
































C29 Forced Labour Convention, 1930 

Convention concerning Forced or Compulsory Labour 

The General Conference of the lnternational Labour Organisation, 

Having been convened at Geneva by the Governing Body of the lnternational Labour Office, and 

having met in its Fourteenth Session onn 10 June 1930, and 

Having decided upon the adoption of certain proposals with regard to forced or compulsory 

labour, which is included in the first item on the agenda of the Session, and 

Having determined that these proposals shall take the form of an international Convention, adopts 

the twenty-eighth day of June of the year one thousand nine hundred and thirty, the following 

Convention, which may be cited as the Forced Labour Convention, 1930, for ratification by the 

Members of the lnternational Labour Organisation in accordance with the provisions of the 

Constitution of the lnternational Labour Organisation 

Article 1 

1. Each Member of the lnternational Labour Organisation which ratifies this Convention 

undertakes to suppress the use of forced or compulsory labour in all its forme within the 

shortest possible period. 

2. With a view to this complete suppression, recourse to forced or compulsory labour may be 

had, during the transitional period, for public purposes only and as an exceptional measure, 

subject to the condittions and guarantees hereinafter provided. 

3. At the expiration of a period of five years after the coming into force of this Convention, and 

when the Governing Body of the lnternational Labour Office prepares the report provided for 

in Article 31 below, the said Governing Body shall consider the possibility of the suppression 

of forced or compulsory labour in all its forms without a further transitional period and the 

desirability of placing this question on the agenda of the Conference. 

Article 2 

1. For the purpses of this Convention the term forced or compulsofy labour shall mean all work 

or service which is exacted from any person under the menace of any penalty and for which 

the said person has not offered himself voluntarily. 

2. Nevertheless, for the purposes of this Convention, the term forced of compulsofy labour shall 

not include-. 

(a) any work or service exacted in virtue of compulsory military service laws for work of a purely 

military characteer; 

(b) any work or service which forms part of the normal civic obligations of the citizens of a fully 

self-governing country; 



























C87 Freedom of Association and Protection of the Right 

to Organise Convention. 1948 

Convention concerning Freedom of Association 

and Protection of the Right to Organise 

The General Conference of the lnternational Labour Organisation, 

Having been convened at San Francisco by the Governing Body of the lnternational Labour Office, 

and having met in its Thirty-first Session on 17 June 1948; 

Having decided to adopt, in the form of a Convention, certain proposals concerning freedom of 

association and protection of the right to organise, which is the seventh item on the agenda of the 

session; 

Considering that the Preamble to the Constitution of the lnternational Labour Organisation 

declares recognition of the principle of freedom of association to be a means of improving 

conditions of labour and of establishing peace; 

Considering that the Declaration of Philadelphia reaffirms that freedom of expression and of 

association are essential to sustained progress; 

Considering that the lnternational Labour Conference, at its Thirtieth Session, unanimously adopted 

the principles which should form the basis for international regulation; 

Considering that the General Assembly of the United Nations, at its Second Session, endorsed 

these principles and requested the lnternational Labour Organisation to continue every effort in 

order that it may be possible to adopt one or several international Conventions; 

adopts the ninth day of July of the year one thousand nine hundred and forty-eight, the following 

Convertion, which may be cited as the Freedom of Association and Protection of the Right to 

Organise Convention, 1948: 

Part I. Freedom of Association 

Article 1 

Each Member of the lnternational Labour Organisation for which this Convention is in force 

undertakes to give effect to the following provisions. 

Article 2 

Workers and employers, without distinction whatsoever, shall have the right to establish 

and, subject only to the rules of the organisation concerned, to join organisations of their own 

choosing without previous authorisation. 

Article 3 

1. Workers' and employers' Organisations shall have the right to draw up their constitutions and 

rules, to elect their representatives in full freedom, to organise their administration and activities 

and to formulate their programmes. 

















C98 Right to Organise and Collective Bargaining Convention. 1949 

Convention concerning the Application of the Principles of the Right to Organise 

and to Bargain Collectively 

The General Conference of the International Labour Organisation, 

Havint been convened at Geneva by the Governing Body of the International Labour Office, and 

having met in its Thirty-second Session on 8 June 1949, and 

Having decided upon the adoption of certain proposals concerning the application of the princi- 

ples of the right to organise and to bargain collectively, which is the fourth item on the agenda of 

the session, and 

Having determined that these proposals shall take the form of an international Convention, adopts 

the first day of July of the year one thousand nine hundred and forty-nine, the following Conven- 

tion, which may be cited as the Right to Organise and Collective Bargaining Convention. 1949: 

Article 1 

1. Workers shall enjoy adequate protection against acts of anti-union discrimination in respect of 

their employment. 

2. Such protection shall apply mor particularly in respect of acts calculated to-- 

(a) make the employment of a worker subject to the condition that he shall not join a union or 

shall relinquish trade union membership; 

(b) cause the dismissal of or otherwise prejudice a worker by reason of union membership or 

because of participation in union activities outside working hours or, with the consent of the 

employer, within working hours. 

Article 2 

1. Workers' and employers' organisations shall enjoy adequate protection against any acts of 

interference by each other or each other's agents or members in their establishment, functioning 

or administration. 

2. In particular, acts which are designed to promote the establishment of workers' organisations 

under the domination of employers or employers' organisations, or to support workers' 

organisations by financial or other means, with the object of placing such organisations under the 

control of employers or employers' organisations, shall be deemed to constitute acts of 

interference within the meaning of this Article. 

Article 3 

Machinery appropriate to national conditions shall be established, where necessary, for the 

purpose of ensuring respect for the right to organise as defind in the preceding Articles. 

















C l  OO Equal Remuneration Convention. 1951 

Convention concerning Equal Remuneration 

for Men and Women Workers for Work of Equal Value 

The General Conference of the International Labour Organisation. 

Having been convened at Geneva by the Governing Body of the International Labour Office, and 

Having met in its Thirty-fourth Session on 6 June 1951, and 

Having decided upon the adoption of certain proposals with regard to the principle of equal 

remuneration for men and women workers for work of equal value, which is the seventh item on 

the agenda of the session, and 

Having determined that these proposals shall take the form of an international Convention, adopts 

the twenty-ninth day of June of the year on thousand nine hundred and fifty-one, the following 

Convention, which may be cited as the Equal Remuneration Convention, 1951 

Article 1 

For the purpose of this Convention-- 

(a) the term remuneration includes the ordinary, basic or minimum wage or salary and any 

additional emoluments whatsoever payable directly or indirectly, whether in cash or in kind, by the 

employer to the worker and arising out of the worker's employment; 

(b) the term equal remuneration for men and women workers for work of equal value refers to 

rates of remuneration established without discrimination based on sex. 

Article 2 

1. Each Member shall, by means appropriate to the methods in operation for determining rates 

of emuneration, promote and, in so for as is consistent with such methods, ensure the application 

to all workers of the principle of equal remuneration for men and women workers for work of equal 

value. 

2. This principle may be applied by means of-- 

(a) national laws or regulations; 

(b) legally established or recognised machinery for wage determination; 

(c) collective agreements between employers and workers; or 

(d) a combination of these various means. 

Article 3 

1. Where such action will assist in giving effect to the provisions of this Convention measures 

shall be taken to promote objective appraisal of jobs on the basis of the work to be performed. 

2. The methods to be followed in this appraisal may be decided upon by the authorities 

responsible for the determination of rates of remuneration, or, where such rates are determined by 

collective agreements, by the partes thereto. 















C105 Abolition of Forced Labour Convention, 1957 

Convention concerning the Abolition of Forced Labour 

The General Conference of the lnternational Labour Organisation, 

Having been convened at Geneva by the Governing Body of the lnternational Labour Office, and 

having met in its Fortieth Session on 5 June 1957, and 

Having considered the question of forced labour, which is the fourth item on the agenda of the 

session, and 

Having noted the provisions of the Forced Labour Convention, 1930, and 

Having noted that the Slavery Convention. 1926, provides that all necessary measures shall be 

taken to prevent compulsory or forced labour from developing into conditions analogous 

to slavery and that the Supplementary Convention on the Abolition of Slavery, the Slave Trade and 

Institutions and Practices Similar to Slavery, 1956, provides for the complete abolition of debt 

bondage and serfdom. and 

Having noted that the Protection of Wages Convention, 1949, provides that wages shall be paid 

regularly and prohibits methods of payment which deprive the worker of a genuine possibility fo 

terminating his employment, and 

Having decided upon the adoption of further proposals with regard to the abolition of certain 

forms of forced or compulsory labour constituting a violation of the rights of man referred to in the 

Charter of the United Nations and enunciated by the Universal Declaration of Human Rights. and 

Having determined that these proposals shall take the form of an international Converntion, adopts 

the twenty-fifth day of june of the year one thousand nine hundred and fifty-seven, the following 

Convention, which may be cited as the Abolition of Forced Labour Convention. 1957 

Article 1 

Each member of the lnternational Labour Organisation which ratifies this Convention undertakes to 

suppress and not to make use of any form of forced or compulsory labour-. 

(a) as a means of political coercion or education or as a punishment for holding or expressing 

political views or views ideologically opposed to the established political, social or economic 

system: 

(b) as a method of mobilising and using labour for purposes of economic development: 

(c) as a means of labour discipline: 

(d) as a punishment for having participated in strikes: 

(e) as a means of racial, social, national or religious discrimination. 

Article 2 

Each Member of the lnternational Labour Organisation which ratifies this Convention undertakes to 

take effective measures to secure the immediate and complete abolitiion of forced or compulsory 

labour as specified in Article 1 of this Convention. 













C l l l  Discrimination (Employment and Occupation) Convention. 1958 

Convention concerning Discrimination in Respect 

of Employment and Occupation 

The General Conference of the International Labour Organisation, 

Having been convened at Geneva by the Governing Body of the International Labour Office, and 

having met in its Forty-second Session on 4 June 1958, and 

Having decided upon the adoption of certain proposals with regard to discrimination in the field of 

employment and occupation, which is the fourth item on the agenda of the session, and 

Having determined that these proposals shall take the form of an international Convention. and 

Considering that the Declaration of Philadelphia affirms that all human beings. irrespective of 

race, creed or sex, have the right to pursue both their material well-beings and their 

spiritual development in conditiions of freedom and dignity, of economic security and equal 

opportunity. and 

Considering further that discrimination constitutes a violation of rights enunciated by the Universal 

Declaration of Human Rights, adopts the twenty-fifth day of June of the year one thousand nine 

hundred and fifty-eight, the following Convention, which may be cited as the Discrimination 

(Employment and Occupation) Convention, 1958: 

Article 1 

1. For the purpose of this Convention the term discrimination includes-. (a) any distinction, 

exclusion or preference made on the basis of race, colour sex, religion, political opinion, national 

extraction or social origin, which has the effect of nullifying or impairing equality of opportunity or 

treatment in employment or occupation; 

(b) such other distinction, exclusion or preference which has the effect of nullifying or impairing 

equality of opportunity or treatment in employment or occupation as may be determined by the 

Member concerned after consultation with representative employers' and workers' organisations, 

where such exist, and with other appropriate bodies. 

2. Any distinction, exclusion or preference in respect of a particular job based on the inherent 

requirements thereof shall not be deemed to be discrimination. 

3. For the purpose of this Convention the terms employment and occupation include access to 

vocational training, access to employment and to particular occupations, and terms and conditions 

of employment. 

Article 2 

Each Member for which this Convention is in force undertakes to declare and pursue a national 

policy designed to promote, by methods appropriate to national conditions and practice, equality 

of opportunity and treatment in respect of employment and occupation, with a view to eliminating 

any discrimination in respect thereof. 



















C138 Minimum Age Convention. 1973 

Convention concerning Minimum Age for Admission Employment 

The General Conference of the lnternational Labour Organisation. 

Having been convened at Geneva by the Governing Body of the lnternational Labour Office, and 

having met in its Fifty-eighth Session on 6 June 1973, and 

Having decided upon the adoption of certain proposals with regard to minimum age for admission 

to employment, which is the fourth item on the agenda of the session, and 

Noting the terms of the Minimum Age (Industry) Convention, 1919, the Minimum Age (Sea) 

Convention, 1920, the Minimum Age (Agriculture) Convention. 1921, the Minimum Age (Trimmers 

and Stokers) Convention, 1921, the Minimum Age (Non-Industrial Employment) Convention, 1932, 

the Minimum Age (Sea) Convention (Revised), 1936, the Minimum Age (Industry) Convention 

(Revised), 1937, the Minimum Age (Non-Industrial Employment) Convention (Revised). 1937. 

the Minimum Age (Fishermen) Convention. 1959. and the Minimum Age (Underground Work) 

Convention. 1965. and 

Considering that the time has come to establish a general instrument on the subject, which 

would gradually replace the existing ones applicable to limited economic sectors, with a view to 

achieving the total abolition of child labour, and 

Having determined that these proposals shall take the form of an international Convention, adopts 

the twenty-sixth day of June of the year one thousand nine hundred and seventy-three, the 

following Convention. which may be cited as the Minimum Age Convention. 1973: 

Article 1 

Each Member for which this Convention is in force undertakes to pursue a national policy 

designed to ensure the effective abolition of child labour and to raise progressively the minimum 

age for admission to employment or work to a level consistent with the fullest physical and mental 

development of young persons. 

Article 2 

1. Each Member which ratifies this Convention shall specify, in a declaration appended to its 

ratification, a minimum age for admission to employment or work within its territory and on means 

of transport registered in its territory: subject to Articles 4 to 8 of this Convention, no one under 

that age shall be admitted to employment or work in any occupation. 

2. Each Member which has ratified this Convention may subsequently notify the Director-General 

of the lnternational Labour Office, by further declarations, that it specifies a minimum age higher 

than that previously specified. 

3. The minimum age specified in pursuance of paragraph 1 of this Article shall not be less than 

the age of completion of compulsory schooling and, in any case. shall not be less than 15 years. 

























C182 Worst Forms of Child Labour Convention, 1999 

Convention concerning the Prohibition and Immediate Action 

for the Elimination of the Worst Forms of Child Labour 

The General Conference of the lnternational Labour Organisation. 

Having been convened at Geneva by the Governing Body of the lnternational Labour Office, and 

having met in its 87th Session on 1 June 1999, and 

Considering the need to adopt new instruments for the prohibition and elimination of the worst 

forms of child labour, as the main priority for national and international action. 

including international cooperation and assistance, to complement the Convention and the 

Recommendation concerning Minimum Age for Admission to Employment, 1973, which remain 

fundamental instruments on child labour, and 

Considering that the effective elimination of the worst forms of child labour requires immediate 

and comprehensive action. taking into account the importance of free basic education and the 

need to remove the children concerned from all such work and to provide for their rehabilitation 

and social integration while addressing the needs of their families, and 

Recalling the resolution concerning the elimination of child labour adopted by the lnternational 

Labour Conference at its 83rd Session in 1996, and 

Recognizing that child labour is to a great extent caused by poverty and that the long-term 

solution lies in sustained economic growth leading to social progress, in particular poverty 

alleviation and universal education, and 

Recalling the Convention on the Rights of the Child adopted by the United Nations General 

Assembly on 20 November 1989, and 

Recalling the ILO Declaration on Fundamental Principles and Rights at Work and its Follow-up. 

adopted by the lnternational Labour Conference at its 86th Session in 1998, and 

Recalling that some of the worst forms of child labour are covered by other international 

instruments. in particular the Forced Labour Convention, 1930, and the United Nations 

Supplementary convention on the Abolition of Slavery. the Slave Trade, and Institutions and 

Practices Similar to Slavery. 1956. and 

Having decided upon the adoption of certain proposals with regard to child labour, which is the 

fourth item on the agenda of the session, and 

Having determined that these proposals shall take the form of an international Convention: Adopts 

this seventeenth day of June of the year one thousand nine hundred and ninety-nine the following 

Convention. which may be cited as the Worst Forms of Child Labour Convention. 1999. 



















ILO Declaration on Fundamental Principles Rights at Work 

86th Session. Geneva, June 1998 

Whereas the ILO was founded in the conviction that social justice is essential to universal and 

lasting peace; 

Whereas economic growth is essential but not sufficient to ensure equity, social progress and the 

eradication of poverty, confirming the need for the ILO to promote strong social policies, justice 

and democratic institutions: 

Whereas the ILO should, now more than ever, draw upon all its standard-setting, technical 

cooperation and research resources in all its areas of competence, in particular employment, 

vocational training and working conditions, to ensure that, in the context of a global strategy 

for economic and social development, economic and social policies are mutually reinforcing 

components in order to create broad-based sustainable development: 

Whereas the ILO should give special attention to the problems of persons with special social 

needs, particularly the unemployed and migrant workers, and mobilize and encourage interna- 

tional, regional and national efforts aimed at resolving their problems, and promote effective 

policies aimed at job creation; 

Whereas, in seeking to maintain the link between social progress and economic growth, the 

guarantee of fundamental principles and rights at work is of particular significance in that it 

enables the persons concerned to claim freely and on the basis of equality of opportunity their fair 

share of the wealth which they have helped to generate, and to achieve fully their human potential: 

Whereas the ILO is the constitutionally mandated international organization and the competent 

body to set and deal with international labour standards, and enjoys universal support and 

acknowledgement in promoting fundamental rights at work as the expression of its constitutional 

principles: 

Whereas it is urgent, in a situation of growing economic interdependence, to reaffirm the 

immutable nature of the fundamental principles and rights embodied in the Constitution of the 

Organization and to promote their universal application; 







Annex 

Follow-up to the Declaration 

1. Overall purpose 

1. The aim of the follow-up described below is to encourage the efforts made by the 

Members of the Organization to promote the fundamental principles and rights enshrined in the 

Constitution of the ILO and the Declaration of Philadelphia and reaffirmed in this Declaration. 

2. In line with this objective, which is of a strictly promotional nature, this follow-up will allow 

the identification of areas in which the assistance of the Organization through its technical coop- 

eration activities may prove useful to its Members to help them implement these fundamental 

principles and rights. It is not a substitute for the established supervisory mechanisms, nor shall it 

impede their functioning; consequently, specific situations within the preview of those mecha- 

nisms shall not be examined or re-examined within the framework of this follow-up. 

3. The two aspects of this follow-up, described below, are based on existing procedures : 

the annual follow-up concerning non-ratified fundamental Conventions will entail merely 

some adaptation of the present modalities of application of article 19, paragraph 5 (e) of the 

Constitution; and the global report will serve to obtain the best results from the procedures carried 

out pursuant to the Constitution. 

2. Annual follow-up concerning non-ratified fundamental Conventions 

A. Purpose and scope 

1. The purpose is to provide an opportunity to review each year. By means of simplified 

procedures to replace the four-year review introduced by the Governing Body in 1995, the efforts 

made in accordance with the Declaration by Members which have not yet ratified all the 

fundamental Conventions. 

2. The follow-up will cover each year the four areas of fundamental principles and rights 

specified in the Declaration. 

13. Modalities 

1. The follow-up will be based on reports requested from Members under article 19, 

paragraph 5 (e) of the Constitution. The report forms will be drawn up so as to obtain information 

from governments which have not ratified one or more of the fundamental Conventions, on any 

changes which may have taken place in their law and practice, taking due account of article 23 of 

the Constitution and established practice. 

2. These reports, as complied by the Office, will be reviewed by the Governing Body. 

3. With a view to presenting and introduction to the reports thus complied, drawing 

attention to any aspects which might call for a more in-depth discussion, the Office may call upon 

a group of experts appointed for this purpose by the Governing Body. 
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