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Message

from the Director-General

e Office of Justice Affairs, Ministry of Justice, serves
TThe essential objective of collaborating affairs to improve
the country’s system of justice. The office delivers secretarial roles in
the National Commission for Justice Administration Development,
supporting the establishment of strategic directions for strengthening the
justicesystemof Thailand. Aroadmap for justice systemmanagementis
implemented for results that effectively meet the needs of the society
and its people. The Office of Justice Affairs was also assigned the role
of amending obsolete regulations and educating the public for a clear
understanding of the law. These efforts will increase the public’s access
to the legal system of Thailand.

The Office of Justice Affairs Annual Report for the Year 2015
presents the following key accomplishments: justice system development,
justice system innovativeness, associate and network collaborative and
integrative performances, legal system improvements, and knowledge
and personnel development. It is my hope that this annual report will
create an enhanced understanding of Thailand’s legal and justice
system development.

(WEWAET BAITMUINT)
AEUENITANINURANITEAETIN

(Mr.Pasit Asawawattanaporn)
Director-General, Office of Justice Affairs

e (N

OFFICE OF JUSTICE AFFAIRS, MINISTRY O
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Executive Board Members

UNEWEUY OAD3CULIWS
WoUDEMISENUNDIUNDMISECISSSU

Mr. Pasit Asawawattanaporn
Director-General, Office of Justice Affairs

wuadaan unud

ungaund wshusda
SOLWENUEMSANUNDIUTOMSECISSSL

SOLWAUDEMSANUNDIUNDMISECISSSU

Mr. Wallop Nakbua
Deputy Director-General,
Cffice of Justice Affairs

Mr. Somn Promaros
Deputy Director-General,

Office of Justice Affairs

Ul
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uouSunwe AsoONCUBE
WIBEOLINJIWN:UWEULNS:UUOUEOBSSU
WOUOEMSNAUADANSODANS

Mrs. Narintip Siravanich
Senior Expert in Justice System Development
Director, Corporate Communication Group

neauwa Buesund
wiBsoscuiawcunAlulagansauinAila:msaoans
NS:UOUMSEASSSU
wouossmsahuninAlulagansaunAiia:-msdoans
NS:UOUMSEIASSSU

Mr. Danuphol Chuenareroms
Senior Expert in Computer Technician Executive office
Director, Bureau of Justice Information and
Communacation Technology

UOADINS ASOIUIDL
WooEMSAMUUWCULNUAANNSIUNS:UOUMSEEISSSU

Mrs. Sivakorn Kuratanavej

Director, Justice Officials Training Insfitute

LE08 SUNSIWEY
wonussMsahuNUlUNEia:US:ENUIMUNS:UOUMSEASSSU

Mr. Chatree Junpen
Director, Bureau of Justice Policy and
Planning Coordination

UOENDQ0KNE IUDWUL
WOUOEMSAMUUIDUIAWCULNNSIUOUMSEIASSSU

Miss Duanghatai Naewpanich

Director, Institute for Justice Research and Development

EB D) uouromsadsssy nsnsovedsssy
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Mrs. Usa Janploy Boonpium
Secrefary, Office of Justice Alffairs
Director, Cffice of legal Affairs

ganana gosoq

WEILOEMSNODOUANUNSSUMSWELULNIMISUSINS
DIUEASSSUINDLNG

Mr. Saichon Youngrod

Director, Division of National Justice
Commission Secretariat

U0EN22SOPNSAU dUrLNBUU
WOLDEMSNAUWOULNSIUUUSINS

Miss Waritthaporn Anuhanayon
Director, Public Sector Development Group

nelsegdeud nodu
WODEMSAUEWCULNIOUANSUOUMSEOSSSU

Mr. Chaisuwat Thungngern

Director, Center for Justice Statistics

uoanoBunua DAau
Forthnauasovaeumelu

Miss Chuenkamol Meesin
Chief, Internal Audit Group

orrice oF Jusnice Arrars, ministRY of usTicE (D
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Duties and Respon5|b||mes

e To be responsible for general administration of the National
for Justice Administration Development;

e To study and analyze the justice system administration
policies, strategic plans and methods for the national administration
of justice to the National Commission for Justice Administration
Development;

e To support and carry out the Thailand Justice System
Roadmap

e To coordinate and conduct research on law, justice
system and criminology, and also to monitor and evaluate the result
of enforcement of justice system and related laws;

e To develop and improve legislations and justice system
administration;

e To perform and support development of human resources
in the justice system and related persons;

e To manage Justice Administration Research and
Development Fund;

e To perform any other duties as specified by laws or as
entrusted by the Minister of Justice or the Cabinet.

InsvasoaunouRoMseasssUY
Organizational Structure

aunulsuneraUs:aUIWUNS:UOUMSESsSSY (auu.)
Bureau of Justice Policy and Planning Coordination

aMUUIDHIAWCULNINS:UOUMSEASSSU (aow.)
Institute for Justice and Research and Development

NOLVVIWACUNSSUMSWCULIMSUSHS
DWEOSSSUIKOLNG
Division of National Commission
for Justice Administration Development

amUUWeULUAAINSIUNS:UOUNSEIESSSU (awn.)
Justice Officials training Insfitute

auninalulagiansaunAia:msdoans
ns:uouUMsedisssy (ann.)
Bureau of Justice information
and Communication Technology

shilnnufiomspesssu

NEUUAUASODDSEISSSU
Ethics Protection Section

nauasovaoumelu (au.)
Internal Auditing unit

NAUWCULNS:UUUSINS (NW.S.)
Public Sector Development

AUEWCULNIOWANS:UOUMSEASSSU (AUU.)
Center for Justice Statistics

naunnrUe (NNU.)
Office of legal Affairs

naudoansovrins (aao.)
Corporate Communication Group

dhunouaniumsnsy (aa.)
Office of the Secretary

AUEUSMSTOLANOANSUODS NS
Center of Official Information

orrice oF justice Arrars, ministRy of JusTice ([ [ ERD
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SdenAU wusno AdEU IIa:gNsMans aunoiunoMIseasssy
Vision Missions Values Strategies

o AUdANATHLATRINUINTZLAUNTYASTTH

» To be an axis for the enhancement and development
of the justice system

Wannuleneerimusfianansimsanugfsssa
WnunuinnssalunsguaumsyAssTa

arluayu 6Tuaig wazysannmnaiadau
lunszuaumsgAssss

@ To formulate policies that set the direction
for the administration of justice
® To develop innovations for the justice system
® To enhance and intergrate all aspects of the justice system

savinynatdlvFnd s

1 - VvV a 1 v 3
ATUEIN ® Eﬁﬁﬂﬂu@nnianammmqmm
HIAUTNT
Core Values . g . .
Commit to continuos improvemen and the pursuit of excelience
Dare to think creatively

Uphold a service-mind

WAUIUAZHANAUNAN UL AETTN
WRLUAETHATUIRANI TNUYRETTH

NN TINMTANINTINSBANINALGIAT RN
WaszLUNsLIMsdaRmMeneluesdng
WINAFWANETILAY RN TSI T RaENT9ANTFegn
AUGTHANNIINNDINULASTINTEMI WL TTNA

HNEANARS

Strategies

Develop and set the direction for justice administration
Develop and promote innovations for justice

Enhance and integrate cooperation from justice partners
and networks

Foster a good internal administrative system

Take a pro-active approach towards enhancing image
and corporate

@ Promote international cooperation in justice

]l AUNOWNPMSEASSSY NSNSOLYASSSL
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DuduUAaNsyovauNvIUNDMSgdisssy Uouus:uiru w.A. 2558
Number of Employees in the Office of Justice Affairs (Fiscal Year 2015)

dayatdnsans drnnuianseRsssy
Information on Government Officials, Office of Justice Affairs

usmis
Executive
s:Augo

Higher Level

ouoeMms
Director

s:audu S:AUEL

Executive

Senior Professional

Professional Practifioner Professional Practitioner

owoems 501Ms
Director Academic

s:aUAU BEOLINY

Primary Higher Level Primary Expert

3ms 351MS 3IMS ol rol
Academic Academic Academic General General
BWNMSWIAY BncyMms Jpuams BWnruo upuaoiu

4 5 7 25 2 19 ; 0 3 2 2
~ ) = e e X 2w X
SouU e 21 rneoo 59
Total Male 21 Female 59

42813713 E NN UUARNTENTNEATITN 6 T8

*Assisting in the Office of the Permanent Secretary: 6 Officials

YAYANUNNUSITNT F1UNNUNANSTLRAETTH
Information on Government Staffs, Office of Justice Affairs

FayANUNMUUUNILTIS FrinaunamsyRssTy
Information on Service Workers, Office of Justice Affairs

sou 32 Total 32

*RHFNTNITANUNULAANTENTNERETTN 1 778
*Assisting in the Office of the Permanent Secretary: 1 Official

sou 20 Total 20

orrice of Justice Arrars, misTry of Justice ([ [ D
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FayaTTAUNMSANHIA29INTITNIS W.A. 2558
Education Level of Civil Servants (2015)

uoa. i 0 In 1onlo
High Vocational Degree'() BochéorsDegree O Master's Degree 0 PO O

Uoa. il 0 I l2 onili 0
High Vocational Degree §§ 0 Bochelor's Degreel O Moster's Degree PhDM O

uoa. i 0 I 0 - °h nonl 0
High Vocational Degree l 0 Bachelor's Degree Master's Degrec il 2 PhDI O

uoa. i} 0 05' 0 l 1 |on' 0
High Vocational Degree l 0 Bachelor's Degree 8 O Master's Degree PRDIR O

Uoa. Jij 0 I lo lonl 0
High Vocafional Degree § 0 Bachelor's Degree @ O Master's Degree PRO#R O

.ma / Mdle
.hrD\) / Female
Uoa. | 0 mSl ] l 2 xonl 2
High Vocational Degree 8 O Bochelor's Degree @8 O Master's Degree PhOM 1
uoa. il 0 oS 3 @4 en
High Vocational Degree I Bachelor's Degree Master's Degrec il 19 PhD
Uoa. i} 0 I 1 .1 onjll 0
High Vocational Degree [l 0 Bachelor's Degree Moaster's Degree PhDMR O
Uoa. RO l 0 IO onlll 0
High Vocational Degree I 0 Bachelor's Degree Master's Degree PRDIR O
Uoa. R O mél 2 I 0 xonl 0
High Vocational Degree I 0 Bachelor's Degrec @ 1 Master's Degree PRDI O
mfa.ua o ’Ju‘Vl 30 fueNel 2558 * Information as of 30 September 2015
mumim’mmw munmummummm Personnel Division, Secretariat of the Department
794 132 AU Total: 132 employees

J) sunownomsedsssu nsnsovecisssU
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Justice System Developmenf

mMsSaria:guINGOUIVUILIUN MSUSMSOUEASSSUIKOBA W.A. 2558 - 2561
Drafting and Implementation of the Thailand Justice System Roadmap (2015 - 2018)

AnNtilumn
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@mm@mmmLmyumiwmm@muﬂuuuu Feasyilinseung
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TPathaunasa

B8] - uouromsedsssu nsnsovedsssy

Origin

The Justice Administration Development Act (2006) delegated
authority for the National Commission for Justice Administration
Development (NCJAD) to create a justice system roadmap, with the
purpose of developing effective strategies and promoting systematic
support between government and related parties. The roadmap will
enhance the justice system to effectively meet the needs of the Thai
society.
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® As General Secretary of the NCJAD, the Office of Justice
Affairs developed the Thailland Justice System Roadmap (2015-2018)
through the following processes:

- Reviewing the performances of the recent roadmap

- Collecting data, analyzing situational and environmental
factors, studying related researches, surveying the opinions and
assessing the needs of the public

- Organizing Thai justice system brainstorming conferences
for the general public and relevant parties in Bangkok and nine
regions nationwide.

- Drafting the roadmap by collaborating with Ramkhamhaeng
University

- Organizing a seminar in Bangkok and four regions of
Thailand to provide the public with the opportunity to critique the
drafted roadmap

- Gathering ideas and recommendations from executives of
the justice system as well as professionals in legal system, criminology,
and justice system management

- Conducting roadmap review by the Roadmap Support
Committee and the NCJAD subcommittee, with representatives from
organizations within the justice system serving as subcommittee
members

@ The NCJAD approved the roadmap on 4 November
2014. The Cabinet approved the roadmap on 6 January 2015 and
was published on the government gazette on 20 January 2015.

orfict of Justice Arfars. mnisiRy of Justice ([ [ (B
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IWUILUNMISUSHISOUEASSSUIKOLIA W.A. 2558 - 2561
The Thailand Justice System Roadmap (2015-2018)
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Vision

“Effectively managing the justice system according to
international standards, with the objectives of enforcing justice and
serving the public”

Mission

(1) Improving the effectiveness of justice system management
standards, developing clear operational strategies that lead to
convenient, swift, accurate, equal, and fair services to the public

(2) Promoting organizational and personnel development
in the justice system, supporting research and the application of
information technology in operations

(8) Support the integration and collaboration of domestic
and international justice departments to enhance effectiveness and
raise standards to the international level

Objectives
Objective 1 Providing convenient, swift, and affordable
services to the public
Objective 2 Providing fair and equal access to the public
Objective 3 Implementing the law fairly and equally
Objective 4 Decreasing the number of cases escalated to
court
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(Rule of Law Index)

Strategies

Strategy 1 Improving the system’s effectiveness in providing
services to the public. The objective is for justice departments to
provide up-to-date services to the public that meets international
standards both in terms of speed and accuracy. Information
technology shall be incorporated to provide the public with convenient
access to the justice system, decreasing financial costs both for
the public and the justice departments. Offices of justice departments
will be expanded and renovated to provide the public with convenience
while increasing the capacity for handiing cases. The justice department
must be funded in a manner that effectively meets the need of
the public. Moreover, the criminal rehabilitation system shall be
enhanced.

Strategy 2 Developing the Legal System and Supporting
Fair and Equal Treatment. The objective of the strategy is to foster
discipline and values of respect and obedience to the law. The
content of the law must be updated to correspond to the situation
and needs of the public, while the implementation of those laws must
be just and impartial. The law must be effective and measurable in
preventing and countering crime. The strategy seeks to increase
the role of Thailand in the global justice system and prepare the
country for ASEAN Economic Integration (AEC.) All parties and
organizations shall be given convenient methods to propose ideas
and amendments to the law. Laws meeting the needs of the public
and supporting international agreements shall be written, along
with the implementation of the Access to Justice Index and the
Rule of Law Index.
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Strategy 3 Supporting alternatives and public participation.
The objective of the strategy is to provide comprehensive access
of justice to the public with a variety of alternatives to enhance
convenience. The private sector and local governing authorities
are encouraged to increase participation activities of the justice
department to reduce the number of cases escalated to courts,
ultimately fostering harmony in the society. The contents of this
strategy shall be recorded as a policy to support successful
implementation.

Strategy 4 Personnel development and knowledge sharing
in justice. The objective of the strategy is to develop the knowledge,
expertise, motivation, values, and service-mindedness of justice
personnel. The strategy also seeks to foster knowledge and
innovation to enhance the country’s justice system. The human
resource recruitment and selection process must systematically
improve, while employee training sessions must be frequently
organized. The remuneration system must be fair and correspondent
to the national living cost. Moreover, the strategy supports quality
research and the establishment of a comprehensive, readily
accessible justice database.

Strategy 6 Integration of National Justice Administration.
The objective of the strategy is to develop a mechanism for
collaborating, following-up, and driving policies into action at the central
and provincial levels. The strategy fosters to create understanding
and approval of the roadmap in the justice department, affiliates,
civil society, and the press. A central-level subcommittee will be
established to implement the strategy under the responsibility of
the relevant organizations’ executives. Provincial subcommittees
under the responsibility of the provincial governor will also serve
similar purposes throughout the country. Key Performance Indicators
(KPIs) shall be continuously used when submitting performance
reports to the NCJAD.
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Promoting the National Justice
Administration Roadmap (2015-2018)

The contents of the roadmap were distributed to justice
departments, academic institutions, and relevant organizations
at the central and provincial levels — totaling up to 1,184 sites.
Similar contents were also posted on the website of the Office of
Justice Affairs (http://www.oja.go.th/new2011/Pages/home.aspx).

Seminars with the topic of “Preparations for Promoting
the National Justice Administration Roadmap on a Regional Level” were
held four times at Nakhon Si Thammarat, Khon Kaen, Chiang Mai,
and Ayutthaya. The purpose was to foster knowledge and understanding
on roadmap promotion, roles and missions of the NCJAD, and
other relevant information. The target groups were personnel from
provincial justice departments, such as the Provincial Office of Justice,
Provincial Legal Execution Department, Provincial Department of
Juvenile Observation and Protection, Provincial Department of
Probation, and the Provincial Prison.
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Evaluating the Results of
the National Justice Administration Roadmap (2015-2018)

The Bureau of Justice Policy and Planning Coordination
recruited advisors from Dhurakij Pundit University to support the
process of roadmap evaluation. The advisors will gather and analyze
information from relevant parties pertaining to strategic KPIs. They
will study and determine the format of data collection, types of
data, sources of data, as well as tools and methods necessary to
evaluate KPI results on both target and strategic levels. The advisors
will collect basic data for evaluating roadmap KPI results and propose
methods to effectively evaluate those results.

Supporting Participative Efforts to Improve
the Justice System and Promote the National Justice

Administration Roadmap (2015-2018) on a Regional Level

The objective is to support integrative efforts between
justice departments and related parties for promoting the roadmap
through media and activities. The Provincial Office of Justice is
requested to oversee these efforts. The activities emphasize public
relation campaigns to foster knowledge and understanding of the
roles and missions of the Office of Justice Affairs and the NCJAD.
In addition, laws and procedures of justice are explained to the locals
in a manner that best meets their needs. To provide opportunities
of participation, seminars are organized for the general public to
address their ideas and feedback.
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During the year 2015, the Office of Justice Affairs
assigned justice departments to organize campaigns/activities
under the theme of “Fostering a Passion for Justice in the General
Public.” The Office of Justice Affairs seeks to foster discipline and
a conscious of respect and obedience to the law in the general
public. It also seeks to create an awareness of the rights and duties
held by each individual while underscoring the importance of
respecting the rights of others. The campaigns address 12 core
values of Thais and supports the creation of a “Passion for Justice”
network, targeting children and youths. The Office of Justice Affairs
provide a 50,000 Baht budget for each campaign, with 600,000 Baht
as the total funded amount. The campaigns are being held by the
following leading provincial offices of justice from 12 provines:

(1) Ayutthaya Provincial Office of Justice,
(2) Provincial Office of Justice,
(3) Chonburi Provincial Office of Justice,
(4) Udon Thani Provincial Office of Justice,
(5) Nakhon Ratchasima Provincial Office of Justice,
(6) Nakhon Pathom Provincial Office of Justice,
(7) Songkhla Provincial Office of Justice,
(8) Khon Kaen Provincial Office of Justice,
(9) Chiang Mai Provincial Office of Justice,
(10) Pattani Provincial Office of Justice,
(11) Chachoengsao Provincial Office of Justice,
(12) Surat Thani Provincial Office of Justice.

The campaigns enhanced the attendants’ knowledge,
understanding, and participation in the justice system while developing
a network for knowledge sharing with others.
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Establishing a Direction of Justice through a Subcommittee under the NCJAD
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Public Service Enhancement Subcommittee

The subcommittee operates according to Strategy 1:
Improving the system'’s effectiveness in providing services to the
public. Deputy Permanent Secretary for Interior Apinun Suetanuwong
serves as subcommittee president, Deputy Director-General of
Interior Doldej Padhanarath serves as subcommittee primary
secretary, Ministry of Justice Deputy Director-General Somn Promaros
serves as subcommittee joint secretary, and justice department
representatives serve as subcommittee members.

The subcommittee held one conference during the year
2015 on 30 June 2015. The attendants of the meeting approved
the strategic direction of the subcommittee proposed by the secretary.
Subcommittee members were assigned to prepare information on
the progress and performances of projects pertaining to government
policies and roadmap during the year 2015. A budget request for
the years 2016-2018 must also be prepared. The subcommittee
secretary was assigned to create project proposal forms, follow-up
on information, gather, analyze, and evaluate results. These
information will be used for drafting the operational plan/budgetary
plan. In addition, the subcommittee secretary shall rank the importance
of projects and request funds from the Bureau of the Budget.
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Alternative and Participative
Justice Support Subcommittee

The subcommittee implements actions according to
Strategy 3: Supporting Alternatives and Public Participation. Ministry
of Justice Permanent Secretary Chatchawan Suksomijit serves as
subcommittee president, Director of Bureau of Policy and Strategy
Komol Prompang serves as subcommittee primary secretary,
Director of Bureau of Justice Policy and Planning Coordination
Chatree Junpen serves as subcommittee joint secretary, and justice
department representatives serve as subcommittee members.

The subcommittee held one conference during the year
2015 on Wednesday, 29 April 2015, at the Ministry of Justice
Conference Room 2, A Building, The Government Complex
Commemorating His Majesty the King’'s 80th Birthday Anniversary.
The attendants of the meeting approved the strategic direction
of the subcommittee proposed by the secretary. Subcommittee
members were assigned to prepare information on the progress
and performances of projects pertaining to government policies
and roadmap during the year 2015. The information will support
the preparation of budget request for the years 2016-2018, which
will be evaluated by the Bureau of the Budget. The subcommittee
secretary was assigned to follow-up on the strategy’s implementation
for reporting at upcoming meetings.
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Subcommittee: Strategy and Planning for Civil Courts
and Litigation Departments in the Court of Justice
(Three Meetings in the Year 2015)

The subcommittee proposed standards for staffing, area, and
minimum budget of departments in the Ministry of Justice to prepare
for the establishment of civil courts and litigation departments. Similar
standards were also proposed for courts established during 1 April
2013 — 1 April 2015 and provincial courts established in the year
2016. The subcommittee proposed methods on finding land for
building a multipurpose complex to be used by justice departments.
The court of justice was requested to present plans for establishing
civil courts and litigation departments to the NCJAD. The plan will
be evaluated in terms of necessity, value, financial costs, readiness,
and public benefits.  The NCJAD approved the plan during the
second conference on 2 December 2015, escalating the proposal
to the Cabinet.



ﬂmwaunssumiwwumammu’lﬂngumﬂ
'zlﬂ’lx!l.ﬂ&l’e]ﬂ']ﬂttﬂ"lﬂ“ﬁi“i&l ﬂ’a‘\ﬁ’l 1/2558 - ﬁi\‘l'ﬂ 3/2558

AL AYNITNNTRRLATNALEN g MINa et aaNanA
uaziflusan lianliiinsdszguanizaynsanmsy nelull 2558
dnu 3 pfr deinnsRauanlunissBiun TR NFANAATNNS
wwmua”mﬂu‘lﬂnngm "wathaananauasussTs mausy
wiLMsLTvnsnugRssswienA wa. 2558 - 2661 lumisil
flszguiitsy Lmuwma‘mwmmmLwamﬁwmmmumungwma
WATNTELIUNILASTIN Uszneusas maéw%mmimgwmmma
TENINNITRRUITINDIRAN NI TUUAI ] WWeilunng
stiumsuildymlunssuauntsyRssanuazneusuasroulens
wazgysAIaRinITRmuIlTEmA 8% FenwsesminyajAluns
WA. ... (MINIVuALWIAs nanmsliadwdnawdenisiuses
L@nmimwmﬁmvﬁﬁﬁmm) Fansza Ty aAutloissa
ﬂavmmgwmmmm (@UILT ) WA. ... (RTIAIEsEALINGY)
FNNTEI U ANUNEAIN (@uum D) WAL WU R
Tumsdamanaiianadilanmnuasngming  Tnsusananng
MIUAMUALUINILUNITAR NI AN

wazAsnslunsdsldianafimunsas mmamiwwmmmmm
lunsanidninelsemsdanuasnanansaysa oy wanaNAnL
AUNTTHNTY ”me’mum‘lwmmmmmuwuwangwwwms
vss mmiﬂuﬂmuum@mmmmmwmwmuumulm LU
mmﬁmuwmmmmaﬂwnwumui‘nngwmmﬂuiﬂfamw
UsANENMABLAUBIAIHARUI TN BINOUNE

LB NANT N UANLN U

7 ANNUALREPORT 2015 )

Subcommittee: Improving the Law, Ensuring Fairness
and Equality (Three Meetings in the Year 2015)

The subcommittee held three meetings during the year
2015, aligning policies with key strategies and the roadmap for the
years 2015-2018. The meetings addressed proposals to pass laws
that are under the amending process, as well as strategic directions
for resolving issues in the justice system. Discussions include drafting
the Notary Public of the year...(assigning authorized personnel
to act as an official withness when legal documents are signed), drafting
amendments to the criminal code (Article...) of the year...(medium level
sanctions), and drafting the Lawyer Act (Article...) of the year... In
order to recruit interpreters fluent in languages and the law, a
committee was established to create appropriate criteria to facilitate
the process. In addition, discussions during the conferences covered
human rights and the idea of abolishing death penalties. The
subcommittee requested for follow-up and evaluation of the current
law to ensure effectiveness.

OFFICE OF JUSTICE AFFAIRS. MINISTRY OF JU [( 25
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Justice System Information Development, National Crime and Justice Report (2015)
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The report collects information and analyzes relevant
situations pertaining to justice. It supports policy creation,
development of a national crime database, and distribution of
information to enhance organizational operations. The information
is also available to the general public for academic purposes, such
as exchanging statistics on national crime. A summary of progress
on the report is provided below:

Thailand Justice System Status Report
(Box Set)

The box set contains statistical analysis of crime and
justice in Thailand, indicating trends of violence, crime, and factors
influencing the justice system. Official statistics compiled in the
report are gathered from several departments of justice, covering
statistics of crime, statistics of attorney and court level cases, and
statistics of criminal penalties. Results from various survey types,
such as crime victimization survey and recidivism survey, are also
presented in the report.
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Brochure presentations of National Crime Status

and Justice System Trends

The brochure presents a decreasing trend in the number
of reports on criminal activities harmful to lives and assets. Statistics,
however, also indicate a significant number of cases that were not
reported to the police — estimated to be 50 times the number of filed
cases. On an aggregate level, the number of cases entering the
justice system demonstrates an increasing trend. These include
the number of reports, arrests, causes, court rulings, and penalized
criminals. The number of penalized criminals is rapidly increasing, to
the crisis of exceeding the capacity of various prisons.

An issue in the justice system of Thailand is the excessive
application of criminal litigation to control government policies. This
created numerous laws and regulations subject to criminal litigation
upon violation. The structure of cases entering the justice system
placed the government at loss, while preventative efforts on legal
violations are ineffective.

National Justice Statistics Seminar for Academic Development
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Organized as a joint effort, the seminar provides opportunity
for the exchange of ideas with criminology and justice scholars.
One of the topics discussed was the improvement of justice
statistics for analyzing and forecasting relevant situations. Knowledge
on the procedures of justice and academic services provided by
the Office of Justice Affairs were addressed to scholars and
students at the seminar.
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Developing Justice System Innovativeness
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The Institute for Justice Research and Development, under the
Office of Justice Affairs, serves the mission of conducting research
pertaining to law and justice. The institute develops researchers,
laws, and procedures to foster innovativeness. A summary of the
institute’s performances during the year 2015 are provided below:

Enhancing Research Management
in the Justice System
The committee for research evaluation of the Ministry

of Justice, containing members from various justice departments,
launched the following campaigns to enhance research quality:
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Drafting the Research Proposal for Budget Request
(Regular Request) for the year 2017

The committee drafted the following policies as a framework
for Ministry of Justice research proposals:

Part 1 Relevance to policies of the Ministry (5 percent)

Part 2 Relevance to research strategies for developing
the justice system (2015-2018) (5 percent)

Part 3 Departmental Needs (leading proposal) (5 percent)

Part 4 Key Research Components (Input, Process, Output,
Impact) (85 percent)

The year 2015 showed 17 research proposals for budget
request (regular requests) to be implemented in the year 2017.
The total budget request was 21,696,894 Baht. The committee
approved 14 research proposals and funded 17,043,700 Baht.

Workshops for Supporting Committee Administration
for Ministry of Justice Research Evaluation

To sustainably develop research of the Ministry of Justice,
the Office of Justice Affairs invited researchers, project leaders,
and staffs to attend workshops. A total of two workshops were
organized during the 2015 fiscal year. The first workshop was
held during 24 - 27 November 2014 in Phuket, with the purpose
of exchanging knowledge and ideas. Topics discussed include an
overall committee progress report, a presentation of research
conducted by various departments, and a study on topics for
research improvement. The second workshop was held during
14 - 16 June 2015 at Samut Songkhram. Topics discussed include
the improvement of Ministry of Justice research standards (human
research), as well as the development of standards for research
evaluation and ranking for the 2017 fiscal year.
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Research Distribution

The Office of Justice Affairs was assigned to create a
research summary report containing executive summaries of
approved and completed research during the fiscal year 2014. The
research summary report was published for the public and relevant
parties. In addition, the Office of Justice Affairs presented its research
at Thailand Research Expo 2015 during 16-20 August 2015, held at
Bangkok Convention Center, Central World (Ratchaprasong, Bangkok.)
Organized by the National Research Council of Thailand, the expo
presented 24 research projects to the estimated 600 visitors.
A conference on the specialized topic of “Research and Innovation
for Ministry of Justice Development” was held on 17 August 2015
(07:00-12:00) at Lotus Suite 13, 23“ Floor. A total of five research
projects — three projects from the Department of Probation and
two projects from the Department of Special Investigation — were
presented to over 100 attendants.

The Office of Justice Affairs presented research projects
and theses under the School of Law and Justice Administration,
Royal Police Cadet Academy, at a national academic conference.
Moreover, research projects and theses pertaining to law and justice
were compiled to create a database accessible through the website’s
search engine.
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Support Research Quality

To celebrate researchers and organizations that conducted
high quality projects, the Office of Justice Affairs organized a
research contest during the year 2014. Projects were evaluated
based on quality and practical benefits. The following projects were
awarded based on their high quality:

- “Impacts of Restorative Justice on the Offenders and
the Offended” by the Department of Probation

- “Survey on Public Confidence of Special Investigations
conducted by the Department of Special Investigation” by the
Department of Special Investigation

- “Professionally Developing the Department of Probation”
by the Department of Probation

These three research projects were each granted with
emblems of honor and cash awards of 25,000 Baht.

To support research quality, the Office of Justice Affairs
organized the following campaigns: Development of Operational
Standards based on ISO 9001:2008; Collaborative Workshop with
the Center of Ethical Reinforcement for Human Research (Mahidol
University, Salaya Campus.)
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To support new generation researchers and foster knowledge
of law and justice, the Office of Justice Affairs provided 11 scholarships
for university students. These included a scholarship worth 20,000
Baht for doctoral students, five scholarships worth 20,000 Baht each
for master's students (honors), and five scholarships worth 15,000
Baht each for master's students. The total amount of scholarships
granted was 195,000 Baht.

Supporting Professional Research and Implementation
to Develop the Justice System of Thailand

The Office of Justice Affairs seeks to develop critical thinking,
analytical, and organizational skills of researchers under the field
of law and justice. The researchers shall possess a thorough
understanding of research, with the capability of applying their
knowledge for problem solving and developing research networks.
To support this objective, the Office of Justice Affairs organized
a training session titled “Professional Research and Implementation to
Develop the Justice System of Thailand” during 3-21 November 2014.
The training was attended by 30 researchers from 14 departments.
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During the fiscal year 2015, a total of 20 research projects
were published with the following topics:

1. Feasibility Study on the Termination of Death Penalties
based on the Second National Human Rights Plan

2. Feasibility Study on the Ratification of the Protocol for
Adopting International Law on Civil and Political Rights

3. A Study on the Readiness of Thailand for Ratifying the
Convention against Torture and Other Cruel, Inhuman or Degrading
Treatment or Punishment (CAT)

4. A Study on Progress of Criminal Rehabilitation under
the Probation System in Thailand

5. Impacts of ASEAN Economic Integration on the Department of
Probation

6. Basic Informational Report for Developing Standards
on Foreign and ASEAN Criminal Treatment under the Department
of Probation

7. A Summary Report on the Justice and Probation
System of Singapore, Vietnam, Indonesia, and Malaysia

8. Developing Policies for Rehabilitating Criminals in Special
Prisons

9. Future Trends of the Department of Corrections

10. Public Confidence of Special Investigations conducted
by the Department of Special Investigation
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11. Evaluating Interest Generated from the Central Fund
of the Ministry of Justice (Fiscal Year 2013)

12. Evaluating the Basic Justice Administration Curriculum
(Batch 15)

13. Evaluating Organizational Results of the Office of the
Permanent Secretary, Ministry of Justice (Fiscal Year 2013)

14. A Study on the Social Conflicts of Thailand

156. Contexts of International Rule of Law

16. A Study on Shotgun Bullet Marks to determine Firing
Direction and Range

17. Effectiveness of Law Enforcement and Ruling on Drug
Cases

18. Research Project for Criminal Law Development:
Sector 1, General Legislation

19. Framework Development for Crime Prevention resulting
from the Flow of Labor between ASEAN Member Countries
(Phase 1)

20. Review and Preparation for Studying Civil Criminal
Statistics (Year 2014)

The Institute for Justice Research and Development
conducted the following research:

1. A Study of Environmental Factors influencing the
Justice Trend; a Preparation of Methods to Develop the Justice
Trend of the Next Century

2. A Progress Report of the Juvenile and Family Court
and its Rulings (Year 2010)

3. Law Enforcement Study: A Comparison of Employee
Violations according to Criminal Law and Anti-Corruption Law

4. Research on Thailand Drug Substantive Law

5. Experimental Research on Applying Intermediate
Punishment for Effectiveness in Handling Female Offenders in
Thailand

6. Supporting Participation of Criminals to Enhance the
Effectiveness of Justice

7. Drafting the Behavioral Habit Development Act
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Proposing New Laws to Improve Justice
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® The discussions and proposals to pass new laws include:

- Drafting the Administrative Court Establishment and
Ruling Act (Article...) Year...

- Amending the Constitutional and Supreme Courts’
Criminal Division for Holders of Political Positions

- Drafting the Public Organization Act (Article...) Year...

- Amending Law Enforcement Procedures on Crime
(Article...) Year...
to track temporarily released criminals, regulations on bailing,
and appeals made to the court on rulings that prohibit temporarily
release of criminals)

(Amendments pertain to the use of electronic devices

® Discussing the drafting of laws that are being proposed
to the Cabinet or under evaluation by the Office of the Council of
State (Cabinet Resolution, 7 July 2015)

® Prioritizing the drafting of laws that are being evaluated
by the Office of the Council of State, to be further proposed to the
National Assembly for enforcement (Cabinet Resolution, 14 July
2015.)
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e |jaising the process of organizing a conference for
discussing the draft of the Thai Constitution (the draft proposed to
the National Reform Council for voting)

To gather ideas and feedback on the drafted Thai Constitution,
the Office of Justice Affairs organized a conference attended by the
following departments of justice: Department of Special Investigation,
Rights and Liberties Protection Department, Legal Execution
Department, Department of Juvenile Observation and Protection,
Department of Corrections, Department of Probation, Office of the
Narcotics Control Board, Office of Public Sector Anti-Corruption
Commission, Anti-Money Laundering Office (AMLO), Center Institute
of Forensic Science. Held on 28 August 2015, the conference
gathered ideas pertaining to the Thai Constitution for proposing to
the Prime Minister, President of the National Reform Council, and
the Chairman of the Constitution Drafting Committee.

e Organizing a conference to prepare for enforcement of the
penal code of Thailand and its amendment (Article 24), Year 2015

The Office of Justice Affairs held two conferences with the
Royal Thai Police Headquarters, law drafting committees, and other
relevant departments to prepare manuals, training sessions, and
public relations campaigns to enhance awareness and effectiveness
of the law.

® Organizing a conference with relevant departments to
resolve issues pertaining to the enforcement of Criminal Code Section
246, proposing feedback to the Permanent Secretary, Ministry of
Justice

e Confirming the draft of international collaboration on

criminal law (Article...), Year...
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Data Exchange Center: DXC

T,mqmiwwmﬁummnLﬂaﬂum@mm‘”mumwmmm
Data Exchange Center (DXC) Lﬂuwua'luim‘qmmmmmw‘lm (519)
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laqriulAsanis DXC wmmﬁumi@mmj@mmqmamm@mnm
ANTINAE (MOU) MIanum 19 wiaganu T8un drinausigaa
WHTR, @AUNNUBENIEIGA, NINTITVION, NINALAUATANATE
WNUAZIENITY, NEANLUsTWOR, nesmeLmuesiwAe, dthou Uila,
auneu dils, nsanisdnAses, neunIsIuEIIeLN, @1dnau
UdANsevsNgAssTH, F1UNNUAANNTLASTIN, NB.TNU. DA 4
doumi, Ae.uR., anTUNFMENAARS, NINTRALAR, NINANATEY
FvRuaziainm, dinau iy, wazdinelssiugaey 7 Ngu
m@mmmma‘mmﬂaﬂunu 18 s1udaya Usznaulisiay

The Data Exchange Center (DXC) is a project under the
Thailand Justice System Roadmap (2015-2018). The project is
collaborated by the following 19 organizations under MOU: Royal
Thai Police Headquarters, Office of the Attormey General, Department
of Corrections, Department of Juvenile Observation and Protection,
Department of Probation, Department of Special Investigation,
Office of the Narcotics Control Board, Anti-Money Laundering
Office, Department of Provincial Administration, Department of
Land Transport, Office of the Permanent Secretary of Justice, Office
of Justice Affairs, Internal Security Operations Command (Frontal,
Fourth Division), Southern Border Provinces Administrative Center,
Central Institute of Forensic Science, Legal Executive Department,
Rights and Liberties Protection Department, Office of Public Sector
Anti-Corruption Commission, and Social Security Office. The 18
databases are as follow:
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- e 1. Registration Database
ﬁﬂumﬂgaﬂswmm . 2. Arrest Warrant Database
3. Legal Offender Database
4. Missing Cars Database
FudayayARRRNATANY 5. Missing Civilians Database
6. Youth and Juvenile Offenders
7. Prisoner Database
§1u‘17ﬂuuﬂc§ﬂ7:ﬁumu 8. Probation Database
9. Vehicle Registration Database
» . 10. Driver's License Database
ﬁ““’f‘tﬂﬁﬂ%m‘m”{ 11. Narcotics Database
4 WiaysnennMiREs 12. AMLO Database
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L. 13. Bankruptcy Database
snudeyanuideureanudatinie 14. Bailing Database
nensRuundidemns 15. Justice Fund Database
16. Petitioner Database
17. Financial Aid for the Offended Database
18. Criminal Financial Aid Database
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The Office of Justice Affairs improved the DXC into a
Service Oriented Architecture (SOA). The key features of the open
system include enhanced integration, security control, and flexibility.
The DXC can be expanded in the future, serving as an effective tool
for enhancing the interconnectedness of information technology
between justice departments.
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Progress Report of Information Technology Integration in Justice Departments
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Justice Information System Development Subcommittee
Meeting (1/2015) on 18 May 2015, at Centra Government Complex
Hotel & Convention Center, Chaengwattana, Bangkok. The conference
discussed the appointment of information technology experts and
the second draft of the justice information system roadmap (2015-
2019).

sz wnmmunswmswmmsvunma‘iu‘iaﬂmeﬂumﬂ
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RGN

Justice Information System Development Subcommittee
Meeting (2/2015) on 26 August 2015, at Leelawadee Room, Rama
Gardens Hotel, Bangkok. The conference discussed the integration
of finger print data and shared feedback of obstacles experienced in
the DXC.
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Justice Information System Development Committee Conference
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The following meetings occurred in the fiscal year 2015:

Conference 1/2015, 17 February 2015, Mida City Resort. The
meeting discussed the second draft of the justice information system
roadmap (2015-2019) and the electronic court project.
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W.A. 2559 - 2562
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Conference 4/2015, 3 July 2015, TK. Palace and Convention
Hotel, Bangkok. The meeting discussed the readiness of services
provided by the DXC as well as methods to support the project’s
statistical data.

Conference 2/2015, 3 April 2015; Conference 3/2015,
29 April 2015; Centra Government Complex Hotel & Convention
Center, Chaengwattana, Bangkok. The meeting discussed the second
draft of the justice information system roadmap (2015-2019).
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DXC Training Session

The following two training sessions were organized to
foster understanding and effective implementation of the DXC:

- Session 1: Friday, 15 May 2015, at Centra Government
Complex Hotel & Convention Center, Chaengwattana, Bangkok

- Season 2: Thursday, 20 August 2015, Computer
Room, Ministry of Justice, A Building, the Government Complex
Commemorating His Majesty the King’s 80th Birthday Anniversary
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Collaborating with the Inspectors General
Committee, Ministry of Justice

To follow-up on the DXC and support public relations,
the Office of Justice Affairs collaborated with the Inspectors General
Committee on the following occasions:

1) 15" Inspection Area, Chiang Mai, 20-23 May 2015

2) 13" Inspection Area, Yasothon, 11-13 June 2015

3) 10" and 12th Inspection Areas, Udon Thani, Nong Bua
Lamphu, Khon Kaen, 7-10 September 2015

4) 13" Inspection Area (Second Visit), Ubon Ratchathani,
7-10 September 2015

5) 15" Inspection Area, Chiang Mai, 16-18 September 2015
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The New Life Project was assigned to the Office of Justice
Affairs by the Ministry of Justice. It is jointly collaborated by the
Department of Corrections, Department of Probation, and Department
of Juvenile Observation and Protection. An administration department
was established to support the implementation of the project by
managing the budget, recruiting employees, developing a database,
launching public relation campaigns, and following-up on the hiring
process in the public sector. The administration also collaborated
with public and private organizations of the central and regional
levels to provide job opportunities and training for prisoners that
completed their terms. These organizations provided advice and
resolved issues pertaining to the project while providing overall
progress reports. A summary of the project’s progress during the
year 2015 is provided below:
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New Life Project Conference

During the fiscal year 2015, three project conferences
were held with representatives from the Department of Corrections,
Department of Probation, Department of Juvenile Observation
and Protection, Department of Skill Development, Department of
Employment, and Christian Prison Ministry Foundation. The participants
engaged in project planning, progress evaluation, and problem
solving during the conferences.

Employment

with the support from the Department of Corrections,
Department of Probation, and the Department of Juvenile Observation
and Protection, a total of 676 released prisoners were employed
(information as of 30 September 2015.)
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Database of Project Participants

The project administration department developed a database
containing the following basic information of participants: personal
information, address, photograph, other relatives or individuals
for contact, education, training experience, vocational training
experience, and other relevant information useful for project planning
and management. The objective is to create an accurate, up-to-date,
and convenient database for informational research and report.

Developing the New Life Project Website
(www.newlifeproject.go.th)

The project website was established as a media for public
relations, communicating information, background, plan, and activities
of the project to the public.
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Training Programs /
Personality and Vocational Development Training

® Developing Capabilities of Released Prisoners for
Employment in the Public or Private Sectors. The program is targeted
to prisoners who completed their term, prisoners under temporary
release, and offenders under the jurisdiction of the Department of
Probation. These candidates would either be unemployed or serving
under government departments as part of the New Life Project.
The objective of the program is to develop the character of participants
and effectively prepare them for a harmonious transition to living
in the society. The program consists of four batches and a target
group of 500 candidates.

® New Life Project Camp (joint effort with the Department
of Corrections and the Department of Probation) and the New Life
Project Youth Camp (joint effort with the Department of Juvenile
Observation and Protection.) The camps were organized to foster
knowledge, attitudes, personality, teamwork, and creativity for
participants. Moreover, the camps create the participants’ awareness
of their value in personal and social contexts. The camps had five
batches of participants during the fiscal year.

@ Vocational Training for Prisoners Prior to their Release.
Organized by the Udon Thani Central Prison and the Phetchaburi
Central Prison (under the Department of Corrections), the vocational
training serves to develop knowledge and skills in terms of construction
and agriculture for prisoners prior to their release. The training
enhances the prisoners’ opportunities for career stability, equipping
them with the ability to provide for their families.

@ Juvenile Personality Development Project. Organized by
the Department of Juvenile Observation and Protection, the project
serves to provide vocational training for youths based on market
demand.
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Follow-up on Regional Employment

The New Life Project administration department seeks
to accomplish the following two objectives through progress evaluation
during the fiscal year 2015: (1) follow-up on employments and visit
members of the New Life Project, and (2) gather feedback of
employment results via the New Life Project. Questionnaires were
distributed to a sample size of 170 individuals under the target
group, which consisted of project leaders. officials, and participants.
The selection criteria were departments from four regions that
yielded high employments and departments that have never been
evaluated.

Survey results indicated that the 71 departmental leaders
and staffs were highly satisfied with the level of employment (yielding
an average of 4.1231), while the 79 project participants were also
highly satisfied with the level of employment (yielding an average of
4.1171))

The survey target group also provided ideas and recommen-
dations regarding the New Life Project. They stated that the
employment period should be at least one year or extended as
appropriate based on the allocated budget, with the purpose of helping
project participants adjust to their transition. The employment target
selection process should incorporate previous project participants
to facilitate continuous employment and provide a healthy work
environment, reducing chances of regressing to crime. In addition,
the salary base should be adjusted according to the minimum
wage, accompanied by a social security program. An organization
providing systematic aid and support for released prisoners should
be established. It was proposed that training programs divided into
the following three phases be provided for project participants:
pre-employment, employment, and post-employment. There should
also be a follow-up or data collection of the participants’ personal and
work lives after completing the project. The participants’ employers
should consider developing funds and benefits for employees. or
coordinate with available regional funds based on the willingness of
the project participants.
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The 13" National Symposium of Justice
Administration: “Filling in the BLANK,
Making Better Justice”

The National Reform Council (NRC) and policies of Justice
Minister Paiboon Koomchaya emphasize the importance of law
and justice for sustainable social development. The following five
objectives were established for improving justice administration in
Thailand: (1) Battling with Corruption, (2) Lashing against Narcotic
Drugs, (3) Activating effective rehabilitation of offenders, (4) Nourishing
Equality in the Society, (5)
Organized Crimes. These objectives shall bring peace and security to
the lives of citizens, boost public confidence for trade and investment,
and enhance the international image of Thailand.

Knowing How to Deal with Transnational

To prepare for ASEAN Economic Integration, the Office
of Justice Affairs organized the 13th National Symposium of Justice
Administration under the topic of “Filling in the BLANK, Making
Better Justice.” The symposium provided a brainstorming
opportunity for all levels of personnel in the justice departments
for sustainable development of national justice.

The symposium consisted of speeches from Deputy

Prime Minister Dr. Visanu Kruea-negarm, Justice Minister Paiboon
Koomchaya, distineuished guests from the National Reform Coundil,
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experts in law and justice of Thailand, and representatives from
justice departments. A short film inspired from the teachings of
His Majesty the King on justice was shown at the symposium,
organized by a leading director in Thailand. The exhibition area
was divided into the following zones based on the five key
objectives of the Ministry of Justice: (1) B-Zone “Battling with
Corruption,” (2) L-Zone “Lashing against Narcotic Drugs,” (3)
A-Zone “Activating effective rehabilitation of offenders,” (4)
N-Zone “Nourishing Equality in the Society,” (5) K-Zone “Knowing
How to Deal with Transnational Organized Crimes.” To create
and strengthen networks of justice in Thailand, the exhibition
also featured projects and information of many

organizations relevant to national justice.
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Knowledge and Justice
Personnel Development
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During the 2015 fiscal year, the Justice Officials Training
Institute under the Office of Justice Affairs implemented the following
two project categories:

* Policy Development and Justice Officials Training.
The institute served as the secretariat of the Knowledge and Justice
Personnel Development Subcommittee under the National Commission
for Justice Administration Development. A subcommittee meeting
and two seminars/workshops were held during the fiscal year.

e Justice Officials Training. The institute held three training
courses and a course evaluation seminar during the fiscal year.
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Knowledge and Justice Personnel

Development Subcommittee Meeting
........................................... .....

National Commission for Justice Administration Development
announced the 1/2015 rule dated 19 January 2015 to appoint the
Knowledge and Justice Personnel Development Subcommittee by
cooperating with Justice Officials Training Institute as a supporting
secretariat. The subcommittee is authorized to identify the direction,
format, and process for successful creation and implementation
of the national justice system roadmap of the year 2015 — 2018,
based on Strategy 4: Effective Knowledge and Justice Personnel
Development.

In the fiscal year 2015, the first Knowledge and Justice
Personnel Development Subcommittee Meeting was held on 27
May 2015, 14.00pm at the Grand Conference Room, 12th floor,
Criminal Courts Building Ratchadapisek Road, Bangkok. The key
messages of the meeting were as follow:

-The subcommittee is imperative to the National Commission
for Justice Administration Development in driving or implementing
the roadmap. It is authorized to propose and evaluate operation
plans/projects or activities to support the successful implementation
of Justice Knowledge and Personnel Development Strategy in
accordance with the govemment policy and the changing environment.
The subcommittee is also able to determine research policies
and propose guidelines to support practical researches that foster
development.
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-Justice Knowledge and Personnel Development Strategy
Guideline under National Justice Management Roadmap of the
year 2015 - 2018 provides the following operation guidelines:;

1
2
3.
4.

Process or Method in Personnel Recruitment
Knowledge, Ability, Morality, and Ethics Development
Encouragement and Motivation at Work

Academically Qualified and Standardized Research
Method

o

Strengthen Researchers’ Capabilities and encourage
Integrated Research Cooperation.

-Pertaining to subcommittee meeting, the Office of Justice
Affairs was assigned to arrange a workshop to collect opinions
according to the operating guidelines in human resource management
and development. The workshop addressed the topics of personnel
selection and recruitment mechanism,knowledge and ethics
development in service, as well as employee encouragement and
motivation in all justice departments. Discussions at the workshop
will be used to establish guidelines for further justice personnel
development.
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The Workshop on Justice Personnel Development
and Knowledge Dissemination Strategy

nwﬂ‘:f‘“mﬁqﬂﬁﬂﬁmw F09 uuameniseufiueu
mwwﬁmmmmswwmmmnmﬂ WWEULNTBIAAIING LI
YRFITH qmmu’lmqummw 25 fquneu 2558 Trausaan’
pewlile weswein npuvnavuas dngUsrasAiiesusaadays
WAy mﬂwaﬂmmumnmmn?muwm‘n@umumiwmmmmm
ANUUILITUFAN ] ‘lum”mummmmm safueRtmouanadu

ATNNARALTU Lwamuuqmwqunulumiwmumﬂmni
AUUAYUNIIANTUITUIBIALE B YN TTUNI TR ARINTURY
mqmmmm%‘lumuammm AINYVBANERTT 4 meflususim
NITUIUNTLASTINUNTIR WA, 2558 - 2561 lmenisussguy
NA1INIMUINN 3 Useiiu Ae

- nrzuaunIIvIenslnARRanLAZaTTMIYAAINT T
PUILTUFNG muuam’m‘lumvuaummmimmiﬂmmmLuumi
mm@anLm“mmmﬂmmmmﬂlnLLavuﬂnmmsmwmunmu ..
MvuA Wasianuiinsiaewy Suaninos Seuls uardsns
TunsAmaenuazassyiyasnsiiunisiany @ d13nanu
ANREFAETTN ATNUAITIAue TR (Husu

- MINALNIANT ANNENANTD ANSIIN UAYARENEINTIR
Tunsiinis lusnumsimuianug AvNaRnIneeyAaINg
rasiasulunszuaunisyRssandaulug wudnimdaanutes
slumnmﬂummwm@u‘lummmmmm Vielaranasinausy
WENRLNBIARIING ﬂmmuvLLfa”vm‘]:r“Lfawwmwﬂummmmﬂi
(In-House Training) Wanani mumimmm‘lummnﬂﬂﬁnm Y98
FUNMTBRUINAINUULILNIUANEUEN LW@Lﬂumawwmmmmwm
Tusn il lunnfiEmihg wasshunsdudinnmuesn sfossea
wamureulunszuaunTyAsTTNaIulng Nmmmn@ﬂivm@
A3EUFITN Lm“svuumiwwmﬂmﬁﬁmmﬁiimﬂuwusm

- nzﬂnmmi’]wqmmm‘lqLL@“LLimq'lfefLunwﬂgumumw
wudn yhanulunszuoumsgRsssamnmieny drziuniaiiEimg
L“quLﬁﬂum@ﬁ’w'\‘nmimmmﬁauﬁuﬁﬁuﬁ@i’wﬁm’\u N, VYA
uay ﬁmﬁLLmma‘lumm%’wﬁmﬁwﬁﬂﬂLLm'A'qL&?miaﬁmﬂﬁm
LARINNTIDIAU TmﬂumLmemmmﬁmnmqmunu Anvisludau
inandesivAneuwuiuenriie SuiReutasuI sy
umuauwumuua%“maummeuLw\uvxumnmqnu

B sunouromsedisssu nsnsovedsssu

The Workshop on Justice Personnel Development and
Knowledge Dissemination Strategy was held on Thursday 25 June
2015, Amari Don Muang Airport Bangkok Hotel. The purpose of the
workshop is to gather information and opinions from all personnel
development authorities of various justice departments. Participants
exchanged their opinions to establish a guideline of justice personnel
development, supporting the operations of the Justice Knowledge
and Personnel Development Subcommittee according to Strategy
4: National Justice Administration Roadmap of the year 2015 — 2018.
The meeting focused on these 3 guidelines:;

-Personnel selection process and recruitment mechanism
of all justice sectors which mostly implement the standard proposed
by the Office of Civil Service Commission. Guidelines of other
organizations with specific missions and their own personnel
selection standards, conditions, and methods are also discussed
(e.g. Court of Justice; Royal Thai Police Headquarters.)

-Knowledge, ability, morality and ethics development of
Many subsectors are responsible for
organizing activities and in-house trainings to improve knowledge,

justice service providers.

ability and specific required skills of personnel. In addition, all
personnel are encouraged to attend courses or training sessions
organized by external sectors for
at work. Also, moral and ethical practices are upheld among justice

better knowledge adaptation

sectors as stated in the guidelines.

-Employee Motivation and Encouragement. Every sector
in the justice system follows the fundamental government official
salary management qualifications of the Office of the Civil Service
Commission. Each justice department has its own system of
employee encouragement, motivation, and benefits. Additional
incentives besides salary are also different in each department.
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Justice Personnel Morality and Ethics Seminar

The seminar was held on 21 September 2015 at Grand
Hall 1, Rama Gardens Hotel. Bangkok. The purpose of the
seminar was to establish guidelines of developing morality and
ethical practices amongst personnel through the viewpoints of
experts, management, and officials in the justice system.In addition,
the seminar exemplified the importance of morality, ethics, and
serviceability to executives and officials in the justice departments
- serving as an example to all personnel. The points discussed at
the seminar were as follow:

Topic 1: National Justice Management Roadmap of the
year 2015 -2018, Strategy 4: Justice Knowledge and Personnel
Development. The seminar underscored guidelines in knowledge,
ability, morality, and ethics in providing service through a system of
record collecting work history and good practices of each personnel.
The objective of the system is to cultivate morality, values, and
dignity of being government officials in all personnel. The seminar
also established the mechanism for justice employee ethics
assessment.

Topic 2: Ethical and Moral Standards of All Civil Servants.
All civil servants ought to protect public and national interests,
serving all citizens with good governance based on the standard of
ethics. All sectors must follow the standard specified by the Code
of Professional Ethics for Civil Servants or the sectors’ own ‘codes
of conduct.

Topic 3: Appropriate Personnel Ethics and Morality in
Justice System Building awareness of morality and ethics is
crucial to motivating and leading an individual or group to carry out
certain practices while refraining from others. It involves cultivating
life-long values and worldview. Thus, it is necessary to foster
ethics in all personnel — both in  public and private organizations.

Topic 4: Morality and Conscious Development Guideline
of Personnel in Justice System One of the most important tasks in
cultivating/developing self-discipline and preventing malfeasance is
to enforce morals and heart values in all government officials.
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Justice Officials Training Institute has another important
mission which is to holistically develop personnel, as they are the key
mechanism in driving and operating the sector. In the year 2015,
the institute arranged various training courses to create networks
and develop knowledge in justice system while exchanging experiences
between officials and the management of each sector.

The Advanced Justice Management Course is a core
course of the Office of Justice Affairs and Ministry of Justice. The
course is intended for top management of all sectors who play
important roles in establishing policies and improving the national
justice system. The objectives of the course are based on the
principle that all personnel are crucial in driving the operation of each
justice department equally and effectively.

The Advanced Justice Management Course, Generation
6 was held from 17 December 2014 to 17 July 2015. The training
lasted 450 hours with the objective of creating and connecting
networks to integrate the developments of Thai justice system.
This is based on the principle that top executives play important
roles in justice development due to their keen knowledge in
the field. Developing the talents of these executives will enhance
justice services to the public while strengthening multi-department
knowledge networks.
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Overseas training is one of the important aspects of the
advanced justice management course, with the objective of supporting
the exchange of ideas and experiences between high-ranking
justice officials. The international exposure expands the justice scope
of knowledge. During the fiscal year 2015, the course provided
training on crime prevention, suppression, and promoting efficiency
in criminal justice implementation on transnational terrorism and
offenders. Held in Australia, the training session equipped top
management with ideas and creativity to develop the justice system
of Thailand.

Intermediate Justice Management Course

Intermediate Justice Management Course is another
important course of The Office of Justice Affairs in the area of justice
personnel development. The course is intended for the
management with roles related to justice in various sectors and
organizations. It provides the opportunity for knowledge exchange.
process adjustment, and skill development for analyzing problems of
the justice system improving the effectiveness of the organizations
by learning from new issues and challenges.

The Training lasts 210 hours under the key concept of
“Providing Justice to the Society”. There are 2 training sessions on
a yearly basis. Intermediate justice management training courses
held in the fiscal year 2015 are as follow:
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-Intermediate Justice Management Training Course,
Generation 9: 3 November — 23 December 2014

-Intermediate Justice Management Training Course.
Generation 10: 5 January — 18 March 2015

The training course comprises of an academic part which
emphasizes the development of knowledge and the exchange of
experience in justice system. Trainees are encouraged to analyze
and solve justice issues. In addition, the course requires participants
to observe the operations of regional justice departments throughout
Thailand. These operations focus on rehabilitating the offenders,
protecting and preventing drugs. and easing access of justice to the
public. Course participants will learn and receive new experiences,

applying . their knowledge to their workplace or operations.

Rule of Law Course

A key topic under the Rule of Law is providing justice to

eliminate social inequalities. The 114 hour training session was held
during 29 June — 24 July 2015 and attended by justice personnel working
directly with citizens. The purpose was to strengthen knowledge
and understanding in Rule of Law, underscoring the government
officials” understanding of their roles while developing their.
Consequently, the officials can apply their knowledge for the benefits
of the organization and citizens. Justice personnel are expected to
be thoroughly knowledgeable of the Rule of Law and capable of
putting it to practice providing justice to all citizens effectively.
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The Rule of Law training comprises of a lecture session,
which emphasizes critical thinking and opinion development
as well as attitude adjustment for inter-sector cooperation. The practical
session includes empirically examining the operations of the
Ministry of Justice, encouraging and strengthening team work skills,
exchanging experiences, and writing personal academic articles.
The following five articles were nominated for academic excellence
by the Justice Personnel Development Course Committee.

1. Employment Disparity of Ex-convicts

2. Evidence of Forensic Science and Social Justice

3. Legal Enforcement on Political Officials for Anti-Corruption

4. Role of the Palice in Drug Suppression under the Rule
of Law

5. Unprofitable Casino Industry: A Revenue- Generating
or Nationally- Destructive Business?

Justice Personnel Development Training Revision
and Evaluation Seminar

Justice Personnel Development Training Revision and
Evaluation Seminar was organized on Tuesday 18 August 2558,
at Centra Government Complex Hotel & Convention Centre Chaeng
Watthana, Bangkok. The purpose was to gather opinions regarding
the improvement and development of Justice Personnel Development.
Training which was held under the fiscal year 2014. The two courses
of the training were Advanced Justice Management Course and
Intermediate Justice Management Course. Details of the discussion
and brainstorming by the trainees of the course were done under
CIOO, Stufflebeam model as follow:

C (Content Evaluation) is the subject of justice system
knowledge and management. Analyses were conducted on subject
content, grouping., and lecture arrangements.

| (Input) consists of the speakers/trainees/training period.
Analyses were conducted on the speakers, trainees, and training
period.

P (Process Evaluation) is the process/ training pattern.
Analyses were conducted on group activities, work processes,
academic reports, and lectures.

P (Product Evaluation) pertains to the training courses.
Analyses were conducted on the Advanced Justice Management
Course and Intermediate Justice Management Course.
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Environment and potentiality were analyzed with the use of
situation evaluating tools and SWOT analysis. An overall evaluation of
knowledge and integrated cooperation was conducted to gather
information for improving training sessions of the fiscal year 2016.

Publicizing Law and Justice
Knowledge through Social Network

® [nfo graphics

The Office of Justice Affairs disseminated law and justice
knowledge to the public with the use of info graphics in social
media channels. Info graphics simplify the information for processing.
These simplified versions suit the lifestyle of IT citizens who digest
large amounts of information under limited time. It is especially
effective for addressing the generally advanced subject of law and
justice. The info graphics serve as a tool for cultivating law and
justice knowledge of citizens in a more simple and enjoyable
manner. These infographics also received positive feedback in social
networks. Three types of information were addressed to the public:
newly-passed laws. justice system knowledge, and justice index.
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e Justice Channel

Justice Channel is a communication medium of The
Office of Justice Affairs in the current age where communication
technology plays an important role in determining the directions
and perceptions of the society. Justice information is communicated
through social network channels such as websites, Facebook,
and YouTube. These communication channels accelerate the
process of receiving information, since they are accessible by
people of all ages and societies. The Office of Justice Affairs acts
as a center which encourages the public to realize their rights
and duties in accordance with the law. It also communicates the
progress and amendments of justice through trusted, systematic, and
high-coverage media. As part of the Criminal Prevention Strategy,
Citizen Rights and Freedom Protection Strategy, and Citizen Sector
Participation Strategy, the Justice Channel seeks to support the
key purpose of justice system —maintainpeace and order of the
society.
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International Cooperation
on Law and Justice
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The Office of Justice Affairs attended The 5" Plenary
Session of the Asian Affairs Commission during 10 -11 September
2015 at Tokyo, Japan. This was an international Notary session
that exchanged operating knowledge from each country for the
regional development of Notary across ASEAN . The conference
addressed an identical issue the existence of Notary system has
not been widely recognized and are used only by specific groups,
most of which are from capital cities with economic growth. Thus,
every country has its own projects or measures to continuously
strengthen knowledge and support Notary activities. These measures
include utilizing newspaper, radio, television, and free Notary services
for specific target groups. The development of Notary system in
each country has a tendency to be electronic ( e-notarization) based
on the fully established French and German models. Due to the
concern of T issues and electronic storage and verification, the
model currently carried by many Asian countries
adapted. The electronics model also requires Notary personnel to

is not widely

possess a strong background in information technology.
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Office of Justice Affairs Strategy Development Project of the Years 2016 - 2019
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The project serves to create an operation and development
framework for the Office of Justice Affairs, which will be implemented
as a guideline for establishing the 4-year action plan, annual action
plan, annual expense budget, annual budget spending plan, and
management plan in accordance with the established roadmap.
Strategy development is handled by the Office of Justice Affairs
and NIDA Consulting Center, National Institute of Development
Administration.
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Office of Justice Affairs Personnel Capability Improvement Seminar
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The purpose of the seminar is to establish a new working
guideline aimed at increasing the efficiency in operations of all
personnel and strengthening relationships. This will lead to harmony,
unity, and motivation. There were 2 seminars held during the fiscal
year 2015 — during 7- 9 January 2015 at Nakhon Ratchasima and

24- 26 July 2015 at Chonburi, respectively.
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Organization Model Development Project forin Government Information Center Establishment

(One Ministry, One Model ) of the fiscal year 2015
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The Office of Justice Affairs attended the Government
Information Center Establishment Project (One Ministry, One Model )
of the fiscal year 2015 to sustainably comply with the Official
Information Act B.E. 2550 The representatives from the Office of
the Official Information Commission, Government House paid a visit
to the Government Information Center to provide assessment in
accordance to the guideline on Tuesday, 16 June 2015.
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Supporting the Office of Justice Affairs lto become a “Living Organization”
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Organization management system is one of the key strategies
of the Office of Justice Affairs, aiming to improve the quality of office
management system’s efficiency and effectiveness. The dimensions
of improvement revolves around improving the quality of personnel,
management, and the quality of life at the workplace. These efforts
promote the atmosphere of a living organization an organization
which enhances learning. The enhancement of learning allows
personnel to exchange their knowledge, experiences, and skills to
create the atmosphere of generating ideas for initiating innovations.
It also strengthens the organizational ability to quickly adjust to
environmental changes. As a result, the office organized the “Living
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dinamifanisgiessaitesgnisueedina@im (Ling Organization)
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Organization™ Strategy Support Project during 26 — 28 November
2014 at Botany Beach Resort, Chonburi. The project implanted a
better attitude of work among organizational members. All justice
personnel realize the importance of morality and operational
transparency. The justice departments operate based on the Service
Level Agreement (SLA) for Thai citizens. The project also aims to
raise the readiness of the office in providing the Public Sector
Management Quality Award indicators (PMQA) for the fiscal year
2015.
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Performance Summary Table |
Based on the Office of Justice Affairs Performance Commitment Fiscal Year 2015

msuszliuuszavtna / Effectiveness Evaluation 65.00

et 1.1 sedumrmddslumsiaussuugudoys 86U 15.00 1 2 3 4 5 4.8200 4.8200 0.7230
NITNINEASIIY Level
Indicator 1.1 Level of Success in Ministry of Justice

Database Development

sy 1500 400 600 800 200 300

hd3ed 1.3 seeuanudiSeresnsiuedsunsivues 6 15.00 300 400 500 600 7.00 7.0000 5.0000 '0.7500
AnzeynsIuMINMelAAuENsIIMITRUIMIUITMSNY Level

gRTITUUINR

Indicator 1.3 Level of Subcommittee Success under

the Jurisdiction of NCJAD

fatiod 14 swiummdidevesmsduindouusaiunns s 1000 1 2 3 4 5 50000 50000 05000

ne the National Justice 5 : e e 7 i e
‘Roadmap (2015-2018) ' ' = : Eem e L

Fadindt 1.5 sefumudidavesmsianyaainsly RELNT] 10.00 1 2 3 4 5 5.0000 5.0000 0.5000
nszvUMIERsTIReduai AT mTiBuUUYTANnTS Level
Indicator 1.5

Level of Success in Justice Personnel Development
for Integrated Collaboration

msUssiunmua / Quality Evaluation e s : 34000

FaAaai 2 aammsliuEnMsUsEEI (Service Level SuU 10.00 1 zZ 3 q 5 3.4000 3.4000 0.3400
Agreement: SLA)
Indicator 2 Service Level Agreement (SLA)
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nsUsEdiuysEansnn / Effectiveness Evaluation 15.00 46717

i 3.2 mabndnedusulsznu sedenme Sovay 2.50 88.00 9000 9200 9400 9600 956608  4.8304  0.1208
Indicator 3.2 Ageregate Budget Expenditures

Fatinit 5 MR sRE WSTUURSAUMAMASE U 5.00 1 2 3 4 5 41000  4.1000  0.2500
Indicator 5 Effectiveness of Public Information
Technology Development

Fainit 6 MaRmUIANTIAULaIFNTS 5.00 5.0000
(uayus ansauna LayTAnsIINeIAnIs)
Indicator 6 Organizational Effectiveness Development

FaTad 6.2 svduaradeveInTAILIBIANS suy 4.00 1 2 3 4 5 50000 50000 02000
Indicator 6.2 Level of Success in Organizational
Development

524 / Total ) 100.00 4.7638

SR I
mngme * mne Measdeesat el wWasulumusamsiansangnss
o -
** el inanpzuuuamn I/ deuly
= e seanBsainasinslinzuuukasiansaiunuusingegluenaisdiiusear/ssuu e-SAR

B3)) unowmomsesssu nsnsovedisssy



Us:uoamWﬁonssu
Activity Photo Collection



[ seowusou 2558

TAINMIUINOIILNIZNG TULDANNTITTUNNTITENANAAINTEUNILANY WILUTNITHUAN

Signed to offer best wishes on the occasion of Her Majesty Queen Sirikit's birthday anniversary.

FUNAMUINDNENIENITUIIAAABRNNTETUNNITE) ANAANTTUTNIBTANBINTY AENNNNIITNNNT 63 WITHN
wiaNTAUTILIUS Y E AT e TAN s LaTasuTunnens e Tasaa aufanszunalasandoay

Signed to offer the best wishes to His Royal Highness Crown Prince Maha Vajiralongkorn on behalf of his 63" birthday anniversary
and attended the parade of royal tributes. Participated in the candle-lighting ceremony  to offer best wishes to HRH Prince Vajiralongkom.

AINNNNUNTENITUNIAR BNAINTTNNTAUIITAANY ALINLTNIVINNT (ANAIENNLANANNIZTUTNM TN D)
UATSIAUTIMUIUSUTYLATEITITANNITE 60 WITH ANGANTEVWIAUIITARTY REINUINIIINNAT (@UINUA)

Signed to offer best wishes to Her Royal Highness Princess Maha Chakri Sirindhorn (Sala Sahathai Samakhom, Grand Palace)
and attended the 60" birthday anniversary of HRH Princess Maha Chakri Sirindhorn (Sanam Luang).
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Royal Kathina Ceremony by Ministry of Justice, 2015

\,
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Joined Merit-making Activity : offered food to the monks on important religious occasions
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124" Ministry of Justice Anniversary

antuwdinnuiansgfsssu Asusey 12 1

12" Anniversary of Office of Justice Affairs Establishment
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Attended the declaration of intent against corruption.

WNAIHANUANATIUBINTENTNEATTINANULEL B8 LAl UT Y 6 1heu

Announced outstanding works of Ministry of Justice according to 6-month government policy

saunnudndUfono inadudisaniaie wasnAsaurumy

Took the oath of allegiance to be moral government officials and power of the state
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Participated in Ministry of Justice's sports competition 2015
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FANUTAALANR
Joined blood donating

Waglasfon |
avondlél S1lidomn deminuassu

vFnalfiunslAznlalduas Wignnisvnaanam
Donated used table calendars to the blind and the visually impaired
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49,391. ’ ,451,269.4
Cash and cash equivalents Short-term 5 1,549,391.60 3,451,269.45
qnwﬂwu:;ﬁ%
receivables 6 92,066.00 1,539,550.00
& -
ol e 666,428.64 726,193.37
Inventory
saudunindvyuiisy

Total Current Assets 2,307,886.24 5,717,012.82

i enmns qunsad

Land, Building, Equipment
Funindlifidony ‘
intangible assets 8 14,057,547.65 6,463,275.72

andunindlivauiiou ! ;
Total Nomcurrent: A 65,712,475.87 43,378,656.54

4 51,654,928.22 36,915,380.82

) .-
Mmamq‘dizna'ummiﬁul‘flumuwwawummuu
The remarks are considered as a component of the financial statement
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Short-term debt 9 4,863,450.45 3,212,534.28

Susurhnssesdu
Short-term deposits

somilduvsuiiou
Total Current Liabilities

10 1,010,654.10 3,300,186.05

5,874,104.55 6,512,720.33

v & .
winilidulauuaysynisgamyusvesen

Accounts payable transfers and long-term LIT6A3732 © 853.280.80
government subsidies

RUvATeenunIsiuanaAdsszere1l ol

Advances from long-term bills R DD, e
“u"ﬂauwm‘m 2,176,437.32 1,603,284.80

Total Non-Current Liabilities

- v

Equity 6,310,684.15 6,310,684.15
) 3 Q. —"

s1eldge@n) nddlddeavan Bk e

Revenue over/(under) accumulated
‘expenditures

- - o &
wingwalsznavsunsiududiumiwasunsfuil
The remarks are considered as a component of the financial statement
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Revenue from Budget 11 173,699,664.14 119,394,149.98
s1eldvInnsgamyuLazUIIA : :

Revenue from Donations and Subsidies ‘ 12 21,517,992.58 23,597,065.20
st

" Others 13 682,940.98 45,184.67

Aldsreypains

Personnel Expenditures 14 44,161,232.11 42,184,936.50
Atumiiaviungy .

Pensions 15 1,037,219.80 , 1,089,262.94
AMOUUNY : :
Compensations ‘ 16 ) 178,436.00 219,510.00
Aldiany ,

Orerational-Cost ; 17 103,235,693.98 89,806,954.18
AT ) - ,,

Ma:tz![al Costs 18 2,635,490.30 3,824,043.26
Aasnsgglan

Utilities ® 19 3,431,330.69 ! 2,840,248.18
Andousauazedas e ¥ ‘

Depreciation and Amortization 20 17,141,435.22 15,635,551.73
AldTennmsgavuLasuina

Costs of Donations and Subsidies 21 434,994.48 -
fnldisedu

Others ' : 22 130,991.56 118,188.23

- T a0
mnUmqﬂiznﬂmun'ﬁtwtﬁua’:wuwmwn'ﬁwuu
The remarks are considered as a component of the financial statement
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Office of Justice Affairs
Statement of Changes in Net Assets/Equity
For the Year Ended 30 September 2015

ganAunEa o Juil 30 fuseu 2555 - anufiseaulSien
Balance at 30 September 2012 - as reported

waazannnsuiludelianaialneu
Correction of prior period error

= o o
uaasanvesmsiasuwasleuenstyd
Changes in accounting policy

vonnumde m Fuil 30 fugeu 2555 - ndsnsUiulse
Restated balance at 30 September 2012

mswasuwadudunindans/dnmudmivd 2556
Changes in Net Assets/Equity for the year 2013

= aoonw a
msiasunUasimithinuiiiu/an
Changes that increase/(decrease) capital

sldguhinidiliTedmiunn
Revenue higher/(lower) than expenditures

mls/ananuanmsusuyaniduamuy
Revaluation gain/loss

ganALED o Jufl 30 Aueneu 2556
Balance at 30 September 2013

goanuae 0 ufl 30 Aueneu 2556 - muiisteauliiny
Balance at 30 September 2013 - as reported

uaszanvnnisuiludeRanatalneu
Correction of prior period error

waazausasn1swasuwamlauiansigd
Changes in accounting policy

vonnawds o Fuil 30 Ausneu 2556 - ndansuFuuye
Restated balance at 30 September 2013

mswasuuadudunindavs/dounud wind 2557
Changes in Net Assets/Equity for the year 2014

=t = o g w =
nsasuwUasivitlinuie/an
Changes that increase/(decrease) capital

ﬂale‘\'qq/(v‘i‘w) ahelgsedmsunn
Revenue higher/(lower) than expenditures

flynanuanmsiugaifuamu
Revaluation gain/loss

HOARIVED o TuTl 30 Ausneu 2557
Balance at 30 September 2014

BB uounomsedsssu nsnsoveisssu
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WU ﬂﬂi‘ ‘V(d"l) ﬂﬂmﬁm ”ﬂwqﬂa/
4 i nivdlTeavay  Sunindaid/daunu daunu

(6,310,684.15)  (45,296,884.53) - (51,607,568.68)
2,301,105.32 2,301,105.32

(6,310,684.15)  (42,995,779.21) (49,306,463.36)
4,979,514.11 14,979,514.11

(6,310,684,.15)  (38,016,265.10) - (44,326,949.25)
(6,310,684.15)  (38,016,265.10) - (44,326,949.25)
(9,335,010.15) (9,335,010.15)

(6,310,684.15)  (47,351,275.25) - (53,661,959.40)

12,682,295.17 12,682,295.17

(6,310,684.15)

(34,668,980.08) - (40,979,664.23)
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Office of Justice Affairs
Statement of Changes in Net Assets/Equity
For the Year Ended 30 September 2015

sanRuvED & Jufl 30 fuseu 2556 - aafisesuldiey
Balance at 30 September 2013 - as reported

waazaunnIsuhludetamaialineu
Correction of prior period error

uaazau'ummsnﬂé‘uﬂu\laaﬂamumsﬁmi
Changes in accounting policy

vonRuwED o Tuil 30 fugieu 2556 - wiaNsUFUUR
Restated balance at 30 September 2013

mswdeunUadudunindand/dnmud mivd 2557
Changes in Net Assets/Equity for the year 2014

= o w =
mswdsuudasivitlinuiia/an
Changes that increase/(decrease) capital

seligy/niwlinedmiung
Revenue higher/(lower) than expenditures

ls/naquainnsuiuyariduamu
Revaluation gain/loss

vonnuWED o Fuil 30 Aubieu 2557
Balance at 30 September 2014

saARUVED f Tuft 30 Ausu 2557 - mudiseel i
Balance at 30 September 2014 - as reported

naavauvInmsuilvieRanainlineu
Correction of prior period error

waasanveimsidsuuUawlouisnsind
Changes in accounting policy

sennwwRe o Fufl 30 fugsy 2557 - wdsmUSUUT
Restated balance at 30 September 2014

mswasuuadluduningans/drumudmind 2558
Changes in Net Assets/Equity for the year 2015

msABuwasivhlimuia/en
Changes that increase/(decrease) capital

yelsiga/eh) niAlinedmiunn
Revenue higher/(lower) than expenditures

Mls/vmunnnisuTugarituamy
Revaluation gain/loss

HOARIMAD © Jult 30 Aueneu 2558
Balance at 30 September 2015

mnsmaUsznausuntstuiludumiiessuniafuil
The remarks are considered as a component of the financial statement

WNBNR

(w8 : um)

n ﬂaﬁ V(ﬂ'l)  oviumnauue: sAuningens/
adn pezdn  Suniwdavi/douvu daumu

(6,310,684.15) (38,016,265.10) = (44,326,949.25)
(9,335,010.15) (9,335,010.15)

(6,310,684.15)  (47,351,275.25) - (53,661,959.40)
12,682,295.17 12,682,295.17

(6,310,684,.15)  (34,668,980.08) - (40,979,664.23)
(6,310,684.15)  (34,668,980.08) - (40,979,664.23)
4,523,617.55 4,523,617.55

(6,310,684.15)  (30,145,362.53) - (36,456,046.68)
(23,513,773.56) (23,513,773.56)

(6,310,684.15)  (53,659,136.03) - (59,969,820.24)
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OFFICE OF JUSTICE AFFAIRS, MINISTRY OF JUSTICE
9" FL. Government Complex Ratthaprasasanabhakti Building

Jangwattana Road Laksi, Bangkok 10210 Thailand Tel. 0 2141 3666 Fax. 0 2143 8933
http://www.oja.go.th
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