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Abstract  

Research Title  :  An Establishment of Indicators for Evaluating Performances of the  
                             Senate Standing Committee.   

Authors           : Dr. Sudham Rattanachot,  Suvicha  Voravichienvong and Suthisa   
                            Rattanavicha. Faculty of Management Science, Silpakorn University,  
                            Petchaburi  Information Technology Campus.  

Year              :  2004 

  This research on An Establishment of Indicators for Evaluating 
Performances of the Senate Standing Committee aims at reviewing  the literatures 
related to authorities and duties of the Senate Standing Committee, concepts and 
theories of evaluation and indication, analyzing  the indicators for performance 
evaluation, and establishing Model and method of performance evaluation of the Senate 
Standing Committee.  

  This research is qualitative approach that all of informations  were taken 
from reviewing the related literatures, especially in authorities  and duties of the Senate 
Standing Committees, evaluation and indication, concepts and theories and example of 
evaluation research. The evaluation indicators were analyzed  by cause - effect relation 
process from the relationships of authorities and duties of the Senate Standing 
Committee and principle of evaluation and indication. 

  The results of this research were the Model and methods for evaluating 
performance of the Senate Standing Committee. The Model had been built for 
evaluating performance of the Senate Standing Committee in Sporting and in Budgeting 
that could be used for any Senate Standing Committee by similar  methodology. The 
information will be taken from indepth interview and documentary, whereas the interview  
schedule was given  in Appendix. Evaluator will be taken necessary information by 
asking the officers of the Senate Standing Committee with interview  schedule  and  



making documentary audited.  Level of  evaluation will put in the Model. Then strength, 
weakness and suggestion will be given to the last part of the Model for further 
improvement  

  This research had 3 suggestions. Firstly, before evaluation, the Model will 
be adapted for being appropriate to each Senate Standing Committee. Secondly, an 
evaluation will be done by the expert in  evaluation who are as the Third Party. Finally, 
the Senate Standing Committee will be evaluated  at the end of every Fiscal Year.  
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