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Starting point for using
the GRI Standards

Universal Standards

GRI
102

To report contextual
information about

an organization

To report the
management approach
for each material topic

Topic-spacific Standards

L
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L I
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GRI
400

Select from these to

report specific disclosures
for each material topic

i - https://www.globalreporting.org/standards/gri-standards-download-center/
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