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C29 Forced Labour Convention, 1930

Convention concerning Forced or Compulsory Labour
The General Conference of the International Labour Organisation,
Having been convened at Geneva by the Governing Body of the International Labour Office, and
having met in its Fourteenth Session onn 10 June 1930, and
Having decided upon the adoption of certain proposals with regard to forced or compulsory
labour, which is included in the first item on the agenda of the Session, and
Having determined that these proposals shall take the form of an international Convention, adopts
the twenty-eighth day of June of the year one thousand nine hundred and thirty, the following
Convention, which may be cited as the Forced Labour Convention, 1930, for ratification by the
Members of the International Labour Organisation in accordance with the provisions of the

Constitution of the Internaticnal Labour Organisation

Article 1

1. Each Member of the International Labour Organisation which ratifies this Convention
undertakes to suppress the use of forced or compulseory labour in all its forme within the
shortest possible period.

2. With a view 1o this complete suppression, recourse to forced or compulsory labour may be
had, during the transitional pericd, for public purposes only and as an exceptional measure,
subject to the condittions and guarantees hereinafter provided.

3. At the expiration of a period of five years after the coming into force of this Convention, and
when the Governing Body of the International Labour Office prepares the report provided for
in Article 31 below, the said Governing Body shall consider the possibility of the suppression
of forced or compulsory labour in all its forms without a further transitional period and the

desirability of placing this question on the agenda of the Conference.

Article 2
1. For the purpses of this Convention the term forced or compulsory labour shall mean all work
or service which is exacted from any person under the menace of any penaity and for which
the said person has not offered himself voluntarily.
2. Nevertheless, for the purposes of this Convention, the term forced of compuisory labour shall
not include--
{a) any work or service exacted in virtue of compulsory military service laws for work of a purely
military characteer;
(b) any work or service which forms part of the normal civic obligations of the citizens of a fully

self-governing country;



(c) any work or service exacted from any person as a consequence of a conviction in a court of
law, provided that the said work of service is carried out under the supervision and control of a
public authority and that the said person is not hired to or placed at the disposal of private
individuals, companies or associations;

(dy any work or service exacted in cases of emergency, that is to say. in the event of war or of a
calamity or threatened calamity, such as fire, flood, famine, earthquake, violent epidemic or
epizootic diseases, invasion by animal, insect or vegetable pests, and in general any circumstance
that would endanger the existence or the well-being of the whole or part of the population:

{e) minor communal services of a kind which, being performed by the members of the
community in the direct interest of the said community, can therefore be considered as normal
civic obligations incumbent upon the members of the community, provided that the members of
the community or their direct representatives shall have the right to be consulted in regard to the

need for such services.

Article 3
For the purposes of this Convention the term competent authority shall mean either an authority

of the metropolitan country or the highest central authority in the territory concerned.

Article 4

1. The competent authority shall not impose or permit the imposition of forced or compulsory
labour for the benefit of private individuals, companies or associations.

2. Where such forced or compulsory labour for the benefit of private individuals, companies or
associations exists at the date on which a Member's ratification of this Convention is registered by
the Director-General of the International Labour Office, the Member shall completely suppress
such forced or compulsory labour from the date on which this Convention comes into force for
that Member.

Article 5
1. No concession granted to private individuals, companies or associations shall involve any form
of forced or compulsory labour for the production or the collection of products which such private
individuals, companies or associations utilise or in which they trade.
2. Where concessions exist containing provisions involving such forced or compulsory labour,
such provisions shall be rescinded as soon as possible. in order to comply with Article 1 of this

Convention,



Article &
Officiais of the administration, even when they have the duty of encouraging the populations under
their charge to engage in some form of labour, shall not put constraint upon the said populations
or upon any individual members there of to work for private individuals, companies or

associations.

Article 7
1. Chiefs who do not exercise adminstrative functions shall not have recourse to forced or
compulsory labour.
2. Chiefs who exercise administrative functions may. with the express permission of the compe-
tent authority, have recourse to forced or compulsory labour, subject to the provisions of Articie 10
of this Convention.
3. Chiefs who are duly recognised and who do not receive adequate remuneration in other forms
may have the enjoyment of personal services. subject to due regulation and provided that all

necessary measures are taken to prevent abuses.

Article 8

1. The responsibility for every decision to have recourse to forced or compulsory labour shall rest
with the highest civil authority in the territory concerned.

2. Nevertheless, that authority may delegate powers to the highest local authorities to exact
forced or compulsory labour which does not involve the removal of the workers from their place
of habitual residence. That authority may also delegate, for such periods and subject to such
conditions as may be laid down in the regulations provided for in Article 23 of this Convention,
powers to the highest local authorities to exact forced or compulsory labour which involves the
removal of the workers from their place of habitual residence for the purpose of facilitating the
movement of officials of the administration, when on duty, and for the transport of Government

stores.

Article 9
Except as otherwise provided for in Article 10 of this Convention. any authority competent to
exact forced or compulsory labour shall, before deciding to have recourse to such labour, satisfy
itself--
(a) that the work 10 be done or the service to be rendered is of important direct interest for the
community called upon to do work or render the servece,
(b) that the work or service is of present or imminent necessity;
(c) that it has been impossible to obtain voluntary labour for carrying out the work or rendering
the service by the offer of rates of wages and condititons of labour not less favourable than those

prevailing in the area concerned for similar work or service; and



(d) that the work or service will not lay too heavy a burben upon the present population, having

regard to the labour available and its capacity to undertake the work.

Article 10
1. Forced or compulsory labour exacted as a tax and forced or compulsory labour to which
recourse is had for the execution of public works by chiefs who exercise administrative functions
shall be progressively abolished.
2. Meanwhile, where forced or compulsory labour is exacted as a tax, and where recourse is had
to forced or compulsory labour for the execution of public works by chiefs who exercise admin-
istrative functions, the authority concerned shall first satisfy itself--
(a) that the work to be done or the service to bo rendered is of important direct interest for the
community called upon to do the work or render the service;
(b) that the work or the service is of present or imminent necessity,
(c) that the work or service will not lay too heavy a burben upon the present population, having
regard to the labour available and its capacity to undertake the work;
(d) that the work or service will nol entail the removal of the workers from their place of habitual
residence,;
(e) that the execution of the work or the rendering of the service will be directed in accordance

with the exigencies of religion. social life and agriculture.

Article 11
1. Only adult able-bodied males who are of an apparent age of not less than 18 and not more
than 45 years may be called upon for forced or compulsory labour. Except in respect of the kinds
of labour provided for in Article 10 of this Convention, the following limitations and conditions shall
apply:
(a) whenever possible prior determination by a medical officer appointed by the administration
that the persons concerned are not suffering from any infectious of contagious disease and that
they are physically fit for the work required and for the conditions under which it is to be carried
out;
(p) exemption of school teachers and pupils and officials of the administration in general
{(c) the maintenance in each community of the number of adult able-bodied men indispensable for
family and social life;
(d) respect for conjugal an family ties.
2. For the purpose of subparagraph (c) of the preceding paragraph, the regulations provided for
in Article 23 of this Convention shall fix the proportion of the resident adult able-bodied males who
may be taken at any one time for forced or compulsory labour, provided always that this propor-
tion shall in no caxe exceed 25 per cent. In fixing this proportion the competent authority shail take

account of the density of the population, of its social and physical development, of the seasons,



and of the work which must be done by the persons concerned on their own behalf in their
locality, and. generally, shall have regard to the economic and social necessities of the normal life

of the community concerned.

Article 12
1. The maximum period for which any person may be taken for forced or compulsory labour of
all kinds in any one period of twelve months shall not exceed sixty days, including the time spent
in going to and from the place of work.
2. Every person from whom forced or compulsory labour is exacted shall be furnished with a

certificate indicating the periods of such labour which he has completed;

Article 13
1. The normal working hours of any person from whom forced or compulsory labour is exacted
shall be the same as those prevailing in the case of voluntary labour, and the hours worked in
excess of the normal working hours shall be remunerated at the rates prevailing in the case of
overtime for voluntary labour.
2. A weekly day of rest shall be granted to all persons from whom forced or compulsory labour
of any kind is exacted and this day shall coincide as far as possible with the day fixed by tradition

or custom in the territories or regions concerned.

Article 14
1. With the exception of the forced or compulsory labour provided for in Article 10 of this
Convention, forced or compulsory labour of all kinds shall be remunerated in cash at rates not less
than those prevailing for similar kinds of work either in the destrict in which the labour is employed
or in the district from which the labour is recruited, which ever may be the higher.
2. In the case of labour to which recourse is had by chiefs in the exercise of their administrative
functions, payment of wages in accordance with the provisions of the preceding paragraph shall
be introduced as soon as possible.
3. The wages shall be paid to each worker individually and not to his tribal chief or to any other
authority.
4. For the purpose of payment of wages the days spent in travelling to and from the place of
work shall be counted as working days.
5. Nothing in this Article shall prevent ordinary rations being given as a part of wages, such
rations to be at least equivalent in value to the money payment they are taken to represent, but
deductions from wages shall not be made either for the payment of taxes or for special food,
clothing or accommodation supplied to a worker for the purpose of mintaining him in a fit
condition to carry on his work under the special conditions of any employment. or for the supply

of tools.



Article 15

1. Any laws or regulations relating to workmen’s compensation for accidents or sickness arising
out of the employment of the worker and any laws or regulations providing compensation for the
dependants of deceased or incapacitated workers which are or shall be in force in the territory
concerned shall be equally applicable to persons from whom forced or compulsory labour is
exacted and to voluntary workers.

2. In any case it shall be an obligation on any authority employing any worker on forced or
compulsory labour to ensure the subsistence of any such worker who, by accident or sickness
anising out of his employment, is rendered wholly or partially incapable of providing for himself,
and to take measures to ensure the maintenance of any persons actually dependent upon such a

worker in the event of his incapacity or decease arising out of his employment.

Article 16
1. Except in cases of special necessity, persons from whom forced or compulsory labour is
exacted shall not be transferred to districts where the food and climate differ so considerably from
those to which they have been accustomed as to endanger their health.
2. in no case shail the transfer of such workers be permitted unless all measures relating to
hygiene and accommodation which are necessary to adapt such workers to the conditions and to
safeguard their health can be strictly applied.
3. When such transfer cannot be avoided, measures of gradual habituation to the new conditions
of diet and of climate shall be adopted on competent medical advice.
4. In cases where such workers are required to perform regular work to which they are not
accustomed, measures shall be taken to ensure their habituation to it, especially as regards
progressive training, the hours of work and the provision of rest intervals, and any increase or

amelioration of diet which may be necessary.

Article 17

Before permitting recourse to forced or compulsory labour for works of construction or mainte-
nance which entaii the workers remaining at the workplaces for considerable periods, the compe-
tent authority shall satisfy itself--

(1) that all necessary measures are taken to safeguard the health of the workers and to guarantee
the necessary medical care, and. in particular, (a) that the workers are medically examined before
commencing the work and at fixed intervals during the period of service, (b) that there is an
adequate medical staff, provided with the dispensaries, infirmaries, hospitals and equipment nec-
essary to meet all requirements, and (c) that the sanitary conditions of the workplaces. the supply
of drinking water, food, fuel, and cooking utensils, and, where necessary, of housing and clothing,

are satisfactory;



{2) that definite arrangements are made to ensure the subsistence of the families of the workers,
in particular by facilitating the remittance, by a safe method, of part of the wages to the family, at
the request of with the consent of the workers;

(3) that the journeys of the workers to and from the work-places are made at the expense and
under the responsibility of the administration, which shall facilitate such journeys by making the
fullest use of all available means of transport;

(4) that. in case of illness or accident causing incapacity to work of a certain duration, the worker
is repatriated at the expense of the administraion;

(5) that any worker who may wish to remain as a voluntary worker at the end of his period of
forced or comulsory labour is permitted to do so without. for a period of two years, losing his right

1o repartiation free of expense to himself.

Article 18

1. Forced or compulsory labour for the transport of persons or goods. such as the labour of
porters or boatmen, shall be abolished within the shortest possible period. Meanwhile the
competent authority shall promulgate regulations determining, inter alia, (a) that such labour shall
only be employed for the purpose of facilitating the movement of officials of the administration,
when on duty, or for the transport of Government stores, or, in cases of very urgent necessity, the
transport of persons other than officials, (b) that the workers so employed shall be medically
certified to be physically fit. where medical examination is possible. and that where such medical
examination is not practicable the person employing such workers shall be held responsible for
ensuring that they are physically fit and not suffering from any infectious or contagious desease,
(c) the maximum load which these workers may carry, (d) the maximum distance from their homes
to which they may be taken, (e) the maximum number of days per month or other period for which
they may be taken, including the days spent in returning to their homes, and {f} the persons
entitied to demand this form of forced or compuisory labour and the extent to which they are
entitled to demand it.

2. In fixing the maxima referred to under (c), (d) and (e) in the foregoing paragraph. the
competent authority shall have regard to all relevant factors, including the physical development of
the population from which the workers are recruited. the nature of the country through which they
must travel and the climatic conditions.

3. The competent authority shall further provide that the normal daily journey of such workers
shall not exceed a distance corresponding to an average working day of eight hours, it being
understood that account shall be taken not only of the weight to be carried and the distance to be
convered, but also of the nature of the road. the season and all other relevant factors, and that.
where hours of journey in excess of the normal daily journey are exacted, they shall be

remunerated at rates higher than the normal rates.



Article 19
1. Competent authority shall only authorise recourse to compulsory cultivation as a method of
precaution against famine or a deficiency of food supplies and always under the condition that the
food or produce shall remain the property of the individuals or the community producing it.
2. Nothing in this Article shall be construed as abrogating the obligation on members of a
community, where production in organised on a communal basis by virtue of law or custom and
where the produce or any profit accruing from the sale there of remain the property of the

community, to perform the work demanded by the community by virtue of law or custom.

Article 20
Collective punishment laws under which a community may be puniished for crimes committed by
any of its members shall not contain provisions for forced or compulsory labour by the community

as one of the methods of punishment.

Article 21

Forced or compulsory labour shall not be used for work underground in mines.

Article 22
The annual reports that Members which ratify this Convention agree to make to the International
Labour Office, pursuant to the provisions of article 22 of the Constitution of the International
Labour Organisation, on the measures they have taken to give effect to the provisions of this
Convention, shall contain as full information as possible, in respect of each territory concerned,
regarding the extent to which recourse has been to forced or compulsory labour in that territory,
the purposes for which it has been employed. the sickness and death rates, hours of work,

methods of payment of wages and rates of wages, and any other relevant information,

Article 23
1. To give effect to the provisions of this Convention the competent authority shall issue
complete and precise regulations governing the use of forced or compulsory labour.
2. These regulations shall contain, inter alia, rules permitting any person from whom forced or
compulsory labour is exacted to forward all complaints relative to the conditions of labour to the

authorities and ensuring that such complaints will be examined and taken into consideration.

Article 24
Adequate measures shall in all cases be taken to ensure that the regulations governing the
employment of forced or compulsory labour are strictly applied, either by extendint the duties of

any existing labour inspectorate which has been established for the inspection of voluntary labour



to cover the inspection of forced or compulsory labour or in some other appropriate manner.
Measures shall also be taken to ensure that the regulations are brought to the knowledge of

persons from whom such labour is exacted.

Article 25 )
The illegal exaction of forced or compulsory labour shall be punishable as a penal offence, and it
shall be an obligation on any Member ratifying this Convention to ensure that the penalties

imposed by law are really adequate and are strictly enforced.

Article 26
1. Each Member of the International Labour Organisation which ratifies this Convention under-
takes to apply it to the territories placed under its sovereignty, jurisdiction, protection, suzerainty.,
tutelage or authority, so far as it has the right to accept obligations affecting matters of internal
jurisdiction; provided that, if such Member may desire to take advantage of the provisions of article
35 of the Constitution of the International Labour Organisation, it shall append to its ratification a
declaration stating--
(1) the territories to which it intends to apply the provisions of this Convention without modifica-
tion;
(2) the territories to which it intends to apply the provisions of this Convention with modifications,
together with details of the said modifications;
(3) the territories in respect of which it reserves its decision.
2. The aforesaid declaration shall be deemed to be an integral part of the ratification and shall
have the force of ratification. It shall be open to any Member, by a subsequent declaration, to
cancel in whole or in part the reservations made, in pursuance of the provisions of subparagraphs

(2) and (3) of this Article, in the original declaration.

Article 27
The formal ratifications of this Convention under the conditions set forth in the Constitution of
the International Labour Organisation shall be communicated to the Director-General of the

international Labour Office for Registration.

Article 28
1. This Convention shall be binding only upon those Members whose ratifications have been
registered with the international Labour Office.
2. It shall come into force twelve months after the date on which the ratificattions of two
members of the International Labour Organisation have been registered with the Director-General.
3. Thereafter, this Convention shall come into force for any Member twelve months after the date

on which its ratification has been registered.



Article 29
As soon as the ratifications of two Members of the International Labour Organisation have been
registered with the International Labour Office, the Director-General of the International Labour
Office shall so notify all the Members of the International Labour Organisation. He shall likewise
notify them of the registration of ratifications which may be communicated subsequently by other

Members of the Organisation.

Article 30

1. A Member which has ratified this Convention may denounce it after the expiration of ten years
from the date on which the Convention first comes into force, by an Act communicated to the
Director-General of the International Labour Office for registration. Such denunciation shall not
take effect until one year after the date on which it is registered with the International Labour
Office.

2. Each member which has ratified this Convention and which does not, within the yeaar follow-
ing the expiration of the perriod of ten years mentioned in the preceding paragraph, exercise the
right of denunciation provided for in this Article, will be bound for another period of five years and,
thereafter, may denounce this Convention at the expiration of each period of five years under the

terms provided for in this Article.

Article 31
At the expiration of each period of five years after the coming into force of this Convention, the
Governing Body of the International Labour Office shall prosent to the General Conference a
report on the working of this Convention and shall consider the desirability of placing on the

agenda of the Conference the question of its revision in whole or in part.

Article 32

1. Should the Conference adopt a new Convention revising this Convention in whole or in part,
the ratification by a Member of the new revising Convention shall ipso jure involve denunciation of
this Convention without any requirement of delay, notwithstanding the provisions of Article 30
above, if and when the new revising Convention shall have come into force.

2. As from the date of the coming into force of the new revising Convention, the present
Convention shall cease 1o be open to ratification by the Members.

3. Nevertheless, this Convention shall remain in force in its actual form and content for those

Members which have ratified it but have not ratified the revising convention.

Article 33

The French and English texts of this Convetion shall both be authentic.
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C87 Freedom of Association and Protection of the Right
to Organise Convention, 1948
Convention concerning Freedom of Association
and Protection of the Right to Organise
The General Conference of the International Labour Organisation,
Having been convened at San Francisco by the Governing Body of the International Labour Office,
and having met in its Thirty-first Session on 17 June 1948,
Having decided to adopt, in the form of a Convention, certain proposals conceming freedom of
association and protection of the right to organise, which is the seventh item on the agenda of the
session;
Considering that the Preamble to the Constitution of the International Labour Organisation
declares recognition of the principle of freedom of association to be a means of improving
conditions of labour and of establishing peace;
Considering that the Declaration of Philadelphia reaffirms that freedom of expression and of
association are essential to sustained progress;
Considering that the International Labour Conference, at its Thirtieth Session, unanimously adopted
the principles which should form the basis for international regulation;
Considering that the General Assembly of the United Nations, at its Second Session, endorsed
these principles and requested the International Labour Organisation to continue every effort in
order that it may be possible to adopt one or several international Conventions;
adopts the ninth day of July of the year one thousand nine hundred and forty-eight. the following
Convertion, which may be cited as the Freedom of Association and Protection of the Right to

Organise Convention, 1948:

Part 1. Freedom of Association
Article 1
Each Member of the International Labour Organisation for which this Convention is in force

undertakes to give effect to the following provisions.

Article 2
Workers and employers, without distinction whatsoever, shall have the right to establish
and, subject only to the rules of the organisation concerned, to join organisations of their own

choosing without previous authorisation.

Article 3
1. Workers’ and employers’ Organisations shall have the right to draw up their constitutions and
rules, to elect their representatives in full freedom, to organise their administration and activities

and to formulate their programmes.



2. The public authorities shall refrain from any interference which would restrict this right or

impede the lawful exercise thereof.

Article 4
Workers’ and employers’ organisations shall not be liable to be dissolved or suspended by

administrative authority.

Article 5
Workers' and employers’ organisations shall have the right to establish and join federations and
confederations and any such organisation, federation or confederation shall have the right to

affiliate with international organisations of workers and employers.

Article 6
The provisions of Articles 2.3 and 4 hereof apply to federations and confederations of workers’ and

employers’ organisations.

Article 7
The acquistion of legal personality by workers' and employers’ organisations, federations and
confederations shall not be made subject to conditions of such a character as to restrict the

application of the provisions of Articles 2, 3 and 4 hereof.

Article 8
1. In exercising the rights provided for in this Convention workers and employers and their
respective organisations, like other persons or organised collectivities. shall respect the law of the
land.
2. The law of the land shall not be such as to impair, nor shall it be so applied as to impair, the

guarantees provided for in this Convention.

Aritcle 9
1. The extent to which the guarantees provided for in this Convention shall apply to the armed
forces and the police shall be determined by national laws or regulations.
2. In accordance with the principle set forth in paragraph 8 of article 19 of the Constitution of the
international Labour Organisation the ratification of this Convention by any Member shall not be
deemed to affect any existing law, award, custom or agreement in virtue of which members of the

armed forces or the police enjoy any right guaranteed by this Convention.



Article 10
in this Convention the term organisation means any organisation of workers or of employers for

furthering and defending the interests of workers or of employers.

Part I1. Protecction of the Right to Organise
Article 11
Each Member of the Intemational Labour Organisation for which this Convention is in force
undertakes to take all necessary and appropriate measures to ensure that workers and employers

may exercise freely the right to organise.

Part 1II. Protecction of the Right to Organise
Article 12

1. In respect of the territories referred to in article 35 of the Constitution of the International
Labour Organisation as amended by the Constitution of the International Labour Organisation
Instrurment of Amendment 1946, other than the territories referred to in paragraphs 4 and 5 of the
said article as so amended, each Member of the Organisation which ratifies this Convention shall
communicate to the Director-General of the Internation! Labour Office as soon as possible after
ratification a declaration stating:
a) the territories in respect of which it undertakes that the provisions of the Convention shall be
applied without modification:;
b} the territories in respect of which it undertakes that the provisions of the Convention shall be
applied subject to modifications, together with details of the said modifications;
¢) the territories in respect of which the Convention is inapplicable and in such cases the
grounds on which it is inapplicable;
d) the territories in respect of which it reserves its decision.
2. The undertakings referred to in subparagraphs (a} and (b) of paragraph 1 of this Article shall
be deemed to be an integral part of the ratification and shall have the force of ratification.
3. Any Member may at any time by a subsequent declaration cancle in whole or in part any
reservations made in its original declaration in virtue of subparagraphs (b), (c) or (d) of paragraph
1 of this Article.
4.  Any Member may. at any time at which the Convention is subject to denunciation in accord-
ance with the provisions of Article 16, communicate to the Director-General a declaration modifyiing
in any other respect the terms of any former declaration and stating the present position in respect

of such territories as it may specify.



Article 13
1. Where the subject matter of this Convention is within the self-goverring powers of any
nonmetroplitan territory, the Member responsible for the international relations of that territory may,
in agreement with the Government of the territory, communicate to the Director-General of the
Intrenational Labour Office a declaration accepting on behalf of the territory the obligations of this
Convention.
2. A declaration accepting the obligations of this Convention may be communicated to the
Director-General of the International Labour Office:
a) by two or more Members of the Organisation in respect of any territory which is under their
joint authority; of
b) by any international authority responsible for the administration of any territory, in virtue of the
charter of the United Nations or otherwise, in respect of any such territory.
3. Declarations communicated to the Director-General of the International Labour Office in
accordance with the preceding paragraphs of this Article shall indicate whether the provisions of
the Convention will be applied in the territory concerned without modifications or subject to
modification; when the declaration indicated that the provisions of the Convention will be applied
subject to modifications it shall give details of the said modifications.
4. The Member, Members or international authority concerned may at any time by a subsequent
declaration renounce in whole or in part the right to have recourse to any modification indicated
in any former declaration.
5. The Member, Members of international authority concerned may, at any time at which
this Convention is subject to denunciation in accordance with the provisions of Article 18,
communicate to the Director-General a declaration modifying in any other respect the terms of any

former declaration and stating the present position in respect of the application of the Convention.

Part IV. Final Provisions
Article 14
The formal ratifications of this Convention shall be communicated to the Director-General of the

International Labour Office for registration.

Article 15
1. This Convention shall be binding only upon those Members of the International Labour
Organisation whose ratifications have been registered with the Director-General.
2. It shall come into force twelve months after the date on which the ratifications of two
Members have been registered with the Director-General.
3. Thereafter, this Convention shall come into force for any Member tweive months after the date

on which its ratifications has been registered.



Article 16

1. A Member which has ratified this Convention may denounce it after the expiration of ten years
from the date on which the Convention first comes into force, by an Act communicated to the
Director-General of the International Labour Office for registration. Such denunciation should not
take effect until one year after the date on which it is registered.

2. Each Member which has ratified this Convention and which does not, within the year following
the expiration of the period of ten years mentioned in the preceding paragraph, exercise the right
of denunciation provided for in this Article, will be bound for another period of ten years and,
thereafter, may denounce this Convention at the expiration of each period of ten years under the

terms provided for in this Article.

Article 17
1. The Director-General of the International Labour Office shall notify all Members of the
International Labour Organisation of the registration of all ratifications, declarations and
denunciations communicated to him by the Members of the Organisation.
2.  When notifying the Members of the Organisation of the registration of the second ratification
communicated to him, the Director-General shall draw the attention of the Members of the

Organisation to the date upon which the Convention will come into force.

Article 18
The Director-general of the International Labour Office shall communicate to the Secretary-General
of the United Nations for registration in accordance with Article 102 of the Charter of the United
Nations full particulars of all ratifications and acts of denunciation registered by him in accordance

with the provisions of the preceding Articles.

Article 19
At the expiration of each period of ten years after the coming into force of this Convention, the
Governing Body of the International Labour Office shall present to the General Conference a report
on the working of this Convention and shall examine the desirability of placing on the agenda of

the Conference the guestion of its revision in whole or in part.

Article 20
1. Should the Conference adopt a new Convention revising this Convention in whole or in part,
then, unless the new Convention otherwise provides:
a) the ratification by a Member of the new revising Convention shall ipso jure involve the
immediate denunciation of this Convention, notwithstanding the provisions of Article 16 above, if

and when the new revising Convention shall have come into force;



b) as from the date when the new revising Convention comes into force this Convention shali
cease to be open to ratification by the Members,
2. This Convention shall in any case remain in force in its actual form and content for those

Members which have ratified it but have nt ratified the revising Convention.

Article 21

The English and French versions of the text of this Convention are equally authoritative.
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C98 Right to Organise and Collective Bargaining Convention, 1949
Convention concerning the Application of the Principles of the Right to Organise
and to Bargain Collectively
The General Conference of the International Labour Organisation,
Havint been convened at Geneva by the Governing Body of the International Labour Office, and
having met in its Thirty-second Session on 8 June 1949, and
Having decided upon the adoption of certain proposals concerning the application of the princi-
ples of the right to organise and to bargain collectively, which is the fourth item on the agenda of
the session, and
Having determined that these proposals shall take the form of an international Convention, adopts
the first day of July of the year one thousand nine hundred and forty-nine, the following Conven-

tion, which may be cited as the Right to Organise and Collective Bargaining Convention, 1949:

Article 1
1. Workers shall enjoy adequate protection against acts of anti-union discrimination in respect of
their employment.
2. Such protection shall apply mor particularly in respect of acts calculated to--
(a) make the employment of a worker subject to the condition that he shall not join a union or
shall relinquish trade union membership;
(b} cause the dismissal of or otherwise prejudice a worker by reason of union membership or
because of participation in union activities outside working hours or, with the consent of the

employer, within working hours.

Article 2

1. Workers’ and employers’ arganisations shall enjoy adequate protection against any acts of
interference by each other or each other’'s agents or members in their establishment, functioning
or administration.

2. In particular, acts which are designed to promote the establishment of workers’ organisations
under the domination of employers or employers’ organisations, or to support workers’
organisations by financial or other means, with the object of placing such organisations under the
control of employers or employers’ organisations, shall be deemed to constitute acts of

interference within the meaning of this Article.

Article 3
Machinery appropriate to national conditions shall be established, where necessary, for the

purpose of ensuring respect for the right to organise as defind in the preceding Articles.




Article 4
Measures appropriate to national conditions shall be taken, where necessary, to encourage and
promote the full development and utilisation of machinery for voluntary negotiation between
employers or employers’ organisations and workers organisations, with a view to the regulation

of terms and conditions of employment by means of collective agreements.

Article 5
1. The extent to which the guarantees provided for in this Convention shall apply to the armed
forces and the police shall be determined by national laws or regulations.
2. In accordance with the principle set forth in paragraph 8 of article 19 of the Constitution of the
International Labour Organisation the ratification of this Convention by any Member shall not be
deemed to affect any existing law. award, custom or agreement in virtue of which members of the

armed forces or the police enjoy any right guaranteed by this Convention.

Article 6
This Convention does not deal with the position of public servants engaged in the administration

of the State, nor shall it be construed as prejudicing their rights or status in any way.

Article 7
The formal ratifications of this Convention shall be communicated to the Director-General of the

International Labour Office for registration,

Article 8
1. This Convention shall be binding only upon those Members of the International Labour
Organisation whose ratifications have been registered with the Director-General.
2. It shall come into force twelve months after the date on which the ratifications of two
Members have been registered with the Director-Generali.
3. Thereafter, this Convention shall come into force for any Member twelve months after the date

on which its ratifications has been registered.

Article 9
1. Declarations communicated to the Director-General of the International Labour Office in
accordance with paragraph 2 of article 35 of the Constitution of the International Labour
Organisation shall indicate --
a) the territories in respect of which the Member concerned undertakes that the provisions of the

Convention shall be applied without modification;



b) the territories in respect of which it undertakes that the provisions of the Convention shall be
applied subject to modifications, together with details of the said modifications;

¢) the territories in respect of which the Convention is inapplicable and in such cases the
grounds on which it is inapplicable:

d) the territories in respect of which it reserves its decision pending further consideration of the
position,

2. The undertakings referred to in subparagraphs (a) and (b) of paragraph 1 of this Article shall
be deemed to be an integral part of the ratification and shall have the force of ratification.

3. Any Member may at any time by a subsequent declaration cancel in whole or in part any
reservation made in its original declaration in virtue of subparagraph (b), (c) or (d) of paragraph 1
of this Article.

4. Any Member may, at any time at which the Convention is subject to denunciation in
accordance with the provisions of Article 11, communicate to the Director-General a declaration
modifying in any other respect the terms of any former declaration and stating the present position

in respect of such territories as it may specify.

Article 10

1. Declarations communicated to the Director-General of the International Labour Office in
accordance with paragraph 4 or 5 of article 35 of the Constitution of the International Labour
Organisation shall indicate whether the provisions of the Convention will be applied in the territory
concerned without medification or subject to modifications; when the declaration indicates that the
provisions of the Convention will be applied subject to modifications, it shall give details of the
said modifications.

2. The Member, Members or international authority concerned may at any time by a subsequent
declaration renounce in whole or in part the right to have recourse to any modification indicated
in any former declaration.

3. The Member, Members or international authority concerned may, at any time at which
the Convention is subject to denunciation in accordance with the provisions of Articie 11,
communicate to the Director-General a declaration modifying in any other respect the terms of any

former declaration and stating the present position in respect of the application of the Convention.

Article 11
1. A Member which has ratified this Convention may denounce it after the expiration of ten years
from the date on which the Convention first comes into force, by an Act communicated to the
Director-Geneneral of the International Labour Office for registration. Such denunciation should not
take effect until one year after the date on which it is registered.
2. Each Member which has ratified this Convention and which does not, within the year following

the expiration of the period of ten years mentioned in the preceding paragraph, exercise the right




of denunciation provided for in this Article, will be bound for another period of ten years and,
thereafter, may denounce this Convention at the expiration of each period of ten years under the

terms provided for in this Article.

Article 12
1. The Director-General of the International Labour Office shall notify all Members of the
International Labour Organisation of the registration of all ratifications and denunciations
communicated to him by the Members of the Organisation.
2. When notifying the Members of the Organisation of the registration of the second ratification
communicated to him. the Director-General shall draw the attention of the Members of the

Organisation to the date upon which the Convention will come into force.

Article 13
The Director-General of the International Labour Office shall communicate to the Secretary-
General of the United Nations for registration in accordance with Article 102 of the Charter of the
United Nations full particulars of all ratifications and acts of denunciation registered by him in

accordance with the provisions of the preceding Articles.

Article 14
At such times as may consider necessary the Governing Body of the International Labour Office
shall present to the General Conference a report on the working of this Convention and shall
examine the desirability of placing on the agenda of the Conference the question of its revision

in whole or in part.

Article 15
1. Should the Conference adopt a new Convention revising this Convention in whole or in part,
then, unless the new Convention otherwise provides:
a) the ratification by a Member of the new revising Convention shall ipso jure involve the
immediate denunciation of this Convention, notwithstanding the provisions of Article 11 above, if
and when the new revising Convention shall have come into force;
b) as from the date when the new revising Convention comes into force this Convention shall
cease to be open to ratification by the Members.
2; This Convention shall in any case remain in force in its actual form and content for those

Members which have ratified it but have not ratified the revising Convention.

Article 16

The English-and French versions of the text of this Convention are equally authoritative.
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C100 Equal Remuneration Convention, 1951
Convention concerning Equal Remuneration
for Men and Women Workers for Work of Equal Value

The General Conference of the International Labour Organisation,
Having been convened at Geneva by the Governing Body of the International Labour Office, and
Having met in its Thirty-fourth Session on 6 June 1951, and
Having decided upon the adoption of certain proposals with regard to the principle of equal
remuneration for men and women workers for work of equal value, which is the seventh item on
the agenda of the session, and
Having determined that these proposals shall take the form of an international Convention, adopts
the twenty-ninth day of June of the year on thousand nine hundred and fifty-one, the following

Convention, which may be cited as the Equal Remuneration Convention, 1951

Article 1
For the purpose of this Convention--
(@) the term remuneration includes the ordinary, basic or minimum wage or salary and any
additional emoluments whatsoever payable directly or indirectly, whether in cash or in kind, by the
employer to the worker and arising out of the worker’s employment;
{b) the term equal remuneration for men and women workers for work of equal value refers to

rates of remuneration established without discrimination based on sex.

Article 2
1. Each Member shall, by means appropriate to the methods in operation for determining rates
of emuneration, promote and. in so for as is consistent with such methods, ensure the application
to all workers of the principle of equal remuneration for men and women workers for work of equal
value.
2. This principle may be applied by means of--
{@) national laws or regulations;
(b)
(c) collective agreements between employers and workers; or
(d)

legally established or recognised machinery for wage determination;

a combination of these various means.

Article 3
1. Where such action will assist in giving effect to the provisions of this Convention measures
shall be taken to promote objective appraisal of jobs on the basis of the work to be performed.
2. The methods to be followed in this appraisal may be decided upon by the authorities
responsible for the determination of rates of remuneration, or, where such rates are determined by

collective agreements, by the partes thereto.



3. Differential rates between workers which correspond, without regard to sex, to differences, as
determined by such objective appraisal, in the work to be performed shall not be considered as
being contrary to the principle of equal remuneration for men and women workers for work of

equal value.

Article 4
Each Member shall co-operate as appropriate with the employers’ and workers’ organisations

concerned for the purpose of giving effect to the provisions of this Convention.

Article 5
The formal ratifications of this Convention shall be communicated to the Director-General of the

International Labour office for registration.

Article 6
1. This Convention shall be binding only upon those Members of the International Labour
Organisation whose ratifications have been registered with the Director-General.
2. It shall come into force twelve months after the date on which the ratifications of two
Members have been registered with the Director-General.
3. Thereafter, this Convention shall come into force for any Member twelve months after the date

on which its ratifications has been registered.

Article 7
1. Declarations communicated to the Director-General of the International Labour Office in
accordance with paragraph 2 of article 35 of the Constitution of the International Labour
Organisation shall indicate--
a) the territories in respect of which the Member concerned undertakes that the provisions of the
Convention shall be applied without modification;
b) the territories in respect of which it undertakes that the provisions of the Convention shall be
applied subject to modifications, together with details of the said modifications:
¢) the territories in respect of which the Convention is inapplicable and in such cases the
grounds on which it is inapplicable;
d) the territories in respect of which it reserves its decision pening further consideration of the
position.
2. The undertakings referred to in subparagraphs (a) and (b) of paragraph 1 of this Article shall
be deemed to be an integral part of the ratification and shall have the force of ratification.
3. Any Member may at any time by a subsequent declaration cancel in whole or in part any
reservation made in its original declaration in virtue of subparagraph (b}, (c) or (d) of paragraph 1
of this Article.



4. Any Member may, at any time at which the Convention is subject to denunciation in
accordance with the provisions of Articie 9, communicate to the Director-General a declaration
modifying in any other respect the terms of any former declaration and stating the present position

in respect of such territories as it may specify.

Article 8

1. Declarations communicated to the Director-General of the International Labour Office in
accordance with paragraph 4 or 5 of article 35 of the Constitution of the International Labour
Organisation shall indicate whether the provisions of the Convention will be applied in the territory
concerned without modification of subject to modifications: when the declaration indicates that the
provisions of the Convention will be applied subject to modifications, it shall give details of the
said modifications.

2. The Member, Members or international authority concerned may at any time by a subsequent
declaration renounce in whole or in part the right to have recourse to any modification indicated
in any former declaration.

3. The Member, Members or international authority concerned may, at any time at which the
Convention is subject to denunciation in accordance with the provisions of Article 9, communicate
to the Director-General a declaration modifying in any other respect the terms of any former

declaration and stating the present position in respect of the application of the Convention.

Article 9

1. A Member which has ratified this Convention may denounce it after the expiration of ten years
from the date on which the Convention first comes into force, by an Act communicated to the
Director-General of the International Labour Office for registration. Such denunciation should not
take effect until one year after the date on which it is registered.

2. Each Member which has ratified this Convention and which does not, within the year following
the expiration of the period of ten years mentioned in the preceding paragraph, exercise the right
of denunciation provided for in this Article, will be bound for another period of the years and.
thereafter, may denouce this Convention at the expiration of each period of ten years under the

terms provided for in this Article.

Article 10
1. The Director-General of the International Labour Office shall notify all Members of the
International Labour Organisation of the registration of all ratifications and denunciations
communicated to him by the Members of the Organisation.
2. When notifying the Members of the Organisation of the registration of the second ratification
communicated to him, the Director-General shall draw the attention of the Members of the

Organisation to the date upon which the Convention will come into force.



Article 11
The Director-General of the International Labour Office shall communicate to the Secretary-
General of the United Nations for registration in accordance with Article 102 of the Charter of the
United Nations full particulars of all ratifications and acts fo denunciation registered by him in

accordance with the provisions of the preceding Articles.

Article 12 .
At such times as may consider necessary the Governing Body of the International Labour Office
shall present to the General Conference a report on the working of this Convention and shall
examine the desirability of placing on the agenda of the Conference the question of its revision in

whole or in part.

Article 13
1. Should the conference adopt a new Convention revising this Convention in whole or in part,
then, unless the new Convention otherwise provideds:
a) the ratification by a Member of the new revising Convention shall ipso jure involve the
immediate denunciation of this Convention, notwithstanding the provisions of Article 9 above, if
and when the new revising Convention shall have come into force:
b) as from the date when the new revising Convention comes into force this Convention shall
cease to be open to ratificatiion by the Members.
2. This Convention shall in any case remain in force in its actual form and content for those

Members which have ratified it but have not ratified the revising Convention.

Article 14

The English and French versions of the text of this Convention are equally authoritative.
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Convention concerning the Abolition of Forced Labour
The General Conference of the International Labour Organisation,
Having been convened at Geneva by the Governing Body of the International Labour Office, and
having met in its Fortieth Session on 5 June 1957, and
Having considered the question of forced labour, which is the fourth item on the agenda of the
session, and
Having noted the provisions of the Forced Labour Convention, 1930, and
Having noted that the Slavery Convention, 1926, provides that all necessary measures shall be
taken to prevent compulsory or forced labour from developing into conditions analogous
to slavery and that the Supplementary Convention on the Abolition of Slavery, the Slave Trade and
institutions and Practices Similar to Slavery, 1956, provides for the complete abolition of debt
bondage and serfdoem. and
Having noted that the Protection of Wages Convention, 1949, provides that wages shall be paid
regularly and prohibits methods of payment which deprive the worker of a genuine possibility fo
terminating his employment, and
Having decided upon the adoption of further proposals with regard to the abolition of certain
forms of forced or compulsory labour constituting a violation of the rights of man referred to in the
Charter of the United Nations and enunciated by the Universal Declaration of Human Rights. and
Having determined that these proposals shall take the form of an international Converntion, adopts
the twenty-fifth day of june of the year one thousand nine hundred and fifty-seven, the following

Convention, which may be cited as the Abolition of Forced Labour Convention, 1957

Article 1
Each member of the International Labour Organisation which ratifies this Convention undertakes to
suppress and not to make use of any form of forced or compulsory labour--
(a) as a means of political coercion or education or as a punishment for holding or expressing
political views or views ideologically opposed to the established political, social or economic
system;
(b) as a method of mobilising and using labour for purposes of economic development;
{c} as a means of labour discipling;
{d) as a punishment for having participated in strikes;

(e} as a means of racial, social, national or religious discrimination.

Article 2
Each Member of the International Labour Organisation which ratifies this Convention undertakes to
take effective measures to secure the immediate and complete abolitiion of forced or compulsory

labour as specified in Article 1 of this Convention.



Article 3
The formal ratifications of this Convention shall be communicated to the Director-General of the

International Labour Office for registration.

Article 4
1. This Convention shall be binding only upon those Members of the International Labour
Organisation whose ratifications have been registered with the Director-General.
2. It shall come into force twelve months after the date on which the ratifications of two
Members have been registered with the Director-General.
3. Thereafter, this Convention shall come into force for any Member twelve months after the date

on which its ratifications has been registered.

Article 5

1. A Member which has ratified this Convention may denounce it after the expiration of ten years
from the date on which the Convention first comes into force, by an Act communicated to the
Director-General of the International Labour Office for registration. Such denunciation should not
take effect until one year after the date on which it is registered.

2. Each Member which has ratified this Convention and which does not, within the year following
the expiration of the period of ten years mentioned in the preceding paragraph, exercise the right
of denunciation provide for in this Article, wili be bound for another period of ten years and,
thereafter, may denounce this Convention at the expiration of each period of ten years under the

terms proveded for in this Article.

Article 6
1. The Director-General of the International Labour Office shall notify all Members of the
International Labour Organisation of the registration of all ratifications and denunciations
communicated to him by the Members of the Organisation.
2. When notifying the Members of the Organisation of the registration of the second ratification
communicated to him, the Director-General shall draw the attention of the Members of the

Organisation to the date upon which the Convention will come into force.

Article 7
The Director-General of the Intermational Labour Office shall communicate to the Secretary-
General of the United Nations for registration in accordance with Articie 102 of the Charter of the
United Nations full particulars of all ratifications and acts of denunciation registered by him in

accordance with the provisions of the preceding Articles.




Article 8
At such times as may consider necessary the Governing Body of the International Labour Office
shall resent to the General Conference a report on the working of this Convention and shall
examine the desirability of placing on the agenda of the Conference the question of its revision in

whole or in part.

Article 9
1. Should the Conference adopt a new Convention revising this Convention in whole or in part,
then. unless the new Convention otherwise provides:
a) the ratification by a Member of the new revising Convention shall ipso jure involve the
immediate denunciation of this Convention, notwithstanding the provisions of Article 5 above, if
and when the new revising Convention shail have come into force;
b) as from the date when the new revising Convention comes into force this Convention shall
cease to be open to ratification by the Members.
2. This Convention shall in any case remain in force in its actual form and content for those

Members which have ratified it but have not ratified the revising Convention.

Article 10

The English and French versions of the text of this Convention are equally authoritative.
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Article 3
Each Member for which this Convention is in force undertakes, by methods appropriate to national
conditions and practice--
(@) to seek the co-operation of employers’ and workers’' organisations and other appropriate
bodies in promoting the acceptance and observance of this policy: -
(b) to enact such legisiation and to promote such educational programmes as may be calculated
to secure the acceptance and observance of the policy;
(¢} to repeal any statutory provisions and modify any administrative instructions or practices
which are inconsistent with the policy:
(d} to pursue the policy in respect of employment under the direct control of a national authority;
(&) to ensure cbservance of the policy in the activities of vocational guidance, vocationnal training
and placement services under the direction of a national authority:
() to indicate in its annual reports on the application of the Convention the action taken in

pursuance of the policy and the results secured by such actien.

Article 4
Any measures affecting an individual who is justifiably suspected of. or engaged in. activities
prejudicial to the security of the State shall not be deemed to be discrimination, provided that the
individual concerned shall have the right to appeal to a competent body established in accordance

with national practice.

Article 5

1. Special measures of protection or assistance provided for in other Conventions or
Recommendations adopted by the International Labour Conference shall not be deemed to be
discrimination.

2. Any Member may. after consultation with representative employers’ and workers’
organisations, where such exist, determine that other special measures designed to meet the
particular reqguirements of persons who, for reasons such as sex, age, disablement, family
responsibilities or social or cultural status, are generally recognised to require special protection or

assistance, shall not be deemed 1o be discrimination.

Article 6
Each Member which ratifies this Convention undertakes to apply it to non-metropolitan territories

in accordance with the provisions of the Constitution of the International Labour Organisation.

Article 7
The formal ratifications of this Convention shall be communicated to the Director-General of the

International Labour Office for registration.
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Convention concerning Discrimination in Respect

of Employment and Occupation
The General Conference of the International Labour Organisation,
Having been convened at Geneva by the Governing Body of the International Labour Office, and
having met in its Forty-second Session on 4 June 1958, and
Having decided upon the adoption of certain proposals with regard to discrimination in the field of
employment and occupation, which is the fourth item on the agenda of the session, and
Having determined that these proposals shall take the form of an international Convention, and
Considering that the Declaration of Philadelphia affirms that all human beings, irrespective of
race, creed or sex, have the right to pursue both their material well-beings and their
spiritual development in conditiions of freedom and dignity, of economic security and equal
opportunity, and
Considering further that discrimination constitutes a violation of rights enunciated by the Universal
Declaration of Human Rights, adopts the twenty-fifth day of June of the year one thousand nine
hundred and fifty-eight, the following Convention. which may be cited as the Discrimination

{Employment and Occupation} Convention, 1958;

Article 1
1. For the purpose of this Convention the term discrimination includes-- (a) any distinction,
exclusion or preference made on the basis of race. colour sex, religion, political opinion, national
extraction or social origin, which has the effect of nullifying or impairing equality of opportunity or
treatment in employment or occupation;
(b} such other distinction, exclusion or preference which has the effect of nullifying or impairing
equality of opportunity or treatment in employment or occupation as may be determined by the
Member concerned after consultation with representative empioyers’ and workers’ organisations,
where such exist, and with cther appropriate bodies.
2. Any distinction, exclusion or preference in respect of a particular job based on the inherent
requirements thereof shall not be deemed to be discrimination.
3. For the purpose of this Convention the terms ernployment and occupation include access to
vocational training, access to employment and to particular occupations, and terms and conditions

of employment.

Article 2
Each Member for which this Convention is in force undertakes to declare and pursue a national
policy designed to promote, by methods appropriate to national conditions and practice, equality
of opportunity and treatment in respect of employment and occupation, with a view to eliminating

any discrimination in respect thereof.



o
Article 8
1. This Convention shall be binding only upon those Members of the International Labour
Organisation whose ratifications have been registered with the Director-General.
2. It shall come into force twelve months after the date on which the ratifications of two
Members have been registered with the Director-General.

3. Thereatfter, this Conventition shall come into force for any Member twelve months after the

date on which its ratifications has been registered.

Arlicle 9

1. A Member which has ratified this Convention may denounce it after the expiration of ten years
from the date on which the Convention first comes into force, by an Act communicated to the
Director-General of the International Labour Office for registration. Such denunciation should not
take effect until one year after the date on which it is registered.

2. Each Member which has ratified this Convention and which does not, within the year following
the expiration of the period of ten years mentioned in the preceding paragraph, exercise the right
of denunciation provided for in this Article, will be bound for another period of ten years and,
thereafter. may denounce this Convention at the expiration of each period of ten years under the

terms provided for in this Article.

Article 10
1. The Director-General of the Internationat Labour Office shall notify all Members of the Interantional
Labour Organisation of the registration of all ratifications and denunciations communicated to him
by the Members of the Organisation.
2. When notifying the Members of the Organisation of the registration of the second ratification
communicated to him, the Director-General shall draw the attention of the Members of the

Organisation to the date upon which the Convention will come into force.

Article 11
The Director-General of the International Labour Office shall communicate to the Secretary-
General of the United Nations for registration in accordance with Article 102 of the Charter of the
United Nations full particulars of all ratifications and acts of denunciation registered by him in

accordance with the provisions of the preceding Articles.

Article 12
At such times as may consider necessary the Governing Body of the International Labour Office
shall present to the General Conference a report on the working of this Convention and shall
examine the desirability of placing on the agenda of the Conference the question of its revision in

whole or in part.



Article 13
1. Shouid the Conference adopt a new Convention revising this Convention in whole or in part,
then, unless the new Convention otherwise provides:
a) The ratification by a Member of the new revising Convention shall ipso jure involve the
immediate denunciation of this Convention, notwithstanding the provisions of Article 9 above, if
and when the new revising Convention shall have come into force;
b) as from the date when the new revising Convention comes into force this Convention shall
cease to be open to ratification by the Members,
2. This Convention shall in any case remain in force in its actual form and content for those

Members which have ratified it but have not ratified the revising Convention.

Article 14

The English and French versions of the text of this Convention are equally authoritative.



sydwaaluh 138
1 z 6 J
dneyruRoun I euld w.A.2516

(Convention conceming Minimum Age for Admission to Employment)

fsraningoednsussanuszninlseivna

9

Falddatu © uaseiin TaamusysrratnMITees N IuwIN NS sHIUTE e uasld

B

Ussgaiuduedefiindune Watudl 6 fiquisu aa. 1973 uas
fiufdes nmssusestaiauauysemainafy mq%’uﬁwﬁ'lﬁ*-?wmulﬁ Fadustana
'[uizl,ﬁtm'm:nﬁﬂ‘i:'quﬂ way
lﬁﬁoﬁaﬁatnmﬁa'ﬁ'an’wumaaatgﬁmtyﬁ’iwﬁwa’nq'ﬁ"uﬁﬂ URREMNTTN) A.A. 1919 audgn
'jﬁﬁfwmqﬂv’uﬁw (ulunzia) A 1920 aqﬁmwﬁ’lﬁwmqﬂu’uﬁﬂ (AULNKAT) @A
1921 agﬁmmﬁwﬁwmq%’uﬁw MUTATZINRUA USRI A.d. 1921
aqd’tym’hﬁaﬂmqﬁuﬁ'} (mi’e'hw'mﬁﬁ'l'ﬁﬁuqmﬂ’mns'iu) AA. 1932 ARG
'J"]@i'mmqil':uﬁ'l lunzia) @Tuusly) a.d. 1936 auﬁmm’rjwﬁwmq%uﬁﬁ (47U
aaEvnIIN) @uudly) ae. 1937 agﬁmm’hﬁaumqﬁ’uﬁﬁ (nM3¥9aunalee

9

aaEIMNTIN) (@uufle) ad 1937 agﬂ’mmﬁ’hﬁ’ma’nqﬁy’w‘i’q (uLlsEaN) AA. 1959
LLa:agﬁmmdqﬁaumq-ﬁ"uﬁﬂ uldFu) ae 1965 uay
TdRasurin Senattunisdavhasaisilatunideindmsesd Faevday T UNUALUIIAN
ananfagdlifumadsegisisnia eimunefiezussganudi$elunsdn’s
Wi nasinlasdude uas
‘Lﬁﬁmuﬂ’i'}cﬂﬂmiﬁﬁmﬂgﬁugﬂmaqaqﬁmmﬁ:w’mﬂ‘i:mﬂ
§efusmsaudgselud SeliGunieydgariviseyiud e 1973 Watuil 26 iReuiiquipu
A.A. 1973

WA 1
am'?mLwiﬂzﬂ‘izLwﬂ’ﬁqaqﬁmmﬁm'ﬁﬂaﬁu dpafusasirrsdiiduulovisuvisoificmuatuan
Lﬁaﬂ‘s::ﬁ’um'mnLﬁnmﬂ“ﬁmqmmﬁnaﬂﬂqﬁﬂﬁ:ﬁﬂﬁmwua:Lﬁatﬁumq{lu'uﬁfﬂﬁﬂau'[ﬁﬁnmuw%aﬁnmlﬁ
Tﬁgo%uwﬁﬁxﬁuﬁﬂaﬂﬂﬁmﬁ’u msﬁ’mmmq‘iwmmua:ﬁm’iaamaﬂuys :ﬁﬁqmmmrﬁ Wy

NI 2
1) ﬂm"ﬁnLwia::ih::mﬂ%a’lﬁé’mmﬁuwﬁmQm‘f cﬁaaﬁmummq%uwhﬂﬁﬁwmw%aﬁwmlﬁ
melupanareslss nAuasvus Uiz rusivans ouluowiwsveslss inanu Tnnazy ¥y
MilsenMAnuUiumMsidaetusesUssmany malfitedumunnnst 4 fv 8 ﬂaoaqﬁmmwﬁ Yiul
Tﬁ%’ugﬁﬁmqﬁiﬁndwﬁ’u'lumﬁwmuw%'ﬂﬁwwu'ium‘ﬁ‘w’im i
2. ﬂmﬁnLm'ﬂ:lh:Lﬂﬂ%dl@f[ﬁﬁ'fﬂﬂ’]ﬂuaqﬁm{u’lﬁ mmﬁwiarga"']mumﬂmﬂmmd’ﬂﬁ’nmu
wiwussinUszmansiumenasludnlsznaativde q Ty Slddmusengdumgonindlddmua

Tusiasnau




3. mq%’uﬁ’nﬁﬁmuﬂ‘lﬁmumm'lmsiﬂ 1 gpanand Feslidndemiduamsdng
maedu wazTunsdla 4 faw deslishndn 15 1
4, WissdundgqPaaiin 3 20911M 5] Ui:mﬂﬂm%nﬁamwgﬁ@LLa:m‘jé’ﬂmiﬁnm
vesmuteiannlaiisenariu Tursuusnenaimusengdusiiy 14 B8 Folnemdonisuinemie
fuaein1sTBIU B LA BIAUUIAYdaILEL 'lunirﬁﬁmﬁmiﬁanm’aﬁag
5. AN luunTygRvreassadiesiu Tusaunsujofiaueudyg, Hedaviau
WIATY 22 DPDIBTINYQYDIANIUTHUTEN T WL INA ﬂm"ﬁmwiazﬂ‘i:mﬂ%‘lo‘lﬁitqmqﬂv’uﬁﬂﬁ 14 1
dinanaafy
(n) mq}waﬂnmm:mﬂmu’lumiﬁammqﬁuﬁﬂirﬁmﬁu Y30
(@) nmsaazandlumsieujiRauuniygAdenan ﬂ’mwﬁ'uﬁ‘i:q‘lﬁ

H1%51 3

1. ewdushiilihsnuniaviourislerdandels folesdnsmueviasnmmscivasnuiu
deufifiormiutussesiogunin anaanady visAasssnwesiien? doslishni 18 I

2. ¥ar99n15FUNTDNUAINITIA 1 2BINIAIG ﬁmﬁmum%ﬂﬂungwmw%ﬂ
npszifsunwlutssive wialasmheaufdswe mendamsuinsm3afuesdmizesuneiuas
pavausiiinadios Tunsdipsdnmsdsnaiilay

3. whiarfiumigaifivesssa 1 weemasl ngvanevengsuivunwludsung viawine
U ﬁﬁﬁmwm@agmm'[ﬁﬁm‘sﬁ'mmuﬂ%amiﬁ”muéf\‘lLuﬂ'mq 16 Tl¢f Taeddouledn gunwm ana
Uapady uardssssumaefuniiiurdeediosldsunsduasasntdinil uazfionilasunisapuniols
sun1sRnadwmamizdiuazmiiiodiosstfisane  nendan1suinsmIefussdniseed
u’uuﬁ”ml,l.a:‘nmﬂumuﬁLﬁmﬁaa‘lunm’iﬁmﬁnmﬁ’ana"nﬁag

uI31 4

1. aswwinisniu ﬂmﬂmuﬁﬁﬁwmam%nﬁumiﬂﬁﬂ'ﬁmuaqﬁmmﬁﬁumﬁmmuw%a
N1 UL WY IN fdﬁﬂiﬁkﬁﬁﬁq,_l"r'i’lﬁLﬂHlﬁ.U‘JﬁUﬂ’lﬁﬂﬁﬂﬁﬂ’mﬂqﬁmCyﬂmﬁ MENaIN1Tl3NE
v3afiussdniszasunedreuazassruauitivados Tunsdiissdnisdisnsaniiloy

2. am‘ﬁmwiaxm::mﬂ‘ﬁﬂﬁﬁmmﬂ’uagﬁmmﬂﬁ HENIANITIBNITU TS LINTBIM TF W UT DN
Ta q faraléfusniiumuaruluisse 1 vosnesi wanazavmMaunyiugena Tusewaivusn
5a9 msﬂg“ﬁ'ﬁmuwﬁmm’mﬂ‘uﬁ Fodavmuanasi 22 POVDIIHY Y TDIBIANITU TN WITHI WL NA
uazdBaudelumueuaivse 9 WiigwereangvansuazuuufiafiAedesivssnmassmsineey
v3eeiléFuani iy LLﬂ:*’nmJmeﬁaqd’r;ymﬂﬁﬁwaﬂ%ammﬂi’ﬂﬁﬁwarﬂ'aﬂi:anlmmﬁ”mmuﬂ%a
JIUFINAT?

3. m‘iﬁwmuﬁ%amuﬁag}'mu‘lﬁmmw 3 maoaqﬁmmﬂ oaldléisusniusinnisufiinna
agﬁmmﬂﬁumwmmmmm{f



N 5
1. Uszmasdnfaasugiauaznisdanimionsunaderannliiivens o1esiazevion
mﬁﬁ’oﬁ'u'i'ﬁagd'cycuﬂmﬁlumauﬁumLma‘q’umiﬂ%nmm?aﬁ‘uaoﬁmwmmuﬁwLta:mmﬂumuﬁLf"imﬁm
Tunscdifisednisstonaadlay
2. suBnusazdszimaBedaufifaauuniygdresisin 1 Tunaesail ﬁaﬁ:u“l’ﬂuﬁﬁ
Uszmanuniitennslidagniveesssinaau Sesnuesfanssunioiamegie violstinnaseians
ﬁa:ﬁmwﬂmzﬁﬁwaonqdcutmiﬂﬂ'lﬁﬂ'aﬁu
3. umitfRzeseydyydesinnlitiuethaiosiigatuAsnsdolud liun nsiundieons
uazmaviundodfiu Mswds maneade nslwin uRsuazt vimsgnnfivia mizuse adaRud
M3ADE"T mswa::ﬂgnu.a::ﬁam‘smam‘amumﬁu 1 %‘udau'[ﬂmﬁ'lmwﬁmLﬁaimﬂs:ﬂaﬁmumsﬁﬂ Wl
sniiumsnannisluaioueds uazmandnzuiadnidien1suslnanislusiseduuazlifinsdausuy
Wuysean
4. tsemamundnladsldiinoeuimaansldoydygridnuenuuvanasii
(n) favazylilusseursnlssmanumumnasn 22 POIDTINYYDIANITU TN IUTEN TN
ﬂﬁzmﬁﬁoﬂmu:ﬁ‘ﬂﬂLﬁmﬁ’umﬁwmuw%amummrﬁmﬁua:Lﬁn'[ummam 7 pa9fanssudiliiums
pniiurneuaamateduldeydygnd wazeuduntinla ¢ Ssemasuduntsludstitdinieadyls
unifygfRzeveydginheaneieiu
(@) ewenwzeuwamsivdvidatadunsnialasiaid s masaluegeuannslng
o9d NSNSz IaUsEna Tuanladls

3T 6

MendsnaUinemnIafupsdn1izesuneduarresausuiiisados Tunsdifinedn1ssenan
fioy aqé’mcmfﬂu’[ﬁﬂqﬁuﬁumuﬁtﬁnLLa:ﬁELmini:ﬁﬂ'luTsaL‘%uuLﬁamsﬁnmﬁ‘a 9 T m3fnsme
p1fznionamaila wisluaatun1sRneusudiu q islalfladuivnuinasilagyanaiifiony
pywaniiga 14 Tlufemsee ¢ dedufiumslunsdoulafitmuslaemiopenifisuns wasdu
CRTVATREDN

(n) NANFAINIIANHY w%ami’iﬂnamu%ﬂ'm%'uu‘w%aﬁmﬁ’um‘sﬂnammf}uﬁ%’uﬁmEm'iu
inadi

() Tﬂiams‘ﬂnamsﬂﬂudau’[mﬁﬁaﬁwuﬂuﬁa N9niiy 'ﬁuwmﬂmuﬁﬁd"}uw\lﬁagﬁﬁui?n vip

(A) Iﬂiamswu:Lme%'aﬂguﬁmﬂﬁﬁwuﬂ%uLﬁa SUIEANREAIN NS RN U TN
WM NNsRNaUTHedy

a7

1. ngwmw%angs:Lﬁuumﬂiuﬂizmﬁmfeaqmqm’lﬁﬁmﬁwmuw%‘amiﬁﬂmwamﬂﬂamq
13 @y 15 Dluowunld Foduaud

(m ‘I,sili'rna::Lﬂuﬁummaiaq‘ﬂmww%'amiﬁ’mm Was



@) ldgdwwadumesanisiindeululsedeou maddalulassmagufinaviolasens
AnsusmAniumaiaudeoudiBlaemieuiiisne vislinelifseanfunesoys:angnmlu
nsfudaslumianndasu

2. ngranewiangsiivunmelulsswmepmeygeifinsdeeunioniheuesyaeaded
et wilanfige 15 T uaidalidugensdnsnageduld Tusndadulumsdaimuafseylfusyissa
(N) U8y (7) 1897590 1 Tusnasil

3. wiiufifisundseiansanimuausieisnssadnisiteenunionsienniu 4 ons
leuaygiaaxnassn 1 uay 2 PENNNATTHLE uazdprmuasiuaudslae waridoulzzaanisiieeu
WN3aNMSVUMINGT

4. ularfiunTygReeesse 1 uas 2 2aedel UszinAdanBndediaufiifnuumiioygives
1510 4 Tunesn 2 eermuaey 12 U uaz 14 Junuany 13 T uaz 15 Blurse 1 uazimueeny 14

Gk G ]

Dunueoty 15 Turraa 2 gevanaslile asurihaudsfeUjiiamundyg@snaiieg

41871 8
1. winnavsnemniefuasdniszesuisduazsssauauiisadauds Tunsdnaednis
gananding wihnuiisrureessenliidouniudmiunmsiuiisafun1sdseuniantainaui
fvuallusnee 2 vaseydyanild Womadnialumsusseedays Teolssulueygnabusesely
2. lusygnefieenldsssriasmaudalaeiu  warivuadsuladonisiesundams
vhenwduldsuoyan

AT 9

1. mispenfignnsunasnsfisnduios mafomadlnedmansasifeuss fuliing
THiduumTy gRveseydyanilotniivssdniam

2. ngmneviangszifivunislulsznd vdamiseuifisunsdiosfmuaiiyssaiuienou
nsufoRnaunTy@ Welieydyaniviees

3. ngnanevdengszifounoluyszinansamizusudidswunedisstmunldiingssanndou
wiplena1sdu ¢ Sewwdwdeafuineuaziadsalilinien neidvundaensnsdanasoeszyde
uazeyv3afuirasypaadiunedeindmisddohnnubiuvisde waduifewsini 18 3 law

u 9

fuspeaNgNABaNNTEViLe

AT 10

1, muﬁaﬁmuﬂﬁi:ﬁl’ﬂuﬁaﬁ aqﬁ’cyrmﬁur'ﬂ‘naqﬂ’n;np’hﬁwmqﬁv'uﬁ'l (URARMNTIN) AA.
1919 ﬂgﬁ’tymﬁ'jﬂﬁaumq%uﬁw (@ulunzia) A.e. 1920 aqﬁcy:y'l’j'l(ﬁ’mmq%uﬁﬂ (Neng) AA. 1921
ﬂléﬁtpfgﬁ’lﬁ’]tlﬂ’]t!‘f?ﬂﬁ’l (udasznefudluSonazaudnlv) aa. 1921 aqﬁcym’rhﬁ'mmq‘ﬂu’uﬁ'}
(mﬁﬂwmﬁﬁ'[‘dmuqmﬂ'mnﬁu) A.A. 1932 aqﬁmmﬁﬁwmq%uﬁﬁ @uluvnze) @iuwsly) A,
1936 agﬁ’tytyﬁ'lﬁmmq'ilu'uﬁ'l (NUBARNNTIN) @duuily) e 1937 agﬁcyruﬁwﬁmmqﬂu'uﬁﬂ
(m'ﬁwmuﬁﬁ’('ﬁmuqmmﬂnﬁu) (aduuile) ae. 1937 agﬁn;ngﬁﬁﬁwmﬁuﬁﬂ (MUYIEH9) A.A. 1959
wazoydyarndseyius @ulffu) aa. 1965



2. mitivedueydyoni dodhitamslidausuininzeseydygrivhueyiusmh el
veia) @iuuily) A, 1936 aqﬁcyrg’rjﬂﬁwmqﬂy‘uﬁq (augasvnIan) @uuily) aA. 1937 audogn
Jrdawangudn (M3drsemiifildnugasmnis @luwily) ad. 1937 oudquaynrideenyum
(UU5EH9) A 1959 w%aaqﬁm’hﬁaumqﬁy‘uﬁﬂ (o uldin) ae. 1965

3. aqﬁcycyﬁwﬁwmq%uﬁﬂ (STUBAEMNTIH) AA. 1919 aqﬁmmwdﬂﬁfaumq%’uﬁﬂ iy
neLa) Af. 1920 mgﬁcycyﬁ'lﬁwmq%uﬁﬂ (ULNBAT) AA. 1921 tm:au‘lﬁmcm’hﬁaua’]q%uﬁﬂ (47U
Farznedudiuiouszontdla) ad. 1921 doellansidaetuinsialy Lﬂamﬁagﬁmmﬁv‘aﬂ’m
AusanDannilidaedudonsn Tasmilidastusudyanaivd wielavyszmaudelufegaune
N9 g eesd MInNuULTIUTEHINISEInA

4 Lﬁaaqﬁmmwﬁﬁﬂﬁﬁaﬁu v‘u’uﬁnﬁcﬁmaaagﬁmm’nﬁﬁ%’um'suau’s”mw

(") UsseaundndaidumAsydyanidiasengdusn (ugaamnssy) @uuily) ad.
1937 ﬁﬁ‘i:qmq%’uﬁh‘lnﬁaundﬂ 15 I suaulunsse 2 ﬂaaaqﬁmwwﬁ Huwamediddslunisuen
dneydyoniulasiiui

() '[ud’;uﬁLr"'imﬁumﬁw«mﬁﬁ’iﬁqmmwn‘siumm?iﬁ'muml"ﬂumgﬁcycy’n'jw"numq‘flu'uﬁfl
(mﬁwmuﬁﬁ‘[“ﬁmuqmmﬂnﬁu) A.A. 1932 Li‘;luwamaﬁﬁﬁ’u'[ﬁﬂi:mﬁamﬁniaL’ﬂumﬁaqﬁmwman
Wneydggniulaiuf

(7) Tuﬂ‘auﬁLﬁ'mﬁumﬁﬂwmﬁﬁiﬁmuqmﬂ'mnﬁumw?iﬁmumlﬂuaqﬁcycm*hﬁ’mmq%uﬁ'l
(mﬁwmuﬁﬁ’[ﬁmuqmmﬂnﬁu) @Tuulle) aa. 1937 Hunansifisliussimasundndaduma
aqﬁwmwﬁu wazldisyogdusilatdounit 15 ¥ amaaluaiea 2 ga9pudy i usnidn
sy lasiiud

@) Tugrufiivrfunsirsenlunzia Huwanefifdeliyssinasuidndadunia
ﬂgﬁwmﬁqﬁwmqﬁv’uﬁﬂ @nhmzs) @iuufla) A 1936 wagldssymydudilidosni 15 T o
ANHIUNING 2 maoaqﬁmwwﬁ wioUsrinAsdnsTyinmn 3 °11mm*ﬁqgwﬂmﬁﬁ’umﬁmmﬂumLa
uamﬁnagﬁmwﬁ’u‘[ﬂuﬁuﬁ

@ Tuguiifvafun1sdenudssuslunsia Fuwavetidtis iusamarindndadund
aqﬁrgcyﬁ'lﬁwmq%uﬁ’l (31U TEn9) A.A. 1959 LLatlﬁizqaﬂq%uﬁwlﬂﬁﬂﬂndﬂ 15 ¥ muanluning
2 maaagﬁmmwﬁ ﬂ‘%aﬂs:mmmﬁnizq’lﬁmmﬂ 3 maaaqﬁwwﬁ’[ﬁﬁ’umﬁwmuﬂs:m’lumm BN
dnaydiulapiud

(@) Juwameifuvlvdsana am%n%éatﬂumﬁaqﬁtyryﬁwﬁa umq‘z‘lu’uﬁ'l (@ulFfu) aa. 1965
LL@::161’3:qmqﬁu’uﬁ?ﬂﬂﬁaﬂndwmqﬁszqﬁm’mﬂmmmaqﬁmzywﬁu ANANMNIUNIATT 2 maoaqﬁmmﬁ
wievszmasandnszyiieydnaildiunsiwenldtulumiias Taverdasunsanmenulumes 3
madaqﬁmmﬂﬁ UanLﬁnaqﬁmxyﬂﬁ’uIﬂﬂﬁuﬁ

5. Lﬁaagﬁcycmﬁﬁﬂﬁﬁaﬁu miﬂau%’wiaﬁ'mn‘srﬁmmaqﬁ’mmﬂﬁ

(n) ﬁamﬂumiuanLﬁnaqﬂ’cyngﬁﬁwmq%uﬁﬂ (URARIMNTIHN) AA. 1919 NN 12
wadaqﬁtymﬂﬁ

@) Tudufiisadunisinens ﬁaaLﬂumsuamﬁnauﬁ’mmwdﬂﬁwmqﬁu’uﬁq (SULNBAT)
f.f. 1921 @NNIA31 9 wamgﬁtyqnﬁ



@ Tudwidetumsdwsenlunia e‘a’mu’flum'suamﬁ‘nagﬂ’mm’hﬁwmqﬁuﬁﬂ (91U

& ) [ ) o v

Tunzia) ad. 1920 masesn 10 oAU uazaysyg ey (9UTRTE R uAT
- \ a
TuiSouasaudal) a.d. 1921 musAT 12 b NLIE (ATl

87 11-18
Uy ANATgIUTiTELN



C138 Minimum Age Convention, 1973

Convention concerning Minimum Age for Admission Employment
The General Conference of the International Labour Organisation,
Having been convened at Geneva by the Governing Body of the International Labour Office, and
having met in its Fifty-eighth Session on 6 June 1973, and
Having decided upon the adoption of certain proposals with regard to minimum age for admission
to employment, which is the fourth item on the agenda of the session, and
Noting the terms of the Minimum Age (Industry) Convention, 1919, the Minimum Age (Sea)
Convention, 1920, the Minimum Age {Agriculture) Convention, 1921, the Minimum Age (Trimmers
and Stokers) Convention, 1921, the Minimum Age {(Non-Industrial Employment} Convention, 1932,
the Minimum Age (Sea) Convention (Revised), 1936, the Minimum Age (Industry) Convention
(Revised), 1937, the Minimum Age (Non-Industrial Employment) Convention (Revised), 1937.
the Minimum Age (Fishermen) Convention. 1959, and the Minimum Age {(Underground Work)
Convention, 1965, and
Considering that the time has come to establish a general instrument on the subject. which
would gradually replace the existing ones applicable to limited economic sectors, with a view to
achieving the total abolition of child labour, and
Having determined that these proposals shall take the form of an international Convention, adopts
the twenty-sixth day of June of the year one thousand nine hundred and seventy-three, the

following Convention. which may be cited as the Minimum Age Convention, 1973:

Article 1
Each Member for which this Convention is in force undertakes fo pursue a nationai policy
designed to ensure the effective abolition of child labour and to raise progressively the minimum
age for admission to employment or work to a level consistent with the fullest physical and mental

development of young persons.

Article 2

1. Each Member which ratifies this Convention shall specify, in a declaration appended to its
ratification, a minimum age for admission to employment or work within its territory and on means
of transport registered in its territory; subject to Articles 4 to 8 of this Convention, no one under
that age shall be admitted to employment or work in any occupation.

2. Each Member which has ratified this Convention may subsequently notify the Director-General
of the International Labour Office, by further deciarations, that it specifies a minimum age higher
than that previously specified.

3. The minimum age specified in pursuance of paragraph 1 of this Article shall nct be less than

the age of completion of compulsory schooling and. in any case, shall not be less than 15 years.



4. Notwithstanding the provisions of paragraph 3 of this Article, a Member whose economy and
educational facilities are insufficiently developed may, after consultation with the organisations of
employers and workers concerned, where such exist. initially specify a minimum age of 14 years.
5. Each Member which has specified a minimum age of 14 years in pursuance of the
provisions of the preceding paragraph shall include in its reports on the application of
this Convention submitted under article 22 of the constitution of the International Labour
Organisation a statement--

(@) that its reason for doing so subsists; or

(b) that it renounces its right to avail itself of the provisions in question as from a stated date.

Article 3

1. The minimum age for admission to any type of employment or work which by its nature or the
circumstances in which it is carried out is likely to jeopardise the healtth, safety or morals of young
persons shall not be less than 18 years.

2. The typers of employment or work to which paragraph 1 of this Article applies shall be
determined by national laws or regulations or by the competent authority, after consultation with
the organisations of employers and workers concerned. where such exist.

3. Notwithstanding the provisions of paragraph 1 of this Article, national laws or regulations or
the competent authority may. after consultation with the organisations of employers and workers
concerned, where such exist. authorise employment or work as from the age of 16 years on
condition that the health. safety and morals of the young persons concerned are fully protected
and that the young persons have received adequate specific instruction or vocational training in

the relevant branch of activity.

Article 4

1. In so far as necessary, the competent authority, after consultation with the organisations of
employers and workers concerned. where such exist, may exclude from the application of this
Convention limited categories of employment or work in respect of which special and substantial
problems of application arise.

2. Each Member which ratifies this Convention shall list in its first report on the application of the
Convention submitted under article 22 of the Constitution of the International Labour Organisation
any categories which may have been excluded in pursuance of paragraph 1 of this Article, giving
the reasons for such exclusion, and shall state in subsequent reports the position of its law and
practice in respect of the categories excluded and the extent to which effect has been given or is
proposed to be given to the Convention in respect of such categories.

3. Employment or work covered by Article 3 of this Convention shall not be excluded from the

application of the Convention in pursuance of this Article.



Article 5
1. A Member whose economy and administrative facilities are insufficiently developed may, after
consultation with the organisations of employers and workers concerned, where such exist, initially
limit the scope of application of this Convention.
2. Each Member which avails itself of the provisions of paragraph 1 of this Article shall specify,
in a declaration appended to its ratification, the branches of economic activity or types of under-
takings to which it will apply the provisions of the Convention.
3. The provisions of the Convention shall be applicable as a minimum to the following: mining
and quarrying; manufacturing; construction; electricity, gas and water; sanitary services; transport,
storage and communication; and plantations and other agricultural undertakings mainly producing
for commercial purposes, but excluding family and small-scale holdings producing for local
consumption and not regularly employing hired workers.
4. Any Member which has limited the scope of application of this Convention in pursuance of
this Article--
(@) shall indicate in its reports under article 22 of the Constitution of the International Labour
Organisation the general position as regards the employment or work of young persons and
children in the branches of activity which are excluded from the scope of application of this
Convention and any progress which may have been made towards wider application of the
provisitons of the Convention;
(b} may at any time formally extent the scope of application by a declaration addressed to the

Director-General of the International Labour Office.

Article 6
This Convention does not apply to work done by children and young persons in schools for
general, vocational or technical education or in other training institutions, or to work done by
persons at least 14 years of age in undertakings, where such work is carried out in accourdance
with conditions prescribed by the competent authority, after consultation with the organisations
of employers and workers concerned, where such exist. and is an integral part of--
(a) a course of education or training for which a school or training institution is primarily
responsible;
(b} a programme of training mainly or entirely in an undertaking, which progamme has been
approved by the competent authority; or
(c) a programme of guidance or orientation designed to facilitate the choice of an occupation or

of a line or training.



Article 7
1. Natiénal laws or regulations may permit the employment or work of persons 13 to 15 years of
age on light work which is--
(@) not likely to be harmful to their health or development; and
(b} not such as to prejudice their attendance at school. their participation in vocational orientation
or training programmes approved by the competent authority or their capacity to benefit from the
instruction received.
2. National laws or regulations may also permit the employment or work of persons who are at
least 15 years of age but have not yet completed their compulsory schooling on work which meets
the requirements set forth in sub-paragraphs (a) and (b) of paragraph 1 of this Article.
3. The competent authority shall determine the activities in which employment or work may be
permitted under paragraphs 1 and 2 of this Article and shall prescribe the number of hours during
which and the conditions in which such employment or work may be undertaken.
4. Notwithstanding the provisions of paragraphs 1 and 2 of this Article. a Member which has
availed itself of the provisions of paragraph 4 of Article 2 may. for as long as it continues to do
so, substitute the ages 12 and 14 for the ages 13 and 15 in paragraph 1 and the age 14 for the
age 15 in paragraph 2 of this Article.

Article 8
1. After consultation with the organisations of employers and workers concerned, where such
exist, the competent authority may. by permits granted in individual cases, allow exceptions to the
prohibition of employment or work provided for in Article 2 of this Convention, for such purposes
as participation in artistic performances.
2. Permits so granted shall fimit the number of hours during which and prescribe the conditions

in which employment or work is allowed.

Article 9

1. All necessary measures, including the provision of appropriate penalties, shall be taken by the
competent authority to ensure the effective enforcement of the provisions of this Convention.

2. National laws or regulations or the competent authority shall define the persons responsible
for compliance with the provisions giving effect to the Convention.

3. National laws or regulations or the competent authority shall prescribe the registers or other
documents which shall be kept and made available by the employer; such registers or documents
shall contain the names and ages or dates of birth, duly certified wherever possible, of persons

whom he employs or who work for him and who are less than 18 years of age.



Article 10
1. This Convention revises, on the terms set forth in this Article, the Minimum Age (Industry)
Convention, 1919, the Minimum Age (Sea) Convention, 1920. the Minimum Age (Agriculture)
Convention, 1921, the Minimum Age (Trimmers and Stokers) Convention, 1921, the Minimum Age
{Non-Industrial Employment) Convention, 1932, the Minimum Age (Sea) Convention (Revised).
1936. the Minimum Age (Industry} Convention (Revised), 1937, the Minimum Age (Non-Industrial
Employment} Convention {Revised). 1937, the Minimum Age (Fishermen) Convention, 1959, and
the Minimum Age (Underground Work) Convention, 1965.
2. The coming into force of this Convention shall not close the Minimum Age (Sea) Convention
{(Revised), 1936, the Minimum Age (Industry) Convention (Revised), 1937, the Minimum Age
{Non-Industrial Employment) Convention (Revised). 1937, the Minimum Age (Fishermen)
Convention, 1959. or the Minimum Age (Underground Work) Convention. 1965, to further
ratification.
3. The Minimum Age (Industry) Convention, 1919, the Minimum Age (Sea) Convention, 1920, the
Minimum Age (Agriculture) Convention, 1921, and the Minimum Age (Trimmers and Storkers)
Convention. 1921, shall be closed to further ratification when all the parties thereto have consented
to such closing by ratification of this Convention or by a declaration communicated to the
Director-General of the International Labour Office.
4. When the obligations of this Convention are accepted--
(@) by a Member which is a party to the Minimum Age (Industry) Convention (Revised). 1937, and
a minimum age of not less than 15 years is specified in pursuance of Article 2 of this Convention.
this shall ipso jure involve the immediate denunciation of that Convention.
(b) in respect of non-industrial employment as defined in the Minimum Age (Non-Industrial
Employment) Convention. 1932, by a Member which is a party to that Convention, this shall ipso
jure involve the immediate denunciation of that Convention,
(c) in respect of non-industrial employment as defined in the Minimum Age (Non-Industrial
Employment) Conventiion (Revised), 1937, by a Member which is a party to that Convention, and
a minimum age of not less than 15 years is specified in pursuance of Article 2 of this Convetion.
this shall ipso jure involve the immediate denunciation of that Convention.
(d) in respect of maritime employment. by a Member which is a party to the Minimum Age (Sea)
Convention {Revised), 1936, and a minimum age of not less than 15 years is specified in
pursuance of Article 2 of this Convention or the Member specifies that Article 3 of this Convention
applies to maritime employment. this shall ipso jure involve the immediate denunciation of that
Convention,
{e) in respect of employment in maritime fishing. by a Member which is a party to the Minimum
Age (Fishermen) Convention, 1959, and a minimum age of not less than 15 years is specified in

pursuance of Article 2 of this Convention or the Member specifies that Article 3 of this Convention



applies to employment in maritime fishing, this shall ipso jure involve the immediate dununciation
of that Convention,

(i by a Member which is a party to the Minimum Age (Underground Work) Convention, 1965, and
a minimum age of not less than the age specified in pursuance of that Convention is specified in
pursuance of Article 2 of this Convention or the Member specifies that such aﬁ age applies to
employment underground in mines in virtue of Article 3 of this Convention, this shall ipso jure
involve the immediate denunciation of that Convention, if and when this Convention shall have
come into force.

5. Acceptance of the obligations of this Convention--

(a) shall involve the denunciation of the Minimum Age (Industry) Convention, 1919, in accordance
with Article 12 thereof,

(b) in respect of agriculture shall involve the denunciation of the Minimum Age (Agriculture)
Convention, 1921, in accordance with Article 9 thereof,

(c) in respect of maritime employment shall involve the denunciation of the Minimum Age (Sea)
Convention, 1920, in accordance with Article 10 thereof, and off the Minimum Age (Trimmers and
Stokers) Convention, 1921, in accordance with Article 12 thereof. if and when this Convention shall

have come into force.

Article 11
The formal ratifications of this Convention shatl be communicated to the Director-General of the

International Labour Office for registration.

Article 12
1. This Convention shall be binding only upon those Members of the International Labour
Organisation whose ratifications have been registered with the Director-General.
2. It shall come into force twelve months after the date on which the ratifications of two
Members have been registered with the Director-General.
3. Thereafter, this Convention shall come into force for any Member twelve months after the date

on which its ratifications has been registered.

Article 13
1. A Member which has ratified this Convention may denounce it after the expiration of ten years
from the date on which the Convention first comes into force, by an Act communicated to the
Director-General of the International Labour Office for registration. Such denunciation should not
take effect until one year after the date on which it is registered.
2. Each Member which has ratified this Convention and which does not. within the year following
the expiration of the period of ten years mentioned in the preceding paragraph. exercise the right

of denunciation provided for in this Article. will be bound for ancther period of ten years and,



thereafter, may denounce this Convention at the expiration of each period of ten years under the

terms provided for in this Article.

Article 14
1. The Director-General of the International Labour Office shali notify all Members of the
International Labour Organisation of the registration of all ratifications and denunciations
communicated to him by the Members of the Organisation.
2. When notifying the Members of the Organisation of the registration of the second ratification
communicated to him, the Director-General shall draw the attention of the Members of the

Organisation to the date upon which the Convention will come into force.

Article 15
The Director-General of the International Labour Office shall communicate to the Secretary-Gen-
eral of the United Nations for registration in accordance with Article 102 of the Charter of the
United Nations full particulars of all ratifications and acts of denunciation registered by him in

accordance with the provisions of the preceding Articles.

Article 16
At such times as may consider necessary the Governing Body of the International Labour Office
shall present to the General Conference a report on the working of this Convention and shall
examine the desirability of placing on the agenda of the Conference the question of its revision in

whole or in part.

Article 17
1. Should the Conference adopt a new Convention revising this Convention in whole or in part,
then, unless the new Convention otherwise provides:
a) the ratification by a Member of the new revising Convention shall ipso jure involve the
immediate denunciation of this Convention, notwithstanding the provisions of Article 13 above, if
and when the new revising Convention shall have come into force;
b} as from the date when the new revising Convention comes into force this Convention shall
cease to be open 1o ratification by the Members.
2. This Convention shall in any case remain in force in its actual form and content for those

Members which have ratified it but have not ratified the revising Convention.

Article 18

The English and French versions of the text of this Convention are equally authoritative.
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C182 Worst Forms of Child Labour Convention, 1999
Convention concerning the Prohibition and Immediate Action
for the Elimination of the Worst Forms of Child Labour
The General Conference of the International Labour Organisation,
Having been convened at Geneva by the Governing Body of the International Labour Office, and
having met in its 87th Session on 1 June 1999, and
Considering the need to adopt new instruments for the prohibition and elimination of the worst
forms of child labour, as the main priority for national and international action,
including international cooperation and assistance, to complement the Convention and the
Recommendation concerning Minimum Age for Admission to Employment, 1973, which remain
fundamental instruments on child labour, and
Considering that the effective elimination of the worst forms of child labour requires immediate
and comprehensive action, taking into account the importance of free basic education and the
need to remove the children concerned from all such work and to provide for their rehabilitation
and social integration while addressing the needs of their families, and
Recalling the resolution concerning the elimination of child labour adopted by the International
Labour Conference at its 83rd Session in 1996, and
Recognizing that child labour is 0 a great extent caused by poverty and that the long-term
solution lies in sustained economic growth leading to social progress, in particular poverty
alleviation and universal education. and
Recalling the Convention on the Rights of the Child adopted by the United Nations General
Assembly on 20 November 1989, and
Recalling the ILO Declaration on Fundamental Principles and Rights at Work and its Follow-up,
adopted by the International Labour Conference at its 86th Session in 1998, and
Recalling that some of the worst forms of child labour are covered by other international
instruments, in particular the Forced Labour Convention, 1930, and the United Nations
Supplementary convention on the Abolition of Slavery, the Slave Trade, and Institutions and
Practices Similar to Slavery, 1956, and
Having decided upon the adoption of certain proposals with regard to child labour, which is the
fourth item on the agenda of the session, and
Having determined that these proposals shall take the form of an international Convention; Adopts
this seventeenth day of June of the year one thousand nine hundred and ninety-nine the following

Convention. which may be cited as the Worst Forms of Child Labour Convention. 1999.



Article 1
Each Member which ratifies this Convention shall take immediate and effective measures to

secure the prohibition and elimination of the worst forms of child labour as a matter of urgency.

Article 2

For the purposes of this Convention, the term Child shall apply to all persons under the age of 18.

Article 3
For the purposes of this Convention, the term the worst forms of child labour comprises:
{a) all forms of slavery or practices similar to slavery, such as the sale and trafficking of children,
debt bondage and serfdom and forced or compulsory labour, including forced or compulsory
recruitment of children for use in armed conflict;
(b} the use, procuring or offering of a child for prostitution, for the production of pornography or
for pornographic performenaces;
(c) the use, procuring or offering of a child for illicit activities, in particular for the production and
trafficking of drugs as defined in the relevant international treaties;
(d) work which, by its nature or the circumstances in which it is carried out, is likely to harm the

health, safety or morals of children.

Article 4

1. The types of work referred to under Article 3 {d) shall be determined by national laws or
regulations or by the competent authority. after consultation with the organizations of employers
and workers concerned. taking into consideration relevant international standards, in particular
Paragraphs 3 and 4 of the Worst Forms of Child Labour Recommendation, 1999.

2. The competent authority, after consultation with the organizations of employers and workers
concerned, shall identify where the types of work so determined exist.

3. The list of the types of work determined under paragraph 1 of this Article shall be periodically
examined and revised as necessary, in consultation with the organizations of employers and

workers concerned.

Article 5
Each Member shall, after consultation with employers’ and workers’ organizations, establish or
designate appropriate mechanisms to monitor the implementation of the provisions giving effect

to this Convention.



Article 6
1. Each Member shall design and implement programmes of action to eliminate as a priority the
worst forms of child labour.
2. Such pregrammes of action shall be designed and implemented in consultation with relevant
government institutions and employers’ and workers’ organizations, taking into consideration the
views of other concerned groups as appropriate.

Article 7
1. Each Member shall take all necessary measures to ensure the effective implementation and
enforcement of the provisions giving effect to this Convention including the provision and
application of penal sanctions or, as appropriate. other sanctions.
2. Each Member shall, taking into account the importance of education in eliminating child
labour, take effective and time-bound measures to:
(@) prevent the engagement of children in the worst forms of child labour;
(b) provide the necessary and appropriate direct assistance for the removal of children from the
worst forms of child labour and for their rehabilitation and social integration:
{(c) ensure access to free basic education, and, wherever possible and appropriate, vocational
training. for all children removed from the worst forms of child labour:
(d) identify and reach out to children at special resk; and
(e) take account of the special situation of girls.
3. Each Member shall designate the competent authority responsibie for the implementation of

the provisions giving effect to this Convention.

Article 8
Members shall take appropriate steps to assist one another in giving effect to the provisions of
this Convention through enhanced international cooperation and/or assistance including support

for social and economic development, poverty eradication programmes and universal education.

Article 9
The formal ratifications of this Convention shall be communicated to the Director-General of the

International Labour Office for registration.

Article 10
1. This Convention shall be binding only upon those Members of the International Labour
Organization whose ratifications have been registered with the Director-General of the
International Labour Office.
2. It shall come into force 12 months after the date on which the ratifications of two Members

have been registered with the Director-General.

o S



3. Thereafter, this Convention shall come into force for any Member 12 months after the date on

which its ratification has been registered.

Article 11

1. A Member which has ratified this Convention may denounce it after the expiration of ten years
from the date on which the Convention first comes into force, by an act communicated to the
Director-General of the Internatinal Labour Office for registration. Such denunciation shall not take
effect until one year after the date on which it is registered. '

2. Each Member which has ratified this Convention and which does not. within the year following
the expiration of the period of ten years mentioned in the preceding paragraph, exercise the right
of denunciation provided for in this Article, will be bound for another period of ten years and,
thereafter, may denounce this Convention at the expiration of each period of ten years under the

terms provided for in this Article.

Article 12
1. The Director-General of the International Labour Office shall notify all Members of the
International Labour Organization of the registration of all ratifications and acts of denunciation
communicated by the Members of the Organization.
2. When notifying the Members of the Organization of the registration of the second ratification,
the Director-General shall draw the attention of the Members of the Organization to the date upon

which the Convention shall come into force.

Article 13
The Director-General of the International Labour Office shall communicate to the Secretary-
General of the United Nations, for registration in accordance with article 102 of the Charter of the
United Nations, full particulars of all ratifications and acts of denunciation registered by the

Director-General in accordance with the provisions of the preceding Articles.

Article 14
At such times as it may consider necessary. the Governing Body of the Internatinal Labour Office
shall present to the General Conference a report on the working of this Convention and shall
examine the desirability of placing on the agenda of the Conference the guestion of its revision n

whole or in part.

Article 15
1. Should the Conference adopt a new Convention revising this Convention in whole or in part,

then, unless the new Convention otherwise provides --



(a) the ratifiaction by a Member of the new revising Convention shall ipso jure involve the
immediate denunciation of this Convention, notwithstanding the provisions of Article 11 above, if
and when the new revising Convention shall have come into force,

(b) as from the date when the new revising Convention comes into force, this Convention shall
cease to be open to ratification by the Members.

2. This Convention shall in any case remain in force in its actual form and content for those

Members which have ratified it but have not ratified the revising Convention.

Article 16

The English and French versions of the text of this Convention are equally authoritative.
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ILO Declaration on Fundamental Principles Rights at Work
86th Session, Geneva, June 1998
Whereas the ILO was founded in the conviction that social justice is essential to universal and

lasting peace;

Whereas economic growth is essential but not sufficient to ensure equity, social progress and the
eradication of poverty, confirming the need for the ILO to promote strong social policies, justice

and democratic institutions:;

Whereas the ILO should, now more than ever, draw upon all its standard-setting, technical
cooperation and research resources in all its areas of competence, in particular employment,
vocational training and working conditions, to ensure that, in the context of a global strategy
for economic and social development, economic and social policies are mutually reinforcing

components in order to create broad-based sustainable development;

Whereas the ILO should give special attention to the problems of persons with special social
needs, particularly the unemployed and migrant workers, and mobilize and encourage interna-
tional, regional and national efforts aimed at resolving their problems, and promote effective

policies aimed at job creation;

Whereas, in seeking to maintain the link between social progress and economic growth, the
guarantee of fundamental principles and rights at work is of particular significance in that it
enables the persons concerned to claim freely and on the basis of equality of opportunity their fair

share of the wealth which they have helped to generate, and to achieve fully their human potential;

Whereas the ILO is the constitutionally mandated international organization and the competent
body to set and deal with international labour standards, and enjoys universal support and
acknowledgement in promoting fundamental rights at work as the expression of its constitutional

principles;

Whereas it is urgent, in a situation of growing economic interdependence, to reaffirm the
immutable nature of the fundamental principles and rights embodied in the Constitution of the

Organization and to promote their universal application;



The International Labour Conference,
1. Recalls:

{a) that in freely joining the ILO, all Members have endorsed the principles and rights set out
in its Constitution and in the Declaration of Philadelphia, and have undertaken to work towards
attaining the overall objectives of the Organization to their resources and fully in line with their
specific circumstances;

(b) that these principles and rights have been expressed and developed in the form of
specific rights and obligations in Conventions recognized as fundamental both inside and outside

the Organization.

2. Declares that all Members, even if they have not ratified the Conventions in question, have an
obligation arising from the very fact of membership in the Organization, to respect, to promote and
to realize, in good faith and in accordance with the Constitutiion, the principles concerning the
fundarnental rights which are the subject of those Conventions, namely:
(a) freedom of association and the effective recognition of the right to collective bargaining:
(b} the elimination of all forms of forced or compulsory labour;
{c) the effective abolition of child labour;
and

(d) the elimination of discrimination in respect of employment and occupation.

3. Recognizes the obligation on the Organization to assist its Members, in response to their
established and expressed needs, in order to attain these objectives by making full use of its
constitutional, operational and budgetary resources, including by the mobilization of external
resources and support, as well as by encouraging other international organizations with which the
ILO has established relations, pursuant to article 12 of its Constitution. to support these efforts:

(a) by offering technical cooperation and advisory services to promote the ratification and
implementation of the fundamental Conventions;

(b} by assisting those Members not yet in a position to ratify some or all of these
Conventions in their efforts to respect, to promote and to realize the principles conccerning
fundamental rights which are the subject of those Conventions; and

(¢) by helping the Members in their efforts to create a climate for economic and social

development.

4. Decides that, to give full effect to this Declaration, a promotional follow-up, which is
meaningful and effective, shall be implemented in accordance with the measures specified in

the annex hereto, which shall be considered as an integral part of this Declaration.



5. Stresses that labour standards should not be used for protectionist trade purposes, and
that nothing in this Declaration and its follow-up shall be invoked or otherwise used for such
purposes; in addition, the comparative advantage of any country should in no way be called into

question by this Deciaration and its follow-up.



Annex
Follow-up to the Declaration
1. Overall purpose

1. The aim of the follow-up described below is to encourage the efforts made by the
Members of the Organization to promote the fundamental principles and rights enshrined in the
Constitution of the ILO and the Declaration of Philadelphia and reaffirmed in this Declaration.

2. Inline with this objective, which is of a strictly promotional nature, this follow-up will allow
the identification of areas in which the assistance of the Organization through its technical coop-
eration activities may prove useful to its Members to help them implement these fundamental
principles and rights. It is not a substitute for the established supervisory mechanisms, nor shall it
impede their functioning; consequently, specific situations within the preview of those mecha-
nisms shali not be examined or re-examined within the framework of this follow-up.

3. The two aspects of this follow-up, described below, are based on existing procedures :
the annual follow-up concerning non-ratified fundamental Conventions will entail merely
some adaptation of the present modalities of application of article 19, paragraph 5 (e) of the
Constitution; and the global report will serve to obtain the best results from the procedures carried

out pursuant to the Constitution.
2. Annual follow-up concerning non-ratified fundamental Conventions

A.  Purpose and scope

1. The purpose is to provide an opportunity to review each year. By means of simplified
procedures to replace the four-year review introduced by the Governing Body in 1995, the efforts
made in accordance with the Declaration by Members which have not yet ratified all the
fundamental Conventions.

2.  The follow-up will cover each year the four areas of fundamental principles and rights

specified in the Declaration.

B.  Modalities

1. The follow-up will be based on reports requested from Members under article 19,
paragraph 5 (e} of the Constitution. The report forms will be drawn up so as to obtain information
from governments which have not ratified one or more of the fundamental Conventions, on any
changes which may have taken place in their law and practice, taking due account of article 23 of
the Constitution and established practice.

2.  These reports, as complied by the Office, will be reviewed by the Governing Body.

3. With a view to presenting and introduction to the reports thus complied, drawing
attention to any aspects which might call for a more in-depth discussicn, the Office may call upon

a group of experts appointed for this purpose by the Governing Body.



4. Adjustments to the Governing Body’s existing procedures should be examined to allow
Members which are not represented on the Governing Body to provide, in the most appropriate
way. clarifications which might prove necessary or useful during Governing Body discussions to

supplement the information contained in their repots.
3. Global report

A. Purpose and scope

1.  The purpose of this report is to provide a dynamic global picture relating to each
category of fundamental principles and rights noted during the preceding four-year period, and to
serve as a basis for assessing the effectiveness of the assistance provide by the Organization,
and for determining priorities for the following period, in the form of aciton plans for technical
cooperation designed in particular to mobilize the internal and external resources necessary to
carry them out.

2. The report will cover, each year, one of the four categories of fundamental principles and

rights in turn.

B. Modalities

1. the report will be drawn up the responsibility of the Director-General on the basis of
official information, or information gathered and assessed in accordance with established proce-
dures. In case of States which have not ratified the fundamental Conventions, it will be based in
particular on the findings of the aforementioned annual follow-up. In the case fo Members which
have ratified the Conventions concerned, the report will be based in particular on reports as dealt
with pursuant to article 22 of the Constitution.

2. This report will be submitted to the Conference for tripartite discussion as a report of the
Director-General. The Conference may deal with this report separately from reports under article
12 of its Standing Orders, and may discuss it during a sitting devoted entirely to this reports, or in
any other appropriate way. It will then be for the Governing Body, at an early session, to draw
conclusions from this discussion concerning the priorities and plans of action for technical coop-

eration to be implemented for the following four-year period.
5. It is understand that :

1. Propasals shall be made for amendments to the Standing Orders of the Governing Body
and the Conference which are required to implement the preceding provisions.

2. The Conference shall, in due course, review the operation of this follow-up in the light
of the experience acquired to asses whether it has adequately fulfilled the overall purpose

articulated in Part 1
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