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C14 Weekly Rest (Industry} Convention, 1921

Convention concerning the Application of the Weekly Rest in Industrial Undertakings

The General Conference of the International Labour Organisation,

Having been convened at Geneva by the Governing Body of the International Labour Office. and having
met in its Third Session on 25 October 1921. and Having decided upon the adoption of certain proposals
with regard to the weekly rest day in industrial employment, which is included in the seventh item of the
agenda of the Session, and

Having determined that these proposals shall take the form of an international Convention. adopts the
following Convention. which may be cited as the Weekly Rest {Industry) Convention. 1921, for ratification
by the Members of the International Labour Organisation in accordance with the provisions of the

Constitution of the International Labour Organization

Article 1
1. For the purpose to this Convention. the term industrial undertaking includes--
(a) mines. quarries. and other works for the extraction of minerals from the earth:
(b} industries in which articles are manufactured. altered. cleaned. repaired, ornamented, finished. adapted
for sale. broken up or demolished. or in which materials are transformed: including shipbuliding and the
generation. transformation and transmission of electricity or motive power of any kind;
(c) construction, reconstruction. maintenance. repair, alteration. or demolition of any building, railway,
tramway. harbour, dock. pier. canal. inland waterway. road. tunnel. bridge. viaduct. sewer. drain, well,
telegraphic or telephonic installation. electrical undertaking. gas work. water work, or other work of
construction, as well as the preparation for or laying the foundations of any such work or structure;
(d) transport of passengers or goods by road. rail. or inland waterway. including the handling of goods at
docks. quays. wharves or warehouses. but excluding transport by hand.
2. This definition shall be subject to the special national exceptions contained in the Washington
Convention fimiting the hours of work in industrial undertakings to eight in the day and fortyeight in the
week. so far as such exceptions are applicable to the present Convention.
3. Where necessary. in addition to the above enumeration. each Member may define the line of division

which separates industry form commerce and agriculture.

Article 2
1. The whole of the staff employed in any industrial undertaking. public or private, or in any branch
thereof shall. except as otherwise provided for by the following Articles, enjoy in every period of seven
days a period of rest comprising at least twenty-four consecutive hours.
2. This period of rest shall. wherever possible. be granted simultaneously to the whole of the staff of
each undertaking.
3. It shall. wherever possible. be fixed so as to coincide with the days already established by the

traditions or customs of the country or district.
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Article 3
Each Member may except from the application of the provisions of Article 2, persons employed in

industrial undertakings in which only the members of one single family are employed.

Article 4
1. Each Member may authorise total or partial exceptions (including suspensions or diminutions}
from the provisions of Article 2, special regard being had to all proper humanitarian and economic
considerations and after consultation with responsible associations of employers and workers, wherever
such exist.
2. Such consultation shall not be necessary in the case of exceptions which have already been made

under existing legisiation.

Article 5
Each Member shall make, as far as possible. provision for compensatory periods of rest for the
suspensions or diminutions made in virtue of Article 4, except in cases where agreements or customs

already provide for such periods.

Article 6
1.  Each Member will draw up a list of the exceptions made under Articles 3 and 4 of this Convention
and will communicate it to the International Labour Office, and thereafter in every second year any
modifications of this list which shail have been made.
2. The International Labour Office will present a report on this subject to the Generat Conference of the

International Labour Organisation.

Article 7

In oredr to facilitate the application of the provisions of this Convention. each employer, director, or
manager, shall be obliged--

(a) where the weekly rest is given to the whole of the staff collectively. to make known such days and
hours of collective rest by means of notices posted conspicuously in the establishment or any other
convenient place, or in any other manner approved by the Government:

(b) where the rest period is not granted to the whole of the staff collectively. to make known, by means
of a roster drawn up in accordance with the method approved by the legislation of the country, or by a
regulation of the competent authority, the workers or employees subject to a special system of rest. and

to indicate that system.

Article 8
The formal ratifications of this Convention, under the conditions set forth in the Constitution of the
International Labour Organisation. shall be communicated to the Director-General of the International

Labour Office for registration.
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Article 9
1. This Convention shall come into force at the date on which the ratifications of two Members of the
International Labour Organisation have been registered by the Director-General.
2. It shafi be binding only upon those Members whose ratifications have been registered with the
International Labour Office.
3. Thereafter, the Convention shall come into force for any member at the date on which its ratification

has been registered with the International Labour Office,

Article 10
As soon as the ratifications of two Members of the International Labour Organisation have been
registered with the International Labour Office, the Director-General of the International Labour Office
shall so notify all the Members of the International Labour Organisation. He shail likewise notify them of
the registration of the ratifications which may be communicated subsequently by other Members of the

Organisation.

Article 11
Each Member which ratifies this Convention agrees to bring the provisions of Articles 1. 2. 3. 4. 5. 6 and
7 into operation not later than 1 January 1924 and to take such action as may be necessary to make

these provisions effective.

Article 12
Each Member of the International Labour Organisation which ratifies this Convention engages to apply it
to its colonies, possessions and protectorates, in accordance with the provisions of Article 35 of the

Constitution of the International Labour Organisation.

Article 13
A Member which has ratified this Convention may denounce it after the expiration of ten years from the
date on which the Convention first comes into force. by an act communicated to the Director-General of
the International Labour Office for registration. Such denunciation shall not take effect unitl one year after

the date on which it is registered with the International Labour Office.

Article 14
At least once in ten years. the Governing Body of the international Labour Office shall present to the
General Conference a report on the working of this Convention and shall consider the desirability of

placing on the agenda of the Conference the question of its revision or modification.

Article 15

The French and English texts of this Convention shall both be authentic.
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C19 Equality of Treatment (Accident Compensation) Convention, 1925
Convention concerning Equality of Treatment for National and Foreign Workers as

Regards Workmen’s Compensation for Accidents

The General Conference of the International Labour Qrganisation.

Having been convened at Geneva by the Governing Body of the International Labour Office, and having
met in its Seventh Session on 19 May 1925, and

Having decided upon the adoption of certain proposals with regard to the equality of treatment for
national and foreign workers as regards workmen’s compensation for accidents, the second item in the
agenda of the Session, and

Having determined that these proposals shall take the form of an international Convention, adopts the
fifth day of June of the year one thousand nine hundred and twenty-five, the following Convention. which
may be cited as the Equality of Treatment (Accident Compensation) Convention, 1925, for ratification
by the Members of the International Labour Organisation in accordance with the provisions of the

Constitution of the International Labour Qrganisation

Article 1

1. Each Member of the International Labour Organisation which ratifies this Convention undertakes to
grant to the nationals of any other Member which shall have ratified the Convention. who suffer personal
injury due to industrial accidents happening in its territory, or to their dependants, the same treatment in
respect of workmen’s compensation as it grants to its own nationals.

2. This equality of treatment shall be guaranteed to foreign workers and their dependants without any
condition as to residence. With regard to the payments which a Member or its nationals would have to
make outside that Member’s territory in the application of this principle. the measures to be adopted shall

be regulated, if necessary, by special arrangements between the Members concerned.

Article 2
Special agreements may be made between the Members concerned to provide that compensation for
industrial accidents happening to workers whilst temporarily or intermittently employed in the territory of
one Member on behalf of an undertaking situated in the territory of another Member shall be governed

by the laws and regulations of the latter Member,

Article 3
The Members which ratify this Convention and which do not already possess a system, whether by
insurance or otherwise, of workmen's compensation for industrial accidents agree to institute such a

system within a period of three years from the date of their ratification.
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Article 4
The Members which ratify this Convention further undertake to afford each other mutual assistance with
a view to facilitating the application of the convention and the execution of their respective laws and
regulations on workmen's compensation and to inform the International Labour Office. which shall inform
the other Members concerned. of any modifications in the laws and regulations in force on workmen'’s

compensation.

Article 5
The formal ratifications of this Convention. under the conditions set forth in the Constitution of the
International Labour Organisation. shall be communicated to the Director-General of the International

Labour Office for registration.

Article 6
1. This Convention shall come into force at the date on which the ratifications of two Members of the
International Labour organization have been registered by the Director-General.
2. It shall be binding only upon those Members whose ratifications have been registered with the
international Labour Office.
3. Thereafter. the Convention shall come into force for any member at the date on which its ratification

has been registered with the International Labour Office.

Article 7
As soon as the ratifications of two Members of the international Labour Organisation have been
registered with the International Labour Office, the Director-General of the International Labour Office
shall so notify all the Members of the International Labour Organisation. He shall likewise notify them of
the registration of the ratifications which may be communicated subsequently by other Members of the

Organisation.

Article 8
Subject to the provisions of Article 6, each Member which ratifies this Convention agrees to bring the
provisions of Article 1, 2. 3 and 4 into operation not later than 1 January 1927 and to take such action

as may be necessary to make these provisions effective.

Article 9
Each Member of the International Labour Organisation which ratifies this Convention engages to apply it
to its colonies, possessions and protectorates. in accordance with the provisions of article 35 of the

Constitution of the International Labour Organisation.
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Article 10
A Member which has ratified this Convention may denounce it after the expiration of the ten years from
the date on which the Convention first comes into force. by an act communicated to the Director-General
of the International Labour Office for registration. Such denunciation shall not take effect untii one year

after the date on which it is registered with the International Labour Office.

Article 11
At least once in ten years, the Governing Body of the International Labour Office shall present to the
General Conference a report on the working of this Convention and shall consider the desirability of

placing on the agenda of the Conference the question of its revision or modification.

Article 12

The French and English texts of this Convention shall both be authentic.
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C29 Forced Labour Gonvention, 1930

Convention concerning Forced or Compulsory Labour

The General Conference of the International Labour Organisation,

Having been convened at Geneva by the Governing Body of the International Labour Office, and having
met in its Fourteenth Session on 10 June 1930. and

Having decided upon the adoption of certain proposals with regard to forced or compulsory labour.
Which is included in the first item on the agenda of the Session, and

Having determined that these proposals shall take the form of an international Convention. adopts the
twenty-eighth day of June of the year one thousand nine hundred and thirty, the following Convention,
which may be cited as the Forced Labour Convention, 1930, for ratification by the Members of the
International Labour Organisation in accordance with the provisions of the Constitution of the International

Labour Organisation

Article 1

1. Each Member of the International Labour Organisation which ratifies this Convention undertakes to
suppress the use of forced or compulsory labour in all forms within the shortest possible period.

2. With a view to this complete suppression. recourse to forced or compulsory labour may be had,
during the transitional period, for public purposes only and as an exceptional measure. subject to the
conditions and guarantees hereinafter provided.

3. At the expiration of a period of five years after the coming into force of this Convention, and when
the Governing Body of the International Labour Office prepares the report provided for in Article 31
below. the said Governing Body shall consider the possibility of the suppression of forced or compulsory
labour in all its forms without a further transitional period and the desirability of placing this question on

the agenda of the Conference.

Article 2
1. For the purposes of this Convention the term forced or compulsory shall mean all work or service
which is exacted from any person under the menace of any penalty and for which the said person has
not offered himself voluntarily.
2. Nevertheless, for the purposes of this Convention. the term forced or compulsory labour shall not
include-—
{a) any work or service exacted in virtue of compulsory military service laws for work of a purely military
character:
(b} any work or service which forms part of the normal civic obligations of the citizens of a fully
self-governing country;
{c) any work or service exacted from any person as a consequence of a conviction in a court of law,
provided that the said work or service is carried out under the supervision and control of a public
authority and that the said person is not hired to or placed at the disposal of private individuals.

companies or associations:
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(d) any work or service exacted in cases of emergency. that is to say. in the event of war or of a calamity
or threatened calamity. such as fire. flood. famine, earthquake, violent epidemic or epizootic diseases,
invasion by animal. insect or vegetable pests, and in general any circumstance that would endanger the
existence or the well-being of the whole or part of the population:
(e) minor communal services of a kind which, being performed by the members of the community in the
direct interest of the said community, can therefore be considered as normal civic obligations incumbent
upcn the members of the community. provided that the members of the community or their direct

representatives shall have the right to be consulted in regard to the need for such services.

Article 3
For the purposes of this Convention the term competent authority shall mean either an authority of the

metropolitan country or the highest central authority in the territory concerned.

Article 4
1. The competent authority shall not impose or permit the imposition of forced or compulsory labour
for the benefit of private individuals, companies or associations.
2. Where such forced or compulsory labour for the benefit of private individuals., companies or
associations exists at the date on which a Member’s ratification of this Conventions is registered by the
Director-General of the International Labour Office, the Member shall completely suppress such forced or

compulsory labour from the date on which this Convention comes into force for that Member.

Article 5
1. No concession granted to private individuals. companies or associations shall involve any form of
forced or compulsory labour for the production or the collection of products which such private individuals,
companies or associations utilize or in which they trade.
2. Where concessions exist containing provisions involving such forced or compulsory labour, such

provisions shall be rescinded as soon as possible, in order to comply with article 1 of this Convention.

Article 6
Officials of the administration. even when they have the duty of encouraging the populations under their
charge to engage in some form of labour, shall not put constraint upon the said populations or upon any

individual members thereof to work for private individuals, companies or associations.

Article 7
1. Chiefs who do not exercise administrative functions shall not have recourse to forced or compulsory
{abour.
2. Chiefs who exercise administrative function may. with the express permission of the competent
authority, have recourse to forced or compulsory labour, subject to the provisions of Article 10 of this

Convention.
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3. Chiefs who are duly recognized and who do not receive adequate remuneration in other forms may
have the enjoyment of personal services, subject to due regulation and provided that all necessary

measures are taken to prevent abuses.

Article 8

1. The responsibility for every decision to have recourse to forced or compulsory labour shall rest with
the highest civil authority in the territory concerned.

2. Nevertheless, that authority may delegate powers to the highest local authorities to exact forced or
compulsory labour which does not involve the removal of the workers from their place of habitual
residence. That authority may also delegate, for such periods and subject to such conditions as may be
laid down in the regulations provided for in Article 23 of this Convention, powers to the highest local
authorities to exact forced or compulsory labour which involves the removal of the workers from their
place of habitual residence for the purpose of facilitating the movement of officials of the administration.

when on duty, and for the transport of Government stores.

Article 9
Except as otherwise provided for in Article 10 of this Convention, any authority competent to exact
forced or compuisory labour shall, before deciding to have recourse to such labour. satisfy itself—
(a) that the work to be done or the service to be rendered is of important direct interest for the
community called upon to do work or render the service;
{b) that the work or service is of present or imminent necessity:
{c} that it has been impossible to obtain voluntary labour for carrying out the work or rendering the
service by the offer of rates of wages and conditions of labour not less favourable than those prevailing
in the area concerned for similar work or service; and
{d) that the work or service will not lay too heavy a burden upon the present population, having regard

to the labour available and its capacity to undertake the work.

Article 10
1. Forced or compulsory labour exacted as a tax and forced or compulsory labour to which recourse
is had for the execution of public works by chiefs who exercise administrative functions shall be
progressively abolished.
2.  Meanwhile, where forced or compulsory labour is exacted as a tax. and where recourse is had to
forced or compulsory labour for the execution of public works by chiefs who exercise administrative
functions. the authority concerned shall first satisfy itself—
(a) that the work to be done or the service to be rendered is of important direct interest for the
community called upon to do the work or render the service,
(b) that the work or the service is of present or imminent necessity:
(c) that the work or service will not lay too heavy a burden upon the present population. having regard

to the labour available and its capacity to undertake the work:
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(d) that the work or service will not entail the removal of the workers from their place of habitual
residence;
(e} that the execution of the work or the rendering of the service will be directed in accordance with the

exigencies of religion, social life and agriculture.

Article 11
1. Only adult able-bodied males who are of an apparent age of not less than 18 and not more than 45
years may be called upon for forced or compulsory labour. Except in respect of the kinds of labour
provided for in Article 10 of this Convention. the following limitations and conditions shall apply:
(a) whenever possible prior determination by a medical officer appointed by the administration that the
persons concerned are not suffering from any infectious or contagious disease and that they are
physically fit for the work required and for the conditions under which it is to be carried out;
(b) exemption of school teachers and pupils and officials of the administration in general;
{c) the maintenance in each community of the number of adult able-bodied men indispensable for
family and social life;
(d) respect for conjugal and farmily ties.
2. For the purposes of subparagraph (c) of the preceding paragraph. the regulations provided for in
Article 23 of this Convention shall fix the proportion of the resident adult able-bodied males who may be
taken at any one time for forced or compuisory labour, provided always that this proportion shall in no
case exceed 25 percent. In fixing this proportion the competent authority shall take account of the
density of the population, of its social and physical development. of the seasons. and of the work which
must be done by the persons concerned on their own behalf in their locality, and, generally. shall have

regard to the economic and social necessities of the normal life of the community concerned.

Article 12
1. The maximum period for which any person may be taken for forced or compulsory labour of all kinds
in any one period of twelve months shall not exceed sixty days. including the time spent in going to and
from the place of work.
2. Every person from whom forced or compulsory labour is exacted shall be furnished with a certificate

indicating the periods of such labour which he has completed.

Article 13
1. The normal working hours of any person from whom forced or compulsory labour is exacted shall be
the same as those prevailing in the case of voluntary labour, and the hours worked in excess of the
normal working hours shall be remunerated at the rates prevailing in the case of overtime for voluntary
labour.
2. A weekly day of rest shall be granted to all persons from whom forced or compulsory labour of any
kind is exacted and this day shall coincide as far possible with the day fixed by tradition or custom

in the territories or regions concerned.
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Article 14
1. With the exception of the forced or compulsory labour provided for in Article 10 of this Convention.
forced or compulsory labour of all kinds shall be remunerated in cash at rates not less than those
prevailing for similar kinds of work either in the district in which the labour is employed or in the district
from which the labour is recruited. whichever may be the higher.
2 in the case of labour to which recourse is had by chiefs in the exercise of their administrative
functions, payment of wages in accordance with the provisions of the preceding paragraph shall be
introduced as soon as possible.
3. The wages shall be paid to each worker individually and not to his tribal chief or to any other authority.
4 For the purpose of payment of wages the days spent in traveling to and from the place of work shall
be counted as working days.
5. Nothing in this Article shall prevent ordinary rations being given as a part of wages. such rations to be
at least equivalent in value to the money payment they are taken to represent. but deductions from
wages shall not be made either for the payment of taxes for special food. clothing or accommodation
supplied to a worker for the purpose of maintaining him in a fit condition to carry on his work under the

special conditions of any employment. or for the supply of tools.

Article 15

1. Any laws or regulations relating to workmen'’s compensation for accidents or sickness arising out of
the employment of the worker and any laws or regulations providing compensation for the dependants
of deceased or incapacitated workers which are or shall be in force in the territory concerned shall be
equally applicable to persons from whom forced or compulsory labour is exacted and to volumary
workers.

2 In any case it shall be an obligation on any authority employing any worker on forced or compuisory
labour to ensure the subsistence of any such worker who. by accident or sickness arising out of his
employment, is rendered wholly or partially incapable of providing for himself. and to take measures to
ensure the maintenance of any persons actually dependent upons such a worker in the event of his

incapacity or decease arising out of his employment.

Article 16
1. Except in cases of special necessity. persons from whom forced or compulscry labour is exacted
shall not be transferred to districts where the food and climate differ so considerably from those to which
they have been accustomed as to endanger their health.
2 In no case shall the transfer of such workers be permitted unless all measures relating to hygiene
and accommodation which are necessary to adapt such workers to the conditions and to safeguard their
health can be strictly applied.
3 When such transfer cannot be avoided. measures of gradual habituation to the new conditions of
diet and of climate shall be adopted on competent medical advice.
4 In cases where such workers are required to perform regular work to which they are not accus-

tomed. measures shall be taken to ensure their habituation to it. especially as regards progressive
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trainint, the hours of work and the provision of rest intervals, and any invrease or amelioration of diet

which may be necessary.

Article 17
Before permitting recourse to forced or compulsory labour for works of construction or maintenance
which entail the workers remaining at the workplaces for considerable periods. the competent authority
shall satisfy itself--
(1) that all necessary measures are taken to safeguard the health of the workers and to guarantee the
necessary medical care, and. in particular, (a) that the workers are medically examined before commencing
the work and at fixed intervals during the period of service, {b) that there is an adequate medical staff.
provided with the dispensaries, infirmaries. hospitals and equipment necessary to meet all requirements,
and (c) that the sanitary conditions of the workplaces, the supply of drinking water, food, fuel, and
cooking utensils. and, where necessary, of housing and clothing, are satisfactory;
(2) that definite arrangements are made to ensure the subsistence of the families of the workers, in
particular by facilitating the remittance, by a safe method. of part of the wages to the family. at the
request or with the consent of the workers;
{3) that the journeys of the workers to and from the work-places are made at the expense and under the
responsibility of the administration, which shall facilitate such journeys by making the fullest use of all
available means of transport;
(4) that. in case of illness or accident causing incapacity to work of a certain duration, the worker is
repatriated at the expense of the administration;
(5) that any worker who may wish to remain as a voluntary worker at the end of his period of forced or
compulsory labour is permitted to do so without, for a period of two years. losing his right to repatriation

free of expense to himseif.

Article 18
1. Forced or compulsory labour for the transport of persons or goods. such as the labour of porters or
boatmen. shall be abolished within the shortest possible period. Meanwhile the competent authority shall
promulgate regulations determining, inter alia. (a) that such labour shall only be employed for the purpose
of facilitating the movement of officials of the administration, when on duty. or for the transport of
Government stores. or, in cases of very urgent necessity. the transport of persons other than officials. {b)
that the workers so employed shall be medically certified to be physically fit, where medical examination
is possible. and that where such medical examination is not practicable the person employing such
workers shall be held responsible for ensuring that they are physically fit and not suffering from any
infectious or contagious disease. (c) the maximum load which these workers may carry, (d) the maximum
distance from their homes to which they may be taken, (e} the maximum number of days per month or
other period for which they may be taken. including the days spent in returning to their homes, and (f) the
persons entitled to demand this form of forced or compulsory labour and the extent to which they are

entitled to demand it.
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2. In fixing the maxima referred to under (c}. (d) and (e) in the foregoing paragraph. the competent
authority shall have regard to all relevant factors. including the physical development of the population
from which the workers are recruited. the nature of the country through which they must travel and the
climatic conditions.

3. The competent authority shall further provide that the normal daily journey of such workers shall not
exceed a distance corresponding to an average working day of eight hours. it being understood that
account shall be taken not only of the weight to be carried and the distance to be covered, but also of the
nature of the road. the season and all other relevant factors. and that. where hours of journey in excess

of the normal daily journey are exacted, they shall be remunerated at rates higher than the normal rates.

Article 19
1. Competent authority shall only authorise recourse to compulsory cultivation as a method of precaution
against famine or a deficiency of food supplies and always under the condition that the food or produce
shall remain the property of the individuals or the community producing it.
2. Nothing in this Article shall be construed as abrogating the obligation on members of a community.
where production is organised on a communal basis by virtue of law or custom and where the produce
or any profit accruing from the sale thereof remain the property of the community. to perform the work

demanded by the community by virtue of law or custom.

Article 20
Collective punishment taws under which a community may be punished for crimes committed by any of
its members shall not contain provisions for forced or compulsory labour by the community as one of the

methods of punishment.

Article 21

Forced or compulsory labour shali not be used for work underground in mines.

Article 22
The annual reports that Members which ratify this Convention agree to make to the International
Labour Office, pursuant to the provisions of article 22 of the Constitution of the International Labour
Organisation. on the measures they have taken to give effect to the provisions of this Convention. shall
contain as full information as possible, in respect of each territory concerned. regarding the extent to
which recourse has been had to forced or compulsory labour in that territory. the purposes for which it
has been employed. the sickness and death rates. hours of work. methods of payment of wages and

rates of wages. and any other relevant information.

Article 23
1. To give effect to the provisions of this Convention the competent authority shall issue complete and
precise regulaions governing the use of forced or compulsory labour.

2. These regulations shalt contain. inter alia. rules permitting any person from whom forced or compulsory
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labour is exacted to forward alt complaints relative to the conditions of labour to the authorities and

ensuring that such complaints wili be examined and taken into consideration.

Article 24
Adequate measures shall in all cases be taken to ensure that the regulations governing the employment
of forced or compulsory labour are strictly applied. either by extending the duties of any existing labour
inspectorate which has been established for the inspection of voluntary labour to cover the inspection of
forced or compulsory labour or in some other appropriate manner. Measures shall also be taken to

ensure that the regulations are brought to the knowledge of persons from whom such labour is exacted.

Article 25
The illegal exaction of forced or compulsory labour shall be punishable as a penal offence. and it shall
be an obligation on any Member ratifying this Convention to ensure that the penalties imposed by taw are

really adequate and are strictly enforced.

Article 26
1. Each Membr of the International Labour Organisation which ratifies this Convention undertakes to
apply it to the territories placed under its soverignty. jurisdiction. protection. suzerainty, tutelage or
authority. so far as it has the right to accept obligations affecting matters of internal jurisdiction: provided
that. if such Member may desire to take advatage of the provisions of article 35 of the Constitution of the
International Labour Organisation. it shall append to its ratification a declaration stating--
(1} the territories to which it intends to apply the provisions of this Convention without modification:
(2) the territories to which it intends to apply the provisions of this Convention with modifications.
together with details of the said modifications:
(3) the territories in respect of which it reserves its decision.
2. The aforesaid declaration shall be deemed to be an integral part of the ratification and shall have the
force of ratification. It shall be open to any Member. by a subsequent declaration. to cancel in whole or
in part the reservations made. in pursuance of the provisions of subparagraphs (2) and (3) of this Article.

in the original declaration.

Article 27
The formal ratifications of this Convention under the conditions set forth in the Constitution of the
International Labour Organisation shall be communicated to the Director-General of the International

Labour Office for Registration.

Article 28
1. This Convention shall be binding only upon those Members whose ratifications have been registered
with the International Labour Office.
2. It shail come into force twelve months after the date on which the ratifications of two members of the

international Labour Organisation have been registered with the Director-General,
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3. Thereafter, this Convention shall come into force for any Member twelve months after the date on

which its ratification has been registered.

Article 29
As soon as the ratifications of two Members of the International Labour Organisation have been regis-
tered with the International Labour Office, the Director-General of the International Labour Office shall so
notify all the Members of the International Labour Organisation. He shall likewise notify them of
the registration of ratifications which may be communicated subsequently by other Members of the

Organisation.

Article 30

1. A Member which has ratified this Convention may denounce it after the expiration of ten years from
the date on which the Convention first comes into force, by Act communicated to the Director-General
of the International Labour Office for registration. Such denunciation shall not take effect until one year
after the date on which it is registered with the International Labour Office.

2. Each member which has ratified this Convention and which does not. within the year following the
expiration of the period of ten years mentioned in the preceding paragraph, exercise the right of
denunciation provided for in this Article, will be bound for another period of five years and. thereafter,
may denounce this Convention at the expiration of each period of five years under the terms provided for

in this Article.

Article 31
At the expiration of each period of five years after the coming into force of this Convention, the Governing
Body of the International Labour Office shall present to the General Conference a report on the working
of this Convention and shall consider the desirability of placing on the agenda of the Conference the

guestion of its revision in whole or in part.

Article 32

1. Should the Conference adopt a new Convention revising this Convention in whole or in part, the
ratification by a Member of the new revising Convention shall ipso jure involve denunciation of this -
Convention without any requirement of delay, notwithstanding the provision of Article 30 above, if and
when the new revising Convention shall have come into force.

2. As from the date of the coming into force of the new revising Convention. the present Convention
shall cease to be open to ratification by the Members.

3. Nevertheless, this Convention shall remain in force in its actual form and content for those Members

which have ratified it but have not ratified the revising convention.

Article 33

The French and English texts of this Convention shall both be authentic.
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C80 Final Articles Revision Convention, 1946

Convention for the Partial Revision of the Conventions

Adopted by the General Conference of the International Labour Organisation at Ms First Twenty-eight
Sessions for the Purpose of Making Provision for the Future Discharge of Certain Chancery Functions
Entrusted by the Said Conventions to the Secretary-General of the League of Nations and Introducing
therein Certain Further Amendments Consequential upon the Dissolution of the League of Nations and

the Amendment of the Constitution of the International Labour Organisation

The General Conference of the International Labour Organisation.

Having been convened at Motreal by the Governing Body of the International Labour Office. and having
met in its Twenty-ninth Session on 19 September 1946. and

Having decided upon the adoption of certain proposals with regard to the partial revision of the
Conventions adopted by the Conference at its first twenty-eight sessions for the purpose of making
provision for the future discharge of certain chancery functions entrusted by the said Conventions to the
Secretary-General of the League of Nations and introducing therein certain further amendments
consequential upon the dissolution of the League of Nations and the amendment of the Constitution of
the International Labour Organisation. a question which is included in the second item on the agenda of
the Sesston. and

Considering that these proposals must take the form of an international Convention. adopts the ninth day
of October of the year one thousand nine hundred and forty-six. the following Convention, which may be

cited as the Final Articles Revision Convention. 1946

Article 1

1. In the texts of the Conventions adopted by the International Labour Conference in the course of its first
twenty-five sessions the words “the Director-General of the International Labour Offiice” shall be substituted
for the words “the Secretary-General of the League of Nations”, the words “The Director-General” shall be
substituted for the words “the Secretary-General”. and the words “the International Labour Office” shall be
substituted for the words “the Secretariat™ in all passages where these various expressions respectively occur.
2. The registration by the Director-General of the International Labour Office of the ratifications of
Conventions and amendments, acts of denunciation, and declarations provided for in the Conventions
adopted by the Conference in the course of its first twenty-five sessions shall have the same force and effect
for all purposes as the registration of such ratifications. acts of denunciation and declarations by the
Secretary-General of the League of Nations in accordance with the terms of the original texts of the said
Conventions.

3. The Director-General of the internationat Labour Cffice shall communicate to the Secretary-General of
the United Nations for registration in accordance with Article 102 of the Charter of the United Nations full
particulars of all ratifications. acts of denunciation and declarations registered by him in accordance with
the provisions of the Conventicns adopted by the Conference at its first twenty-five sessions as amended

by the foregoing provisions of this Article.



*

Article 2
1. The words “of the League of Nations” shall be deleted from the first paragraph of the Preamble of
each of the Conventions adopted by the Conference in the course of its first eighteen sessions.
2. The words “in accordance with the provisions of the Constitution of the International Labour Organisation”
shall be substituted for the words "in accordance with the provisicns of Part Xill of the Treaty of Versailles
and of the Corresponding Parts of the other Treaties of Peace™ and the variants thereof contained in the
Preambles of the Conventions adopted by the Conference in the course of its first seventeen sessions.
3.  The words “under the conditions set forth in the Gonstitution of the International Labour Organisation™
shall be substituted for the words “under the conditions set forth in Part XIll of the Treaty of Versailles and
the corresponding Parts of the other Treaties of Peace” or any variant thereof in all articles of the
Conventions adopted by the Conference in the course of its first twenty-five sessions in which the latter
words or any variant thereof occur.
4. The words “article 22 of the Constitution of the International Labour Organisation” shall be substituted
for the words “Article 408 of the Treaty of Versailles and the corresponding Articles of the other Treaties
of Peace” or any variant thereof in all articles of the Conventions adopted by the Conference in the
course of its first twenty-five sessions in which the latter words or any variant thereof occur.
5. The words “article 35 of the Constitution of the International Labour Organisation™ shalt be substituted
for the words “Article 421 of the Treaty of Versailles and the corresponding Articles of the other Treaties
of Peace” in all articles of the latter words or any variant thereof occur.
6. The word "Draft” shall be omitted from the expression “Draft Convention™ in the Preambles of the
Conventions adopted by the Conference in the course of its first twenty-five sessions and in alt Articles
of the said Conventions in which the said expression occurs.
7.  The title “Director-General” shall be substituted for the title “Director” in alt articles of the Conventions
adopted by the Conference in the course of its twenty-eighth session which refer to the Director of the
International Labour Office.
8. In each of the Conventions adopted by the Conference in the course of its first seventeen sessions
there shall be included in the Preamble the words "which may be cited as™ together with the short title
currently used by the International Labour Office for the Convention in question.
9. In each of the Conventions adopted by the Conference in the course of its first fourteen sessions
all unnumbered paragraphs of Articles containing more than one paragraph shall be consecutively

numbered.

Article 3
Any Member of the Organisation which. after the date of the comming into force of this Convention.
communicates to the Director-General of the International Labour Office its formal ratification of any
Convention adopted by the Conference in the course of its first twenty-eight sessions shall be deemed

to have ratified that Conventicn as modified by this Convention,
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Article 4
Two copies of this Convention shall be authenticated by the signature of the President of the Conference
and of the Director-General of the International Labour Office. Of these copies one shall be deposited in
the archives of the International Labour Office and the other shall be communicated to the Secretary-
General of the United Nations for registration in accordance with Article 102 of the Charter of the United
Nations. The Director-General shall communicate a certified copy of this Convention to each of the

Members of the International Labour Organisation.

Article 5
1. The formal ratifications of this Convention shall be communicated to the Director-General of the
International Labour Office.
2. The Convention shall come into force at the date on which the ratifications of two Members of the
International Labour Organisation have been received by the Director-General.
3. On the coming into force of this Convention and on the subsequent receipt of further ratifications of
the Convention, the Director-General of the International Labour Office shall so notify all the Members of
the International Labour Organisation and the Secretary-General of the United Nations.
4. Each Member of the Organisation which ratifies this Convention thereby recognises the validity of any
action taken thereunder during the interval between the first coming into force of the Convention and the

date of its own ratification.

Article 6
On the first coming into force of this Convention the Director-General of the International LLabour Office
shall cause official texts of the Conventions adopted by the Conference int the course of its first twenty-
eight sessions as modified by the provisions of this Convention to be prepared in two original copies.
duly authenticated by his signature. one of which shall be deposited in the archives of the international
Labour Office and one of which shalt be communicated to the Secretary-General of the United Nations
for registration in accerdance with Article 102 of the Charter of the United Nations: the Director-General

shall communicate certified copies of these texts to each of the Mimbers of the Organisation.

Article 7
Notwithstanding anything contained in any of the Conventions adopted by the Conference in the course
of its first twenty-eight sessions. the ratification of this Convention by a Member shall not. ipso jure,
involve the denunciation of any such Convention. nor shall the entry into force of this Convention close

any such Convention to further ratification.

Article 8
1. Should the Conference adopt a new Cenvention revising this Convention in whole or in part, then,

unless the new Convention otherwie provides--



)

(a) the ratification by a Member of the new revising Convention shall, ipso jure. involve the denunciation
of this Convention if and when the new revising Convention shall have come into force;

{b) as from the date when the new revising Convention comes into force this Convention shall cease to
be open to ratification by the Members.

2. This Convention shall in any case remain in force in its present form and content for thcse Members

which have ratified it but have not ratified the revising Gonvention.

Article 9

The English and French versions of the text of this Convention are equally authoritative.
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C88 Emoloyment Service Convention, 1948

Convention concerning the Organisation of the Employment Service

The General Conference of the International Labour Organisation.

Having been convened at San Francisco by the Governing Body of the International Labour Office. and
having met in its Thirty-first Session on 17 June 1948, and

Having decidded upon the adoption of certain proposals concerning the organisation of the empioyment
service. which is included in the fourth item on the agenda of the session. and

Having determined that these proposals shall take the form of an international Convention. adopts the
ninth day of July of the year one thousand nine hundred and forty-eight. the following Convention, which

may be cited as the Employment Service Convention. 1948:

Article 1
1. Each Member of the International Labour Organisation for which this Convention is in force shall
maintain or ensure the maintenance of a free public employment service.
2. The essential duty of the employment wervice shall be to ensure. in co-operation where necessary
with other public and private bodies concerned. the best possible organisation of the employment market
as an integral part of the national programme for the achievernent and maintenance of full employment

and the development and use of productive rescurces.

Article 2
The employment service shall consist of a national system of employment offices under the direction of

a nationaf authority.

Article 3
1. The system shall comprise a network of local and. where appropriate. regional offices. sufficient in
number to serve each geographical area of the country and conveniently located for employers and
workers.
2. The organisation of the network shall:
{a) be reviewed--
(i) whenever significant changes occur in the distribution of economic activity and of the working
population. and
{ii) whenever the competent authority considers a review desirable to assess the experience gained
during a period of experimental operation: and

(b) be revised whenever such review shows revision to be necessary.

Article 4
1. Suitable arrangements shali be made through advisory committees for the co-operation of repre-
sentatives of employers and workers in the organisation and operation of the employment service and in

the development of employment service policy.
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2. These arrangements shall provide for one or more national advisory committees and where necessary
for regional and local committees.

3. The representatives of employers and workers on these committees shall be appointed in equal
numbers after consultation with representative organisations of employers and workers. where such

organisations exist.

Article 5
The general policy of the employment service in regard to referral of workers to available employment
shall be developed after consultation of representatives of employers and workers through the advisory

committees provided for in Article 4.

Article 6
The employment service shall be so organised as to ensure effective recruitment and placement. and for
this purpose shall:
{a) assist workers to find suitable employment and assist employers to find suitable workers, and more
particularly shall, in accordance with rules framed on a national basis--
(i) reqgister applicants for employment, take note of their occupational qualifications, experience and
desires, interview them for employment, evaluate if necessary their physical and vocational capacity, and
assist them where appropriate to obtain vocational guidance or vocational training or retraining,
(i obtain from employers precise information on vacancies notified by them to the service and the
requirements to be met by the workers whom they are seeking.
(i refer to available employment applicants with suitable skills and physical capacity.
(iv) facilitate any movement of workers from one country to another which may have been approved by
the governments concerned;
(b) take appropriate measures to--
(i) facilitate occupational mobility with a view to adjusting the supply of labour to employment
opportunities in the varius occupations,
(iiy facilitate geographical mobility with a view to assisting the movement of workers to areas with
suitable employment opportunities,
(iii} facilitate temporary transfers of workers from one area to another as a means of meeting temporary
local maladjustments in the supply of or the demand for workers.
(iv} facilitate any movement of workers from one country to another which may have been approved by
the governments concerned:
(¢} collect and analyse, in co-operation where appropriate with other authorities and with management
and trade unions, the fullest available information on the situation of the employment market and its
probable evolution, both in the country as a whole and in the different industries. occupations and areas,
and make such information available systematically and promptly to the public authorities. the employers’
and workers’ organisations concerned, and the general public;
{d) co-operate in the administration of unemployment insurance and assistance and of other measures

for the relief of the unemployed: and
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(e) assist. as necessary. other public and private bodies in social and economic planning calculated to

ensure a favourable employment situation.

Article 7
Measures shall be taken:
{a) to facilitate within the various employment offices specialisation by occupation and by industries,
such as agriculture and any other branch of activity in which such specialisation may be useful: and
(b) to meet adequately the needs of particular categories of applicants for employment, such as disabled
persons.

Article 8
Special arrangements for juveniles shall be initiated and developed within the framework of the

employment and vocational guidance services.

Article 9

1. The staff of the employment service shall be composed of public officials whose status and
conditions of wervice are such that they are independent of changes of government and of improper
external infulences and. subject to the needs of the service. are assured of stability of employment.

2. Subject to any conditions for recruitment to the public service which may be prescribed by national
laws or regulations. the staff of the employment service shall be recruited with sole regard to their
qualifications for the performance of their duties.

3. The means of ascertaining such qualifications shall be determined by the competent authority.

4. The staff of the employment service shall be adequately trained for the performance of their duties.

Article 10
The employment service and othe rpublic authorities where appropriate shall, in co-operation
with employers’ and workers’ organisations and other interested bodies. take all possible measures to

encourage full of employment service facilities by employers and workers on a voluntary basis.

Article 11
The competent authorities shall take the necessary measures to secure effective co-operation between

the public employment service and private employment agencies not conducted with a view to profit.

Article 12
1. In the case of a Member the territory of which includes large areas where. by reason of the
sparseness of the population or the stage of development of the area. the competent authority considers
it impracticable to enforce the provisions of this Convention, the authority may exempt such areas from
the application of this Convention either generally or with such exceptions in respect of particular
undertakings or occupations as it thinks fit,
2. Each Member shall indicate in its first annual report upon the application of this Convention

submitted under articte 22 of the Constitution of the International Labour Organisation any areas in
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respect of which it proposes to have recourse to the provisions of the present Article and shall give the
reasons for which it proposes to have recourse thereto: no Member shall. after the date of its first annual
report, have recourse to the provisions of the present Article except in respect of areas $0 indicated.
3. Each Member having recourse to the provisions of the present Article shall indicate in subsequent
annual reports any areas in respect of which it renounces the right to have recourse to the provisions of
the present Article,

Article 13
1. in respect of the territories referred to in article 35 of the Constitution of the International Labour
Organisation as amended by the Constitution of the International Labour Organisation Instrument of
Amendment 19486, other than the territories referred to in paragraphs 4 and 5 of the said article as so
amended. each Member of the Organisation which ratifies this Convention shall communicate to the
Director-General of the International Labour Office as soon as possible after ratification a declaration
stating:
a) the territories in respect of which it undertakes that the provisions of the Convention shali be applied
without modification:
b) the territories in respect of which it undertakes that the provisions of the Convention shall be applied
subject to modification, together with details of the said modifications:
c} the territories in respect of which the Convention is inapplicable and in such cases the grounds on
which it is inapplicable;
d) the territories in respect of which it reserves its decision.
2. The undertakings referred to in subparagraphs {(a} and (b} of paragraph 1 of this Article shall be
deemed to be an integral part of the ratification and shall have the force of ratification.
3. Any Member may at any time by a subseguent declaration cancel in whole or in part any reservations
made in its original declaration in virtue of subparaphs (b). (c) or {d) of paragraph 1 of this Article.
4. Any Member may. at any time at which the Convention is subject to denunciation in accordance with
the provisions of Article 16. communicate to the Director-General a declaration modifying in any other
respect the terms of any former declaration and stating the present position in respect of such territories

as it may specify.

Article 14
1. Where the subject matter of this Convention is within the self-governing powers of any nonmetropolitan
territory. the Member responsible for the international relations of that territory may. in agreement with the
Government of the territory, communicate to the Director-General of the International Labour Office a
declaration accepting on behalf of the territory the obligations of this Convention.
2. A declaration accepting the obligations of this Convention may be communicated to the Director-
General of the International Labour Office:
a) by two or more Members of the Organisation in respect of any territory which is under their joint
authority: or
b} by any international authority responsible for the administration of any territory, in virtue of the

Charter of the United Nations or otherwise. in respect of any such territory.
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3. Declarations communicated to the Director-General of the International Labour Office in accoudance
with the preceding paragraphs of this Article shall indicate whether the provisions of the Convention
will be applied in the territory concerned without modifications or subject to modification; when the
deciaration indicates that the provisions of the Convention will be applied subject to modifications it shall
give details of the said modifications.

4. The Member. Members or international authority concerned may at any time by a subsequent
declaration renounce in whole or in part the right to have recourse to any modification indicated in any
former declaration.

5. The Member. Members or international authority concerned may. at any time at which this
Convention is subject to denunciation in accordance with the provisions of Article 17. communicate to
the Director-General a declaration modifying in any other respect the terms of any former declaration and

stating the present position in respect of the application of the Convention.

Article 15
The formal ratifications of this Convention shall be communicated to the Director-General of the International

Labour Office for registration.

Arlicle 16
1. This Convention shall be binding only upon those Members of the International Labour Organisation
whose ratifications have been registered with the Director-General.
2. It shall come into force twelve months after the date on which the ratifications of two Members have
been registered with the Director-General.
3. Thereafter. this Convention shall come into force for any Member twelve months after the date on

which its ratifications has been registered.

Article 17

1. A Member which has ratified this Convention may denounce it after the expiration of the years from
the date on which the Convention first comes into force. by an Act communicated to the Director-
General of the International Labour Office for registration. Such denunciation should not take effect untit
one year after the date on which it is registered.

2. Each Member which has ratified this Conventiocn and which does not, within the year following the
expiration of the period of ten years mentioned in the preceding paragraph. exercise the right of
denunciation provided for in this Article, will be bound for anather period of ten years and, thereafter. may

denounce this Convention at the expiration of each period of ten years under the terms provided for in

this Article.

Article 18
1. The Director-General of the International Labour Office shall notify all Members of the International
Labour Organisation of the registration of all ratifications. declarations and denunciations communicated

to him by the Members of the Organisation.



2. When notifying the Members of the Organisation of the registration of the second ratification
communicated to him. the Director-General shall draw the attention of the Members of the Organisation
to the date upon which the Convention will come into force.

Article 19
The Director-General of the International Labour Office shall communicate to the Secretary-General of
the United Nations for registration in accordance with Article 102 of the Charter of the United Nations full
particulars of all ratifications and acts of denunciation registered by him in accordance with the

provisions of the preceding Articles.

Article 20
At the expiration of each period of ten years after the coming into force of this Convention. the Gaverning
Body of the International Labour Office shall present to the General Conference a report on the working
of this Convention and shall examine the desirability of placing on the agenda of the Conference the

guestion of its revision in whole or in part.

Article 21
1. Should the Conference adopt a new Convention revising this Convention in whole or in part. then.
unless the new Convention otherwise provides:
a) the ratification by a Member of the new revising Convention shall ipso jure involve the immediate
denunciation of this Convention, notwithstanding the provisions of Article 17 above. if and when the new
revising Conventicn shall have come into force;
b) as from the date when the new revising Convention comes into force this Convention shall cease to
be open to ratification by the Members.
2. This convention shall in any case remain in force in its actual form and content for those Members
which have ratified it but have not ratified the revising Convention.

Article 22

The English and French versions of the text of this Convention are equally authoritative.
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C100 Wqgual Remuneration Convention, 1951
Convention concerning Equal Remuneration

for Men and Women Workers for Work of Equal Value

The General Conference of the International Labour Crganisation.

Having been convened at Geneva by the Governing Body of the International Labour Office. and having
met it its Thirty-fourth Session on 6 June 1951, and

Having decided upon the adoption of certain proposals with regard to the principle of equal remunera-
tion for men and women workers for work of equal value. which is the seventh item on the agenda of the
session, and

Having determined that these proposals shali take the form of an international Convention, adopts the
twenty-ninty day of June of the year one thousand nine hundred and fifty-one. the following Convention,

which may be cited as the Equal Remuneration convention, 1951

Article 1
For the purpose of this Convention--
(a) the term remuneration includes the ordinary, basic or minimum wage or salary and any
additional emoluments whatsoever payable directly or indirectly, whether in cash or in kind, by the
employer to the worker and arising out of the worker's employment:
(b) the term equal remuneration for men and women workers for work of equal value refers to rates of

remuneration established without discrimination based on sex.

Article 2
1. Each Member shall, by means appropriate to the methods in operation for determining rates of
remundration, promote and. in so far as is consistent with such methods. ensure the application to all
workers of the principle of equal remuneration for men and women workers for work of equal value.
2. This principle may be applied by means of--
{a) national laws or regulations:
(b) legally established or recognised manchinery for wage determination:
(c) collective agreements between employers and workers; or
(d) a combination of these various means,

Article 3
1. Where such action will assist in giving effect to the provisions of this Convention measures shall be
taken to promote objectove appraisal of jobs on the basis of the work to be performed.
2. The methods to be follwed in this appraisal may be decided upon by the authorities responsible for
the determination of rates of remuneration. or. where such rates are determined by collective agreements,

by the parties thereto,
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3. Differential rates between workers which correspond, without regard to sex. to differences. as
determined by such objective appraisal. in the work to be performed shall not be considered as being

contrary to the principle of equal remuneration for men and women workers for work of equal value.

Article 4
Each Member shall co-operate as appropriate with the employers’and workers™ organisations concerned

for the purpose of giving effect to the provisions of this Convention.

Article 5
The formal ratifications of this Convention shall be communicated to the Director-General of the Internation

Labour Office for registration.

Article 6
1.  This Convention shall be binding only upon those Members of the International Labour Organisation
whose ratifications have been registered with the Director-General.
2. It shall come into force twelve months after the date on which the ratifications of two Members have
been registered with the Director-General.
3. Thereafter. this Convention shall come into force for any Member twelve months after the date on

which its ratifications has been registered.

Article 7
1. Declarations communicated to the Director-General of the International Labour Office in accordance
with paragraph 2 of article 35 of the Constitution of the International Labour Organisation shall indicate--
a) the territories in respect of which the Member concerned undertakes that the provisions of the
Convention shall be applied without modification:
b} the territories in respect of which it undertakes that the provisions of the Convention shall be applied
subject to modifications. together with details of the said modifications:
c) the territories in respect of which the Convention is inapplicable and in such cases the grounds on
which it is inapplicable:
d) the territories in respect of which it reserves its decision pending further consideration of the
position.
2. The undertakings referred to in subparagraphs (a) and (b) of paragraph 1 of this Article shall be
deemed to be an integral part of the ratification and shall have the force of ratification.
3. Any Member may at any time by a subsequent declaration cancel in whole or in part any reservation
made in its original declaration in virtue of subparagraph (b). {(c) or (d) of paragraph 1 of this Article.
4. Any Member may. at any time at which the Convention is subject to denunciation in accordance with
the provisions of Article 9. communicate to the Director-General a declaration modifying in any other
respect the terms of any former declaration and stating the present position in respect of such territories

as it may specify.
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Article 8

1. Declarations communicated to the Director-General of the International Labour Office in accordance
with paragraph 4 or 5 of article 35 of the Constitution of the International Labour Organisation shall
indicate whether the provisions of the Conventin will be applied in the territory concerned without
modification or subject to modifications; when the declaration indicates that the provisions of the
Conveention will be applied subject to modifications, it shall give details of the said modifications.

2. The Member, Members or international authority concerned may at any time by a subsequent
declaration renounce n whole or in part the right to have recourse to any modification indicated in any
former declaration.

3. The Member, Members or international authority concerned may. at any time at which the Convention
is subject to denunciation in accordance with the provisions of Article 9. communicate to the Director-
General a decfaration modifying in any other respect the terms of any former declaration and stating the

present position in respect of the application of the Convention.

Article 9

1. A Member which has ratified this Convention may denounce it after the expiration of ten years from
the date on which the Convention first comes into force. by an Act communicated to the Director-
General of the International Labour Office for registration. Such denunciation should not take effect until
one year after the date on which it is registered.

2. kach Member which has ratified this Convention and which does not. within the year following the
expiration of the period of ten years mentioned in the preceding paragraph. exercise the right of
denunication provided for in this Article, will be bound for another period of ten years and. thereafter, may
denounce this Convention at the expiration of each period of ten years under the terms provided for in

this Article.

Article 10
1. The Director-General of the International Labour Office shall notify all Members of the International
Labour Organisation of the registration of all ratifications and denunciations communicated to him by the
Members of the Organisation.
2. When notifying the Members of the Organisation of the registration of the second ratification
communicated to him, the Director-General shall draw the attention of the Members of the Organisation

to the date upon which the Convention will come into force.

Article 11
The Director-General of the International Labour Office shall communicate to the Secretary-General of
the United Nations for registration in accordance with Article 102 of the Charter of the United Nations
full particulars of all ratifications and acts of denunciation registered by him ir accordance with the

provisions of the preceding Articles.
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Article 12
At such times as may consider necessary the Governing Body of the International Labour Office shall
present to the General Conference a report on the working of this Convention and shall examine the

desirability of placing on the agenda of the Conference the question of its revision in whole or in part.

Article 13

1. Should the Conference adopt a new Convention revising this Convention in whole or in part. then.
unless the new Gonvention otherwise provides:

a) the ratification by a Member of the new revising Convention shall ipso jure invove the immediate
denunciation of this Convention, notwithstanding the provisions of Article 9 above. it and when the new
revising Convention shall have come into force;

b) as from the date when the new revising Convention comes into force this Convention shall cease to
be open to ratification by the Members.

2. This convention shall in any case remain in force in its actual form and content for those Members

which have ratified it but have not ratified the revising Convention.

Article 14

The English and French versions of the text of this Convention are equally authoritative.
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C104 (Shelved) Abolition of Penal Sanctions {Indigenous Workers) Convention, 1955
Convention concerning the Abolition of Penal Sanctions for Breaches of Contract of

Employment by Indigenous Workers

The General Conference of the International Labour Organisation.

Having been convened at Geneva by the Governing Body of the International Labour Office. and having
met in its Thirty-eighth Session on 1 June 1955, and

Having decided upon the adoption of certain proposals with regard to penal sanctions for breaches of
contract of employment by indigenous workers, which is the sixth item on the agenda of the session. and
Having decided upon the adoption of certain proposals with regard to penal sanctions for breaches of
contract of employment by indigenous warkers, which is the sixth item on the agenda of the session. and
Having determined that these proposals shall take the form of an international Convention, and Being
convinced that the time has come for the abolition of such penal sanctions. the maintenance of which in
national legislation is contrary to modern conceptions of the contractual relationships between employers
and workers and to the persaonal dignity and rights of man:

adopts the twenty-first day of June of the year one thousand nine hundred and fifty-five, the following
Convention, which may be cited as the Abolition of Penal Sanctions (Indigenous Workers) Convention.

1955

Article 1
The competent authority in each country where there exists any penal sanction for any breach of a
contract of employment as difined in Article 1, paragraph 2. of the Penal Sanctions (Indigenous Workers)
Convention, 1939, by any worker referred to in Article 1, paragraph 1. of that Convention. shall take action

for the abolition of all such penal sanctions.

Article 2
Such action shall provide for the abolition of all such penal sanctions by means of an appropriate

measure of immediate application.

Article 3
Where an appropriate measure of immediate application is not considered to be practicable. measures

shall be adopted providing for the progressive abolition of such penal sanctions in all cases.

Article 4
The measures adopted under Article 3 of this Convetion shall in all cases ensure that all penal sanctions
are abolished as soon as possible and in any event not later than one year from the date of the

ratification of this Convention.



)

Article 5
With a view to abolishing discrimination between indigenous and non-indigenous workers, penalt
sanctions for breaches of contracts of employment not covered by Article 1 of this Convention which do

not apply to non-indigenous workers shall be abolished for indigenous workers.

Article 6
The formal ratifications of this Convention shall be communicated to the Director-General of the International

Labour Office for registration.

Article 7
1. This Convention shall be binding only upon those Members of the International Labour Organisation
whose ratifications have been registered with the Director-General.
2. It shall come into force twelve months after the date on which the ratifications of two Members have
been registered with the Director-General.
3. Thereafter, this Convention shall come into force for any Member twelve months after the date on

which its ratifications has been registered.

Article 8

1. A Member which has ratified this Convention may denounce it after the expiration of ten years from
the date on which the Convention first comes into force, by an Act communicated to the Director-
General of the International Labour Office for registration. Such denunciation should not take effect until
one year after the date on which it is registered.

2. Each Member which has ratified this Convention and which does not. within the year following the
expiration of the period of ten year mentioned in the preceding paragraph. exercise the right of
denunciation provided for in this Article. will be bound for another period of ten years and. thereafter, may
denounce this Convention at the expiration of each period of ten years under the terms provided for in

this Article.

Article 9
1. The Director-General of the International Labour Office shall notify all Members of the International
Labour Organisation of the registration of all ratifications and denunciations communicated to him by the
Members of the Organisation.
2. When notifying the Members of the Organisation of the registration of the second ratification
communicated to him. the Director-General shall draw the attention of the Members of the Organisation

to the date upon which the Convention will come into force.

Article 10
The Director-General of the International Labour Office shall communicate to the Secretary-General of

the United Nations for registration in accordance with Article 102 of the Charter of the United Nations full



particulars of all ratifications and acts of denunciation registered by nim in accordance with the

provisions of the preceding Article.

Article 11
At such times as may consider necessary the Governing Bedy of the International Labour Office shail
present to the General Conference a report on the working of this Convention and shall examine the

desirability of placing on the agenda of the Conference the question of its revision in whole or in part.

Article 12

1. Should the Conference adopt a new Convention revising this Convention in whole or in part. then.
unless the new Convention otherwise provides:

a) the ratification by a Member of the new revising convention shall ipso jure involve the immediate
denunciation of this Convention, notwithstanding the provisions of Article 8 above, if and when the new
revising Convention shall have come into force;

b) as from the date when the new revising Convention comes into force this Convention shall cease to
be open to ratification by the Members.

2 This Convention shall in any case remain in force in its actual form and content for those Members

which have ratified it but have not ratified the revising Convention.

Article 13

The English and French versions of the text of this Convention are equally authoritative.
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€105 Abolition of Forced Labour Convention, 1957

Convention concerning the Abolition of Forced Labour

The General Conference of the Internation Labour Organisation.

Having been convened at Geneva by the Governing Body of the International Labour Office, and having
met in its Fortieth Session on 5 June 1957, and

Having considered the question of forced labour, which is the fourth item on the agenda of the session,
and

Having noted the provisions of the Forced Labour Convention. 1930, and

Having noted that the Slavery Convention. 1926, provides that all necessary measures shall be taken to
prevent compulsory or forced fabour from developing into conditions analogous to slavery and that the
Supplementary Convention on the Abolition of Slavery, the Slave Trade and Institutions and Practices
Similar to Slavery. 1956, provides for the complete abolition of debt bondage and serfdom and

Having noted that the Protection of Wages Convention, 1949. provides that wages shall be paid regularly
and prohibits methods of payment which deprive the worker of a genuine possibility of terminating his
employment, and

Having decided upon the adoption of further proposals with regard to the abolition of certain forms of
forced or compulsory labour constituting a violation of the rights of man referred to in the Charter of the
United Nations and enunciated by the Universal Declaration of Human Rights. and

Having determined that these proposals shall take the form of an international Convention, adopts the
twenty-fifth day of June of the year one thousand nine hundred and fifty-seven. the following Convention.

which may be cited as the Abolition of Forced Labour Convention, 1957

Article 1

Each Member of the International Labour Organisation which ratifies this Convention undertakes to
suppress and not to make use of any form of forced or compulsory labour**
(a) as a means of political coercion or education or as a punishment for holding or expressing political
views or views ideologically opposed to the established political, social or economic system:
(b) as a method of mobilising and using labour for purposes of economic development;
{c} as means of labour discipline;
(d) ad a punishment for having participated in strikes:
(e) as a means of racial. social. national or religious discrimination.

Article 2
Each Member of the International Labour Organisation which ratifies this Convention undertakes to take

effective measures to secure the immediate and complete abolition of forced or compulsory labour as

specified in article 1 of this Convention.
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Article 3
The formal ratifications of this Convention shall be communicated to the Director-General of the International

Labour Office for registration.

Article 4
1. This Convention shall be binding only upon those Members of the International Labour Organisatiaon
whose ratifications have been registered with the Director-General,
2. It shall come into force twelve months after the date on which the ratifications of two Members have
been registered with the Director-General.
3. Thereafter. this Convention shall come into force for any Member twelve months after the date on

which its ratifications has been registered.

Article 5

1. A Member which has ratified this Convention may denounce it after the expiration of ten years from
the date on which Convention first comes into force, by an Act communicated to the Director-
General of the International Labour Office for registration. Such denunciation should not take effect until
one year after the date on which it registered.

2. Each Member which has ratified this Convention and which does not. within the year following the
expiration of the period of ten years mentioned in the preceding paragraph. exercise the righe of
denunciation provided for in this Article. wilt be bound for another period of ten years and., thereafter, may
denounce this Convention at the expiration of each period of ten years under the terms provided for in

this Article.

Article 6
1. The Director-General of the International Labour Office shall notfy Members of the International
Labour Organisation of the registration of all ratifications and denunciations communicated to him by the
Members of the Organisation.
2. When notitying the Members of the Organisation of the registration of the second ratification
communicated to him. the Dircetor-General shall draw the attention of the Members of the Organisation

to the date upon which the Convention will come inta force.

Article 7
The Director-General of the International Labour Office shall communicate to the Secretary-General of
the United Nations for registration in accordance with Article 102 of the Charter of the United Nations full
particulars of all ratifications and acts of denunciation registered by him in accordance with the

provisions of the preceding Articles.
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Article 8
At such as may consider necessary the Governing Body of the International Labour Cffice shall
present to the General Conference a report on the working of this Conventin and shall examine the

desirability of placing on the agenda of the Conference the gquestion of its revision in whole or in part.

Article 9

1. Should the Conference adopt a new Convention revising this Convention in whole or in part. then,
unless the new Convention otherwise provides:

a) the ratification by a Member of the new revising Convention shall ipso jure involve the immediate
denunciation of this Convention, notwithstanding the provisions of Article 5 above, if and when the new
revising Convention shall have come into force;

b} as from the date when the new revising Convention comes into force this Convention shall cease to
be open to ratification by the Members.

2. This Convention shall in any case remain in force in its actual form and content for those Mombers

which have ratified it but have not ratified the revising Convention.

Article 10

The English and French versions of the text of this Convention are equally authoritative.
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C116 Final Articles Revision convention, 1961

Convention concerning the Partial Revision of the Conventions

Adopted by the General Conference of the International Labour Organisaation at its First Thirty-two
Sessions for the Purpose of Standardising the Provisions regarding the Preparation of Reports by the

Governing Body of the International Labour Office on the Working of Conventions

The General Conference of the International Labour Organisation,

Having been convened at Geneva by the Governing Body of the International Labour Office. and having
met in its Forty-fifth Session on 7 June 1961, and

Having decided upon the adoption of certain proposals with regard to the partial revision of the
conventions adopted by the General Conference of the International Labour Organisation at its first
thirty-two sessions for the purpose of standardising the provisions regarding the preparation of reports
by the Governing Body of the International Labour Office on the working of Conventicns, and
Considering that these proposals must take the form of an international Convention, adopts the twenty-
sixth day of June of the year one thousand nine hunderd and sixty-one. the following Convention, which

may be cited as the Final Articles Revision Convention, 1961

Article 1
In the texts of the Conventions adopted by the International Labour Conference in the course of its first
thirty-two sessions, the Final Article providing for the presentation by the Governing Body of the International
Labour Office to the General Conference of a report on the working of the Convention shall be omitted
and the following article shall be substituted for it:
At such times as it may consider necessary the Governing Body of the International Labour Office shall
present to the General Conference a report on the working of this Convention and shall examine the

desirability of placing on the agenda of the Conference the question of its revision in whole or in part.

Article 2
Any Member of the Organisation which, after the date of the coming into force of this Convention.
communicates to the Director-General of the International Labour Office its formal ratification of any
Convention adopted by the Conference in the course of its first thirty-two sessions shall be deemed to

have ratified that Convention as modified by this Convention.

Article 3
Two copies of this Convention shall be authenticated by the signature of the President of the Conference
and of the Director-General of the International Labour Office. Of these copies one shall be diposited in
the archives of the International Labour Office and the other shall be communicated to the Secretary-
General of the United Nations for registration in accordance with Article 102 of the Charter of the United
Nations. The Director-General shall communicate a certified copy of this Convention to each of the

Members of the International Labour Crganisation.



Article 4
1. The formal ratifications of this Convention shall be communicated to the Director-General of the
Internationl Labour Office.
2. This Convention shall come into force at the date on which the ratifications of two Members of the
International Labour Organisation have been received by the Director-General,
3. On the coming into force of this Convention and on the subsequent receipt of further ratifications of
the Convention. the Director-General of the International Labour Office shall so notify all the Members of
the International Labour Organisation and the Secretary-General of the United Nations.
4. Each Member of the Organisation which ratifies this Convention thereby recognises that the obiigation
of the Governing Body under Conventions adopted by the Conference at its first thirty-two sessions to
present to the Conference at the intervals prescribed thereby a report on the working of each Convention
and to examine at such intervals the desirability of placing on the agenda of the Conference the question
of the revision of the Convention in whole or in part was replaced as from the first coming into force of

this Convention by the provisions of the modified article set forth in Article 1 of this Convention.

Article 5
Notwithstanding anything contained in any of the Conventions adopted by the Conference in the course
of its first thirty-two sessions the ratification of this Convention by a Member shall not ipso jure invoive
the denunciation of any such Convention. nor shall the entry into force of this Convention close any such

Convention to further ratification.

Article 6
1. Should the Conference adopt a new Convention revising this Convention in whole or in part, then.
unless the new Convention otherwise provides.
(a) the ratification by a Member of the new revising Convention shall ipso ure involve the denunciation
of this Convention if and when the new revising Convention shall have come into force:
(b} as from the date when the new revising Convention comes into force, this Convention shall cease to
be open to ratification by the Members.
2. This Convention shall in any case remain in force in its actual form and content for those Members

which have ratified it but have not ratified the revising Convention.

Article 7

The English and French versions of the text of this Convention are equally authoritative.



78

BUNUIRTUN 122

k|

suswyripulauientsiieum

(Convention concerning Employment Policy)

ﬁﬂi:"qﬂwcy'mmmﬁm‘nmmm:wdwﬂ‘i:mﬂ

FonnuilTzanain TR InauL s mTT el s e lEda Wity o uesieiin
wagldszmuiuluadussguifduuda W uil 17 fquisu aa. 1964 uaz

ImﬂﬁaﬂﬁmﬁdﬁﬂﬁmmwLL?‘i\aﬂmLmaLﬁulﬁﬂauﬁ’uiiagnﬁ’uamaﬁ"uﬂq“ﬂaamﬁmimeu
senialszwmefedawsulasemslulssadte ¢ 2adlan Tududieclifowiidunaiuas
pnanATyUNIRTasNTHgetu uazan A lusT Iy RILIesA M I UTE oL T NAR 16
Mvuabiinesiunisitsemnasormualuiiosdeifinewadonssmsedn uay

TﬂﬂﬁmimﬂLﬁmﬁu'jmmﬁaﬁmuﬂmmﬂﬁcycywLm\aﬁmmm‘?\lﬂ BIANITUIIIUTENTN
Uszmaienuiuieararlunsasnasuuasfissane nudniuisoslouisassgisuasmisu
ﬁﬁwiauiumwm*aﬁmuﬁnmui’mqﬂizmﬁ%uﬁug’mﬁ’h “quﬁﬂnﬂulajdwzﬁﬁaﬁﬁﬁ AaLe
WIDIWALR ﬁﬁw%ﬁwﬂﬂ”mﬁammLﬂuagﬁﬁmﬁﬂqLLa:m‘iﬁmmma%mfjngnpm DEHEIN W
wasiAsd fanuduaemaasegie uazlanEduvinfiasiuT uas

TapReaurinifauanananasdvdayseruldimun mnaufdnginedouwh 4
dasrTunsdanau SanwmsviswiifiusssauasRsdsaoun wazldsunmstlasiunisinesnu”
W&

Tapsunsudiafivuasing q madaqé’mqnLLaz“ﬂ”aLLu::fjW@iwmamm:wiwﬂﬁzmﬂ'ﬁ'ﬁagj
Foguwuslasasetoulouionisfeui IﬂﬂLQWWsﬂHﬁmﬂg’]LLﬂ::“il’E]tLutj’]ﬁ’JUﬂ’li‘U%ﬂTi
AN WU
1 a.f. 1948 FouusindianauusuuInndw 1 aa 1949 dauusindwnine dn U e.a 1962
wazaydauazdouus Ndwnadanuia (n1s¥reeuiazentn) U ad. 1958 uas

Iﬂﬂﬁ‘ﬂ‘im’]j’]mﬂﬂ’]iLﬂdﬂﬁﬂi‘ﬂﬁ%ﬂﬂ’l‘ﬁ“]J‘ﬁ'?‘ﬂdzuﬂiﬂuﬁﬂiﬂﬁﬁumﬂﬁiﬂidﬂ’]‘ii:ﬂ’jﬁdﬂ‘itL‘ﬂﬂLﬁE]
MIBENBfMIaLATEEie uRuguTesnsiewhduna i sclomiuasidasslunsifan uax

TouilifinAsudoiauaunalssmaimiuulbviemsiiowh feegluideinlavesanidois:
n3UsEYN ey

Tmulﬁﬁmum’lﬁ‘ﬁmﬂuaLﬂdﬂﬁagTugﬂmaqagﬁ’cycyﬂ-s:wj’mﬂi:mﬂ

Jalasusesaudyneolull Sadundeudygrivhoulienisiouwh I aa 1964 WeTuiih a9

Wwaunsngian radtivisiunirfasvndud

¥\ 1
1. Wenssduanuidulauaznisiaumaassgie snssduaudlusy susiRsusaaIw

ABINMIUSIUUAZ LB TUE M TTIULAE N FYUa iy aandnazdeslszniduasufifaaulow

Fuseiufuthvnuddyisvuatunifosasamsiouiudunafiivslemiuasfidass lumsdean

2. ulpppdanandesfioedl fagusraeamviniiulad



79

{n ﬁmuﬁ’rd”m%’mnﬂuﬁ'jwmuLLazﬁwé’ammuﬁﬂ
() sduiisslemivinfes Sulyly

= a o =l L o o [ = o . 0,
(@) Auunauidsszlunisi@ansunazilanad Dululduniigafiasala

wanzanivinsznazauEnluuimnsasivaudTaglimidfaudeoms 8 e ATEUN
AMNALAUNNINSIT DY dumd viarufaniedeay

3. u'[ﬂmm'ﬁ’ana’n%ﬁaoﬁwﬁommuﬁﬁ:ﬁuu,az{iv'uﬂauﬂaam‘iﬁmmmwgﬁwa:mm
ﬁuﬁ’uﬁ’ﬁoﬁut.ta:ﬁ’u‘azmw'i’ﬂgﬂ‘i:aoﬁﬂﬂaam‘iﬁmuﬁ’lﬁuﬁmqﬂﬁzaaﬁmoLﬂ‘ia:;gﬁ'aLLazﬁoﬂuﬁu 9 uaz
sxdipat iU iRamesBnadne o ﬁmm:ﬂuﬁ’uama:L;azzmaﬂﬁﬂ’ﬁwaaﬂs:mﬂ

AT 2
A8 3BMIA 9 Wil eI ATa N TN TURN IS8 TE A §uBndeg

(n dadulsuasnuvIwiiuNAs TN 9 fesfunanujiidelvusyTaquseasdieng q
szl 1 mulunsavrasulvsnorsssisuss fonnitaontaziuiu
(1) siumamudueausin 4 A9y win1sdadalasonissn q Welsulduainismani
Wafianumunzay
#3113

[
= AT

TunmulSoudoil Junuzesdfllfsunansznoainuniniasng q Aszuldupss uazles

U u
Lam:@mumaqmuﬁwua:gnﬁ’m efpdldsuniTuSnswniatisasuulouisnigiioiuyin Tasg
Toquizsodidns]dfvsnundszaumsaiuasimuadiisng 1 POIRUAUIBAUUDENIANT  uatiiip
1J‘i:ﬁudwa:‘tﬁ"fum’m‘i’auﬁaamaLﬁuﬁ'[um‘iﬁwuﬂLLa:n’rmﬂfuméquBU'mLmhﬂ’u

I 4

w4 O

ma’[ﬁﬁmmﬂ’uaqﬁmmmﬂuﬂati'mL‘flumam'i rFaudigs s inidnineuusssu

U

FER YT IANIIURENSIAN ST EU

AT 5

1. aydgratvidssyniulaw t55aungnoassdnsusseussniyss e Fanslvdaoniu

9 @ U

war w0

Pasauldsunissanzifeulsiugamisnislnavesdineunseusesringssmauda

U
i
= & Qs

2. aqﬁ’mmwﬂuﬂa:uNﬂumuiﬁ@aﬁuﬁu&amﬁauﬁuLLﬁi’uﬁmﬂﬁﬁmmﬁwaﬁgam%n
sevuszmeldFunsvanzioulifugannensinaiud
3. vavendu audgratuisdnatviuiddminssinaanndnla ¢ Wewuduraadou

HuwaTuiing WdneTuzaseulgsunissansidoundn

NMTT 6
1, %gam%nﬁal@ﬂﬁﬁﬂmﬁuaqé’cynpaﬂ’uﬁ’m”aawuanLﬁﬂlﬁaﬁaﬁvuqm::ﬂ:Lfamﬁuﬂﬂ’uuﬂ"‘;’uﬁ
%aagﬁ@@waﬁuﬁﬁwaﬁ’qﬁufﬁﬁtﬂuﬂ%\aLnn Iasudesaderuiunisingoasdineiulssnuszning
Urzwaiiazanzifoy mivanidndananaeslifinavunitesiundedvuus Suilasoeans oy



80 .
2. Fzaundnladeldddnutusydyaiadvll wardolaladldansluntsuanidnaintbus
mmmmﬂuﬂmmlﬁmaﬁuﬂm praauduanaliuasiadou azdssniudelydniuszuzig
ﬁmJLLa:waqmnuumwamanauﬁmmawﬂmmaﬁuamLma:muﬂnmsm L’Jmauﬂmumaulﬂummm

N5 7
1. Tigsnaunsnpdineusseuse mwﬂ‘i.,mmmLLniﬁammndﬂmmﬂn’mmmmmma
Yszmanniszimanauiisifiunsaang wfpunlidaTunasnmsuanidnienaefifgaundnane
a9dnsLoindaly

o

2. Tum‘iLL%’@Tﬁ%’gﬂmﬁnmmmﬁmﬁmmLﬁmﬁ’umiammL'i]'Uum{lﬁﬁmmﬁuﬂ%’qﬁﬂm%ﬂﬁuw

wigsmaanisinojudoniu Tﬁ@’é’ﬂu'sﬂm‘ﬂwmuﬂmamaLﬁiwﬁmu,n'%'gam%nmaaaaﬁmﬂﬁmmﬁmuw

pudynatiudlssnadoduldie

81431 8
Tgig M M ao9d MINIIULTIUT L7909 ALY UALRDIB NI EVUS LA BIAN UL

L1
o w oo

ﬁ’m’ma::Lﬁﬂﬂaﬂ’maumcﬁmmmﬂﬁﬁmmﬂ’uum:m‘manLﬁnﬁawmwyjmmﬂmﬂwnﬂﬁ‘%’mmmLﬁﬂu

muunygiizeamaivunainauntiil tiasansidoununng 102 yadnnURIanl sz

31931 9
Salafeurnfarsuiuidndu WeusUszAaain1saesd innss U nigyUIsinAlaue
mtmmﬁmﬁ’uwaﬂ’aﬁu’lﬁﬂmagﬁmmﬁaﬁuﬁﬁiaﬁm:’qu’[wm WAL IR IT AN ANTDINTUTY
ﬁmm'iLtﬁlmaqﬁmmﬂaﬁuﬁﬁqwumw%aLLﬁiU'mmuLﬂﬂ"ﬂﬂuizLﬁﬂmﬁfz“ﬂaanﬁm:qﬂmﬂ

N1mIr 10

B ar
@

1. thfussanlngusesaudgraivinifiut lsoudygaiuiiienunvEousuedu WAz
aué’ngmwauu‘lwu‘[u‘tmummm‘hL&Juamaau v

() nws’lwﬁmmuuﬂuﬁmmﬂauwLLnlmTwumaq33ﬂu1’ﬁnuwaLﬂunfﬁuamanauﬁm:mauuuTmu
U luiuideydygratufiutlatmifinsiedulduds Taalidiasiilofouniynifvasnnm
3 d9u

(1) Tuus Sufieydyanatiu LLﬁlﬂTﬂﬂﬁwaﬁoﬁ’u’lﬂﬁmﬂﬁﬁmmﬁ’uaqﬁmaﬁaﬁuﬁﬂm%’gﬂmﬁnqﬁaq

L) = L7 L :U ~ L o Qs z 1 =) -] s s
2. Taiinsdle q THeydwgratvildvasdnatesnlfoauuuazidomnuidudndmiviy
sundnionanedlslidauuoudyanauiud uwilildTidaeTusydwnnaiufiuiloli

Wl 11

[
o

Fumaydgani Mndunimdsnoeuasisaasinaviniioniy

[

-------------

Tuieydandisnaldion | uil 15 nsngien aA 1966
Suidanwnalnelidaeiusydyan  Tuil 26 nuaius aa. 2512



81 :

C122 Employment Policy Convention, 1964

Convention concerning Employment Policy

The General Conference of the International Labour Organisation.

Having been convened at Geneva by the Governing Body of the International Labour Office. and having
met in its Forty-eighth Session on 17 June 1964, and

Considering that the Declaration of Philadelphia recognizes the solemn obligation of the International
Labour Organisation to further among the nations of the world programmes which will achieve full
employment and the raising of standards of living. and that the Preamble to the Constitution of the
International Labour Organisation provides for the prevention of unempioyment and the provision of an
adequate living wage. and

Considering further that under the terms of the Declaration of Philadelphia it is the responsibility of the
International Labour Organisation to examine and consider the bearing of economic and financial policies
upon employment policy in the light of the fundamental objective that all human beings. irrespective of
race. creed or sex. have the right to pursue both their material well-being and their spiritual development
in conditions of freedom and dignity. of economic security and equal opportunity, and

Considering that the Universal Declaration of Human Rights provides that everyone has the right to work.
to free choice of employment to just and favourable conditions of work and to protection against
unemployment, and

Noting the terms of existing international labour Conventions and Recommendations of direct relevance
to employment policy. and in particular of the Empioyment Service Convention and Recommendation.
1948, the Vocational Guidance Recommendation. 1949, the Vocational Training Recommendation. 1962,
and the Discrimination (Employment and Occupation)

Convention and Recommendation. 1958. and

Considering that these instruments should be placed in the wider framework of an international pro-
gramme for economic expansion on the basis of full. productive and freely chosen employment. and
Having decided upon the adoption of certain proposals with regard to employment poticy. which are
included in the eighth item on the agenda of the session. and

Having determined that these proposals shall take the form of an international Convention. adopts the
ninth day of July of the year one thousand nine hundred and sixty-four. the following Convention. which

may be cited as the Employment Ploicy Convention, 1964

Article 1
1. With a view to stimulating economic growth and development. raising levels of living. meeting
manpower requirements and overcoming unemployment and underemployment. each Member shall
declare and pursue, as a major goal, an active policy designed to promote full, productive and freely
chosen employment.
2. The said policy shall aim at ensuring that—
(a) there is work for all who are available for and seeking work:

{b) such work is as productive as possible:
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{c) there is freedom of choice of employment and the fullest possible opportunity for each worker to
qualify for. and to use his skills and endO\;vments in. a job for which he is well suited. irrespective of race.
colour, sex. religion, political opinion, national extraction or social origin.

3. The said policy shall take due account of the stage and level of economic development and the
mutual relationships between employment objectives and other economic and social objectives. and shall

be pursued by methods that are appropriate to national conditions and practices.

Article 2
Each Member shall, by such methods and to such extent as may be appropriate under national condi-
tions—
{a) decide on and keep under review. within the framework of a co-ordinated economic and social
policy, the measures to be adopted for attaining the objectives specified in Article 1.
{b) take such steps as may be needed, including when appropriate the establishment of programmes,

for the application of these measures.

Article 3
In the application of this Convention, representatives of the persons affected by the measures to
be taken, and in particular representatives of employers and workers, shall be consulted concerning
employment policies, with a view to taking fully into account their experience and views and securing

their full co-operation in formulating and enlisting support for such policies.

Article 4
The formal ratifications of this Convention shall be communicated to the Director-General of the International

Labour Office for registration.

Article 5
1. This Cenvention shall be binding only upon those Members of the International Labour Organisation
whose ratifications have been registered with the Director-General.
2. It shall come into force twelve months after the date on which the ratifications of two Members have
been registered with the Director-General.
3. Thereafter. this Convention shall come into force for any Member twelve months after the date on

which its ratifications has been registered.

Article 6
1. A Member which has ratified this Convention may denounce it after the expiration of ten years from
the date on which the Convention comes into force. by an Act communicated to the Director-General of
the International Labour Office for registration. Such denunciation should not take effect until one year

after the date on which it is registered.
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2. Each Member which has ratified this Convention and which does not, within the year following the
expiration of the period of ten years mentioned in the preceding paragraph. exercise the right of
denunciation provided for in this Article, will be bound for another period of ten years and, thereafter. may
denounce this Convention at the expiration of each period of ten years under the terms provided for in

this Article.

Article 7
1. The Director-General of the International Labour Office shall notify all Members of the Internationai
Labour Organisation of the registration of all ratifications and denunciations communicated to him by the
Members of the Organisation.
2. When notifying by the Members of the Organisation of the registration of the second ratification
communicated to him, the Director-General shall draw the attention of theMembers of the Organisation

to the date upon which the Convention wiil come into force.

Article 8
The Director-General of the International Labour Office shall communicate to the Secretary-General of
the United Nations for registration in accordance with Article 102 of the charter of the United Nations
full particulars of all ratifications and acts of denunciation registered by him in accordance with the

provisions of the preceding Articles.

Article 9
At such times as may consider necessary the Governing Body of the International Labour Office shall
present to the General Conference a report on the working of this Convention and shall examine the

desirability of placing on the agenda of the Conference the guestion of its revision in whole or in part.

Article 10
1. Should the Conference adopt a new Convention revising this Convention in whole or in part. then,
unless the new Convention otherwise provides:
a) the ratification by a Member of the new revising Convention shall ipso jure invove the immediate
denunciation of this Convention, notwithstanding the provisions of Article 6 above, if and when the new
revising Convention shall have come into force;
b) as from the date when the new revising Convention comes into force this Convention shall cease to

be open to ratification by the Members,

2. This Convention shall in any case remain in force in its actual form and content for those Members

which have ratified it but have not ratified the revising Convention.

Article 11

The English and French versions of the text of this Convention are equally authoritative.
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€123 Minimum Age {(Underground Work) Convention, 1965
Convention concerning the Minimum Age for Admission

To Employment Underground in Mines

The General Conference of the International Labour Organisation.

Having been convened at Geneva by the Governing Body of the Internationat Labour office. and having
met in its Forty-ninth Session on 2 June 1965, and

Having decided upon the adoption of certain proposats with regard to minimum age for admission to
employment underground in mines, which is included in the fourth item on the agenda of the session,
and Noting that the Underground Work (Women)} Convention. 1935, prohibits in principle the employment
of any female. whatever her age. on underground work in any mine, and Noting that the Minimum Age
(industry) Convention (Revised). 1937. which is applicable to mines. provides that children under the age
of 15 years shall not be employed or work in any public or private undertaking, or in any branch thereof, and
Noting that the Convention further specifies that, in respect of employments which by their nature or the
circumstances in which they are carried on are dangerous to the life, health or morals of persons
employed therein, national laws shall either prescribe or empower an appropriate authority to prescribe
a higher age or ages than 15 years for the admission thereto of young persons or adolescents, and
Considering that, in view of the nature of employment underground in mines, international standards
establishing a higher age than 15 years for admission to such employment are desirable, and

Maving determined that these standards shall take the form of an international Convention, adopts the
twenty-second day of June of the year one thousand nine hundred and sixty-five, the following Conven-

tion. which may be cited as the Minimum Age {Underground Work) Convention, 1965

Article 1
1. For the purpose of this Convention. the term mine means any undertaking whether public or private,
for the extraction of any substance from under the surface of the earth by means involving the employ-

ment of persons underground.
2. The provisions of this Convention concerning employment or work underground in mines include

employment or work underground in quarries.

Article 2
1. Persons under a specified minimum age shall not be employed or work underground in mines.
2. Each Member which ratifies this Convention shall specify the minimum age in a declaration

appended to its ratification.

3. The minimum age shall in no case be less than 16 years.

Article 3
Each Member which has ratified this Convention may subsequently notify the Director-General of the

International Labour Office. by a further declaration. that it specifes a minimum age higher than that

specified at the time of ratification.
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Article 4
1.  All necessary measures, including the provision of appropriate penalties, shall be taken by the
competent authority to ensure the effective enforcement of the provisions of this Convention.
2. Each Member which ratifies this Convention undertakes either to maintain an appropriate inspection
service for the purpose of supervising the application of the provisions of the Convention or to satisfy
itself that appropriate inspection is carried out.
3. National laws or regulations shall define the persons responsible for compliance with the provisions
of this Convention,
4. The employer shall keep. And make available to inspectors, records indicating, in respect of persons
who are employer shall keep. Underground and who are less than two years older than the specified
minimum ate--
(a} the date of birth, duly certified wherever possible: and
{b) the date at which the person was employed or worked underground in the undertaking for the first
time.
5. The employer shall make available to the workers' representatives, at their request. lists of the
persons who are employed or work underground and who are less than two years older than the
specified minimum age: such lists shall contain the dates of birth of such persons and the dates at which

they were employed or worked underground in the undertaking for the first time.

Article 5
The determination of the minimum age to be specified in pursuance of Articles 2 and 3 of this Conven-
tion shall be made afler consultation with the most representative organizations of employers and

workers concerned.

Article 6
The formal ratifications of this Convention shall be communicated to the Director-General of the International

Labour Office for registration.

Article 7
1.  This Convention shall be binding only upon those Members of the International Labour Organisation
whose ratifications have been registered with the Director-General.
2. 1t shall come into force twelve months after the date on which the ratifications of two Members have
been registered with the Director-General.
3. Thereafter, this Convention shall come into force for any Member twelve months after the date on

which its ratifications has been registered.

Article 8
1. A Member which has ratified this Convention may denounce it after the expiration of ten years from

the date on which the Convention first comes into force. by an Act communicated to the Director-
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General of the International Labour Office for registration. Such denunciation should not take effect until
one year after the date on which it is registered.

2. Each Member which has ratified this Convention and which does not, within the year following the
expiration of the period of ten years mentioned in the preceding paragraph, exercise the right of denunciation
provided for in this Article, will be bound for ancther period of ten years and. thereafter, may denounce

this Convention at the expiration of each period of ten years under the terms provided for in this Article.

Article 9
1. The Director-General of the international Labour Office shall notify all Members of the international
Labour Organisation of the registration of all ratifications and denunciations communicated to him by the
Members of the Crganisation.
2. When notifying the Members of the Organisation of the registration of the second ratification
communicated to him, the Director-General shall draw the attention of the Members of the Organisation

to the date upon which the Convention wifll come into force.

Article 10
The Director-General of the International Labour Office shall communicate to the Secretary-General of
the United Nations for registration in accordance with Article 102 of the Charter of the United Nations
full particulars of all ratifications and acts of denunciation registered by him in accordance with the

provisions of the preceding Articles.

Article 11
At such times as may consider necessary the Governing Body of the International Labour Office shall
present to the General Conference a report on the working of this Convention and shall examine the

desirability of placing on the agenda of the Conference the question of its revision in whole or in part.

Article 12
1.  Should the Conference adopt a new convention revising this Convention in whole or in part, then,
unless the new Convention otherwise provides;
a) the ratification by a Member of the new revising Convention shall ipso jure involve the immediate
denunciation of this Gonvention. notwithstanding the provisions of Article 8 above, if and when the new
revising Convention shall have come into force;
b) as from the date when the new revising Convention come into force this Convention shall cease to

be open to ratification by the Members.
2. This Convention shall in any case remain in force in its actual form and content for those Members

which have ratified it but have not ratified the revising Convention.

Article 13

The English and French versions of the text of this Convention are equally authoritative.
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C127 Maximum Weight Convention, 1967
Convention concerning the Maximum Permissible Weight

to Be Carried by One Worker

The General Conference of the International Labour Organisation,

Having been convened at Geneva by the Governing Body of the International Labour Office, and having
met in its Fifty-first Session on 7 June 1967. and

Having decided upon the adoption of certain proposals with regard to maximum permissible weight to
be carried by one worker, which is the sixth item on the agenda of the session. and Having determined
that these proposals shall take the form of an international Convention, adopts the twenty-eighth day of
June of the year one thousand nine hundered and sixty-seven. the following Convention. which may be

cited as the Maximum Weight Convention. 1967

Article 1
For the purpose of this Convention--
(a) the term manual transport of loads means any transport in which the weight of the load is wholly
borne by one worker. it covers the lifting and putting down of loads:
{(b) the term regular manual transport of loads means any activity which is continuously or principally
devoted to the manual transport of toads, or which normaily includes, even though intermittentty. the
manual transport of loads;

{c) the term young worker means a worker under 18 years of age.

Article 2
1. This Convention applies to regular manual transport of loads.
2. This Convention applies to all branches of economic activity in respect of which the Member

concerned maintains a syster of labour inspection.

Article 3
No worker shall be required or permitted to engage in the manual transport of a toad which. by reason

of its weight. is likely to jeopardise his health or safety.

Article 4
In the application of the principle set forth in Article 3. Members shall take account of all the conditions

in which the work is to be performed.

Atticle 5
Each Member shall take appropriate steps to ensure that any worker assigned to manual transport of
loads other than light loads receives. prior to such assignment, adequate training or instruction in working

techniques. with a view to safeguarding health and preventing accidents.
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Article 6
In order to limit or to facilitate the manual transport of loads, suitable technical devices shall be used as

much as possible.

Article 7
1. The assignment of women and young workers to manual transport of loads other than light loads
shall be limited.
2. Where women and young workers are engaged in the manual transport of loads, the maximum

weight of such loads shall be substantially less than that permitted for adult male worders.

Article 8
Each Member shall, by laws or regulations or any other method consistent with national practice and
conditions and in consultation with the most representative organisations of employers and workers

concerned, take such steps as may be necessary to give effect to the provisions of the Convention.

Article 9
The formal ratifications of this Convention shall be communicated to the Director-General of the International

Labour Office for registration.

Article 10
1. This Convention shall be binding only upon those Members of the International Labour Organisation
whose ratifications have been registered with the Director-General.
2. It shall come into force twelve months after the date on which the ratifications of two Members have
been registered with the Director-General.
3. Thereafter, this Convention shall come into force for any Member twelve months after the date on

which its ratifications has been registered.

Article 11

1. A Member which has ratified this Convention may denounce it after the expiration of ten years from
the date on which the Conventin first comes into force, by an Act communicated to the Director-General
of the international Labour Office for registration. Such denunciation should not take effect until one year
after the date on which it is registered.

2. Each Member which has ratified this Convention and which does not, within the year following the
expiration of the period of ten years mentioned in the preceding paragraph. exercise the right of
denunciation provided for in this Article, will be bound for another period of ten years and, thereafter, may
denounce this Conveniton at the expiration of each period of ten years under the terms provided for in

this Article.
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Article 12
1. The Director-General of the International Labour Office shall notify all Members of the International
Labour Organisation of the registration of all ratifications and denunciations communicated to him by the
Members of the Organisation.
2. When notifying the Members of the Organisation of the registration of the second ratification
communicated to him, the Director-General shall draw the attention of the Members of the Organisation

to the date upon which the Convention will come into force.

Article 13
The Director-General of the International Labour Office shall communicate to the Secretary-General of
the United Nations for registration in accordance with Article 102 of the Charter of the United Nations full
particulars of all ratifications and acts of denunciation registered by him in accordance with the

provisions of the preceding Articles.

Article 14
At such times as may consider necessary the Governing Body of the International Labour Office shall
present to the General Conrerence a report on the working of this Convention and shall examine the

desirability of placing on the agenda of the Conference the question of its revision in whole or in part.

Article 15
1. Should the Conference adopt a new Convention revising this Convention in whole or in part. then,
unless the new Convention otherwise provides:
a) the ratification by a Member of the new revising Convention shall ipso jure involve the immediate
denunciation of this Convention, notwithstanding the provisions of Article 11 above, if and when the new

revising Convention shall have come into force:

b) as from the date when the new revising Convention comes into force this Convention shall cease to

be open to ratification by the Members.

2. This Convention shali in any case remain in force in its actual form and content for those Members

which have ratified it but have not ratified the revising Convention.

Article 16

The English and French versinos of the text of this Convention are equaily authoritative.
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138 Minimum Age Convention, 1973

Convention concerning Minimum Age for Admission to Employment

The General Conference of the International Labour Organisation,

Having been convened at Geneva by the Governing Body of the International Labour Office. and having
met in its Fifty-eighth Session on 6 June 1973, and

Having decided upon the adoption of certain proposals with regard to minimum age for admission to
employment. which is the fourth item on the agenda of the session, and

Noting the terms of the Minimum Age {Industry} Convention. 1919, the Minimum Age {Sea) Convention,
1920. the Minimum Age (Agriculture) Convention, 1921, the Minimum Age (Agriculture) Convention, 1921,
the Minimum Age (Trimmers and Stokers) Convention, 1921, the Minimum Age (Non-Industrial
Employment) Convention, 1932, the Minimum Age (Sea) Convention (Revised), 1936, the Minimum Age
(Industry) Convention (Revised). 1937, the Minimum Age (Non-Industrial Employment) Convention
{Revised). 1937. the Minimum Age (Fishermen) Convention, 1959. and the Minimum Age (Underground
Work) Convention, 1965, and

Considering that the time has come to establish a general instrument on the subject, which would
gradually reptace the existing ones applicable to limited economic sectors. with a view to achieving the
total abolition of child labour, and

Having determined that these proposals shali take the form of an international Convention. adopts the
twenty-sixth day of June of the year one thousand nine hundred and seventy-three. the following

Convention, which may be cited as the Minimum Age convention, 1973:

Article 1
Each Member for which this Convention is in force undertakes to pursue a national policy designed to
ensure the effective abolition of child labour and to raise progressively the minimum age for admission
to employment or work to a level consistent with the fuliest physical and mental development of young

persons.

Article 2
1. Each Member which ratifies this Convention shall specify. in a declaration appended to its
ratification. a minimum age for admission to employment or work within its territory and on means of
transport registeed in its territory: subject to Articles 4 to 8 of this Convention. no one under that age
shall be admitted to employment or work in any occupation.
2.  Each Member which has ratified this Convention may subsequently notify the Director-General of the
International Labour Office. by further declarations. that it specifies a minimum age higher than that
previously specified.
3. The minimum age specified in pursuance of paragraph 1 of this Article shall not be less than the age
of completion of compulsory schooling and, in any case, shall not be less than 15 years.
4. Notwithstanding the provisions of paragraph 3 of this Article. a Member whose economy

and education facilities are insufficiently developed may. after censultation with the organisations of
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employers and workers concerned. where such exist. initially specify a minimum age of 14 years.

5. Each Member which has specified a minimum age of 14 years in pursuance of the provisions of the
preceding paragraph shall include in its reports on the application of this Convention submitted under
article 22 of the constitution of the International Labour Organisation a statement--

(a) that its reason for doing so subsists: or

{(b) that it renounces its right to avail ilself of the provisions in question as from a stated date.

Article 3

1. The minimum age for admission to any type of employment or work which by its nature or the
circumstances in which it is carried out is likely to jeopardise the health, safety or morals of young
persons shall not be less than 18 years.

2. The types of employment or work to which paragraph 1 of this Article applies shall be determined
by national laws or regulations or by the competent authority. after consultation with the organisations of
employers and workers concerned. where such exist.

3. Notwithstanding the provisions of paragraph 1 of this Article. national laws or regulations or the
competent authority may. after consultation with the organisations of employers and workers concerned,
where such exist. authorise employment or work as from the age of 16 years on condition that the health.
safety and morals of the young persons concermed are fully protected and that the young persons have

received adequate specific instruction or vocational training in the relevant branch of activity.

Article 4

1. In so far as necessary, the competent authority, after consuitation with the organisations of
employers and workers concerned. where such exist. may exclude from the application of this
Convention limited categories of employment or work in respect of which special and substantial
problems of application arise.

2. Each Member which ratifies this Convention shall list in its first report on the application of the
Convention submitted under article 22 of the Constitution of the International Labour Organisation any
categories which may have been excluded in pursuance of paragraph 1 of this Article, giving the reasons
for such exclusion, and shall state in subsequent reports the position of its law and practice in respect
of the categories excluded and the extent to which effect has been given or is proposed to be given to
the Convention in respect of such categories.

3. Employment or work covered by Article 3 of this Convention shall not be excluded from the

application of the Convention in pursuance of this Article.

Article 5
1. A Member whose economy and administrative facilities are insufficiently developed may, after
consultation with the organisations of employers and workers concerned. where such exist. initially limit

the scope of application of this Convention.
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2. Each Member which avails itseif of the provisions of paragraph 1 of this Article shall specify, in a
declaration appended to its ratification, the branches of economic activity or types of undertakings to
which it will apply the provisions of the Convention.

3. The provisions of the Convention shall be applicable as a minimum to the following: mining and
quarrying; manufacturing: construction: electricity, gas and water, sanitary services: transport. storage
and communication: and piantations and other agricultural undertakings mainly producing for
commercial purposes, but excluding family and small-scale holdings producing for local consumption
and not regularly employing hired workers.

4. Any Member which has limited the scope of application of this Convention in pursuance of this
Article--

{(a) shall indicate in its reports under article 22 of the Constitution of the iInternationa! Labour
Organisation the general position as regards the employment or work of young persons and children in
the branches of activity which are excluded from the scope of application of this Convention and any
progress which may have been made towards wider application of the provisions of the Convention:
(b) may at any time formally extend the scope of application by a declaration addressed to the Dieector-

General of the International Labour Office.

Article 6

This Convention does not apply to work done by children and young persons in schools for general.
vocational or technical education or in other training institutions, or to work done by persons at least 14
years of age in undertakings, where such work is carried out in accordance with conditions prescribed
by the competent authority. after consultation with the organisations of empioyers and workers con-
cerned, where such exist, and is an integral part of--

(a) a course of education or training for which a school or training institution is primarily responsible:
(b} a programme of training mainly or entirely in an undertaking. which programme has been approved
by the competent authority: or

(c) a programme of guidance or orientation designed to facilitate the choice of an occupaticn or of a

line of training.

Article 7
1. National laws or regulations may permit the employment or work of persons 13 to 15 years of age
on light work which is--
{a) not likely to be harmful to their health or development: and
(b) not such as to prejudice their attendance at school. their participation in vocational crientation or
training programmes approved by the competent authority or their capacity to benefit from the instruc-
tion received.
2. National laws or regulations may aiso permit the employmient or work of persons who are at least
15 years of age but have not yet completed their compulsory schooling on work which meets the

requirements set forth in sub-paragraphs (a} and (b} of paragraph 1 of this Article.
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3. The competent authority shall determine the activities in which employment or work may be
permitted under paragraphs | and 2 of this Article and shall prescribe the number of hours during which
and the conditions in which such employment or work may be undertaken.

4. Notwithstanding the provisions of paragraphs 1 and 2 of this Article, a Member which has availed
itself of the provisions of paragraph 4 of Article 2 may, for as long as it continues to do so. substitute the
ages 12 and 14 for the ages 13 and 15 in paragraph 1 and the age 14 for the age 15 in paragraph 2 of
this Article.

Article 8
1. After consultation with the organisations of employers and workers concerned, where such exist, the
competent authority may. by permits granted in individual cases, allow exceptions to the prohibition of
employment or work provided for in Article 2 of this Convention. for such purposes as participation in
artisitic performances.
2. Permits so granted shall limit the number of hours during which and prescribe the conditions in

which employment or work is allowed.

Article 9

1. All necessary measures, including the provision of appropriate penalties. shall be taken by the
competent authority to ensure the effective enforcement of the provisions of this Convention.

2. National laws or regulations or the competent authority shall define the persons responsible for
compliance with the provisions giving effect to the Convention.

3. National laws or regulations or the competent authority shall prescribe the registers or other docu-
ments which shall be kept and made available by the employer; such registers or documents shall
contain the names and ages or dates of birth, duly certified wherever possible, of persons whom he

employs or who work for him and who are less than 18 years of age.

Article 10

1. This Convention revises, on the terms set forth in this Article . the Minimum Age (Industry)
Convention. 19191, the Minimum Age (Sea) Convention, 1920, the Minimum Age (Agriculture) Convention,
1921, the Minimum Age (Trimmers and Stokers) Convention, 1921, the Minimum Age (Non-Industrial
Employment) Convention. 1932, the Minimum Age (Sea) Convention (Revised). 1936. the Minimum Age
(Industry) Convention (Revised). 1937, the Minimum Age (Non-Industrial Employment} Convention
(Revised). 1937. the Minimum Age (Fishermen) Convention, 1959, and the Minimum Age (Underground
Work} convention, 1965,

2. The coming into force of this Convention shall not close the Minimum Age (Sea) Convention
(Revised). 1936, the Minimum Age {Industry) Convention (Revised). 1937, the Minimum Age (Non
Industrial Employment) Convention (Revised), 1937, the Minimum Age (Fishermen) Convention. 1959, or
the Minimum Age (Underground Work) Convention, 1965, to further ratification.

3. The Minimum Age (industry) Convention, 1919, the Minimum Age (Sea) Convention, 1920, the

Minimum Age (Agriculture} Convention, 1921, and the Minimum Age {Trimmers and Stokers) Convention,
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1921, shall be closed to further ratification when all the parties thereto have consented to such closing
by ratification of thes Convention or by a declaration communicated to the Director-General of the
International Labour Office.

4. When the obligations of this Convention are accepted--

(a) by a Member which is a party to the Minimum Age (Industry) Convention (Revised). 1937. and a
minimum age of not less than 15 years is specified in pursuance of Article 2 of this Convention. this shall
ipso jure involve the immediate denunciation of that Convention.

(b) in respect of non-industrial employment as defined in the Minimum Age (Non-Industrial Employment}
Convention. 1932, by a Member which is a party to that Convention. this shall ipso jure involve the
immediate denunciation of that Convention.

{c} in respect of non-industrial employment as defined in the Minimum Age (Non-Industrial Employment)
Convention (Revised), 1937. by a Member which is a party to that Convention. and a minimum age of not
less than 15 years is specified in pursuance of Article 2 of this Convention. this shall ipso jure involve the
immediate denunciation of that Convention,

(d) in respect of maritime employment. by a Member which is a party to the Minimum Age (Sea)
Convention (Revised). 1936, and a minimum age of not less than 15 years is specified in pursuance of
Article 2 of this Convention or the Member specifies that Article 3 of this Convention applies to maritime
employment, this shall ipso jure invoive the immediate denunciation of that Convention.

(e} in respect of employment in maritime fishing. by a Member which is a party to the Minimum Age
(Fishermen) Convention, 1959, and a minimum age of not less than 15 years is specified in pursuance of
Article 2 of this Convention or the Member specifies that Article 3 of this Convention applies to employ-
ment in maritime fishing. this shall ipso jure involve the immediate denunciation of that Convention,

(h by a Member which is a party to the Minimum Age {Underground Work) Convention. 1865. and a
minimum age of not less than the age specified in pursuance of that Convention is specified m
pursuance of Article 2 of this Convention or the Member specifies that such an age applies to employ-
ment underground in mines in virtue of Article 3 of this Convention, this shall ipso jure involve the
immediate denunciation of that Convention, if and when this Convention shall have come into force.

5. Acceptance of the obligations of this Convention--

{a) shall involve the denunciation of the Minimum Age (Industry) Convention. 1919, in accordance with
Article 12 thereof.

{b) in respect of agriculture shall involve the denunciation of the Minimum Age (Agriculture) Convention.
1921, in accordance with Article 9 thereof,

{c) in respect of maritime employment shall involve the denunciation of the Minimum Age (Sea)
Convention. 1920, in accordance with Article 10 thereof, and of the Minimum Age (Trimmers and Stokers)
Convention, 1921, in accordance with Article 12 thereof. if and when this Convention shall have come into

force.

Article 11
The formal ratifications of this Convention shall be communicated to the Director-General of the

Internaticnal Labour Office for registration.
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Article 12
1. This Convention shall be binding only upon those Members of the International Labour Organisation
whose ratifications have been registered with the Director-General.
2. It shall come into force twelve months after the date on which the ratifications of two Members have
been registered with the Director-General,
3. Thereafter, this Gonvention shall come into force for any Member twelve months after the date on

which its ratifications has been registered.

Article 13

1. A Member which has ratified this Convention may denounce it after the expiration of ten years from
the date on which the Convention first comes into force. by an Act communicated to the Director-
General of the International Labour Office for registration. Such denunciation should not take effect untii
one year after the date on which it is registered.

2. Each Member which has ratified this Convention and which does not, within the year following the
expiration of the period of ten years mentioned in the preceding paragraph, exercise the right of
denunciation provided for in this Article, will be bound for another period of ten years and, thereafter, may
denounce this Convention at the expiration of each period of ten years under the terms provided for in

this Article.

Article 14
1. The Director-General of the International Labour Office shall notify all Members of the International
Labour Organisation of the registration of alt ratfications and denunciations communicated to him by the
Members of the Organisation.
2. When notifying the Members of the Organisation of the registration of the second ratification
communicated to him, the Director-General shall draw the attention of the Members of the Organisation

to the date upon which the Convention will come force.

Article 15
The Director-General of the International Labour Office shall communicate to the Secretary-General of
the United Nations for registration in accordance with Article 102 of the Charter of the United Nations full
particulars of all ratifications and acts of denunciation registered by him in accordance with the

provisions of the preceding Articles.

Article 16
At such times as may consider necessary the Governing Body of the Interational Labour Office shall
present to the General Conference a report on the working of this Convention and shall examine the

desirability of placing on the agenda of the Conference the question of its revision in whole or in part.
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Article 17

1. Should the Conference adopt a new Convention revising this Convention in whole or in part. then,
unless the new Convention otherwise provides:

a) the ratification by a Member of the new revising Convention shall ipso jure involve the immediate
denunciation of this Convention. notwithstanding the provisions of Article 13 above, if and when the new
revising Convention shall have come into force:

b) as from the date when the new revising Convention comes into force this Convention shall cease to
be open to ratification by the Members.

2. This Convention shall in any case remain in force in its a actual form and content for those Members

which have ratified it but have not ratified the revising Convention.

Article 18

The English and French versinon of the text of this Convention are equally authoritative.
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C182 Worst Forms of Child Labour Convention, 1999
Convention concerning the Prohibition and Immediate Action

for the Elimination of the Worst Froms of Child Labour

The General Conference of the International Labour Organization,

Having been convened at Geneva by the Governing Body of the international Labour Office, and having
met in its 87 th Session on 1 June 1899, and

Considering the need to adopt new instrufnents for the prohibition and elimination of the worst form of
child labour. as the main priority for national and international action. including international cooperation
and assistance, to complement the Convention and the Recommendation concerning Minimum Age for
Admission to Employment, 19973, which remain fundamental instruments on child labour. and
Considering that the effective elimination of the worst forms of child labour requires immediate and
comprehensive action. taking into account the importance of free basic education and the need to
remove the children concerned from all such work and to provide for their rehabilitation and comprehensive
action. taking into account the importance of free basic education and the need to remove the children
concerned from all such work and to provide for their rehabilitation and social integration while addressing
the needs of their families, and

Recalling the resolution concerning the elimination of child labour adopted by the International Labour
Conference at its 83rd Session in 1996, and

Recognizing that child labour is to a great extent caused by poverty and that the long-term solution lies
in sustained economic growth leading to social progress. in particular poverty alleviation and universal
education. and

Recalling the Convention on the Rights of the Child adopted by the United Nations General Assembly on
20 November 1989, and

Recalling the ILO Declaration on Fundamental Principles and Rights at Work and its Follow-up. adopted
by the International Labour Conference at its 86th Session in 1998, and Recalling that some of the worst
forms of child labour are covered by other international instruments. in particular the Forced Labour
Convention, 1930. and the United Nations Supplementary Convention on the Abolition of Slavery, the
Slave Trade. and Instituitons and Practices Similar to Slavery, 1856, and

Having decided upen the adoption of certain proposals with regard to child labour. which is the fourth
item on the agenda of the session. and

Having determined that these proposals shall take the form of an international Convention: adopts this
seventeenth day of June of the year one thousand nine hundred and ninety-nine the following Convention,

which may be cited as the Worst Forms of Child Labour Convention, 1999,

Article 1
Each Member which ratifies this Convention shall take immediate and effective measures to secure the

prohibition and elimination of the worst forms of child labour as a matter of urgency.
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Article 2

For the purposes of this Convention, the term child shall apply to all persons under the age of 18.

Article 3
For the purposes of this Convention, the term the worst forms of chiid labour comprises:
{a)} all forms of slavery of practices similar to slavery, such as the sale and trafficking of chiidren, debt
bondage and serfdom and forced or compulsory labour, including forced of compulsory recruitment of
children for use in armed conflict;
{b) the use. procuring or offering of a chiid for prostitution, for the production of pornography or for
porncgraphic perfarmances,;
{c) the use, procuring or offering of a child for illicit activities, in particular for the production and
trafficking of drugs as defined in the relevant international treaties;
{d) work which, by its nature or the circumstances in which it is carried our. is likely to harm the health,

safety or morals of children.

Article 4

1. The types of work referred to under Article 3(d) shall be determined by naticnal laws or regulations
or by the competent authority. after consultation with the organizations of employers and workers
concerned, taking into consideration relevant international standards, in particular Paragraphs 3 and 4 of
the Worst Forms of Child Labour Recommendation. 1999,

2. The competent authcority, after consulattion with the organizations of employers and workers
concerned, shall identify where the types of work so determined exist.

3. The list of the types of work determined under paragraph 1 of this Article shall be periodically
examined and revised as necessary. in consultation with the organizations of employers and workers

concerned.

Article 5
Each Member shall. after consultation with employers’ and workers' organizations. establish or designate

appropriate mechanisms to monitor the implementation of the provisions giving effect to this Convention.

Article 6
1. Each Member shall design and implement programmes of action to eliminate as a priority the worst
forms of child labour.
2. Such programmes of action shall be designed and implemented in consultation with relevant
government institutions and employers’ and workers’ organizations, taking into consideration the views of

other concerned groups as appropriate.
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Article 7
1. Each Member shall take all necessary measures to ensure the effective implementation and
enforcement of the provisions giving effect to this Convention including the provision and application of
penal sanctions or, as appropraate. other sanctions.
2. Each Member shall. taking into account the importance of education in eliminating child labour, take
effective and time-bound measures to:
{a) prevent the engagement of children in the worst forms of child labour:
(b) provide the necessary and appropriate direct assistance for the removal of children from the worst
forms of child labour and for their rehabilitation and social integration;
{c} ensure access to free basic education, and, wherever possible and appropriate, vocational training,
for all children removed from the worst forms of child labour.
(d) identify and reach out to children at special risk; and
(e) take account of the special situation of girls.
3. Each Member shall designate the competent authority responsible for the implementation of the

provisions giving effect to this Convention.

Article 8
Members shall take appropriate steps to assist one another in giving effect to the provisions of this
Connention through enhanced international cooperation and/or assistance including support for social

and economic development, poverty eradication programmes and universal education.

Article 9
The formal ratifications of this Convention shall be communicated to the Director-General of the International

Labour Office for registration.

Article 10
1. This Gonvention shall be binding only upon those Members of the International Labour Organization
whose ratifications have been registered with the Director-General of the International Labour Office.
2. It shall come into force 12 months after the date on which the ratifications of two Members have
been registered with the Diretor-General.
3. Thereafter. this Convention shall come into force for any Member 12 months after the date on which

its ratification has been registered.

Article 11
1. A member which has ratified ratified this Convention may denounce it after the expiration of ten
years from the date on which the Convention first comes into force, by an act communicted to the
Director-General of the International Labour Office for registration. Such denunciation shall not take
effect until one year after the date on which it is registered.
2. Each Member which has ratified this Convention and which does not. within the year following the

expiration of the period of ten years mentioned in the preceding paragraph. exercise the right of



denunciation provided for in this Article. will be bound for another period of ten years and. thereafter, may
denounce this Convention at the expiration of each period of ten years under the terms provided for in

this Article.

Article 12
1. The Director-General of the International Labour Office shali notify all Members of the International
Labour Organization of the registration of all ratifications and acts of denunciation communicated by the
Members of the Organization.
2. When notifying the Members of the Organization of the registration of the second ratification. the
Director-General shall draw the attention of the Members of the Organization to the date upon which the

Convention shall come into force.

Article 13
The Director-General of the International Labour Office shall communicate to the Secretary-General
of the United Nations, for registration in accordance with article 102 of the Charter of the United
Nations, full particulars of all ratifications and acts of denunciation registered by the Director-General in

accordance with the provisions of the preceding Articles.

Article 14
At such times as it may consider necessary, the Governing Body of the International Labour Office shall
present to the General Conference a report on the working of this Convention and shall examine the

desirability of placing on the agenda of the Conference the question of its revision in whole or in part.

Article 15
1. Should the Conference adopt a new Convention revising this Convention in whole or in part, then,
unless the new Convention otherwise provides--
(a) the ratification by a Member of the new revising Convention shall ipso jure involve the immediate
denunciation of this Convention, notwithstanding the provisions of Article 11 above. if and when the new

revising Convention shall have come into force:

(b) as from the date when the new revising Convention comes into force. this Convention shall cease to

be open to ratification by the Members.

2. This Convention shall in any case remain in force in its actual form and content for those Members

which have ratified it but have not ratified the revising Convention.

Article 16

The English and French versions of the text of this Convention are equally authoritative.
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