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INTHERNATIONAL LABOUR CONFERBNCH

Convention 144

CONVENTION CONCERNING TRIPARTITE CONSULTATIONS TC PROMOTE
THE IMPLEMENTATION OF INTERNATIONAL LABOUR
" STANDARDS

_ The Generel Conference of the Internatjonal Labour Organisation, Having
bean convened at Geneve by the Governing Body of the Intgmntlonul Labour
Office, and having met In its Sixty—first Session on 2 Juna 1976, and .

Recallin-g the terms of existing internatfonml labour Conventions and
Recommendations— —jn particular the Freadom of Association and Protection of ‘the
\ Right to Organise Conveation, 1948, the Right to Organiee and Collective Bargain-
ing Convention, 1949, and the Consultation (Industrin] and National Lavels)
Recommen dation, 1960 — —which affirm the right of employers and workers to
entablish free and independent organisations and call for measures to. promote
offective consultation at the national ‘lovol betwean public aithorities and employen,
and workers organisations, as well an the prOVillOlﬁ;l of numerous Interndtional labour
Conventions and Recommendations which provida for the consultation of amploy.rrn'
and workers' orgenisations on measures to give sffect thersto, and Having considered
the fourth item on the agenda of tha wuion. which fs entltled “Establishment of
tripartite machinary ‘to promote the implementation of international labour stand-
ards and having decided upon the ndoption of certain propoeals concerning tripactite

consultations to promote the implemantation of international labour standards, and
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Having dotermined that these proposals shall take the form of ao interna-
tional Conventlon, v i

adopte this twenty—first day of June of the year one fiid‘u-hhd nine
hundred and seventy—six the following Convention’,\ which may be cited as the

Tripartite Consultation (International Labour Standards) Convention, 1976 :

“Artlicle 1 _

In this Conventlon the term “rlpruentative organiutiom" means thc_l
most rci:renanmtivo orgenisations of employers and workers cnjoying the right of
freedom of association, )

) Article 2

1. Each Member of the Internstional Labour Orgenisation which ratifies
this Convention undcrtu;kcl to operata procedures which ensure effective coneulta-
tions, with respoct to the matters concerning the ' activities of the International
Labour Organlsation set cut in. Article ‘5, paragraph 1, below, betwéen representa-
tives of the government of employeras and of workers.

2. The nature and form of the procedures provided for In paragraph 1
of this Article shall be determined in each country in mecordance with national
practice, after consultation with the reﬁreuntntivn organisations, where such organi-
sations exist and such procedures have not yot been eatablished.

Artlele 8
1, The representatives of employers aud workers for .the purposes of the

proceduras provided for in this Convention shall be freely chosen by their represcnt-

ative organisations, where such orgenisations exist.
2, Employers and workers ahell be rerpesented on an equal .footing on

any hodies through which consultations are undertaken.
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Article 4 - )

1. The competent authority shall assume rasponulbllny. for the administ-

rative support of the procedures provided for jo this Convention.

2, - Appropriste arrangements shall be -made batv:veen the competent

. authority and the repressntative orinnlutiom, where such orgnninntioul.uxilt. for the
financing of aty necessary training of participants In thess procedures.
. Article 5

1. The purposs of the procedures provided for in this Convention shall
be consultations on — — ‘

'(n) government replies to quastionnaires concerning items op the agenda
of the International Tabour Conference and government comments on proposed texts
to be dil.cumd by the Conference;

(b) the proposals to be made te competent authority or authorities in
connection with the submission of Conventions and Recommendations pursuant to
article 19 of the Conatitution nf the International Iabour Organisntion;

(c) the re—examination at appropriate Intervals of unratified Conventions
and of Recommendations to which effect h'u not yet .bonn given, to comsider what

" mensures might be tnkm_: to promote their implementation and ratification as appropriate;
. (€)] quntioﬁu arising out of reports to be made to the International

Lnbt-)ur Office under article 22 of the Constitution of the Internstional Labour
Organisation; ‘

() propo;aln for the denunciation of ratified Conventions.

2. In order to ensure ndcq_;mta consideration of the matters referrad to
in paragraph 1 of this Article, consultations shall be underteken at appropriate

intervals fixed by agreement, but at least-once a year.



doao

Articte 8
When this is considered sppropriate after consultation with the ‘represent-
ative organisations, where such organisationa exist, the competent authority shall

4ssus an annual report on the working of the procedures, provided for in this Conve-

‘ntion.
Arifole 7
The formal ratificatiom of this Convention shail be communicated to the

D_irector—Ganau! of the International Labour Office for registration.

_ Artfcle 8 _

1. Thia 'Convention shall be binding only upon thows Members of the
‘International Labour Organisation whose ratifications” have been registered with the
Director--Genaral.

2. It eball come. into force twelve ;uonthn after the date on which the
‘ratifications of two Membere have been registered with the Director—General.

3. Thereafter, this Convention shall come Into force for any Member

‘twelve monthe after the date on which its ratification has béen registered.

Artlole ®

t. A Member whijch has ratified this Comvention may depounce it after
the expization of ten years from the date on which the Convention flrst comes into
force, by an act communicated to the Director—General of the Intersational Labour
' Office for rlniutu:tion.’Snch denuneintion shall not take effect until one year after

the date on which it is registersd. i
. 2, Each Member which hea ratifled this Convention and wh’ich does nat,
withlr;l the year following the expiration of ten period of ten years mentioned in the

_precading paragraph, exercise the rigth of denunciation provided for in this Article,

i



dad
will be bound for another pariod ‘of ten years' and. thareafter, may denounce this

Convention at the expiration of each paricd of ten years ‘under the terms provided

for in this Article,

Artlcle 10

1. The Director—General of the Interoational Labour Office shall notify
all Members of the International Labour Orznniﬂ;tion of the registration of all
ratifications and denunclations communicated to him by the Members of the Organl~
sation, ) .

2. When notifying the Members of the. Organisation of the registration
of the second ratification communicated to hu:n, the Director—-GeneraI shall draw the
nttentlon of the Members of the Organisation to the date upon which the Convention

will come into force,

Artiole 11

. The Director—General of the International Labour Office shall commun~
icato to the Secretary—General of the United Nations for reglstration in accordance
with Article 102 of the Charter of the United Nations full particulars of all
ratifications and acts of denunclation registered by him jn accordance with the

provisions of the pucodihu Articles,

Artlole 12
At such times &8 it may consider necessary the Governing Body of the
International Labour Office shall present to the Gensral Conference a réport on the
working of this Convention and shall examine the desirability of placing on the

agehde of the Conference the qiestion of its revislon in whole ~or in part.
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Artlele 18

1. Should the Conference adopt a new Convention revising thia Conve-
.vntlol_a in whole or in part, th.cn, unless the new convention otherwln.. prfwldel— -

(a) the ratification by & Momber of the new revising Convention shall
ippo Jure involve the immediata denunciation of this Conv.lntion. notwitimn_tanding
the provisions of Article 9 above, if and when the new revising, Convention shall
have come into force;

(b) as form the date when the new rcvll];]ﬂ‘COnvatiOﬂJCD;Illl into force
this Convention shall cense to be open to ratification by the Members.

2. This Convention ehnll‘in any case remain in force In its dctual form
and content for those Members which have ratified it but have not rntifiad' the

tevising. Convention

Artiole 14

‘The English and French versions of the text of this Convention are

equally authoritative.
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INTHRNATIONAL LABOUR CONFERENCH

Eecommendation 152

RECOMMENDATION CONCERNING TRIPARTITE CONSULTATIONS TO PRO-
MOTE THE IMPLEMENTATION OF INTERNATIONAL LABOUR S&'ANDARDS
AND NATIQNAL ACTION RELATING TO THE ACTIVITIES OF THE INTER-
NATIONAL LABOUR ORGANISATION |

The General Confarence of the International Labour Organisation,
Hn_ving been convened at Geneva by the Governing Body of th_ﬁ Toter-
. national Lahour Office, and having met in Ite Sixty-firet Session on 2 June 1976,
and .
Recalling the terms of existing international Isbour Conventions and
‘ Recommendatious--in particular the Freedom of Assocjation and Protection of the
Right to Organiass Convention, 1948, the R;ght to Organise end Collective Bargain-
ing Convention, 1949, and the Consultation (Industrinl and National Levals) Recom
mendation, 1960--which affirm the right of cmployarl. and workera to establish free
‘and indop_onde;at organisationa and call for measures to promote effective consultation
at the national level batween public authorities and employcra’ and workere or
genisntions, as well as the provisions of numerous international labour Conventions
and Recommendations which in-ovldc for the consultation of employen’ and workers’

organisations on measures to give effect thereto, and
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INTHRNATIONAL LABOUR CONFEHRENCH ,

Oonveﬁtlon 144
CONVENTION CONCERNING TRIPARTITE CONSULTATIONS TO PROMOTE
'1;HE IMPLEMENTATION OF INTERNATIONAL LABOUR
STANDARDS

!

The Genaral Conference ovf the Interﬁntioml Labour Organisation, Having
besn cc.mvanad at Geneva by the Governing Body of the In.ternntipnll_ Labour
Office, and having met in its Sixty—firat Session on 2 June 1976, and -
Rcca.llin.g the terms of existing Internatlonal lebour Conventions and
Recommendations— —in particular the Fr-eedom of Association and Pr_(!tGCEiOD of ‘the
‘ Right to Orgrnise Conveantion, 1948, the RigHt to Organise mnd Collective Bargain-
ing Convention, 19.1‘-19, and the Consultation (Industrial and Nlti;)nul Levals)
Rlcommqn dation, 1960 — —which affirm the right of employers and workers to
establish free nud independent organisstions and call. for measures to promot.e

- offactive cm_:nu]tut!on at the natfonal 'level between public authorities and amployern' b
nnd.workeru’ organisationa, es well as the provinior;l of numerous internatjonal Tabour
Conventions and R:coﬁm‘hndﬁllonn which provide for the consultation of amploy;:u'
‘and workers orgn.ni:lntiom on m.euuren to give effect thereto, and Haying considered
the fourth item on ltlﬁq agendn of the Mnslonl which is entitled “Establishment of
tripartite machinery ‘m promote the Implementation of internationsl labour stend- .
ards and having decided upon the adoption of cartain proposals conca.rning tripartite

coneultations to promote the implemantation of international labour stendards, and



‘dow

Having determined that thess propossis shall take the form of an Interna-
’ tlonnl Convention, ' . . e i

adopts this twonty—ﬂr-t day ,of June of the year one tho’uﬂnd nine

hundred and naventy—nlxﬁthe following Convention," which may be cited ‘25 the

Tripartite Consultation -(International Labour Standards) Convention, 1976 =

- Artlole 1 _

In this Convention the term “reprenantntivc orgnuinfionnﬂ m_nl.nn the
mont ra;:rcuntntive organisations of employers and workers enjoying the r.ight of
freedom of associntion. .

Artiele 2

1. Each Member of the International Labour Orgnnlutmn which ratifies
this Convention undertakes to operate procedures which ensure effective conuulm-
tlons, with respect to the matters con:;corning the nctivities of the Inlernntiond.
- Labour Orgnnint{m_i set out in.Article "5, paragraph 1, below, betwéen representa-
tives of the government of employsrs and of workers.

2." The néture and form of the procedursn provided for in paragraph 1
of thm Articly shall b determined In eoch country in accordance with national
practice, after consultation with the repruentutive organisations, where such organi-

sations exist and such procedures have not yet been esteblished.

Article 8
1. The representatives of employers and workers for the purposes of the

procedures ﬁrdvlded for in this Conventlon shall be freely chosen by their represent-

ative organisations, where such organisations exist.
2. Employers and workers ehall bs rerpesented on an equal footing on

any hodies through which consultations are undertaken.
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Article 4 -
1‘. The compotent authority shall assume responsibility for the administ-
rative lnpport of the proccduret provided for.in this Convention. o
2. Apprqprhte acrangements  shall be -m_udu bﬂwun- the competent

authority and the ‘ropfqlint'nﬁv. organinations, where such organisatiops sxist, for the .

finencitg of any : ty trainlng of plrticipl.l‘itl.in thesa procedures.
- x.rtlola &

1. The purposs of t;ne procadures provided for in this Convantion shall
be oomu]tationu on—-- '

(a) government teplies to questionneires concerning ftems on the agenda
of the International Labour Gonference and governmant comments on proposed texts
to he discussed by the Confarence; _-

1Y) the proposals to be made to competent authority or authorities in
connection with the submission of Conventions and Recommendations pursuant te
article 19 of the Constitution of the International Iabour Organisation

{c) she re—examination at appropriate intervals of unratifisd Conventions
ipd of Rocommondntion-l to which affc& -h_u nﬁt yet been glvan, to conslder what
neasyres might be uken to promote tl\mlr implementstion and ratification ae upprop:.riqto,

(@) quutiom arising out of reports tp be made to the Interpational

.ubour Office undur article 22 of the Constitution of the Internstional Lnbour
)rgnmutlou;

(e} propoualu_l:or the denuncintion of ratified: Conventions.
2, In order to ensure adeq_;mto conaideration of the muttoh referred to
1 pnragi‘nph 1 of this Article, consultations shall be undertaken at approprlm

rtervals fixed by egreement, but at least once a year.
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) Article 8 ,
than this is comi'dol_-.qd nppt&prlit_a ‘after «';-onjulution with the 'nprauntq-
ative orgnnlutloiiu_,-whern such organisations e'xjn.t, tha compétcnt 'luth.ority shall
jastie an annual report on the working of the procedures, provided for in this Conve-
‘ntion,
' Artlde 7 _
LI‘he ‘formal ratifications of this Convention slall be communicated to the
ﬁ'Qiroetor-—'Ocnnnl of the Internationa]l Labour Offlce for registration. . '
_ Artlels 8
_ 1. This Convention shall be blnding. 'on].y upog those Members of tﬁe
“International Labour Orgunil'ntivon whose ratifications” have Soan registered with the
Director—General. '
2, Tt shall come {nto force twelve months after the date on which .thl
-satifications of two Members have been registersd with the Director—General,
‘3., Thereafter, ghla. Conventjon shall come into fores for any _Me,rpber

‘twalve months after the date on which its ratification has besn registered.

Artlole 9
1. A Member which has ratified this Comvention may 'dc'no;mcu it after
'_tha' explratl_on of ten years from the date on wl\ﬂch the Conventlon first comes into
force, b}y en act communicated to the Director—General of the Intersational Eabour
-Office for raglnratlon.ISuch donunc’l.atiou shull not take effect until one year after
the date on ‘wl.ﬂch it "in registeraed. ) .
. _2. Each Member which has ratified this Convention and wl;i;h does nat,

‘within the year following the expiration of ten périod of ten years mentioned In the

spreceding paragraph, exercise the rigth of denuncintion provided for in this Articls,
rap )

.
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o . . : -
will -he bound for anothar period ‘of ten years and. thereafter, may denounce this .

Convetition at the uplrntion of sach. pariod of ten years undqr the terms provided
for-in this Atticle, '

Axtlcle 10

1. The Director--General of the International Labt;ur_Offica shall notify
all Mambers of the Intorﬂntioﬂnl ‘Labour Orulnll;tion' of the registration of all
rn’tlﬂcnﬁom qnd-denunciatlom cpminufflcnt_nd to him by the Members ‘of the Organi-

“sation, B . '
. 2 . When notlfying the Members of the. Organisation of the regmrntlon
_of the second rnt:ﬂutlon communicated to hu.p, the Diractor——GeneraI shell draw the
: nttnntion of the Mlmberl of the Orgnnjutiou to the date upon which the Conventlon.

will come inte force.

" Artlole 11
._ Tho-Director-—Geg.enl‘ of the International Labour Office shall commun-
fcate to the Sacretu;y—Gem;r"nl of tl;e United Nations for registration in sccordence
‘with Articie 102 of the Charter of the United Nationa full particulars of all
ratifications and acts of dcnhnéipﬁoﬁ registered by '-l?lm n _dccordance with the

provisions of the preceding Articlea.

‘Artlels 12
A\t .mch times -n# it may consider necessary the Governing Body of the
Internatiopal Lgbour Office shall present to the General Conference a rai:_ort on the
working of. this Couventlon ‘and shall examine the desirability of placing on the

agehda of the Conference the guestion of its revision in whole .07 in part.
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Artlele 13
I; Should the Confsrence adopt & new Convcntion. rovising this Conve-
‘nt.lm} in whole or in, part, th.ln, uﬁl_ul the new oonv.lntion otherwin-n pr'ovldu—- —

‘ . {a) the ratificatioh by a Member of’the now revilin.g Con‘vqntlon shall
ipso .jure involve the immediate denunciation of this Couventlon notwithltunding‘
the provisions of Artlcle 9 above, 1f and whcn the¢ new roevising Convention lhnll }
]:_uva céme into force; ’ ' '

(b) u_.form the date when'the new ro\'ri\li_vng.Conve_ntloh‘oox;:u into force
this Copvontion thull_¢ula to be open. to ratification by tha Membors.
‘ 2. This Con_vnntion nhllllin any chse remain In force in Ite sctual form
and contanf for thoss Membera which -have ratified. it but have not _utiﬁodl the .

revilinz.. Conventton
Artlole 14

‘The English and French versions of the text of this Convention ara

equally n.ut_horitntive.
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INTHRNATIONAL LABOUR CONFERENCE

. L

.

Beoommmﬂnﬂon 1582

) RECOMMENDATION CONCERNING TRIPARTITE 'CO/NSUL'I.‘ATIONS TO .PRO-
MOTE THE IMPLEMENTATION OF INTERNATIONAL LABOUR STANDARDS
AND NATIONAL ACTION RELATING TO THE ACTIVITIES OF THE INTER-
NA’I‘IONAL LABOUR ORGANISATION

The Genaral Conforenca ‘of the Intemltional Labour Orgml.u.tion,

“

Having beon convened at Ganwn by the Governing Body of the Intez-
. nationna] Lnbour Offxca nnd having met in its Slxty—flrlt Sesslon on 2 June 1976.
snd
Recalling the terms of existing international labour Conventions and
Recommendations--in particular the Freedom of Association - nna Protaction of -the
Right to Organise Convention, 1948, the R;ght to Organise and Collective Bl;'gnin-
ing Convention, 1949, and the Consultation (Indunmnl and Natlonal Levels) Recom
mendltion, 1960--which affirm the right of ampldyem nr{d workers 'to estahljsh fres
‘and mdoppndent organisations and cull for measures to promote effective conlultstlon
at the patfonal level-between public authorltiea and amployarn, and workers or,
ganisations, pe well aa the provisions 'of numerous lnternnti_nnn] jabour Conventions
and Recommendations which "l-n-ovida for the consultation of. omployeru' and workers

organisations on measures to give effect thereto, and



aad

. Haying considered the fourth item on the agenda of the session which is
entitled "Edtablishment of tripartite 'mnchin.ar.y to p;-om.ote "therimp.lementntion of
international llbour' ltlndudl"_, and baving da.cia'dd" upoﬁ. the ndvopti(;n of clruin
proposals concommg tnpartha conpultations to prnmoto the lmphmentutlon of inter-"
national labour ltand.lrdl and nntionnl action ;e]uﬁms to the activitles of " the' Inter-
national Labour Org_nuuntion, m\md_ _

Having determined that t\h_ena propoln]n ahall tnke the form of a Recom-
mendation, _ ’ ..
ndopts thia twc.uty—firlt duy of June of the year one thousand nine hundred
~and seventy—aix the following Raqommlﬁdat{on, which may be clted w» the Tri-

- partite Consultation (Activities of the, Internntional Labour Orgnniut_lon) Recommen-
&tion, 1976 t

R In.- t_hi' Recommendation tho‘ term “rep’rnentutiva orgnniut_lom“ means
the most representative organisations of employars and workers ' cnjoying. the right
of freedom of associatlon. )

2. (1) Each Momber of thl International leour Organisation should,
operate procadure' which -ensure .ffechve conlultntlonn with respact to matters )
concerning the activitien of th! Intamntlonll Labour Organ]ution, in accordance w:th_

Pnragrﬂphn 5 to 7 of this Recommcndnt!on, bltwecn repruentatlveu of the govern-
ment, of amployel‘u and of worktrl ’ ) ]
(2) “The nature and form of th. procoduren provided for in nubparngrnph
(1) of this Paragraph should be dutcrmlnod in eagh country in accordance with
netional practice, after consultation .wl_th_ .thq_ reprq;autntiva organisations where
such procedures have not yet _bun utnbiilhld. !

(3) For instance, conlultutit-)ﬁl may be undertaken+—

'
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.('n) !hrongh 8 committes dpeclficnlly_conltitutad for questions concerning
thl activmu of the International Lubour Organisation 1
(b) throuuh "body with gonoul competenco in the qconomic, social or
labour fleld 1 ) '
{e) through a number pf bodies with special responsibility for particular
subject nreas 1 o.r‘ . . . . o
\ (&) through written communications, where those involved in the conoul-

tative procedures atre sgreed that such communications are appropriate and wufficient,
. : \ T .

3. (1) “The representatives of eﬁployarn and workers fdx: the purpones '
of the proc.durh provided for in this Recommendation should be freely chosen by
their representative orgnnisetions. -

(2) . Employers and workers _lhoilld de répran;:tad on m e/qi.l?l fouting
on any bodies through which conou]tntionl ure undertaken. I- )

(3 Menuureu should ba taken, in co--operatmn with the employers
and work.m orgenisations conumed “to make available appropriate training to enable

participants in the proc-durel to perform their functions effectively.

4, The compstent uuthority nhould assume ralponlibllity for the admin-
.htrativa uupport end financing of thu procedures providnd for in this Recommenda-~’

tion, including the financing of trninlng progreinmes whers necaum'y

5, The purpmn of the prqcaduru provided for in\thil Recommendation

should he consultations.——
(a) on governiment rcpljen to quastionnaires concerning jtems on the
~agenda of the International Labour Conforonca and govcmmaut comments on pl;opoud

texts to be discussed by the Confarenco 5
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(b) on the pfqpomlu to be made to the cqmp&tan; authorlty of authorities
in conpection with the. submission of Conventions and '-Rmﬁmndﬂlom pidsuant fo
article 19 of the ConstitGtion of the International le_o,.lr Orgenisatior® ;

) (c) aubject to national practico, on -the pieparation “and ﬁ.mple_mm‘m.\.tibn
;)f legialative or other mn.auuran to glve efféct to international ,ln-b‘our.' Convo_n.ﬂonn\.
and R.ccommendatim_:n-, i.n plrficullr to ratified bonvent;onn_ (ineluding messures for -
“the Implcmentﬁibn of provisions concerning the consulfatlon- or,c_ollabprntion of
-emp]oyerl’ and workers representatives) ; -

@) on the ru—ux.nminutio_n at:sppropriate lntcrv'll.l of unratified Conven-
tiond and of Recommendations to which effect has not yet been given, to’ comldur .
‘what mazsures might be taken to promote their implé.lm'antutifm and ratification as
appropriate ; - : ‘ : .\ -

(e) on questions erising out of reports to be made to the International
‘Labour Office l..lndor‘ ll’ticl_ﬁl"l 9 and 22 of the Constitutions of the Intérnationsl
‘Labour Organisation ; . . . .

‘(f) on proposals for the denunciation of ratified Conventiona.

6., The competent authority, ' after conlultatllon with the representative:
Aofgn.l.lilatiom, should determine the extent to which theﬁ proceduros should be used
.‘f-or the purpose of consultations on other matters of mutual concern, |ﬁch an——

(a) the preparation, Implementation and eveluation of technlcal Co—OopETa
‘tion nctiv‘iti.an in which the Internationsl Labbur Organisntion participates 3

! (b) the act[onv to be taken in respect of resolutions and other comcluslons

.adopted by the Internstional Labour Conference, regional conferences, induatrial

~committees and other meetings convened by the Internationsl Labour Organisation ;
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(&) the promotion of a better knowledge of the activities of the Inter-
national Labour Organisation as an element for use in economic and socal policies

und programmes.

7. In order to ensure adequate conﬂidoutlon of the miatters rlfnrrld to
in the precadlng Paragraphs, consultations should be uuda:tnkcn at appropriate

intervals fixed by unrcnmant, but at least once a yur’

8. Maalurul npproprinm to national condltlonn aod practice should be
takon to ensure co—ordination between the proeodurel provided for In this Recom-

mendation and the lctivitxo: of national bodial dullns with a.nnlogom quntionn.

9. When this is l:omidorod uppropn'im after conlultntion with the repre~
sentative. organisations, the compltent uuthority should fssue an nnnun} report on the,

workmg of the procedures provldad for in this Recommendation.
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Uonvention 145

CONVENTION ‘CONCERNING CONTINUITY OF Emi:LdYMENT OF SEAFARERS

4 Thl: Gaoneral Conference of tho Intcrnltlrmn] Labour Orgunlution,,
aninu beon convonad at Gcnevn by the Gove;nlng Body of the Intcrnn~'
tional Lnbcmr Oane, and hnvmg met !n it- Sixty—u,conc] Senxon on 13 Octobet
1976, and \

Hlvlng nohd the terms of Part v (Rogqlnrity ofEmploymtnt and Incoma)

of the Employment of Seafarers (Technical Development.) Recommlndntwn, ]970!

(4

and

Having dccidcd upon the ndoption of certain propolnln with regard to
contxnulty of m:anOyrnent of seafarers, which is the fourth ltem on the uunndn of
the session, and .

Having detormi_ned that these prx-opounln shall teke the f_oﬁn of an inter-
nnhonll Convention, . .

ndoptu this twenty—eighth dny of October of the year one thouund nine
hundred and uvnnty—nl:l: the following. Convention, whiich may bo cltOd LL] th@
.Contlnulty of Employnmnt (Seafarers) Convention, 1976

Artlole 1 .

1. This Convention spplies to persons who are regulatly nvailanle for
work a» wlfuncn and who depend on their work as mch‘ for. their main’ annua}
income, . .

2. -FDI".ﬂ.le purpose of thin Convention tfw term “leafnrlrl" means per-
sons defined aw such by nllinnul' law or practice or by: collectlve agresment who are

normally employed as crew members on board u sea—going ship other than——
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(a) » ship of war 1. o
"{B) ship engigcd in fishing or in oparations directly coﬁnacted . there=
with or in thling or in similer purauvits. - ’
3. Natlonal Taws or regulntions shall deternifne when ships are to be
_rogarded ab nea—going ships for the purposs of thta-@nvanti@.
84, The orunuiutiom of umploy;ru and workers éo-ncamed shall be
’ conmlted on or otherwxm participate in the entlbllnhmant and Tevision of definitions _

in purnunmce of pnrugfnphl 2 and 3 of this Artiull

Arﬂolo 2 \
1. In each member State which has a maritime ‘industry it shall be
national policy to encoufuge l“ concerned to provida continuous or regular employ-
" ment for qualified seafarers in so far as this i» practicable and, in so doinz, to provid. .
ship—ownera wlth a otable and competent workforce. !
2. Every effort shall be idade for saafarers to be amured minfmum
periodu of employment, or either a minimum incoma or a monetary gllowance, In a
'mnnm:r and to an extent depending on the ‘economic und.lociul situation of the
country- concerned. -
' . Article 8
Meaaures to achieve the objectives set out i;u Article 2 of tix_a Convention
might jnclude——
(a) contracts or.ngmogéntl providing for continuous or regular employ-
ment with a shipping undartukih-g or an mnoclsti-on of nhipownlrl :or
(b) arrangements for the regularivation of employment by means of the
. altnblinhment and meintenance .of registers or llets, by cu‘tegorios, c;f qualifiad

seafarers. : ) . 4
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Artlols 4
1. Where the continuity of _.;m’ploymont o_f- ullflréri'__ is ampured solely
‘ by th,__uinlilhhment. And mainténance of’fug_htorn _o} l‘_iltn, these shall inéludr al}
~6uuuputionnl categories of weafarers In o menner datermined by national law or
- practiee or by cpl‘lectivrlgueﬁnnt, . ) ’ ‘ _
2. Scafarers on such a register or list shall have priority of engagement
-for uafarlng
3. Senfn.rern on wuch & rogister or list shail be roqulrcd to be Mlﬂlblﬂ
Hor work lin a manner ‘o be detormiﬁed by nntlonll Inw or practice or by collective .
.aﬁﬂemﬁnt. . '
Article §
1. To the extent that patfonal lAvfl or regulations permit, the ltnngth:
-of registers or lists of seafarers shall be pariodicnily reviewed o as to u;chi,evu lavals.
ldnptcd to the neads of the maritime industry.
2. When n reduction in the strength of such u reglster or list bccomeo
-necessary, all appropriate measures shell be taken to prevent or minimise dnt‘rimentnl-
-affects on senfnréra, nccount being taken of the aconomic and sociel situstion of the

-gountry concerned.
Artlele 6

Ench member State ahall ensure that appropriate .safety, health, welfare

~and vocational training provisions np'ply"to seafnrers.

'

Article 7
The provisjons of this Convention shall, except in so far ea they ars

.otherwise made effective by means of collective agreements, arbitration awards, or in



’ ddo‘
such gther manner ns mny be consistent. with natjonal practios, be given off-?;'t‘ Br
!
nntiom] lnu or ngulatlom
- o " . Artlcle 8 \
The formal rltificutiom of this Convention shall be communicated to the:
Dircetof—Ge_mral of the International Labavr office for regiatration.

'

- Artlole 9
1. This Convantion shall be binding on]y upon thou Members of "the-

nternational Labour Orgnnutlon whose ratifications have.beon registered with tha

Dlrectot-—Gcne_ral_._
-2, It shall come into force twelve moiths after the date on which the
P .
ratifications of two Members have heen registered with the Director General.

3. Therenfter, this Convention shall come into force for any Member

" twelve months after the date on which its ratification hes been regletered.

Aricle 10
I. A Membar which hul ratified this Convtntlon mny dcnounco ,it after
the’ lxplrntwn of ten years form the’ date on which the Convention firat comen Inte
forco, by an act commanicated to the Dlrector-—Gonernl of the International Labour

Ofﬂca for registration. Such denuncistion shall oot teke effect until one yenr ofter

the dute on which it. is registered, _

2. Each Member which has ratified thit Convent-ion and which dees not,
within the year following the expirations of the pcrlod of the years muntionod in the. -
‘ praceding paragraph, exercise the right of Jenunciatjon provided for in this Articlul _
will ha bound for another period of tén years und theruaftcr. may denounce thls.

convantion at the cxpxrnuon of “ench penod of ten yurl under lhe terms provided

for in this Articlo
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Artigle 11 ,

1. ine Driettor—General of the I_llatye.mationll Labour Qffice -:lhlll nc_vtify‘

:nl! Momb‘aré of the International Labour Organisation of .lhl tt[ll.t'l‘l.tﬁ)n .of -all
-ratifleations and demuncintions communicated to hirﬁ by. the Mﬂ?b.l’l of the Organds-

-atlon; " _ _ o ‘

2. Whén-notifyiqg the Members of the Organisation of the Flgilﬁntlbn
-of the leconc_l'rntificltlon communicated to him, the Director—General shall arnw the

-attention of the Mmﬁb.u of the Orgnniution to the; date upoﬁ which the Convention

‘will come into force.

. Artlcle 12 -
The Diractor —Getieral of the _Intamntlbml Labour Office sball communi-
-cate to the _Scc;-.tary-Genern'l of the United Nations for registration in ncc_:ord:ﬂc\.
with Artiofo‘ 102 ofr the Charter of the United Nationa full particulars of all ratific

ratjons and acts of denuncintion registered Ey him in accondance with the provisions

-of the preceding Article.

Arxticle 18
At such tima.l as it may consider necessary the Governing Body of the
‘International Labour C;f-ficl n.h.l_ll present to the General Conference a report on the
‘working of ’thln Conventjon and shall el.umlne the desirability of placing on the

.agendn of the .Conforau\t_:a the question of its revision in wholé or in part.

Artlcle 14

1. Should the Conference abopt a new Convention revising this Conoven-

ition in whole or In part, then unless the new Convention otherwise proyides— —

4



“d

(;) " this f:tifi'cntioﬁ l;y . Member of the new revising Convention shall
. igéo jure fnyolvw the immedhh dnnn'ncilil:ion of thll Convention, ndtwdtliltnndiug the
pmvlllonn of Article 10 above, i nnd when tha new rovising Convention shall have
come into- forca; '

(b) as from the date when t’hu new revising Convention comes mto force

this Conventibn shall ceass to ba open to mﬁﬂcntlon by the Memberes.

' % This Convention Ihnll in any case romnin in force in ltl nctunl form
and content for thou Membarl which huvu ratified it but have not’ ﬂtiﬂnd the

.nvlnlng Convention. b
~ Artlele 18
The. Englhh und Funch vonlonn of ‘the text of thu Convention are’

equally. authori tntivo
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_ Recommepdation 184

RECOMMENDATION CONCERNING' GONTINUITY OF. EMPLOYMENT
OF SEAFARERS '

. The Genarnl Confoﬂnco of thc Intmntlonnl Lnbour QOrganidation, Having
heen convenod at Geneya by the Govurnlng Bqdy of tho Iptomntitmnl leour Office

and hlving met in its Sixty—lecqnd Sullon on 13 Oatober 1979, and

‘aniug notod the terms of thé '_Employmgy't of Seafarers (Technlcal

Developments) Recommendation, 1970, and

Having decidad _upon the adoption of certain proposals with regard to
cont_inuit); of employment of seafarers, which is the fourth. item on the :‘nfgaﬁd.u of the
sassion, and . . ' . o “ L

Having determined thess propossls shall take the form of a Recommend-

ation supplementing the Continuity of Efaplogmant (Seafarers): Convention, 1976,

rdopts th/]!__twont'y—-oighth day of October of the year ons ' thousand nina
_hundred and seventy—six the following Ro'cou‘nmeﬁdmisﬁ,_ which may ‘be ‘clted ns the

Continuity of Employment (Saafarers) R.commo;idatlon,- 1976. R

(1) Subject to'the provisions of Pn.rngrn‘ph 11, this Recommendation
applies to parsons who are rngulqr]y. kvailable for work as seafarers’ and who depend

on their work as lucil.for t-hd.r main gpnual Income. -

(2_) For the pv.ir-pocb of ‘this Recommendation the term “lanf';mn” ineans
persons defined as such by natlonal law or practics or by. collective “agrésment who

are normally employed as crew members on board & sea—going ship other than— —



asy.
-(I) n'uhlp of WaT;
(b)Y a ship’ engngad in fishing or in Opuntion dlractly counected there-
with-or in ‘whaling or m similar pm-nuitl.
(3) Nntimnl lnws or regulnﬁom nhou]d determine whcn ships are to be
'rqgnrdad as nu-—goinz Bhlpﬂ for the purpou of this Recommendation, '
{a) Tba urguniuﬁlonl of employera and workers concm:bld ahould be
cousulted ob pr othlrwho par:iclpltc in :the establishment aod revision of - dtﬂmtroul

in pursuance of lubparn.g‘raphl (2} and (3) of this Pnrugrnph.

2. Tn vo far as prtcticﬂbla, q.ontinumu or regular employment should ba
" provided ‘for ail qunlifiad tenhrarn '

370) Except where continuous or ;'euulu; ampléyment " with . partic-
bular lhlpowmr'axilt.l. lyu@om; of lllocltir;n.ahwld be agruﬁ u;;on whllci‘l uducnt
to l mlpiﬁlqm the necessity for Iattaudiug C.l“l for ul-actibn and allocation to a Job
and ltha tirnd required for this purpose. .

(22 In 0o far an prlcticnb]l, these lynteml should presérve the right of
a wafnrer o salect the vessel on which he is to be employed wnd the right of the’

shipowner to select the sea fum; whom he Is to engage.

4. .311‘350&- to conditions te be prp-ucribod by national laws or regulations,
or éO“wﬂv_a_mmmnt, the trnnt\f_cr of seafarers in the regular cmplbyment of one

employer to’tomporary wprk_wi;h another should be permitted when required.

-5, (1) Where contlnuous or rogular employment s mot practicable,
guarantaes of employment and/or Income should be provided in a manner and to an
extent dépqncﬂing on the qunpmic and soclal situation of the country concerned.

(2). These guaranteos might include the following :,



. add

) (ﬂ) lmploymlnt for lgrud numbqr of wnkl ‘or monthl par. yoar, ‘or
-lncoma in leu thereof ; )

. (b) unemployment’ benefit. when no work i ;Vﬂ“ﬂbll.

“6. (1) Whare th_n m'enluull to obtéln regular et_npio_ymunf for nufar.arl
"provido .for the entnblishﬁxont aﬁd m-intnnahce:‘b\f réuintorn or. lists of. qun.llﬂnd
‘wlfnrnrl, ¢riteria lhould be laid down for dctirmlning tha unfnrlrl to ba included
in such’ registers or liotu \
(2)- Such criteria might iuc!udo_.t'h'a fol!owina‘ ;,‘
(a) cesidence in the country coucerned
(b) dge and medical fit'_uesi -
{¢) competence and skill ;
A‘(d) p_re.viuul lur'\rlcél‘nt-’ e,
7. th\n the n;rength of such registers or lists is reviwed by tha parties
+ -cohcerned, account D‘_m_uld ba taken of_al‘l._ relevant factors, lncludilﬂg the long-—term'

factors euch as the mode.rnilution of the mn..ﬁ.t{mq indmtry"lnci changing trends in

“trade,

8. If véduction in the over—all strangth of such a reglster or list
“becomes m:nvoidnbl.ea, all necessary efforts should ba made to h.].p: seafarers to find
-employment olu.ewhore through the provision of retraining flélli-t..iel, _u-'pro'vidad Ifor‘
:in Part 1II of the Employment of Benfarers (Tachnical Deve]opmcnt) Recommundution,

1970. and the nul'tnnce of the public employment services,

(1) In o far ns'prncticnbla, any necessary reduction in the strength
-of such a register of list should ba mn.da gradually and without recourss to termi-

‘nation of employment, In this raapect, exparisnce with persodnel ‘planning techniques



al

ut- the hvel of tho undortakmg- wind at industry lnol can b. unofully npplhd to the
maritime lnduntry. T

(2 I datermining the extent- of the reduction; regard should be hnd to-
such mennl aws——

(a) natural wastage ;

(b) cessation c;f i'ecr.uitm.ent ;

(o ucluniop of men Who do not ‘derive - thelt main .means Qf liv.ljhoodv

" _.from ua.fnrlng work } ‘
(d) reduc{ng the retirement age or flmlit.ntmg voluntary early retirement

by the grant of pamionn, supplementa to |tnto pohnionn, or ]Ump‘"lum pnym.nt.

10. Tormmuuon of amploymant should be envisaged only a.fter due reégard -
has bun had “to the means rcforred to in subparegraph (2) of pnrngrhph 9 and
mbject to whutevnr guunntau of nmp]oymont muy havs been glvun J.f shoyld he .
based au far as pouib]e on agreed criterla, should bc lubjuct to adcquntn “notice, and.
'nhould be accompanied by pnymoutl such a9 — —

(o) . unemployment lmurnnco or other t_'o;mn _of social ucurity.;

(b) severance nllov’nﬂée or otlidr t‘ypel of hﬁmtion benefita ;

(o) luch comhination of benafits as may be provided for by nutlonll ]nwn

S

or regulations, or collcctzvo nuumenu.

V1. Appropriate -provisions of this Recommaud;tlon should, as. far s -
prncticnblﬂ and in nccordqnce with nutlonll laws and prnctica and colloctive agree~

ments, also be applied to parsons, who work as l_eaflrerl on o seasonal basis.
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Uonventl'on 146

hm————s,

'CONV'ENTION CONCERNING ANNUAL LEAVE W'ITH PAY FOR BEAPARERS

o [ .,"

W

The Ganoral Conferoncc of the Intcmtlonnl Lnbour Orgnnint’lon, '

Having been cnnvppnod at Glncvu by the G'crvemiux Body ofs tht 1nterhl
tional Lnbour Offige and having met in its Sixty mond Sqnicrn on 13 OQtober 1976,
and .
' Having dacided upon the ldopuqn of certain propouln whh rcgurd 10‘
revision of the Paid Vacations (Saafnrerl) Convention (Roﬂud), 1949 (No, 9 I) in
the light of, but not I\BCQIMrﬂy rntrlctld to, _the Holidlyl w:th Pny Connntion'
‘ (Revised), 1970 (No. 1_32), which is tha lecnnd_ltcm qn the ngcndn of thq sension,
and ' ‘ . ’ _

‘Having ldotermx;ncd that these propossly shal t:l.kﬂ the form of an ‘Ih‘:tcrpuf'
Hor.nl Conve'nt.io.n, . , o B

adopts this twdﬁty-'nl.n‘%h day of October uf the. year one thoul'._l.nd nine’
bundred and weventy-six the fDllowing“l Conveption, which.may be cited s» the Suf-
arers Anouel Leave with Pay Convention, 19761,

Artlole 1 - s L

‘Tho_ provisions of this C_oi\ivenﬂ?on. in #0 far as they. are uot - otherwive
madﬁ affpctive by means of col‘lm_:tivo agreements, 'g;*bltrl.t!on.uwardp; conrt, decisions,
statutory wage-fixing machinery; or In such other ‘manner comsistent with ‘nltiunnl
practice as mey be appropriate under nationnl conditlc.ml,. liill] be _givml effect by
_nu_t-ionul laws or regulations. N

. Artlole

_I . This Convention appliss o all plﬂOI;l who ‘are employed as seafaress.
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2. For the burpose of thn Convontwn, the term m{nur means a

- person who in employtd in any cnplchy on hoard I uu-goinz nhlp nghtcrld in a

'tcrritory for which the Convention e fn force, other them — — Y

" {a) « ship of war ;o
(b)Y a ﬂup engaged i m ﬂnhlng or jn opnratlém dinctly ¢onncutcd thnre- ’
LT Yeith or in whn.li‘ng or nim:lar purlultm P
3. Nntion_nl laws or razuh_tiopn Ih‘nll doten_nim,/, after t_:minultntiou _vﬁt!\ .
the organisatfoha-of shipownérs and scafarers concerned, where such exlst, which
shipe ‘are-t6 ‘be regardad ns sen-golhg ships for-the purposs of this' Cohvention.

_ 4. Each Member which ratifier’ this Convention may, after o_onlultﬁtlﬁu
with the ;fguhilltlonn of employers and workers coﬁcarr;ed, where such exist, “extend
ity .lpp]lcntion, with the modificatione reﬁdermi noc'osury by the conditions of the
'inauntry, to the pe.‘uon"l excluded’ from the definition of-’.unfa.rnru by paragraph 2,
lubl.)nugrnph (b), of this Article, ;r to certmin cltegon'a- thereof.

) ‘5! Ench thbcr which extends the appllcntiou of thh Convcntlon in
purlunnce of pmgrlph 4 of this Article at the ~timu of ratifying. it shall npocify in,
n declaration appended to ita rntiﬂcntlou the categories to which the uppllcutican in
extended and the modiﬂcntlonn, if lny, renderod necessary,

& Eﬂch Member which hu rltlﬂad this Convention may furthar sub-

' ssquently notlfy the Dlroutot-Gonarul of the Ihtumntiouul Lnbour Office, hy -a declara
tion, that it extends the appﬂcﬂlion-oﬁ the .Conventjon to categorias beyond thoea, if
,my-.-spccifled ‘at the time of ratification, g ' . .

7. In so far ss necessary, mmnﬁrel may be tuka\n by the competent

‘ suthority of through the appropriate machinery in a country, after comsultation with

the orgnnil_l_tiopp. of shippwners and seafarers concerned, where such exist; to exclude
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fromm the applieation of tBI.‘CpnventIon‘llmited' categories of -]:ﬁ;lrlmni dﬁ:p’l'ohd- on
board ses-going uhipn .

8. Each Mnmb«r which rnt;f:u thh ‘Convention lhﬂll lm, ln tlw firat
reporton the Ippllclﬁon of the Convention submitted- under ‘article 22 of thie |
constitution of the Intomntionu! Labour Orgnniutim?, any cntagorfel whicb m:y
havc bun ucluded in purluunca of plrnurlphl 3 lnd 7 of this Artlcl!, "giving the
reasons for such cxolulion, and ‘shill |tutu in -nbnaquent rap?rtl tho pQIllti]on of its
law and practico in renpcct of the cntcgoriol ucludod lnd the ntent to wlﬂch affect
hes bean glyen or is propoud to ho g!v;n 10 thc Conv.ntion 'in nelplat of luch
categories. ' ' \ /

o - Artlcle 8

1. Every seafarer to .v\vhom this donven.tion _nﬁpllen shall- be l.ntltlu_d to
annual leave with pay of & lpcolﬂ‘d minimum length, |

2. Ewch Member wh:ch atifies thin Convention shall specify the - l-ns[gth
of the nnnual leavs in a dlcllnhon npplndtd to ite ratification.

3, Tha leave shali in no cese bo leas than 30 calendar. dayé for one
year of service. . f
. 4 Each Member whlch hav ratified thin Convcntion mny |ubpoquent}y
otify the Dlrector-—Genernl of the Intlmltionnl Lubonr Offlcl, by n further declnrn-
tion, thlt it lpucifim nuuunl leave longcr than thut lpac;ihad at the t(ml of ratifica-

tion.

Artiole 4 -

1. A seafarer whose length of servite in any year is lesa then that

rogﬁifed for tha full entitlement prescribed in the preceding Ariticla shall be entitled



dod
in reapect. of that yonr to mnml‘h;uvc with pay proportionate to hiv length of servige
during that year, ' L
2. The expression “year” in this Convention shall meas the calendar
yesr or any other period of the same length, . '
Arﬂole‘B .

1. The manner ‘in which ‘the length of lervlc. is cn]culntod for the
purposa of luv- enhtlamunt lhall ba dcturmlnad by the competant authorlty or
'throl.rgh the cppropnlta mlchiucry in auoh country.

2, Under conditions to be detefmined by ;ha compstent authorlty or
through the npproprinta machinery in ;each uountry, urvica off articles shall be
counted as part of the period of service, )

3.’ Under conditions to be determined’ by the competent mirthority or
through the sppropriate machinery {n enc-h country, absence from work tc‘v fttcnd [y
ipproved maritime vocational teaining coﬁrla ar for luch ToAROnA beyond the control )
of the seafarer concerned na ilinem, injury or maternity shall be cwntad _as part of
he perfod of sarvice.

. B " Arxticle 8

The follovt;h;g shall not be counted as fm-t of the. mloimum annual leave
with pay pl"lﬂc‘n‘bcd in Article 3 ‘Pnragrnph 3, -of the Convtntion -

l (n) public and oustomary holideya rocognised as such In the conntry of
the flng, whether or not- thay fall during the annual leave with pay ;

(b) pericds of incapacity for werk resulting from illoess, injury or

maternity, under conditfons to be deiurm{nad by the competent

authority or through the appropriate machinery in each cSuntry_ s
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(c) tcmpomry shore: Jedve grasterd to sesfarer whila on n articles ;

() componntory loave of wy kind, nnder oo-ddtionl ba dmrmjned by
the oompctlnt authotity or through tl:o approprinte mnohlmry in
each country

Arﬂqje-'l

L: Evcfy peafarer taking thc annoal: leave envluged in thl!..‘ Cmﬁmtlon
-shall recelve in raspect of the full perlo& of that leave at least his normal remunera- \
tioh (]ncludlnu the cesh equivalent ‘of |ny/pnrt of that rnmunerntion which 1s paid in_
‘kind), caleulated in manner to Po determined by the compatont authority or -through -
-the approprinte ,m;chlnéry in each counfry. - o N '

2, The amounts due in pursuasce_of paragraph 1 of this Atticla shall be
-paid to the seafarer concerned in advance of the lenve,\unl.eu.otherwiu provided by
:nntionnl.lnw.n 0r.rlﬂul|tioul or in an agresment npplicnﬁ]e to Hlm and the el_nﬁloyﬁr’.

3. A seafarer who Iou:val or is Idiochm"ued from the urvl.co_ of .his
-employer before he has taken annual leave dus to him ohll raceive’ in reipeot .of ’

" :auch leava dus to him the remnneration provided for in paragraph 1_of this Article.

Axticle 8
. The division of the annnal leava with pay into parts, ot the udc'u.muln
‘tipn of such annual leave due in respect of one yemr together with a subseguent
-period of lenva, ﬁ_my be uuthoriled by the eompotent guthority or .throunh the
-nppropnute machinery In each. country.
2. Subjcct to paragraph 1 of thi' Article. nnd unluu otherwlse provided
dn an agreement app]icabl_n to the amploye; and the oenfnrer concerned, the nnpual

Jleave with pay prescribed by this Canvention shall consiat of an uninterrupted period.
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Artiole
. In\ huptii;nnl cases, provieion may bé made by the cql'jmpctm‘t' authority
or through the lpproprinta muchinory in anch couhtry for the substitution for u.munl'
: lenvo duq in vlrtue of this Convontion of a cuh payment st least équivalent to Fhu.-

remuneratipn provided for in Article 7, ,

«Article 10

1. The time at which the leave s to, ba tlkeu shall, unlgn it ie fixed

by regulation, ' collective ngroomlnt nrhitrntlon award or other menns - ccmnintant

with national practmc, be detarmined by thc omployer after connultntxbn nud, as far
.a.' pou:blo, in agreement with tha seafarer concerned or; l;u rapresentatives. )

2, No seafarer shall be rcquircd without his consent to tnko nnnunl leave

due to him at & place othor than that wheru be was angugcd or rocrulted whichlvqt

An nearer his home, except under the pmvulom of a collective egreement, or of
. national laws or regulations, .

3. If a seafarer is requind to take his unnunl lauvc from [ pln:':e other
then that permitted by paragraph 2 pf thi'l Article, he shall be mtltlod tq free
’ tunnportutlon to tha place where be was engagad or Lecrultcd whichwor is nearer

bis home, and subsistence and other costs directly jnvolved in hia return there nhu_ll‘

be for the mocount of the erﬁ;iloyor 4 the travel time .}nvolved shnll not be deducted

from the annual leave with pay due to the. seafarer.

A.rﬂole_ll >
" Any agreement to relinquish the righlt to the minfmum .annual loave with
PIS' prescribad in Article 3, paragraph 3, or—uéept an provided, oxcqptionnlly, in
pursuance of Article 9 of this Conveutlon—to iorgo such leave, shall bu null and

vold,
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‘Artdele 13-
A senfarer taking annuall laava shall be recallsd only In cases of extreme

'

smergency, with dus notlce. '

Artlulq 18
Effective mensures approprinte to tha manner ln which affcct il glvun
o the provlniono of this Convention uhlll be token to ensure the proplr npplicﬂtlon"
-lnd enforcement of raguhtionn or proviuonl concerning l\nnlml lGIVO Wml NY- bY

means of adequate innpcctiorr or ofherWlu

Arilele 14
This Convention ravises the Pﬂd Vucations (Seafarers) Convention

(Revised), 1949,

Arxticle 18
The formal. ratifications of this Convention ahell be communicated to the

Director-General of the International Labour Office for registration.

Arilols 16
1. This meét}tion shall be binding only 'ubqn-tho‘e Mcmber_l of the
.In.tarnn_tionn_l Labour Orgnnlution whone ratifications have been ;ogilﬁired.._w_ith the
Dirsctor-General.: '
i. ‘It shall come into foree t‘woiva mout}_m after the dste on which the
ratifications of ‘two Members have been registered with the Dlrector-Genon].
3, Therenfter, this Convention. shall come into force for any Membdr

" twelve months after the date on whidh ite ratification hns. been registared.
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. Artole’ 17

‘1. A Momber which hu mtiﬁud this Convention may denounce it nftnr
tho npintion of ten yeare from the date on which the Convantlon ﬂut’ i:omu inte-
force, by an’ mct communiontad to the’ Dlmctor-Glnerul of the International Lnbour,
Offica for registration. Such dlnunclp‘tion shall not tlke effect untll one’ yur lftll'
tho date on which jt i» registerad,
' 2. Elch Member which has rltifmd thia Convcntion and which does not, .
within the year following the oxp:rution of the period of the years mennonld in thc
" precading pangraph, e:nrcino tha nsht of denunciation provided.for in this Article,
will be bound for another period of ten yéars and, thereafter, may denounce this
_Conventign at the upirntmn of gnch per[od ,of ‘ten years under the terms provldqd

for in this Article,

Article 18

1. The Director-General of the International Labour Offics shall notify
all Members of the Intlrnationnl Labour organieation of the ‘registration of ‘all ratif~ -
icatiom and denunulltiom communicutud to. hun by the Mambcu of the Orglnlutlon.-

. . 2. When notlfymg the Memberl of the Orgmiuhon of the registration
of !ha second i—ntxficntinn communjcated to him, the Diroctor-thirnl lhl.” driw’ the
lttlnﬁﬂn of tha Mumhan of the Orgnmutlon to the date itpon which the Conven-

. tien will coms Into foroo

Artlcle 19

’ Teriractor-Gencr_a_l of the International Labour Officc shall communicate

to the Secretary-Ganeral of the United Nations for registration in sccordance with
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.

Artlcle 120 of the Charter of the United: Nations full particulars of all ru‘ﬁficntionl
and sets of ﬂcnqnciitlon registered by him in_sccordance with thé provlnionl. of the

" precading Articles,

" ‘Artlile 20
At wuch times wa it mey consider Decessary ‘the Governing Body of the_
'.Internntlonl.l Labour Office shall present to the General Conference a report on the
(working of this Convention and shall examine the dnirnl.zi]ity .nf placing . on the

3gcndn of the Conference the question of its revision in whole or in part,

Article 21

1. Shonld the Conferance adopt a new Convention revising this Conven-
tion in‘Tw‘holo“ér in part, t_l_mn, unlasl_fho new. Convention ntl.eri‘m providea— —

) (a) the r;ttifiut_ion by n Membar of the ‘new rovislag Convention .ﬂhlll_
ipeo jure Involve the immediate denunciation of- this Cohventlon,
potwithstanding the provislons of Artig!ev 17 above, if and when the
new rovili{m Conventjon llull. have come into force ;

(b) an from the date when tht_ new ravising Cuhvﬁnfion comes into force.
. this Conv‘cntion shall ceass to ba open t(; ratification .'L‘iy the Membara.
2. This Convention .lhnlvl in l;ay cass remaln in force in ite actual fo)-m

. and content I:or tho‘uo Members which have ratified it but have oot ratified the

revisin® Convention

Article 22

The English and French verslons of the toxt- of this Convention ars

r
squally authoritative,
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INTERNATIONAL LABOUR CONFERENCH
. d :

Conventlon 147 )
CONVENTION CONCERNING MINIMUM STANDARDS
* "IN MERCHANT SHIFS
/l ' N .

‘The General Conforencu. of the Internationa] Labour Organisation,

Huvlné been cpnvenod at é“a;)ﬁyl by the Governing Boby of the Intomationl]’
Labonr Office and huiriné met in. ite Slxty—u_lcond Session on 13 October
11976, and : R
Recalling the provisions of the S_laf.nmrn'-_ ’Ehéngomont’(l“oreign Vaasels) Recommendn
- tion, 19586, and of the Soctal ‘C(m'dlktlonu and" Snfa.t.y (Seuhrarn)..Rocom-
mendation, 1985, and
Having decided upon the nciéptidn_: of Ull';tﬂ.[n_ :prop'oull with regard to substandard
‘vouo'lu, bﬁrtlcuiu:ly th;:'le registerad under flags of .c_onvonloi:ce. which s’
the ﬂfti‘n ltem on the uﬁandl of tho'u'n\nif)n, and
Having determined that | thase proposale chall -taito the form. of v:n' international -
Convention,. ' . .
.adopts .ﬂfﬂl twenty—ninth day of Qctober of the yoar one thouulnd nine hundred nnd-
seventy-—alx ﬂ"lO following Convention, which may be cited an the Morchgnt S[hippinu

{Minimsm Standards) Co.nv_ention, 1976:
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Mblo 1

1. Except as otherwise pr-c\ryiéed-ln thiv Artjcle, this Convention applias
to every sen—going ship, v&ﬁctlﬁor p\ibli&y 'or-pri'ylta!_;r‘oéma'd, which’ l; engaged In
the trlmport of. cargo or puohngcrl for the purpou of trade or i» cmploy:d for any
other commerelal purpona ‘

. National laws or reg-u]a.tiom\ shall determine ’winn ships are to be -

regardad ‘as neui\-goinu' ships for’ the purpose of this Conventlon.

3, This Conv.ontion applies, to sen—going tugs. -

. B This Convention does not-spply to

(a) lhiﬁl primarily pl'opt"ld[ byI snil, whether or not they nare ;!.ttcd with auxilinry ;
: e.uﬁinr. ) . \_ :
_(Ib) ships engeged In filhms or in whaling" or in similar pmuitl;
(c)_ small vessels nnd veuelo such an ojl rigl nnd dnllmg plntfol‘ml when not engaged.

. in navigation, the de_cilion as to which vessels are coverad by_thh subparagraph .
to be taken by the competent -uuthotity fn each country .ln consultation with the
maost rcpreuntltiva orglnintiom of lhlpowmru nnd waflurl .

5 Nothing in thlo Convantion shall be deémed to extend the ICQPI of
the Convmtiom referred to in th| Appendix to this Convention or of the provuionl

contained therein.
Esch Member which ratifies this Convention und_ertai:u'o.—- -
(a) to have lawa or regulatjons laying down, fox; .hlpa registered in ite turﬂfory _
,(i) ,qu‘aty.t‘tﬂndll‘d‘l, including standards of competency, hours of .work_und

manning, 10 as to ensure the safety o'f'_lif. on board ahip §

(1) appropriate socia] eecurity measures ; and
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(ili_) shipboard conditions of employment n.nd nh.lp&)lrd living lrrnnglmentl., in
" so far aa thess, In tho opinion of tho- th:bnr, are not covered by collcj-
ctlve nureeméntl.m‘ lald down b)f campetent ‘courts In a. manner equally

‘binding on tho ﬂnpownerl and nuflnrl concomad
and to uthfy itself that the provisions. of such laws and regulatlonu are uubutmtinlly
equlvnlmt to the Convautimil or Articlas oi Conventions referred. to in th. Appandlx
to this Convuntwn, !u 20 fnr Y] thc Mombnr in not otherwise, bound to, glvo offact to

the Convantions in question;

M) to exercise ef_fect'lv; jm"ildictlpn or qm.i‘t_'m'l over ships which are registered in

its territory in r'aapect of—-_-—‘ .

(i) ‘safety standards, lncludh.m. standards of- co-mpetancy, “hours :)f work and
manning, prescribed by national lnwn.or regulations ;‘

(i/i’) social lecuri_ty'mu\uumu' proacribed by national laws or regulations ;

(Iiii) /Ilhipbonrd conditicne of ampl.aymont._nnd.‘nhvl;bonrd l(ving arrangements
prescribed by ;:ltlonnl laws or regulations, or“h.ld down by compatent
courts in a manner equally binding on .t.hn shipowners aod senfarers
cbncé;ned; -

) to eatjafy itself that ‘measures 'f.or the effective con‘troLof other lhipband
conditions of employment and living arrnugements, whgra it has no effective
jdril«_ﬂiptioq, are agreed l:;cfwcen'l_hlpownerl or th;ir organisation and lonfnrau’
orgmiumlom-_con'ltitutad. in nccordn;lcé with the substantive provfs_io'nl of the
Freadom of A'w_.)cinvtion .nnd_.Protaction of the Right to Oi‘gn.niu\ Convention;

' 1948, and the Right to Organlse and Collective Bargaining Q(mvantlon, 1949 ;

(d_) ta ensure that — —
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Gi)

ndcquuto procaduru—tubjoct to ovcr—ull lupervuion by the competent

nuthority, after tnp'.rnta -cohsultation nmonut thut authonty a.ud tho

-roprountntivo orgunintiom of shipowners nnd seafarers whore lppropnut&
. —exist for-the ondngament of oufnran on lhipl rumptorcd in its terntory

- and for the mvnuuution vf compllintn ariung in that connochon;

adequate procadun} -— nubject to ovor—-lll uupuvlnon by the oompe-
tont authority, after tnplrtlte conlu]tntion moult that authority and tht
representntive orumllnt‘ion.n. of shipowners nnd 'unfnr.cn whare npproﬁriltt
_—' — exiat for the invaltiqatlon of any complulnt made in connection
with nnd if possible, at tho time of the eumgﬂmcnt in its territory of
seafarers of its own nutiomhty on ships rogicterad in fonign country,
and that such complnlnt o wall a8 any complaint mude in conuactlon-l
‘with end, if poulblo, xt th- time of tho engngement, in its tortltory of
foreign ssafarers, on ships regintlrnd In a foreign coumry, il promptly

raported by ite compataut luthority to tho competgnt nhthority of the

" country in wlnch tho lbip fa registered, with a copy to tho Dluctor——

General of the International Labour Offlca;

(&) to emsure that leufarers employod on ships roghtared in sta’ territory. are prop-'

erly qunllfmd or trnincd for the duties for which thay are onungcd du. tegard

.bclng ‘had to thl Vocntionnl Training (Sanf:rart) Recommendntion, 1970;

) to verify by Impectwn or other npproprilto means that ships reglntered In itl o

tarritory comply with applicable international labour Conventlonu in force which
it has ratified, with the laws and rcgulntiom required by lubpuuurpph () of
thin Article nnd as. may b, npproprim under nntlonnl law, with npplioablo

collcctwe agreamentn,
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(g) 10 hold an offictal Inquiry into and sarjpus mmﬁe casunlty jnvolving ships regi-
stered in ite territory, particularly those jnvolving injury ;,nd/m' losn of life,
the f‘inll report of such inquiry normally to be made public.

Article 8 .

An Member chb has matified this Convention ahall, in so far as practic-
able, advise its nationals on the possible problems of liﬁning on a ship registered in
a State which has not ratified the Convention, until it is satisfied that standards
equivalent to thoss fixed by this Convention are being applied. Measures taken by
the ratifying State to this sffect shall not be in contradiction with the principle of .
fr.ea movement of workers stipulated by the tremtiss to which the two Ststes concer-

ned may be parties.

Artlcle 4

1. If a Member which has ratified this Comvention and in whose port a
ship calls in the normal course of its business v'or for operational reasons rou;ivul [}
complaint or obtains evidence that the ship does not conform to the standards of this
Convention, after it has come into force, it may prepare a report sddrassed to the
government of the uount;'y in which the ship is registered, with a copy to the Dire-
ctor—Ganeral of the International Labour Office, and may toke measures necessary
to rectify any conditions on bosrd which are clnrly hazardous to safety or haulth.-

2, In taking such measures, the Member shall forthwith notify the
nearest maritime, consular or diplomatic representative of the flag State and shall, if
possible, have such representetive present. It shall not ynreasonably detain or delay

the ship.
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'+ - 3.1 For-the purposs of this Artiole, "cdruplaint"’ tmeans {nformation ‘subm-
ittad by n-membaer of tha vrew, = professional body, 'an assdciation, a ‘trade union or,
generally, and pereon with: an interest In:the wafety of the ship, including an interesat

. id aafety or health hazarde to Its crew,
Artldle 5

1. Thm Conventlon s open to the rltlficntu)n of Membcro whlch—~ -

ot e o,

(a) are partien to the intomntlonn.l Convuntion for the Snfoty of Life It Sea 1960,
or the Iuterm\tionnl Convantlon for [thcy Safaty of Lifa ut Su, 19?4, or my
Convantmn luvbuql.u;lntly mvlnlng thua Convantlonl, nnd )

(b) nre partiea /to tha l'ntornnhonul Convention on Lond Lincn, 1966 or nnd Conv-;

o tmhon tubuqulntly ruvlnln¢ that Convcntlon; and

(¢) are parties to, or have implemented the provisions of, the chulntion.l .for prev-
enting Collisions at Sea 1960, or the Convention on the Internmtional Regul-
ations for Preventing Collisions at Sea, 1972, or and Convention subssquently
'r‘eviting thess ihton‘:'a‘tlm;n‘l iﬁ'ttlmma'nta;

2. ‘This Convention Is further open to the vlr-utl.ﬂcation of ‘any Membar
which, on i'nti?ibutloh, undertnkes to fulfil the roquiremonttvto which rntificntlﬁu“ill
mudc 'lubjact byﬂ pnrln.grulph' 1 of this Article and which ur; nbt .ylat ut.:h‘f[’ad

a. The fornul ratifications’ of this Couvontlon shall ba communlcutcd to

the DIroctor-Gmarnl of the Intarnutlonnl Labonr Ofﬂcc for rugutrnlou

\ . . Arficle 6
+ This Conventlon shall ba hinding only: upor thoss Members of the
International Labour Orgacisation whose ratifications have besn registered with the

Director—General,
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2. It shall come into force twalve monthe after the date on which there
have boon registered ratiflcations by at least ten Members with a:totsl shere in

world shipping gross tonpage of 25 per cent.. .. . ., ... .

3. Therenfter, this Convention shall come into force for any Member

twelve months after the date on which ite ratification has been registered.
Article 7

1. A Member which has ratified this Convlniflnn sy denotnce it after

the expiration of ten years from the date on which the Convention first comes into

force, by an nct communicated to the Director—General of the International Labour

Office for registration. Such denunciation shall not take effect until one year after the

dite on which it is registered.
; ot -
2. Each Mambar whlch hnn rntlﬂcd thil Convention nnd whlch don ot

Wlthm tho yur followlng the expirlﬂou of tha poriod of tan yun mont{rmcd in the
preceding pnrlgrlph exorcise the right of demmclntlon provldld for in this Artlclc,l
will be bound for another period of ten years and, thereafter, may denounce this
Convention at. the axpiration of each period of ten years under ‘the terms provided

for in this Article.

Article 8
1. The Director-General of the Internationil Labour ' Office 'shall notify
all Members of the International Labour Organisation of the registration of all
ratifications and dénuncintions communicated to him by the:Mambers of the Orgapisad

tion. L . g o ey g 5 %,
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2. When the conditions provided for in Article 6,\ parwgraph 2, above
have baen fulfillad, the Director-General shall draw the attention of the Members of

the Organisation to the dnte upon which the Convention will comm into force,

Article 9

The Director-General bf the International Labour Office shall communlc;tl
to the Secretary-General of the United Nations for registration in nccordance with
Article 102 of the Charter of the United Nations full particulars of all ratifications
and acts of denunciatfon registered hy hitn in accordance with the provision of the

preceding Articlas.
Artlole 10

At such times as it may consider necessary the Governing ﬁody of the
International Labour Offica shell present to the General Conference n report on the
working of this Convention and shall examine the desirsbility of placing on the

sgendn of the Conference the question of its revision in whole or in part.

* Arifole 11

1. Should the Conference sdopt a new Convention revising this Con-
ventlon in whole or in part, then, unless the new Convlntion otherwine provides ——
(&) the ratification by & Member of the new revising Conventlon shall ipso jura.
‘tnvolve the Immediate denunciation of this Conventlon, -l-n.otwlthl-ltnnding the
provisions of Article 7 above, if and when the new revising Convention Shl“
have come into forca ;

(b) 26 from the date when the new zevising Convention comes into force this Gon-

vention shall cease to be open to ratification by the Membars,
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2. This Convention shall in any case remmin in force in its =zctual formm

and content for those Members which have ratified it but have not ratified the

revising Convention.

Article 12

The English and Freanch versions of the text of this Convention are

N

squally authoritative.

APPHNDIX

Minimum Age Convention, 1973 (No. ISB), or

Minimum Age (Sea) Convention (Revised), 1936 (No.58), or

Minimum Age (Sea) Convention, 1920 (No.7);
Shipownarl' Linhility (Sick and Injured Seaman) Convantion, 1936 (No.55), or
‘ Sickness Insurance (Sen) Convention, 1936'(No.56), or

_ Medical Care and Sickness Benefita Copvention, 1969 (No. 130);
Medical Examination (Seafarers) Conventlon, 1946 (No. 73);
Prevention of Accideut- (Seafarers) Convention, 1970 (No. 134) (Article 4 and 7);
Accommodation of Craws Convention (Revised), 1949 (Neo. 92\);
Food and Catering (Shipn' Crews) Convention, 1946 (No. 68) (Article 5);
O{fic?rn' Compatency Certificates Con;:cntion, 1936 (No 53) (Articles 3 and 8);
Seamen's Articles of Agreement COnvcntion, 1926 (No. 22);
Repatriation of Seamen Convention, 1926_(No. 23); “
Freedom of Assoclation and Protaction of the Right to Oiganise Conventiom, 1948
(Ne. 87); .

Right to Organise and Collectlve Bargaining Conventlon, 1949 (No. 98);
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Recommendation 1558

RECOMMENDATION CONCERNING THE IMPROVEMENT OF STANDARDS IN
MERCHANT SHIPS

The Ganeral Conference of the International Labour Organieation,

Having been convened at Genava by the Governing Body of the Internationsl Labour )
’ Offica and having met in its Sixty-second Session ;m 13 October 1976,
and .
Having decided upon the adoption of certain proposals with regard to suhstandard
vessels, particularly those registered undar flags of convenfence, v.vhlch is

the fifth item on the agenda of the sesnion, and

Having determined that these proposals shall teke the form of m Rcocommendution
supplementing the Merchant Shipping (Mintmum Standards) Conventlon,
1976, '

adopts this twenty-ninth day of Octobar of the year one thoussnd nine hundred and

sevonty-aix the following Recommendation, which may be cited as the Merchant

Shipping (Improvement of Standards) Recommendation, 1976

1. (1) Except as otherwise provided in this Paragraph, this. Recom~
maendation applies to every sea-golng ship, whether publicly or privately owned,
which is engaged in the transport of cargo or passengers for the purpose of trade or
in employad for any other commercial purposs,

(2) Natiopal laws or regulations should determine when ships are to
be regarded ns sea-going ships for the purposs of this Recommendstion,
(3) This Recommendation applies to I;I'loihﬂ tugs.

(4) This Rncommmdntion does not apply to ——
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(a) ships primarily propailed by sail, whether or not they are fitted with auxiliary
engines ; '

(b) ships cngaged in fishing or in whaling or in similar pursuits ; K

(e} small vessels and vesasls such as oll-riga and drilling platforms when not
engaged in navigation, the decision as to which vessels’ are coversd by this
clause to be taken by the competent muthority in each country In consultation
with the moat representative organisations of shipowners and seafarers.

(5) Nothing in this Recommendation should be desmed to extend
the acope of the instrumente referred to in the Appendix to the Merchant Shipping

(Mlnimun Standards) Convention, 1976, or in th; Appendix to this Recommendation.

2.- Members should ——

(a) ensurs that the provisions of the laws snd regulations provided for in Article 2,
subparagraph (n), of the erchlmé Shipping (Minimum Standards) Convention,
1976, and ’

(b) satisfy themselves that such provisions of collective ugreaﬁmntl a8 deal with
shipboard conditions of employment and shlpboard living arrangements,

are at least equivalent to the Conventions or Articles of Conventlons referred to in

the Appendix to the Merchant Shipping (Minimum Stundlrdn) Conventicm. 1976

3, Ip addition, steps should ba tnkcn, by stages if necessary, with a vhw
to such lawa or raguletions, or as appropriate collective agresments, contalning.
provisions at least equivalent to the provisions of the inetruments referred to in the
Appendix to this Recommendation,

(1) Pending steps for such revision of the Merchant Shipping

(Minimum Stenderds) Convention, 1976, as may become necessary In the light of
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changes in the circumstances and nesds of merchant shipping, cognisance should. be
taken in the application of that Convention, after consultation with the most répre-
sentative organisations of shipowners and seafarers, of any revision of individual

Conventions referrad to in the Appendix thereto that has come into force.

A Cognisance should be taken in the application of thil Recommaen-
d.ltlon, after consnltation with the most representative organieations of shipowners
and seafarers, of eny ravision of individual Conventions referred tb in the Appendix
thereto that has comc.into force and of any revision of other Instruments therein

referred to that has been adopted.

APPHENDIX

Officers Compotency Certificates Convention, 1936 (No. 53);

Food and Catering (Shijn, Crews) Convention, 1946 {No. 68).;

Accommodation of Crews (Supplemontnry Provisions) Convention, 1970 (No. 133);

Prevention of Accidents (Seafnrers) Convexntion, 1970 (No. 134);

Workon' Represantatives Conventlon, 1971 (No, 1 35); )

Paid Vacations {(Seafarers) Convention (Revisad), 1949 (No. 91) i or Senfnfqru’
Annual Leave Convention, 1976 (No, 146);

Social Secnrity (Seafarers) Convention, 1946 (No. 70);

Vocatioml Trnming (Seafarera) Recommendation, 1970 (No. 137);

IMCO/ILO Documant for Guidance, 1975,
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Becommendation 158

RECOMMENDATION CONCERNING THE PROTECTION OF YOUNG SEAFARERS

The General Conforence of the International Labour Organisation,

Having besn convenad at Geneva by the Goverping Body of the Inter~national Labour

Office, and having met in its Sixty—second Session on 13 October 197&.
, ‘and

Having decided upon the sdoption of certmin proposals with regard to the protection
of young seafarers, which is the third item on the ngonda of the session,
and .

Having determined that these proposals shall take the form of a Recommendation,

ndopts -this twenty—eighth day of October of the year one thousand nine hundred

and seventy—six the following Recommendation, which may be cited as the Protec-

tion of Young Seafarers Recommendation, 1976.

1. METHODS OF IMPLEMENTATION
1. Effect may be given to this Recommendation through national laws or
regulations, collective agreements, worka rules, arbitration awards or court decisjons,

or in such other manner as may be approprinte under natlonal conditions.

II. DEFINTION AND BOOPE

2, (1) For the purpose of this Recommendation, the term "young uaﬁ-
1-01-h includes all young persone under |8 yenrs of age employed in any capacity on
board & sea—going ship other then —— :
{a) a ship of war; nnd_
(b) a ship engaged in finhind or in oparations directly connected therewith or in

whaliog or similer pursuite.
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(2) National laws or regulationn should determine, after consultation
with the organisailons of employers and workers concemo_d, when ships ara to be
regarded as wea—going ahips for the purposs of this Recommendation.

(3) “This Recommendation doss not -npply to young persons in school or -
training vessels or pursuing an educational programme carried out in accordance with

conditions approved by the competent authority after consultation with the organi-

sations of employers and workers concarned.

III. OBJIECTIVES

3. In each country in which ships in which young seafarers are employed
are registered, provision should be made for——

(a) the effective protection of such seafarars, including the aafeguarding of their
health, morals and sefety, and the promotion of their general welfare;

(b) voecational guldance, education and vocational training of such seafarsrs, in their
intorest as well an that of the efficiency of ship—board operations, In the In-
terest of enfety of life and of proparty an sem and In that of the creation of
opportunities for the advancement of young seafarers within the sea—going

professfon.

IV. HOUES OF PEEMITTED DUTY AND BEST FFRIODS

, 4, (1) At sea and in port the provisions set out in the following clauses
should apply: '
(a) the woremal working houru of youug seafarers should not excesd eight hours per

day and forty hours per week and the consistent working of overtime should be

nvolded wheuever posaible;
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. (I;) while sufficient time should bs allowed for all meals, young seafarers should be
assured of n break of at least one hour for the maln mesl of the day;

(c) no young seafarer nhm_xld worl_: .at night; for the purpose of this olause "n_ight"
maans & perlod of af least nine cc:nnocutlvc houra between timea before and
sfter midnight to be prescribed by national lawa or regulations o.r by collactive
agreements;

(d) young seafarers should ba allowad & 15—minute rest period as scon ss possible
following each two hours of continuous work.

(2) Exceptionally, the provisions of subparagraph (1) of this Paragraph

need not be Ipplhd —— .

(a) if they are lmpuct:cnbla for young seafarers in the dcck, engine room and
catering departments assigned to watchkeeping duties or working on a rmtgmd
shift—work system;

(k) If the effective trnining of young sesfarers in accordance with established progr-

ammes and schedules would be impaired; or I
() in cases of operational necessity.

Such exceptions uhould be recorded, with ressons, and signed by the captain.

5, The provisions of Paragraph 4 of this Recommendation do not exempt
young seafarors from their general obligation to work under the master 8 dirsction
during any emergency {nvolving — —

{a) the safety of the crew, the passengers, the vessel or its cargo; -

(b) the wafoty of other vessels or of lives and cengoes on hoard such vesssls.

V. REPATRIATION
6. (1) If, after a young seafarer has served in a veasel for at least

- four months during his first foreign-going voyage, if becomes apparent that he Is
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unisuited to life at sea, he should bo given the opportunity of being repatristed at no
expenss to himself from the first suitable ‘poﬁ of call in which there are consular
services of the country either of the flag of the ship or of the oetionality of the
young seafarer. Notification of any such i-opltriltioh, with the reasons therefor,

should be glven to the authority which issued the papers soabling the young senfarer

to take up seagoing employment.

(2) After #ix _monthl’ service without leave In forsign-going vesssl
which hes not returned to the young seafarer's uouﬁtry of residence in that time,
and will not so return in the subsequent three months of the voyage, & young ses-
fhror_ should he entitled to be repltrhte.d at 0o expense to himeelf to the place of
original engegement in his country of residence for the purpose of taking sny leave

enrned during the voyage.

VI. BAFETY IN WORBK AND HEALTH EDUCATION

7. Regulations concerning safety and health of young seafarers should
be adopted

8. These regulations should refer to any gonu}al provisions on medical
examinations before and during employment and on the prevention of nccidents and
the protection of health In- amployment, which may be applicable to the work of
senfarers ; they should apecify measures which will minimise occupational dengers to
young seaferers In the course of thair élutlu.

9. (1) Except where young seafarer Is rccmllcd as fully qualffied
In a pertinent skill by a competent authority, the regulations should specify restric-
tions on young seafsrers underteking, without appropriate supervision and Instruction,
certnin types of work presenting special risk of accident or of detrimental effect on
their health or phyeical development, or requiring a purticular dogrvu of maturity,

experience of akill,
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(2) In determining the types of work to be restricted by the' regula-

tions, the competent authority might consider in particular work involving — —

(a) the lifing, moving or carrying os heavy loads or objects ;.

(b) entry. Into boilers, tanks and cofferdams ;

(e) _exposure to harmful noise and vibration levels;

(a) . operating holsting and other power machinery and tools, or ‘acting as signallers
to operstors of euch aquipment ;

(o) handling mooring or tow ilnu or ground tackle ;

6] rigging ;

(g) w«I)rk aloft or on deck in heavy weather;

(h) night-watchmen duties ;

(i) servicing of electrdcal equipment j

(j) exposure to potentially harmful materials or harmfu] physical agents such as
dnngeroul‘or toxic lubltlncu,_ lm:l l’onh‘lng radiations ;

(k) the cleaning of catering machinery

(1) the handling or taking charge of Ihlpl, bonts,

10. Practical mensures should be taken by the competent authority or
through the appropriate mlt.:hiuory to bring to the attention of young seafarers in-
formation concernlng the prevantion of accidents and the protection of their health
in work on board ship, for instance by mesns of adequate fnntruct!'on at sed treining
schools, by official sccident—prevention publicity intended for young persons, in the
forma indfcatcd in Paragraph 8, subparagraph (2), of the Prevention of Accidents
(Seafarers) Recommendation, 1970, and by ensuring the professional instructon and

supervislon of young seafarers in their work in ships.
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11, Education and training of young sesfarers both uhorl and on board
nh:p should include instruction appropriate to their needs in the matters referred to
in Paragraph 12, clavse (£), of the Voeational Teaining (Seafarers) Recommendation,
1970, and In Regulation 237 of the ILO Model Code of Safety Regulations for
Industriel Establishments for the Guidance of Governments ‘and Indusiry, as nmendc.d..
s whll as guidance on the detrimental effects o their health and well-being o'f'tl‘u\
nbuse of druga and other potentially harmful nubltm‘:cu, ind of other h#rmful activi-

tien.

VIiI. OPPORTUNITIES FOR VOCATIONAL GUIDANOR, EDUCATION AND
VOOATIONAL TRAINING

12. The competent authority should, In the light of national conditions,
give connidarutﬁon to the application of the various policies and objectives outlined‘l
in Paragraphs 13 to 20 below.

13, Young persons should be provided with information concerning
training and carcer opportunities and the conditions bf entry into the shipping i
dustty, in accordsnce with P_uragraph 7 of the Vocatlonal® Training (Senafarers)
Rerommendation, . 1 970, as well a; regarding ehipboard employment and conditions
of work, genernl aspects of collegtivo agroements and senfarers rights and obliga-
tioxp under maritime labour legislation.

14, Mesoures: should be taken to give: young scafarers educalion,
vocational guidance nngl vooational training In conformity. with the ohjectlvel.
spacified in Paragraph 2 of the Vocational Training (Seafarers) Recommendation,

1970,
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15. (1) Initlal and further training for occupations/in the. shipping
industry should be broad mad comprehensive and should be combined, as appropriate,

with further general education,

(2) Such _ fraining should combine theorstical Inatruction with =
rystematic programme of practical experience duignéd to prepare for a career within
the shipping industry.

(3) Training standards for.the sen—going profession should, v.vhenevnr‘
possible, be co—ordinated with those applylng . to occupations aebore so that trainees
nay acquire nationally recognieed qualificatfons acceptabls in both the shipping

industry and In other branches of ecomomic activity.

16. Young senfarers should be assisted in rece.viving education and
training for shiphoard employment, and subsequently in continuing their general and
vocationa] education, through the varlous means of financial support spacified in
Paragraph 10, subparagraphs (1) to (5), of the Vocational Trajning (Suﬁrurn);

Recommendation, 1970, . T

17. The saﬁaml education and vocational tralning spedified in Paragraph
12, clause (g), and Paragraph 15 respectively of the Vocational Training (Senfarers)
Recommendation, 1970, should be available for all young persons who-have no

sxperience of w sea—going ship.

18. Young seafarers should be provided with opportunities for continuing
their vocational education and training while on board ship as a means of anabling
them to acquire the knowledge and experience essential for the efficient performance
of their duties, to qualify for promotion and to pursue their geoeral and technical

rducation, in this regard, ll“lipl, masters and officers should encourage and awsist
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young weafarers in applying and fully developing the akil]n. sand knowledge gained in
induction training, “in obtalning appropriate practical experience on board and in

pursujng self—atudy courses at sea.

19. In addition to the training methods refarred to in Parngraphs 20 to

25 of the Vocationa! Training (Seafarers) Rlcorﬁmcndntlou, 1970, young eeafarers

- should hava opportunitial-of ———

(a) continuing their training on board ship by such means as shipboard training,
correspondence courses and the provision of programmed instruction and other )
self—study material in general and nautical subjscts denigned for the newds of
young seafarers in qualifying for promotion;

(b) pursuing, on board ship, studies to recognised standards in other fields.

20. Where practicable and possible, training facilities provided for young
seafarers on board lhi‘p should include accommodation sultable for study purposes, a
|hip,n library, and appropriate tralning equlpment for self—study; young leiflro;'n on
board ship should receive apecial help in their studies, if possible by It Inerant

Instructors embarking periodically,
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INTHRNATIONAL LABOUR CONFHRHNCH

Oonvention 148

CONVENTION CONCERNING THE PROTECTION OF WORKERS AGAINST
OCCUPATIONAL HAZARDS IN THE WORKING ENVIRONMENT DUE
TO AIR FOLLUTION, NOISE AND VIBRATION

The Ganoﬁl Confarence of the International Labour Org;nlution,

Having been convened at Geneva by the Governing Body of the International Labour
. Office, and having met In ita Si-xty-—third Semsion on 1 June 1977, and
Noting the terms of existing interﬁntioml labour Conveptionl and Recommendations
which are relevant and, in particular, the Protection of Workarn' Health
Recommendation, 1953, the Occupational Health Services Recommen~
dation, 1959, the Radlation Protection Convention and Recommendation,
1960, the Guarding of Machinery Convention and Recommendation,
1963, the Employment Injury Benefits Convention, 1964, the Hygiena
{Commerce and Offices) Convention and Recommendation, i‘??ﬂ, the
Benzene Convention and Recomnendation, 1971, and the Occupational

Cancer Convention and Recommendation, 1964, and .

Having decided upon the adoption of certain proponn]i with regard to working
environment : atmospheric pollution, noise and vibration, which is the
fourth jtem on the agends of the session, and

Having determined that these proposals shall take the form of an interoational Convention,
adopts this twentieth day of June of the year one thousand nine hundred

and seventy—seven the following Convention, which may be cited sa the Workiog

Environment (Air Pollution, Noise and Vibration) Conventlon 1977
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PART I SCOPB AND DEFINITIONS
_ Artlale 1

1.  This Convention applies to nil branches of economic activity.

2. A Member ratifylng this Convention may, after consultation with the ‘
reprasentative organisations of-lvmploymjn and workers concerned, where mch._ oxist,
exclunde fr_om the application of the Co.nventit;n particular branéh&_ of sconomic
activity h_:i respect of which nb&chl pro‘blam.l of -a subatantial nature arise. .

‘ '3: Each Member which 'rl.tifiﬂl this Convention, ‘whall st in’ th:n firet
report on the applcation of the Convention submitted umder article 22 of the
Constitution of the International leour Organisation any branches which. may huve
been excluded in purauance, of paragraph 2 (;f this Artloil, glving the ressons for
Bl;‘lch exclusion, and shall state in subsequent _roporfn tl?a position of ita l;.w and p}actice
in respect of the branches excluded, and the extent to which effect haa besn given

or {s proposed to be givmi to the Convention in respect of auch branches.

1. Each Momber, after consultation with the .repru;m_tst.lvt orglniutior{l
of employers and workers, where such’ .o‘xllt,_ many wccept the obllgltloni- of this
(‘_“:nnv.antiou separately in respact. of — — .

(n) air pollution
(b) noise; and
(e} vibration..
. 2. A Mc.mbur which doea not  accept the obligations of the Conve_ntlon .
in respect of one .or more of the cn‘tqgoriao of hl_iuréll shall specify thia _ln.ltl
ratification and shall give reasons in _tho_ﬁrlt reﬁort on the application of the

Conveation submitted under \urticle 22 of the Cogotituii;)n of the International
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Labour Ormn{ntlon, it nhnll state in lubuquent rcportn the Polihon of 1ta law lnd
praotico in respect of tha category or categories of pazards’ excludad nnd the extent
to which effect has bun given or is proposed to ba glven to tha Convcntlon in .
" reapect ofwnch auch cntagory of hazards. ' ) ’ '

’ 3. Each Member which has not on mtification pcceptad the oblmntioql-
of this .‘Cpnvnntinn fn vespect of all the categories of huurdl lhall nubiequantly,
. whin it is gatisfied thnt conditions permjt this, notlfy the DIructor—-Gmtnl of thq

Internutxunul Labour Office that accepts the obllsnt:om of ‘the Conventlon Jin renpect"

~of a eatogory or catégories previously axc\:luded.

Artlcle §
" For the purpo'u_a of this 'Conven_tion _—
(a) the term “nir pollutlon" covars all |lr. contamindted by substances, whatever
I their phyliul ntnte,'whlch Qro harmful to health or otlherwim dangeroun.;
(b) 'the term . ‘noise covers all sound wluch ean result in hmrlng impairment or be
harmful to. hul]th or otherwise dlnglmun,
(c) the tanp_ vlbrntinn (_:DVG[:' and vibration which s trmmui_ttm‘lJ to the human

body through solid structures and is harmful to health or otherwise dangerous,

PABT II. GENERAL PROVISIONS

. . Artlole 4
1. Nationnl- Inws or regulationn .].1.;1-1 prescribe that measures bc taken for
the p.l:o\.'antlon. and cnn_trol of, l_nd protection againet, occupationa] hazards in_the' .
worklng euvironment due to air poll.ut]on“., nolss and Vibsatlon
2., Provisions concerniog the’ pmctlcnl implementatién of the measures

8o praqtrlbcd may be adopted through tachnicnl ltnndu'dn, codea of prnchcc and other

nppl‘OprthO mcthgdh
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Artlole 5.

N . .. . : . -] .
1. In giving effect to tha provislons of thil Convention, the competent
nnthorlty shall act in consultation with the mont. rcpru&ntﬂtlve ora‘ln]ntion’ of

-

amploycrn and wbrkorl concerned.

2. Reprelentntiven of employarl nnd workarl lhnll be nuocmted with
the elnboration of provisions concerning the practlul implementation of thrl measures

prucrlbod in pununnco of Artjcle 4.

'

3, ‘Provision shell be made for as clona # collaboration as poasible at all
levals between employers nnd work_crl in the lppliciltiou of the .ma_nuuru pruerih'od
in pﬂrlunnca.of this Cm.:v.ention.- ' -

q, Reptenentntivel of tha employer esnd rnprelqntatlvu of 'th'o .workerl
of tha underuklng shall huve the opport\mlty to accompany inspectors nupcrvuing
the mpplication of the mluurel pruunbed in _pursuance of this Convcntion, unlans

-the inspectors consider, in thu .llght of the geners! fostructions of the competent

&
authority, that this may be prejudicial to the performande of their dutjes.

Artiole @,
nu::H.nyel:s ghall be made reaponsible for compliance with the preacrib=

ad ‘mensures.

2. Whe'nl.vcr two or’ mora amr;\loym‘u undertake nctivities simultaneousiy

*at one workplace, they shall have the duty to é;)lhborate in order to éqmply with
th‘e prescribed measures, without Prejudice.to the responsibility of each a-mploy'or

for the health and nafcty’of his employess. In npproﬁrinte_ circumstancas, the compet-

ent nuthority_ |hul! prescribe ucmﬁl procedures for this collaboration.
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" Artlale 7

1. Workorn nhall be required ta comply with snfety proo.dum rulntms
to the provmtlon end control of und prataction ugulnlt, ocoupational hmrdn due to
wir pollutlon, noilp and vibrntion in the working environment, ) )

2. Workers or their nprounhtwal nhnll have tlt-m right to ﬁfauant
propouh. to obtnin in{’ormution and truming and to appeal to appropriate 'bodies mr
an to nmurc protection ugajnut ocuupationn! hazards due to. mr pollution, noise gnd

vibratlon in the working environment,

FART 1I, PROVENTIVE AND PROTEOTIVE MEASURES
| Artide 8 '

1. The competent authority shall altﬂb‘iilh‘ criterin for datc.mﬂuing the
hazards ‘of exposure to air pollution, najse and \.ribrnﬁ‘on in the working an'vlrbnm.nnt
end, vjvhlro npproprlntu, shall specify axp(;mre limita on the basis of thesd criteria.

s In the alaboration of the criteria énd the datormlnatlon of tha exposura
llmzts tha competent authorlty shall teke .into account the Opinlon of techmcnlly .
oompatent persons denlgnnted by the mont- rcprolenutiva organisations of emplquru
and workern concerned. '

3. The crltarln and expomre Umltn shall b. eptablished, lupplemantcd

lud revhod ragularly in the light of current national and international knowledgc
and data, tnking fnto account as far aa pomible mny increase in occupational hn:nrda

ruulting from simultaneoua exposure to several harmfyul factors at the workplac.

| Asticle 9
At far -as poulbla, the wurldug euvironment ohall be kept free froru Aoy

hazard due to mir pollution, noise or vibratioh — —
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(u) by technicul measures applied to ncw plant or procennau in dnign or lnltallu"

\

tion, or uddud to axistion plant or procesass; or, whara thil J» not posaible,

D (v by oupp_lcmmtnry organisational measures.

Article 10
W];éro the messured taken in purnﬁnnce of Article 9 do not hring air
‘])Dllulficm, noiee and vibration in the working environment within the limits specified
in pursmoce of Article B, the employer shall provide and maintain suitable personal

protective epuipment. Thn employar ahall not require u ‘worker to work without the

perlonll prolectlvn lquipment provided in pursuance of thll Artiole,

Alfﬂcle_,ll

1. There shall be supervision at nqitnble lntc.rull, on conditions and ip
circu:lmtlncu_ determined by the competent authority, of the health _c;f workers
exposed or iinbla to be exposed to occupational hazards due to nir pollution, noiwa or
vlll)rut'ion_In_ the working onvironma.nt. Such oul;.mrviuion shall include a pro-amsign-
ment medical examination and periodical examinations, as determined by the Co_tnpe.t
oot authority. o ) . ’ . ‘

2. Tha mpurvlllon providad for in paragraph 1 of thlu Artic]a shall be -
free of cost to the worker concamad )

3. Where cont_inuod assignment  to ‘work involving exposure to alr
’ .p_ol]ution, nolee or vibrntio.n is found to be madieg]ly_ inndvisable, every effort shall
be" mude,-conlistnn;' with pational practice and conditioﬁn, to pro;ld. the: worker
<oncerned wlth suftable alternative employment or to muintnin his income through
nocinl security mensurea or otherwise.

4. In implementign this Convention, the rights of workers under soclal

security or social insurance legislation shall not be adversely affected,
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Arilcle 12
The u-q of procouu, substauces, mlchmery and equipment, to be
pppcifhd by the compctnnt authority, ‘which In\rolvn exposure of workers to occupa
tlonn] havards In the worldng env:ronmcnt dus to alr pollution, noiss or vibration, !
dhnll be notified 1o, tha competent luthorlty and the competent nuthonty und the .
_compotoq; au_thority, a8 appropriate, may authorise the usé on "prescribad conditiofs
or prohibit it. - ' '
' Artigle 18,
) Aﬂ pe._rwn.l _concuﬁbﬂ shall be adequatoly and suitably — —
Y lnfbl:mad of potential occuput.ionll haserds in the working enviromment due to
wir pollution, noise and vibratjon; and ‘ ‘
() ’ﬁnatméyc& in - the meesures available for the prevention and control of, and

-

protection against, thoss hazards. -
JArtlcle 14 .
", Messures taking nccount of ‘natjonal conditions and resources’ shall be

.taken to promote rcunrch in the Held of proventmn nnd control of hnnrch in the

worlung .nvironmnnt due to alr pollution, noise nnd vibration.

PART Iv. MEASUEES OF APPLICATION
Article 18

On  conditions and in clraumltuncu determmcd ky the ‘competent”

I
nuthority. the ‘smployer shall be requirud to- ~appoint a competant perlon, Or use 8
competant outside aervice or sérvice common to saveral ‘undcrtaklngu, to deal _with

matters perteining t_d the pravention and control of afr pollution, nofse and vibration

in the working environment. .
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Artlels 16

Each Member shall —~ —

,(n) by_ laws or fag'ullt'lotlll or any other :-n.thod' cogui_nt‘qnt_ with nnt_ionul practice
and conditipns take such steps, 'including thn'_‘pruvhion of appropriate penalties,
as n.mny be nocessary to gl;vl affect to"the_pr;)_viqiom_ of this Convention;

(b} provide “apprpriate. imﬁectio.n. -l'arv{qo_l for tﬁe purp.ou ‘of aupervising thé
IPpuontion :f the provisione of this anvc_n@on, or satisfy Itl‘llf ll'.mt appropriate

inspaction -{s carried out.
PART V. FINAL PROVISIONH
Article 17

The for_mﬂ rutlficn‘tiom of this Convention shall be commuqicated to the
Dlncto_r—Gaimrnl of the Iu_tomatio;l.ll Labour Offipé for rcghtr&t]on.
Article 18 '

1. This Convention shall be binding only upon those Members of the
.Inter_nn_tional Labour Orsnniutlon whose ratifications have bee'n roghtorari with the -
Director—Genaral. - '

‘ 2. It lhl\ll,coma, into force twclvc. months after the date on which the
-rltificnt.ionl.of two Members hava been ro.glltared with tht; Direotor;Genornl.“.
. 3, Thereafter, t.hll-Cbnventi.on shall cc.vml fnto force for sny Member

‘twelve months after the date on which its ratification has been regiatered.

Article 19 ' o

1. A Memblr which has rntified this convention mu.y.dtnounca it, in

whole of -in" respect of one or more of the categories of hazards referred to in -

._Ar:ipla.z thereof, after the ubirgtiun of ten years from the date on which the

'
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Convcption first comes into force, by nn, att communlutod to the plroctor-—Gcnern]
* of the Intarnntioml Labour Office for reglstration, Such donu-nclntion shall not take
effect untﬂ one year after the data on whlch it Is registerad.
. ) 2. El.ch Member which has rut!ﬂed thia Convontion and which doen not,
within thc year following the expiration. of the piriod of tén years mentioned in the
' prhcedlng parugrnph c:ni'cllo thc right of dammciltlon provided for in this Articla,
will be bonnd for unothor period of ten years and, thnraaftqr, many denounco this
Convention at tha upirnuon of each period of ten years undor ‘the terma providud

for in thie Articla.

) Article 20

1. The Diuutorh—Gcnornl of the Intnmntlonnl Labour Offlcu shall notify
all Mcmberl of the Intcmnt:onul Labour Orgenisation of the . registration of all
ratifications wnd denuncintions communiuted to hlm by the Membem of thc
Orgenisation,

2. Wlun'notifylng the Moﬁbnrl of the Organisation of the reulltr;tlon
of the second ratification communicated to hlm, the Director—General shall draw the
attention of the Members of the Qrganisation to the date’ upon which the Convention

will come into force.

Artlcle 21
The Director—General of the International Laobour Office’ shall communi-
cate to the Sccratary—General of the United Nations for registration “in_accordance
with Article 102 of the Cherter of the Unlted Nnti(.mn full .particulara of ullv
ratifications and acts of denuncmtion reglntered by him in accordance with the

‘provuuon "of the preceding Articlu
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Artiole 22

At such times as It may consider necessary the Governing Body of the
[nternational Labour Office shall pernent.to the General Conference s report on the
working of this Convention and shall exemine tﬁ_a desirabllity of placing on the

igendn of the Confarence the question of its revision in whole or In part,

Articio 78
1. Should tl;& Conferenco adopt « new . Convention ravising this

Convention §n whole or in part, thtn,' unless the n:w' Convention othlrwiu.

rovides ——

a) the ratification by » Member of the new revising Convention shall ipso jure
involve the immadl\‘qu denunciation of this Convention, -notwithstending the
provisions of Article. 19 above, if and when the new revising Convention shall
have ..t;ome into force;

b) as from the dute when the new mviling. Convention comes Into force thjs

Convention shall ceass to be open to ratification by the Members.

2, This Convention shall in sny case remain in force in ite actual form
nd content for. thoss Members which have ratified It but have mot ratified the

#vising Convantion.

Artlole 24

The English snd French versions of the text of this Convention are

qually agthoritative,
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. INTERNATIONAL LABOUR. CONFERENCH .

Bocomendation 156

RECOMMENDATION CONCERNING Tﬂpjvﬁomzcwxou OF WORKERS AGAINST
OCCUPATIONAL HATZARDS IN THE ﬁoaxlng ENVIRONMENT DUE 10
ARI POLLUTTON, NOISE AND VIPRATION

The General Conference of the’ Inttmat.lonﬂ. Labour Organisation,
Having been convensd at Geneva by the Governing Body of the
International Labour Office, &nd having met in ita Sixty-
third Session on 1 June 1977, and '

Noting the-torml of existing . international labour Conventions and
Recommendationa which are r.dlovmt, ﬁd, in particular, the
Protection of _Workafl } Health Reccmmendation, 1953, the

" -Gcoupational H.u_lth. Services Recommendation, 1959, the
Radiation Protection Ccrm.rontion and Recommendation, 1960,
the Gum:vdinq of Ma'chiniry Convention and Recommendation,
1963, the Employment Injury Banefits Convention, 1964, the
Hygiens (Commerce and Offices) - Convention and Recormenda-.
tion, 1964, t.h. Benzena Convention and R.ﬁom-nondntion,wﬂ »
and the Oocupaticnal Cancer Cancer Convention and Recomen-

. dation, 1974, ahd _ )

Huviﬁq.dn_t_:idod upon the adoption of certain 'propoull with regard to
working snvironment:atmospheric pollution , noise and vibra-

tion, which is the fourth item on the agenda of the session,

nd | o .. X

Haviig determined that theses proposals shall take the form of a Ra—
commendaticn supplementing the Working Envircnment (Air
Pollutioh, Noise and vibration) Convention, 1977
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adopte thie twnntiuth day of June of the yonr one thounand

nine hundrod and -ovonty-lovon the followinq Rocommoﬂdution, which .

may be citad as the Working Enviromnent (Air Pollution, Noise and
Vibratien) Rocommondntion, 1977: '

L. 800PE

1. (1) To the greatest extent possible, the. provisionu of

the Working Environment (Aln Pollution Noise and Vibration) Conven-
‘tlon, 1977, and of this Recommendation should be appliod te all

branches of economic activity. . ' .

{2) Measures ohould bé taken to give self-employed per-
sons protection in tho Qorking environment analogousm to that
provided for in the Working Environment (Air Pollution, Noise and
Vibration) Convontion, 1977, ano in this Reconrmendation.

Il. PREVENTIVE AND PROTECTIVE MEASURES.

- '

2. {1) The compstent autharity should prescribe the natura,

fragquency and other condi;iona of monitoring of air_pollﬁtion, noise

and vibration io the working environment to be carried cut on'the

. employer's responsibility. B .
- .

(2) special monitorinq in rolhtion to the exposure limita
referred to in Aritole 8 of the Workinq Environment (Alr Pollution,
Noise and Vibrltion) Convention, 1977, -hould ba undertaken in the
working environment when machinery of installations are first put
into use or significantly modified, or when new processes are intro-
duced, )

S T 3 should ba the duty of the employsr to arranga for
aquipment used to monitor air pollution, noise and vibration in the
working environment to ba regularly inspected, maintained and
calibrated. .
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4. The workers and/or\thoir repressntatives and the inspec-,
tion services should bs afforded access to the records of the mond -
toring of the working environment and to. the racords of inspection, -

maintenance and calibration of apparatus and equipment used thor-for.

"5, Bubltanct- which nr. harmful to hlllth or otherwise dan-
" gerous and which are liable to bl airborne in the working environ~
ment 'ahould, as far as posaible, bs replacsd by less armful or

harmless substances.

6. Processas involving air pllution, noimse or vibration in

" the working environment as defined in Artiocle 3 of the Working
Emvironment (Air Pollution, Noimes and Vibration) Conventicn, 1977,
should be replaced as for as possible by processes involving less or

no air pollution, noise 'or vibration. '

7. Tha compatent authority should datormina.the substances
of which the manufacture, supply or uss in the gorking environment
" mhould ba prohibited of mAd. subjedt to its lpnuiiio avthorisation,
requiring compliance with pnrticulnr' measuyres of prevention of

protection.

8. (1) In appropriate cases the compatent authority should
approve standards for the emission levels of machinery and installa-

‘tions ams regards alr pollution, nolse ‘and vibrltion:

(2) Thoss standards should bs attained as appropriate
by --
(a) design; or
(b) built-in devices;or
(e) technical messures during inatallation.

(3) An  obligation to ensure compliance with these
standards should be placed on the manufacturar or the asupplisr of
the machinery of installations,
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9. Where necessary, ' the manufacture, supply or use of ma-

chinery' and installations which cannot, in the 1iqh£ of the moat

. Tecent technical knowledge, meet the requirements of Parayraph 6 of

this Recommendation nhou}d be made subject to authorisation by the-

competent authority requiring ocompliance with other appropriato
technical or adminimtrative protective measures.

10. The provisions of Parugraphi 8 and 9 of this Recommenda-
tion ahculd not relieve the employer of lis obligations in prusuance
of Article 6 of the Working 'Envirgnmcnt (Alr Pollution, Noilpe and
vibration) Convention, 1977.

11. The amployer should ensure the rogul‘: inapaction and
maintenance of machines and inatallations, with raﬁpaqt'to the emis-
sion of hqrmful subatances, dust, noise and vibraticn.

12, The competent authority should, when neceassary for the
protection of the workers'heslth, ostnbliuh a procedure for the
approval of personal protective aquipm.nt.

13, In pursuance of artiels 9, subparagragh (b), of the
Working Environment (Air Pollution, Noise and’vibration) Convention,
1977, the campotont_autﬁority should, as appropriate, provide for or
promote, in conaultation with amployera'and . workers'organisations,
the reduction of exposure through auitable syatama of achadules of
work orgnnilltion, including the reduction of working timo withqut
lows of puy.

14. In prolcribing measured for the provention and control
of air pollution, noiss and vibration in the workinq snvironment,
the compatent authority should take into ccn-idorution the most

. recent codes of practice or guides established by the International
Labour Office and the conclusions of meetings of experta of experts
which may be convened by the International Labour foicl, ag wall aw
information from other compatent bodies.'
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) 15. In preacribing mesasures for the prevention and control
of air pllution, noiss and vibration in the wofkihg anvironment, the
compatent authority should take acconnt'of the relationship betwesn
the protection of the 'working snvironment aﬁd the protection of the

general envircnment.

I, BﬁBPEBVISION OF THE HEALTH OF WORKEBS
16, (1) The supsrvision of the health of workers provided for
~ in Article 11 of the Working Environment (Air Pollution, Noise and
- Vibration) Convention, 1977, ahould include, iq datermined by the

competent authority ——

) {(a) a pra-assignment mndicnl_txamingtion;

(b} poriédic medical examinations at puitable intervals;

{¢) biological or other t.lél or investigations - which may be neces-
sary to control the degree of exposure and supervise the state
of health of the worker concerned; - -

(4) medical examinations or biclegical or other tests of “investiga-
tions after cesasation of.tho amdigrment which, when medically
indicated, should be made available am of right on a rnquilr
basis and over a prolonged peried.

(2) The competent authority should require that the
results of any such examinaticne or taats be mndo‘ available to the

worker, and at his request to hie parsonal physician.

17. The supervision provided for in ﬁ.ngraph 16 of this
Recommendation shculd normally be carried out in working hours and
should be free of cost to the worker.

18. (1) The competent authority should develop a system of
records of the medical information obtained in pursuance of Paragraph
16 of this Recommendation and should destermine the manner in which
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it is to aperate. Provision should be made for the maintenance of
such records for an appropriate period of  time to assure their
avilability, in terms which will permit paracnal identification by
the competent authority oniy, for epidemiological and other resaarch,

(2) To the extent determined by the uompct;ﬁt suthority,
the records ahcould include information on oocupntional cxﬁéluro to
air pollution, noise and vibration in the working environment,

. 19, Where continued aspignment to work involving exposure to
alr pollution, noiss fo vibration ix found to be medically inadvima-
ble, every offoft_-hould be made consistent with naticnal prqctico
and conditions, to 'provide the worker concerndd with suitable alter—
native employment and to maintain his previous income throuﬁh social
aacurity measures of otherwige. .

20, In implementing this Reocmmendation, the rights of
workers under wocial sagurity of social in:uraﬁcc legislation should.
not he adverasely affacted. '

1V. TBAINING, INFOBRMATION. AND RESHARCH

21, (1} The compttdnt authority should take measures to
promote the training and ihformation of all peraons concerned with
respect to the prevention and control of, and protection . againat,
sxisting and potential cccupational hazazrds in the working oﬁviron-
ment due to air pollution, noino.und vibrntion.l:

(2) Repressntatives of fhn workers of the undertaking
uhoqld be informed and consulted in ‘advance by the Qmploycr on
projects, measurss and decisions which are liable to have harmiful
conssquences on the health of workers, in connection with air pollu~_
tion, noiss and vibration in the working envirconment.

- (3) Bafore being assigned to-work liable to invelve
exposurs to hazards of air poliution, noisa or viﬁrnqién, workers
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should be informed by the employer of the hazardse, of safety and
of posibilities of having recourse to medical services.

22, {1) The competent authouity, in close co-cpsration with
smploysra'and workers'organisations, should promots, assist and
stimulate research in the field of prevention and control of hazards
in the working environment dus ‘to ailr pollution, noise and vibration,
with the assistance, as appropriate, of international ard naﬁionnl
organisations.

(2) All concerned should be informcdvof the objectives

and results of such reeearch.

23. Employers'and workaers'crganisations should take positive
action to carry out programmes of training and information with
rénpact to the pravantioA nnd ocontrol of, and ﬁrotoction againat,
axisting and potential occcupational harzards in the working snviron-
ment due to ajr pollution, noise and vibration.

24. Workers'repressntatives within ﬁndnrtakingu ghould have
the facilities and necessary time, without less of pay, to play an
agtive rols in respect of the prevention and ecentrol of, and the
protection against, occupational hazards in the working environment
dus to air pollution,rnoilo and vibration. For this purpose, they
should have the right to meek assistance from recognised experts of

their choice,

25. Such measures as are necessary should be taken to secure

that, in connection with the use at a workplace of a substance liable
Ito be harmfyl to health of otharwises dangerous, adeguat information
im available on -- '

(a) the results of any relevant tests rolatiné to the substance; and
(b) the conditions roquirod'to ensure that, when properly used, it
is without danger to the health of workerws.
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V. MEASURES OF APPLICATION

) 26. Each Member should —-
(a) by laws or regulations or any other method oonaistent with
national practice and conditionl take such steps, including the
provilion of appropriate ponalti.-, aa may be necessary to give

effsct to the provisicns of this Racommstdation;

(b) providea appropriate inspaction mervices for the purpose of
wupervising the application of the provisions of this Recommen—
dation, or satiafy itmelf that appropriate inspection is carried

out;

»

(o) sndeavour to do mo aw spaadily ap riational conditiogp permit,

27. In giving effect to the provisiohs of thiw Recommendation
the competant authority should act in consultation with the most re-
presentative organisations of 'nmployor--lnd workera concerned, and
aa appropriate, manufacturera’, suppliera‘and - importers'organisa.
tion. )

.28, (1) The provisions of this Recommendation which relate
to the deaign, manufacture and supply of machinery and equipment to
an approved atandard shoul apply forthw;th to newly manufactured
machinery and equipment.

(2) The competent authority should, as scon as possible,
spscify time limits appropriate to their nature for the modification
of existing machinery and uquipmont.
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. INTEBRNATIONAL LABOUR CONFERENCE]

Oonvéntion 149

CONVENTION CONCERNING EMPLOYMENT AND CONDITTONS OF WORK AND LIFE
OF NURSING PERSONNEL

The General - Confersnce of the Internationd] Labour Organisation,
Having been convensd at G;nav1 by the Governing Body of the
International Labour Offica, and having met in its Sixty-
third Session on 1 June 1977, and

Recognising the vital’ rolo played by nursing personnel, tugothor
with othnr workers in the field of h.llth in the protec-
tion and improvement of the health and welfara of th.
population, and

Rucoqﬁi-ing that the public sector &s an srployer of nuraing person-
nel should play an active role in the improvement of
conditions of Qmploym.nt and work of mirsing personnel, and-

" Noting that the pressnt sltuation of nursing personnsl in - many
countrise, in which thers is a shortage of qualified persons
and existing staff are not always utilised to best effact,
is an obstacla to the development of effective health ser-
vices, and )

Reacalling that nursing personnel are covered by many international
labour Conv.ntibni and’ Recommendationsa laying down general
standards congerning employment and - conditions of work,
such aa instruments on diserimination, on freedom of amso-
clation and the right to bargain collsotively, onvoluntary
conailiation and irbitrntion, on houra of wark, holida}a



abX

with pay and paid educational leave, on soclal ascurity and
velfare facilities, and on maternity protection and the
protection of workers'health, and
@onsidering that the special conditions in which nuraing is carried.
out make it desirable to supplament the above-mentioned
general standardas by ntandards specific to nﬁruing person—
nel, designed to enable them to snjoy a status corrssponding
‘to their role in the fisld of health mnd acoeptable to thom,
and

Noting that the following standards have bDeen framed ;n co—cpernt*on
with the World Health 0rqnnln|ti§n and thers will bs conti-

' nuing co-opsration with that Organisation in promoting and

. securing the applicntioﬁ of these standards, and

Having decided upon the adoption of certain proposals with regard to
smployment and oonditions of work and life of nuresing per-
wonnel, which is the sixth item on the agenda of the l.ilion,
and _ ‘ '

Having determined that these proposals shall take the form of an
intarnational Convention,

adopts this twenty-first day of Juns of the ysar one
thousand nine hundred and ssventy-seven the following Convention,
which may be cited as the Nursing Personnel Convantion, 1977:

Artlcle 1

1. For the purposs of thia Convention, tha term "nuriinq
personnel” 1ngludo- 4ll categories of persons providing nursing care

and nureing services.

2. This Convention applies to all nursing personnsl,

vherever they work.
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3. The competent authority may, after consultation with the
tmpioy.rl' and workers' organisations concarned, wherse such orgunin&—
tiona eaxist, establish special rules ooncerning nursing perscnnel
who give nursing care and services on a voluﬂturx basim) these rulas
shall not derogate from the proviesions of Article 2, paragraph 2 (a)
Article 3, Article 4 and Article 7 of this Convention.

t
' Arilcle ?

1. Each Member which ratifies this Cohvontion_'uhall adopt
and apply, in a manner appropriate to national conditicnas, a polioy
cohcnrning nursing services and nursing perscnnel do-igﬁod, within
the frlm-work.of a general health prodrlnﬁu, vwhere such a programme
exists, and within the rasources available for health ocare as a
whole, to provide th. quantity and quality of nursing care necsssary
for attaining the highest possible laval of health for tha popula-
tion. ’

2, In particular, it shall take the necessary measurea to
provide nuraing por:onn‘l with == :

(a) education and training lpproprint; to the exercise of their
functions; and

(b) employment uﬁd working conditionm, inocluding career proapacts
-and remunsration, ) _

which ara likely to nttfaot perscns to the profoilion and retain

them in it.

3. The policy .mentioned in paragraph 1 of this Article
shall be formulated in consultamtion with the employers'and workers'

Organisations concerned, where such organisations exist.

4. This policy shall be co-ordinated with policies relaticn
to other aspsots of health care and to other workers in the fiesld of
health, in consultaion with the employers'and workers'organisationa

concerned,
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Arilele 3

1. The basio requirements regarding nuraing education and
trliniﬁq and the ‘uporvinion of such oducétion and training shall be
1aid down by national laws or regulations or by the competent autor-
rity 4r compatent prﬁfollionll bodies, ampowered by such laws or
regulations to do so, . I

2, Nursing weducation and training shall be c;o-ordinutod
with the education and training of other workers in the field .of
health. ‘

Artiole 4
Naticnal laws or regulations shall spacify the requirementas

for the practice of nurnihq and limit that practice to persons who
T

meat these r.quiromonﬁ .

Artiole &

1. Mesasurss shall be taken to promote the participation of
nureing personnsl in the planning of nursing sarvices and consulta-
tion with such parsonnel on decisions oconcerning them, in a manner

apporiate to natiochal conditicns.

2. The determination of conditions employment and work shall
preferably he made .by negotiation batwesn employers'and workers' or-
ganigations converned

3. The settlement of disputes .uriniﬁq in connection with
the determination of terms and oconditions of employment shall ba
sought through negotiations between the parties or, in such a manner
as to ensure the qopf_id.nco of the parties involved, through inde-
pendent and impartial machinery such am mtdiatioﬁ, conglliation and
voluntary mrbit.rl'ation.
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Artlcle ¢

‘Nursing personnsl shall snjoy conditions at least equivalent
to those of othoé workers in the country concerned in the followihg
fialds: ' ) )

(a) Acurn of work, including r‘gulution'nnd.compqnlution'of overtime,
inconvenient hours and shift work; .

(b) weekly rest;

(o) paid -annual holidays;

(d) lduontioﬁni leave;

(Q) matearnity leatve;

() aiok leave;

1g) social mecurity.

.

Arxtiole 7

- Each Meber shall, if necessary, andeaveur to  improve
axisting laws and regulations on cccupational health and safety by
" adapting them to the special natube of nursing work and of the anvi-

ronment in which it is carried out.

Artlcle 8

. The pr&vilionn of this Conv.ntion, in so far as they are not
otherwise made effsctive by means of collactive ngri.ﬁant-, works
ruluu, nrbitrltion awards, court, decisione, or in such other manner
_conlintont with national prlctico as may be nppropriuto under Hatio-
nal conditions, ahall be given affeot by national laws or regula-
tions.

Artlole 9
The formal rltifiultioni of this Convention shall ba

dommunicutod to the Director-General of the International Labour
Office for registration.
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- Axticle 10
1. Tﬁil Convention shall b.'bindinq only upon those Mambé;l
of the International Labour Organisation whose ratifioations have
beean roqiutorod with the Dirﬁctér-Gannrnl. ’
2. It shall come into force twelve months ater the datg on
) thuh the rﬁtificationn of two Mambers h;vo baen. registered with\tho
Director-General. ’ \ )
3. Thereafter, this Convention shall come into force for -
any Member twslve months after the date 6n which ita ratification
hag been regiatarad.

Article 11 \

1., A Member which has ratified this Conventign may degnounce
it after the .xﬁirntian of ten yilrl from the date ovn which the
convention firlﬁ comas into force, by an act communicated to the
Director-General of the Intc'mutional Labour Office for regletration,
Euch.donunoiltian shall not take effect until cne year after the
date on which it im registered.

2. Each Member which has ratified this Convention and which
does not, within the year following the expiration of the pericd of
ten years mentioned in the pracoﬂinﬁ 'ﬁaragfaph, exercise the right
of denunciation provided for in thie Article, will be bound for
another p;riud of ten years and thereaftar, may dinounco -tﬁin Conven-
tion at the expiration of each paricd of ten years under the terms

‘ provided for in this Artiole . '

Artlole 13
1. The Director—Gonarai of the Intarnatioﬁgl Labour Office
shall notify all Members of the Intetrnational Labour Organisation of
the rogintration of all ratifications and denunciaticns cammuhiéntod

to him'Sy,tho Manbers of the Organisation,
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2. When ngtifying the Menbers of the Organisation of the
regiatration .of the aecond rltiﬂcation communicated to him, ‘the
Director-General shall draw the attcntion of the Members of the
Organjsation to the date upon which the Convention)will come into

foroe.
Arilols 18

The Dirsctor-General of the International Labour Office
shall communicate to the 3soretary-General of the United Nations for
rnqintyntio_n in sccordance with Artiale 102 of the Chnrt'or of the
"United Natione full partiaulnlr- of all -rutifiqutiom and aate of
denunciation registered by him in accordance with the provisions of.

the precading Articles. -

' Article 14

At such tim'c- as it may consider necessary the Governing
Body of the International Labour Office shall present to the General
Coﬁfcronaa a rwport on the working of this Convention and .lhdl.l
examine the desirability of placing on the agenda of the Confersnca

the question of ita revision in whola or in part.

Arxtlele 15

1. should tha Conference adopt a new Convention roviaing
thia chontion in whole or in part, then, unless the new _ Convention

otherwitse provides --

{a) the retification by a Member of the new revising Convention
shall ipmo Jure invelve the immediate denunciation of this Con-
vention, notwithstanding the provisions of Article 11 above, if

and when tha new nvilihq Convention shall have come into foroe;
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(b) ae from the date when the new revising Convention comes into
force this Convention shall cease to bs open to ratification by
the Members. - to

. 2. This convention shall in any oase remain in force in its
actual form and content for those Membars which have ratifisd it but

have not ratifisd the reviaing Convention.

Artlole 18

The English and French versions of the text of this Conven-

tion are equally authoritative. -
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INTERNATIONAL LABOUR CONFHRENCE

Recommendstion 157
RECOMMENDATION cma:mam lmPLDYHEN'r AND CONDITIONS OF WORK AND
LIPE OF HUR-BIHG PERESONNET,

The General Confersnce of tha International Labour Organisation,
Having besn convened at Geneva by the Governing Body of the
International t&hour foicq, and having met in ite sixty--
third Session on 1 June 1977, and

Recognising the vital role plays by.nufning personnel, together with
other workers in the field of health, in the protection
-and improvement of'ého hoalth_lnd w.ifurc of the population, .
and ) .

Emphasieing the need to o#pund health services through co-operation
betwesn governments and employers' and workers organisa-
tions concerned in order to ensure the provision of nursing

@ervices sppropriate to the nesds of the community, and

Racognising that the public sector as an ompioycr of nursing person-

' nel should play a particulary active role in the improve-
ment of conditions of employment and work of nurlinq
persconnel, and ) '

Noting that the presént situation of- nursing personnel in many
countriss, in which there is & shortage of qualified persons
and existing staft are not always wutilised to best affaect,
is ar cbatacle to the development of sffective health ser-
vc};ﬁol, and )

Recalling thnt.hu:ling parecnnel are coversd by many i{nternational
‘labour Conventions and ' Reccumendations laying down genaral

ltlndnrﬁ. conccrninq smployment and conditions of work,
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such as instruments on dilcriminaﬁion_, on freedom of aswo-
ciation and the right to bargain collsctively, or; voluntary
comciliation and ' arbitration, on hours of work, holidays

with pay and’ paid educational leave, on social security and
welfars facilities, and on maternity protection and the

protection of workera! health, and

Considering that the special conditions in which nursing_ is carried
out make it desirable. to -ﬁpﬁlmnt the above-mentioned
" general atandarde by standards specific to nureing person-
nel, designed to enable them to enjoy a status correspond-
irg te their rols in the fisld of bealth and acceptsbls to
them, and . .
Noting that the foollowing standards have been framed in co-operation
with the World Health Organisation and that thers will be
continuing co-operation with that Org’nn'iution in promoting
and securing the application of these standards, and
Having decided upon the udoptidn of certain proposals with regard to
smployment and conditions of work and life of nursing per-
sonnel, whioch is the sixth item on the agenda of the ses-
aion, and o
Having determined that these préponll-l shall take the form of a Re-

sormandation,

adopts this twanty-first day of June of the year one thousand nine
hundred and lovinty—uav.n the following Recommendation, which may be
cited am the Nursing Personnel Recommendation, 1977: B

1. BOOPEH

1. For the purpose of this Recommendation, the.term "nursing
personnel® includes all categoriss of perscns prcvidi‘n'q'nminq aare

and nuraing services. ;
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2. This Recommendation appies to all nursing porlonné;,
wherever they work. '

3. The compstent authority may, after consultation with the
employers and wsrknrs organisations conclrnod,-wharq auch organiasa-
tions exist, astablisb special rules converning nursing personnel

. who giv; sarvices on a voluntary basis; these rulao_-hould not- dero-
gate from the provisions o;,Purfl II, IIT, IV and IX of thi-‘ Recom-

mendation

IL. POLIOY CONOERNING NURSING BEEVIOES AND NURSING;
PERBONNEL .

4. (1) Each Member should abopt and apply, in a manner
appropriate to national bpnditionl. a polioy concerning nursing ser-
vicea and. nuraing personnel designed, within the framework of a
genaral health proqramm& and within the rescurces available for
health care as a whole; to. provide the quantity and quality of
nursing care hecessary for attaining the highest powsible lovai of
health for the population. ‘ ‘

(2) The said policy should
(a) ba co-ordinated with policin- ralltlnq to other aspects of anlth
care and to other workcr- in the field of health, in consultation
with representatives of the latter.

(b) include the adoption of laws or regulations concorning education
and training for and the practios of the nuraidg profession and
the adaptation of such laws or regulations to devalopments in
the qualifications and r.nponnibilitioa r.quir.d of nureing par-
sonnel to meet all calla for nursing services;

(c) include measures
(1) to facilitate the effasctive utilisation of nurainq pornonnol

in the country as a whole; and



T

(i1) to promote the fullest use of the qualifications of nureing
peraconnel in the various. establishments, areas and asectors
+smploying them; and

{d) be formulated in éonlultntion with the employsrs’ and workers'
crgani-utionl'concofnnd.

5. (1) Meagures should be tAknﬁ,_in censultation with the
mnpicyorl' and workofn' organisations ooncerned, to eatahlish &
rational nursing persconnel structure by clnnlifyinq nursipng person-
18l in a limited nunber of uatogoriol deterimined Ly reference to
slucaticn and training level of funotions and luéhorilltion to prac- -
tise. )

(2) Buch a .truuﬁur' may include tha following categorias,
ln accordance with nntional practiuc.
(a) profeasional nurmes, having the sducation and trnining rocaqniaod
as necessary for -assuming highly complox and rt.ponliblt func-

tions, and authorised to perform thnm._
(b) auxiliary nurses, having at least the wducation nnd trlininq re-

cognised as necessary for assuming less ccmplex functions, undor
the superviaion of a profolﬁionll nurse as appropriate, and
suthorised to parform them;

(o) nursing aides, huving prior‘.ducation and/or on-the-job training
enabling them to porform Bp.cifi.d tanks undar the supsrvision

of a professional or auxiliary nurse,

6. (1) The functiona of nuriing paracnnel should Le clasai-
fied according to the level of judgement required, the authority to
take dcciiionl, the complexity of the r.lltionlhip- with other fune-
ticne, the level of technical skill rlqﬁir.d, and. the lavel of re-
sponsibility for the nursing services provided.

(2)_Thn rululfinq ullllifiuqtion ahould ba used to
mnsure greater uniformity of ompléymnnt structure in the various
sstablishments, areas and sactors emplqying nur-inﬁ personnel,
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(3) Rursing personnsl of a given category should not be
ussd as substitules for nursing personnel of a higher category sxcept
in case of special emsrgency, on a provisional basis, and on cohdi~

tion that they have adequate training or experience and are given

appropriate compensation,

III. EDUCATION AND TRAINING

7. (1) Measures should be takon to provide the necessary
informntion and guidance on.the nursing profcouion to persons wishing
to take up nursing as a career

(2) Where appropriate, basic nursing sducation should be
‘conducted in educational institutions within the framework of the
general education system of the country at a level similar to that
of comparsble professional groups. ) '

(3) Laws or requlations should" prescribs the basic re-
quiremants regarding nursing sducation and training and provide for
the supervision of such education and training, or should ampower
the competent authority or ooﬁpotant prof.nhional bodies to do so.

(4) Nureing sducation and training should ba organised
by Iroforanca to recognised community needs, taking account of
regourcea avallable in the country, and should be od-ordinated with

vth. education and traininq_of.othor workers in the field of health,

) 8. (1) Nuraing education and training should inoclude both
theory and practice in conformity with a programme officially recog-
nised by the compatent authoritial. b

(2) Practical training should be given in approved pre-

ventive, curative and rohnbilitltion sarvices, under the lupnrvilion
of qualifiad nurses.

9. (1) The duration of ba;ic nursing education and training
should be related to the minimum Qducltional requirements for entry
to training and to the purposes of training.
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(2) There should be two levels of approved basic aduca-
tion and tralning: ' ‘

(m) an advanced level, designed to train professional nurses having
sufficiently wide and thorough gkills to cnﬁbla them to provide
the most complex nursing care and to organise and evaluate
nursing care, in hospitals and other health-related commenity
servicas) as far as possible, 'séudantl acceapted for esducation
and training at this leve) should have the background of general’
education roqﬁirﬂd for entry to universityy ’

(b) & lass advanced lavel, designed to train auxilin:y 'purlol able
o prévido_qonoral nuraing care which is less complex but which

. requires tqchnioul akills and aptitude for personal relationsy
students accepted gor aducation and t;nininqslt this tevel
should have attained as advancod a level as ponliﬁlo of setondary

education, ,

10. Thers should be programmes of highor nursing educatioh
to prepars nursing personnel for the higheat r.uponlibilitio. in
direct and supportive nursing care, in the administration of nursing
services, in nursing .duoatién and in Iro-clrch and development in
the field of nursing.

N

11, Nursing aides should be given theoretical and practical
‘ training appropriate to their functions.

\ 120 (1) Continu;nq aducation and training both at the work-
place and outwide should be an  integral part of the progfnmmo
referred to in Paragraph 8, wsubparagraph 1, of this Recommendation
and be available to all so as to ensure the -updating and upqrndinq
of knowledge and mkills and to enable nuraing perscnnel to acquire
and apply new ideas and technigues in the field of nureing and re-
lated sciences. ‘ \
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(2) Continuing nursing education and trnining ahould
" inelude provimion for programmes which would promoto and facilitatc
the advancement of nursing aides and nuxiliary nurses,
(3) Buch education and training should also include pro-
vinion for programmes which would facilituta re-entry inte  nuraing
after a period of interruption.

IV. PEACTICE OF THE NUESING PROFESSION

13. The laws or regulations conoerning the practice of the
nursing profession should —-

(a) npguiff the requiraments for the practice 9{ the nureing profes-
sion as professional nures or &y auxiliary nurss and, where the
ponudélion of certificates attesting the attalnment of the
roquifod level of education and training doas _not automatically
imply the right to practise the profession, ompowor a body ina
cluding. representatives of nuraing parsonnel to grant licences;

(b) limit the prlctict'of the profession to duly authorised persona;

(c) be reviewad and updated, as necessary, in adoordnnce with current
advances and prqutical_in the profession.

14, The standarda concerning nursing practice should be co-
ordinated with those concarning the practice of other health profas-
wsiona,

15. (1) Nurasing personnal should not be assigned to work
which goss beyond their qualificationa and compatence.

- (2) Yhere individuals are not qualified for work on which
they are already erploysd, they should be trained as quickly o8 poa-
aible to obtain the necessary quulificationl, and their proparntion
for thess qualifications should be. fncilitntnd

16. Consideration should be given to the maasures which may
be called for by the probltm of oivil liability of nurlinq personnal
arising from the oxtruiua of thoir functions.
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RED Any'di-ciplindry vrulo-:'appl":l.’in‘Slo ' t.o.‘hui'nj,nq‘~ p-ruoﬂhp’l%_

, nu.rlinq pu‘dcmnol lnd -hould miﬂrantu 5 clh' plr-qﬁml a fuir jud&wq
‘MRt lnd udoquutt uppoal ‘procedures, 1no.1udin? tho r:t,éht tq bg rn-
:porllnthd by p-rlonl of. their choiaq— a o

”-dtaﬂinqu in a m’nnor upproprinto éo nltionnl con&ition.,. ‘\‘h E

.18, Nu.rpinq pnrnonnol should be ubli ‘to #latm oxomption f f
_pu-foming ap.cifia dutiss, without boi',ng pqmu,.ﬁd, whare . parfbr..
rnnnuo would confiotﬁ with thnix nliqiau-, mrql pr othicll convia-‘
tj.onl and whtrc they inform: thedir, -uporvinr in qood time qf thuirv

.objoction 5o as to lllow the nocoum ulmmativq nrrlnqmthtl_"
be. made t.o tnsuro that. esasntial nu:ﬁinq clr. of patiantn is nqﬁ
atfacted, o

A PABTIOIPA'J.‘ION

19. (1) Measures should be tlkon to promote the. partidipation
of nursing pcr-onnol in the planninq and in (}.cilionl ocmcorninq
nationll health’ policy in general and oonoorninq thtir professlcn in
. pnrticular at, all 1ovnln, in a mlnnnr lppropriat. to - national con~
ditiom. ) '

o (2) In particulur -— :

(n) qualified’ ropnrlontativnl of nurling por-cmnul, or o: crgunilur
tions roqornntinq them, lhould be aploc:Lnted with “the alabora.
tion and applioation of ‘policies and’ genaral’ principlo- roqardin
the nurtinq profouion, Ancluding thOlQ r;qudinq education und

trlininq and the practice.of the profouiom

(b) ‘conditions of employment - and work lhould b. dotormin.d by nngq—

) tiatiop botwun the omploynr. md wrkor-' orgnniutibﬁl con-

\ cerned; . \

{¢) the settlement of disputes arising in ,connout.ion with the deter-
minltion of tm' and ,conditions of omploymnt should be | sought

'
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through anotiation botwonn the pnrtiol or through indnpand.nt~
nlchinory, luch ll modiltion, conoiliution and voluntlxy arbitra-
-icm, with 'y view to m-kinq it unnqcouuy for ‘the orgunilltionl )
~onrlont1nq nurlinq p.rlonnol to ‘have recourss to ‘such othur\'
-topn ‘a» are normnlly open to’ orqani-ntioni of othor' workurq in.
..dof-nu. of their logitim|F- intereats; } s
(4) in thn -mploying c-tablilhmont, nurninq pornonn.l ‘or their re- -
'prolontltivo- in’ tho mnaninq ‘of Article 3 of tho Workers® Ropor-.
-ontntivo- Conv.ntion, 1971, should be lnlooilt.d with dnci-iona"
'rolltinq to thuir profollionll life, in a munn.r upproprinto to'”
thd quontionl at isspe,’ )

20. Ropr.nqnt-tivnl of nursing psrsonnel should ba nluﬁrcd
the protection provided for in- tho Workers': Repramantatives Convon—

: tion #nd Recommendation, 1971,

. VI CABEER nmvmmmm - -

21, (1) Mtalurol should b. taken to nffor nurtinq parsonnal
) r.llohﬂbll caresr propacts by p:ovidinq for a luffioiontly varied, and
'op.n runqo of possibilitien of prof.nnionul ldvancumnnt; loldar-hip
politionu in direct and -upportivn huraing care, the ‘administration
- of nurning lqrvicn., nurlinq education, and research lnd dovolopm-nt
in the field of nur-ing, and a grldidh and a remuneration structure
rgﬁoqni-inq tho aouoptanco of functionu involving inorollod ro-panui—
_bility, lnd r.quirinq qrautor tbchnicnl skil) and pro!nllionll Judge- .
m.nq. : )
(2) Tho-.’ measures lhould also qiv. redognition to the o
.1mportanco of funotion- involvinq direct ralationn with patients and
.th. publia. P > \ .
22. Mdluurol should be taken ta give nur;ing personnel. advice
lnd guidlncc on caresr prospacts and, as appropriata, on ro—ontry
.into nursing nftnr a pqriod of interruption.

¢
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lg "! 23, In 5atarmiﬁ{ﬁq ﬁhn icvdl at wvhich' nureing pninoﬁﬁol re-
anqnting ‘the prof--lion after an intorfuption of ita practicc should '
* Uc -mplayon._lccount -hquld'bn tnkan of previous nuriinq .xparinnco
and’ tha durntion of tho intorruption.
(1) Nurwsing pornonnnl wi-hinq to partigipate in proqram-
.- ¢£ continuing oducution qnd trnininq lnd clpablo of ' doinq uo:

-hould be given the noco-nnry floilitiao.

; (2) Thqdq fhoiltiau might oontilt in the grant of paid or
-tducntionll 1oavo, aduptntion of hourl of work; and payment of ltudy -
or: trnininq costs) whersver pon-ibla,- nursing personnel -hould be
-qrnntod paid cducationnl leave in accordance with th. Paid Educltional
Leave convontiOn, 1974,

(3) Employ.rl should provid. staff and facilites for in-
qirvico.tfitininq of pursing personnel, preferably at the workplaco, .
' . . . h

o o " VIIL REMUNBHATION _

.25, (1) The remineration of nursing por;onngl should be fixed’

" at levels whigh are commensurate ' with their soclco-econemic ncidi,
qullificqtionl, r.uponnibilitipl, duties and nxporioncn, which take

. aceount of the conltrnintg nnd huznrdu inherent in the profession,
and which qro-lik;ly tq,ltﬁrqgf pnr-on- to the profcision and retain
them in 15, -\ R o
. L2 Lav.ll of rqmunarutlan "should baar comphrilon with

<

~thouo of othor profo-tion- rogﬂirinq limilar or oquivulont gualifica~
tionl nnd curryinq similar or .guivntnnt responsibilities.

S - (3) Lavels of remunaration for nuraing psracnnel having
ninuilur or aguivalent dutio- hnd workinq in similar or oquivalant
 chdition| lhould be compprabla, whatever the establishments, areas -

or pnctn:l in which thty work. . 4 ; .
(4) R.munorltion should b. lfjultnd from time to-time to
takq into scoount variutionl in the cost of livinq and rises in the
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A nntitmal ltanda.rd of living.
R A 1) The rlmm;mrution at’ hurning pcrsonnal shiould prefer-
~ .

.\ubly bdwtiqu By cpllootivq lgr-mni:
26, Sgalew of romunorupion thuid take account of .the clas-

.-iﬂcntion of £unct1onl and rupmnnibi].iuias .recofmended in Paragraphs
5 qnd 6 and of . ‘the princ:ip];n of olu.--r poliuy set out in Plragraph
21 of thil Rdummandution, o . .
37. .Nu.r-inq pornotmol who work in particularly arduou- or un-
.plau-ant conditionl lhould rpoiiv. finnnuinl compensation far this,
R/ P ) chmunorltion lhould be pnya.bl. entirely in money,
N (2) Deductions .f.rmm waqcl should b. pe,rmittod only under
uanditionn and to. tho o.xtont pruuribbd by nntionul laws or rdgula-
tionse or fixed by colloctivu nqromnt pr arbitration awa,rd
(3) Nu.t-linq peraonnel should: ba fres to docido whether or
not o uu tho asrvices provided by the employer.
29. Work olothing,. medical kitl, transport facilites and other
supplies roquirnd by - the .mployur or necessary for the performance of
| the work should be provided by tho lmploynr to nursing personnel And
m-intatinod Ires of chargs., .

VIII. WORKING TIMB AND REST PERIODU

30, For I-.h- purpou of thi- chmmndntion -—

(a) r.hp torm "normal hours of work" means the numbmr of hours fixed

o, in each do\mu—y by or-in pu.rnumcm of lgwl or roqulutionn , col-
lqctiv. aqr.nmnt- or a:,-bitrntion awardr

‘(b) t'.h- torm "ovortima" mu.nu hoitrs worked in excess o.f. normal hours
of work;

(o) the tarm "on-call duty" means poriodn of time during which nursing
p.rlonntl are, at the. wrkplaco or alsewherw, at tha disposal of
the mploynf‘ in order to Tespond to poalibl. calls; :
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(d) th. term 'inoonvuniont hour-" mears hours wprk.d on other thun'
.the normnl uorkinq dayl nnd at othpr ‘than the- normnl working time

. of th.\country
31. Tho tim. during which nursing persontel are at the dispo-

sal of tho qmployary—nuch nn thq time noodod to organias thair wozk
and tho timt nchtd to. organina thair work -and the time npcd-d to

. racciv. qnd to trunlmit inptructionl—éshould bo counted as. working

time for nurning paruonnol, subject! to- pOllibl. special proviuionl'
concnrning onxcall Aauty ., ’

’32 {1) Tha normnl w-okly bour- of nur-ing personnel should.
not ba highar thun thol. set in the country concernad for workers in
qonorll.

(2) Where the normal working week of workers in general
igcoodl 40 hours, steps ahould be taken to bring it down, progressive-
1y, but ap rnpidly_aa_poli;Bla, to that iovol for ngrling plrnonntl,ll
without any reduction in -aiuryj-ln accordance with Paragraph 9 of
the R.duction of Hours of Work Rlcomm.ndqtion, 1962,

33. (1) Normnl dally hour- of work should bo coﬁtinuouﬂ'ﬂnd
not axcesd aight hours, axcapt whare lrrnnqam.ntl are mads by lawa or
rcguluticn-, collective pgr..mnntl, works rulan or arbitration- awards
for flnxiblo hours or a comprnlndd ‘wesk; in any case, the normal
working week should reman within tha limits referred to in Paraquph‘
32, -ubparagraph 1), of this Recommendation.

;2) Tho-workinq day, inuludiqg overtime, should not exceed’

‘12 houru._’ .

(3) Temporary .xcopticnl to the provi-ionl of thil Para—

.qflph should be- authorised only in case of- upacial smergency.

34, {1) There shoiuld be meal bresks of reascnable dura;ion.'.

N (2) There should bs rest bresaks of reasonable’ duration
included in the norma) hours of work,
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.-38, Nurlinq porlonnql nhould huvq sufficient notice of workinq
achodulht to-enable th.m ua orgpniuo thqir- pnr-onql and | fumily life
acaordlnqu. Exq-ptionl to thot- loh.dplgl -hould be nuthorinod only
in cnna of tpiqrhl qm-rqqncy.

36. (1).whor. nurding'p.rloﬁhul'nrn'qniiélod to lewé than 48
noqr- of oontinuou- whokly'ront, st0p| thuld be tpkon to bring thair
waskly rest to that level. .

L (2) The wookly rest of nuraing par-onnol -hould 1n no case
be lt-- than 36 unintlrrupéld hqure. ' i

37. {1) There should be as little recourss to 0vnrtimu work,
work- at inconvenisnt hours. and on-cull duty as pollibLo.

' {2) Overtime lnd work on public holidayu nhould‘ﬂ’ o=
psnsated 'in time off and/or r.munnr;tiqn At a highor rate than the
normll nulnry Tate. . ‘

(3) Work at. inconvenient houru othor thln public holidayu
should h‘ comp.nnatcd by In ldditlon to salary.

38. (1) Shift work should be oomp'.nut.d by'an increass in
rtmunorntion which should not be less than thut npplionblo to ahift
work 'in other .mplnymnnt in the oountry.

(23 Nursing porlonnol annign-d\to phift work should have
a poriod of continuous rest pf at least 12 hours betwasn shifts.
(2). A single -hift of duty divided by a periocd of unre-
munratad time (split shift) nhould_b.flvdidod.' ‘ ’ i
39, (1) Nursing personnel should be entiled to, . and requirad
-to take, a paid annual holiday of at - least the ;amt length as other
workera in the coﬁntry; ; )
(2) Whers the length of the pild annual ~holiday is less
than four weeks for one ysar of secvice, ateps should be taken to
bring it progressivaly, but as rapidly as powsible, to that lavel for

nursing personnel,
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40 Nuruinq pnrmnml who work in. purtichlnrly arduous or un-
pleasant conditions shqul.d h.norit !,'rum a r.duation of . workiny howrs
and/cr an. igereass in: rolr. plriodu > wit.hout my " decrease in total
romunorution. o o ' .

) 41. (1) Nurlinq pcruonnt]:, nbl.nt from work by routon of.
illness or injury should be entitled, for a poriod ‘and in‘a manner
determined by laws or roqulationl or By collocti.w agreementa, to--
(a) maintenance of thn cmploymmt rnlationlhip and of riqhtn dnr:l.vinq

tharefrom;
{b) income ncru.rity » _ :

(2) Thn laws or roqulationl, or collnctivl uqromontu,
.altablilhing nick lnnv. u\ﬂ:itlumtnt should dintinquiuh batwasn--

(n) cnuu in which the illmu or Lnjury in aorvicuo-—incurr.d;
(k) cases in which the person concnrnod iu not incnpncit.atod for vork
but - absence from work is necessary to protoct the health of
. others; . ) - '

(c) oawes of illnesa or inju.ry urirelated to work,

42_; (1) Nurlinq pcrnonnol, without diltinction batweaen married
_md unmarrisd pornonl, should be assured the benefits and protection
providod for in the Mutqrnity Prcutoction convtntiqn (Révised), 1952,
and the Maternity Protection. Rocommnndation, 1952. :

(2) Maternity l_.nvo should not _))d considered to be siok
laave. I )

(3)“ The neasures " provided for in the l:mplbvﬁ.nt (Women
with Family Ruponuibilitiu) Roconmndation, 1965, nhould be- applied
in ruptct of nu.ruinq pornonnol. S .

43, In sccordance with Pu-agrubh 19 of thia R-cmndntion R
dnoi-ionn cbnestning the orvan,ilntion of work, : workinq time and rent
: pariodl should be taken- ih agresment or in ¢on-ulution with fulyl
\choumropronntntivu of the nursing porlonnul or with organiutiom )

reprasenting them. They should bear, in.pa.rtiaulnr, on--



add
(u) the hour- to. b. regarded ‘ﬂl 1nconvoni.nt hours; .
(b) the conditiona in wh:l.cl*.1 on—nll dhty will be oountod an workimj

) time; . .
(c) tho cc;ndititma in which ‘the txuoptiom providad fbr in Paragraph
33, nubpéruquph (3), and in quaquph 35 of thil Recommendation
_ will ba authorinod; . .
() ‘the lonqt;h of the br-akn providod for 1n Pl:lgrnph 34, 0f thit Rc-
commandltion emd the mnnnor in wlttch they are to bﬂ taken;
(5) the form and amdunt of the compensation provid.d for ‘in Pnrugrnph.
" 37 and 38 of this Rpcormmndntiom _
() working mchadules; -
(q)\ the condition- to bo conlidoi'od li particulu-ly arduour or- un~
pleasant for the purpose of Pu-lqrnphu 27 and 40 of thia Recom-

mendation. .
1

Ix. occUPATIONAL HEAL"I'H PROTchION

44, Each Mombor nhould andsavour to ldlpt laws and roqulltiona
-on occupational health and safety to the npocial nature of nurwing
work and of the environment in which it is carried out, and to in-
cresss the prot.ution afforded by thcm. A ’

45, (1N Nursing perasonnel should have access to oocoupatianal
l/:onlth services operating in lccordlnco with the provinionl of . the.
-Occupationnl Health Sarvices Recommendation, 1959

(2) Where ououpational hesalth’ ur\ricu héve not yar. bnn
(134 up for all undortnkinqn. medioal care eatablishments amployinq
hursing personnel should be among the undortakingn for which in
lcaordunco with Paragra;:h 4 of that Recommendation, such services
ahould be set up in the firet. instance. )

(1) Eqch Member' and the employers' and workcrl' orglnill-
ticmn concerned should pay particular attontion to the provinicmu of
the Protection of Workers' Health Rocomnondation, 1953, and andsavour "
to. ensure ite applioation to nursing pcraonnll. N
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(2) all nppropriutu moanurcn -hould be' taken iﬂ ncucrdnnup
with Paragrnphn 1 to 7 of that Roqqmmondntlon to: prov-nt, rodqpo or
eliminats risks to the health or -nfity -of hurling porlonnol o

4T, (1) Nuruinq personnel | ihould uhdardu modicql .xnminntionq

on Eikinq up and. t-rminntinq an appointmnnt,\and at :oqular intprvaln
during their uorvicc. \_\\ : Ve o : -\

! {2) Nureing porlonhnl rcqulnrly hpuignod o wdrk in
ciruumltuncau such ‘that a definith riik to thlir hoqlth or to. that of
‘others lround thqm exists or may be auspacted -hould undorgo r.gulqr
medical sxaminations ‘at intervnll uppropriqto to the rilk involvod.
L (3) Objeotivity and &mﬂdcntiulity should be amsubed in
.xaminationn provided for in thin Parlgrnph the axnmingtiona roforrad
to should hot'be carried out. by doctors with whon the por-onn oxlminod
havo a aloss working rolntionlhip.

48, (1) Studies should bn undqrtnkon-and kopt up to date-to
dotormin- npccinl risks to whiah nurninq pornonnnl mny be cxpoﬂod in
the oxorcinn of their profession ao that thess risks nay be ptqyontod
and, as sppropriate, compenaated, .

.{2) For that purpose, canes of occupntional acaldents nnd
samen uf Adiseases recognised ap occupltionul under lawe or ruquln—
tions conuorninq amployment inju:y banefits, or liable to be OCCupl—
tional in oriqin, -hould.bt notified to the competent umhority. in a
_mannor to be proncribod by national 1nwl ér regulations, in accordunca
whith Paragraphs 14 to 17 of thp Protection of Workers' Health Recom-
mendation, 1953 \ \ . 3 E :

49. (1) All polnibl. mteps lhduld by. taksn to onluri that
nursing perscnnel’ ars not exposed to lp-cinl risks. Whers nkpoquro to
special risks is unlboidablc. mtapuro- should be tnkon tn minimiln it.

(2) Measures such as the provisipn and use of prot.ctiv.
ulothinq. immunisation, shoice hours, more fraquont rnqt broakl, tom—
_porary romovnl from the risk or lonqor unnual ﬁolidayn lhould be
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providod Ior in. respect to nurlinq porlonnol r.guknxly aasigned: to |

duties involvinq -pocill rinkl ID ans to riduco;thpir— .xpopu;o tq g

these riskl, . - “ : ) . :

(3) In ldditioh) nursing poraonnql whu'aro pipoiqd'to. i
pacial rilkn should rocciv. ﬁinnncill compqnnation. ) v ’

' ; 50, Prognnnt Women and paront- of young childron whose normnl
 u--ignmoht could ba projudicial to thoir health or that pf th-ir child
should be trlnpforrod withou: 10.- of entitlements, to ‘wark ‘appro-

;:priatc to their situstien. . .
' 51, The collnhération of nur.inq p-rlonnol and of orgnnini-_
'-tion- ropr.lontinq thom -hnuld be_ -ought in cn-urinq th- orfnotivo
‘”upplication of provi-ionn conudrninq the protpction of: thn hpulth lnd:
aafety ‘of nprping poraohnol N
sz, Appropriat- m.lnur.l lhould bo tukon for the aup;rviiion-
of the upplication of the laws and regulations and other provisions
. conc-rning the' protootion of the health lnd -afuty of nuraing person-

nel. ) ) . . .

. X. BOCIAL SBCURITY

53. (1) Nurning personnel phould snjoy -ooial -oourity proteo-
tion at 1oqnt nquiv;lonl. as the casze may be, to that of other peracns
omployod in, ‘the public service or sector, smployed in the private -
sactor, or -olf-amplqud in the country concerned; this - protoation
‘should cover poriodq of probatimn and poriods of traininq of por;on-
rog&llrly anployed as nur-inq personnel.

{2) The sovial pocurity protaotion of nureing personnel
-hould tuko account of the. plrticullr nature of thoir activity,

LT Aa far as possible,. npproprinto nrrangomontl lhould be
made. to pnluro continuity in thl aoquisition of rights and the provi-
lion of boncfitn in case of ohungc of .mploymont hnd tomporary cesna-
tion of .mploymont . . .

v . - %

}



’ ‘protected
parsons the free: choicp of "dooter nnd modicn} 1natitutioﬂ,m gp@*iﬁqf
por-onnol lhould onjoy the same. froodom of chhiﬁna ‘ ‘

55, ‘(1) P;Yhoro the' mocial - qmu.rlty -chqm qivu

¢)) The mpdiqul rncdrdn ' of nursing’ pesigHhpl: should. by
confidential
y lelibio ﬁhq'
compan-ation, an an occupatiannl diaanlo, oﬁ-nny illnona qéntt

56 Nationul 1¢wn ar ;qqnlltion- ?hmuld ma:”

.by nurling parlonnol as a rasult of . thlir work. :

.

XI STWNJLAI: Eh&PIﬂ)Yl&EhET .Aruxﬁhynnmanumrs

57. with - Ulﬂw to making the mopt .ff,btivq uen or uvuil;bln
nuruinq personnel and to prpvonting the. withdrlwll d! qu
thbuld w ;unms to,
temporary and part- :im.\.mploymont, _\ l‘ ’

sons from the pxo:olliOn, mog-yro

53 The conditionn o: omp}uyMQnt oi tquorary nnd purt—timq
nuraing ‘personnel qhould be’ uquiyglqnt to !
. full- tim-fntutf r.ppuotivoly, thelr. ontitlumoné;\
ute,'cnlculltod on a.pro rata’ bllil.

L pyrmunonn ‘and
Fa A8 npgrop.ri-

HIL./ Iﬂlﬂﬁﬂlhﬁ? BTTHDHH?PB

59 Nurqlnq -tudnnt.q uhaul&\ _njoy_ ta:m rqqhtp ‘and frudoma of
utud.ntl in other disciplines, lubjbct ﬂnly to limit;tionl which are
‘assantial for their sducation and t&linLng. '

‘ _ 60, (1) Practicll work of nising itud‘htl lhould bQ orgunilad
and cdrriod out by r.foronco to thoir traininq needs) 1t should in ne
bu-a be usspd as a mqqn. of m..tinq normal staffing rpquiromontl.

' (2) Durinq thoir practical work, nursing studenta sholld
" only be nliiqnod t;uk- which correnpond to ‘their level of pr'parntion.

(3) Thro“gh@ut thelr .duqqtion and training, nurlinq
students ihould havo(;hq same health proteoticn as nursing personnel.
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(4) Nursing studsnts” should havn npprqbriata”;agﬁl\protoc—

tion. - L o o - . -

61. Durihq their’ odugation and trnininq, nu#uing itudontd‘
should recelve prociu and dotlilad 1nformaticm on’ tho prnploymont,
working conditionp and cnreor prolpoctu nf qur.inq porlonncl, and. on,
the mnnnl nvailnhla to them to further their aconomic, .uociul and
prproauionul intaro-tu.j.

< xnIINTERNNHQNAL coopmmxhoN

62. In érdor tq prdmott n)tchanqcn of p.r-onml, ideas and
lcnowladgo , and. thoroby improve nurtinq uar., Members should ondhavbur,
in particular by mu].tilntu;al or,biintorul lrrnnqmontl. tO-- \

(a) harmonive ed\mution and training. for tho nursing p:cofunion
“without lowering atandarde; T . A '

(b) lay down the oconditidns of mutual roupgnition of qunlificutiann’
acgquired abroad; : ’

() harmonise the rcquiromont- !c\r uuthorinatioh to pructic.y

(d) orqaniu nureing partcmnol othnnqn programmn.

"63. (1) Nuraing poruonnul lhould be onccurlqod to - use the
poasibilition of oducuticm and. truin;aq nvnilqbl. in thtir owWn coun-
try. . . ' v o _

_ - (2) whorc noaonap.ry ai- c‘lq-irp,blo, thoy ii‘;_otx_,];d " hava the
poutibi,lity of .dubltimn atta truining ki an :
way of orgminod .xchmga p;uqmmm

(1) Nursing. pnrnonml undmninq .ducat;l.on or truining.
abroad -hould ba able to qbtnln appropr‘- ‘

‘a‘qﬂ.tuf ai -posaible by

. ifinanciux aid, on condi- -

tions to be dctormiﬂcd by multilatorn or’ bilntornl agreements or
national laws or rtgulntionl' - C

(2) Buch aia m.ly b. made dppondont on an undortakinq to
return to their oountry within a roulonnhlo timo and to work - there

for a specifisd mipimum period in ‘a jab oorrupondinq to the newly

S




* taching personnel “wishing to work.on trnin abrqad for’ qi

..with national practice—- 5

: o : - R P
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aoquired. qunlificntion-, on tgrmn at Lon-t .quql to thola lpbi%édb%a

to othqr n&tionall. A
65. Conaideration - uhaulﬂ be qiv.n to the po-=xn111ry pr ae-

pariod, without br-uk in the nmploymant rolationlhip )
66. (1) Foreign nursing p.ruonn.l shoyld have quulifiqationu ;

racognilad?ﬁy tho compotnnt luthority nl npproprinto for thd pmutﬂ to

be filled bnd watisfy’ nll chor conditianl Lar the pructic. qf tha

prof.t.ion in the aountry of tmploymnnty foreign pquonpql pnrtiqi-;
pnting in" orqanilcd oxchnnqo progrlmmnn may be ox.mptod ffom the .

. lattar roquirnmont. : ) . |

(2) The, .mploy.r "should . ..ki-fy him..lf that for.iqnf

X nur-ing porlonnnl hnvn ldoquatt language lBiliiy for the poutu to be

fillld.
(3) Forelgn nuraing po:nonnol with iquivulunt qualifics-

'

tiona’ uhould have aondition- of omploymint,whiqh are as favourable s

those of naticnal - p.rlonnll in po'tl ihvolving the same duties and

r.ipon.ibilitiut.
- 67. 11) Rouruitmont of foreign nurlinq p.rlonn.l for employ-

" ment’ should ba authorised only--

(a) if thers is a lack of qualified p.rlonnll for the posts to be
filled in the country of ‘smploymentj S '
(b) if there ims no. nhourtnqn af nurping porlonnol with the quulirica-
tionn lought "in. the country of origin. '
) (2) Recruitment of foreign nurlinq paraonnel should bq
undertaken in conformity with the rolivant préviuionn of the Migration
for Employment Conventlon lnd Rccomm.ndatioh (Reviaed), 1949.
68, Nursing p.rnonnol smployed or in  training abroad -hould
be given all n.ca-nnry floilitint when they wish to be rapatirintod.
69. As r.qprdn souinl security, Hombcrn lhould, in chOrﬂlﬂUl

-
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¥l 'mly bl applip* by nationnl ;l,nwn or' it
rcgu,l.ationl. cblln:y:i\m nqraomnt‘,&. wbrk- ruloi, ;ri:it,ration nwurdp
. or, judioial dociliﬁ
practict whi b, nppmpriato. aaoount bo:l.nq tiken of. condcltion-
..ir! sach coun. : :

. or in my of:hdr manner cnnhint«m; With nluicnnl

: 71. Ih ﬂppwy:,ng,tnq provisions of this Rccomnndnt,ton ) Mnmbnrl
' ana workers' qr‘q&nitltionl ccm\:nrnod should be
guided to thq mctom: possible and: dqoirnhlt by the -uqqéltion-
concnrninq its pﬂcticﬂl npplicltion met forth in the Annex.



. A,NNE)C -
Bugwuqn- conoming Prtaﬁonl Appnontion

POLICY ‘CONCERNING NURSING smv:cm
mm NURSING pmmm

1. sufficient budqotn:y provj.lion ﬁhould bé quo te pormitj\ -

the attainment of the quootiv.' of the nnt:l.oml po:l.j.cy coﬂuoruinq"

nursing nrv,tcu and nursing porlonnol/.

1

. (1) The proqraming of nur-:l.ng nrvicu -hould bo a con-

tinuing process at all lovo;l.l of q-norll hehlth proqrnnming.

(a)

(b

(a)
(b
' (cx)

o~

.(d)

(o)

(2) Nursing urvicu should bo proqﬂmmd on- the - bnn:l.r“of
information abmnod from. ltudiu and’ rnuroh whiuh ares of a
continuing naturs sand pomit adequate . ovlluation of _the probloma
ar:l.linq and of the needs and’ lvailahlc resources) .
todhnicnl utnndlrd; apprdpriato to- uhlnqinq na.d. and nutionnl
and looal conditionl.

(3) In paricular, measurss should bt’;akan to~-
astablish adequats nursing standards; . o

’Ipocif.y th. nursing functiont q:all.d for- Uy tho recognised neesds;

dntormina the lt;ffinq lthndardl for th qdoqulto n‘:ompouition of
urnihq tesms -as regards the nu.mbpr of p-z‘m:mn and qualificult:l.on-
roquirid at the v‘u::l.cvu- levals and in t.ho vn::l.oun cat.qoriu;
dntormina on th. bui' the cntqgoriu, numbn- and lovnl of por-on-
nel r.quirod for t.ha dovolopment of mxrting nrvicoq as a whole ‘
and for' th. otchtivq utj,l:l.ution of porlannnl; " .
determine, in uonlultutton with the roporuntntivu of thou con-

cerned, _tht ;_'olationuh:_lp betwesn . nursing porlonn.l and_ other

. aatagories of health perscnnel.
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’ 3 The goliuy cnncorning nurning nnrvicqq ;nd nurbinq pqr—T
nmnn.l shouyld aim &t dovqlqpifbg ;our Wpti of. flmétibl;lt of . nu;-inq
porlonnol: diroct and -uprrti ﬁ‘hurning carn;wtht «dm$hintrntipﬂ af
nursing l.r’\fi(:.l; nu_rajnn -dnn-fimﬂr and” r-----r-nh hnﬂ d-vn‘lnm-nf in .

;hq f:Lald of nuruing.
. 4. hppropriate’ thmgml and hnl;nrinl» rono\.q.-q.l ' lhould b«
provida for the proper- txorcih ‘of t.he tmkn oi nﬁrlink; p.rlonnil."_
5. 'Tha cluu-ificqtidn df tunotioni rtcommqnded‘;n Pnrngrqm
5 of. the R.cog\m.ndltion should be bu’d ?n qn lnnlypil of jolzin M‘ld u.t
ovaluntion of functionn mado in. connultnti6n with tha omplqur-' nnd
wqu.r-' orguni-utionl noncorntd.

.

EDUCATION AND - THAININ G

6. Wheras the aducnhional ponlibiliti-n of lﬁ;gﬁl-poétionl“Of
the population are Limited, measures -hohid bu'f;k§¢~\wi;hin thc'pro—"
grammes of nurlinq education and trnining to nnpplih.ht thq'qonordl'
oducqtion of astudents who have not ﬂttuinod the 1‘\!01 raquj_rnd in
'accordanca with Paragraph 9 of thQ Rocommondntioh, .

7. Progrlmm.l of nu.rlinq aducation mhd trnininq lhould pro-
vida a banis for accasa to odubution and trlining ror hignor rospon—
uibilitio-, crlatt a deaire for -ol:—imprdv.mnnt, qnd prnpurq students
to.app;y,thuir knowledge and lkilll‘ﬁ. mthora of th. hoqlth team.

J

Prmcrmcm OF 'n-m NUREING, PHQFB!BBION
1) In constLonn to be d.tprminod, thd runovdi of an
: authoritation to practise the nur-ing prof.-qipn may . b. ruqyirods
(2) Such ‘reneval might be made tubjcct to r.quirmntq of.

continuing' education -snd trlininq, vhere this is conpidarnd nacesaary
to ensure that suthorise nurnth pornonntl ramain fuliy qualitied, .

9. Ro—.ntry inte - th. proflllion n.ﬂ:ar an intorruption of itu
parctice may bo mld. -ubjout. in bpooifind uircumntlnu.l, to varifica—

//’

W
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tions of qualificatlions; in such case, consideration should ba given

to faciliating re-entry by such methods as employment ulongnide an-

other person for a spsacified period before verification takes place.
10. (1) Any disciplinary rulea applicable to nursing person-
nel should ipclude-- o ’

(a) a definition of breach of prof;uuibnal conduct taking account of
the nature of the profession and of such atandards of profesglo-
nal ethics ae may be applicable thereto;

(b) on indication of the sanctions applicable, which should be pro-

portional to the gravity of the fault.

(2) Any diucihlinlry rules applicable to ﬁuraing parscnnel
should bs laid down in the framework of rules applicable to health
paraonnel as a whole or, where there are no such rulea, should take
dus account of rules applicable tc other categories of health person-

nel,

CARBER DEVBELOPMENT

11. Where the poesibllites of professional advancement are
limited as a result of the manner in which nursing ssrvices in genearal
are conceived, measures might be taken to facllitate accesa to studles
lasnding tg qualificaticons for other health professions.

‘12, (1) Measuras nhguld be taken to establish syatems 6!
clasaification and of scales-of remuneration which provide poasibili-
ties of professional advancement on th; basis of the classification
of the level of functions envisaged in Paragraph 6 of the Recomman-
dation.

(2) These systems should be sufficisntly open toc provide
an incentive for nursing Personnel to pass from one level to another.

(3) The promotion of nursing perscnnal should be based on
equitable crittriu and take acoount of axperience and demonstratad
abllity.



A8ed

) 13. Inoreases in remuneration ahould be provided for, at ever
leavel, by refaran&o to the development of experiance gnd nbiiity.

14. (1) Meapures shoyld be taken to encourags nursing person
nal to make the greateat possible use of their knowledge and thai;
qualifications in their work, ’ ’

{2) The responsibilities affactivaely aassumed by nursing
perscrinel and the competence shown by them should be continucusly re.
viewsd so 2@ to ensure remunsration and poasibilities of advancemsn
or promotion corresponding therato.

15. (1) Periods of paid educational leave should bs considere
to be periods of work for the purpose of entitlament to social bena
fits and oth‘r righta deriving from the semployment relationahip,

(2) Aw far as posaible, pericds of unpaid sducationa’
leave for the purpose of additional education and training ghould by
takan into coneideration in the calculation of seniority, particular

as regards remuneration and pansion vights.

! REMUNBRATION

16. Panding the attainment of levels of remuneration compara-
. ble with those of other professions reaquiring similar or equivalaent
quatifications and oarrying similar or equivalent responeibilitias,
measurss should be taken, whare necessary, to bring remuneration ae
rapidly as possible to a lwvel which is 1iko1y to attract nuraing
peraconnel to the profession and ratain them in it, .
17. (1) additions to salary and compensatory paymasnts whickh
are granted on a regular basis should, to an extent commensurate with
general practice in the professions  referred to in FParagraph 16 of
this Annex, be regarded am an integral part of remuneration for the

caloulation of holiday pay, ponuioni and other social benaffits,
(2) Their amount should be pericdically reviewsed in the

light of changss in the cost of living.
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WORKING TIMHE AND RHEST PERIODS
18, (1) In the organisation of hours of work, every effort
should be made, subject to the requirements of the service, to alle-
i cnto.uhift work, overtime work and work at inconvenient hours equit-
ably between nuraing Personnel, and in pufticulnr betwesn permanet
and temporaty and betwssn foull-time and part-time perscnnel, and to
take account as far as possilble of individual preferences and of
apscial considerations regarding such matters as climate, transporta-
tion and family responsibilities.

fZ)Tho organisation of hgurs of work for nursing personnal
should ba based on the need for nursing services rather than subordi-

nated to the work pattern of other hsalth lcr&lco pearsonnal,

19. (1) Appropriate measuraes to limit the need for- overtime,
for work at inconvenient hours and for on=call duty ashould be taken
in the organisation of work, in determining the number and use of
ataff and in scheduling hours of work; in particular, account lh&uld

" be taken of the need for raplacing nursing personnal during absences
or leave authorised by laws or regulations or collective agresments,
sao that tﬁ. parsonnel who are presant will not be overburdened. ‘
, (2) Overtims should bs worked on a voluntary bamis, nxcoﬁt

whers ‘it is sssential for patient care and sufficient voluntsers are
not avallable.

20. The notic- of.workinq schedules provided for in Paragraph
35 of the Recommendation shquld be qi@an at least two weeks in
advance. . .
21. Any pariod of on-call duty during which nursing personnel
are required to remain at the workplace of the aservices of nursing
personnel are actually used should be fully regarded as working time
and remunerated as such. '

22, (1) Nursing perscnnel should be free to take their meals
in places of their choice. . . .
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(2) They should ba able to take thelr rest breaks at a

place other than their workplace, o
) 23, The time at which the annual holiday is to be taken should™
be determined on an aquitable basis, dus account being tpken of fa-
mily obligationu,‘individunl preferences and the requiremsnts of the

pervice.

QCCUPATIONAL HHALTH PROTECTION

24, Nursing perscnnel in respesct of whom spescial measures such
ag those envisaged in Paragraphs 47, subparagraph (2), 49 and 30 of
tha Rocoﬁmendution ghould be taken should include, in particular,

‘ personnel rngulariy axponsed to ionininé rodiations or to anassthatic
substances and personnal in contact with infecticus diseases or men-
tal illness.

25, Nursing personnel regularly exposed to ionising radiatione
should, in addition, enjoy the protection of the measures provided
for in the Radiation Protection Convention and Recommendation, 1560,

26. Work to which pragnant women or mothers of young children
should not be aseigned should include--
(a) as ragards women covered by Paragraph 5 of the Maternity Protoc-‘
tion Recommendatien, 1952, -the types of work enumerated therein;
(b} generally, work invelving exposure to dfonising radiations or
anasathatic asubstances or involving contact with infectious

disasves.

BOCIAL BECURITY

27. In order to snsure continuity in the :acquisition of righ-'
and the provielon of benefits, as provided in Paragraph 54 of the Re-
commendation, steps should be taken to co-grdinate such private sup-

plementary schemas as exist with each other and with statutory schemes,
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20. In order *o wensure that nuraing ﬁoraonnnl recaive the

compeneation for illnemsseas contracted as a rvesult of thelr work, as
provided for in Paragraph 56 of the Redommendation, Members should,
by laws or regulations--

: '

(a) prescribe . & list establishing a presumption of occupational
origin in respect of cartain'ditouigl when they are cnntrnctédlby
nuging perscnnel, and revise the liet pericdically in the light
of solentific and tachnical developments affecting nureing person-
nels

(b) complement that list by a general definition of occupational
diseases or by other provision enabling nursing peresonnel to
eatablish the occupational origin of diseases not presumsd to ba
occupational by virtue of. the list.

INTHRNATIONAL CQ-OPERATION

' 29, The financial aid given to nursing peresonnel undergolng
education or'traininq abroad might include, as appropriate--
(a) payment of travel axpanaes;
(b} payment of study costsej
fc) scholarshipe;
(4) continuation of full or partial ramuherution, in the case of
" nursing personnel already employed,
30. As far as possible, periods of leave or datachment for
training or work abroad should be taken into consideration in the
-caleulation of seniority, particularly as regards r-mun-ration and
peneion rights,
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INTBRNATIONAL LABOUR CONFERHNCE

Convention 150

CONVENTION CONCERNING LABOUR ADMINISTRATION: ROLE, FUNCTIONS AND
ORGANISATION ~

The GonO}ul Conference of the Intarnational Labour 0;qunipation,
aninq_boon convened at Gensva by the Governing Body of the
International Labour Office, and having met in its Sixty-
fourth Session on 7 June 1978, and ) \

Recalling the terms of existing internaticnal labour Conventions and
Recommendations, includinq in particular ths Labour Inaspac-
tion Convention, 1947, the Labour Inspection (Agriculture)
Convention, 1969, and the Employment Service Convention,
1948, which call for the exerclss of particular labour admi-
nistration activities, and

Con;ldorinq it dasirable to adopt inatruments establishing guidelines
regarding the 6vor—ull system of labour administration, and

Racalling the terms of the Employment Policy Convention, 1964, and of

the Human R.uourqou Davelopmant Conventlon, 1975) recalling

also the goal of the creation of full and adequately remune-
rated employment lnd. affirming the need for programmes of
labour adminiitration to work towarda thim goal and to give
effect to the objooéivnn of the said Conventions, and

Recognising the necesaity of Iﬁily respecting the autonomy of em-
ployers' and workers' organisations, recalling in this con-
n.otién the terms of existing international labour Conven-

tions and Recommandations guaranteeing rights of aassociation,
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organisation and collective bargaining--and particularly the
Freedom of Asasdciation and Protection of tha Right ot
Crganise Convention, 1984, wand the Right to Organise and
chlleative Bargaining Convention, 1949--which forbid any in-
to?forenct by public authorities which would restrict these
rights or impade the lawful exerciss thersof, and consider-
ing that employers' aﬁd workers' érqaqinntionn have essen-
tinl rolas in ntﬁnininq the objectives of economic, sccoilal
and cultural progress, and
Having decided upon the adopticn of certain proposals with regard to
labour administration; role, functions and organisation,
which is the fourth ditem on the agenda of the ssssion, and
Having detsrminad that thesse propoaals shall take the form of and in-
ternational Convantion,
adopta this twenty-sixth day of June of the ysar one thousand
nine hundred and asaventy-esight the following Convention, which may be
olted as the Labour Administration Convention, 1978;

Artiole 1

For the purpose of this Convention--

(a) the term “labour administration” means public administration
actlvities in the field of national labour policy;

(b) the term T"ayatem o{ labour administration” cover all public

' ndminilt-rlfion‘bodios responstible for and/or engaged in labour
administration--whether thej sre ministecisl departments or
public agencies; Inaluding pura;tntalnlnd ragional or local
agencies or any other form of .décontrnlilod administration--and
any 1nlt1tut1onll framework for the co-ordination of the activi-
ties of such bodies and for consultation with and participation

by employers and workers and their organisations.
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Artlels 2

A Member which rﬁtifien this Convention may, in accordance
with national laws or regulations, or naticnal practice, delagate or
entrugt activities of labour administration to non-governmental
organismation, particularly employera’ and workers' organisatlion, or--—
vhare appropriate--to employers' and workers' representatives,

/ Artlols 3
A Member which ratifies this Convention may regard particular
activitiss in the field of its national labur policy as bsing matters
which, in accordance with ngtional lawa or regulatione, or national
practice, are rogulntoq by haﬁinq recourse to direct negotiations be-

twaen smployers' and uprknrl' organisations,
Artlcle 4

Each Member which ratifies this Convention shall, in a manner
appropriata to national conditiens, ensure tﬁ. organisation and
affective operation in it; territory of a ayatem of labour administra-
tion, the functions and respcneibllities of which ars properly co-
ordinated,

Artlele 5

1. Emch Menber which ratifies this Convention shall make
arrangemants appropriate to naticnal oconditicns to securse, within
‘the system of labour administration, consultation,; co-qporution and
pagotiation between the public authorities and tha most representative
organisations of employers and workers, or——where approprilate

employers' and workera' representatives.

2. To the extent compatible with national laws and regula-
tions, ond national practice, such arrangsments shall be made at the
national, regional and looal levels as well as at the level of the
different sectors of sconomio sotivity.
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Articls 6

1. Thc compotont bodies within the system of labour adminis-
tration shall, as appropriate, be responsible for or contribute to
the preparation, administration, cowordination, choqking and review
of national labour policy, and be the instrument within the ambit of

-public ldminiatrntion for the preparation snd 1mplomnntution of laws

and rnqulationl qivinq wffect thereto.

2. In particular, thase hodiln, taking into acoount relavant
intornational labour ltﬂndlrdl, ahall--

(a) participate in the prnpurntion, ldminiltrntion, ao-ordination,
checking and review of nltiannl nmploymnnt ‘policy, in accordance
with national laws and rngulntianl, and nltionnl practice;

(b) atudy and keep under ;tviow the situation of employed, unampicycd
and und;r-omployad peracns, taking into acocount national laws and
regqulatioris and national practice concerning oconditicns of work
and workinq lifs und terms of employment, Araw atteantion to de-
facts and abqnau in such conditions and terma and aubmit probollll

On means to overcome them;

(o) make their services available to employers and workars, gnd their
respactive orglni;utionl, aAs may be appropriate under national
laws or regulations, or national practice, with a view to the
promotion--at national, ragional and iQUll lavels as well an at
tho level of the differant asctors of aconamic aotivity--of af-.
faotivo consultation ang co-operation b.twaon public authorities
and bodies and .smployers’ and workers! organisation, ams well ans
betwaen such organisations; )

(d) make technical advice available to .mplﬁyoru and  vorkers and
their respective organisations on their requeat.
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Arilole 4

When national uondit}oni l§ require, wlth a view to ma;ting
the needs of the largest possible nuﬁhqr'of.wﬁrkor', and in Io.flr Ai
such activities are not alrsady covor‘d, ‘lqth.mbor which ratifies
thie Conventicn shall promote the .xtonlion,.ﬁy.hﬁradunl ntng‘l if
necessary, of the functions of the system of'léh9ur adﬁiniltritiOn-to
include activities, to be carried ouﬁ in co—op‘rition with other éom—
petent bodies, relating to the conditions of work and working lifo of
appropriate categories of workers who lro.ndt, in law, tmplofod por-
sona, such as—— ’ ’ .
(a) tenants who do not angage outside help, sharecroppers and similar
categoriea of agricultural workers;

(b) self-employsd workers who do not engage outside halp, occupied
in the informal mector as underatood in national practice;

(o) members of co-peratives and worker-managed undextakings;

" (d) persons working under systama established by communal customs or
traditicne.

Artlele 8

To the extent compatible with national laws and regulations
and national practice, the compatent bodies within the ayatem of
labour administration shall contribute to thu.prtpurution of naticnal
policy concerning international labour affairs, participate in the
representation of the State with respect to such affairs and con-
tribute to the p:nbarntion of measures to be taken at the national
level with respect thersto. '

Axticle B
-

With a view to the proper co-ordination of the functions and
responsibilities of the system of labour administration, in & manner

determinad by national laws or ragulations, or national practice, a
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minigtry of labour or anothar comparable body shall have the means to
ascertain whether any parastatal ug.nciﬁn which may be responsible
for particular labour administration activities, and any reglonal or
local agencies to which particular labour administration activities
may have beean delegated, are operating in accordance with national
laws and regulations and are adhofing to the objectives assigned to
them,

Axticle 10

1. Tha staff of the labour administration system shall be
compose of parsons who are suitable qualified for the activities to
which they are assigned, who have access to training necessary for
wuch activities and who are indepsndent of improper external influe-
nces,

2. Such staff shall have the status, the material meang and
the financial rescurces necessary for the effective performance of

their dutioi.

Artlele 11

The formal ratifications of this Convention shall bs communicated
to the Director-Ganeral of the International Labour Office for re-
gistration,

. Ariole 19

1. This Convention shall be binding only upon thoas Membars
of the International Labour Organisation whose rutificﬁtiona huyo
been registersd with the Director-General, N

2, It shall coms into force twelve months aftar the date on
which the ratifications of two Members have besn registered with the

Director-General,
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3. Thereafter, this Convention lhnll'cﬁmo,into force for any
Member twelve months after the date on which its ratification has
baan registersd.

. Artlecle 13
1. A Member which has rltifil& this Convention may denounce
it after thovakpifation of ten ysars from the date on. which the Con-
vention first comes into force,by an apt communicated to the Direotor-
General of the Int‘rnltionql Labour Office for registration. Such de-
nunclation wshall not take effect until one year after the date on
which 1t is registered. . o
2. Each Member which has ratified this Convention and which
doem not, within the ysar following the wexpiration of the périod of
ten years mentioned in the procdding'Paragraph. axercisse the right of
denunciation provided for in this Article, will be bound for angther
period of ten years and, thereafter, may dencunce this Convention at
the expiration of each pericd of tan years under the . terms provided
. for in this Article.

Artlole 14

1. The Director-General of the Internaticnal Labour office
ahall notify all Members of the International Labour Organisation of
the registration of qli ratifications and denunciations communicated
to him by the Members of the Organimation.

2. When notifying the Members of the Organisation of the re-
glstration of the asecond ratification ocommunicated to him, the
Director-General shall draw ﬁha nttnntioﬁ ¢f the Members of the Orga-
niuatiap to the date upon which tha Conv‘ntion will come into force.

Artiole 15 -

The Director-General of the International Labour Office shall
communicate to the BSecretary-General of the United Nationm for
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registration in aﬁcordlnca with Article 102 of the Charter of the’
United Nations full particulars of all ratifications. and acts of da-
nunciation registered by him in uccordanco with the provisions of the
pr.coding Articles. ’

Artlole 16

At Buch times as 1t may con-;dar necesgary the Governing Rody
oﬁ the International Labour Office shall present to the General Con-
ference a report on the working of this Convontioﬁ and  shall examine
the desirability of placing on the agenda of the Confersnce the quas-
tion of its revision in whole or in part.

Article 17
1. Should the Conference adopt a new Convention revising
this Convention in whole or in part, then unless the new Convontion

otherwise provides—- . .

(a) the ratification by a Member of the new ravising Convention ahall

‘ ipso jure invelve the immediate denunciation of this Convention,
ndtwithltandinq the provisions of Artiole 13 above, if and when
the new revising Convention shall have come into force;

(b} as from the date when the new rnviuing Convention comes into force
thia Convontion shall cease to be opcn to ratification by tho
Muborn.

2. Thia Convention shall in any’cnua remain in froce in ite
actual form and content for those Membera which have rntifiod 1t but
have not ratified the reviging Convention,

Artlele 18

The English and French varlionn of the t.xt of this Convontion
are agually authoritativo.
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INTﬁRNATIONAL LABOUR CONFHRENCH

Becommendnation 158 :

RECOMMENDATION CONCERNING LABOUR ADMINISTRATION:ROLE,
FUNCTIONS AND ORGANISATION

The General Confsrsnce of the International Labour Organisation,

E Having been oonvensd at Geneva by tha Governing Bedy of the
Intarnational Labour -Qfficd, and having mét in ite BSixty-
fourth Snluion on 7 June 1978, and

Rocalling the terms of exiating internaticnal labour Convtntion and
Recommendations, -including in particular the Labour Inspsc-
tion Convention, 1947, the Labour Inspection (Agricultur.f
Conyéntion, 1969, mnd the Employment Service Convention,
1948, which call for the sxarcise of particular labour ad-
ministration activitio-, and. .

Con-idaring it dtuirublt to adopt instruments eatablishing guidalinaa
regarding the over-all system of labour administration, and

R;callinq the terms of the Eﬁploymont Polioy Convention, 1964, and
the Human Rescurces Dovolopm.ni Convqntibn, 1975; rochlling
also the goal 6f_th- crngtion of full and adaguately remune-
rated employment and affirming the need for programmea of
labour adminjistration to work towards this goal and to give
sffect to the objectives fo‘tho llid Conventions, and

ﬁacogniainﬁ the necessity of fplly respecting the autonomy of emplo-
yers' and workera' organisations, recalling in this conneo-
tion tﬁo terms of oxlntingg international labour Conventions

and Recommendations guarantesing "rights of association,
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organisation and collective bargaining and particularly tha.
Fresdom of Amsociation and Protaecticn of the Right to
Organise Convention, 1948, ' and the Right to Organise and
Collective Eu:qaining Convention, 1949- which forbid any
interference by public authorities which would restrict
these rightu of impeds the lawful exercise thareof, and
coneidering that amployers' and workers' orqnnilationu have
auiontial roles - in attaining the objoctivo. of oconomic,

scclal and cultural progress, and

_Having decided upon the adoption of cartuih proposales with regard to

labour administration: role, functions and organisation,
which ia the fourth item on the agenda of the measion, and

Having dotnrminod that these proposals shall take the form of a

hY
Reconmendation supplementing tha Labour Adminlstration Con-
vantion, 1978,

adopta this twenty-sixth day of. June of the year one thousand nine

(a)

(b)

hundred and ssventy-sight the following Rocommondation.
which may be cited as the Labour Administration Rocommnndn-
tion, 1978,

I ‘GENBRAL PROVISIONS

1. For.th. purpo;. of thie Recommendation-- R
the term *labour administration* means public administration
activities in the field of naticnal labour poliocy;

the term “system of .lubour administration” covers all public
administration bodies responsible for and/or /angagnd in labour
administration-whether they are ministerial departments or public
agencies, includinb paraltqtil and reglonal or local agencies or
any other form of .docontralilad administration-and any inatitu-
tional framework for the co-ordiﬁ;tion.of the aotivities of such

‘bodies and for consultation with and participation by employers

and workers and .their crganisations,
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2. A Membar may, in accordance with national luwi or regula-
tione, or national practice, delegate or entrust certain: activities of
lnboﬁr administration-to nonqovornmantnl.orgnnilutiona; particularly
employers' and workoru' érganisations, or-where appropriate- to em-
ployers'and workers' ropralontativ.s.

3. A Membar may regard particular notivities in the field of
its national labour policy as being mnttoru which, in accordance with
national laws or roqulationl, or nltionnl practice, are regulated by
having recourse to direct negotiationa between amployers' and workers"

‘orgonisations. )

4. Each Member should, in a manner appropriatm to natipnal
\conditionu,_annura_tho organisation and effective operaticn in its
territory of a system of labour adminiltrltion; the functions and res-

ponsibilities of which are properly co-ordinated.

II. FUNCTIONS OF THEBE NATIONAL SYSTHEM OF LABOUR

ADMINISTRATION
Labour Enundlrd-

5. (1) The cémp.tont bodies within the aystem of labour
- administration should-in consultation with organieaticns of employers
and workers and in a manner and under conditions determined by natio-
nal laws or regulations, or national practice-take and active part in
the prop‘ration, development, ' adoption, application and review of
labour standards, including relevant laws and regulations,

(2) They should make their services available to employers’'
and workers'organisations, as may be appropriate undar national laws
or regulations, or national practice, with a view to promoting the
regulation of terms and conditions of employment by meana of collec-
tive bargaining.

6. The wsystem of labour administration ahould include a
system of 1ab0u:‘intp’otion.
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‘Labour Relations
7. Tho competent bodies within the system of labour adminis-
- tration should pnﬁtibipnto in the determinaticn and application of
such measures am hay ba n;coulary to aensure the fres exercise of
employsrs’ and workers' right of amscciation. "

' 8. (1). There should bes labour sdministration programmes aimed
at the prométion, establishment and pursuit of labour relations which
encourage progressively b.tter conditicns of work and working life
and which rolpoct tho riqht to organise and bargain colleotively,

(2) The competent bodies within the aystem of labour admi-
.ni-tration should assiat in the improv.mont.of labour ' relations by
-.ﬁroviding or utrungthaniﬁﬁ advisory ssrvioes to undertakings, em-
ployofu' organimations and workers' organisationa raquoqting xuch
services, in accordanec with programmes’ astablished on the Lasia of
consultation with such organiaations. )

9. The competent bodies within the aystem of labour adminim-
tration should promote the full development and utilisation of machi-
nary for voluntary negotiation, .

10. The compatent bodiol within the system of 1ubour adminin-
tration mhould be in a pouition to provide, in agreement with th-

omploylr" and workers' organisations concerned, conciliation and
mediation facilities, appropriate to national conditions, in cass of
collective dlsputes.

Emp_loyinont

11. (1) The competent bodies within the wsystem of labour ad-
ministration aﬁould ba ruaﬁonlihlo for or participate in the pre-
parations, administration, co-ordination, checking and review of
naticnal employment policy. s

(2) A central body of the system of labour administration,
to be detearmined in accordanae with national laws or regulations, or
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national practica,‘ should be clomely ahnociutod with, or reponsible
for taking, appropriate institutional measurea to co-ordinate the
activities of tho‘yariouu authorities and bodies ;bich are concernad
with particulur.nlpoétl of employmant polioy. .

12. The compeatent bodies within the syatem of labour adminis-
tration should co-ordinate, or participate in the co-ordination of,
employment services, amployment promotion and oreation programmes,
vécntional.quidlnc. and vocational trainlng programmes and unemploy-
mant banefit schemes, and they should co-ordinate, or participate in
the co-ordination of, theme va;iéu- services, programmes and schemes
with the implcmont;tion of gensral smployment policy measures.

13. The compatent bodies within the ayatem of labour adminis-
tration ashould be -rtlpoh'iblt for establishing, or proemoting the

_eatablishment of, methods and procedures for -snsuring oonlultution'df
amployers'and workorl'orglninltionu, or-where appropriate-employerst:®
and workers' representatives, on employment policles,, and promotion
of their co-oporntion.invtht implementation of such policies,

14. (1) The competent bodies within the system of labour
administration should be rasponeible for manpower , planning or where
this is not possible should participate in the functipning of manpower -
planning bodies through both institutional roproiontntion and the
provision oflt.ohnicnl_intormntion and advice.

(2) They should participate in the co-ordinaticon and
integration of manpower plans with aconomie plﬁnl.

(3) They should premote joint aotion of wemployers and
workers, with the assistance as appropriate of public authorities and
bcdies, ruqurding short- and long-term employment policies.

., 15. The systen of labour administration should include a free

public employment service and operate such a ssrvice .tf-cpivoly.
16. The competent bodies within the system of labour adminis-

tration mhould, wherever national laws and regulations, or national
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practice, amoc pormit, have or share r-aponlihility. for the management
of public funds made available for such purposes as counterring
underemploymant and uniemployment, regulating the regional distribution
of employment, of prbmotinq and assisting the amployment of particular
categories of workers, including sheltered employment schemes.

17 “The compotont bodies within ‘the system of labour adminis-
trution nhould in a manner and under conditions determined by natio-
nal lawe or roqulltion-, or national practice, participate in the
development of comprehensive and doncerted policies and programmes of
human {r.'ourcoq davelopment including vocational guidance and voca-
tional training.

Resparch in Labour Matters

18. For the fulfilment of its social objectives, the ayatem
of labour administration should CATTY out research as one of ita
important functions and Sncourage research by others.

1. ORGANISATION OF THH NATIONAL BYSTEM
'OF LABOUR ADMINISTRATION

CO.ordination

19. The ministry of labour or another comparable body deter-
mined by national laws or regulations, or nutional practice, ahould
take or initiate measurss ensuring appropriate ruproaanfution of the
system of lnbour administration in the administrative and connultntivo
bodies in which information im colleated, opinions are conaidered,
deciaions are prepared and taken and measures of implemantation are
devised with respect to mocial and economic policies.

20, (1) Each of the prinoipal labour administration msrvices
‘competent with respect to the matters raferred to in paragraphs 5 to
18 above should provide periodia information. or reports on its
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ictivitises to the minintfy of labour or the other comparable body re-
‘arred to in Plrlqrﬁph 19, as to employers' and workers' organisa-
zions. . -

. {2) Buch information or reports should be of a technical
wature, include appropriate statistios, an {ndicate the problems en-
ountered and 1f possible the results ncﬁihv.d in such a manner. as to
)-rmitlun svaluation of present trends and Iforeseeablae futurs deve-
Lopm;ntu in areas of major concarn to the system of labour admini-
itration, ’ . o N

(3) The uyﬁtam of labour administration éhauld evaluate,
>ublish and disseminate such information of general interast on labour
natters as it is able to derive from its cperation.

(4) Members, in consultation with ‘tha international ™
.abour Office, should seek to promote the establishment of suitable
wdels for the publication of such information, with a view to
mproving ite international compurubi;ity. . A
21, Th;.ltruuturhi of the naticnal system of labour administra-
:lon should be kept constantly under review, in coppultation with the
wst representative organisations of employers and wafknr-. '

RAesouroces and wtaff

5

22, (1) Appropriate arrangements ?hould be made to provide
he system of Labour administration with the necessary financial re-
iouroes and an adecuate number of nuitahly qualified staff to promote
.ta affactiveness.

(23 In thim connection, dus account should be taken of--
a) tho.importanco of the duties to ba pnrformpd;
b) the material m.‘ns placed at the dispomsal of the staff;
@) the praotical conditions under which the various functions must

be carried out in effective,
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23.7(1) The staff of the labour ad:ﬁiniutr_ation system should
receive initial and furlﬁhor Eraining at  levels suitable for their
work: there ,uhould'bo parmanent arrangements to snsure thﬁt such
trlining is available to them threughout their qareers,

(2) Staff in particular services :hould have the spescial
qualifications required for such services, ascertained in a manner
determined by the appropriate body. ) .

24. Consideration’. should bs given to supplementing national
programmes aJ}d facilities for the trlining'nnvilnq-ad in Paragraph 23
above by international co-operation in the form of exchanges of ex-
perience and information and of cbrrmon initial and furter training
programmes end facilities, particulary at the regional level,

) . Internal Organisation
25, (1) The system of labour administration should normally
compriss apscialised units to deal ;vith oncﬁ of the major programmes
of labour administration the management of Which is entrusted to it
by national laws or regulations. -
(2) For exampla, thers might be units for such matters as
the formulation of standards rolatiﬁq to working conditione and terms.
of’.mploymont) 1lbour ihlpoctiom labour relations; employment, man-
power planning and human rescurces development; int;rnationnl labour
affairs; and as appropriate, social sacurity, minimum wage lagi-lation
and quo-tionl relating to specific categories of workers.

Field Services

26. (1) There should be -appropriatc arrangenents * for the
affective organisation and oparation of the field asvices of the sys-
tem of labour l;lminiltration. _.

(2) In partioular, these arrangemests should--

(a) enaure that tha placing of field sarvices corresponds to the neads



(b)

(a)

RY°T.

of the various areas, the r-p'rcﬁnntlti‘v. .orqmil.utiom of em-
ployers and workers concerned being cohlultnﬂlthoroon;--\ . )

provide field services with ndlqﬁ"tc ataff, equipment and tran-
sport floilltioq for the .ﬂfoctivo.pArformnncn of their dutles)

ensurs that field serviees haVl:IUIﬂiuiont and olear instructions
to preclude th._poilibility of laws and regulations being diffe-
rently interpreted in different areas. i :
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INTHRNATIONAL LABOUR CONFERENCE -
Qonventivh 15}
CONVENTION CONCERNING PROTECTIOM OF THE RIGHT TO ORGANISE AND

PROCEDURES FOR DETERMINING CONDITIONS OF EMPLOYMENT IN THE FUBLIC
' SERVICE ’

b

The General Confersnce of the International Labour Orgnninltion,
Having been convened at Geneva by tha Governing Body of the
International Lebour K Office, and having met in its Bixty- .
fourth Biéuibn on 7 Juna 1973; and .

Noting the tarms of the Frsedom of Aswoclation and Protection of the
Right to Organise Convention, 1948, the Right to Organiae
and Collective Bargaining Convention, 1949, and the Workars'
Reprekentatives Convention and Recommandatlion, 1971, and

Recalling that the Right to Organise and Collective Bargaining Con—h
vention, i949, doo-’nbt cover certain oategories of public
employses and that. tha WOrkorlf_chrclontutiVOI Convention
and Recommendation, 1971, apply te Workers® raprasentatives
in the undertaking, and .

Noting the considerable oxpnﬁaioﬁ of public-service aotivities in
Imany contries nﬁd‘ the nesd for ‘sound labour raelations
betweem public authorities &nd public employess' organisa-
tions, |nd.. '

Hlvinﬁ reagard to tha great diversity of'political, soaial and econo-
mic systems among member States and the differences in
practice among them (e.g. as to the r.-ﬁoctiv. functions of
central and lp?al governmant, of federal, satate and provin-
olal authorities, and of state-ownad undo;tnkinq- und va-
riocus types of auvtoncmous or nomi—autcﬁomoul public bedies,
as wall as to the naturs of employment relationships), and
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i

Taking. into account the particular- problems nriuing as to the ncopo
- of, and dafinitions for tha purpulo of, any intornationll'
instrument, owing to th. differsnces in many countries
hitwoon private and publlc employment, as wall as the dAif-
ficulties of interpretation which have ariseh in. respeat of
the application of ralavant provisions of the Right-to
Orgahilo and Collective Bargaining Convention, 1949,  to
publico servants, and the observaticns of the uuparﬁiaory
bodies of the ILO on & number of occasions that soms govern-
ments have applied these prnvinion- in a, manner, -which
.xcludol llrgo groups of public umploy.el from covoraqo by'
.thlt Convontion, and
.-Huvinq docidod upen the adoption of certain proposals with rogurd to
frotdom of asmociation and procsdures for “determining con-
ditiona of employment in the publi& service, which is the
' fitth item én the agenda of the sesgion, and '
Having determined that thesae propouull shall ta:e the form of an in-
tornntional Conventlon,
adopt- this twantyfnavohfh ‘day of June of the * year cne
thousand nine hundred and seventy-eight the following Convention,
which may be cited as the Labour Relations (Public Service) Conven-
tion, 1978: ‘ ' \
PART I GCOPR AND DEFINITIONS
Artiole
L 1. This Cokvoﬁtion lppiiﬂl tﬁ.ull persona smployed by pub;ic
nqthoritiup, to tha extent that more Invodrubld. provisions 1in other
international labour Consvntions are not applicable to them.
) 2., The extent to which the qulrantaﬁs provided for in this
Convantion shall apply to high-level employees: whose, funotions are
normally Uoﬁﬂidﬂr.a.lﬂ policy-making or managerial, or to omploy-ui
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‘whose duties are of a highly conndonr.ial nature, shall be d.t.min.a
by national’ laws or regulations. i

3 The extent to whioh the gunruntoo- providod for in this
chvontion shall apply to the armed forces and the polico shall be
dttorminod by national laws or rogulltinnc.

Arﬂﬂoﬂ

‘For‘thu purpol-‘of this Conventiofi, the term “"public am-
ployo-" meAns any parEon - uovornd by the Conv-ntion in lucordunco with
Article 1 thnroof.

Artlele 8

For the pwpose of this Conventicn, the term "public em-
ployees' qunnilltion“ means any-orglnilation, however ! composed, the
purpose of which is to further and dofond ‘the interests of public em-
ploynla.

T
PART I PHO'I‘EO'riON oF THH RIGHT TO ORGRN'ISE
Arttole P : L

1. Public amployees .shall enjoy adequate protection aginst

acts of anti-union discrtimination in respect of their employmsnt,
~ 2, 8uch proteotion lhlll upply more partiuulnrly in rolpoct
of actm calculatqd tOmm,

(a) make the employment of publio omployoon #ubject. to the condition
that they shall not join or shall relinquish mcmbornhip of a
public arployess®, orqnnitution; . -

(b) cause ths dilmillll of. or otherwise projudica a public employae
by reason of ‘membersltiip of a public amploymes* organisation of

bacause of plrtiaipltion in the normal aotivities of such and orqu-

nisation.
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_Artlole 5

1. Publia omployoo-' orqnninationl shall enjdy complete in-
dnplnd.ncu from publio authorities.

2, Public omploynll' orgunioations shall enjpy adequate
protection against any uct- of intorfor.nco by a publia authority in

- their .ltlblilhm.nt. functioning or ndminiltrltion.

. 3. In partioular, uctl which ars do.ignnd to promoth the
astablishment of public employool' orqaninnhiOn- under the dominqtion
of a publig luthority, er to support puhlio nmploy..n' orqnninntionl
by financial or other means, with the cbisct of placinq such organiun-

' tions under the control cg l public anthority, lhlll be desmad to
constitute acts of interference wlthin the meaning of this Articlo\

PART III. F'AOILITIEE 'ro Bm AFFORDED TO PUBLIO BMPLOYEES
' DRGANIBATIONS

“Artlole @ ’ : T

1. Such facilitias shall be afforded to the representatives
~of recognised public smployess! organisaticns as may be appropriate
in order to snable tham to, carry out,th;ir funétiogn prcmptly and
efficiently, both during and outsida their hours of work. -
h 'Thl‘ qrnntinﬁ of much flcilitiil shall not impair the

efficient oparution of tho admini-trltion or ssrvice concerned,

3. The nature and acope of thonn facilitiaes shall be dat¢r~
mined in uooordanco with the mothndl rhforr‘d to in Article 7 of. thin

'

Conv.ntion, or by other appropriate means.
PA.HT IV. PROCEDURES FOR DETERWING_ TERMS
AND CONDITIONS OF EMPLOYEMNT

, Artlele 7 - . -
MIulurﬁl\lpperriﬂt. to national conditions wshall be tlkan,
whoro naccolnury, to .ncouraq. nnd promoto the. full devalopmont and
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utiliwation of machinery for nnqoti\ution of terms and cond‘itionu of
employment bnt\..man the )ﬁfllbllic uuthorii;ia._ concerned and publio emplo-.
‘yesa' organisations, or of such o'th,.‘r methods as will ullow. ra‘pra—
sentatives of public employsss to plrticiplta in the dutarminlt,ion of
‘thess mattaers, .

rd
PART V. BETTLEMENT OF . DISPUTES

Artlole B

The asttlement of dimputes . lriuinq in connection with the
determination of terms and conditions of employment shall be sought,
ag may ba appropriats to national .condi-tionl » ﬂmrduqh negotiation
betwsen the parties or through indepefident and impartial muchinary.,
nuch an rnodiution, concililtion and arbitration, .l'tnbii-hod in such

A manner As:to ensure the confidenow of tha purtiau involved,

PART V1. CIVIL AND POLISICAL RIGHTS
Artfole 9

Public ampléy.on shall have, as other wofk.lra, the civil and
political rights which are sasentinl for the ‘normal exercise of . free-
dom’ of assooiation, 'ubjoét only to the obligationa_ arising froin

their status and the nature of their functions.
L o . ,

PART VII FINAL PROVISIONS
Artiole 10

‘The formal ratifications of this Convention shall be com—
mu.nicutld to tho Diractar—thorll of the Intornatifonal leou.r Ooffice
- for rngiltrntion.
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Artiole 11

. "1, This Convention shall be binding énly-upon those Members
af the International Labour Organisation whoss ratificatione have

been registered with the Dirqctor—connrnl.
2. It shall come into force twelve months after the date -on
which tho ratifications of two Mambers have bl.n ragiutorad with thu
Diroctor-Ganaral. i "
3. Th-roaftar,_thig Convention shall come into force fof any'
Member twelve months after the date on which its ratification has

bu-n reglstered.

- . Artlole 1%

1. A Member which has ratified this Convont;on may denounce
it after the expiration of ten years from the date on wﬁich the Con-
vention first comes ‘into tdrcg,_ by an act .communicutad' to the
Pirector-General of the Interanticanl Labour Office fbr_roqiitrution..
Such danuncintion shall not take effact until one y.ur';itor the date
on which it is regietered, ‘ ) '

2. Each Member which has ratified thia _Coﬁvtntion and which
dows not, within the ysar following the expiration of the periocd of
ten years mentioned in the preceding pﬂrlquph, exnrcita the right of

'denunciution providad for in this Article, will be bound for another
pa?iod of ten years and, thereafter, may dencunce thim Convention-at
the expiration of sach pericd of ten ysars under the -thrmu,pravidéd
for in this Article. -

! © Artlele 13" |

. 1. The Director-General of the International Labour Office
shall notify all Members of tha International Labour Organisation of
tﬁa fegistration of all ratifications and denurciations aommuniocated
to him by the Members of the Organisation. ' ' :
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) 2. Whan notifying tht.Momer- of the Organisation of the re-
qfatration of the second ratificution.comMQnﬁultnd to him, tho-Diroé-
tof;Gonoral shall dr;w the attention of the Membars of the Organima-
tion to the date upon wpiqh the Convention will come into force.

' Article 14
The Director-General of the Intcrnutionll leour office shall
communcuto to the Secretary-General of tho Upitod Natione for
registration in accordance with Article 102 of the Chartsr of the .
United Nations full particulnfl of all ;utificltionl and aots of
denunciation registered by him in sccordance Qith the provisions of
the preceding Articles.

Artlels 15

At such times as it may consider necessary the Governing Body
of the International Labour Office shall pressnt to tha Genaral Con-

‘ference a report on the working of this convention and shall examine

the desirability of placing on the nganﬁn of the conference thy ques-
tion of ita revision in whole or in part.
Artlole 10
1. should the.gfonference adopt a new Convantion rqvining this

Con\mntion in whols or in part, then, unless " the new Convention

- otherwise provido--— ' . .

(a) the ratification by a Member of the new revising Convention shall
1pso jure involve the immediate denunciation of this Conventien,’
notwithstanding the provisiona of Artiﬁlo 12 above, if and when
the new revising Convint_ion shall hava come into force;

(b) -as from the date when the new roﬁilinq Convention comes into
force. this Convention shall cease to ba opan to ratification by
the Members. .
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( 2, This Convention shall in nny:cnlo'r.main in force in its
' uctuq} form and content for those Membérs which have rltifiod it but
have notc rntifiod the rnvininq Convontion.

‘Artiole 17"

The English and Fronch Varlionn of the text of this Conven-
tion ars squally authoritative.
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RECOMMENDATION CONCERNING PROCEDURES FOR DETERMINING CONDITIONS
. OF EMPLOYMENT m'm PUBLIC BERVICE

The Gonarﬁi Conferance o!-th; Ihtornationnl .Labour Orqanination,
Having baen .convened at Gonovu by the covorninq Body of the
Intlfhationﬂl Labour Offioc, and * hlving mat in ite aixty-
fourth Beasion on 7 Juna 1978, and

Having decided upon the.adoption of certain proposals with regard tc

. fresdom of assoclation and procedures for determining con-
ditions pf.amploymant in the public servicas, yhich is the
fifth item on the uginda of the session, and

Having dotorminod that these proposals shall take the form of & Re-

commendation supplementing the Labour Relations (Public Ser-

vico) Convnntion, 1978,

adoptes  this twunty—aovsnth day of June pf. the year one
thounhn& niné hundrqd and seventy-eight the following Recommendaticon,
" which may be cited as the Labour Relations (Public Sorvica) Recommen—
dltion; 1978:

1. (1) In countries in which procsdures for rocoqn&tion of
public employsss: organisations apﬁly with & view to dotarmiﬁing the
organisationa to ba granted, on a preferential or exclusive basis,
the righte provided.for undar Parts IIT, IV or V of the Labour Rela-
tions (Public Service) Convontiqn, 1978, much dotnrminntion should be
based.on objnotiv. and preastablished oriteria with regard to the
organisation' representative charaoter.



bol

(2) Tha ﬁrbcaduro- referrad to in subparagraph (1) of . thi-

Parﬂqraph -houid be, -uah as not to .encourage the proliferation of h

’orqani-utiona cov-rinq the. same cut.qoriil of .mplyoau.- '

. In case of negotiation of tnrmi and conditionu or em-

" ployment in aooordlnbc with Part IV of the Labpur Ralatlons (Public
Service} Conv.ntiog,. 1978, thu. perscns or bodi;i compbgtnt. to
negotiate én behalf of the public authority-'condarnnd_ and tho.pro;\

. cedure for givihg affact to the agresd terms and- condiﬁionl of
amploymont should bo d.t.rmincd by nltional lqu or. rogulationu or
other lpproprint. maans,

' (2) Where methods othcr than noqotiation are followed to

allow fupranentntivon of public employees to participate in the de-

.-Eorminntion of terms and conditions of aﬁﬁloymont, the procodufc for

I_nuch pufticipntion‘aﬁd for final dottrminntion of these matters ;hould

be dqtorminad by nltionul laws or rngulution- or other appropriate

means. . .

_ 3. Whare an Aqréamqnt is concluded bétw;on'n public authority

and a public employees' organisations in pursuance of Paragraph 2,

-ubﬁarugruph (1), of tﬁii Recommendation, the pericd during which it

* .im to operats and/or the. procedure wheraby it ﬁay be terminated,

" renewed or revised should normqlly be specified, -

4. In determining tha nature and soope of the facilitiés -
which should bo afforded to rnprclantntiveu of public employaas'
organisations in accordance with Article 6, paragraph 3, of the
Labour Relaticons (éublic Service) convention, 1978, regard should be.

had to the Workers' Representatives Recommendation, 1971.
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vazgnggn_ligJ Occupatinnnl s-z.ty ‘and H.nlth in: Dodk erk

The G.n.rul Conferencea of thl Intnrnntlonnl Lgbuur Orqnnilltion,
Huving basn convonnd nt anqvh by the’ Govorninq Bndy of thq
fnternational leour Offiod, and hlvihg ‘mat in, itl Bixty—
- £ifth Session on 6 June. 1979; and. \‘3' ‘ -”-- S

Notinq the terms -of existing int.rﬂntionnl ‘lavour COnvcnt4on- and

thq Mnrking'

of Waight (Plckaqci Trlnqportnd hy Vessels) Convontion,k1929,
the Guarding of Muchinory Convqntibn. }963, and the Working "

Environment {(Alr Pollution, Hoin. and Vibrntion) Convohtion,

1977, and

Recommendations which aré roltvant nnd, in plrticulnr,

aning decided upon the adoption of "certain proponnln with regard to -

K the revision of the Protoation against Acoldents (Dockers)
Convention (Revised), 1932 - (No. 32), which is the fourth '

- item on the agenda of the session, and

Considering that these proposals must take the form of an Internatio-
nal Convention, . )
adopts this twenty-fifth dny of June of the year ‘one thousand

nine hundrtd and sevénty-nine the following Convention, whicK may be

cited as the OFcuputioﬁll Safaty and Health . (Dock Work) Convention,

1879: y ) ’
' PART I S00PB AND DEFINITIONS

Artlole 1
For the purposs of this Conv;ntion, the term "dook wbrk“
covers all_und any part of the work of loading or unloading ény ship
a5 well an any .work incidental th.r.to;'thb definition of such work
shall be uitabliphod by national law or practics. The organisations
of employers and workers concerned shall be consulted on or dtherwise

partiaipnﬁo in the establishment and revision of this dsfinition.
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wIlk as 1n raspoct of douk work in rolation to fiahinq vessels or

upocigiad uatngori-n thereof, on oondition that--
(a) safa working conditions are mlintaincdy and

(b) the campotant authority, nftmr conuultation with the crganisationn-

of employers and workers qoncerned, is qatiufiad , that i; is re-
asonubli in all the. circumstances that ‘there by such - axemption-:
or. oxcoptionl. :

2, Puticulnr raquiromnntn of Part 111 of this anvnntion may
by variad if tho competent nuthority is satisfied, lfto: conaultation/
with the orqaniuntionu of .employers and workers concerned, that the
variutiona‘ provide corronpondinq advatages and  that ‘the over-ﬁll
prqtoction uffordod is not inferior to that which would raesult form
the full upplicntion of the provisiona of this Convnntion.

* 3. Any sxemptions or oxcnptioﬁa_mudt vundnr paragraph 1 of
this Arﬁiclt and any significant variations made under paragraph 2 of

this Article, as/well as the ressons therefor, shall be indicated in

-the reportse on the application of the ‘Convention uubﬁittaé in

pursuance of article 22 of the Conntitution of the /Inturnltional

‘Labour Organisation,

Artlole 8

For the purposs of this Convention--

(a) the term "workor“ means any paraon sengaged -in dook work;

(b) the term "compotont PeCBOR" means a parson  poasassing the know_
ladag and gxpor}anco required for the parformance of a specific
duty or duties and acceptable asm such to the competent authority;
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i R : , .
(o) the term “responaible p-ruoﬁ".moani o petson appointod by the em-
ploysr, the mnntor of the ship or thé. owner of the qphr,’ as’ the
tase mhy be, tp be rt-poniblo for th. porformanco of A ppocific .,
duty or duties and who han lufﬂiaiont knowl.dqo and oxporionq.
" and -the requisite authority for ~th. propor parformnncq -of tht
duty or'. dutiol) . . o e
(a) thp t.rq 'nuthorinod parnon" moana a porlon nuthorin.d by tho
.mployor. thn master of tho lhip or & rnqponuihln potrscn to

undortnkt a -poutifiu ‘task or tnnkn and pon
. tochnicul knoulndgo nnd hxpcritnco.

waing - ”thp neCEssATy
. . .
(@} the . term rlifting lpplilnuo" covers all lt&tionary ar mobilo
’ _cqrgo—hundlinq npplinncnl. including -horo—balod powor Oplrﬁtld.‘
ramps, ussd en -horn or on board phip for -ulponding, ruining ar-
lowering loads' or moving them from one ponition ta anether wh;l.
. suspended or lupportnd: .
(f) the term "loose gear™ covor- any qcur by means of whioh a :lomd.
can be nttuohod to a liftinq appliance but which dco- not from an
intoqul part of the appliance or load)
(g) the term "acoess* includes egress) o )
“(h} the tarm "ship" covers any 'kind of ship, yolsol,. barge, lighter
' or hovercraft, sxcluding ships of war, : '

PART II. GENBHAL PROVISBIONS

‘Articla 4 )

1. Nntional lawe of rlqulltionl lhlll pr.lcribo thlt mtalurln

cumplyinq with Part III of this convanr,ion be taken as rqand- dook

~ work with a voiw to—— : 1

(a) providing and muintuininq workpllu.l, equipment. and . methods of
" work that are safe and without risk of injury to health;

(b) providinq and muintuininq safe means of access to any wnrkpllco;

s
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(o)

'

providing the information, training and suparvision necessary to-

_ eneure the prot.qtloﬁ of workers agajnet tisks of .actident or

(Q

~

(o

—

(£

-hnll covor--

(a)

injury :n houlth arininq out of or in tho cvurse of their cmploy-“ o

monty .

‘providing workort with lny pc:-onnl protpotivq .quipmont and

protoutivo olothinq and ‘any life- -saving applicances roalonnbly
roquirod where adequate prot.dtion against ri-kl of nouidont or
ihjury to honlth olnnot ba providod by other means|
p:ovidinq and mnintnininq luitabl. un@ ldoquato firlt—lid and
:oncun faoilitiol; .
develeping and establishing proper prooodur-l to deal with any
omo:goncy lituntionl vhich may urino.

' 2. The measures to bs baken in purnunnoo of this cdnvnntion .
qonorul rlquircmont. r-lating to the tonntruction,' oquippinq and
mn;nt.nnnu. of dock ltructur‘l and other 'plucoa at which dock

"work is carried out)

(b)
(o)

fire and sxplosion pr.vontion and protuotion; o
llfo maans of aoccess to shipa, holdl,_ ltaqing, squiphent and--

~lifting.lpp111nu-l1

(d)
{w)

({)
()
(h)
(1)

transport o! wprkor-;
op.ning und closing of hatoh.l. protootion of hatchway- lnd wnrk
in holdly

-conltruution, mnint.nunu. and use ot lifting and othor cargo~

handling appliances; - .

cnnltruution, m&intonanc& and uto of ntaginq;

rigging and use of ‘ship's deiricks; '

testing, oxlmination, inspection and o-rtificntion, al_ippropri-
ate, of lifting sppliances,- of looss.gear, -ineluding chninu and .
ropen, and of slings .and other lifting devioes which .forﬁ'hn
inﬁogrll parb of the léiﬁg : - :
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() handling oi;.‘difflront typas of carge;
(k) stacking lnd atorage of- goodn .
(1)'dmgomul substances and othu' hazards in. the work.‘l.nw .nvironm.htl
{m) p.rloml prot.ctivn .quipm.nt and prot.ctiv. clot‘.hing)
(n) sanitary and washing faoilit.tdl and wolfu:g amonitiu;
(o) medical supervision; , R
(p) first-aid and rescue fuoi_l-j..t’iu; : B S~
(q) safety and health orgamisation;. - ) i
(:.:) _trnining of workers; . o ‘

“l#) notirication and investigation of occupltionul ﬂccldnntl nndl
diseases, ‘

3. _Thi practical :I.mp..mntnt._i.on of the nquir.mo_n.t.u presoribed
in’ pur-\iu'noq of paragraph 1 of this" Article shall be ensured-or
‘assisted by technical standards or codes of 'prncticn approved by the ’
cornpatont lut'.hority, or by oth.r appropriate mothod- oconsistant with
national practice-and’ oondition-..

! Artlelo .1 .

1. Nationll laws or regulations l’hlll make apprbprinto per-
wons, whothor‘ employers, o\mor‘l\, master or other persons, as the Cﬂ__ll.
ﬁy be, II'OI}JDn.lib.'_LB' for compliande w:i.th the ‘l'l'!llll._lrll referred to in
Article 4, paragraph i, of this Conventiaon. : ; ’ .

T2, Hhanlovif two or more smployers undertake activities
limultanoouoly at one wurkplncn. thay shall have the duty to collabo-
rate in order to ctmply with t.hn prucrihod munuru, without proju-
dico to the responstbility of sach tmployor for the hoalt_h and lnfoty
'Qf hi. omploy-.n. " approprlate alrm.nultmcol, the compatent uutho—
rity uhull ‘prescribe gonornl procoduru for this cotllabration,

Art!ole a

‘1. Thera ‘shall be u'rl.nqmntl under which- erlrl——-
(a) are r.quired neither to intnrflro without duo cause  with the
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oporition of; .nor o misuse, . any. safaty device or npblinnal'
providad for their Qwn pratoction or the protection of othor-;

(b) take roa-onnhla care for their own wsafety and that o: other
. parscns who may bo affacted by.thoir ictn or omigsions at worky
_(c) report forthwith = to their, immodinto -uporvilor any uituntion
. which they have reason to bclinva could prolont a risk und whiph'
thoy canhot correct ﬁhomlnlvol. 80 that corroctivo ‘measures can be

tnkan._ ’

2, Horknrs shall hnvo a right at any workpluca to plrticiputt
in snsuring safe workinq to the oxtont of their control over the
aquipmont and mathods of work and to .xproal views on the working -

' prochurn- adopted as thqy .aftoqt aafety. ‘In so far as appropriate

under national law and prlético. whor. nnroty and honlth committess
have been formed in accordance with Article 37 of this’ Convontion,
thin right shall be exercised throuqh these committn.n.

' Arﬂoh 1

1. In givinq effact to the provi-ionl of thin Convantion by
national laws ar roqulntionl or other nppropriat. mnthods ooneistent
with national practice and conditionn, the competent nuthofity lhlll
act in conuultnhicn with the orglnilntionu of omployorl and workorl
concerned.

2. Provision nhall bo .made for close colllhoration batween
omployari and workers or thair r.pro-.htativo- in the application of
the measures referred. to in Articl. 4, paruquph 1, ‘of thio Conven-
tion.

PART Il TROHNIOAL MBASURES
. ) N A:ﬂoh 8 - h .

Any tim. that a workplaco huo becoms  unsaie or thers is a

" risk of injury to health, effactive measurss shall be takop {by
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fnncinﬁ,_flquinq.or'dther luitﬁb;p means inclviding, where neceasary,
cessation of work) to protact:the workers until the 'place has besn

made safe again. -

a Arﬂole o 2

1. All plucu where dock work is boing .carried out und uny
approaches thereto shall be -uitubly and adﬂéuatoly liqhtdd.

2. Any ob-tncl. .Lubl. o be damgaroul to the movam.nt of a
lifting appliance, vﬂhiclq or’ pnrlon nhill,_ if it cannct be r-movod
for pructical Teasons, be ' mitably and canupicuoully marked and y
where nnccl-u:y, ld.qultlly lighted, N
) Artole 10 o B

. All turtucu used for vohiol. traﬂio or for stacking of
goods or matnrinll shall be luitlbl. for the purpose and proptrly
. maintained. . . . . . § )
‘2. Where qoodl or materials are ntacknd, ntoﬁad, unntlak‘d
or unstowsd, the work -hnll ba done in an -uf.o and’ orderly manna.r.
"having roqu-d to the naturs of the qood- or « materials and their
packing. L

[

Artlulo 11
‘1. Paszagaways of ld-qutl width shall be left to p-rmit'
the Blf. use of vthlolol lnd.unrgu-hlndlinq applilna.-.

‘ 2. Separate passageways for pedestrian nhnll bo provided
whers necspsary "and practicable; such puhagowayn thnll ba of
ad.qunto width and, ﬂl far as is prlcticublo, llplrlt.d from passa-
gownyu unad by vohiulol. :

. . Article 13 . !

Suitable und adequate means for ' fighting fire shall be providod_
lnd kept nvailablo for use whoro dook work is carried. out.
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Arﬂnle 18

1. A1l danq.roun plrtl of machinery -hnll,ho cffootivnly
quurdod, unlese thay are in auch a po-ition or of such a uonltruction
a8 to ba as safe ax they would be if. offnutivaly gunrdod.

2. Effnctivo meaaures lhull be provided for promptly autting
off the powor to any mnqhinary in. roapcqt of which t¢him is n.oo;pnry,

in an emergency. . - L.

3. When any'cloaning, maintenance or r;plir'wurkv that would
_eXposs any  parson t; dangot has to be undortnkon on"mnchinary, the
machinnry uhnll be stopped bofoxi this work 1is begun and adequate
measures shall be taken ta ensure that ‘the machinery cannot be re-
atarted until the work hun b.nn complot.d- P:ovidad that a responsible
person may restart thn muohinnry for the purpose of any teltinq or
‘ndjuntmont which cannot be cnrri-d cut whilo the machinery is at rest.

4. Only an authurinod poruon shall be permittad to-~
(a) remove any guard whers this is ‘neceasary. for the purpose of the
work being carri.d out; ‘. .
(b) remove a uafaty dovicu ‘or make it inoperative for the purponn ‘of
clnaning, adjustment or r.pnir.

5. If nny guard is removed, .adoqultn' prqouutionn shall be
taken, arid the quard shall be replaced as soon as pructicablé

6. Ir any’ uufoty device is removed or mada inoporntivo, the
device shall bs replaced or itu uperation riitorod qn umon ap pract--.
‘cable and easutes shall be takon to ensure that the rultvant squip~
m.nt cannot ba unod or inndvtrtontly started until the safaty device .
has been replaced or its operation restored, s . . '

7. For the pyrposs of this Articls, the term "mauhinnry"
includes any lifting appliance, chhuni.od hatch covar or pcwor—
driven equipment.- :
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Artlole 14 -

A1l eledtrical epuipment and installations - shall be #o carn-.
struoted, installed, op.rnt.d ‘and mintuinod an to prwont danger and
.shall conform to luch standarda as have’ boon r‘ccqnilad by the comp.—
tent authority. :

Arﬂolo 18

Whon a ahip is b.ing 1o¢dod or unloadad nlonqpido a quay or'
another ship, adoquntn and ‘safe neans of ncctu to the lhip, propprly
installed and sacired, shall be provided and kept available,

) Artfiole 10
1. When workers have to be tfmport_.d tq'ox_t from a ship or

‘other pllco by water, adequate measures khlll b. taken to .:nlur_t
their safe smbarking, trlnlport and diltmbarking; the conditions to
be complied with by th. vuul- uud for this purpose shall be
specified, ¢ ‘ ' ‘ '
© 2. When workor- have to bo trannportod to or from a workplnco

onvllnd, means of transport provid.d‘by th. Cmploytr shall be safe.

Artlcle 17 o ) . -
1. Acoess to a ship’ s hold or cargo dack shall. be by means
of— = _ . - ;

(a) a fixed stairway or, where thi- im not practicable, ‘a Tixed lnd-

dar or cleats or ¢npm of- nuitnhl. dimonlic_mn, of ‘adequate ntr,lngth
: 0

4

and proper aonstruotion; or
(b) by other mom- acoesptable to fho aqmpotont nuthority )
- 2. 8o far aa in roalonnbly pragticable, the means of acceas
-p&cifiad in thim Artic:l. shall be saperats from th. hutchwny op.ning..
3. Workor- shall not use, or. ba r-quirod to use, Aany cn;h.r
monnn of adosss to'a shipts hold or au'qo d.ck thun thore lp.ci#itd
in thie Article. :
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Artlcle 18 - ) _

‘¥. No hatch oov.r or boam shall be unod unlo-- 1t is of lound
conntruution, of udaquatn strength for ° the use ko whioh it is to b.
put and proporly mnintlinod.

2. 'Hatoch covers handlod with the aid of a lifting npplinnco
shall be fitted with r.ndily agcensilba and nuitubI. attachments :or
securing the wlings or other liftinq gear, Lo

) 3. Where hatch covers and bolmn ars not ihtorvhlnq.ablo,
they ahall be kopt plainly marked to indicats the hatch to which they
-b.long and their position tﬁ.roin. ) .

4. only an authorised person (whenever practicnhlo a mamber

of the ship's crew) shall bs permitted to open or alosa pow.r—oporatcd
" hatch covers; the hatch covers nhnll not be- oponod or close while any
peraon ia liable to be injur.d by the oporntion of the covers.

3. The provinionl of paragraph 4 of this Article shall npply.
mutatis mutandi-, ‘to power-opsrated lhip'l squipment auch as a door
in the hull of a lhip. a ramp. a retractable car dock or simitlar

© equipment,

.A:ﬁdolb
1. Adaquat- measures shall be tak.n to protoct any qpohdnq
in or on a deck where workers are required to. work, through which N
opening workers or vehiocles ara liable to fall. )

2, Every vhatohwny_ not “fittod with/a coaming of  adequate
height and strength shall be closed or its guard replaced when the-
hatchway is no Ionqor in ume, except durinq short intorruptiann of
work, and a r.-ponliblo person shall ba charged with ensuring that -
these measures are oarried out.
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"Article 20

1. All necessary measures shall be taken’ to snsure the.safaty
of workers roquirod to be in the _hold or on & ourgo dack of a- lhip_
when pawor vehicles oporntn in that hald or- 1cadinq or unloudinq
op-rutiunn are taking pluco with the ald of power-opsratad npplilncot,
' . 2, Hatch covers and beams shall not h- removed or rapluc.d

.uhile 'work is'in progreass in' the hold under tho hatchway. Bofo;ﬂ_
loading or unloading tékau place, takes place, any hatch cover or-bﬁiﬁ’
that is not adequately secured against displacement shall be fﬂm6Ved.

ER Adoquato'vontilaﬁion shall be provided in the hold or on

) a. cargo deck by the circulation of frash alr to prnvont rilkn of in=
jury to hollth n:ilinq from the fumes amitted by 1ntarn|1 oombuation'
‘anqinnu or from other sources.

4. Adequate nrrnnqom.ntl. inoluding safe means of oiunpo;
shall be made for the uafaty of persons when dry bulk cargo ia baing
loaded or unoludod in any 101d or twesn deck or whon n workcr il

;oquirod te work on a bin or hoppsr on board ship.

. Article 21

. 'Every lifting upplinﬁuo, every item of looss gear and avery

" aling or 1ifting device forming an intergral part of a load shall be-

A(a) of gaod d.ninq.nnd donstruction, of adaquats strength for the
purpose for which it is uu.d, mnintuin.d in good rcpair and work--u
ing order and, in the case of a lifting lpplianco in rnlptct of .
whibh thit is necessary, proptrly installed)

(b) used in a safe and Proper manner: and, in particular, shall not be

loa@od beyond. its safe working load or ioud!, sxcept for t..tiﬁg
_purposes as spectified and under the diraction of a competent per-

B0oNn.
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1. Ev.ryflifting npplianco and evary item of loose gesar shall
be teated in accordance with nntionul laws or roqulgtiona by a com-
Petent’ puraoh bhfore beipg put into use for the first time and after
lny ‘substantial alteration or repair to lny part liable to afflct ifn
nuf.ty. y ’ _

2. Liftinq npplinncon forming part of a ship's - equipmant
lhnll be :antoutod at least once in avery five years, '
o 3. Bhoro-hu.d lif.ting appliances shall be rotutod at nucxh
tima- an pr.ucribod by the comp.tnnt nuthority

4. Upon the. compation of svery test of é lifting - uppliuncnl;
-or item of looms gear carried gut in' accordancs with thil Artiulb,
-the uppIiunco or gear shall be thoroughly examined and certified by
the parsbn carryinq our the test,

Artlelo 23 .-

1. In addition to the | roquirtmontl of Article 22, ov.ry
1lifting appliance and avery {tem of loo-. gedr shall he pariodiollly
thoroughly skxamined and ccrtifild by a compqtcnt person, Such
examinations shall tuko plucl at least onoe in avery 12 montha.

2, For tha purpolo of parlqruph 4 of Article 22 and of para-
qrnph 1.01 this Articlo, a thorough axuminution moann a’ dotnilcd_
- visual examination by a comphtcnt porlon, luppltmtntad if neceasary
hy other suitable meana or-mou-urcn in ordcr to urriV. at u ralisble
qunclu-ion a8 to th. safety of th. nppliunuo oF item of IDOIQ gear
B oxaminad . - . .

" Artiole 8¢

1, Every item of loose gear shall be innpactod regularly be-
Ioro unse Expondabla or dilpouablo slings shall not ba reused. In the
case of proalunq cnrgoal, the :linig shall be inspacted as frequently
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as in rllnonlbly practicable.
.2, For the putpose of paragraph 1 of this Articlo, an inlpoc-
tion ‘means a. vilunl inapection by a rolponlibly porlon carriad out to
© deoide wh.thor, 'so far as can bs ascertained in nuch mlnnor, the gour

-or aling im wsafe 'for continued use.

Artlole 28

1: Buch. duly luthontidat‘d‘ rocorﬂﬁ’n3~will'fbrovid.;primn
facie wvidente of tlhe safe. condition of the _1if.tinq'_ appliancesa and
items of loose gear concerned lhurl b« kept, on shore or on the ship
an’ the case mn& be; thay shall. spabify kh. safe working: load and the
daten !hd results df the éo.tl,'thorough sxaminations and 1nnpoctionb
referred to in Artiole 22, 23 and 24 of this Convention: Prowided
thnt in tho ‘case of inspection referred to in paraqraph 1 of Articll
_24 of this Convention, a record need only be made whoro the inlpap—
tien discloses & defect. ) \
. 2. A rogister of the. 11ftinq appliunctl ‘and {items of locse
gear ihall be kept in a form prescribed by the uampqtnnt authority,
account ' being taken of the model recommended by the International
Labour office. ' '
) 3. The register shall comprine caréificntan eqrnntnd.or re-
vognised asd valid by the compott;fxt nu,thorit&. ‘or oﬁrtifi_td trﬁo copies
of the maid uorgifiduttl,. ;nju form vpr.ncribnd. .by_th. -compqtlnf -
agcount being taken -of ‘the ﬁddoll_ recommended by ‘the " International
Labour Office in redpact. of the testing, tho;ough'oxuminhtion and ‘in-
npoo'f:ion, -as the case may be, of lifting -appliances _'und items of
loona gear. ) T : _ .

Article 28

1. With a view to onnurinq the mutual r.uoqnition of arrange-
. mant.q made by Momborn which have ratified this Gonvention for tha



tnting, thorough oxlminuti,on. inspaction and certificition of life-

ing npplilncn and itm ‘of looss qolr forming pu-t of a ghip'a

nguiptmnt and of the rlQOrdl r.lntinq thtrlto-— '

(aj the compstent tuthority of ““sach Membar which has ‘ratified tha_
Ccmvontion ohill nppoint or oﬂmmiu recognise competent - persons
or. nutional or intornntional organisations to carry ocut tests
lnd/or thorouqh axaminntiorrl and related functions, tnder condi-
tions. thit ensure that the ‘continuance of. appointment or recogni-
tion dopmd- upon stisfactory porf.omancu ‘ '

.(b) Membars which have’ ratiﬂ.d the. Convention shall, nco.pt or
rcooqniluthou nppointod or othorwiu racognised pursyant to
subpnrugraph (a) of thin purlqrnph. or shall enter into recipro-
«oal arrangements with ragard to such’ acceptance or rocognition;
in sither case, uocoptanco or racegnition’ nhall be u.nd,.r condi-
‘ticns that make thed r continuance dop.ndtnt upon hltiufnc:tory

parfomnc.. ’ . : . !
) ‘2. No lifting uppliunco. loone gear or other cargo-handling
npplinnc:o lhnll be used if-- ]

(a) the compatent authority is hot matisfisd by reference to a
certificate of test or nocnminnticm or to an uuthoriud racord,
as the ocase ruy be, that l-_hd n.c.d-q.ry test, examination or
inspection has been omi.d our in ncgordnnco with the provisions
of this Conv.ntion, or c )

(b) 1n the view of the comp.t.nt authOrity, appliancu-or gear is
not safs for use. . '
-3, Purlqruph 2 of this }\rticlq lhnll not be #o: nppliod as to

‘cause delay in J,oading or unlcading a nhip where .qu:l.pmont satisfac-

tory to the compatent authc»rity in und. : . :

) Artiole 27 . 4 -

1. Evory l:l.f.tinq appliance - (other than a lhip'l " derriok)

hnvinq a -inqlo safe working 1oud and -vory item of loou gear lhnll
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be claarly marked with ita safe . working load hy ntnmpinq_er whé:'

this is imprnctic&blt,.by oth&r -ﬁitnblo.modnn. : . ) ’
2. Every 1lifting uppiianca (other -then @ ship's darrick)

huvinq more than one safe WUrkinq lqhd shall be fitted with affective

means of .nlblinq the driver to d.t.rmino th. llfo working lold und.r

"aach condition of use. ) . . )
3. Every -hip'- derrick (othof than a derrick arane) ahall

-] cloarly mlrk.d with llfd Horking loadl lﬁplyinq:whon_ fho dertick

iz used-- ' . : ' .

" ta) in.uingln purchase; - i

(b) with a low¢£ oargo block; ' ‘

{o) in union burqhan- in all possible block positions,

. Artiels 28
Every ship shall carry rigging planas and any other relevant

. information nouonlnry to permit the safe riqginq of its derricks and

luuolory gear,

i
 Artlole 29

Pnllotu-'qnd,llmill? davices. for cbhtaining &r  aupporting
loads shall be. of scund construction, of . adequate strength and free
visible defects liable to affect their safe use.

\ LT Artde 30 . o
) Loads shall not be raised ‘or lowered-unless slung or other—
wise attached to the. lifting appliance in a safe manner. '

Aathﬂo Il

1. Evory fr.iqht aontlin.r terminal shall be so llid out and
operated as to enwure so far as 18 reascnably prlutiunbol ‘the' aafety

of the workers.



2, In tho cnnc of ships aarryinq contlinoru, means nhall be
'providou for onlurinq tho lnftty of workdr- lnlhinq or unlnlhing the
'bontlinqél.

y Artlole 38

1. Apy d-ng.rou; oargd shall be packsd, marked’ and lsbelled,
.hlndlod, ltorod and: stowed in louordancc with the rnlovont require-
ments of 1nt-rnutionnl r.gulntionn npplying to the trlnnporb of
:dungoroul qoodl by. water and thclo dnulinq np.oifiull;y with the .
-hlndlinq of dananoul gooda in ports, . _

2. Dangerous aubntanuol “shall hot be handled, stored or
atowed unless they are packed Ind marked and labelled in - complianoce
with int.rnltionnl regulations for the transport of such substances.

3 If receptacles or containers of dangarpus substances are
brokon or dnmag.d to a dnnq.roul oxtnnt, dock work, other 'than that
noealonry to eliminate danger, shall ba stoppsd in the arsa concerned
and the workers removed to a safe place until the danger has boon
slininated. ) ' ! T

- 4, Adoqunta m.ll“r.. nhull b- takon to, pruvont thu .xponuro
of workcrl to toxio or hnrmful aubltnqoo- or agents, or oxyqan—dofi-
clent or flammably atmospheras. . )

5. Where workort ars required to enter any. uanfinod upnco in
whioh toxic or hnxmful substances lrt liable to be pressent or 1n\
which there is liable to bs an oxygern d-ficionqx, adequate neasuras
-hnll be tlknn to pr.vnnt nacidoptl or 1njury to honlth.

* Artlole 38
Suitable pr?aiutioni shall be taken to ' protact workers
against the harmful effacts of excessive noiss at-the workplace.
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Artiole 84 _
) 1. Whera ldlq“lt. prottction aquinlt rilkl of accident or
- injury to hoalth cannot ba snsured by other means, workers shall be'
* provided with and shall be rnquirld to mlk. Propar use’ “of such por-o—
,nnl protegtive .quipm.nt and prot.ctiv. ulothinq as is reasonably
regquired fnr the porformnnul of thqir work ’ _

2, Work-r. shall be :-quirod tn take ocare of that pnrnonal'
‘protective. Qquipmont pnd protactive ‘clething. | ! ‘

) 3. Personal protective ‘squipment arid protoativo alothing -
shall yo'proporly'méintain.ﬁ by the employer. )
‘hxﬁehsﬂi'

In casa of uccidont, ldoqulco flciliti.l, including trained
porlonnql, shall be ‘readily availably for tho resous of any person in
dnnqor, for the provilion of first aid and for the removal of 1njurod'
peracns in so far n- is' r.ulonubly prncticuhlo without further endan-
vaninq them.

[ ; Lo Arﬁdolo

’ 1. Elch.Mimhor shall dotnrmiﬁn, by national laws or regula-

tionl or other nppropriato mtthodn con-i-tont with nltiDnll practice

" and conditions, und after conlultntion with tho organiultionl of

omployorl and workers concornod--

{a) for which risks inherent in th. work th.ro is to be an'initial
medical examination or & pariodical m.dioll oxlmination, or both; .

{b) with duo regard ‘to the nature and dogroo of the risks and the
’particular ciruumltlnu.l, the mnximum intorvql- It which periodi-
oal medical sxaminations are to b. carried out;

{(a) in the case" of workarl axposad  to special occupltional haalth

hazards, the rangs of spscial involtlgltinnn daamed necessary;
(a4

~—

appropriate measures "for the provinion_of _Occupationnl health
‘warvices for workers. ~ :
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2. AIL medical dxnminaﬁionn and invo.tiqqtionn carried out
4in pursuance of pnraqraph 1Jof thil Artidla shall - ba  free of cout to

i the worker. - T "

3. The. rncord- of thn medical’ qxuminationa and the invnutigu-
ticm- lhnll ba oonﬂd.nuial. o L '

‘ C Artol 87

1. Bufoty ;nd haélth‘ uoﬁmittt;l includinq 'nmﬁloyorl' ‘and,
workexrs' r-pr.l‘ntntivo- shall ba rorm.d at avery port where there im
a liqnifiqint numbpr of workorl. Buuh committ-ol shall also be formod
at other ports as nocmnlury . ) o ’ '

“ 2. The a.tablilhmoht, compobiqion and funutionu of luoh aom~

mittess shall ba dotorminod by nltional lqwl or regulations or other
appropriate m-thodn oon-i-t.nt with- ﬂntionul prautiu. and conditions,
after con-ultntion with tho orqlnilntion- ‘'of amployars and workers
qoncornod, and ;n the light of local ciraumntgncal.

f . . v

Article 83

j;lNo ﬁorﬁor shall be .mployéd 1in dovk work unless he has
besn given adequate inatruction or trainihg as to the potential risks
.ﬁtthghinq to his.work and the main prncuutionl to be taken. .
T 2. 1ifting appli;nqn o dther cafgoéhundlinq. ;pplilnpn;
lhnll be’ operated only by a parson who is at least 18 years of age
and who poﬂlﬂll.l the nocol:u:y aptitudes’ and .xporitnco Or & person
_und.r-grnininq who 1s Proparly supervised,
\ Artidte 89

To l;lilt in the prov.ntion of nccupatlonal huuid.ntn and
diseasesn, measures. shall be taken to ensure that’ ‘they nra raported to

the competent nuthority und, vhere naco-ln:y, inv.qtiqatcd.
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Article 40

, In accordance Witi‘l national laws or r.gulation_-y or national -
Practice, a sufficient number, of adegquate and sultable sanitary and
washing facilities shall be pmvidod and prop;rly maintainod at nch
dock, wh.rovu' practicable wi\:hin a rianonnblo diltmct of the work~

place.

Part IV. Implementation

“Artiole &1

‘ Each Member which ratifiu thil Convontion shall--

(a) specify the duties in respect of - oocupational llfoty and health
of pesrsons and bodies concerned with dock work;

(b) take nlcuury muu:u, includ:mg the provilion of npproprintn
p.n;ltill, to enforce the provisions of the Convention;

(0) provide uppropriutc inspection services “to supervise the applioa-
ticn of the measurss to'be taken in. pu.rlutnco- of the Convention,
or .satisfy itself that appropriate inspection is carried out..

‘Artlcle 43
1. National laws or r.qulltipnl shall prhluribt the time-
limits within whiuh the provisions of this Convnntion lhall npply in

'

respsct of-- ,
(a) the uonltruction or .quipping of a lhip;
(b) tho conltruot:l.on or squipping of any shore-bassd lifting‘ uppliunca
! or other cargo~-handling applimcn
{c) the construotion of any itam of loose gear.

2. The tim—limit- prescribed purlunnt to pu'uqruph 1 of
this Artidle shall not exceed four years from the datn of ratifica-

tion n! the Convention. : )
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Part V. Pinal Piovisions

Aathﬂd LB
' This Convonticm r-viu- thHe Protoction uquinit Auuidlntﬂ
(dockers) convention, 1929, and the Protcution lglinat Acuidontl

" {bDuckera) Convention (Revised), 1932, o

Artiolo d4 . R
The foml rntifiution- of .the Convtnt:l.on shall bo oommuni-

cated tg the Dir.utor—ctnorll of the Intomutianll Lubour Offico “for
raqintratj_.an.
" Artlale &5 _ _

1. This Convention shall be bi‘ndinq enly upon ﬁhou Mﬁbo;-
of the Internationsl Labour Organisation whoss ratifioations have
been registerad with the Dirsotor-General, -

2. It shall come into force 12 months after the date on whioh’
the rntiﬂunﬁion- of two Msmbers have bun rnqi-torod with the Direc-
tor-G-nn-nl

Artlole 49 .

1. A Member which has ratified this Convention may denounce
it after the .oxpiration of ten ysars from the date on which the Con-
vention first comes into forcu, by an act communicatied to the
Diroctor—G.nornl af. t.ho Int-m-tiqnnl Labou.r office for registration.
8uch dqnuncintd,on shall not tnkn of.f.ot until one year after the date
on which it is roqi-tur.d

' 2, Each Manber which has rativied thim Conyention and which
does not, within the ysar following the expiration of the period of
ten years m.ntic\nod in preceding paragraph, tx_u:cill the right of
dnnunciat:l,cm provided for in this Article, will be bound for another
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horiod of , ten yonr- and, th.r.nftor, may denclnce this 'Convontion'at
the expiration of onuh paricd of ten ytlr- undaer the terms provided

for in this Artiull.

~ Articls d."l ) ,

5 1. The Dirsctor-General of tho Intlrnationnl Lnbour Ooffice

:uhali notify all Membara of the Internaticnal Labour Organisation of
tho registration of all rutificltionl and dnnuncintionl aun#unioatod
to him by the Members of th. Orgnniultion. P

] 2.' Hhon notifyinq ‘the Membars of the Orqlnination of tht
registration of the second ratification unmmunicatod to . him, the
Deirector-General shall draw the attartion of the Membars of the
ofganilation to the -date upon which the Convention will oome into

force,

Article 48 oo

The ‘Di;uctior—Gdnlrll of the International Labour Offiéo
shall communicate to the sacrstary-Gensral of the United Nations for
regidtration in accordance with Articla 102 of the Charter of the
Unfted Nations full particular of all ratifioations and aots of
danunciation registeread by him in accordancs hiyh the provisions of
the preceding prticltt. ' .

!
Artlele 49 _ .
At. such times ag it may cohsider necesaary th. Governing
Body of th, International Labour.Office shall pr.lont to the Ceneral
Conference a rtport on the workinq ‘of this -Convention and ahall
examine the dnlirﬂbility of plaoing on the agenda of the Confaranco
" the quastion of its r.vinion in whole or in plrt
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Artlole 50
1. Should the UConference -adopt a new Convention revising
this Convintian in whole or in part, then, unless the new . Convention

otherwisa providnl-—

(a) the ratification by & Méuber of the new r.vilinq Commntion thll A

iplojur. 1nvolv. the immediate d.nunoiltion of thil Conv-ntion B

) nothwithltnnding thn prwilionn\_hf Article 46 IbOV., 1f and when .

‘the new raviaing Convqntion shall have code into forcal ¢

~ (b) as from th- date when the _new rovilinq Convention - Gomes into . .’

‘force thil Convention shall conse to bq opnn to rntificltion by
the Members. : 3
2. This Convention shall in Ihy‘oll. Yemain in-force in its
actual form and oontent for those Members which have ratified it but
have not ratified the revising Conventjon.
. L Ataes
) The English and French vgruion- of the text of this Conven-
tion-are equally. muthoritative.
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INTERNATIONAL LABOUR CONFERENCH
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Bocommopdation 160
RECOMMENDATION CONCERNING OCCUPATIONAL SAFETY AND' .
HEALTH IN DOCK WORK . :

The General ° Confcr.nco of tho Intornational Labour Organiuaqion;
Having baen convensd at Go:mvu by tha Govarninq Bédy of the
International Luboux Offico. and _gn»ing met in ita. Bixty-
fifth B.llion on & June 1919f md ’

Having.degided upon the n_tj_gptfon of certain ‘proposals with 'r_ogard to.

the ravisjon of the Protection agninit Accidenta (Dockers)
Conventicn (Revised), 1932 (No,32), which is the fourth ‘item
on the agenda ‘of the l.llion, lnd '
- Baving detsrmined that thess propﬂllll shall take the form of a Re—
comm.'ndltioﬁ lupplnmanting the Occupationul Safeaty and
Health (Dock WOrk) Convontion, 1979,
ndoptl thil twmty-fifth day of June of tho yanr' on thousand
nine hundred and seventy-nins tha following Roqommcndution. which may
be cited anm tho OOcupationnl Safety and Health (Dook Work) Recommenda-
tion, 1979:

1. SCOPE AND DHFINITIONS

1. For the purposs of” this Recommendation, the toxm "dack
work" covers all and any part of the ﬁork of loading or unloading any ‘
ship as well as any work incidental thersto; the definition of such -
work should be establighed by _.nltiorui l_lw.;iar practice. The organisa-

tions of employers and workers concernad should be connﬂltnd on or
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otherwise pa.t't:l.ciplte ‘in the utnblilhmont and revimion of this dafi-

nition. -.

. (a)
Y Ab)

(o}

Q)

2, For the purpose of this Rocomn.ndution——'
the term "workar“ means any person engaged in dock work;
the term "compatcnt porlon" means a. péraon pounoaninq the
knowladgo and  experience roquirod for _thae p.rformuqco of a
:pqcifiu duty or duti.l and ncccptlblo ag such to the. compatnnt
authority; . . ’
the t.rm *responsible pc:aoﬁ'  m.¢nl a ;orlén uppoiﬁtod by’ the
omplpyor. the master ﬁf thQ lﬁip or the ownet of the gear, as the
case may be, to be responsible for the performance of a upactific

duty or duties nnd who has nuffici-nt knowledge and experience

and the rnquiuitc authority for thae propor porformnnca of the
duty or duties;

the term “authorised porton”' means ;.paraon' uufhgxiuod by th‘
employsr, the master of the ship or a responsible persen to

' undertake a lpncific task or tasks and punano-inq the necessary

(@)

)

(g)
(h)

tachnical knowlsdge lnd prorionooy

the term "1ifting appliance® covers all atationary of mobiln car-
qohundlinq appliancen; includinq shora-based power-operated rampg,
used on ahore or on board -nhip for luapondinq. 'rlining or
lowering loads or moving them from one position to anothar while
luupnndod or supported)

the tarm "loose gear” covora nny gear by meany of which a load
can bn attached to a lifting applilncn but which does not form an

'intogral part of the appliance or load;

the term "accesa” includes egress) ;
the term "ship* covers any kind of ship, vessel, harge, lighter
or hovercraft, excluding ships of war.



. © bovd-
II. GENBRAL PROVISIONS.

3. In giving effect to the . ouguputionql‘Sqfaty_'and Health -
(Dock Work) Convention, 1979, sach Member should take 1ntovqonnid6rné

tion--

(u):thd provisions of the relevant 6oqv.ntfonl. ragulations and
rachmcnﬂation-'adoptod under the auspices of the Inter-Govern-
mental Conuultntivn Orgnnilltion nnd, in partipular, thBuo of the”
International Convantion for Safe Containers, 1972, as at’ uny '

time revised; s

(k) tha‘rl}ovant ltnndnrd-'idoptud by rocoqniiod intornltlonil'orgu-

] nisations dﬁnling with matters of atandardisatien; .

(;) the relevant provisions of gonvontionn, regulaticns and reccmmen—

dationa concerning inlund navigation adopted under the auspices
of international organialtibn-. '

4. In developing measures under Artiulo 4, puraqrnph 1, of
thl Ocuuputionul Slflty and Health. (Dock Work) Convention, 1979, each
Member Should take inta considsration the tochnigll |quantionl in.
the latest edition of the Code of Practice on lnf.ty and. health in
dock work publilhod by the International Labour Office in so far as
thay appeaar to be npproprilto and relevant in tha light of national
clrcumstancas and conditiens, : )

5. In taking the measures referrsd to in Artigle 4, paragraph

1, of the Ocoupational Safety and Health (Dock Work) Convention, 1979,

each Member should take acoount of the proviuionl of Part IIT of this

Racommondltian, which nr. supplementary to those sst cut in Part IIT

of that Convention. .

6. With a view to preventing occcupational accidents. snd
diseasas, workers should be givern adequate instruotion or training in
aafe working procaduran, occupntionll. hyﬁion. and, whhra-nocoulury;
firat-ald procedures and'éhn'lnf. opsration of cargo-handling applia-

noes. : .
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III. TECHNICAL MBABUR.BB

7. (1) All puunguwayn should bo——
(a) plninly marked; . _
(b) so far as is reasonably pructicablé-, kept free of any ‘cvb.truction'
’ not related.to the work in progress, ’
(2) Passagevays used for  vehicles nhou{r:l.\ 83  far as is
" reasonably practicable, be offe-way in ‘operation. , .
'ﬁ. 1) Whorovor reasonably pructicablo. mnna of accouq should
_bt 80 placed that no lu-pnndod loads pass ovnr thnm.

" (2) Wheraver necessary, the ruanl of acaess to ship should
‘be fitted with a safety net proporly suuurod 50 as ‘to prevent workers
from fallinq into the water batween the nhip [ lid. and the udjacont
quay. - : . _ .

9. Junction plates used with famp. on roll-cn/roll-off shipa
should be #o dasigned and used as to be safs. :

0. (1) Every hatchway on the weatherdack not protectead by
meane of a coaming of adefjuate hcighf and strength should be effec-
tively guarded or covered,

(2 l:v-ry 'tween-deck hatchway should, when it in- opon.
be offectively quard.d to an ldnquatn height. B
) (3) Guards may be’ temporarily ' removed on any side of a
hatchway whers this ia necessary for loadinq or unloading qood-.

(4) 1, for tachnical rnnaonl. the provisiona of subpara- -
quphu (1) and (2) of this Paragraph wmot be - implcm.ntad, . an
. authorised plrlon should ensure the safety of the workorl. )

(%) Deck cargoss should not be plncod .on nor vehicles
pass over any hatch cover which is not of ud.q_uatu strength for that
purpose, _ _ . ‘

11, When necessary, due to the -iu of the hold, provinion
should be made for moro than one li of escaps.
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12. Operators of-liftinq ippliancbl lhould check * the Oplrl-
tion of their safety devices before commondinq work. _

13. (1) Pétrol-driven vehicles or lifting appliances uhould
'ﬁot be refuelled in the hold “of a ship and vehiales or 11£tinq
appliances drivon by other fuola lhould only be refuallaed in th. hold
of a ship under conditicnas which, ao far as is r.llonably prnctialblo,
ensure the safaty of the workorn. oo .

(2?'I£‘r¢a-onably prlct;aaplo. preference uhould'bg ineﬂ\
to the use in the hold of onginan'whiah do not pollute the air. ’
, 14, As far as is rta-onnb;y practicable, workorui should not
be required to work in the part of a holﬂ'whpra a trimminé machine or
grab is operating. o ) )

15, No new part of a lifting lppliunoo or item of louuo qonr
should be manufaotured of wrought iron, ) -

16. Ng heat treatment should be ‘appliod to any item of locse
gear unlo;l the treatment is carried out under the .updrfision of a
compstent person and ip ucco;danca with his instructions. - /-

17. Suitables and ldoqultt.dunnagt should ba qnad if_nocehuury’
to protact alings of par-slung cargoes. B . .

18. 3lings which have not baen approved or inlpoctod whould
not under any circumatances be used for pre-slinging.

19. Every 1lifting beam, lifting frame, vacuum lifting or
magnetic lifting device which does not forA\ Qn integral part of a
lifting appliance and every other: item of looss geak, weighing more
than 100 kg: should ba caarly marked with its own weight. '

" '20. Disposable pallets snd similar disposable devices should-
(a) be clearly marked or labelled to indiclto that they are disposa-
blot. ] i - ’ )
(b) not be used unlsas they are fras from dofoctl liable to affeot
their safe use; and :

(¢) not be re-used.
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2}. Loads secured together by means of bailing wires or ltrupl
should not be raised or lowered Ly means of hook. or other devices
inlortcd in ého wiras or straps unlass tho wires or straps are of
adeaquate strength. , ) ‘ : '

22. Every rtuuonlblo mcaiurn should bo taken to minimilo ri.k-
of ucoidont when work has to bo .carried out on top of froight con-

23. (1) Dangarcus lubutaggol lhould only bq hnndlad, stored

‘or stowed undor the supervision of & responsible por-on.

52) When dangerous substances dre to-be handled, stored or
ltowod the workers uoncorntd should ba qivon ld.quato information as

- ko the mpacial prcoluticnt to be observed, including uction tc be

taken. in the -vont of & lpillﬂgo or acoidental escaps frum contain- |
ment.

24. First-aid personnel should be proficient in tha use of
npproprilt. resuscitation techniques lnd remscue work.

25, Lifting applinncqn,.whoro noco:lnry and’ reasonably prac-
ticable, should be fitted with a means of amergency escape from the

driver's cabin, There’ should be arrangemsnts for the removal of an

1njur.d or 111 driver without further sndangering him,

Co26. (1) The results of the m.dionl sxaminations and investi-
gntionn roforr.d to in Article 36 of the Qocupational Safety and
Health (Douk Work) Convontion, 1979, ‘nhould be cqmmunicntod to the

“worker _concerned.

{2) The employer should be 1ﬁfprﬁnd whether the worker is
fit for the work to be carried cut and whether he may oconstitute a
risk to other parsons, on the condition that, subjeat to Article 39,
of the Convontion, the confidontial churnut.r of the information ia

,r.apootld

27. The fnéilitiou.providbd in pursuance of Articls 40 of the

‘Oogupational Safety and Health (Dock Work) Convention, 1979, should,

.80 far as im reasonably practicable, inch
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. Conyéntton 288

CONVENTION CONCERNING HOURS OF WORK AND REST PERIGDS IN ROAD
' ° TRANBPORT

The' Gonornl Confor.nc. of the Inthrnltionll Labour Organisation,
aning been convened at Gonnva by the Goterning Body of the
Intornationul Labour Office and hnvinq mat in its Bixty-
Fifth Bollion on 6 June 1979, and

: Hlving docidud upon tho adoption of certain proposals with reglrd to
hours of wnrk and rest pericds in rosd transport, which is
- the fifth item op tho .agenda of the session, and -

_Having dotnrminod that these proposals shall take the form of an in-
ternational canvontion.

-adopts this twepty-seventh day of June of the year one thdusand nina

‘hundred and iov.nty-nind the follnwinq Convention, whick muy ba' cited

o8 the Hours of Work and Rnut Periocds (Road Transport) Convcntiqn,
1979: '

Artole 1

1. Thim eunvintidn applies to ﬁﬁgo—oarnind drivers working,
whether for undortaking- sngaged in’ trannport ror third parties or
for undertakings tranqportinq qoodn or plltnngcrn for own account, on
motor vehicles sngaged professionally in the internal or intornationll
transport by road of .guods or passengers. Y .

2, Except as othervise provided hersin, this Convnntion'
rurthcr applies to owners of motor vehicles engaged profeasicnally iﬁ

f
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road” transport and nan-wago--arning mombqrt o: their !amilion, ‘when

th.y are workinq as drivers. . V

Arﬁdﬂﬂ

-1.'Th¢ compstent . nuthatity or ‘body . in sach country may
. oxcludo from-.the lelication of the provisions of this Convantion, or
of certain of them, psrsons who drivo vehioles .nquqod in-~

(8) 'urban transport or oertain types of urban transport, by refersnce
" to the particular technioal dperating conditions involved and to
local conditionsy . R
(b) transport by ngriuulturnl or fnr.-try undortukinql in so far aa
‘ such tranaport is- carrisd out by means of tractors or other
‘vehicles assigned to local ngrioulturli or forestry_ activities
-ind is used oxolu-ivoly‘for the work of such uﬁdnrtakinqnx
(q) transport of sitk and injured persons, transport for rescue or
' salvage work and transport rbr_firo-iiqhting services;
(@) trlnnpoft‘for the purposs of naticnal defence and police sarvices
and, in wo far as it is not in competition with that effected by
. und.rtukinds‘nngnqnd in transport for third parties, transport
) for the purpo-o of othar public authoriﬂy assential uorvicnny
(a) trnnoport by taxi; or
{f} trahsport which, by reaason of the typo of vehicle used, the paa-\
_ senger or goods capacity eof the Vlhiﬂlll, their limited routes or
. thistr maximum authorised lp.’d, can be considered as not roquiring

special regulations concerning driving time lnd\rout poriddu.

2. The .compstent authority or bedy in sach country shall lay

" down udoquito standards concerning driving time and rest p;riodl of

drivers excluded from the application of tha provieions of this Con-

_vention, or of certain of them, pursuant to the provisions of pura-.
‘graph 1 . of this Articla. \
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. : Arﬂde 8

) Th. ruprqpontltiv.‘ Qrgunilntion- of employsrs - and: worktr-
qoncqrn.d qhnll be connulttd by th. compotont authority or body in
-wach countfy befora d-oilionn are tlkqn on uny wutt.rn covarad by the
provilionn of thil CDnvontion.

. Arﬂnﬁ ( o

1. For tho purpono. of this CDnvnntion the term "hours of
work" TMeADS. the tima tpont by quo-.nrninq driv.xn on--j
(a) drivinq ind other work durinq the runninq time of the vehicle)

-and
(&) uubnidilry work in -connection with the vehicle, its' palnenqarl or
itl 1oad . .

2. Periods- of mof; nttondlnco or - stand-by, ‘éither on the
vohiulo or at the workplacs und during which the drivers are not free
to di-poqo ‘of their time as thny_plonll,‘may be" r.gurdod as hours of
work to an extent to be prescribed in sach country by - the vompetant
nuthority or hody; by collective ngro.m.ntl or by_qny other means -
consistent with nntionul prnctic..

_ Artiole 8
1. No drivar shall ba allowed to drivn continuously for more
than four hour- without a break.

2. The compotnnt authority ar body’ in each country, taking
into account particular nntional conditionl, mny authorise the period
r.forrnd to in plraqruph 1 of thim Artiulo to be excesdsd by not more
thnn one hour, .

3. The length of the break r.forrtd to in thi. Article and,
as appropriate, the wny in which the break may be aplit shall be
!otorminod by the._competent authority or body in each country.
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4, The éompotont authority 'or body in sach country may
specify cases in which the provisions of this Article are inapplica-
ble becausa drivers have sufficient bfeaks as a result of atops
provided for in the timetable or as & rdsult of the intermittent

nature of the work. ’ |

Artlcle &

1. The maximunm total Ariving time, including overtime, nﬁlll
axcesd noithar nine hours psr day nor 48 hours per weak.

2, The total driving times referred to in paragraph 1 of
this Article may be calculated as an average over a numnber of days or
weeks to be determined by the compstent authority or bedy in each
country. )

3. Tha total driving times referred to in paragraph 1 of this
Ariticle shall be reduced in the case of transport activities carried
out in particularly difficult conditions. The competent authority or
body in each country shall define thess activitiaes and determine the
total driving times to be applied in respeot of the drivers concerned.

Article 7

1. Every wage-esrning driver shall’ ba‘antitlod to a break
after a continuous perliod of five hours of work as dafined in Article
4, pavagraph 1, of this Convention. ,

’ 2. The length of the break referred to in pnra&ruph 1 of
thim Article and, am appropriate, the way in which the break may be
split shall bs détermiried by the compstent authority or body in each

country.
Artioles 8
1. Tha daily rest of drivera shall be at least ten consacu-

tive hours during any 24-hour period atarting from the beginning of
the working day.
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2, The daily rest may ba calculated as an average over
periods to be determined by the competent luthority or body in aeach
country: Provided that the daily rest shall 1in no case be less thmn
esight houra and shall not be raducod to eight hours more than twice a
wesk.

3 The compatent authority or body in each éountry may provide
for dnily rest periodu of different duration ncoourding to whather
pagmenger or goodl transport is involved and tc whether the rest im
takan at home or elnsawhers, on condition that the proviaions of para-
graphs 1 and 2 of thias Artioles concarninq the minimum number of hours
are observed,

4. The compstent authority or body. in each country may

. provide for nxcaptionn to the provisions of paragraphs 1 and 2 of
this Article as regards the duration of the daily rast periods and
the manner of taking such rest periods in- th.‘cﬂ"l of vehicles
having a crew of two drivers and of vehiolea using a ferry-boat or A
train.

5. During the daily rest the driver shall not be required to
remain in or near the vehicle if he has tak.n the . necessary precau-

_tionn to enaure the safety of the vehicle and its load,

Artfole 9

1. The compstent authority or body in each country may permit
as temporary axcaption-,'but only in so far as may be necessary for
the performance of indiapensable work, extensions of the driving time.
extensiona of the centinuous working time, and reductions in the
duration of the daily rest paricdé provided for in Article 5, 6, 7
and 8 of this Convention--

(a) in case of aocident, breakdown, unforeasen doluy, di-locltion of
asrvice or interruption of traffio)

(b} in case of force majeure; and
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{e) in .Cﬁ.l. of uzl'q.nt and oxcoptim;ml necessity for ensuring the work
of services of public utility

2. When national or local conditions in which road transport
operates do ot lend thmolv.-.to the strict obsarvance of Articles
5, 6, 7 or B of this Convention the compatent luthority_ or body in
each country may also authorise extensions of &he driving ti@o,
sxtensions of the continous working time and reductions in the dura-
tion of the daily rest periods provided for thersin and authorise
sxceptions as regards tha upplication of Articles 5, 6, or 8 the
drivers coversd by ARticle 1, paragraph 2, of this Convention. In
auch case, the M.mborﬁconcnrnod shall, by a declaration appended to
its ratification, describs thess national or local conditions as well
as the oxt;nlion-, reductions or exceptions permitted pursuant to
this paragraph. Any such Menber shall indicate in its raports under
article 22 of the Constitution of the International Lakour Organisa-
tion any progress which may have been made with a vi.ﬁ towards stric-
ter or wider application of Articles 5, 6, 7 and B of this Conv-ntion,
and’ may at any time cancel the doclurlt4on by a -ub-.quont declaraticon,

" Artlole 10

1. The compatent authority or body in nnoﬁ oountry shall--
(a) provide for an individual ocentrol book and prescribe the condi-
tions of its issue, its contenta and the manner in which it shall
be kept by the driver; and
(b) lay down a- prouoduri for notification of the hours worked 1h;
accordance with Article 9, paragraph 1, of this Convention and
the circumstances justifying them, .
2. Each smployer shall-- .
(a) keap a r‘udrd, in a form approved by . the competent = authority or
body in each oountry, indiosting the hours of work and of rest of
avery driver amployed by him; and
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(b) place this record at.tho dinﬁo-ul of the -uﬁorviuory authorities
in & manner determined by the uompotunt authority or body in sach
‘ country.

3. The traditional meana of supervision referred to in para-
graphas 1 and 2 af this Article shall, if thias proVos to be necessary
" for certain categoriss of transport, be replaced.or supplemented as
far as podsible by recourse to modern methods, as for instance
tachographs, according to rules to be established by the competent
autherity or bedy in each country.

‘Artiols 11
The competent authority or body in each country shall make
provision for--
(a) and adequate inspection systsm, with verification ocarried out in
. the undoftlkiﬂg and on the roads; and . - »
(b).lpproprinto panalties in the event of breachas of the require-

ments of this Convention.

Article 12

The provisions of this Convention lﬁull, axcept in ac far om
they are othexwise made sffective by means of collective agreements
or arbitration awards or in such other manner as may be consistent

with national practice, be given effact by lawa or regulations.

Axﬂdoll

Thi- Convantion revises the Hours of work and Rest Periods
(Road Transport) Convﬁnticn, 1939,

Artlole 14
The formal ratifications of this Convention ahall be comiue
nicated to the Director-General of the International Labour Office
for registration. -
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Artlole 13

) 1. This Convention shall ba binding only upon those Members
of the International Labour Organisation whoss ratifications have
bean reglstered with the Director-Gensral.

] 2. It shall come into force twelve months after the date on
which the ratifications of two Members have been registsred with the
.Director-General. 1 ‘ )

3, Thersafter, this Convention shall come into force for any
Member twalve montha after the dntt_n. on which its ratification has
bean registersd. . .

Artiole 16

T, A Member which has ratified this Convention may dsnounce
it after the expiration of then years from the date on which the Con-
vention first comes into force, by an act communicated to the Direc-
tor-General of the International Labour Office for registration. Such
denunciation shall not take effect until one year after the date on
which it is ragistered. .

2. Each Member which has ratified this Convontion and which
doss not, within the year following the sxpiration of the poriod of
ten years mentioned in the preceding paragraph, exercise the right of
denunciation provided for in this Articla, wili bs bound for another
poericd of the years and, thersafter, may denounce this Convention at
the expiration of each poriod of ten years under the terms provided
for in this Article. ' -

Artiole 17 '

. "1. The Director-Genaral of.th. International Labour 0ffice shall
notify all Membars of the Inttrﬁitional _Labour Organisation of the
registration of all ratifications and denunciations ocommunicated ta
him by the Members of the Oraninltion. -
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2, When notifying the Mambers of the Organisation of the
registration of the wsecond ratification .uommunicntod to him, the
Director-General shall draw the attention of the Members of the Orga-
nisation to the date upon which the Convention will come into force.

/

Article 18 S

The Dirsctor—General of the International Labour Office shall
communicate to the Secretary-General of the United ﬁntion: for regi-
stration in sccordance with Article 102 of the Charter of the United .
Nationa full particulars of all ratifications and actes of denuncia-
tion registered by him in accordance with the provisions of the
provisions of the pr.co&inq Articlaes.

‘Artlole 10

At ﬁuch times An 1t may aonaider naecessary the Governing Body
of the Internaticnal Labour Office lAlll present to the General Con-
ference a report on the wdrkinq of this Convention and shall examina
the douirlbilit? of placing. on the agenda of the Confersnce the

question of its revision in whole or in part.

Artiole 20

1. Should the Conference adopt a new Convention revising
this canvcn;ion in whole or in part, then, unless the new Convention
otherwise provides——

(a) the ratification by a Membar of the new revising Convention ahall
ipso-jure involve the immediate denunciation of thie Convention,
notwith—ltandinq the provisions of Article 16 above, if and whnn
the new revising Convention shall hlvo come into force;

(b) am from the dnto when the new revising Convention comes into
force thias Convontion shall ocease to be opsn to ratification by

the Members.



b

2. This Convention shall in any case remain in force in its
actual form and content for those Members which have ratified it but
have not ratified the revising Convention.

. Artlole 21

The English and French versions of the text of this Conven-
tion are edqually authoritative. ’ T
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INTERNATIONAL LABOUR CONFERENCH

Recommendation 161

RECOMMENDATION CONCERNING HOURS OF WORK AND REST FERIODS IN ROAD
TRANSPORT

Thea donarul ‘Conference of the Internationsl Labour COrganisatjon,
‘ Having been convened at Geneva by the Governing Body of the

Internaticnal Labour Officea, and having met in its Sixty-
fifth Session on & June 1979, and

Having decided upcn the adopticn of certain proposals with regard to
hours of work and rest periods iﬁ:roud transport, which is
the fifth item on the agenda of the session, and _

Having determined that these proposals shall take the form of a Re-
commendation )
adopts  this twanty-lovonth day of Juns of the year one

thousand nine hundred and seventy-nine the following Recommendation,

which may be cited as the Hours of Work and Rest Paricds (RoaQ Tran-

aport) Recommendaticn, 1979: c

I. 8COYE

1. This Recommendaticn applies to wage earners working,
whether for undtrt‘kinqu engaged in transport for third parties or
for undertakings trlnlpﬁrtinq éoodl or passengers for own account, on
motor vehicles engaged professionally in the intarnal or internatio-
nal tranaport by {old of goods or passengers, namaly as—-

(a) drivers; or
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(b) drivers' mates, attendants, conductors and other parsons who
travel with a road transport vehicle in a capaoity conneoted with
the vehicle, its passengers or its load.

2. Parts II and VII to IX of thins Rooommandation, ar wall ..f
the provisions of parts X to XII relevant thersto, further apply to
owners of motor vehicles anqnqod professionally in road tranaport and
non-vage-earning members of their families, when they ara working in
a caﬁucity referred to in clause (a) or (b) of Paragraph 1 of thias
Reommendation,

3. (1) The compctont authority or body in each ocountry may
uxcludo from the application of the provisions of this Rooommandution,
or of certain of them, persons covered by Paragraphs | and 2 of this
Recommendation who work in—- '

(a) urban transport or certain types of urban transport, by referance
to the particular tachnical opsrating conditiéns involved and to
looal conditions; )

(b) transport by agricultural or forestry undertakings in so far as
such transport is carried out by means of tractors of other
vehicles assigned to local agricultural or foraatry nctivitiou

‘and ias used exclusivaely for the work of such undnftlkingp;

{(¢) transport of sick and injured pprsons, tfan-port for rescue or
salvage work and transport for fire-fighting services;

(d) transport for the purposs of national defence aﬂd police services
and, in asc f;r as it i not in competition with that effected by
undertakings engaged in tranaport’ for third parties, transport
for the puipo-. of other public authority essential services;

(a) transport by taxi; and '

(f) transport which, by ‘reamon of the type of vehicle usad, the
passengsr or goods capacity of the. vehioles, their limitnd routea
or their Tmpcimom  authorised spesd, oan bs considerad as not
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requiring special ragulations concerning hours of work and rest
paricds,

(2) The compstent suthority or body in sach country should
lay down suitable standards concerning hours of work and rest periods
of persons excluded from the application of the provisions of this
Recommendation, or of certain of them, pursuant to the provisions of

subparagraph (1) of this Paragraph.

+ II. CONBULTATION OF EMPLOYBHS AND WORKERS

4. The representative omaﬁiutiom of employers and workers
conoerned should be consulted by the competent authority or body in
anch oountry bafors decisions are taken on any matters coversd by the'

provisions of this Recomnendation.

I, DEFINITION OF HOURS OF WOHRK

5. For the purposs of this Rocmmon&uti_.on thae term "hours of
work® meana the time spent by the persons coversd by Paragraph 1 of
the Recommendation on-- ) . .
(a) driving and gther work during the running time of the vehiole;

and .
(b} uubuidinry work'in connaction with the vahicle, its passengers or
ite load.

6. Periods of mere attendance ér' stand-by, either on the

_vohi_cio or at the workplace and during which the workers are not free

to dilposi of their tilmu as -they pleass, as weal as time spent by
them on training and advanced training when agreed upon between the
organisations of smploydrs and workers concerned, may be regarded as
hours of work-to an extent to be prescribed in sach ocountry by the
canpsetent authority or bedy, by collective agresmsnts or by any other
means consistent with national practice.



bio

IV. NORMAL HOURS OF WORK
A. Normal weekly hours of work

7. Normal hours of work, namely thosa in respact of which
naticnal provisions concerning overtime do not apply, should not
excesd 40 par week.

’ 8. Th. normal weekly hours of work referred to in Paragraph
7 of this Rocommondation may be introduced gradually and by stagesa.

2. (1) In the case of long-distance transport and in other
transport activities whnro‘ the standard oovarsd by Paragraph 7 of
this Recommendation would be “impraaticable ir applisd to one weak,
this standard may be applied as an average over a maximum period of
four weeks.

(2) The competent authority or body. in wach country should
datcfmino the maximm number of hours of work in a single week when,
pursuant to aubparagraph (1) of this Paragraph, the astandard coversd
by Plraérnph 7 is lppliud A% an Average. -

B. Normal Daily Hours of Weork

10. Normal hours of work, as defined in Paragraph 7 of thi-
Recommendation, ahould not exoeed eight per day as an average.

11. (1) When normul weekly hours of work are unevenly distri-
buted ovar the varicus days of the week, the normal hours of work
should not exceed tan per day. , -

(2) When the normal daily hours of werk include mubstan-
tial pericds of mers attandance or stand.by mr interruptions of work
or when it is necessary to snable the orew of the vehicls to reach a
suitable place of rest, the maximum limit referred to in subparagraph
(1) of this Pnrnqrnph may be more than ten hours but not more than 12
hours par day.
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V. MAXIMUM PBRIOD OF CONTINUOUS WORK

12, €1) Every wug;-carning worker should be entitle to a break
after a continuous period of five houre of work as defined in Para-
graph 5 of this Recommendation. )

(2) The length of the break referred to in subparagraph
(1) of this Paragaph and, as appropriate, the way in which the break
may be split should ba dstermined by the compstent authority or body

in each country,

VI. DAILY SPREADOVER

13. (1) The compatent authority or body in each country should
prescribe for the various branches of the road trlnnport.indUItry'thn
.mlximum number of hours whicﬁ may separate two successive daily rast
periods, ) ' .

(2) The spreadover ahould not ba so long as to reduce the
psriod of dally rest to which the workers are Qntitilod.

VIL DRIVING TIMB

14. (1) No driver should be allowed to drive continuously fer
more than four hours without a break.

(2) The ocompetent authority or body in each country,
taking into socount particular national conditions, may authorise the
porioa referread to in subparagraph (1) of thia Puragriph to be
axceadsd by not more than one hour.

(3) The length of the Er.uk referred! to in this Paragraph
and, as appropriate, the way in which the break mey be msplit should
be determined by the compctcht authority or bedy in each country.

(4} The competent authority or body in each country may
.p‘cify cases in which the prorisions of thim Paragraph are inappli-
cable because drivers have sufficient bresks as a result of stops



provided for in the time-table or as & result of the intermittent

natura of the work.
15. The maximum total driving time, including overtime, should
sxcasd neither nine hours per day nor 4B.houru per Qook. .

16. The total driving times refarred to in . Pavsgraph 15 of
this Rouommandltioﬁ may be calculated as an nvarag? over a maximumm
period of four weeks. ]

17. The total dfiyinq times referred to in Paragraph 15 of
this Rescommendation may bs reduced in the case of transport activities
carried out in 'pnrtiauiurly difficult oconditions. The compatent
authority or body in sach country may dJdefine these activitiss and
datermine the total drivinq times to be applied in reapsct of the

concerned, .

VIII. DAILY RHST )

18. The daily rest of persons covered by Paragraphs 1 end 2
of this Recommandation ahould be at lemst 11 consscutlive hours durinq
any 24-hour period starting from the baeginning fo the working day.

19. The daily rest may ba ocalculated as an average over
periods to be determined by the compatent authority or body in each
country: Provided that the daily rest should in no caws be lass than
eight houra,

20. The compstent authority or body in each country may
provide for daily rest pericds of different Jduration according to
whether passsnger or goods transport is involved and to whaether the
rest is taken at home or al-oﬁhoro, on condition that the provisions
of Paragraphs 18 and 19 of this Recommendation coﬁcarning the minimum
number of hoursa are cbaerved. i .

21, The competent . authority or body in each country may
provide for sxeeptions to tha proﬁinionl of Paragraphe 18 and 19 of
this Recommendation as- regards the duration of the daily rest periods

and the manner of taking wsuch rest periods in cases of veshicles



v8m

having a crew of two drivers and of vshicles using a ferry-boat or a
train. )

22, Duripng the &hily rest the arew should not be required to .

remmin in or neamr the vehicle i¥ thdy have taken the necessary pracau-

tions to ensurs the safety of the vehicle and its load,

'\ IX, WHEKLY REST

23. The minimm duration of the weskly rest should be 24 con-
secutive hours, procod.d or followed by teh daily rest.

24, The weskly rest should, as Iar q-”ponniblo, coincide with
& Sunday or with traditional and customary days of rest, and it
should during a given period be possible for thiu rest to be spent at
home a certain number of tlm;l, to ba determined by the compent
authority or body in each country, ' '

25, In  long-distance transport, it should be possible to
cumuldt; weekly rest over two consecutive wasks. In appropriate cases,
the competent authority or body . in aach ocountry may approve the
cumulation of this rest over a 1ongar.tim¢.

X. EXCREPTIONB AND OVERATIMB

) 26. (1) The competent authority or body in each country may

permit as temporary oxu;ptionl, but only in oo far as may be necessa-

ry for the p-rformlnco.of indispansable work, extensions of the hours

of work, extensions of the driving time and r@ductions in 'the duration

of the rest periods provided for in the proceding - Paragraphs of this

Recommendation-- '

(a) in case of accident, breakdown, unforesssn delay. dialocaticn of‘
service or intorruﬁtian of traffic; ~

(b) in case of foros majeurs; or ' ;

(a) in case of urgent and oxaoptiondl necessity for ensuring the work
of ssrvices of publio utility.
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-, (2) The compstent authority or body in sach country may
also parmit 'lxt.nl:l.c.mn of the hours of work, extensions of the driv-
- :ing time and rnduétignn in the duration of the rest poriod? provided
. for in the preceding Paragraphs c;f this Recommendation whers these
are ﬂ.&.lll_ry to, snable the crew to reach a suitable . stopping place
or the end of their journey, as the casa may be, provided that road
safaty is not thersby jecpardised. ' -

" 27. The compatant authority or bedy in each country may grant
-authorilntionu\fof an extension of tﬁo normal hours of work, as a
temporary exception, in case . of abnormal pressure of work. )

’ 28, All hours worked in excess of normal houra should be con-
sidered ll'pvurtimm Ahd. as such, remunsrated at a higher rate or, as
p:::‘.loribcd by national laws or regulations, collective agresments or
in any other manner consistent with national practicve, otherwise com-
) pensated. ‘

XI1. BSUPERVISORY MHABURES

-’29, The 6amp-tont.uuthbfi£y or body in sach country should—-

(a) provide for an individual uéntrol book and proléribu the oondi-
tions of its imsua, its contents and the manner in which it shall
be kept by the drivers; .

{b) lay- down a procedurs for ‘notification of the hours worked in
accordance with Paragraph 26 of this Recommendation and the
clrounstances justifying them; and

(e} lay down a prooedurs for au%hbéiling tha hours that may be worked

. in sccordpnos with Puragraph 27 of thil‘R;commnndltion as well as
. thes number of hours for which ‘i:ho luﬂwrilltion__my be granted,
acgording to the nature of the transport operation and the method
.of calculating the hours of work. .
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30. Each employer should-- ,

(a) kesp a rouord in form approved by the competent suthority or
body in onoh country, indiuntinq the hours of work lnd of rest of
avery .person covered by thim Recommendatiori and employed by him;
and _ '

(b)'pluco this record at the disposal of éhi nup;rvinory authorities
in a manner to be dntorminod by the cunpotont authority or body
in- each: country - / .

31. The traditiona} means of uuporvinlnn.rtfarrod to in Para-
graphs 29 gnd 30 of this Recommendation should, if this Pproves to be
nooounnr& for certain categories of transport, be replaced or ﬁuppla-
mented ax far as possible by recourse to modern methods, as for
instance tachographas,. according to tﬁlnu to b; established by the

compstent authority or body .in each country.
~ 32. The compstent authority or body in each country should
muko-pfoviuion for-~ . '
(a) an sdedquate inspoctidn system, with verification carried ;u; in
the undertsking and on the roads; and
(b) lpproprinto penalties in the ovont of breaches of the provinionu

giving effect to this Rooommandation

XI1. MBANS AND METHODS OF APPLICATI_ON

'33. (1) The provisions of this Recommendation may be applied
by lawa or f.gu;ntionl, collective agressments, arbitration avards or
n‘combinntion of these mathods, 'or in any  other manner consistent
with ﬁationnl practice which may be appropriate, account baing taken
of national conditiona and the nesds of esch oategory of trlnuport

(2) The provilionl of this R.uummondution which have a
direct bsaring on road safsty, namely those relating to the maxlmum
period of continuous work, driving time, ‘daily rest and supervisory
measures, should preferably be applied by laws or rgquluﬁionl.
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EMPLOYMENT INJURY BENEFITS (JC)DI\flﬁriﬂrl()?i 1964
(No. 121) -

SCHEDULE L LIST OF ODCCUPATIONAL DISHASES
(AMENDED 1980) .

Occupational diseases ) work involving

exposure to risk*

1.,Pnaumocomioso- caused by solerogenic mineral = All work iﬁvolving
dust (silicosis, anthraco-silicosis, asbes- exposure to the
tosis) and sillcotuberculosis, provided that risk concerned.
gilicoslis is an essential factor in uau_-inq '
tha resultant inbgpacity or d.ath;
2. Bronchopulmoﬁnry ‘dlceases caused by hard- . "
metal dust, ) ] v '
3. Bronchopulmonary dissases coused by cotton / "
dust (byssinosis), or flax, hamp or sisal
dust. v
4. Occup‘tional ;athinn causad by sensitising .
" agents or irritants both recognised in this
regard and inherent in the work process.
. Extrinsic allerglc alveclitis and its se- "
quelas caused by the inhalation of organic .
duntﬁ, as prescribsd by national legislation.
6. Diseasas caused by beryllium or its toxic "

compounds .

#In the application of this Schedule the degres 'nn_d typa of expoaure
should be taken into acocunt when appropriate.



ol

Occupational diseases

Work invelving
exposure to riskw

13.

14

15,
16,

I3
Digeasen cnunod by cldmium or its toxic dom-

poundﬂ.

Diunanou causad by phosphorus or .itu toxio
compounds . _. L

Disaases caused by chromium or its toxio
compounda .

Dissanas "caused by manganess or its toxic
compounds . )

Diseases caused by arsenic or its toxic com-

pounde.

Diseases caused by mercury or its toxic com-

pounds,

Diseanss caussd by lead or its toxic com-
pounda, . |
Dinenses caused by fluorine or its toxic
compoundn; ' ' : -
Diseases caused by carbon disulfide.
Diseases cauged by the toxic halogen deriva-
tives of aliphatic or aromatic hydrocarbons.
Diseases caused by benzene or its toxic ho-

mologues.

All work involving
exposure - to the

risk concerned.

*In the npplioation of’ this Scheduls the doqro. and typo of exposure

should be taken into acoount when appropriata.,
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Ocoupational diseases . vork involving

axposure to risk*

18. Dissases Qlu;id‘ by toxia nifor-lnd amino- All work involviﬂq“
derivatives of -benzene or its homologuea. sxposure to the
’ Yriuk concerned.
19. Diseases caused by nitroglyocsrin of other "
nitric acid esters. \. '
20. Diseases caussd by alochols, glyocols or ‘ke- "
tones. . ) .
21, Dicesses caused by asphyxiants: carbon mo- U
noxide hydrogen cyanide or its toxic deriva-
tives, hydroq.n\lhlfido. )
22, Houring iwpairﬁant caused by noin..f ) "
23, Digeases cauasd by vibration (discrders of "
musoles, tendons, bones, joints, peripheral
blood vessels or peripheral nerves).
24, Diseases caused by work in cbmﬁre-iod air "
25. Diseases caused by loniaing radiations. All work involving

exposure to the

action of ionising

radiations.

26, Skin diseases caused by physical, chemical all work invelving
or biological agants not inoluded - under exposure to the

other items. risk concsrned.

*In th."qppiiaation of this Bcheduls the degres ond type of exposure
should be taken in to account when appropriate
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Ocoupational diseases

Work invelving
sxposure to risk*

27. Primary epitheliomatous cancer of the skin

caused by‘tnr. pitch, bitumen, mineral oll, -

anthracens, or the compounds, produuén or
faniduol of thess substances.

28. Lung cancer or mesotheliomas caussd by asbe-
stos,

29. Infectious or parasitic disesses contracted
in an oceccupation whers there is a partigular
risk of contamination.

All work involving
axposurs _th the
i

risk concsrned.

(a) Health ér labo-
‘ratory workL
(b) Veterinary work.
(a), wOrk‘-hln&linq
unimyin, ani-
mal cafcunlon,
parts of such
carcasses, or
merchandia )
which may hlv‘
bopn dqntami;
nated by ani-
mals, animal’
oufca:lou; or

" parts of such
oarcasses.

(a) Otﬁor work car-
B ryinq‘g parti.’
-gular rilk. of

contamination.

*In the application of this Schadule th;_daqroo and typa of exposure

should be taken into adcount when appropriate.
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The forsgoing :.l‘l the authentio ' text of t‘ﬁo List of Occupa~
tlorial Diseases (Schedule I to the Ernpldym.nt Injury Benefits Conven-
tion, 1964) duly amended by the Gensral Con.‘llr.nc. of tho Internatio-
nal Labour Orgnnilutj.on during its sixty-lixth Bouion which was held
at Gnq.vu and declared olosed th? twnnty—fifit?: day of 'June 1980.

IN PAITH_ WHEREOF we have l]:;pl.l‘ld.d our signatures this twenty-
fifth day of June 1580, :
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Recommendation 1@ .

RECOMMENDATION CONCERNING OLDER WORKERS

The General Coﬁfqrinoo of the International Lﬁbour Orqanitution,
Having been convensd at Geneva by the Govorninq Body of the
Intnrnqtionul Labour Office and having mat in its Sixty-
sixth Session on 4 June 1980, and ’

'Rocalling that the Dincriminution (Employmont and Occupution) Conven-
tion and Racommondqtion, 1958, 'do not include age nmonq the
groundl for disorimination liqtod th.roin, but provide for

) possible additions te the list, and C

Ro@qlling the specific provisions relating to older workers in the
Employment Policy Rocom.ndntion, 1964, and in th- Human

Rescurces Dov.lopmont R.oommandution, 1975, and

Rocllling the terms of axisting inntrumtntl relating to th..;OUill
Itcurity of older poruonl, in particular the Invnlidity,
Old-Age ard Survivora' Benefits Convention and Recommenda-
tion, 1967, and '

Recalling alsmo fho provisions of article &, paragraph (3), of the
'Doolqution on Eduality of Opportunity and Treatment for
WQmon Workers, adopted by the Intornltionul Labour Confarence
“at its Bixtiath Session in 1975, and

Conaidering it do-irlblg to supplement the existing instruments with
standards on..quality of-opportunity and treatment for older
workorl, on their protaction in omploymont and on prapuru-
tion. for and ncco-- to retirement, nnd

Hlving deoided upon the ldoption of osrtain propotal- with regard to
older workera: work and retirement, which {m the fourth item
on the agenda of the -‘llion, and ; \

Having determined that thess proposals lhnll take the form of a Re-

' oommondltion, ‘ ‘



Deo ‘

ldoptl thims twpﬁty-third day of June of tha year one
thousand nine. hundrod and oighty the Icllowing R.commcndation, which
may be cited ans tha Older Worklrl Reccrmendation. 1930

. .., L GHNBRAL PROVISIONS
. 1. (N Thiq.chommondntion applies to all workers: who are
. lisble to .noounﬁér difficultion'in amployment and cocupation because
of advancement in age.
€2) In giving effect to this Recommendation, ' a morse
precise dafinition of the wbrk.rn to wvhom it appliss, :with raference
to upoaific ugt ont.qorill, may ‘be adopted in each country, in a man-
ner conuiltont with national lawse, rogulationu and practica and
_appropriat| ugd|: local conditionm. -
‘ (3).Thn workers to wﬁom this Hécommandat#on applies are
referred to hnrtin as- "older workers" N
2. Empolyment problema of older workers should ba dqalt with
in thﬂ context of an ovear-all and wnll balanced atrategy for full
amployment and, at tha lavel of the undnrtnking, of an over-all and
wall balanced social polipy; due attention being given to all popula-
tion groups, there by onnu:inq the .mblo?mtnt prdblomn are not shifted

“'from one group to snother/ .

IL BQUALITY OF OPPORTUNITY AN TREATMENT

3. Each Member .should, within the framawork of a ‘national
polioy to promote equality of opportunity end treatment for workers,
whn;oyer their age, and of lawa and 'rugulnﬁicqn and of practice ‘on
the subject, take milluranlfor the prtVuntion.of disorimination in
amploymunt and ocoupation with regard to older workers .

4. Fach Member should, by methods appropriate to national
. conditions and prlctioo-- | 3 .
(a) make provision for the effective participation of employers' and

workers' organisations in formulating the policy referred to in



LET)

Parngruph 3 of this Rocomm-ndutioni

{b) make’ proviuion for the i:f-ctivt participation of amployorn' and
workarn' Obgﬁnilltionl in promoting tho uoooptlnco and cbeervance
fo thil poliayj B

_(c) snact such logillltion nnd/or promote such programmes as.may be
cnlaulutnd to noquro the accnptnnca and obsarvance of the policy.

(- 5! Oldor worktr' should, without disorimination by reason of
thelr age, enjoy oqunlity of opportqnity and  treatment with other
workers as rsgards, in particulif-n

{a) IOOill.tO vﬁoationnl guidanéa and placement services:

'(b) acceass, taking account of thoir perscnal nkilla, experience and

qunlifiontionp, to-- .

(1). amployment. of thlir oho;o. in both the public and privut.
noctort Providod thlt in sxcepticnal canan age limits may be
st bncuulo of apacial raquiromonta, conditiona or rules of
cartain typou of amploymant, g

(ii) vocational truining fuoilitio., in plrticullr further train-
ing nnd rotrnining; '

{i11) paia oduantionnl lsave, in particular for the purpo'- of
training and .tréde union education;

(1v) promotion and -1igibility for Adistributien of tuuku;

(e) amploymont sacurity, subject to-nqtionnl law and practios relating
to tarminﬂtiﬁn of employﬁant and sasubject to the r;sultl of tﬁt
oxumindtion_roforrtd_to in Paragraph 22 of this Recommendation;

(d) refuneration for work'qf equal valuaey )

—

() mocal aécurity measures and welfars benefitsy .
B
(£) conditions of work, including oocoupational. satety and health
meagures j .

access to housing, soccial services and health institutions, in

—

(g
pnrticuinr‘whbn'thin'nccaln is related to occupational activity
or employment,
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6. Eagh Member should examine relevant -tutdtory pfovi-ionu
and udministrafiv"rngulltionu'and\practiool in order to_'adépt them
to the poliocy referred to in Paragraph 3 of this Recommendation.

7. Each Member nhould,‘ by methods ‘appropriate to national
oonditioht'und practice-- '

(n) ensure as far ag pOBlibll thn_ oblnrvunco of the policy referred
to in Parngruph 3 of this Rocommnndntion in all activition undor

. the direction or control of a publia authority; .
(b) promoto the cheervance of thut policy in all othor activties, in
cc-operatitn with employera: und work-rl' orgahisations and any

other bodies concerned. )

) 8. Oldnr workera and trlda union orgunilltionu aa Qtll as
amploynra and their orgnninationl lp0qld have aou.nn to bodies em-
powerad to oxamino and 1nvq-tiqnt. complaints rnqﬁrdiné. equality of
ppportunity'qnd trestment, with a view to sscuring the correction of
any practices regarded ms in conflict with the boliuy.

'9. All appropriats measuras should bs taken to ensure that
guldance, trdininq'and placemsnt services brpvido older workers with
th; facilities, advice lﬁd\a--iltnncﬂ they may need to enable tham to-
take full advantage of equality of opportunity and treatmant.

10. Application of. the poliqy referrsd to in Pnradrlph 3 this
Rocommandation should not adversely affect such spscial protaction or -
llliltlncﬂ for, ‘older wnrk;rl an is recognised to ba necessary.

IIL PROTBQTION

11, ‘Within the framowo;k of-a national policy to improve
working conditipnn and the: working environment at all stages of
working life, mnusuEQQ appropriata-t& national conditions and practice
doliqnid to '-nlbio oid.r workers to continue in employment under
satisfactory conditions should be devised, with the participation of

' the repersentative orqnni.ltionl of‘.mployorl and worknrn.
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‘

12 1 3tudies whould be undertaken, with the pnrticipltion
af cmploy-rl' lnd-workars' orqanilntionn. in order to 1dentify tho
typo- of - activiky likaly to halton_ the ajeing proéo-- or in which
slder workers encounter difticultio. in adapting to the dnmahdp of
tﬁoir\work{ to determine thw reasons, lnd to devise approprintb golu-
tions, . ; . . ' .

(2) These etudies may a part of a ganarnl systam for
nvalunting jobs and corrtuponding skille,

(3) The results of the studies -hopld be widely dimsemi-
nataed, in particular to’ employers' snd workers' organsations and, as
the case may be, through them to the older workers concerned.

13. Whera the reasons for the difficulties in adaptation

snoountered by older workers. ars mlin;y related to advancement in age,

neasures in respect of the type of activity in question should to the

pxtant prna:;uahla'ba applied so as to—-—

(a) ramedy thoss conditions of work and of the working environment
that are likoly to hautnn the ageing process - .

‘b)) modify the ‘forma of work orglni-ltion and’ workinq time which lead

_to stress or to an axcoq-ivo pace of work in relation to the

péesibilities of the workers concerned, in-ParticuIar by\l%miting
Ovagtima;" ' k

‘e) adapt the job Qﬁd itp content to the workor by recourse to all
available technical moﬁns-and; in partiéula. to srgonomlc princi-

ples, 80 an to prninrvi‘hﬁllth, prevent: accidents and maintain

working capaaityf )
'd) provide for a more systematic smupervision of the workara' state
of health;

8) provide for such suparvision on the job as is appropriate for

pressrving tho'workorl' safety and health. ]
14. ‘Among the measures to give effsct to Paragraph 13, clause
b}, of this Recommendation, t?o following might be taken at the
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‘lavel of the uqdorfnking, after .conlultingﬂtho' wﬁrkorl' representa-
tivol or with the pakicipation of thelir roprlnnnthtivc ofgﬁniiation-,
or through collective Hurgainiqq, lccprdinq to the practice. prevailing
in sach country: . L o
(a) roducinq the normal dnily and wa.ﬁiy hours of work of older

workers cmployad on urdupun, hazardous or unhaalthy work;

(b) promoting the gradual raduction of hours of work, durinq_u pre-'
soribed pgriod' prior to’ the date on which they fonch -the age
normally qualifying workers for’ an old—nqo bancfit, of ‘all older

workers who raquest such raductiony‘_ ’

(;) increasing annual holidays with pay on the banis of langth of
aarvice or of age; ’ BRI .

(d) snabling old.r workers to orguni-. thelr work time and leisure to
suit their convenience, pnrtiuu;nrly by facilitating rtheir part-
time employment and providing for flexibla working hours;

() facilitating the assignment of older workers to jobs performed
A'during normal day-time working hours after a certain. number of
year of assignment to continupus or semi-pontinuoud shift work.

15. Evary effort should be mldo to maat the difficulties an-
counterad by older workers throuqh guidance lnd training measures
such as those provided for in’ Purugruph 50 of the Humnn Raaourcoa

Dobalopmant Recommendation, 1975., ’

76, (1) With the participation of the ropro-cntntivé orgaqiln—

:tionl of umploynr- und workor-, measurss should be taken with a viow
to older workers, whar-vtr possible, :yutaml of reminaeration adapted
to theilr needs. .

" (2) Thess measuras might 1nclud¢u-.

(a) uno of systems of remuneration thq tnka account ot only of apeed
of psrformance but alse of know-how and experience;

(b) the tranafer of older workers from work paid by results to work.
paid by timo..
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17 Measures. miqht al-o ho taken te mlkn nvuilablt to older "
workers 1f they so desire ohor .mploym.nt opportuniti-- in their own
¢r in another ocoupgtion in which thty can make use of thoir talpnt.
nnd oxporionce, an Iar as poaniblo without loss of earnings.

18. In capes of r.duc@ion of - the workforoo, particularly 1n
doclininq indultrion, lpocial tﬂfortl should be mld. to take account
of the specific nesds of older: wurktrl, for inntnncn by flcilitatinq
rotrlininq for other induutriol, by providing assistance in securing
new .mploymant or by providing Id.qunto inoone protlction or adequate
finnncill comp.nnntion.l

19. Special offortl should hc mado to facilitnto the .ntry or
re-antry. into omploymhnt of older por-ona nooking work after hnviug
baan out of emplgyment due to th.ir family r.lponlibilitiol.

IV. PREPARATION FOR AND ACCESS TO RETIREMENT
20. For the purposes of thias Paré_pf this Reacommendation--
(a) the term "prescribed” means determined by or in viitue of one of
the meana of action' referred ﬁo in Paragraph 31 of this Recommen-
dation; ) .
(b) the term "old-nqo bnnoﬂit" means a bontfit pr0vidud in the case
of survival bcyond a pr.lcrib.d age; . .
(¢) the term "retirement banefit" means old-age benefit tha award of
whicﬂ is subject to the cessation of any gainful activity;
(d) the -expression “age riormally qullifying wofk‘rl for an old-age
_ benefit® meahs the prescribed age for mward of old-age benefit
with referance to whioh_!uéh an award can be either udvdncea or
peatponed)' .

(@) the térm "long-service benefit" means a bsnefit the grant of
which dnpond..only'upon the completion.- of a long qua;i:ying Pe—
. ried, irrespective of age; h ' .
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(£} the tcrm-"ﬁuulifyind period” m&ahn'a p.riod of contrlbutioh, or a
period of employment, or a pqriod of r--idonco, or any combination
" there of, as-may be prcucribod . .

_ 21. ‘Wherever possible, measures should be taken with a view:
ta—av' ‘ C : . .
(a) an-uring thlt, in & frnmowork allowing for a qrudunl trnnuition

from workling life -to froodom of lotivity. retiram.nt is voluntary;
(b) making the age qualifying for an. old—agn pension rloxiblq.

22, Loqi-lntiv. and othar prdvi.iont making mnndntnfy the
termination of nmploymont at a specified-age should be .xaminqd in the
.light of - the prucndinq Paragraph nnd Paragraph 3 of this" Rocommondn -
tion. . C ’

23, (1) Bubject to its pdliby regarding special 'bcncfit,

sach Member should endeavour to ensure tha older workers' whoss hourl
of wrok are qrndunlly ruduu.d and reach a pr.lcribod level, or who
stort to work on a pqrt—timo basis, r-coivo, during a presoribed
period prior to the date on which thay reach the igo normally
qualifying -workers for an Old;lgl banefit, a lb;cill banefit in
partial or full compensation for raeduction in their remuneration.

(2) The amount and conditions of the special benefit
referred to in asubparagraph (i) of this Paragraph should be pre-
scribed; where uppropriatc, the spmcial benafit should be treated as
earnings for thq purpol. of caloulltinq old-age benefit and the pe-
riod durinq which it im paid should be taken intn account in such
caloulation, o C ‘

24. (1) Older workers who are uncmﬁloyld during & prescribed’
pariﬁd.prior to the date on which they reach the age normally qualify-
ing workers for an‘old-ngo hensfit should, whera an. unlmploymtnﬁ

"benefit scheme exiats, continue until such date to receive unemploy-

ment binorit_or adeguate income maintenance.
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(2) Alternatively, older workers who have Besn unemployed
for at least one year ahould be nligiﬁlo for an early rotiremant
benafit durinq a proncriboda period prior to tho date on .which thay
rgnch the aye normally qualifying work.r-_for an old-age benefity the
grant of éafly retivemant benefit ahould not be made dnpondoné uban a
qualifying period longer than that required at the aqd normnlly qunli~
fyinq workera for an old-age banofib and its amount, corrouponding to
‘that of the benefit the workor concerned would hnv; rocaivad at thlt
aga, ahoyld not be reduced to. offltt th. problbl. lonqcr duration of
plymnnt, but,’ for tho purpose of calculltinq this amount, the period
noplrlting the actual age from the age normally qualifyinq workers for
-nn_ald;dgo banefit need not ba_inclﬁdod in the qunlifyiné period.

25. (1) Older workers who-- )
(a) have besn engaged in. océuputionl that.‘arq‘ desmad ardious or
unhealthy, for the purposs of cold-age bon.fif, by national laws. .
or ngu;ationu or national prncfiéo, or
(b) are ricoqninnd ln.boing unfit for work to a dagres preascribed,
should be aligiblc, during a prhucrib;d pariod prior to the date on
wh;ch'thoy reach the age normally guﬁlifying workers for an old—égg
boniff, for an 6lrly retirement benefit .the grant .of which may be
:mldo dependent (pon a prescribed qualifying ﬁ;riod} the ampunt of £H|
benefit, corresponding to that of fh., 5nnifit the workorucqnc.rnqd
would have roéaivod at the igo normally qualifying workers to an old-

L ogae bepafit, ahéuld noi be reduced to offset the ﬁrobnblo longer
duration of payment, but, fof‘tﬂo purpose of clipulitinq this amount,
th..pnriéd separating tho.aetual age from the ago'normally qun;ifying
workers f;r an old-age benefit nead not be included in the qualifying
pericd.

(2) The provilion- of -ubpuraqruph {1) of this Paragraph
do not apply to—-

(a) persons in receipt of an invelidity or other pension on grounds
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of-fncapaqity for work corresponding to a dagree of.ipvulidity or
inqapaciEy; at least oqﬂnl to - that roqﬁirdd‘ to qualify, for an
-; early retiremsnt henefit; - ' ,
T (b) paruOnu for whom udiqﬁlto provilion is made throuqh occupational
‘pension schemds or othor nocial Iocurity benefite.

26, Older workers to ‘whor Plragrapht 24 ~and 25 do- not apply
should be uligiblh for an ourly Old-ago bonnfit dﬁring ‘a prescribed
period prior to the date on which they reach the age normllly qualify-
ing workers for an old-age benefit, subject to such roductiona as may
be made in the amount of uny poriodiaul old-age bonafit they would
havo recaived at that age. '

27. Under nchdmat in thch the graﬁt of .ln-pld-aga benefit
dapends on the p;ymantlof contributions or on & period of occupatio- -
. nal activity, 6ldtr workurn who have completad & prescribed qualifying
period should be entitled to ruc.i;n a long-service benafit, -
28. The perinionu of Puragraphn 26 and 27 of this Recommen—
“dation n.ad not bn applied by achemes in which workers can qualify
for an old-ngo bensfit at the age of sixty-fivo or earlier,

29. Older workers who are fit for work should bs able to defar
their claim to an old-age benefit -bayond the aga normﬁlly-qualifying
workers for such a boncfit, for example eithar for the purpose of
satiefyindg all qqalifyinq conditions for benefit or with a view to
receiving benefit at a higher rate taking account of the later age at
which the benefit im takon and, ‘n the case may bs, of the additional
work or contributionl. .

'30. (1) Retirement prapuration programmes should be implo-:
mented durineg the years preceding the end of working life with the
participation of repregentative organisations of employers and workers
and other bodi,u concerned., In this connsction, account ghould be
taken of the Paid Educational Laave Convention, 1974.
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] (2) Such p;Ogramman' should, ih-partiCulnr, anable the
paraons concerned to makp'planl.for their fatiromont-lhd to odapt to )
the new situation by providing: them with informltion on-- -

(a}) income and, in particullr, the pldmng. btn-fit thay can.- oxpoct to
racaivo, thoir tnx status- an pannionorn, nnd the ralatod advanta-
qges availabla to them such as maﬁical care, social ’ " services and
any reduction in the coet of certain public iarviéol; N t

(b)'tha Opportunition und conditionu for continuying an occupationll

. lctivity, particulprly on A part-timo basis, and oh thae poa--
. sibility of establishing themselves as self-smployed '
(¢). the ageing process and ‘measurés to attenuate it such a, medical
! axamination;, physical cxargiaa and appropriate dict;i

(d) how to use leisure time; -~ .

(s) the availability of f_acilitiou for the education of adults,
whether for coping with the particular problamn afl-ratiramoat or
for maintaining or dovalaping interests and lkiiila

' V. IMPLEMENTATION . . _

31 Effect may ba.givqa to thia R-Eommandation, .by atages ag
necessary, through laws or regulations or collective agresments or .in
any other manner consistent with national practice and taking account
.of national economic and social conditions. -

32. Appropriate measures ahould be takon with & - viuw to in-
forming the ,public and, more particularly, thol. r-lponlibln for
guidanca, trlininq, plnbomnn£ and the social uorvicol concernsd, as
wall ag employers, workers -and their r‘-pactiv. organiautiona. of the

) problamu which older workers may encounter in respect, in particular,
of the matters dealt vith in. Paragraph 5 of this Recommendation and
" of the desirability of helping them to overcome uch problems.
33. Maauuran should be tnk.n to ensure that olaor workers are
* fully informed of their rights and opportunities and encouraged to
uvail themselves of them.
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