissioner’s 2013 Regulation on Criteria to Consider
Academic Journals for Releasing Academic Papers. Additionally, Elsevier-Social Science
Research Network approved the status of IJCLSI to the Legal Scholarship Network.

The journal’s name change reflects our ongoing effort to encourage, accommodate, and
embrace an interdisciplinary approach to research focused on social issues that relates to law,
crime, criminal justice systems, government, public administration, and social policies. We
seek to publish works using a broad range of research methods and epistemologies while
pursuing our primary objective of disseminating engaging, quality research that increases
knowledge of the law, criminal justice, and other social sciences. | would like to welcome
and express thanks to our new editorial board members for the smooth transition at the
journal and their acknowledge their dedication and contribution to the journal’s
achievements, in particular Dr.Kittisak Jermsittiparsert and Dr.Nathan Moran.

| hope and trust that you find VVolume 4, No. 2 valuable, that you will help to inform others
about the journal and will consider submitting your own work, which would substantially
contribute to the development and success of the journal. Your comments and suggestions
would be appreciated to improve the journal in future volumes.

Best wishes and thank you in advance for your contribution to IJCLSI.

Attapol Kuanliang
Editor
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Implementing the Casual Effect of Leadership
to High-Performance Organizations:
An Empirical Study of Public Organizations

Waranya Jirangkul
Mahidol University, Thailand
E-mail: brightly _blink@hotmail.com

Abstract

This research aims to verify the causal effects among different manifest variables of leadership to
high-performance organizations, including public organization or quasi-government agencies.
Employing qualitative methodology, data obtains from semi-structured interviews in 10 excellent
public organizations of Thailand. The findings corroborate that teams of leaders, future leaders,
and middle managers are strongly correlated and merged into one latent variable of leadership.
Furthermore, leadership must be developed to achieve excellent agencies by the three manifest
variables. Leadership in this study is also related to transformational leadership and strategic
leadership which hugely contributed the high-performance organizations. The results of this
study are able to reinforce the significance of leadership to effective and efficient public
organizations. The latent variable of leadership is verified and leaded to the test of measurement
model in future research. Further studies of other variables of leadership should be conducted to
explore how they contribute to effective and efficient organizations.

Keywords: Leadership, High-Performance Organization, Public Organizations

Introduction

Currently, the concept of high-performance organizations (HPOs) has been introduced to assist
organizational management in achieving greater success. An HPO is generally defined as a
prosperous agency that achieves exceedingly greater financial and non-financial results than
other organizations in its peer group over a period of five years or more by focusing on what
really matters to the organization in a disciplined manner (Waal, 2012). HPO are enterprises that
over time continue to produce outstanding results with the highest level of human satisfaction
and commitment to success. To demonstrate strength in HPO, organization is involved in the six-
element evident (Blanchard, 2010). The first element is shared information and open
communication. In high performing organizations, information needed to make informed
decisions is readily available to people and is openly communicated. People have easy access to
the information they need to do their job effectively. Sharing information and facilitating open
communication builds trust and encourages people to act like owners of the organization. Plans
and decisions are communicated so that employees are clearly understood. The second element is
a compelling vision. In excellent organizations, leaderships are aligned around a shared vision
and values, and employees have passion around a shared purpose and values. The third element
is ongoing learning. HPO engage in both organizational learning and individual learning. People
in organization are actively supported in the development of new skills and competencies.
Organization also continually incorporates new learning into standard ways of doing business.
The fourth element is relentless focus on customer results. Employees in organization maintains
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