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Convention 131 .
CORVENTION CONCERNING Mm:EmM WAGE FIXING,
WITH SPECTAL REFFRERCE TO DEVELOFING COUNTRIES

The Genernl Conference of the International Lebour Organisation,

Having been coovened ot Geneva by the Goverming Body of the Interna-
tional Lehour Office, apd having met in 1te Fifty-fourth Session
on 3 June 1970, and

Notlng the terms of the Minlmun Wege-Fixing Mschinery Convention,
1928, and the Egual Remuneration Convention, 1951, which have been
widely ratified, as well as of the Mimimum Woge Fixing Machinery
(Agrieniture) ConVEntion, 19851, and

Considering that these Convertion have pleyed a valusble part in
protecting dleadvantaged groups of woge earners, ond

Coneidering that the time hes come to adopt a further Instrument
conplementing these Conventions and providing protection for wage
garners againet unduly low woges, which, while of general
application, pays speciel regard o the needa of developing countries,
and

Having decided upon the ndoption of certain proposals with regord to
mindiram wege fixing mochinery -and releted problems, with specinl
reference to developing countries, which is the £fifth iten on the
agende of the seseion, and

Hoving determined that these proposals Ehall take the form of an
international Convention,

sdopts this twenty-second day of June of the year one thousend nine
hundred and seventy the following Codvention, which may be cited ma the
Minimam Wege Fixing Convention, 1970:

Article 1

l. BEach Member of the Imbternational Labour Organigation which ratifies
thie Convention undertekes to establish e system of minimum wages which
aovers all groups of wage earners whose terms of employment are such
that covernge would be appropriste.



[laly 'l

2« The competent duthurltJ in each ununtry shall, io ag rﬁuMQﬂt or
after ful) consult¥idun with Lhe popresentaiive ornanisatigns of employer:
and workers concerhed, wherc such exist, determine the groupz of waigo
earners to be covwradi

3+ Bach Member wbich ratifiecs this Convontiosn shall 1ist in the first
report on thi apolicntion of the Cenvenblon sudmitted under srtiele 22
of the Constitution of the Inbernationpl labour Organisation any groups
tf wage earnors whibh may 2ot hpve been covered in-pursuwance of this
Article, giving the ressens for not covering i$hem, and shall state in.
subgequent reports the pcrltlon of its law smd practice in respect of
the groups not covered, aad the exbont to which offect has beéen given or
ts proposed to be givaq to tho Convention in ruspect of such grnups.

Article 2

1. Mindmum wapes shall have the force of law and shall not be sub;ect
to ghatement, and failure te apply thaei shall maké the person or persons
eoneorned llable to eppropriate pensl or ether sanchtlons.

2¢ Subiect tv the provisicns of pacagraph l of Lthig Articla the freedom
of collectlve bargaining ahall be fully respectod.

Articlc 3.

The elements to be taken into connideration in detcrmining the level
of mintmam wages shall, = far as piccabl: and epproprlate in relstion
to national practice and senditions, .iadlude-

{a) the noeds of workers and their familissy taking into account the
general level of wages in the country, the cest of living, soelel
benofits, and'the relative living stundards of other social zroups ;

(b} economic féctnrs, iﬁciuding tha reduirEﬁﬂﬂta of aconomic dévclopmcnt,
levels of produvchivity and the desirnbility of attaining and
mointaining a high lovel of @mplayment.

Art1c1¢ 4

1. Bach Member which ratifies this Convention shall create and/or
maintain machinery adaptod to nationel condibions and reguirements
whereby mindmum weges for groups of wage earnerg-covored in pursuando
of Artinle 1, tharﬂof can be {ixed and adjusted ffom time to time.

ST T DT s LIS T
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2. Provision shell bo made, in connechion with the establishment,
vparation and modification of sueh machinery, for full conaultation
with represeubative organisations of cnployers and worlkers congerned
oT, whore no such organisations cxist, ruprﬁaentatlvas of ﬂmployora
afid workers ¢oncerncd, .

3, Wherever 1t is appropriate to the natite of the minimum wage
fiving machincry, provision shsll alse be made for the dircet
partiecipation in ita cperation of=

(a) ropresentativas of organisgbions of employers and workers copeerned
ory whert no such crganlssbions owist, rcprcsentatives of cmployers.
afd workcrs concerned, on a bosia of unality

(b) persona having recognised competuncu for representing the general
interests of the country and appointed after full consultaticn with
ropresentative orgunisations of employers and workers concernud,
wiere such orgenisations exist ahd such consulbtation iy 1n_acccrdance
with natimnal law or practie E

Article 5
Apbrupriate mﬁasufﬁs, such as adequate inspection reinforced by other
necessary mogsures, shall bo taken to cnsure tho effective applicebion

of all provisions relsting to miqimum wayes--

Article 6
This Convention shall not be rogarded as revising any existing Conventiocn,
 Artiele 7 |

The formal ratifications of this Convention shall be communicated to
the DirectorhGoneral of the Interngticnal labour OFfice for ragistration.'

Article &
i, This Génvantion shall be binding only upon thoss Members of the
Internetional Labour Organisation whosge :aiificatlons have heen
‘reglstcr@& with the DlructorwGenarnl.

2. Tt shall come inte forcn twelve monthd after the date vn uhich the
ratifications of two Member have been registered with the irector-General.

3. Thersafter, this Convention shall come into force for any Member
twelve monthe after the datc on which its ratification has been registered.
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hrticle 9

1, 4 Momber which has ratified this Convention may denounce it after
the expiration of ten yoars from tho dato on which the Convention first
comos into.force, by an act communicatéd to the Director-Genersl of the
Intorhaticnal labour Offizc for replstration,. Such denunciation shall
not take effect wibil onc year after the date on which it is registereds

2, Bach Momber which has ratificd this Convention and which doos nob,
withisn the year following tho expirgbion of the period of ton years
mootioned in tha preccding parugreph, oxcreisa the right of depunciation
provided for in thia Articls, will be bound for snothoy period of ten
years and, thoreaftor, mey dencunce this Bsnvontion at the expiration of
cach poried of ten yonra tnder the tezwmn providod for ia this Artlclc.

Artiele. 10

1e+ Tha Diructa=Gunsrel of tho Intornsticnal lewour Offioo shpll
notlfy all Hombers of the Inbtcrnational Labour Ongenlaatlon of the
regiztmation of gll ratifications and donuncimtionrs communioated to him
by tho Mombara of tho Orgaadoakizn,

‘2. When notifying the Mombors of the Organisation of the registralion
of tho socosd ratification commmnicatod to hdm, the Dircctor-Goneral
ghall doww tho sbbestion of Lhg ibeebers of $he Organisation to the date
upon which the Conventien will come into force. '

Artielo 11l

The Director-General of the Internationnl labour Office shall
Commuhicate to the Secretaory-General of the United Rationa for
registration in accordanco with Article 102 of tho Charter of the
United Natieons full particulars of all ratifications and acta of
deonuneiation roglstored by him in accordanes with the provisions of tho
preceding articles, '

Article 12
At such timed as it may consider necessary the Governing Body of the
International Labour Office shall present to the General Confurcnee g
réport on the working of this Convention and =hall exmmine the desirability
of placing bn the sgenda of the Conference the guasticn of Ita revimion
in wholo or in part.
Articla 13

1. Should the Conforence adept a new Convention roviging thia



e

Conventien in whole or in part, thah, utiless $he now Convonbien
othervize provides-

(a) tho ratificotion by a Membor of the noy rovising Gonvention shall
Apge Jure invelve the immediate denunciation of this Gonvontion,:
notwithetanding the proviaions of Article ¢ mbove, if and when
tho new revising Gomvention shall have oome into forec

(b} as from the date when the now revising Coaventlon comes inbo forud
this Coovendion sholl cense to be open to ratifivation by Lhe Membors

2. This Convention shail is ahy casc remain in force in ibs actual
form and coptent for those Mombors which have ratificd it bub have not
ratificd the revising Convention.

Article 14

The English and French versions of the toxt of +hiz Conventlon are
equally EUthDrltatiVL. ,
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C n 1

CONVENTIOR CONCERNING ANNUAL HOLIDAY3
WITH PAY - (REVISED) 1970
The General Ccnfelmnca of the International Lebour Orgenisation,

Having been copvened at Geneva by the Governing Body of the
Irternaticnal Labour Office, and having met in {te Fifty-
fourth Session on 3 June 1970, end

Baving decided upon the adoption of certain proposals with
regard to holidays with pay, which ies the fourth 1tem on the
agenda of the pmasion, mnd

Having determined that these propoesls shall take the form of an
interneticonal Convention,
edopts thls twenty-rourth day of June of the year cne thousgnd nine
hundred and gpeveunty the foldhowing Comvrention, which may be cited es
tha Holidmys with Pay Comvention (Revised), 1970:

. Artiele 1

The provialons of this Convention, in so far as they are not _
othervige made e¢ffective by means of collective sgreements, arbitra-
tion awarde, court decisiopa, statutory wege fixing machinery, or in
such other manner coneletent with national practice as nay ba approvilsts
under netionel conditions, shall be given effect by national laws

or reguletions,
Articls 2

1. Thig Convention applies to all employed peraons, with the
exception of aenfurera.

2." In 8o far ap necessary, measures may be taken by the eom-
petent suthority or through the appropriste machinery in a country,
aftar conpultation with the organisations of employere and workers
concernad, where such exist, to exclude from the application of this
Convention limited categoriea of employed parsons in reapect of whose
employment epecial problemas of a substantlal nature, reluting to
enforcement or to lagislatlive or copstitutionsl metters, arise.

3. Pach mepber which ratifles this Convention shall 1ist in the
first report on the applicetion of the Convertion submitted under Article 22
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of tha Gonst;tution of the Internatlnnal Labour Orgerdsaticn any
catogories which may have boen exeluded in persuanco of paragraph 2

of this Articlo, giving tho reagons for sueh exclusion, ond shnall st:te

in subsequent roports the position of its law and practice in rcapect \
of the catogorics oxcluded, and the oxlent to whieh offest hos beon given
or is proposed to be given to the Convention in rospect of such catogories.

"..r'hicle". 3

1. Evary peraon to whom this vaention appliss shall bo aﬂl:-itleﬁ ’co
an ennual paid holilday of n specified minimuwm lepgbh.

2, Bach Momber which ratifies this Convention shall speeify the
longth of the holidmy in z declarstion uppundad to its ratification.

3« Tha holiday shpll in no eage bo 1‘955 than three workibg weeks for
one yoar of service,

4s Each Momber which bas ratified this Coovention may subseguently
notify the Dircctor-Genoral of the Tntorngtionnl Labeur Office, by a
further dsclaratien, that it speeifies a holiday longer than that
specified ot the $imo of rptification.

Article 4

1. L parson whose length of scrvice in any yoaT is iess than that
required for the full estitlement prescribed in the proceding Article
shall be entitled in rspeet of that year to a boliday with pay
proportlonatc to his length of scrvice during that yoor,

2. The sxpression "year' 1n peragraph 1 of 4his Lrticloe shall mean
the calendar yonr or any obihor period of the some lenghih detormined by
the compatont authority or thiroush the appropriatoe wachinery in the
cowth Iy concerncd.

irticle &

- 1. 4 minimun peried of service may bo required f'or en‘bitlem..nb to
any annual helddey with pay.

2+ The length of any such qualii‘ying period shall be detormined by
.the competent authority or through the appropriate machinery in the
country eoncorned but shall not cxeeced six months,
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3. The manner ia which lemgbh of scrvice ds calenlatod for ha purmosc
of holidny enbitlomont shall be determinad by bhe eeupetoud aubhoriey
or through the sppropriatc machincry in cach cduntivy,

As Under conditlions to Le determincd by the compebtust cubhority or
throvgh the gpproprinte machintry in each eountry, nbsapes from work
for asuch regsons boyond the control of the coployed porsen sapcernad
ag illness, injury or mptoernity shall bo dounted as part of the period
of sorvices

article 6

1, Public and customary holidaya, whothor or not thoy fall during tha
anmial hollday, shall not he counted as part of the minmdmum ennoal :
holidny with pay proseribsd in Lrtlelce 3, of this Convantion,

2. Undor conditions to bo dotormined by the compatoent anthority or
through the approprintce machinery in each country, periods of
incopacity for work resulting fyom sickneas or injury may not be
countod as part of the minimum annuel heliday with pey prescribed dn
Sréiole 3, persgzaph 3, of thia Convention,

Artiele 7

1. Every person taking the holiday covisagod in this Convention gball
reecivae in respect of the full perlod of that hellday at loast his
rormpl or avorags remuneretion (including the cesh equivalent of any
parh of thot remunerstion which is pald in kind ond which is nob 4
permanciat boenefit continuing whother or not the person concerned is
on holiday), ealeulated in o manner to be dobermined by the compeburnt
‘authority or through the approprisbe wachinery in ezch country,

2« The anounts due in pursunnee of paragraph 1 of this Arbicle shail
be paid to the person concorncd in advande of tho holidey, unloss -
o othiérwise provided in an aggroement applicable to him and the employcrs

article 3

1, The division of the annual holiday with pay into parts may Do aubhorised
by the competent muthority or bhrough the appropriate machinery in ench
coustty.

2« Unless othurwise provided in an agresmoms applieabls to the
employoer and the gmpleyed porson concorned, and on condition that the
longkh of svrvice of the porson- conecrned enbitlos him to such a paried,
on of the parts shall copaist of at least two nnimtorrupted working wooks.
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Lrticle 9

1, The wninterruptod part of tiw annual holiday with pay roforred
to in Article 8, paragraph 2, of this Conveontion shall be grantoed and
taken no lgtor thzn one yoar, and Lhe romeinder of the.annupl holiday
with pay no lator than sightocn wonths, from the ond of the yoear in respach
of which the holiday entitlement hes ariscn.

2o Ony part of the annual holidey which cxceaeds a stnbod oininym may -
be postponed, with the conscnt of the employed peorson congorned, boyond
the period spocificd in paragraph 1 of this .rtiele and up to a further
spocifiod time limit,

3« The minimm and thoe time limit roferred to Al paragraph 2 of this
artielo shall be dotermined by the compobont puthority oftor consultation
with the organisations of cmployors and workors concornod, or through
eolloective bargaining, or in such other mannor consgistont with nebiona]
practioe ns may bo apnropristo uoder netional eonditions,

 article 10

. 1o The time at which the holiday is to be taken shall, unless it is
fixed by regulstion, ocllective agreemont, arbitration award or othor
means consistent with national practice, be detormined by the cmployer
aftor consuliation with the _oployed porsch woosooned or ohis represontativesa.

2. In fixing the time =t which the holiday is to Be teken, work
roequiremonts apd the opportunities for rest and rologation available to
the smployced pereon;iehell- ba taken into account,

Article 11

an cmployed person who has completed a mininmun pericd of service
corrasponding to that which moy be required under Jrticle 5, parsgraph 1,
of this Convention shall reccive, upen terminnbion of omploymornt, a
holidey with pay propertionste to the longhbh of servies for whish he
hag not recoived such a holiday, or compensation in lieu thorcof, or
the equivalent holiday credit,

x‘irbiﬂlﬂ iz

_ Agrogments to relinguish the right to tho minimum annual holidny with
pay prescrited in 4Lrbticle 3, paragraph 3, of this Convention or to

forge such s holiday, for compensation or otherwisc, shall, as
appropriate to mabionsl conditions, be null and void or be prohibited,
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Artiele 13

8pocial rulvs may be laid down by tho competent authority or through
the appropriato pachincry in cach cowrtry in rospect of casea in which
tho ompleyed porson ongages, during the holiday, in a gainfuol activity
confliching with tho purposze, of the hollday. -

Afﬁiclo 14

Effoctivo momsurcs appropriste to the manner in which offuct is given
to the proviaions of this Convention shall bo taken to ensure the proper
opplicotion snd enforcomont of rogulstions or provisions concorndng
holidays with pay, by means of adequatc inspoction or otherwise,

. hrhicle 15
1. Fach Momber may sccoph the ohligations of this Comvention scpaxgbely-

(a) in rospact of employed porsons in uconomio'aectors obthor than
agricultura ; L T

(b) 4in rospoct of employed persons in agriculbures

24 Epch Mmber shell specify in dits ratification whether it accopts
tho obligations of the Coaventiocn in respech of the persons covered by
subpsragraph (a) of peragroph 1 of this .rticle, in Taspeot of thoe
poraons covored by subparcgroph (b) of paragraph 1 of this Article, or
in rogpuet of both, : S

3. Each Mowber which has on ratification accopted the obligations of
thig Convention only in respect =ither of tho persens covercd by
subparagraph (s) of parngrapk 1 of this irticle or of tho persons
covered by subparagraph {b) of parmgraph 1.of this Articlo may
pubsequontly notify the Diruvetor—Goneral of the Internationsl Iabour
Office that it occopta thoe obligations of tho Convention in respoct
of nll pursons to whom this Convonbion applics. ‘ ' B

Lrticle 16

Thi&d.ﬂlnlﬁurfbi:an rovises. thO‘HoLidayél with -Fay’ Goﬁvéntion; 1936, and
:hn Holidays with Pay. (igriculturc) Gonvention, 1952, on the Following
erms - . o - AR ,

(a) ac:qepba..rxc.e.qf-ttla' Bbii,gatiﬂns of this Gonvenbion ta respoct of
caployed persons in wconoimis sccbors othor than agriculture by a
Hember which 1s a party to the Holidays with Pay Gonvenbion, 19386,
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shall ipso juro invelvo the immedisto denunclation of that
Cénvention ;

{b) accapbance of the oblipstions of this Comvention in rospect of cmploye
pursons in ogriculturo by o Member vhich }8 a party to the Helideys
with Py {(igriculturc) Comventien; 1952, shall ipsc jurc imvolve
the lrredinto dopunciabion of that Qonvertion ;

{e) thc coming into force of this Convention shapll m.t‘ closs the
Holidmys with Poy (Agriculture} Comvention, 1952, to further
ratiflanbion. '

Lrtdelo 17

tho formal mtixient.i;ma of this Gonvention sholl be somunicgted to
e Dipogtor-Gencral of tho Intornabtional Labour Office for rogistration,

Articlo 18

1. This Conventaon ehall ba binding oily upen those Membors of the
imhyrnntions) labour Organlagtion vhose ratifications havo becn
ropkatored with the Dircctor-Genoral. S

2, It shall como into force twelve months after the date on whioh
fhe ratifications of two Mambors havo boen royigtored wivh the Director-
fenozal .

3« Thoreafbor, this Coavontion ghall com: into forco for any Monbor
Swwlve monbha after tho datu on which 1ts mptifieption has been rogistorcd,

Articlc 19

1, & Mombor which has rabified this Gonvontion may denovubed i% aftor the
wkpiretion of thon yoars from tho data on which the Comvention first
7omes into ferce, by an act communicated to thoe IlrochomsGanoral ef the
Laternational Labour Offloc fof rogistration. Such donmneiation shall
wok bake offect umbil ono year aftor the dato on whick it is registored.

24 Fach Momber which bas ratified thia Comvention and which geca sot,
wtkin the yoar follewing tho cxpirmbtion of the poriod of ton yoirs
mabioned in tho procoding parazrnph, exorcise tho ripght of domuantstion
srovidod for in this Axticle, will bo bound for nnother poried of ton
¥oard and, theraaftor, myy dencunes this Oonvention ot tho cxpiration of
=gk weriod of ton yenrs wunder tho torma providod for in this Axtdelo.
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artiele 20

_ 1, Thoe Dirvetoep=Gonirl of the Iaturhationndl Lobour OLfice shrll
notify all Mombers of the Intornationsl Debour Ororndsetion of the
rogistrotion of all ratifications nad dununcistions coumwundeated to
him by the Mombors of the Organisstion.

2a Hht,n notifying tho Mombours of the Orpnolsation of the rvgistretion
of tho scoond rabificstion commanicetod to him, bho Director-Gontopd
giin)]l drnw - the otbention of the Mombers of the Orgnniantion to t.m. doto
. wpon which tha Convontion will come into force.

Arbicle 21

The Dircctor-Gonurnl of the Internationnl Labour Offico shall
Cormunicnte to the Seepcbary-Genercl of the Unitod liations for roglstra~
tion 1o necordance with Axbtiele 102 of the Chartor of the Unitod Notions
full particulers: of nll miifications and acte of dogunciation

repistored by hin in eccordancu- wit‘* the provisions ef the procoding
Miﬁlﬂﬂr

Article 22

At such tinos as it nny considér neccasary the Governins Body of the
Intortntionn) Iabeur Officc shall presont to the Genoral Conforonce a
roport on thae: working of thia Convontion and shall oxamine tho
dasirabllity of placing on tho ageada of tho Confeorsnce the question
of ite revision 2n Whol or Lu part.

J;rt.ic-."!.‘;c; 23

14 Should thg Confercnco ndopt'a new Convention revising thig Gorven—
tion 4n whole or in pert, then, Jmltasa the now Convontion obhoTudse
providos—

{a) the ratification by n membor of bhe now rava.sing Comvantion shnll
ipse jure invelwe tho immodiatc deauncisbiom of this Convention, ‘
notwithstanding tho provisichs of Arbticls 19 abowe, if and whon the
new  roviaing Comvent.ion ahnll have comd into forco -

(5) as from the datc when tho new rovising Convention eomes inte foreo
t.hi:d Comverdion shall covase to bo open to rn‘tlficution by the
Hanbors,

2+ This Convention shnll in any cnse romain in foree in its actunl
form and centent for thosc Membarsz whieh hnve retificd it bub have
pot ratificd tho reviszing Comvention.

Article 24

The Brglich =nd French vars:.mm of the text of this Convention ar
equally authoritative R
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"Racﬂ apdation 135

TECOMMENDATION CONCERNING MINTVUM WAGE. FL.iM3,
WINH SPECTAL REFRRENCE TO IEVELOFING COUNTRIES

The Gunersl Conference of the International Lebour Organisation,

Heving been convendd at Oenava by the Governing Body of the Interna-
tignal Latgur Office, and having set In its Pifty-fwrth Emad.on
g0 3 Jwne 1970, and

Noting the torms of the Minimm Wage-F: Machinery Recommendation,
1908, the Mipimum Wage Pixing Machivery {Agriculturs) Recommendsi-
tiom, 1951, =nd the Bgual Remunerstion Recormendetion, 1951, which
cortain volunble guldalines for minfmun wege fixing bodlies, and

Considering that exparience in more recent ygara hes emphasized the
importence of cearvain oddltionel comsiderustions relating to

" minimam vege fixing, inciluding thet of edopting criteria whish will
maka systoma of mintmum weges both on effective ingstrament of socinl
protecticn and an elpmeart in the strateny nf agomonic and sceial
dervalopment, ond

Considering thot minimmm wags fixing shewld in no way vperete bo the
mrejudice of the ewwrcse apd growth of Iree collective horgeinping
ag o mpans of fixing weges higher than the mdnizom, end

Ewing dgeided upon the adoption of certain proposals with regard to
mnipdmun wage fixing machinery and related problems, with special -
relfayence to daveloping conntries, which is the fifth item on the
agends of the sesoion, &nd -

Havirg detarmined thet there proposals shell take the fom of &8
- Racarmsmdation,

adepts this Lvanby~second day of June of the yesr ope thousand nine
hundred aud sevarnty the Following Recomendstion, which may be ciked
as the Mniloum Wage Fixing Recommendation, 1970 3

L. FEROTH OF MEOTMIM WAME FOIING
1. Mindirom wege f4ving should constibute ore elament in a pollcy

demigned to overcone p::x‘wrﬁ:y end %o ensure the asi:infcwticn af' the
peads of all womars ant bhelr tecdiles, ‘
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2, The fundamentnl purpese of mindmum wage fixing should be to give
wWage marners negessary. asceinl protoeetion es rogards mindoum permissibla
lovels of wpges.

1I, CRITEAIA FOR DEFSR.INTNG THE LEVEL OF MINIMUM WAGES

3. In determining the level of minimwm wag-s, account should bo
taken of the follewins eriteria, smonget other i

{(a) the neods of workers and tholr fanilics

§b) tho goncral lovel of wages in.tha country ;

c; the cost of living and chpnges thercin ;

d) sotial sccurity benefits ;

; the rolative living standards of other soeinl ; Aroups ;

£) economie factors, including thu reguiremonts of econcmic davalopmant,
lovela of preductivity and bthe desirability of ettaining and msintaine
ing a hiph level of employmont.

YIT. GOVEALGE OF TFE FOINTUM WAGE FIXING BYSTaM

4o The mmbor and groups of wage earners who are hot covared in
pursuance of Article 1 of the Mintmum Wage Fixing Convetion, 1970,
‘should be kept tu o minimum,

" 5. (1) The systom of minimum wages may bo mpplicd te the wege earners
govercd in pursusnce of Article 1 of the Convention oither by fixing a
#lngle misimum wage of general application or by fixing a snrioa of

wages spplying to partidular groups of workers.

(2) A system basod on a singlo minimum wa, g o~

(a) neod not be incompatible with the fixing of diffcrant retes of mini-
tum wages in differont reglons or zoncs with a vi xw to aliowing for
differenccs in costs of living ;

(b} should not impair the offects of decisioné, past or future, fixing
minimm wages highor then tho gancral minimum for particular groups
of uﬂrknrs.

IV, MINIMOH Wi FIXING MAiCHTIERY

6, The miniimm wege {ixing machinery provided for in Article 4 of
tho Convention may toke a varlety of forms, such ag. the fixing of
mindmm wagce by—
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(a)
(b}

(2}
(a)
(=)

gtat-be |

decisicns of the eompetunt gubhority, with or wilbhoub formal
provision for taking account of rogommendations from othor bedles ;

decisions of woges boards or counails ;
induatrial or labour courts or tribunals § or
giving the foree of law to provisions of eollectiva ﬁgroumrrt.sa .

7« Tho consultabion prwidcd for ip paragraph 2 of Article 4 of the

Convention should include, in part.iq,t.lar, consultation in regsxrﬂ to the
following matters 3

(a}
{b)
(=)

(4}
{e)

the. snlc.ction ang a.pplicution of tho critoria for det-umining tho

_lovel of minimm wagos j

tho rate or rmtes of minimum wegos tﬂ b fixed ;

the gdjustment from tlme to timz of the rate or mtaa of minixum
WRECS ;

problems cncountored in the erforcemont of minimum wage legislation ;

the eollection of deta and ths earrying cut of studies for tho
informa‘bim of minirmm wege Fixing authorities.

8. In countrios in whioh bodics have boen set up which :udviae tho

compotant authordity on minimum wege questions, or to which tho government
bas delegated responsibility for minimbh wnge decisions, tho participstion
in the cporation of mininom wmpe {ixdng wachinery referred to in ‘
paragraph 3 of Aﬂicl@ 4 of tho Conwention should iucludo memborship of
auch bodies.

9. The persons repmamting tho genoral lnteresta of tho country

whoss participglion in tho cperaticn of minimum woge £ix mauhinory
ia provided for in Artiolo 4, paragraph 3, subparagraph (b}, of the
Convention should be swtible qualified independont persons who ‘may,
whore appropriate, be public officials with rosponsibilities in the
aroas of industrial relaticns or economie and soclal planning or
pelicy-making,

10, To tha oxtent possible in netional circumstanbes, auffi::iant:

Tesourcas should be dovoted to the colloction of statistics and obhor
dsta neodod for anplytical studies of tho rolevant ocoromic factors,



B

particularly those montioned in Paragraph 3 of This Rccommondatlon, ahd
their probable evolution,

V. ADTUSTMENT. OP MINIMUM HHGES

ll. Minimum wage rates should be nqauﬁtod fran timo to timc to
tako account of changos in the cost of liviag and other cconomie
conditionas . . :

12, To this end a review might be earried oub of minimm wage ratcs
in rolation to tho cosgk of living and othor ceonomie conditions either
at regular intervals or whoenovor such a voview is considersd approprinte
in tho light. of variations in a costwof-living index,

13, (1) In order to assist in the application of Foragreph 11 of
this Rocvommendation, pericdical surveys of nntional. economic conditions,
including trepds in income per head, in productivity and in cmployment,
unemployment snd undoremployuent, ahould be made to the oxtont thatb
national regources permit.

(2) The frequency of such surveys shovld beo detbrﬂdnud inlthe
light of national conditions.

VI, ENFORCEMENT

14, Measures to ensure the offective application of tho provisions
relating to minimum wopos, as provided for in Arbicle 5 of tho Comven-
tion, should inelude the following :

{a) arrangenents for giving publicity to winimam wage provisioms in
languages or dialects understood by workers who nded protection,
adapted where necossary to the necds of illitoratc personz -

(k) the cmpleymont of a sufficient mumber of ndoquatoly trained ins-
poctore cquipped with the powers and facililiecs HQCUGsary to earry
out their duties ;

(¢} adeoquate penaltiss for infringement of the provisions relabing to
minimum wagea ;3
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(d) simplification of lcgal provisions and procedurcs, and other
appropriate means of onmbling workors cffcetively to excreise
their rights under minimunm wage provisions, ineluding the right
to recover agmounte by which thoy may have bosn underpeld j

(o) the amssocigtlon of employcrs’ and workers' orpanieations im efforta

to protect workors agzoinst abuacs

{f) adeguate protection of workers againat vieticisation.
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Recommendation 136
RECDMMENDNTIQN CONdERNING SXRCIAL YOUITH EMFLOYMENNE AND

TRATNING SCHEMES FOR [EVELOFMENT PYWRFOSES
The General Conference of the Internatiohal Lebour Orgepnisation,

Having been convened at Ueneva by the Governing Body of the International
Labour Office, and having met in ite Fifty-fourth Session on 3 June
gTﬁ ang

Recalling the prﬂviaions of exiating internationsl lahour Conventiona
and Recommendations on the training and employmert of young persons,
in partioular the Unemployment {Young Persons) Reemmmendetion, 1935,
the Comvention and Recommendation, 1964, and

Coneldering that speecial youth employment schemes and training schemes
deslgned to give young persons the necessary skills to enable them
te adspt to the spece of a changlng society apd totake an active
part in the development of thelr country comstltute an approach to
youth employment problems, pupplementaty th those of existing
Instrumernts, apd

Noting that the problems which this spproach 18 intended to neat have
cnly come into promlpence on a wide scale in recent years, and

Consldering thet 1t 18 lmportant to adopt an ingtrument setflng out the
chjectives, methods and safeguards of such special schemes, in such
manner thet they would he Tully consistent with earlier internetional
labenr gtandards relevant to conditions of service therein,
particularly those of the Forced Lebour Copvention, 1930, and the
Abnlitiﬂn of Forced Labour Convention, 1957, and

Having decided upen the adoption of certain preposals with rEgard to
special youth employment and traindng schemes for development
purposes, which 1s the slxth item on the agends of the. sesslon, and

Having detérmined thet theselprnposals shall tuke the form of & Recommen-
detlon, '



Lal= ]

adopbs this twknhy = thivd: day of June of the year one thousand nino
rdred ond geventy the foldbowliitg Neeotmendation, which may be ¢ilbted az
this fpecial Youbth Schemes Recommendation, 1970,

o, MATURE OF SPECIAL SCHEMES

1, (1) This Rocommendgbion applics bo gpecial schemes designed to
coabla young persons to tmke part in activitics dirceted to the economic
end social devélopmont of their country and 4o acquire education, sldldls and
cxpericnee facilitating their svhsogquent economic activiby on a lasting basis
and promoting their parbticipetion in goolety. '

(2) These achencs are horcimaftopr refcrred to as "apoeipl schemes™,

2a The followving may be regarded as speclal schemes for the purpose of

thls Recommondation : '

(=) Schemes which nect needs for youth gmployment and training not yot meb
by existing netional educationsl er voeabional training progravmgs or by
noymal. opportunities on the employment morket ;

(b} schomea which ennble young persoms, gspeeially unemployed yonng
parzong, who have educationsl or technical gualifications which are
nooded by the community for devolopment, particulsrly in tho economic,
social, educaticnal or health fivlda, to use thelr qualifications in
the zerviee of tha eommunity.

1T, GENERAL PRINGIFLES -

3. {1) Spcefal schemos should o omgonised wibhin the framowerk of
national development plans whora these oxist and should, in particular, be
fully invegrated with human rescurees plans and progrnrmes directod howards
the achivvement of full and productive, omployment as well as with rogilar
programmes for Lhe education and treiming, of young peoplec.

(2) Speciel schemes showld have an interim charactor to meot eurrent nnd
pressing ceononidc and social noeds. They should not dupliczto or projudice
other measurcs of cconomie policy or ¥ne development of rogular edusational
of vocational training programncs ner be regarded as gn alternptive to bhesc

readurcs and those regular progremose

(3) Speeial schemus -should not be gperatcd in a manner likely to lowcr
labour standards nor shouwid the sorvides of porticipants thorein be usod
for the advantagc of privabe porsons er undertakings.
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(4) copuclal schomas should provide partLC1pani5, whora appropriatea,
with ut Tert o miniman levol of cducatlon.

ha The easentinl element s of cvery spocinl schoms shavld iroluyde the
sefupucrding of humen dignity and the development of Lbo pors, . JJty ond
of a senge of individual ?nd soeial reaponsitillty.

. Fe Specigl Eﬂhemc should bo administercd without dlscriminatlon on
the basis.of racu, c010ur, ‘80X, religion, politieal opinicn, national
extraction or social criffin ; they should be used for the active promotiou
of equality of opportunity and trogbment . ‘

6. The- purposes and ochctlvca of aach speeial scheme and the cptegories
of participants should bo clecarly defined by the competont guthorty and
should be subject to periodie rﬂview in the light of cxpericnee.

7- (l) Participation in special schemta showld be volunbary
exceptions mey be pernitted only by legialebive action and whero thoro
is full compliande with tho terms of exdsting intcrnabional labour Gonveitions
‘on forced labour and cmployment policy.

(2) Schcmas in respoct of which dxedptions may bu‘so pcrmitted Ry
inelude— :

{a) schemes of cducation and training invelving obllggtory eorolment of
-uneitployad young puople within a definite period aftcr the age iimit of
rogular school nttundanca H

(b} schomos for young peoplo who. have pr@viously accopted an‘ohligation to
gerve for a definite pericd as a condition of being enabled to
aeguire edwontion or technical quallifiecations of special value ta tha
commnity for development,

(3) Whurc cxcoptions arc so permitted, parbicipants should, to the
greatest peossible oxtent, be given a free choico among different aovailable
forms of activity and differcnt rogions within the Sountry and duc agecount
should bo taken it their pasignment of their Qualificatlons and aptitudes,

8. The conditions.of serviece of participents in specinl schemeos ‘should
bo clearly defined by the competent aubhority ; thoy should be in conformity
with the lepal provisions govoraing. minimom age for admission te enmployment
and in harmony with obher legol provisjons appliceblc to young persons in
rogutar training or in nornal erploynant
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9, Participants should continyie to have tho opportunity of memborship -
in yowrbh or trade unien organlgamlnns of their choice and of taking parkt
in their activitica,

.10, Tborﬂ -should be formal procedures for appeal by participants aguinat
decisions concaerning thoir recruitment, their admiseion or their conditions
of service, as well a5 informal grievanco procedurea to deal with minor
canplalnts.

TI1. SCHEMES WHICH MEET NYEDS FOR YOUTH TMPLOYMENT &ND TRAINING NOT YET
MET BY EXISTING NATTONAL EDUGATIONLL OR VOCATIONAL TRADNING PROGRLIES
; : DR HI ﬂumm DPPDR[‘UNTI'ILS oM THE EMPLOYMENT w..RRET :

;rin PllI'pDE a8

11, hs apprﬂprlata to ngtionnl neods’ and circunstancua, spoainl schemes
- to which this Part of this Recommendation apPl:ea should serve one o mOTG
of the follbwing specific purposes ;.
.7 +o glve young porsons who are aducationally or obtherwise diandvuntaged
~ suth oduention, skille and work habils as aro nocessary for uscful and
romuncrative cconomic activity ongd for iamtogration into soeloty ;

(0) to involve young persons in national oconomic and social devolopmnnt
including sgrieultursl and rural development ;

{e) to provide useful oec sation related to cconomic and soclal devalopmont
f'or young persons uhuugguld otherwize be unemployed.

B. Participation

124 Tn selecting young persong to partlcipart in spcclal schones, bhe
fcll0w1ng should be taken into account & ‘

{a) agc and cducation, training and work cxporicnce if any, in rulatlon,
s acgording to the naturg of the schore, to the aim of oxtending tho
‘opportunitics of disadvantegud young persons, to ability to bonefit
© froem the schome and to ability to contrimute to the scheme ;

‘ (b)'.mcntul and physical aptitude for the tasks to be performed bath ag
a partlcipant and subsequently ;

-



moe

{¢) %ho oxbont to which tho experioace to be acquirvd in the schemo ia
Jdikely to cohanee bpo fuebhor epporbunitics of Lho -young persons
concorndd and their poboatial usefulness in ueohoide and acelial
dovoelopiont,

13. Lge-linits for partisipotion which arc ncpropriabu to the troining
of furcd and the work to bo-purformed in fforent kinds of  speeial schemes
should be gpecifivd by Lhu compotont aubhority and should take accowtdh of
internaticnal labour stasdards rugarding miodirmue ofe-Tor andnission to -

- employment . S - -

14. Special schemes should allow aw largc n onumbir of young persong ac posg-
2ible o -transfor o noronl cconoidle zebivity or to repular oducational or
voceblonal trajning prozmuanis and bhe puricd of particlnatlon should ACCoT-
dingly be limitcd,

15.- In a1l spocipl sfhomer, sppropriato asbion should bo aken to cnsure
that before ndmission tach participant fully understands all tho conditdons
of service, including rules of conduct thet may oxist, the work contont of
tho scheme, the roquired troiining and entitlesonts during the porind and at
the tluo 'Jf tors u,zmti-‘_m of dorvici.

€, Content of Spocial Schemes

16, Tho content of spocicl. schemes should ‘be adaptod €6 and may vary,
e on within one gchens, ascordlayg to the apd, sox, Gduéﬂtibnal and training
Ievel and enpacitics of the po rt1clpnnt5.

17, 411 spieial sehescs sheuld include o brief 1113.tia.1 pur;md £or-

{a) dinstruetion in mabbora of iwportonee to il pcrtlcipanw‘, such ns, in
particular, guacral saioty nnd heslblh sales and the dcfallLL
ruegulatiatis f_,mm.mm.nL .LLlVlLlU& wader the qchan 1 :

(b) anceustening Pﬂrt]?lplﬂuJ te tho conditions of llfc nﬂu work fnder tho
sehome and stimulating thle inturest § S

(e) scur"b-'un:un{x thu— I,‘Lr'bla‘u_nntr ! opophitudes with o view tO pln-:.;n.nfr thiun
in tho typo of aetivity bost horrn&ﬁoudinh ey thtsu ﬂptitudc

18. Partieipnobs in spocinl schemes should be previded w1th a compluineat
of LauLTtlun, inelnding civie, cesnomic nnd socinl cducation, rolated to
Lhoir newds and b¢ the noods and pspirticong -of the country and should bo
inforned of the rele and funcbicns =f organdisntions established on o
voluntary basiz to erru;Onh the iaterests of workers and crployors.
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19, Special schomes desiyned, in whele or in part, te provide young
‘persong whoe bave limited oppartunities with the Bkills nocessary for
uscfnl econonde activity should-

{a) ecoacenbrete on‘prupnring payticipants for oceupabions in wﬁi&h thoy ore
1ikely to Pinc opportunitios for nseful work, while giving fullest
: possiblc congidergbion to thoir occupational preferences

{v) provide participants with a sound busis of practical skills “nd ralatod
theorctical knowledge ;.

{c} tako account of the posaible, anSurs-

{1) transition tc rogulor cdueational or vocati ional training programmes
or to othor apeeial scheomes for furthor cducetion ov training,
partlcularly of those shoying special abilities ;

{11) tranaition to normal cconomic activity, ih particular by mopEures
degigned Lo onsurc tho-aceepbability, in such ceonomic activity,
of the qualificabions acquired by participents.

204 Spqdial'achemusldesigncd; if whola or in part, to imvelve young
persons in economic or soeial dovelepment projects shoulde

va)  include training, ab least to tho extent of providing full training as
requircd for the work o bo underbakon, and training in relcvant health
and safcby medsurce

(?J aim ot developing good work practicos }

{e) omploy purticipgnts, wherg possiblc; in ficlds for which thoy show
aptituﬂc and have soms qunlification,

21, Critaria for selecting work projecta. for thﬂ spocipl schoumoa referrod
to in the preceding Pavsiraph should include the following :

(a) potential contribubion to cxpansion of oconomic activity in $he.coumbry
or rogion and, in pertieular, to expansion of subsequent opportunitios
fior the partivcupants ;

(b}  training value, with particular rnfnrcnne to ocewpations in which
PﬂrthIPan$s are subsequently lﬂkely to £ind copportunitics for
useful work ;

(¢) value ms an investmont in coonomic and sncinl‘dcvaloment and economic

viabidity, ineluding costs in relation to rosults ;



(a)
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nc::c,d For spocial means of action, 1mp_l_y]ng in perticular that tha
work of participants will net Wo in unfai owpatition with that of
workers in nnxmji nmplaymrnt.

I, Conditions of Sorrice

22, The condibinng of sorvice should comply at legnst with the

following standords :

{a)
{b)

(e)
()
(s)

{£)

the duration of sorevice should nob normally cxeocd two yoars ;

cortain grounds, such as medical roadong, or-family oy porsonal

difficulties, should be recognised as justifying the rcleaso of -
participants bofore the cxpiry of the normal period of service ;

the hours spont in a day and in a week on work and training should bo
g0 limited as to allow sufficient timo for aducation and for rost as
vell a8 leisure nebivities ;

in addition to such adequete nccommodotion, food and clothing pa
nay bo appropriate to tho nabturo of tho speeial scheme, participants
should receive a paymont in cash and bo offored the opportunity and
incontive to accumulate dowe savings ;

in spovial schemos with a cuzstion of sorvice of one ¥oar o mora,
participants should be granted an anneal holidsy, whoro pessiblo with
frog travel, to and from their homes ; ‘ . ‘

a8 far as posaible, particibmﬂts ghould be ecovored by sociol sbcurdity

provisions applicgble to persons workding under normal conbrachks ; in
any cvent there should bo arrangencnts for froc medical carc of '
participants ond for componfstion in resgpost of incapacity or death
resulting from injury or illngss contrncted in the spocial schome,

Re Sclection and Training of Staff

23, All special schemos should inelude arrongements which ensurc

adoquate supervision of participants by trained staff having accaas to
taochnicsl and podagogical guidnneo,
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24.%1) In the scledtion of gtaff, umphasis should be placed not only
on satisfactory quglificaticns for and exporicnco in tho work to be.
performed, but plso on undorstanding of young porsoas, on qualitics of
lendership and on adoptability, 4% least somo members of tho staff should
have cxperionce of normal cmployment outside special Bochemes,

{2} K11 possitle sources of rocrultment of stoff should be oxplored,
ineluding the possikility of cncouraging participents in spocial schomog
who have shown qualitices of leodorship to prepare themselves for staff
positions,

25. Training of supervisory and obher tcehnical staff should %g.cludn,
in addition to sueh instruction in veéaticnsl spocialitics as may
nQGGBSﬂIy, at 1uaat the follow1nb H

{a) tralnlng in instruction tochniquas, wlth partlcular omphasis on thosc
used in training yaung ‘pérsons ; -

{b) basic 1nanructioﬁ in numan ralatlons,~with spacial refgronce to
motivation and work attituded ;

{2) trnlnlng in uork orgqnisatlcn, 1ﬂcludlng the ﬁﬂsignmont of dutics sccording
to the abilitics and trainlng level of participants.

26, Training of ndntaictrative atoff uhoula includs, in addition to
=uch instruetion in vecntionnl. apeciali“ioa 28 May bo Reeassary, ab least
the following @ .

(a} instructicn designed to give the porsons concernod an understanding
» of ‘the objectives of the spocial schome nnd knowledge of applicable labour
V,and youth, prutccthn legistation, and of specifie rulos and ropulations
- governing the gcheome ; Co .

(B)-:inBtUﬂtlon o provldo a sufflclcnt knowlodge of tho tcchnlcal aspects
of the work of tho scheme ;

{c) -such instruction in human relations ‘as will faeilitate good rolgbions
with supervisory and othor technicnl staff and with particlpants.

F. As'si'étﬁhcu to Parti'cipaﬁts' for Thvir .Gccﬁjﬁational, Future

27. During service in a spoeiad schome, parbicipants should be given
information and zuidancc to nssist them in making decisions regarding
their ogceupabional fuburc.
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253, Porlicipants showing spusial aptitudos showld bo helpod in all
appropriste ways to continue theic odueation and training ovbside teo spocigl
achono on ¢ompletion of servico.

29« Specinl and immediate efforts should Lo mede to lmbogrote
participants ropidly in normnd cconswic activity on cnﬁp]n..tlnn of Lheir
tern of syrviee j thoge should bo in additicon to the' regdar cf*o:t- Wy the
-mmhwmmtucwim@ullaﬂ.%hd‘amrmrhh wutics,

30, The roleage of particioants from spocinl s;henu" shéuld as Tur os
possible bo rolated, in time end in numbor, to the eapacidy of the
weonotly to absorb now entrasbas into gainful nctivity: Providod thet in
cxeopbionnl schenws with a conpulsozy clement the individual's right to
leave thc schomo aftoer thc puriod of service hrlbinally dpecified should
bo easurada.

31.‘Assiatance,‘wh¢ravc possibla through cxisting ihstitutions, to
former partiecipants who ostablish thouwsclvea on their own accpunt, o1 a8
mambers of a group, might includu- : . :

{a) promotion of access to crodit, marketing-and'ﬂaving facilitice ;5. .

(h)‘énﬂtinuing conbact to provide encouragemornt andlnccossary technich1
manngoerial advice ;

{c) in the cdse of co-gporntives, financial and adndndistrative aild os
p;gidad for in the Gﬂ-qpcrutj_ves (Doveloping Countrics) Recommorndizbtion.
1966, '

32. Tc tho oxtent that rugources pernit, y\rtlclpants should rLcClVU
on sutisfactory completion of servico n payment in eash or a paymont in
#lnd, sueh ne'a tool~ldt, d031~nod to zssist thhir Lstabllshncnt in '
norﬁal eéonomic activxty. :

IV. SCHEMES WHICH ENABLE YOUWG PRNSOHS WHC HaVE SDUCLTIOHALL -OR- TLCﬁNIGuL
QUALIFIC“TIDNS WEIICH ARE NELGED BY THE COLMUNITT FOR IREVELORNT TD UsE
{818 QUALIFIC.TIUNS T4 THA BERVICY OF THE COMARITY

33, 8pceial schomos to which this Part of this Recomendat fon Ppplics
showld stimulate the imburect of youg persons in the coonomie and soclal
dovolopment of thoir country and dqule & seinge of responsibility to the
community . ' - =

34 Pnrticipants should v embloyed in i;,lua for which thuy AT spcclally
gualified or in closcly Itlatbh fislds,
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35, 4is noecessary, the quulifications of participopts sheuld be
supplemented with training in skills and motheds necded for the taske to
be porformed. ‘

36, Avrangements should be redo undor which qualificd guidance and
advico on probloms cnoounbored inthelr assipnment are readily avellable
to participants,. ‘ '

37. The conditions of service showld comply at loast witn the
following standards : : .

{(a) thc duration of sorvice should not normally aoxeced two years ;

{b) ecurtain grounds, such as medical romscna, or family or porsdnhl
diffieulties, should be recognised as justifying tho ralcaso of
participante bufore the oxpiry of the normael poriod of service ;

(¢} work ang truining'schcdulos should take aceount of the neod of
participnnte for.rost and leisuro ;

{d) in adaition to such adoquate board and lodging as mey bo appropriate
to the naturc of the special schome, parbieipants should recoive.an
appropriate romunoration ; ‘

(0} in speeial sohomes with a durpbion of sorvice of one yoor or more,
participants, should boe granbod an annual holidny, where possible with
freoc travel to and from their hones

(£} - participants should bo covercd by any appropriatc soeinl goeurity
provisions applieable to persons working under normal contracts i
in any ovent thore should %o arrangoments for free medical care of
participants and for compensation in respeet of incspaeity or death
resulting from injury or illnoss combracted in the special schomes

38, Memsuros should boe taken to facilitate the abserption of -
Participants, aftor termination of survies, inte normel empleyment. in
their profession or ocenpation,

V. ADMINISTRATIVE . RRANGE/ENTS

3%+ The dircetion and eo-ordinstion of spcéial schpmes at the

habional level should be nchicoved by monng of aome appropriate body or
boddcs eatablished by the competont mubhority,. ; :

PSR
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40s The bedy or bodies should, wherover posaible, include, ia addition
to governmoent meubors, representntivoes of workers!, enployors' and youth
orpanisgtions so as to cnsurs thoeir active participation in the nlonning,
operabion, eo—ordinebion, ingpection and ¢veluntion of the spacial schomoss

4l In bthic purfomianoc of thuse tasks the body or bodies shouwld, as
necoggary, consult volumbary agencios and authoritics responsibla for sueh
rolovant ficlds os lobour, educatict, ¢conomle nffairs, agricaliurc,
industry and 2ccial effairs.

42+ The body or bedices should maintnin continuous lisison with the
authoritics responsible Tor regular educationsl and tralning programmes,
in order to cnsure ¢o-ordinaticn with o viow to the geadual cliimineticn of
spocial schemes as repidly as pessiblc.

43 Tho active participption of laenl pwthoritics should be sought
in relation o the choieo and implemontntieon of projocts witbin tha
framowork of spoclol schomos. '

4he When cstablishing spoelsl achemos, the compotont anthority
should endeavour to provide sufficient finaneisl and waterisl resources
and tho nocessary qualified stolf to cnsure thelr Ivll implomestation. In
this comneetion partidular attention should be given to ways in which the
schonog could gonoratc thelr own sources of income. No finpneial
comtribubion should be requircd from the partieipant or his family,

45. Provisien phould be made for tha'syatomaﬁic ingpection and
auditing of gpoeisl scheros. '

464 Organisstion s tho loeal lsvel should bo such ns to train and
cocourange the participants gradually to take a share in the administretion
of their schoma, o

VI, INUERNATION.,L GO-OFLELTION

47+ 48 roparde special schemes under whieh young perscns from oho
country partitipato in activitics dircebed Yo tho dovelopment of anothor
country, the competent autheritics nnd bodius eoncurnod should apply the
relevant provisions of this Rocommendation as fully as possibls in
respeet of mattors within their jurisdicticn and should comoperatt with
cach vbthor with a viow both to ensuring the application of such provisions
to mattors requiring joint metion and to resolving any difficultics which
may ariee in conncetion with such application.
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Convention 133

CONVENTION CONCERNING CREW Accommmcm ON BOARD SHIP {mmmm
PROVISIONS).

The General Conference of the Internmational labour Orgauisetion,

Having been convened &t Geneva by the Coverning Body of the
Interhational Lebour Office, and having met in its Fifty-fifth
Session on 1% October 1970, and

Noting that the Accommodation-of'CrEWBJConvenﬁion (Reviged), 194,
1ldays down detailed apecificablons concerning such matters as sleep~
ing aceommodation, mepe and recreatlon rooma, ventilatlon, heating,
1ighting end sanitary facilities on board ship, end

Congidering that in tHe Yight of the ropidly changing characteristics
of both the construction and the operation of modern shipa further
improvements in crew nccommodation cin be provided, and

Having decided iipdh the adoption of :certain proposals with regard to
crew accommedation, which is the second item ot tie agends of the
segsion, and

Having determined thet these prdpoaais shﬂil teke the form of an
internatlonsl Convention supplementing the Accommndation of Craws
Convertion (Revibed), 1949,

adopta this thirtieth day of Dotober of the year one thousand nine- hundred
and seventy the following Comvention, -which may be cited as the Accommodntion
of Crews (Supplementary Provisions) CQHVention, 1970z

" Part’ I, Genersl Provieions
Article 1

1. This Conventlion applies to every ses-going ship, whether publicly
or privetely owned, vhich is engaged in the trensport of cergo or passengers
for the purpose of trade or is employed for any other commercial purpose,
which ia regiatered in a terrltory for which this Couvention is in force,
ond of which the keel is laid, or vhich is at 8 similsr atage of comstruc-
tion, on or after the date of coming into force of the Convention for that
territory.

2. Fationsl laws or regulations’ shall determine when ships are to be
regarded as sea-going shipe for the purpose of thilg Convention.

3. This Conventlon appliles to tﬁgﬂ where remsonable nnd practicable.
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4. - Thia Convention does not hpply t0 -

(s) shipe of less than 1,000 tons;

(b) 'éhtpa primarily propelled by sail, whether or, mot they ere fitted
with suxiliary engines;

(¢) ships engaged in fishing or in whaling or in similar pursuite;

(d) hydvbtolld @rd Hir-cushion craft:

§.. Provided thet the Convention shell ba~apﬁlieﬂfwhere.reasonabie
and practiceble to -~ o - .

(a} ships between 200 and 1,000 tons; and |

(b) the sccommodation of persons engaged in. usual.sea-going routine 1n
shiye engaged in vheling or in similar pursuits.

6. Provided also thot ary of the requirements appliceble by virtue
of Artiele 3 of this Comventionm mey be veried In the éase of eny ship if
the cempetent authority is eetisfied, efter comsultetion with the organisstions
of shlpowners and/or'the shipowners and with the bone fide trade unions of
seafarers, thet the variations to be mede provide corregponding advantoges
ay & Mesult of which the over-all .conditicns sre not leai favoursble thaos
those which would result from-the full applicatlon of the provisiocns of the
Corvention;. particulars of all such voriatiens sheall be communiceted by
the Member concerned to the Director-General of the International Lebour
Office.

T+ Provided further thet the competent authority shall, after
censultation with the orgenisations of BhipoWners,und/or the ahipowners apd
with the bona:fide trade unlons of seafarers, determine the extent to whlch
it is appropriste; taking into conslderntion the need for off-duty
acenmmodrtion, to meake exceptlons or to diverge: from the provielons of thia
Coovermtion 1n the coge of -

() Eea-golng ferriés, feeder ships and #imilar ships which are not
continuoualy manned with one permanent crow;

(b) sen-going shipe when repeir personnel ere carried temporerily in
addition to the ship's crew;

(c¢) sem-going ships engonged on short voyages which allow members of the
crew to go home or to make use of gompareble facilitles for part of
each daoy. )

Article 2
In this Conventlon . -

(2} the term‘"ahip" meons & vessel Lo which the Convention epplies;
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the term "toma" mecns &rov 1 regivber toog: ‘

the term "pessenger ship" mears a ship in respect of which there is
in floree either %i) a pedgenger ship safety cest.flcate izeuved. in
bocordance with the provigjons of the Interpational Conventidn for
the Bafety of Life ot Sea for the Lime being in force, or (11) a

ipasaenger certiticate, ,
the term "officer” metns & person other then A master ranked os an
cofflcer by national lawe or reFulationu, or, in the absence af moy

relevant lawﬁ or regulotiong, by collective agreement or customg
the term rahlng’ menns a member of the crew Dthbf thun an. off1CEr,

the term "petty officer” means a-roting serving in & supervisory
position or posijion of special. regponaibility who is clasged os
petty officer by nntional lawe .or regulntlona or,- in the’ ﬁhsepce
of any relevont lpws or regulotiong, by collective agreament*br
cuptom;

the term "adult" means a peraon who 1& ot 1east 18 yeara of oge;
the term "crew sceommodation’ includes such gleeping rooms, mese

- Tooms, sanitgry accommodation, hospital mecommodation ond recreutiOn ;
'nccommodution na are provided for the wse of the crew;

the term "pressribed” memns prescribed by notional lows or reaulationa
or by the compatent outhority; ‘

the terz "approved” menns appruved by the competent nuthority,

the term. "re-rezistered"means re-registered. on.the océnsion of-a’ .

simifbonecus change in the territory of repistration ond ownérﬁﬁip—of
the ship.

“Article-3

Ebéh Member for which this'Convention is in foree undertakes fo;comply,

in respect of ships to which thia Convention applies with---

(o,
{b)

the prDviBionB of Poarts IT. anﬂ IIL :bf the Accommodatioh of Crews
. Convention (Revised), 1940; and

the provisions of Port II of this Convention,

1]

Article 4

1. Each Member for which this Convention is in force undertakes to

mointain in force lows or regulotions which ensure i%s applicaotion,
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2, The lows or regulufions ghall -=

{(e) require the competent authority to bring them to the notice of all
peraons Loncerned-

b) define the personsd respmusibla for complinnee therewithj

yregsoribe adequote penaltiés for ony vidlation thereof;

provide for the maimtenonce of o oyetenm of inspection odequate to
ensure effective enforcement; ‘ '
(e) - require the competeri authority to confult the orgonisations of
Bhipnwnarﬂ ond/or the shipommers. ond the bona fide trade. unions of
geaforers in regord to the froming of regulotions, and to colloborote
8o far o practicoble with such parties in the administretion theraof,

al

PART II, Crew Accommodntion‘Reqnirementg
Article 5

1, The floor erea per peresn of Blcapdng roomg intended for ratlngs
ahzll be not less thor -

~48) 3.75 aquare metres (10.36)square fect) in-shipe of 1,000 tons or over
byt lems thon 3,000 tonsg; ‘

fb) 4,25 squore metres (145.75 square feet) in ships of 3,000 tone or over
buk lees thmn 10,000 tong;

{c) b,75 sguare metres (51.13 squore Teet) in ships of 10,000 tong or over,

2. . Provided thnt the floor area per pereon of Bleeping rooma intended
for twn rotings shall be not less thon — .

(n) 2.75 square metres (29.60 squore feet) in ships of 1,000 tone or over
but less thon 3,000 tons; ‘

{v) 3.25 square metres (34,93 square feet) in ships of 3,000 tons or over
but lesg than 10,000 tong;

(e} 3.75 square met reg (40.36 squore feet) in ships of 10,000 tons or over.

3. 'Provided also thot the floor ares of sleeping rooms intended for
ratings In passenger shipe shnll be not less thon
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(a) 2.35 squore metres -(25.30. square. feet) per person In shipa of 1, 000
tons or over but less than 3,000 teohs;
(v} in ghips of 3,000 tone or over --

{1) 3.75 squore metres (140.36 sguare feet) in rooms seccomiodeting
one peraon;

{11} 6,00 square metree (k.58 squore feet) in rooms pecommodsting
- two peraona,

(111) 9.00 squore metres {96.88 quﬂre feet) in rooms accommndnting
three persons;

(fv) 12.00 square mebres (129'1? aqpnre'feet) in rooms Bccommodating
four persons.

‘ L, The number of rntinga gcoupying sleeping rooms shall not exceed
twn persana PeT. room, xeept in passenger ahips where thg’ maximum Tnumber
perminnible ahnll be four,

5, The mumber of petty officers nccupying lleeping Toems shall not
exceed one or twh persons par room,

6. In aleeping rocms for ufficers, vhere no private sftting.room or
day rocm ig provided the Floor ares per persoh shall be not less: thon
£,50 square metres (69,96 sguare fedt) ir ships of less than 3,000 tons,
nn& not lesp thano 7,50 aqpare metres (80 73 esquare feet) in‘shipe of 3, DOO
tone oy over.

T+ In ships other than pessenger shipe on individusl sleeéping Ioom
shail be provided for each adult member of the crew, where the size of the
ship, the activity in whieh 1t is to be engaged, ana its layout moke this
Teosonable and practicaoble,

8. VWnerc proeticable in ghips of 3,000 tona or over, the chief
engineer officer and the chief nevignting officer shall have, in additiém
o their.nleeping Io0m, arl ad]oining gitting room or day room.

q. Spuce oecupled by berthe and lotkers, chegte of drovers and geots
shall be included in the mensurement of the floor area. Small or irregular-
1y phaped spoces which de not odd effectively to the spoce available for
free movement nnd connot be used for inmstalling furniture shall be excluded.

10, The minirum inside @iménsions of a berth sholl be 198 centimetres
by 80 centimetres (6 feet 6 inches by 2 feet T.50 iaches),
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Article &

1, The floor area of mess rooms for officers and for rotings shall
be not lese than 1 squore metre (10.76 squore feet) per person of the planned
seating copacity. ‘

2. Mesa rooms shall be equipped with tobles ond approved seots, fixed
or mevable, pufficient to accommodate the grentest number of members of the
rrew likely to use them at any one tine.

3. ‘Mhere shnll be gvallakle ut ‘gll times when merbers of the crevw are
on board---

(n) o refrigerator, which shall be conveniently situnted, of suftilecient
copocity for the number ot persons using the megs room or mess rooms}

(b} focilities for hot hevetngded: ~and
{c) cosl woter Focilities.

Lk, The competent suthority moy permit cuch exeeﬁtium&tﬁ the provigicne
of parograph 1 ond 2 of this Article coneerning mees room accommodgbion os
may be peoessory to wect the special conditions in poaseenger ghips.

Apticle T

1. Hecresmbtion accommodation, conveniently situnted and oppropriately
furnished, sholl be provided for officers ond for rotings. Where this ie
not yrevided separotely from the mess rooms the latter shnll be planned,
furnisghed ond equipped to give recreationnl foeilities.

a, Furnishlngﬂ for recrention aceormodotion sholl as o minimum include
a boekecnge and Tocilitles for reading. writing and, vhere practicable, for
games .

3. 1In respect of ships of 8,000 tons or over, o smoking room or dibrary
room in which filme or televiaion may be shown and a hoooy and gomes room
shell be provided; congideration ehall be piven to the provieion of 2
swimming pool.

4, In connection with the plonning of recrestion accommodation, the
competent outhority shall give consideration to the provision of a canteen.

Article 8

1. In 1l ships o minimum of one water closet and one tub and/or
ghower bath for every eix persom or less who de not hove facilitles in
pursuance of poragrophs 2 to b of this Artiele shall be provided ot o conve-
nient loeation for officers nnd for rotinas. When women ore employed in o
ship, separste sanitory facilities shall be provided for them.



Tt

2. In ships of 5,000 tork or over bue loes thon 15,000 tons,
individual g#leeping rooms for at 1 ost five officers shall heve attoched
to them o geporote private bathroom fitted with o vwotey closet as well
@8 o tub and/or shower both ond a wash bogie hoving hot and celd running
_fresh water;  the wosh bosin may be situated in the sleeping room., In
nddition, ip ships of 10,000 tona or over but less than 15,000 tong, the
aleeping ivoms of all other officers ghall have private or intercommunica-
ting bnthroﬂms slmilnrly fitted.

3. In shipa of 15,000 tonu or over, 1ndiv1duul s8le¢ping rooms for
offlcera shall heve ottoched to them o seporote private bothroom fitted
with. a snter ologet ae well as o tub ond/or shewer bath and o wesh posin
having hot and cold running fresh woter; the wash boein moy be situoted
in the BleEping TOOM, .

h In -ships of 25,000 tons or over, other than pnsaenger shipﬁ,
bathrootn for every iwo roklngs shall be provided, either in on intercommuiniecn-
ting compurtment between odjoining sleeping roome eor qpposite the entrahee
of such roome, which sholl be fitted with a water closet os well o a tub
and/or EhDHEr bath mnd a waah bosin hoving hot ond cold ruunning fresh woter,

% In Bhipﬂ of 5,000 tqna or over, other than passenger ships, each
sleeping room, vwhether for officers or rotings, sholl be provided with o
wagh bosin having hot ond cold running fresh woter, except where puch wmsh
basin 1s altuoted in o bothroom provided in-conformity with paragroph 2, 3
or b of this Article.

6. In all ehips, facilities for washing, dnying ond 1rouing clnthea
shnll be provided for officers ond ratings or o seole nppropriste to the
gize of the crew ond the normal durstion of the voyage., Thege facilities
shall, vwhenever possible, he lccutLJ withln easy access of thelr occommoda-
tion.

7. The facilities to be provided shinll be

(a) woshing machines; ‘ .
{b) drying machines or adequately heated th ventilnted drying Tpoms} Dnﬁ

(t) ironse anﬂ 1r0ning boards or their =guivalent.
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Artigle ©

"1. In shipa of 1,600 tons or over there shall be provided —

() n separdte compartment conteining & woter closet ond a wash bogln
having hot and cold running fresh woter, within ensy access of the
navigoting bridge deck primorily for those on duty in the aorea:
ond

(b) & woter closet and a wosh boein hoving hot ond cold yanning fresh
wotey within easy nceess of the mnchinery Bpace ir not fitted near the
- engine room control cenbre. oo : ,

a, In shipa Df 1,500 tnna or over, other thun Bhipﬂ 1n uhich Erivute.
alauping rooms ond private or memi-privete bethrvome ere pmﬂvidgd for qll.
engine dﬂpurtmﬂnt‘pmwnonnul fucilitiea Tor. chnnging clothea_ﬂhnll_ha providad
vhich sholl be -~ . . ) -

(a) 1ocated-qutaidé‘thé mucninery apucé tat with egsy uccésé.tﬁ iﬁ%t'ﬁh&‘

(b} fritted with iudividusl elothes lockere as well oe vith tubs and/or
ghetrer hoths end waosh beging hoving hot ond cold xnnning Twagh wober,

Article 10

The minimum heodyoon in 21l crew accommodntion there full ond free
movemant 18 necessary sholl be not less thon 158 centimetres (6 feet 6
irichem): TProvided thet the competent outhority may permit some limlted
reduction in hecdroom in any epace, or port of any space  in such B
aceormodation where it 1s saotiafied that it is reosonoble to do o ond nlno
that guch reduction will noy regult in diacomfort o the crew.

Article 11
"1, CGrew accormodation sholl be properly lighted.

2. BSubject to puch gpecinl arrongements as maoy be permitted in
possenger ships, aleepipg room# ond mess rooms sholl be lighted by nuturnl
light ond shall be proviﬂed with adequote ortificinl light..

3. In oll ships electric light sholl be provided in the crew accommo-
dation. If there are not two independent sourceg of electricity for lighting,
odditionel lighting shall be provided by prnperly cnnBtructed lamma or
lighting opporatus for emergency uge,
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h, In sleepling rnums,uﬁ electric reading lomp pholl be ingtalled ot
the heod of ench berth, '

5. Suitable stondards of notural ond artificial lighting shall be
fixed by the competent authority.

Article 12

In the case of ghipg the monning of which has to take account, wilthout
discriminotion, of the intereste of crews having differing ond distinective
religious ond social practices, the competent authority may, after
consultntion with the orgonlections of shipowpers and/or the shipowners ond
with the bono fide trade unions of the seofarers concerned, ond pyovided
that these two sides are in ogreement, permit vuriationa‘in regpect of the
provislong of paregravhs 1 to b and parogreph 7 or Artlele 5 and parographs
1 and b of Article 8 of thia Convention on condition thot such varietions

. dp not result in over-nll focilities less favourable thon those which would
result from the opplicotion of the provieione of the Convention, Particulars
of all such voriatione shall he communicated by the Merber concerned to the
Director-Generol of the Internationmal Lobour Office who ghall notify the
Merbers of the Imternotional Labour Organisaotion.

PART TIT. Application of the Comvention to Fxisting Ships
Article 13

1. In the cose of o ship which Iz fully complete on the dote of the
comlng into foree of this Convention for the territory of reglatration ond
which ip below the stonderd set by this Conventisn, the competent suthority
ooy, after consultotion with the orgonisations of shipowmers ond/or the ship-
owners ond with the bong fide trode unions of seaforers, require such
dlterations for the purpose of bringlng the ship into conformity with the
requirements of the Convertion a8 it deems rensonable sand procticable, hhving
regord In pnrticular to technical, economic apd gther problems invelved in
the application of Articles 5. § ond 10, to be made when -—-

{(a) +he ship is re-regictered;

(v) substontinl etructural alterntlions or mejor repanire are muﬂe to the
fhip o5 o regult of long-range plhons and not 2 & conssquence of an
accident or emergency.

‘2. In the cose of o 8hip in the process of building and/or conversion
on the dote of the coming into forece of this Convention for the territory
of registrotion, the competent authority mny, ofter consultation with the
organlsotions of shipowners nnd/or the ghipowners ond with the bona fide
trode unions of seoafarers, requlre such alterstions for the purpose of
bringing the ship into conformity with the reguirements of the Convention
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#g it deems reasopable and practicable, having regard In perticular to
technical, dcomomic and other problems invoelved in the applicetion of
Articles %, B and 10; euch slterations shall constitute final compliance
with the terms of this Convention,

3. In the case of & ghip, other than such g ship es Is referred toc in
paregrephe 1 and 2 of this Article or a ghip to which the provisions of
this Convention were applicable while she was under conatruetion, belng -
re~registered in o territory efter the dete of the coming Intp force of
thie Convention for that territory, the competent authority mey after
congultation with the organisatliong of Ehipnwne;ﬂ‘anﬂ/or'the shipowners and
with the bona fide trade unione of sesfarers, require such slterations
for the purpose of bringing the ship into conformity with the requiremerts
of the Convention es Lt detms reeséonable and practicable, heving regard in
particular to technlesl, econcmic and other problems involwed in the
application of Amticlas;ﬁ, 8 and 10; such &lterstions shall constitute
fina) complience with the terms of this Conventlon.

Part IV. Finml Provigions

Artiele 1k

Mhe formel retificatione of this Copvention shell be comunicated to
tha Diresctor-Oeneral of the Internetional lLeabour Office for reglatretion,

Article 15

1. This Convention shell be binding only upon thoae Members of the
Imternatione]l Labour Orgenisetion whose ratificatliovns have been registered
with the Mrector-Genersal.

2, It shsll come inte force twelve months efter the dete on which there
have been reglatered ratificationﬂ.by twélve Memhers esch of which hes more
than one milllon tons of shipping, lncluding at lesst four Members eoch of
which has at leapt two million tons of shipping.

3. Thereafter, this Converition shall come into force Tor sny Member
s8ix months after the date on vwhich its ratifivetion has been reglstered,

Article 16

- 1. A Member vhich hae ratified thip Convention may denounce it after
the expiretion of ten yearas from the dote on which the Convention first
comes inte foree, by aon oot communicoted to the Tirector-Genernl of the
Internotionol Lobour Office for meglaetration. Such denunciation shall not
toke effect until one year nfter the dote on which 1t ie registered.
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2., Bach Menber vhich has rutified thia Convention. ond which doea
not, within the yesr following the expirution of the period of ten years
mentioned in the preceding poarograph, exercise the right of denunciotion
proyided for in this Artiecle, will be bound for onother perlod of ten yeara
and, thereatter, may denounce this Conventiion ot the explrotion of eaoch
pericd of ten yearsz unier the terms provided for lp thim Arbicle,

Artiele 1T

1. The Mrector-General of the Imternational Lobour Office shall
notify oll Members of the Internationol Labour Organisation of the .
regietration of 8ll rotificetions snd denunciastions communpicated tn him
vy the Mﬂmberﬂ of the Orgoniaation.

2, When notifying the Members of. the Organisntion of the registra-
tion of the last of the rokifications wegulred to bring the Convention
into force, the Director-Ceneral ghnll draw the attention of the Members
of the Crganisstion to the tdote upon whiuh the Convention will come 1nto
force.

Article 18

The Director-General of the Internationnl ILebour Office shall
comreunicate to the Secretory-Ceneral of the United Notions for reglstrn-
tion in accordence with Article 102 of the Charter of the United Netlons
full particulore of sll retifications and acts of depunciation reglsgtered
by him in accordance with the provisioms of the preceding Articles,

S U P

Article 19

‘ At guch timee as it may conslder mecesenry the Governing Body of
the Intermational Labour Office shell present to the General Conference
o report on the working of this Coovention and shnll exomine the desirobility
of placing on the agendo of the Conference the queation of 1ts revision:
in whole or in part.
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Article 20

.1. Sheuld the Conference aodopt 2 new Conmvention revising thia
Convention in vwhole or in port, then, unless the new Convention otherwise
provides.

{a) the rotification by & Member of the new revising Converntion shall
ipeo jure involve the immediste denuncintion of this Conventiomn,
notwithetanding the provisions of Article 16 obove, if and when
the new revising Convention shall hove come into force,

(b) ne from the dote when'the‘neﬁ ré#ising Convention énmea inte fofce
this Convention ghal}) cemse to be open to ratificetion by the Members.

2+ This Convention shfll in any case remdoin 1o foree in ita actunl
form end content for these Members which have ratified'it but have net
rotifled the revising Convettion.

Article 21

The English end French versions of the text of this Convention ore
equally authoritative.
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Cenvertion 134

CONVENTTON CONCERNING THE PREVENTION OF OCCUPATTONAL
ACCITENTS TO SEAFARERS

The General Conference of the Intermationol Labour Organisation,

' Hoving been convened ot Geneva by the Governing Body of the Internationg),
Lebour Office, &nd having met in ite Fifty.rifth Seaelon on 1% October
1970, ond

Noting the terms of existing international labour Conventions and
Recommendntiona applicable to work on board ship ond ip port ond
relevant to the preventlon of oecupntional accldents to senfarers, ond
in particular of the Labour Inspection (Semmen) Recommendotion, 1526,
the Prevention of Induatrisl Aceidenta Recommendstion, 19290, the
Frotection agoinet (Dockors) Convention (fovieed), 1932, the Medieol
Exatingtion (Soafrrere) Convention, 1946, ond tho Guarding of Mochinery
Carvention ond Recommoncabion, 1963, and. - .

Noting the terms of the Sofety of Iife at Bea Convention, 1960, ond the
Regulmtions annexed to the Internationol Lond Line Convention, as
revised in 1966, which provide for & number of sofety mensures on board
ship which provide protection for pevsone employed thereon, and

Hoving decided upon the adoptlon of certaln proposals with regard to
accident prevention on boord ship ot sen ond in port, which is the fifth
item on the agendo of the esession, and

Hoving determined that these proposals sholl take the form of oo internatlional
Convention, and )

Noting thobt, for the success of action in the Field of azecldent prevention
on board ahip, 1t is importont that close co-operation be wointained in
thelr respective fields between the Interneticnal Labhour Organisotion
and the Inter-Governmentol Mpritime Cemsultstive Orgonisation, ond

Noting that the following etonderda hove accordingly been framed with the
co-operation of the Tnter-Governmemtal Maritime Consultative Crganisation,
ond thot it is proposed te aesk 1te continuing co-operstion in the
spplication of these atondords,

edorte this thirtieth doy of Qetober of the yeor one thousand nine hundred
nnd seventy the ¥ollowing Converntion, which may be cited pe the FPrevention
of Accidents (Sesaforera) Convention, 10703

B
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Articlg 1

1. For the purpose of this Convcntlon, the term "seafaren’ ecovewc
.all persona who are employed in sry eapacity on boare B ship, other ther.
& ship of war, regigtered in a territory Tor which the Convention is in’
foreé wnd cordinerily engeged in marltime nevigetion,

2., TIn the event of any douot whether eny categories of persons are
to be regerded ns senfnrers fur the purpose of this Convention, the
question sholl he determined by the cDmPEtEnt outhority in each country
efter conaultation with the shipowners' and seafurEra‘ organigetions
-eoncerned,

3. For the purpose of this Convention, the term "occupational.
secidents” covers accidents to seafsrers orising out .of or in the course
of their employment.

- Article 2

1. The cumpetent nuthority in each maritime countrv shall take
the nEEEBBﬂry meagures to engdure thot occupationsal. accldenta are ndequotely
reported and investigated, nnd comprehensiva gstotistica of such occldents
kept end snolysed.

2., A1l cccupatinnal nccidenta £holl be reported and stotisties
ghall not be limited to fotalities or to uccidents invelving the ship.

3. The stotistica ghall record the numbers, ooture, couses and”
effects of occupational aceidents, with a cieor indication of the depart- .
ment on board ship--for instonce, . Aeck, englne or cotering---and of the
nrea--for inAtonce, ot sea or in pUTt‘-" where the aceldent pccurred.

k, The competent authority shell underteke an investigetion imto
the cauges and cirecumstances of occupetional accidents resulting in loas
of life or serious personal injury, &nd such other accidents as may be
spacified in netional lawa or reguletions.

Article 3

In order to provide & sound heaia for the preventlon of accidents
which are due to particulér hazerds of moritime employment, resemrch ghall
be undertaken irnto general trendes end into such hazords ss are brought out
by atatietlcs.

Article 4
1. Frovisions concerﬂing the prevention of oceupstional accldents

ghall be 1aid down by laws or regulations, codes of proctice or other
appropriate meons,
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2. These provisiona ghall vefer Lo any genernl provislons on the
provention of mccldenta ond the protection of heslth in employment which
may-be oTplicoble to the work of senforers, ond shall specify measures
Tor the preveption of pceidents which gre peculior to moritime emplovment.

3., In poartieuler, these pruvieions Bhall cover the f&llqwing-mnfters:

general ond besic provialons;

atructuoral features of the ship;

machinery;

-specinl anfety mensures on ond below deck;
loading and unloading equipment;

fire prevention and fire-fighting;

anchora, chalns and lines;

dangerous cargo and bollast:

rﬂrﬂonnl protective equipment for seaforers.

™ Wt N e ot N S g e
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Article 5

1. The accident prevention provialona referred to in Article U
shall clearly ppecify the obligation of shipovnErs, senfnyers ond others
concerned to comply with them.

2.Genomelly, ony obligstion on the shipowner to provide protective
equipment or other acclident prevention sofeguards shall be aceompanled by
provigion for the wee of such equipment ond anfeguards by seoforers ond o
requirement that they comply wlth the relevont accident prevention meseures,

Article 6

1. Appropriote measures sholl be token to ensure the proper
application of the proviaiona referred to 1n Artiele 4, by mesns of
adequate inapection or otherwise.

2. Appropriste messures shall be token to .engure complinnce with
theae proviaions,

3+  All necessary stepe shall be foken to ensure thot inspection
and enforcement outhorities ore familisr with moritime employment and ite
practices.

4. In order to facilitnte gppplication, copies or summaries of the
provislons shnll be brought to the attention of sedfarers, for instonce by
display 1n o proninent pogition on bonrd ship.

Artiele T
: Provision ghall be made for the appointment from amonggt the crew

of the ship, of a suitable person or suitable parsone or of o suitnble
-committee responsiple; wnder the M ster, for accident prevention.
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Article B

1. Trogrommes for the prevention of cccupotionsl mccidents shaoll
be eatoblished by the competernt authority with the co-operation of
shipowners' and seaforors' organisntions.

2, Implementation of such programmes sholl be 8o orgnnised that
the competent suthority, shipowneras and seaforers or thelr representotives
ond other oppropriate bodies moy ploy oh actlye part.

3. In_purticulnr, national or local joint aceldent prevention
committess or ad hoe working parties, on which both shipowvners' and
senforers' orponisatlons ore represemted, shall be eatsblished.

Article 9

1. The competent outhority ehall promote and, in so for os.
appropriste under natiomnl conditiong, ensure the inclusion, as part of
the ifnatruction in professional duties, of inatruction in the preventiof
of oceldents ond in mensures for the protection of health In employment
In the curriculs, for all cotegorles nnd grodes of aeafarerﬂ aft
voeotiomal training Institutions.

2, All oppropriate ond procticoble meagures shell also be token
to bring to the ottention of sesforers informotion concerning perticular
hozords, Tor instonce by means of offlcial notices containing relevant
ingtructliona. -

Aytiicle 10

Members, with the mzsistance &8 appropriate of intergovernmental
and cther 1nternationn1 crysnisstions, shall endesvour, in co-operation
with ench other, to nchieve the grentest possible neasure of umiformity of
ather action for the preventlion of oeceupational necidents.

Article 11

The formal rotifications of this Conventicn ehall be communicated
to the Director-Genaeral of the International Iabour Office for registro-
tion,

Articie 12

1. Thie Convention shall be bipding only upon those Members ar Lhe
Internatlonal Labour Orgﬂnisntion whose roetifications have been registernd
with the Director-General.
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2. It shall come intu force declare months after the date on which
the ratifications of two Members have been registered with the Director
General.

3. Thereafter, this Convention shall come into force fur any
Member twelve months after the date on which its ratification has been
registered.

i

Article 13

1. A Memher which has ratified this Convention may denounce it
after the expiration of tep years from the date on thich the Conventicn
first gomes inlo force, by an act communicated to the Director~General
of the International Labour Dffice for registration. Such denunciation
shall not take effect until one year after the date on which it is
registercd.

2. Each Membgr which has ratified this Conventlon and which does
not, within the - year following the expiration of the period of ten years
menticned in the preceding paragraph, exercise the right of denunciation
providad for in this Article, will bs bound for anothor pericd of ten
years and, thereafter, may denounce this Convention at .the expiration of
each periond of ten vears under the terms provided for in this Article.

Article 14

1. "The Director-General of the International T.abour Office shall
notify all Members of the Interpational Labour Organisation of the
registration of all ratifications and depunciations communicated to him
by the Mambers of the Organisation.

2. When notifyving the Members of the Orvganisation of the reyistration
of the second ratification communicated to him, the Director-General shall
draw the attention of the Members of the Organisation to the date upon which
the Convention will come inte force. .

Article 15

The tHroctor—-Beneral of the Toternationol Lobour Office sholl
communicote to the Becretary-Generol of the United Notiong for registration
in oeceordance with Article 102 of the Charter’ of the United Nations full
particulare of all ratifications ond acta of demvneintion registered by
him in aceordance with the provizioms of the preceding Articles.

Article 1o

At puch times az it moy coneider necesasry the Governing Body of
the Internationnl Lobour Office shall present to the Genersl Conference
8 report on the working of this Convention nnd sheoll expmine the desirnbllity
of plocing on the sgends of the Conference the gquestion of its revieon in
vhole or in port.
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Artiecle 17

1. 5Sbould the Conference ndopt a new Convention revising this
Conventlon in whole or in port, then, untess the new Conventlom ohterwice

yrovideg -~

(2} The matificotion by o Member of ‘the new revising Convention
sholl ipso jure involve the immediste demunciation of this Conventlon,
netwithetonding the provigions of Article 13 obove, if ond when the new
revieing Convention shall hove come into force;

(b) as from the date when the new revising Convention comes into
force thlas Convention shall cesase to be open to rotificotion by the '
Members, '

2, This Convention sholl in ony cose remain in force in its petual
Torm and content for those Members which-have ratified it but have not
ratified the revising Convention,

Article 18-

The FEnglish ond French versions of the text of this Convention
ore esually suthoritoative.
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BRepommendotion 137

RECOMMENDATION CONCERNING VOCATTONAT, TRATNTNG
OF SEAFAFERS

The General Conference of the International Labour Urganisation,

Having been convened ot Geneva by the Governing Body of the Intsrnational
Lobour Office,.and hnving met in its Fifty-rifth Seseion on 1L
Cetober 19?0 ond

Having decided upon the ndﬂptinn of certain propossls with regurd to the
vocationel troining of seafarers, which is the sixth item on the
agendn of the session, and

Having determined thot these proposcls shall take the form of a
Recommendstion, adopts this twenty-eighth day of October of the ywmoar one
theuggnd nine hundred and seventy the following Recommendntion, which ooy
be cited a8 the Vocotional Truining (Soaforers) Recommendation, 1970:

1., Beope

1, {1) ™is Recommerdation spplies to nll troinihg designed to prepare
persong for work on beard o publiely or yprivotely owned =engoing ship
engoged In the transport of corgo or pnssengers for the purpose of trode,
engoged in training or engaged in sclontlfic exploration. Notionol lows
or regulationa, srbitration awords or ecllective ngreementa, ne may be
appropriote under nationol conditione, should determine when shipe are to
be regarded os sengoing ships.

. (2) This Recommendotion applies to training for the performance of the
duties of persons in the deck, engine, rodlo or caotering departments or of
general purposs crews. It does not opply to fishermen.
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II. Objectives of Troining

2. The bosic objectives of pollcy concerning voecotional troining

of seafarers should be---

(a)

(n)

(e)

{a)

(ej

(n)

(1)

to meintain and improve the efficlency of the shipping Industry ond

the professionnl ability ond potentinl of genforera, with due regord
to the educationnl needs of the lotter ond the economic ond social.

interegtes of the country;

“to mointain ond improve necident prevention stondords on hoord merchont
- 8hipe, both ot sen ond in port, in order to reduce the risk of injury;

to encournge o gufficient number of suitable persons to moke the
meprchont marine their coreer;

to ensure thet e@dequete inductlon treiving 15 given to pll new recruits,
nahore o8 for asp possible, or on bomrd ahip;

to provide training gnd retraining fecilitics commensurete with the
current ond projected mempower needs of the shipping industry for all
the various cotegoiries nond grodes of senfarers;

to provide the troining focilities necessory in order. thot fechnical
developmﬁnts in the fields of operat1on, novigotion and- Bafetv con he
put into effect;

+to make troining for upgrading nnd for promotion up to the hiphest

ronka on boord nvailable to all seofarers with approprinte dbility,
and thereby to ssslet them to develop their efficiency, potentinl
produotivity and Jjoh sutisfmction;

to provide sultable pructical troinlng Tor the: vnricua categorles and
grodes of senfarers;

to ensure, ms far as popsible, the entry into employment of 0ll trainees
after completion of their courses.
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ITI. Notionel Plonning and Adwinistration

A. érgnnisntion and Co-prdination

3. In plomning o nationdl educdtion and troining policy, the
competent outhorities in countries possesslng or intending to develop a
phipping indudtry should engure that andeguate provieion 1 made in the
getneral network of troining facilities for the troining of seufarers in
order %o achiéve thi objectived set uut in Forograph 2 of thia Recommenda-
tion,

L, Where notiocntl ¢ircumstances do not permit the development of
Tacilitiss for thé training of senfarers of all cotegories snd grades
required, collobordtivn with other counti¥ies, ar well as with intermationol
organisdtions, in setting up joint maritimé training schemes for guch
penfarérs na cacnot be coveied by notionsl programmes should be conaidered,

5.(1) The trnining Progrommes of a1l tublic and privete institutions
engoged in the trolning of sesfevers should be co-ordinated ond developed in
each country on the bosis of opproved naticnal atondards.

(2) Such progremmes should be drawh up in co-operntion with
government departmends educotionnl inetltutiong ond other bodies which have
an intimgte knowledge of the vocationnl training of seafarers, ond should
be o designed os to meet the opergtionsl requirements of the shipping
intustry, ae establighed in consultation with shipownere' and seaforers’
organleations.

6. Bodies which‘drbw up such progrommes should, in particulor---

~{a} meintain clode contacts between the troining indtitutions and all those
eoncerned 50 o2 to keep training Im line with the needs of the Industry;

(b) make regular visitd to the training schoold with which they are
concerned and be fully conversant with the programmes being e¢arried
onrk ,

{c) enéure‘tﬁut'informntidn #bout available training opportunities 1s
disseminoted to all thoge cohcerned;
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(@) co-operate in setting up and operating prectical meritime troining
schemes :

(e) perticipete in estsblishing the generml training standards provided
for in Faregraph 11;

(£) perticipate in establishing such national certification gtandarde- ns
are sppropriaste for the various grodes end cotegories oft eeafarers;

(g) promote direct co-operstion between training ingtitutione and those
respongiple for recrujtment and employment,

T. ‘The competent authorities ond bodies, in co-operation with
shipowners' and seefarers' organisotions, should ensure thot full
information on public ond private traoining schemes for sebofarers ond
on ecnditjons of entry irto the abipping industry 1s gvailoble to those
providing voeationsl guldonce and employment counselling services, to
- public employment pervicee asnd to vocotlonol ond technicsl troining
institutions.

8. The enmpetent outhorities and bedies should endenvour to
ensure thatem.

(o) the facillties of shipyards, engineering workshope, menufacturers of
equipment, navel installetions; ete., ure‘utiliaed where ovollnble and
appropriote in training both officers pnd rotings;

(b) orrangements ere mode in order that, other things being equsl,
praferance may be given in eﬁplnyment placement, to .persons who have
received approprinte and recngniaad training,

9.(1) Troining programmes should be regulerly reviewed and kept
up to dote in the light of the developing needs of the Industiry.

(29 1In the review of trpining programmes, mecount should be
token of the Document for Guidance, 1968-.-which wos prepared jointly by the
Trternational Iobour Organisation ond the Inter-Governmental Moritime
Consultative Orgnnizgtion pnd sgreed by both organisstions end vhich deals,
in technical detall, with the subjects directly offecting the sofety of life
at aea---g8 well as of ony subsequent omendmemts or additions thersto.
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B F'.l.n:-inﬂi‘c:&

(1} ueafarers trmining schemes should he systematically organised
and thelr financing should be on ‘a regulsr. and adequate basis, haiin: recers
to the present and planned requirements and development of the shipplng
mdustry .

(2} Where sppropriete, the government should meké Tinancial
contributions to training schemes carried oo by Yocal government or private
bodles. Thede contributions mey teke the form of general auhsidies, grants
of land@ buildinge or demonetretion material such me boats, engines,
navigational equlpment and other apparotus, the provision of instructors
free of. charge, payment of tralmees' sllowances or payment Jf fees Tor
trairees in day or boarding schoola or on training ships.

(3) Seaforers should not, through lack of firencial resources or
training opportunities, be denled the poseibllity of reaching the highest
ranks on bosrd. Therefore, 1t should be possible for seafarers to earn or
receive sufficlent Tinancial resources to enable them to obtgin appropriate
training

(4} Training in publicly yun training centres for seafarers should,
where posaible, be given without nharpe to treinees,

{5} Retraining necessitated by the introduction of technical
1nnovntiona should be provided free of ‘charge to the geblarers eoncerned.
During the period of Buch retraining,’ seafarers ghould receive adequate
allowsnces; seafarers sent t0 courses of such retraining by a shipowner
ghould receive their full bhas ic WBgEE.

C. Treining atandards 2

11. Tralring standards should be 1lzid down in conformity with
national requirements for obtaining the various senfarers' certifientes of
competency. In particuler, there choild be leid downd.-- ' '

(2} the nature of medical exeminations, including chest X-rays annd diabetie,
hearing and sight tests, required for. persons entering training achemes;

the standards of auch examinntions, particulorly of the hearim.grp and sight |
teasts, could differ sccordiig to the departments which the. perEoLs coneerned
are planning to enter, but should in no easé be lower thon the medieul
standards reguired for entry nto employment in, the shipping 1nduatry,
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(b) the level of general educotion requlreﬂ for adniesion to vocstiomal
' training courses leading to certificates of competency:

{c) the subjects, such né nogvigotion, ccampuship, rodio, electronics,
engineering, cotering ond humon relations, that should be 1m~1ude£‘
in the training curriecula; \

(@) . the noture of ony exominotion to be token upon completion of training
rourses whilch nre gubject to exoninotion;

(e) n procedure whereby the mithorities ensure thot the teaching staff of

. training institutions have the reguisite experiepce and quelificatidna,
includivg adequate practical nod thegretical knowledge of technleal
ond operotional developments.

IV, Trﬂining‘Progrﬁmmea

12, The voriouz treining programmes should be renlistically bosed
on the work to be performed on bonrd ship. They ahould be pericdicolly
revieved ond kept up to date in order to keep obrenst of technical develop-
ments, They should include the following, nB oppropriote:

{a) training in noavigation, seamniéhip, ship handling, eignalling, c4rgo
handling and stowoge, ship molnterionce, ond other motters relating to
tha operotiOn of merchant ships;

(b) +training in the use of electronic and mechanical oide, such as radio
ond radar installotions, rodio direction= finders and composses;.

{¢) theoreticanl ond practical instruction in the use of life-gaving and
fire-fighting equipment, aurvival at senc procedures, and other aapects
of the safety of 1ile at gear

(3) theoretical ond practical instiuction in the operotion, maintenonce
and repoir of main propulsion instellotions and auxiliary mochinery,
with emplinsis on the types of equipment, including electronic
equipment, installed in ships of the country cdncerned;

(e) +troining for the ¢antering deportment s oppropriate for those to be
amployed as stewdrds, cooks, wnlteras ond galley stoff, aceount beling
token of training requirements for different cotegories of ships;

{f) troining in accident prevemtion on boord ship, porticularly os
regords =afe working proctices in all departments, and including
personol s=afety as port of training in professionnl subjects, traoining
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in firet aid, medic®l cor: and other rolofed matters aond health and
physical trgining, especinlly swlmalng; trainihg in medicel core

and pertloulorly gpscial troining for personnel ploced in charge

of medical core on boord chould in el coees be relsted to the content
of medical guides complled hy competent authorities and to full -
ubilisetlon of medical redic servicen:

(g) porticulevly in the case of trulnges under 18 years of age, instructiom
in subjects of weneval educational voluvz;

(h} instruction in elemsubs of sociol ond ltbour legisloticn reloted to
merchant ship operctions ond to industrial relations, regulotions
congerning sealarers, transportation economica, moritime insuronce,
- meritime law, ete.:

(1) instruction in monagement technigues, including such subjects os
personnel relations ond work study..

13, Treining progrommes should he designed, inter alia, Lo prepore
trolnees for certificotes of competency ond should he direetly reloted,
where opproprlate, to notioncl certificabion stondordas. Taey should include
adequete prastical trairing and toke secourt of any minimur age nnd minimum
working experience laié dowvn by the competent outhorities in respect of the
various grodes of certificotes, Account should also he taken of other
notionally recognised certifilectas.

) 1L, The duroticit of Lhe vaylows wyalilhng progrommes should bé
sufficlent to engble troinces Lo azs silate the teoching given and. should
he determined with reference toc such mu#ters BE ==

fn) the level of troining reguired for the shipbonrd occupation for which
the eourse 1s deslgned;

(b) the general cducational Yevel and age required of troinees entering
the course;

{z) the trainees!’ previous‘prﬂcticnl eXperisnce,
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V. General Training Schemes for Seofarcys

1%. Induction training feaigned to Introduce troinees to the
ghipbeard enviromment opd gafe working practices on boord ship or, where
appropriote and practicoble, pre-sed troining courses which provide adequote
troining for the duties regulorly ossigmed to rotings of the deck, cengine ond
eatering departments, develop charpncter amd inculchte 2 sense of pelf-
diecipline ond responsibility should be available for young perﬁnns with no
aen experlence,

15, Suitaoble courses or instruction sliowld alac be provided to
enoble young persons of oppropriste ohility to prepore themselves for
statutory certificotes or diplomas currently in effect in the merchant
- novy of thelr country in reepect of both officer and rating categories.

17. Troining for upgroding and prometlon should, omong other means,
be provided by short-term courses at noutiesl schoole and technieal institutions
ond correspondence courses speciolly ndopted to the needs of apecific
cetegorles of officers and ratings and to the grades to which they aapire,

VI. Advanced Training

18.(1) Retraining, refresher, familisrisation =2nd upgrading courses
should be available ag required for sulteble officers and ratings o
enable themn Lo increase snd widen their technical skilla and knowledge,
to keep abreast of technologiesl changes, in particular in the development
of automated shipe, and to meet the requirements of new methods of
operations on board ship.

(2} Such courses may be used, for instance, to complement
general courses and provide advancefl specislised training opening the way
to promotion, as well as to provide advanced electronics courges for
appropriate personnel.

(3) Special attention should be given to the ability of masters,
other offlcers a@nd reatings to navigate and handla new types of ships
‘gafely.

19. Vhere training would be faciliteted thereby, shipowners should
releade suitable sesfarers employed on board their ships for traising
perleds ashore, at appropriate schools, to enable them to improve their
gkille, learn to use new techniques and equipment and quelify for prome-
tion. Persons In a supervisory positlon on bomrd ship should teke an sctive
part in encoureging such training.



MNED

VIT, Training Methods

20. The tralning methods adopted should be the most effective
pogsible, having regard to.the nature of the instructicn, the trainees’
experience, general educetion and &ge, and the demonstration equipment and
financlal resources avallable. .-

21, Practical trainipg, requiring active participation of. the
trainees themselves should be an lmportant part of all training programmes.
It may be provided by essigning seafarers to merchent ships for perioda
of training at sen, to engineering wnrkshops oy shipyards or to shivping
company offices,

22, Training vesseéls used by training instithtiona should provide
Practical -instruction 1n navigatiown, seamanship, machinery operation and
malntenance and other reutical subjlects az well as coamprehensive shipboard
safety education.

23. Appropriste demonstration equipment euch ms simmlators, engines,
‘boat models, ship equipment, life-seving equipment., navigational slde znpd
carge gear should be naed in training schemes. Such squipment should be
pelected with reference to the shipboard mechinery and equipment which the
trainee may be called upon to use.

2k, Films and othesr ﬂudio-visual aids should be used, where
oprigte---
(a) as = supplément to, but not A substitute for, demonstration eqpipment
in the wse of which trainees teke zn active part; ‘

(b) as @ primary training sid in special fields such as the teaching of
languages,

25, Theoretleal training and generel education given as part of A

training course should be related to the theoretical and practical ﬂnowledge

regquired by seafarers,
VIII. Internstional Co-oparation
26, Countries should co-operate In promoting the vocatlonal training

of peafarers, in some cases It may be of particuler value to do ac on
regional basle,

REEEE
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27, In so doing they might collaborate with the Inbternetional

Labour Organisation and other international instituklons, in particular
. the Inter-Govermmertal Maritime Consultative Organissation; or other
countries---

‘(a)
(b)

()

(@)
(e)

(£)

in recruiting and traeining teaching staff;

in setting wp and 1mprcving'tru1ning'facilitied for officers and
retbings;

in setbing up joint training facilities with other countriss where
necessary; . ‘

in meking trhining facilitles available to selected tréihees or
instructor-tralnees from other countrles and in eending trainees or
inetructor-trainess to other conmbries ;

in organising international exchanges of personnel, information and
teaching materials, as well ag intermational semiInare and working
T OUTHS ;

in providing qualified and experienced instructors for maritime
training schoole in other countries,

IX, Effect on Earlier Heeommendations

28, This Becommendotion superaede§ tho Vocational Training (Seafarers)

Recommendation, 1946,
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Recommendation 138

RECOMMENDATTON CONCERNING SEAFARFRS' WELFARG AT SEA
' AND IN PORT

The Gepersl Confercnce of the International Labour Organisation,

Having becﬁ comvened at Geneva by the Governing Body of the International
Lebour Office, and hﬂvirg mnet in 1ts Fifty-fifth Sesaton on 1L
October 1970, and

Noting the provisions of the Sesmen's Welfare in Ports Recommendation,
1936, ond

Congcioug of the fundamental need for the provision of welfare facllities
both in port and on boerd ship, snd in particular, in the light of
chenglng cheracteristica of the shipping {nduetry, the need Tor
continuing development of the former and the growing importance of
the latier, and

Considering the importance of recognising the role of siatutory welfare
bndies and voluntary organisations in this field end of ‘seeking their
expert assistance, and

Hoving. decided wpon the adoption of certain proposols with regerd o
geafarera’ welfare ot sen ond in port, which iz the seventh item on
the ngenda of the seagion, and

Havipg determined that these propopols shall take the form of &
Recommendation,

adopts this twenty-ninth doy of October of the yemr one thousand nine
hundred and seventy the following Recommendatlon, which may be cited as the
SBeafsrers' Welfare Recormendstion, 1970:

I. Orgenisatlion and Finaneing of Welfore Activities

‘ 1. Welfare echemes should be systematically orgéuised gnd finoaneclng
should be on an adeguate and reguler basis.

2. Welfare services should be reviewed frequently to ensure that
they keep pace with changes in the needs of seafarers resulting Trom
technical, operation and other developments In the shipplng industry.

32, There should be natinnal, regional and/or port welfare boarde, on
which representative shipownera' end seafarers’ organisations, the competent
agthorities and, wherc desirable and appropriaste, voluntary orgunisationa and
soclal bodies concerned should be represembed,
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h, The functions of such beards should includz surveying the
need for, end assisting and co-ordiosting, wellfare facilities In the
ares for which thé toard is respongible.

5. Copeuls and local represeéntatives of forelen welfare organisations
should, a8 appropriate, be asscociafted with the work of regional and port
velfare boards,

6. Memsures sheuld be token to ensure that, as necessary, technically
conpetent persond are employed full time in the operaticn of seafarers’
welfare fecllities, in addition to voluntary workers.

7. Where Tdrge numbers of seefarers of different nationalities
require facllities such as hotels, clubs apd-sporte facilities in particu-
- lar port, the competent authorities or bodies of the countries of origin
of the seafarers and of the flag States should consult #nd co-operate
with the competent authorities mnd bodies of the country in which the port
1s situsted and with each other, with a view both to the pooling of
resources and to avoiding unnecessary duplication.

8, With a view to better organising welfare and leisure mctivities
and stimulating the use of welfare materials on board ship, instruction
in the orgenisation of welfare activities on board should be included in
training courser Tor officere and ratinge. Copslderation should be ziven
to the pericdlic asslgnment to merchant vesaela bff an offlcer specially
trailned in such work.

IT. Accommodation in ports »

9, Seafarerp’ hotels or hostels should be maintained in all ports
of intereat to internationsl shipping where there 1s a need for them;
they should provide facilities equal to those Tound in n gocd-class hotel,
and should wherever pogalble be located in good surrpundings away from the
impediate vicinity of the dodks.

10, "These accommodation faciliftles should be open to seafarers of
all nationalities, irrespective of colour, race or creed. Without in
any way infringing thie principle, it may be necesssry in certain ports to
provide severel types of facilities, comparsble in standard but adapted to
the customs and needs of different groups of seafarers.

11. Where necessary and pogsible, provision should be made for
accomnodating seafarers’' familles in seafarers’ hotels and hostels.

128. Prices chorged for beard and accobmedstion in seafarera' hotcls
end hostels should be kept at a reasonable level.

13. Seafarers’ hotels and hostels should be properly supervised on
© the same basls sz obher comparable establishments.
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“III. General Welfare Measures in Port end ov Bomrd Ship

.

1k, Covernments should take measures deslgned to overcome. -
restrictlons on and to expedite the free cireculation among ships, cemtral
supply sgencies and welfaye establistmente of welfare materials such a2z
filme, books, nevspapers and sports equipment for use by seafarers on
board their ships and in welfare centres ashore.

15. Every effort should be made to ensure thet the forwarding of
scafarers mail is as reliable and expeditlious asp possibvle, Efforts
sghould be made aleo to aveoid seafarers being reguired to pay additlonal
postage when mall has to be readdressed owlng to clrcumatances beynnd
their control.

16, Adeguate meane of transportation at moderate prices should
be availsble at any reasoncble +ime vhen neeqed in order to eneble seafarers
to reach city centres from port areas,

17. Every effort should be made by those responsible to facilitate
"the granting of ehore leave to officers and ratings g8 soon as possible
after a ship's arrival in port. \

18, In Drder'to ensure the maintennonce of,seafarEra"fnmiiy ties
in the apecial conditions of thelr employment, the granting of leave at
home 8t ressonable intervals should be encouraged.

; 19. Measures should he taken to ensure, subject to any neticnal
or internetional laws or regulations, thet whenever possible end reasonable
both officers and ratings are expeditiously granted permission to have thelr
wives, other relatives and friends as visitors on board their ships when
in pﬂr’b-

£0. Consideration shouvld be given to the possibility of allowing
the wives of geafarers to accompany their hushands on an ocepsicnal
voyage, where this is practicable and reasonable, Wives who so Rceompany
thelr hushands should ecarry adeguate ilmsurance covér sgrinst accelident
and i{llnegsa; +the shipowner should glve every masistance to the seafarer
to effect such insurance.

2l. Where possible and appropriete, the proviaion of canteens on
board phlp Tor officers and ratings should be conaidered, unless this is
conbrary to national, religious or scciml customs.
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22. Where possible, conaideration should bé given to the provision
on board ship of fecilitics for the projection of Tilme, television view-
ing, hendicrafts and reading.

IV. Recreatlon TFacilities in Port and on Boord Ship

23. Centres providing meeting and-recreutimn rooms for seafarers
of 0ll nationalities should be cgtablished or developed in all ports of
interest to internotionsl shipping where there iIs o need for them.

2k, Healthy recreetion such as hobbies, gymnastice, games or sports,
both ashore ond cn board, os well as excursiong to places of interest,
should be encouraged snd should be orgamlsed by and for seaforers with
mgsiptonce as appropriate from the port welfare bodles. Where possible,
Tocildities for swinming should be provided on board ship.

25, All seaforers vigiting a port should, where procticeble and
possible, have the opportunity of taking part in sports and outdoor
recrention; for this purpose suiteble facilities should be mede svailable,
for examplce by providing sports fields for the use of seafarcrs or by
mrronging for them access to exiating sports flelds.

26, There should be co-cperation among the competent euthorities of
different countries, shipowners' and seafarers' corgenisations, welfare
organisotions and shipd' captains in the establishment of international
seafarers’ sportes competitiona such as lifeboat races, athletics and Toot-
ball matches. :

V. Informatlon and Educational Facillties in Fort and on Board Ship

27. Approrricte vocstional training schemes for seafarers ahowld
include education and information on matters affecting their welfare,
including general health hazards.

28. Information should be dizseminated apong geafarers concerning
facllitles open to the general public in ports of call---particularly
transport, welfarc and educntionsl fecilitles and places of worshlp--- o
ag well as facilivies provided specifically for seefarers. Such informetion
could be in the form of a booklet, printed in several languages, which
algo comtaing o plan of the city and port. '



29, Interesting ond culturally profiteble epore-time activities
on board ghip should be encouraged through the supply of sulteble
1iteroture and assistence in pursuing hobby activities ond emeteur
entertainment.

30. Correspondence courses In a varlety of subjlecte of interest
to seafarers should be available; other educational plde, such as film
rojectors, Tilm library services and & tope recorder, should be provided
on individual ships where approprilate.
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Recnmmendatlon 139

RECOMMENNATTON CONCERNING EMFLOYMERT PROBIEMS.
ARTSYING FROM TECHNICAL TEVELOFMENTS ON BOARD SHIP

The General Conference of the Internstional Labour Oreanisation,

Having been convepned at Geneva by the Governing Body of the
International Lebour Office, and having met In Its Fiftv Fitth
Sesslon on 14 October 1970, and

Considering that in times of accelereted changee In the cperaticn of
merchant ships, both s regerda techmical and orgenisational
methods and a3 regards economic aspects, special attention needs
to be given to the employment. probleme which may srige from such
changes in order to.safeguard and improve the conditions of sealerers,
pravide gufficient end suitgble manpower for the maritime indugiry,
and generally secure for all concerned the greatest henetits from
technical progress, and

‘Congidering furth=ar that in the establishment snd implementation of
‘national and regional manpower plane under the World Employmernt
Progremme of the International Labour Orgenisatlion adeguate sttention
should be given to the changing mabpower requlrEHE1t3 ol bhe
maritime industry, and

Noting that tecknicml co-operation is available from the International
Labour Organisaetion for the purpose of paritime manpower plamning
and development, including the introduction and sdeptation of
maritime training schemes to meet the requiremfnts of modern
merchant ehips, and

Foting the terms of exlsting internotional Iebour Conventions and
Recommendotions which may be relevant fo employment problenms arising
from technical developments, and in purticular of the Placing of
Seameri Convention, 1920, the Seaferers’ FPensions Convention, 1944,
the Emplﬂym&nt‘ﬁefviee Convertion gnd Recommendation, 1948, the
Terminetion of Employment Recommendation, 1963, and %the Employment
Policy Convention and Becommendation, 196k, and

Conailderity that it iz importént to adopt = progremme of action
specifically desipned to meet the requirements of the maritine
industry, ﬂnd

Heving decided upon the adoption of certaiv propossls with regard to
problems erising from technicml developments snd modernisetion on
board ship, which iz the fourth 1tem on the agenda of the seasion,
and
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Having determined that these proposals shell take the form of a
Recommendation, sdopts this twenty-ninth day of Qetober of the yeor one
thousend nine hundred and seventy the ollowing Recommendotion, which
mey be cited as the Fmployment of Seafarcr" {Tochningl Developments)
Recommendation, 1970:

I. Manpower Planning

1. Each Member which has a maritime industry should ensure the
establishment of nationpl manpower pluns for thet industry within the
© framework of its natilonal employment policy.

2. .in preparing gugh manpovwaer plans account should be taken of —e-

{a) the conclusions drawn from periodic studies of the size nof the
. moritime labour force, the nature and extent of employment, the
distribution of the 1nbour foree by such characteristics as oge

and occupatlongl group ond probable future trends in these flelds;

(b) studies of trends in the evolution of new techniques in the maritime
industry both at home =nd obreoad, in relstion, smong other thinES,
to structural cheénges in the industry in the form of —

{1) changed methods of operation of ships, technically and
organieationally: and

(11) modificstions in manning scales and Job contents on different
types of ships;

(c) forecssts, in the light of the Toregoing studies, of the probable
requirements, at different dates in the future, lor verious categories
ond grades of eeafarers.

3. Such manpower plans should be desigred to obtain for shipowners
and seafarers as well as Tor the community ss a whole the gresmtest benefits
from technical progress, and to protect from hardship sedfarers whose
employment ie aifected thereby.

4. (1) If they do not formulete the nonpower plens themselves,
representatives of shipowners' and seafarers'. orgonisetions ghduld be
consulted in comection with thelr formulstion and subsequent alliustment,
and the co-operation and participation’ of theeé organisations should be
sought in the practical eppliention of the plans.

(2) There should be rugular consultotlon between shipowners and
sepfarers and thelr various organ1aations on employment, problems relaoted
t.o technicn] change.
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II. Recruitment and Placement

5. Recruitment of zeafarers into the maritime Industry dhould toke
~account of existing manpower plans and of the forecasts contoiped therein.,

6.(1) Mobility within the maritime Isbour force should be facilitated
by the cperation of an effectlive employment service.

(2) Where the plocement of seafarers is the concern of specislised
employment officee, and where these offices are responsible for finding
Jjobe aghore, placement in such Jobs should be:facilitated by close collokora-
tion between those offices ond the general public employment service,

T.{1) Having regnrd to nstural westoge, positive steps .should be
teken by those responsible to avert or minimise a8 far as procticeble the
effecte of any material reductions in the number of seafprers employed, by
puch messures as providing employment cpportunities on os wide o range of
ships as is reasonable aond practiceble; and by retroining where approprizte,

(2) The selection of senfarers to be affected by a reduetion of-the
workforce should be mpde according tc pgreed criteria and on 4 bosis oppro-
priote to the specinl conditions of the maritime industry.

8. Up-to-date informstion should be mede available on the naturc
of technical changes on hoard ghip for the guidence of seafarers and
potentlal seafarers.

TII. Training ood Retraining

9. Wherc technicel chaonges require study of the necd to train
seaforers snd to help them to adopt to these cheanges, account should be
token ‘of the Voeativnal Training (Senforers) Recommendation, 1970.

‘ 10. Where changes in functions an? required skilla orising from
technieal developments are 1likely to affect seaforers, basic training of
those concerned, -includineg certifi-ated persgommel, should bo reviewed to
take negount of these chonges aond to ensure that seafarers are adequately
troined for the fumctiome they will be regquired to corry out.

11. Where the noture of technicel developnents so requires,
consideration should beé given to the possibility of retraining seoforers
" to enoble them to toke full sdvontoge of the opportunttics offered by these
developments, .

12. There should be consultation with shipowners® and sealarers'
orgonisations, and between them, where technicnl developments ore likely
to leed to changes in monning scales or In certification regquirements or
to significant changes in the duties ond functiona of vorious ~otegories of
seafarers.
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13. Changes in the duties end functiops of the varicus cateporiles
" of seoforers should be exploined clearly and with adeyonte notice to
those invelved.

Iv. Regulmrity of Employment and Incomo

14,{1) Consideration should be given to schemes providing regulority
of employment .and incomé for sesfarers ond sultable personnel to mon ships.

(2) Buch schemes might provide, for instonce, for contracts of
employment with a company or with the industry for sesfarsrs with appropriste
qualifications. \ ‘ L

15. Consideration should also be given to arranming for seafarers,
as part of the nationnl social security system or ofherwisE, pome form of
benelits during periods of unemployment.

16. (1} Efferte should be made to meot the neceds of seafnrers,
particularly older persona, who have specinl difficulty in adjusting to
techniesl change., . .

(E) Anonget possible measures, considerstion should be given to=--=

(a) retraining for other industries through government and other schencs
that are gvallsables; =nd

(b} the provision of sdequpte benefits, within the fromeswork of soeial
pecurity systems or other schemes, Cor thosc who are reguired to leave
the maritine industry at an earllexr age then I1s generslly the cose.

V.. Internationzl Co-operation

17. To aveid hardship to such seafnrers employed in foreign ships
as are likely to be affected by technical changes zbosrd ship, the govern-
ments and shipovners' and seafarers' organisations c¢oncerned should upder-
toke early consultation snd should so-operate with o view fo--=

(a) odjusting the supply of these seafarers gradually to the changing
regquirenente of the foreign countries on whose shlps thev ure
employed; and .

(b) minimising the effects of redundancy by the joint opplicotion of
relevant provigions of this Becommendation.
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Recormendation 1hO

EECOMMENDATION CONCERNING AIR CONDITIONING OF CREW
ACCOMMODATION AND CERTAIN OTHER SPACES ON BOARD SHIF

The General Conference of the Intarnatibnal Lebour Organisation,

Having been convened ot Geneva by thc'Govern1ng Body of the International
Labour Office, and hoaving n&t in ite Fifty-fifth Seagion on 1h
October 1970, and

Noting that the Accommodetion of Crews Convention (Revised), 1949,
lays down minimum atandards for the pceonmodation of crews on bosyd
ship , =nd

Conaidering that in the 1ight. of the ropidly chenging characteristics
of both the construction ond the operntion of modern ships further
improvements in crew accommodatlon can be provided, ond

Having decided upen the ndoption of certoln proposnls with regord to
crevw nceommodatlon, which iz the second item on the ogends of the
seanion, ond

Hoving determined thot these proposals skell take the form of »
Recommendation, edopts this thirtleth doy of Qctober of the year one
thousend nine hundred and seventy the following Recommendation, which may
be cited as the Crow Accommodation {Air Condition1ng) Recommendation,
1970

1.(1) A1l ships of 1,000 gross register tone or over constructed after
the adoption of this Recommendation, except those reguloerly engaged in
trades where temperote climatic conditions do not require this, should be
equiyped with air conditioning of crew sccommodation.

i

(2) Whenever possible such ships should alse have air conditioning of
‘the radic room and any centralised machinery control room.

2. The eompetmot authority should —

{a} investigote the possibility of installing air conditioning in ships
of less thon 1,000 tons constructed after the adoption of this
Recommendation;

{b} conslder the possibility of providing existing ships with air
comditioning of all or pert of crew accommodstion spaces by means
of econversicn of mechanical ventllation gystems to full air conditioning
nt o time when substantial strugtural nlterstlions are beling made to the
accormoedation, :
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3. The sir-conditioning system, wnether of & centrolised ar
individual unit type, should be designed --

(n) to melotoin the air ot a antisfgctbfy tehperuuure and'?eiﬂtive
humidity as compored to outsilde air conditione, 9nd to cnsure a
sufficiency of nir changes 1n all air-conditioned spoces;

(b) to toke sccount of the particulsr characteristics of operations at
sen and not to produce objectionable noises or vibrations.
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Recopmendontion 141

RECOMMENDATION CONCERNING CONTROL OF HARMPUL NOISE IN
CREW ACEOMMODATION AND WORKIWG SPACES ON BOAFD SHIF

The General Conference of the Internetiorsl Lebour Crgonisotion,

Heving been convened at Qenevn by the Governing Body of the
Internftional Lobour Offlce, and hoving met 1in its Fifty-Fifth
Seasion on 14 Cctober 1970, and

Noting that the Accommodation of Crews Convention (Rerised), 19L9,
lays down minimum standerds for the accommodntion of crews onh
board Bhip, and

Considering that‘in the light of the repidly'chﬁnging charncteristics
of both the construction and the operation of modern ships further
improvements in crew scegimodotion ¢on be provided, and

Hoving decided upon tho ndoption of certain proposals with remard to
crev accomnodetion, which ia the second item on the agendn of the
session, and

Hoving determined that these proposals shdll teke the form of a
Recommendation, adopts this thirtieth doy of October of the yeor one
theusend nine hupdred and seventy the Tollowing Recommendation, which may
be cited sz the Crew Accommodestion (Noise Control) Recommendstion, 1970:

1.(1) The competent outhority in each maritime country, in conjunction
with the competent internaotlonal bodies and with representatives of shipowners'
and sewiarers' orgonisotions, should review research into the problem of
nolse on board ships with the object of ohtaining and pooling data on the
basis of which outhoritotive criteris and standards can be established aot
an early dote, so that national provislions can be drown up to protect
geafarers, so far as necessary, from the i1l effects of noise,

(2) Such reseorch should cover —

{2} the effect. of exposure to excessive noise on the hearing, health and
comfort of BEﬂfarErH, ‘

{b) the measures which should be prescribed ‘o reduce shipbonrd noise und/
or to protect the hearing of seafarers.

2. The competent authority in eoch maritime country should, in the
light of that research, establish provisions for the reduction of, ond
protection of seafarers from, excegsive nond harmful noise on boerd ship aa
goon a8 this hoeomes ressonably possible.
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3. As sppropriate In the light of the regenrch, the mensures to
be considered might include the Tollowing:

{a) 1inmstruction of seefarers in the dangers to hearing and health of
prolongéd exposure to high nolse levels and in the proper use of
noige protectlion devices aond equipment;

(b} provision of enr plugs andfor car rmffs, approved Ly the compesent
authority, to seafarers in the chngine room where necossary;

(c) +the reduction of nolse in sleeping rooms, mess roomd, Tecreation
rooms snd other crew accommodation by~--

(1) the locating of such spac=s &s far as practicable from the
englnes, steering gesr rooms, deck winches, veotilation,
heating ond sir-conditioning equipment and other noisy
machinery and npparastus;

(11) +the use of seoustlie insulstion snd other appropriste sound-
: absorbing materials in the construction and finishing af
bulkhends, overheads ond decks within the sound-producing
gpaces, and self-closing nolse-isolsting doors for machinery
gpaces;

(4) the reduction pnd control of noisc levels in englne rooms and other
machinery spaces by--—-

(1) provision, wherever proctieceble, of sound-proff centralised
mochinery contrrl rooms’ Cor engine-room perscnnel;

{11) insulation, as far ss practicable, of working spaces such o8
the machine shop from the general engine-room noisej;

(iii) measures to reduce nolse in the operation of mechinery.
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Recommendsation 142

RECOMMENDATTON CONCERWING THE PREVENDION OF OCCUPA-
TIONAL ACCITENTS T0 SEAFARERS

The Genernl Comference of the International Lebour Organismtion,

Hgving been copvened ot Geneva by the Guveérning Eaﬂy of the
Irternational Lobour Office, and hoving met in its Fifty-Fifth
‘Session un 1F October 1970, and

Copsldering that, olthough imich i€ being done in o number of countries
to refluce occupotional. accidents to seafarers, there is room for
further atudy of" such oceldents ond for further mensures for their
prevention, and that ioternstionol standords embodying & relevant
yrogramme of action for the naritime sector nre ECCorﬁingly
deairable, and

Having decided upon the addption of ceitain proposels with regard to
aceident prevention on bousrd ship ot gea and in port, wvhich i3 the
tifth item on the agende . of the session, and

Having determined thet thEBE propogols shall toke the form of a
Recormendntlon supplementing the Prevemtion of Accidents (Seafarers)
Convention, 1970, and

Noting that the following stendards have beer froced with the co-operstion
of the Imter-Coverrmentol Maritime Consultative Orgenisation, and
that it is proposed to seek its continuing co-operation in pronoting
ond socuring the nppliention &f these’ standards,

adopts this thirtieth duy‘of‘Octﬂber of the year one thousand nime hundred
and seventy the following Recommendatlor; which may be cited as-the
Prevention of Accidents {Senfarers) Recommendstion, 1970:

1. TFor the purpose of thiz Recommendation —
{a) the term "seafarer" covers nll ﬁefsons who are erployed - in sny capacity
on board a ship, other than a ship of war, ordinarily engnged in

noritime navigotion;

(v) the ternm “occupational accidenta” covers occidents to genfarers nrising
out of or Iin the course of thelr employment.

2. In giving effect to parngroph 3 of Artiele 2 of the Prevention of
Accidents. (Seufarera) Convéntion, 1970, MémbErs should heve due regnrd to
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moy internotionnl systenm of recording ncciderits to seafarcrs which may
hove heen estoblished by the International Labour Organlsation.

\ 3. Subjects to be invest1gated in purguance of Article 3 of the
Prevention of Accidemts (Seaforers) Convention, 1970, might inelude---

{a) working environment, such os working surfaces, loyout of machinery
ond mepng of access and Lighting, ond methods of work; .

(b) incidence of eccidents in different age groups;

{¢) special physiological or psychologicul problens crezted by the
© shipboard environment;

(a) prgblema'arisihg from physical stress on board ship, in partieulay
A8 o consequence'of inerensed worklond;

(e) . problens arising from and effecta of techn1cal developments andd
their influence ou the composition of crews; .

{f) problems arising from ony human faoilures such as carelessness.

k. In formloting the aceident prevention provieions called for by
Article % of the Prevention of Accidents (Seaforers) Convention, 1970,
Members shonld have due regard to any Code of Practice concerning the
aafety and henlth of seafarers which may have been published by the
Internotionsl Labour Office.

5. In givieg effect to Article 5°of the Prevention of Aceidents
(Seafarerﬂ) Cénvertion, 1970, account should be token of Articles.7 and
11 of the Guarding of Machilnery Conventlon, 1963-==pnd the corresponding
provigions of the Guerding of Machinery Recommendation, 1963---under which
the dbligation to ensure comPliance with the requirement that machinery
in use i= properly guarded, gnd ite use without aprropriste guords prevented,
rests on the emplover, while there 1= on obligatlon on the worker not to use
machinery without the guarﬂs being in phsiltion nor to make inoperative the
guards provided,

6. (1) The functions of the corrttees snnd other bodies referred to
in paragroyh of Article 8 of the Prevention of Accidents (S Seaforers )
Convertion, 1970, might include---

(a)" the preparation of secident prevention provisions, rules end mamiols;

(b)‘ tpe orgnnlsaotion of oceident prevention trainipg and programmes;
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{¢) the organization &f aceident preventlon pub11c1ty. ineluding filma,
posters, notlces and brochures;

{d) the aistributlon of aceident preventicn Litergture and information so
that it reaches secfarers on board ship.

(2) Reclevant provisions or recomnenastions adopted. By the appropriote
inaotionsl authorities or organisotiofis or responsible “internsitional noritime
organisations should be token into acebunt by those preparing texts of
aecldent prevention mensuree ond/or recomnended vracticas.

"7. The syllobuses of the instriction referred to in Article © of
the Prevéntion of Accidents (Seafarers) Convention, 1970, should be roviewed
perioedically and brought up to date in the light of development in types
and sizes of ahips and in thelr equipment, as well a2 chénges in crewing
practicea, nationality, lengusge and the organlsution of work on bhoard ship,

8, (1) There should be oontinuoua pecident prevention publicity.
(2) Such publicity might take the following forms:

(a) instructionnl Tilms, film strips and shorts, for use in vocetional
troining centres for seafarers ond where possible In filn progromoes
sereensd on board ship;

(b) display of safety posters on board ship;

(¢) tnclusion of articlea on hazards of maritime employment ond aceident
prevention measures in perlopdicals resad by seafarers;

(4) specinl compuigns, during which various media of publicity ore used
to instruect seafarers in accident prevemtion nnd safe working practices,

(3) The publicity showld take into account that there are often
seafarcrs of different notionalities, languages and habite on board ship.

9.(1) In giving effect to Article 10 of the Accident Prevention
(Seaf_‘ﬂrers) Convention, 1970, Members should have due regard to relevant
Model Codes of Safety Regulotione or Ccdes of Practice published by the
Internationa]l Lebour Office and the oppropriaste standnrds of internotional
orgrnisntions for standardisation,

{2) Members should further have regard to the need for intcrnational
co-bperation in the comtimuous promotion of sction for the prevention of
oceupational accidents; such co-operotion might tmke the form of ---

(2) bilateral or multilatersl arrongenents Tor uniformlty in occident
© prevention stondnrds and =afeguards;
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cxchange of information on perticular hazards affecting sonforers
and on neans of preventing accidents; ‘ ‘

agnlstonce in tésting of equipnent ond inapectinn arcording 4o ihe
nationel regulations of the country of regiatrotion of the ship;

¢olloboration in the preparation apd disseminetion of aceident
prevention provisicns, rules or mafnuals;

colleboration in the produstion and use of troining aids;

Jolot facilities for or outual ossistance in the troining of senforers
in accident prevention and safe working practices.
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corvention 135

CONVENTTON. OONCERNING PROTECTION AND FACILITTES. TO BE.AFFORIED 10 WORKERS
REPEESENTATIVES IN THE UNBERPAKING

The General Conference of thn Intercational Lobour Urganjssailon,

Having been convened at Geneve by thé. Governing Body'of the ‘Int,ﬁmaticmﬁl b
Labour ({fide, =nd having mob in ite Pifty-sixth Seesion on 2 Juna 1971,

ond Noting the terms of the Right to Omganise and Collective Barg

Convention, 1949, which provides for protectlon of workers sgsdnast gcta
of snti-union diserimingbion in Tuspedt of their employment, and

Oonaidering that it is desirsble to supplemont these berms with. respest to
‘workere frepresentatives, ond .

Having desided wpoh the adoption of corbain propossls with regard to protes—
‘tion znd Faedlities afforded to workers' representpobives in the uiderboe
king,whioh isthe rifth item on the ggende of the sesston, and

. Howing determined that these propossle sholl take the form of an interaskionol
Conveition, ‘ : L .
adopta this ‘tweniyuthird day of Tune of the yeor one thossand nine hindred snd
seventy.one the following Qonvention, which may be eited as the Workors! Repro-
santnbives Comvention, 1971:

Article. 1 .

Workera! representntives in the undertgking shell.ocnjoykffcctiveprobecm
tion sgoinal ony set prejudicial to them, Ineluding dismissal, baosed oh their
stetus or ootivitios a= o workers! representative or on unicn membership or -
particlpation in union activitios in sc far ag they nct in conformity witn
exlgting laws or collectlve agreements or other Jointly ngreed arrangemento.

Article 2
1. Such Pacilitdes in the undertaking shall be offorded to workers?

representatives os mey be appropriete in order to engble them to corry oub
thely funetions promptly :nd efficiently, :
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2. In this connsction aguruct shall be token of the choricteristics of the
industriel relstions systom of the country and tho needa, size nnd cepebilities
of the dndertekifiy concern=d, '

3. The granting of such facilitles ghall not impedr the elficient opere -
tion of the undertaking cohoerngd.

Article 3

For the purpose of this Gonwentiocn the temm ‘_'workars"‘ ropresontotives?
méans persond who cTe recogniscd a8 éush under netional law or proctice, whether
they nIB— ‘ )

(o) trade union representutives, nomely, roprescntotives desigasted or slocted
by trada ~undons or by the members of such unions; or

(b) -elected rupreséntatives, nomely, representobives who are freely cleoted by

the workers of the undortoking in accordonce with provisions of nstionnl lows or
ragulntions or of collsctive pgreenents cdnd whose Punctions do not inelude -noti-
vitiea which are rocoghised as the oxclusivo prerogrbive of trade unions in the

-ecuntry concerned, . .

Irticle %4

‘ Nxtional lawe or Tegulations, collective sgreements, grbitrablon swards or
coutt decimions may determine the type or typea of werkers! ropressntotives
which shall ba entitled to the protecbion rnd freilities provided for in this

Convantion. : ‘ .

‘ ATticle 5
Whore there cxist in the &ome uadertoking. both trode unlon represcntotives

ond elected represenvetives,.appropricte measures shall be Hakon, wherpver
neceamary, to onsure that tho exlateneo of clecbed representatives is not uaed

to uddsrmine the position of tha trade wnions conowrmed or thelr represaentatives

and to encournge co-cpersbion on all relevant matters betwean the clacted Topro
sentatives and the trods unions concerned and tholr representatives. -

Article 6

Effect may bo given to this Conveotion bhrough nrbionsl lawe or regulations
or collsotive ogreements, or in any othor manner consistont with netional
prroetice,
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Article 7

The fortul rr.t.ii‘ico_"aioﬁn- of thiz Convention shell bo commmniecstod to the
Director-Gonoral -of She Imbernotionsl Lebour Office for wegistratien,

Article 8

1la This Convontion Sh-ﬁ.ll bo bindihg only upon those Members of the Intor-
netiondl Isbfur Orgenisation whese robifications hbave boon registored with the
Diractor=Genorcls - S

2. Tt shnll come into foree twelvo monbhe cfter the dobe on which the
-rotifications of two Members heve beon registered with the Director-General,

. 3. ‘haveofter, this Godvention shell come into. forco Por dhy Mewber twolve
monthe sfter tho date on which itg ratiflostion has bean roglistered,

Article 9

1, & Member which hes ratified thls Convention may demounce it efter the
cxpirotion of ton years froam tho dato on which the Ganvention first comes into.
fores, by on oot commanicated to the Mrector-Gohornl of the Inbornstibmal Labour
GEfice for rogistrabion, Such domunedobion shnll not  take cffect until ono yorr
oftoy the dote on whioh it is pepistemrd, ' :

2. Baoh Member which hos robified thde Convention snd which does not, -
within the yoer following the expirsticn of the poriocd of tem yeora memtionod in
the preceding purograph, cinpeise the right of donuncistion provided for in this
frticle, will be hound for anobher poriod of ton years and, therwafber, moy
denounce this Gogvention at the Bxp?.ﬂn‘l‘-im of ench period of ton yoars undor the
toma provided for in thiz ¥rticla, '

Article 10

1ls The IMrectom-Genornl of the Internphiongl Lobour Office shell nobify ol
Mombers of tho Internstional Lebour Organisation of tho registrotion of ull
m‘gifioations cud domundlobions comminicated to him by the Membors of the Organi~
8atlon, . ' :

<+ When notifylng the Members of the Crganisction of the registrabion of
the avcond ratificotion communicated to Him, the Director=Genorsl shall drow tho
cbtomtion of the Members of the Organisstion to the dote upon which the Convention
will coms Anto foreo, : - '
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Articlo 11

‘ Tho Diroctor-Generdl of the Internstionnl Laveur Office shall comimani.cata
to the Seeratarp-fonercl of the Unitod Natlons for registration ia secordmnce
with nrticle 102 of the Chrrter of the Unitcd Noblons full porticnlirs of cll
rotifiections and oohs of denuncicbicn registered by hin in accordonce with the
provisions of tho preceding hrticleos. ' '

Articlc 12

- A% such times é& it may conalder necesscry tho Governing Body of the intor—

nobionel Iabour Office shall prusent to the Genorgl Confercnce ¢ report on the
working of this Convehtion pnd sholl excmine the desirability of plaeing on the
ogends of the Conforence the questlon of its revision in whole or in pard.,

Rrtiele 13

1, Sheuld the Gonferance ndept o new Cepvention revising this Convention
in whole or in port, then; unless the new Conventfon otherwlise providoge

(s) the ratification by n Member of the new rovising Gonvention shall dpso Jare

" invelve the imcediste demuneiation of this Copvention, nctwithsbanding the
provisions of Article § above, if and when tho néy revising Convontion shall
have acme into foree; s . ' ‘

_(b) aa from the date when Lhe new revising Gonvention comes inmto force this

@nverrt.ion ghall coage to be open to retifidobion by the Menbews, ‘

2 T'_h:[s Convention sholl in ooy cese remadin in fores i its potugl form
and content for these Members which have rotilied it bub have nob retdfied dhe
reviging Convention. ‘ ‘

Artiole 14

‘ The BHnglish and-?&unch'vemions'of‘tr. .tcxt f : r' '
thorit ot ine al‘ of this Gonvantion-m'c' cquolly
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Tho Gener:1 Conferanco of tho Intomc.tiuncl Ledour Organdschion,

Hoving besn cmenud ok Goneve by the Gwc, ng Body of the mtemc.tiona.l
Labouy Gffice, cnd having mot in its P‘.l.f%y-aixth Ceagion on 2 Juna 1971,

and Hewing doedded upon the adoption of cerboin propescls with regord to protec—
tion agrinst hozords orizing from benzene, wbich is the sixth itom on tho
ngends. of tho sesaion, and

Hr.wing dobermined thot these. prapnsnls shall teke the form of pn intamntioml
Convention,

tdopte this dweacy-boiv doy of Juiss of the year one thousend nine handred and

seventy=one the following Gcmveution, which may be cited as the Benzene Canvene
tion, 1971:

 Article 1
This Comvention spplies %o oll rctivities involving aﬁpcmura of workera to =
{a) tba aromat-:m hydrocartan benzene ‘OgH ; herelnafbor rafemd t-a-.u_s. *Bengzona";

(b) produtts the bensene coutent of Whick exceeds 1 per cont by volume, herein-
after referved bo o8 “profh(‘LH cantelning bepganet,

'zrtm.e 2‘

1. 'Hhemwar harmless or less narmeal subst:l.t-ute
At protucts are aweilable
they shali be used. instoad of benzepe op produchs containing banmehe, ’

2, Pa.'ragmh 1 of thia Article dses net apply to —
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ig; the preduct’ en of benzone; _

b tHe use of bonzene for chepdleal synbhesis;

cg the uss of benzens in motor fusl; _

E apalyticdl or research work darried oub in loborstories.

Aytdela 3

1, The compotont mbhority in-a country may permib temporary derogations
from the percentoge laid down in grtidlsl, subperngreph (b}, cod from the provie
sions of Articlo 2; parugreph 1, of this Convontion undor conditions ond within
1imits of time to ho determined after consulbtsbion with the most representablve
organicptions of employers and workers concerned, whero such exlgk. -

2. Tn sich cose the Momber in question shall indicate in its roports on
the epplicchion of this Convention suhmitbed under article 22 of. the Gonstitu-
tion of the Internationsl Lobonr Orgenisation the ‘position of its low and practice
o8 regords the dewogntions and ony progross mode towerds complete applicabion of
the Chovention. c

3, At the expiration of three yoors from the dote on which this Gonvention
first entored into force, the Govérning Body of the Internsbional Labour Office
shell submit to the Conference n special report concerping the applicntion of
paregraphs 1 and 2 of this Article and conbaining such proposple ms 1t moy think
appropriote for further action in regard to the matter.

hrticle 4

1, Thoe use of benzane ghd of prndu'chs‘contciriing benséh@ shell ba prohi-
. bited in carbnj_ri work processes to be specified: by noticnal lows or wogulabions,

, Z« This prohibition shall ab laost include tho wse of benzene and of
productas containing benzeno o n molvent or diluent, wxoept where the procesa is

grn;':ied out in an encloscd system or whore there are other ecqually sefe methoda

ATtioln 3

Décupational hyglene and technicxl measures shall be tokén to ansure

offective probection of workers exposed to benzene or to products containing
benzena o ‘ Co g
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Article 6

l. TIa premiascs where benzone or products eontoilning tonseno are
manufacturﬂd handled or used, all netessary measures shall be tnken to
prevent the cacape of Denzene vepowur inte the alr of places of employmcnt-

2. Whero wotkers aro exposed to benhzene or tc products ¢onteoining
bepzene, tho smployer  shiall snaure that the concentrstion of benrede in
the air of the places of gmploymént doed not execed a maximum which shall
e fixca by the competent authority:nbya levol not excacdlng 2 celling
value of 25 parts per millicn (80 mg/m3 .

3. The competent authority shall issuc dircctions on carrying out
the moagsurement of tho concentratien of boozéng in the air of plaues of
. émployment, :

Article 7

ke Hark processes involving tho use of benzene or of products
eontaining benzenc shall as fal‘ 3 pract.icnﬁla bo serried outdr-an annlosad
gy&tem,

2. Where it is not praocticable for the work processes to be carriad
out in an enclosed system, placca of work in which benzens ar produchs
contairing benzene ure need shell be equipped with offective moans to ensuyre
the removel of bemzeno vapour to bhe extent necessary for the probection of
the health of the workers.

Article 8

1, Workers who vey heave skin conteet with liguid benzene or liquid
products ¢onteining benzene shall be provided with adequate mesns of
personal protection againat the risk of absorbing benzene through the skin.

2. Workers who for- special Toasons nay be dxposed Lo coneentrations
of benzene in the .gir of places of employment which exceed the maximum
Teferred to in prkicle 6, paragraph 2, of this Convertisn shell be provided
with sdequate means of personai protection against the risk of iphalisg
bénzene vapour. The durotion of axposurce shell be limited as far os possiblo.

Article 9

1, Workers who ore to be euployed in WOrK processes 1an1v1ng
exposurs to benzene or to preducts containing bcnzene shall undergo —
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() & thorough prescoploynont modiosd cxrmingbion for fitiess for eiploynent
sfiloh sholl include a blood-tesky

(v) pericdlc ewexmmingbions, which sholl include Hiclogicdl tesks including
s bloodtest, ot irmtervols fived by ncbiongl Inws or Tegulations. ‘

2, The compatant mathority in a eountry mey,’ after consulbation with
the most vepresentotive orgenisations of omployers and wotkera concerhed, where
such exist, pormit exeeptiona from the ohlizations of porsgraph 1 of this.
Erticle in respect of apccified categories of workexms, ' :

Lritcle 10

1, The medicsl, examinations provided for in frticle 9, parsgraph 1,
‘of this Gonvention shinll be— :

(a} ocarrled oab under tha raspmaihmtg of a gualified phyaiclan, approved
: by bhe nﬁ:%g&; %?nﬂty,‘ md vith the nauiMGB, al oppropriche, of o
(b) coxtified in an epproprisbe manner,

2. Thesa mediecnl exsmingtions shall nob involvo the workers in iy expunse,

Artdcle 11

: 1. Women medicolly cortified as pregoatt, and pursing mothers, shell not
mmlb oyed in work processe® involving cxposure to benzene or products contod-
ONZOND & : ' ‘

2, Young persons unde¥ 18 yorrs of age sholl not ba emplayed in work
processes invalving exposure o benzeno or products poghainkng 5

Provided thot this probibition ooed not apply to young persons undsrmoimg odiztpe
tion or troining who ard underr odequate tochnical aupexvision,

Erticle 12

The word "Bsnsone” ond the necesseny danger symbols shall be clmnilar‘via:l.bla '

on any conboiner holding benzens or producks contalning bonzons.

e il
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Artice 13

Bach Homber sholl foke mppropriake steps to provide thoat cny worler nxposed
£o bensene or produsts conboining benzene recedvos cppropriche ingbrictions on
mpcsures G0 safoguard henlth cnd provont acejdents, es wcll as an, Ghe .mfnpriatf‘
aching if thoere 1s any avidence of poistning.

hrticle 14
ach Mr.-mhc:r which rotifics thic Jomcn‘bion--

-(D.)l ahull, by lawu. or regulations or any other methcm cnna:.atont with notionsl
practlce ond conditijons, toke such atops os moy be necossary o give affect
to the provisions of this Conventiong

(t) shall, in wocordence with nationgl practice, specify the persen or porsons
on whom the obligation of cmnpliunun with tha prwj.sionﬁ of this Gounvontion
resta; - ‘ .

{ﬂ wlkerbakes to pioviae pyIUﬂL’lﬂTn :L-.ap&..r*‘i'ie:. wwi.nea flor tho pgarpoas of
supervising the cpplication of tho prnvisicms of this Convontion, or o
amtiafv iteclf thet sppropriste :\mpaation J.s narried tnatig

prticle 15 |
. The formal robificptions of this Convoation shall bo commbnicetod be bhe
Mroctor-Generpl of the Imbernztionol Inhour (ffice For registrotion..
Arbicle 16
1. Thiz Conventfon shall be binding only upnn thoaa Hembem of the Intame
notjonsl Lgbour (rgenisgbion whose ratifications have bcen rogistered with the -
Director—-(}t,neral.

2, Tt sholl como inte forco twolve months after the dote on which the
rabifications of two Membors have becn rogistered with the DirectorsGenorcl,

2+ Thoraafter, this fonvention shall come inko force for ahy Mambor twlvm
menths oftor the dete. on which ite rut:._ficuta.on hos bcan rogl stated,
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Article 17

Membar which has ratified this Convention may denounce it” efber the
cxpiri;iﬂi lgf' ten yoars from the debe mn which the Cenventiien £irsb gnm:l inlijz
force, by on act commnicstud to the mrectop&enerul oL the Intem:rtion La :‘;r
Office for registrition. Such denuncisbion shall not ks #ffect watil ong ye
aPter the date on whidh it is ragiztered,

2, Ench Member which hag ratified this Comvention and which daos nohy within
the your following the expirvbion of the period of fan years mentioned in tc,hf.:
preccding paragraphly eXEUCisa toe rhght of desunciation previded for in tals
Erticle, will te bound for assther period of ten yeows and, theraartdr may do-
nounce this Gonverbion pb the expiration of aach period of ten year under tho
terms provided for in this ﬁrﬁiﬁe‘. o . : o

 Ambicle 18

1« The Divector=Genexnl of the Internstionsl Lebour- Office shall notify. all
Members of the Internationsl Labgiuy (mganigition of the registrobion of nl) ro-
tifieations pnd derminciobiona comminioated to hdm by the Members of the (rgonias—
tiong . | \ |

-2« Whon nobifying the Membore of the Orpanisetion of the registration of
the second rotificmbion communiecgted to him, the MrectomGeneynl shell drow the
abhention of the Members of the Organisctfon to the dmbe upon which tha Somrention
will come into foroe, ‘ .

hrtiele 19

The MruchopeGoncznl of tho Iaternstional Labour Office shaoll communients to
khe Sworetnry-Genoril of the Unitad Wabticns fer rogistystion.in secordonce with
Article 102 of the Chawter of the Uhited Nabions full pawticulars of oll robifico.
tiong' ahd acbs of demunoiotion registosed Ty him in mecordsnge with the provisions
of the preceding Lrticlos, ' '

Article 20

AL paeh times as it may consider necessnry. the Governibey Body of the Intem
nationn) Labour Office shall present to the Genercl Conference a report ¢n tha
~worlding of this Goovention and sholl exmmine the deairsbility of plasing on the

agendn of the Coaference the question of its revision in whole or in part.

PEES e L
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Article 2 . -

1, Should the Ounference edopt a naw'Gonvantiun ruviﬂing this Cenvention
. 4n whole or in purt, then, unlesa the new Gonvantibn otherwiso providca——

(a) the ratificstion by & Member of the now rmriaing Conyention ai'mll
involve tho itmeddiute demunciehion of this Gonvention mw:l.thats.ncil

provisicns of Lrtiels 17 sbove, if and whea the hew reviaing Gouvantlan
ghall hove eome into fomm;

{v) as from the date wheh the nme revieing Convemtlon comes inbo forr.m this Conss
vention eball cosse o ba opon to mtificﬁbion by the Menbors.

2o Thim Convontion shell in' any cmec remaj.n 14 Fortn 1n-its actusl form
and contont for thomse Membors which have rufdfied it btut hove not ratificd the
rBV1aing gonventione

Artinle 22

 The Baglish and,French ve:raions of the toxh of thia Gomre:rbion ‘arm oqually
mthor:.tativa
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"I Rgoomwadgtion 143

RECOMMERDATION OUNCENING PROTECTION AND FAGILITIES T BE AFFORIED TG
WORARRS ' REPRESENTATIVES TN THE \NDRRTLKING

Tha Gon‘ura‘l‘f;unfurcncé of tha ‘Iﬁtt:trn::ztibnulil‘..bbour‘Drrgmis:-_tion,

Having boen ‘convened ot Genewa by thu Gmarning' Dod;f of ‘the Inter
rnticnnl Lnbour (Office, . -md ani'mg rmt in 1t° Fiftyuslxth ‘%:’seicm
on 2 Jung 1971, .and

Bnving odoptod the Workora' Representatives Convention, 1971, nnd

‘Hoving deceided upon the uﬂoption of eertoin propossls with rvegord
to protection and facilitics offorded to workors! roprosontobived

in the undartnking, uhmh 13 tho fif."l;h item on thc: ngenda of the
snsama, and

Having detormined that these proposu.ls shall tcke the form of o
Rﬁconmndntion >

adopte thia twcnty-third dqy of J‘u.nu‘ of Lhe yoeor ono thousand nine hundrud.
ond sevenby-one the following Rocommondation, which mapy be c¢itod os “tha
. Workers) Represontotives Recommendcbion, 1971y

T. Methods of Im:lcmantation

s Effr~t moy o given to this Racbimandntinn‘thrcmgh noticnnl lowe
or regulctlions or collective ngrecments, or ih any cther wonnoer consis—
tert with notiongl practice,

' IT. Genornl Provisions

2¢ For the purpoﬂe of this Decommendation the term " workers! repre—
gontatives? mopns persons who are rocopnised a® such under ngbionml low
or proctice; whether they aroe

(a) trnde union representotives, nomely roprosontatives. dosignated or
elacted by trade unions or by the memberg of such unions; or

(v} elected representatives, nomely representoblves who are freely
eleeted by the workers of the undurt..‘cinu in negordonee with piovie
sions of national lows or regulctions or of collective sgreoments
and whose functions do not include nobivities whieh aore mc:ognlscd



mese

pg Lhe exolusive prercgntivo of trade unions in the country concerncd.

3. Nationoal lows.or requlabions, collective q.,;,re:umants y arbltraticn
cwards or court decisions may detormine the type or types of workers?
roprogsntativos which ghould be ontitled te the protection amd froildtics
provided for in this Reccmmendation,

44 Whare there cxdet in tho some undertaking both trade uoion ropre-
sentobiives pnd olectoed ropresentobives, sppr 1131'1'\1:.0 meagures should ba
tekon, wheravor necaasu*y, to ensure that the oxisbtonee of elected repra-
sontobives is not uged to undermine bhe posibion of tho trede unicns
soncerned or btheir reproscotatives ond to ercoursse co~opergtion on ell
relevent mettors bobween the electoed represcntatives nnd the tra&e unim.a
concarned ond their reproscntatives,

“ITT. Prot.cu{'.ion Of WYorkers! Heprescntetives o 7

5. Workeérs! rupresentatr\r s in tho undi,.rtqking should enjoy Of':t'cmt.ivn
protection cgeingt nny geb projudieial to them; jinglnding dismissal, basod
on theip stedno ur achbivitiss as o workers'® reproseoteblve or en wnion
memborship or pertieipation in union activities, in so for os they act in
sonfarmity with existing: laus or collectiviy n.grmmnts or other Joiptly
agreod arrpogemente,

6, (1} Whorc therc are not sufficisnt rilevent ,.-rutoetiv'a measurvos
appl:lcablu to workers in general, speeific monsures should be takan to
ohsure effestive protection of wurkera‘ rapresentatiVGs. )

{2) Theae might include such messurcs aos tho following:

(a) dotnilad and proeiso gefinition of the reasons Juptifying tem:l.nat:.on
of &mplcyznent of” workars' represran.. ativv35~'

(b) & requirement of consultotion with, on ndvisory opinion from, or
agroement of an independept body, publie or privete, or o joind
body, before the disgisenl of a workers!t representstive becomes
finals

a) = speciul raecourse procodure open to workars' represapbotives who
* eonsider thot their employment hes been unjustifiably termincted, .
or thet they have been subjected Yo an unfavourable chenfo in their :
conditions £ cmployient or to unfaj,r Srontmont;

(d) 1o respect of the unjustifind termipstion of omployment of workers! .
ropreséntotives, provision for en offective remedy which, unless
this is controry to basie principles of the low of the eountry



conecorned, should include the rodiastatoocnt-of such vepresintotives
in Yhair job with payment of unpalc wagos and with mpintonsneoo of
thelr atgmirec rights;

{e) wrov1aion for lcying wpon the mimloyer, in bho ccsa of say allogod
diseriminctory dismissal or unfuvourchle chonge in tha ﬂnditiona
sf omploymont of o workers! ropresentoblvae, the bardin of provias
thet such nobion was juﬂtifiud;

{(£) rocounition of o uriﬁrity to he givon %o, wérkor“' rvdroaont:&ivcs
with rogerd ge thelr rebontion in orploynent in coso of roduchic
of tho work forco,

7. (1) Protection afforded under Poragrezph 5 of this Recommondabtion
should plao apply to workers who are candidatos, or have beon nomincbed
=8 -candidntes threugh such appropriatc procedures as moy exdist, for -
aloctlon or nppulntmunt ag workers! representativas,

{2) .The same protoetion might. also be offorded te workers who have
caased to be WDrkcrs‘ representabives,

(3) Tho pcrlad during which such probaction ia onjdycd by the personsa
referred to in this P_ragrnph mgy be detormincd by the methods of implo—
mcntatlon raferred to in Paragrawh 1 of this ?aaammcndatlon- :

8, {1) Fersons who, upon termination of thoir mandgbe as workera! repro-
gentetives in the underbaking in which they hove been coployed, .resume
work in that underteking should retain, or have restorod, all thelr rights,
including thoso related to tho neburc of their job, to weges and to senlo-
rity. | ‘

{Z) The qusstlons whoebher, and fo whot extent, the provisions of
subpsrasroph (1) of this Paragraph should apply to workors! represan-
tobives who have exereisod their functions mainly outside 4he undertaking
concerncd should bo left to nobional lowe or repuletions, collectlva
agrecment s, arbitration owards or court dacizionsz,

IV, Fadilities Ta Be Affordsd To wWorksrs! Teprosentnbives

9 (1) such Teeilities in the undortaking:nhould ba afforded Lo workers!
reprogontatives as moy bo oppropriastc in ordur to cnable them to corxy
out thelr functions promptly and efficiently.

(2} In this ccnncetion noooant should be hoken of the chormcteristics
of the industrinl reluotions system ol Lhoe country nnid the peeda, elzn gnd
sppebibitics of the undertoking eonoorned,
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(3} The pranking of such facilities shnuld not impalr the efficient
eparabion of th\a undertaking congerned.

0. (1) Work ra! repredentrtives 1n the undertakinp shomld be afforded
the neeeazary bime off from work, without less of pay or soclsl and
fringe benefits; for carrying oub their roprasentabion funchions in the
wndertaking,

{2) In the sbsence of appropristé provlsions, o workera! repregen-—
bative nay be regquired Lo obbtaln permiseion from his lmmedinte suporvisor
or anobhor approprisbe representabive of menagenment ddaignated for this
purpose before ha tekes time off from werk, such permission not to be
unreagsonably withheld, ’ :

{3) Rﬂdsonable limits may ba set on the amounk of time off which
is granted to workerg! raprﬁsentatlvas under subparagraph {1) of thin
Feragraph, ) . ,

11.(1) In order to enable them to cerry uut‘thair functiohs effectivaly,
workers! representetives should be afforded the necessary time off for
attending trade union meetings, training. coursgs, seminars, congragsss
and conferences.

{2) Tlma off affordod under subparagraph (1) of this Paregraph should
be afforded without loss of pey or soginl nnd fTringe benafits, it being.
understood that the question of who ghounld bear the resulting costs may be
determined by the methads of implementation referred to in Peragraph 1
of bthis Recommendstion.

12. Werkers' representatives in the undertaking should be granted
access bo all workplaces in the undertasking, wherc such access is neces—
gary to ennlile them to ecarry out thoir representation functionﬁo

13+ Workers! represcntgbives should be granted without undue delay
aceess o the minageément of the undertaking and to manpgewent repre-
sentabives empowsred td tuke decisions, as may be necesaury for the
proper exercise of thelr functionsa,

14, In the sbsence of other arrangéments for the cellection of tiade
union dues, workera! representatives aubthorised to do 5o by the trade
union should be permittod to collect guch dn2s regilarly on the premises
of the undertaking,

15, (1) Workers! ropresentstives acting on behglf of a trade union.should
be subhorised to post trade union notices on the premises of the under-
taking in o place or places agreed on with the management and to which
the workers have engy acoess.
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(2) The managemetit should permit workera' reprasentabives aobing

on behalf of a trade union to disbribate news shéobs, pamphlets, nublicstions n

other documents of the unlen among. the workers of ‘bha undsrisking.

(3 Tha union hobices and documants referrad to in bhis “.r grooh-

should relate to normal trade upion activitied and thuir paating ad’
distritution should nét projudiez the ordorly ondratien end tidmcss

off tho wndertoking,

(4) Workers' ropresentatives wbo aro elacted mpma‘entativea‘in
tho meaning of clause (b) of Paragraph 2 of this Recommendetion should
be given similar fpcllitios consistont with thedr func‘tiuna.

16, The mmnagement should mako pvalloble to workerat- repmaantativaa,
under the conditions and to the extent which may be determined by the
mothods of implementation refeired to in Paragraphl of this Rocommenda~
%ion, such metorisl faedlitics end informstion sz moy Ye neoessary for
the axérciso of thoir funetions.

1. (‘ J Trzdo vnion ropresentatives who aTe not omployed ;'m tho 'updor-
toking tut whose trode union has mombers. uployad therein should bo
granted nceess to the undartaking, .

(2} The determinction of the conditions for such nccass Ehould bo
1uﬁ'- te the methods of mplummtation rafumd to in Paragrt.phs 1 and
3 of this Renmmnndatiun.
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Recommendablon. T4k

© RECOMMINDAT ION CONCERMING PROTECTION AGAINST HAZLADS
F POISORING I8N TROM DINZIE

The Genernl Cenforence of the Imbvrmabions) Zabour Oponigatioen,
Hovipg been convened of Genev: by the Geverning Buodgr of - tow Iiternchiomal
Jabour Offige, and hoving met in its Flity-sixth Sesgion oo
2 Junc 1971, ond
Having ndopted the Renmens Convenbion 1971, and ,
Hoving decided upon the adoptiom of cerbain propos: ls with vogrd
to protection
agoingt. hagnrds rrising from vensene, which is thy sixth iten
on the agendn of the session, rmd ‘
Having determined thet theasc proposnls shall take bthe form of 2
Recommemndntion,

adrpta this twerty-third doy of Jme of the yerr one thowssnd nine
Immdred ~nd seventy-one the following Recommendotion, which mey be
cited =8 the Benzene Recommendsticn, 1977:

1. SCCPE

1., This mconmend:-tmn uppims to nll activities invelving expo—
sure of workers to. -

{a) the aromatic hydrocarbon bmzene g HE- hereinafter. referred o
g "benzene?

(b} products the benzene content of which execeds | per cent by volume,
hereinafter referred to ra "products contoining benzene";
the benzene content should be determined by emalytical me,t-hnns
recomended by the competent intermstion:l orgrnisstiora,

2, Notwithstrnding the provision of Parngreph 1 of this Recoua—
cndrtion, the Bensone contont of producta nob covered by clouse (b)
of that Paragreph shoull be progressively reduced bto as Iow o Yevel .
28 procticoble where this is necesszry for the protection for the
protection of tho heglth of workors,
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. II. RESTRICTECHS ON MUE -USE OF SENZEME

. (1) vhenever hormless or 1es:5 harmful substitube producta. snre
‘ available they
should be used instepd of benzene or producks containing benesonc.

(2} Subprmgr“ph (1) of this Paregreph does not npply to—

iag the production of benzene;
b} the use of benzene for chemical synthosis

i 3 the use of benzene in motor fuel;

analyh:n.c al of maeamh work carried out in laborc.torms.

4 (1) The usze of benzene and of products containing benzens should
be prohibited in certain work processes to be specified by netlonal lows or
regulationa. .

(2) This prohibition should ab levst inc]_ude the use of benzene and
of products contrining benzene 23 & golvent or diluent, except .where the
procees Ig cirried ous in on ¢neloscd syshem or where ’ohere r.re cther

T aquelly aa.fe mnthnds of work.

5 The aaln of certain industrizl products eontcining benzene {such
ag paints, vernishes, mastics, glues, adhesives, inks and various solutimms),
to be specified by natione]l laws or reszulftiona, should be prohibited in
pases to be determined by the competent authority,

IIT, TECHNICAL MEASURES FOR THE PREVINTION OF HAZARDE;
OCCUPAT IONAL HYGIENE

6. (1) Oc¢upatioml hygiene and technical measures should be taken
to ensure affective protection of workers eposed to banzenu or to products
containing bmmene.

(2) th.d:l.tha‘ba.nding the provisions of Parsgreph 1 of this Recommendat-—
ion; such measures should also be beken where workers are exposed to prod-
yeta the bengene content of which is bolow 1 per gcent by volumo, if this is
necessary Lo engure that the concentration af bensene in the air remzins below
the maximm fixed by the ccmpeteub authurit;r.

7. (1} In premisea where benzene or pdeucts conke :mmg benzene are
marufactured, hondled or used, all necessery mensures should be token to
mevent fke escope of benzena vapour into the air of places of -emplerment.
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{(2) ¥ore workers ~re oxposed Lo bensene or bo producta conbaining
benzens:, the employer should ensure thot the eoncenteation of benzene in’
the air of the nliees of employment docs-nob exgued a mexisem which should
. be fixed b7 the competent authority 't. 2 lcvel neh Exceed_ng celling
velue of 25 parts per million (80 mgf

(3) The rmeximug concentration referred to in suhperagraph {2) of
this Para groph should be lewyred as soon As possible 11‘ mecicnl avideros
shows this to be desirrble,

(4} The competent zubthority should issuo directions on corrying
out the meisurement of the concentr"tion of benzene in the '-11' of plages
of empleyment, .

8. (1) vork processes invelving the wse of bengene or of - producta

containing benzene should os far as practicnble be carried out in an
enelosed system, n

{2) Where it is not practicoble for the work processes to be carried
oyt in an onclostd sysbem, places of work in which benzene or products
contatning benzepe are uscd should be eguipped with effective mesns Lo
ensure the removel of benzene vopour to the wgtcnt necessary for the prot-
gotion of the hedlih of the workers.

(3) carw should bo taken bho cnsure thht wasies containing liguid
benzene or benzene vepour do riot ond-nger the health of workers,

9. {1) Workers who moy Bave skin contact with 1iquid behzene or
liguid products containing benzene should be provided with adogquete meins
of persomcl protection agrinst the risk of absorbing benzene through the
alcin,

{2) workers who for specinl resscmamoy be cxposcd to concemtr=tiona
of -benzene in the o2ir of places of emplo ment which exceed the moxbmin
referred to in Paraprarh 7, subparagroph (2), of this Recommendabion should
bs provided with adegquate mecns of persemal protection ogainst the risk of

hallng benmone vepour, The duration of .exposure shouwld be litm,ted s
peseible,

10, Every workesr suposed to bendene or to producta econtoining benzene
should werr approprisbte work: slothes, ‘

11. The use of benzens or of pmduct.s containing benzenc by workers
for cleaning thedr honds or thuir work clethes mhould be prohibited.
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12, Food should net be introduced into or consumed in areas in
which henzene or products cortaining bonzene are namufactured, Handled

or uscd. Smoking should be prohibited in su::h SrGhE.

~ 13 In undertakings in which benzcne or products cortalming bons-
ene are mnufactured, handled or ured, all appropriate memsurcs should be
taken hy the employer to havae b.va_l_lnblc for workers-—

' (2) sufficient ard suitable washing facilities, in suitable places and
properly maintained;

(b} suitable accomodation for taking meals, appropriate arTangements
exist for the workers to take their meals elsewherw;

{c} changing rooms or other suitable fasilities, where work clothing ean
he stored separately from the ordinary clothes of the 'wdrkers.

14, (1) The means of personal protection rei‘errEd to.in Paragraph
9 of this Recommendition and the work clothes referred te in Paragraph 10
thereoof should be supplied, clerned and regularky meaintained by the &mple-

yer.

{2) The workers concerned should be required to use these means
of personal protection and these work clotnes, and to toke cgro of them,

IV, MEDICAL MEASURES

15, (1) Worlters who are employed in work processcs involwving expo~
sura to benzene or to products containing benzene ahcﬂld underge-

(a) 2 thorough pre-employment medieal exemination for fitness for employt-
ent whieh should include 3 blood test

(b) perdodie re—oaminations, which showld inclade biclogical testis incl-
uding & bloodbtest, at iktervals, of not more than one year, fixed by
national laws or regulations.

~ (2) The competent authority in a country may, aftcr consultation
with the most representative orgenisations of employers and workers
concerned, where such exist, permit exceptions from tho provisions of
subparagraph (1) of this Paregraph in respect of specified categorics of
workers.

16 Cn the occasion of the rediesl examination the workers concerned
should be given writben _Lns't-mc’c.icmﬂ on protective meisures agzinst the
health hazards of benzene.
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17. The mﬁdl&,al examinations provided for in Paragraph 15, subpar-
agraph {1}, of this slec:mﬂmenclatlon aghould be-

(a) earried oot under the respensibility of & qualified physician,. approved
ty the competent authority, and with the assistaneo, as appropriate,
of a compctont laboratory;

(b) certifind in an sppropriate nannor,

18, These medical esaripcbions should be carrdod oub during working
hours, #nd shoudd nmot involye tho workers in any exponse,

19, decnmedically certified ns prognent, and nursing mothors, should
not be smployct in work processes :mvolving exposure to bomeno or pmduct-a
containing benza'je.

20, Young persons urdler 18 years of age should not be. emplpyed in
woﬂ# p;*ocasses invelving exposBure to benzene or producta cento ining benzene,
exceph whére they are undergoing education or tr-m:l.ng ~nd ~re unhdes 1gequ—
abe technical and medical superviaion.

V. CONT AINERS

21. (1) The word "BenzZene" and the nocessayy donger symbols should
be clearly vialblo on any containor Bolding benzene or products containing
bensene. '

(2) An indication of the percentage of benzene ccnt.une& in-thé
praduct in guestion should also be glven,

(3) The danger symbols referred to in subparsgraph (1) of this Par—
agrrph should be internationally recogiised.

22, Benzéne ond products conbalning  benzone should not be-brought ™
intp any ploce of employment except in contriners which are of suitable
meberdial, adequate strepgth, and se dosigned snd constructod as to prevent
any 1ePIcage, or mdverbent _asaEpe ol v'“poura.,

VL. m.sUREs OF 'E’DUCATIW

23, Each Momber should take appropriste stoeps to provide that mny
worker JExposcd 1o benzene or producis containing henzene receives Appropre
inte bty g a.nd insbructions st the employsr's expense on measures to
safeguird Health ‘and prevent accidents, as well as.on the nppropnnte
oction if there is ony evidenes of poisoning,
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24 propricte poglticns in pre Bes ich bezgne or products
cont.aln%ng ben enep nre uspg noticas sg 5% &Espt el wh:?,ch 1_nd:'?cnt,g-

(a) the hozords;
(t) the previntive mensurcs to be baken;’
(e} the protective pauipment to be used-;' "

{d) first—nid measures to be trken in sases aof scube benzena poigoning.

VIIL. GENERAL PROVIGIGNS
25, Each Member shiould-

(a) by1iaws or regulations or “ny other method consigtent with nntional
practice and conditions, trke such shEps a5 my be- riecagsary to glve
effect to the provisions of this Racoum\em tiong

(t) in accordance with nationml prnctica, sEcc:\_fy the porson or Earsnna
on whem the oblipgation of ccmplmncu with the pr ims of
Recomicndntion r'EstnS 3

(c) provide appropriizte inspection services for the purpose of supervising
the application of the provisions of “hia Recolmmndn.tian, or natz.sfy
Ivaelf that -oppropriate inspection is carried out,

26, The competent authority in ecch country should actively pramcte..
research into hnrmless or less harmful products which could repiaca ben- .
Zene, . \ . o

27. The competent authority should estpblish 2 gtatistidrl system
for reporting data concerning modically observed pases of bendene pois-
oping otd these ehould be published annuz1Ty.,

w
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CORBTITUTION 0f“THB
INTERNAYTONAL LABOUR-(RGANISATION

Article 19

1. When the Conference has decided on the adoption of
yropesals wlth regaerd to an item on the agenda, it will rest with
the Conference to determine whether these proposals should take
the form : {a) of an internatinoul Convention, or {b} of a
Fecommendatilon to meet circumstances where the subjsct, or aspect
of it, dealt with 1g not considered suitgble or appropriate at

‘that tide for & Convention.

2. In either cese g majority of two-thirds of the.votes
cast by the delepates present shall be pecessary on the final vote
for the adoption of the Copvention or Pecommendation, ae the case:
may be, by the Conference,

3. In freming any Convention or Recommendstion of general
spplication the Conference shall have due regard to those countries
in vhich climetic conditions, the imperfect development of industrini
organisation, or other zpecial eircumstances make the industrial .
conditions substentielly aifferent .and.shall suggest the modifications,
if any, which it considers may be reguired to meet the case of such
countries.

4. Two copleg of the Conventidn or Reecommendation ghall be
authenticated by the signetures of the President of the Conference
and of the Director-General, UJf theué coples ope shall be deposiled
in the asrchives of the Interms ionsl Labour Office and the other with
the Secretoary-Genernl of the Unlted Votlons The Mrector-Gehernl
will communleate a certified ¢opy of the Convention or Recommendation
to each of the Members.

5. In the case of a Convention---

(a) The Convention will be communicated to al), Members for
ratificaticon ;

(b} each of the Members undertskes thdt It will, within the period
of one year at most from the ¢losing of the session of the
Conference, or if it is impossible owing to exceptional
Circumstancea to do do within the period of one year, then at
“the sarliest practicable moment and in no case later than 18 -
months from the c¢losing of the session of the Conference, bring
the Convertion before the authority or authoritied within whose
cofrpetence the matter lieB for the enactment of legislation or
other mction



(e)

(a)

(e)

(a)

(o)

(c).

e fulc)

Members shall inform the Dircctor-General of the International

Labour Office of the mezsures tro¥en in necordance with this
article to bring the Convertlon belore the said competent
authority or buthorities, with partlculaors of the outhority
or -mathorities regarded as competent, ond of the action token
by them ; -

if the Member obtaing the c¢onsent of the zuthorlcy or osuthorities.
within whose competence the matter lies, it wiill communicote

the fornal ratificetion of the Convertlon tg tha Directer-
Generol and will take such action as mey be necessary to make
eff'ective the provisions of such Conventlon ;

if the Member doea not cbtaln the consent of the suthority -

or suthorities within whose competence the mattér lles, no
further obligntion shall resat upon the Member except thot it
shall report to the Director-General of the International
Lebour Office, ot appropricte lntervals as requeated by the .
Governing Body, the position of its law and proctice in regord
to the matters dealt with in the Convention, showing the extent
to which effect hne been given, or is proposed to be given,

to any of the proviaions of the Convention by legislation,
administrotive sction, collective egreement or otherwise ond,
stoting the difficulties which prevent or delsy the ratificution
of such Convention.

6. In the case of o Recommendntion---

the Recommendntion will be ¢communicated to all Members for their
conglderation with & view to effect being given to it by netional
legislation or otherwige ; ‘

ench of the Members undertakes thﬂt it will, within a period

of one year at most from the clevsing of the session of the
Conference, or 1f it is irpossible owing to exceptional circum-
stonces to do so within the period of ope year, then at the
earliest procticoble moment and in no cmae later than 18 montha
after the closing of the Conference, bring the Recomméndnticn
before the authority or authoritlies within whose competence the
motter lies for the enmctment of legislation or other action ;

the Members sholl inform the Director-General of the International

‘Labour Office of the messures taken in accordance with this

article to bring the Recommendotion before the sald competent
authority or suthorities with particulsrs of the authority or
suthorities regarded as vompetent, &nd of the section taken by

then



zolk

(d}

(v}

apert from bringing the Recommendation before the sald competent
suthority or authorities, no further obligetion shell rest upem
the Memters, except that they shall report to the Mrestor-
Gereral of the Internationsl Labour Office, at appropriate
intervals aa requested by the Governing Body, the position ot
the law and practice in their country in remard to the mattera
dealt with in the Recommendation, showirg the extent to which
effect has been given, or 1 propoeed io be giveu, to the
provisions &¥ithe Recommendation snd such modifications of these
provisions as it has been found or may be iound necesssry to
make in adophting or applying them.

T.. In the case of a fedaral Stete, the fellowing provisiona
ghall apply : . ‘ ¢

in respect of Conventilons and Reccmmendatlons which the federsl
government regards s sppropriate under its constitutional
gystem for Tedersl actlonh, the obligations of the federsl
Gtate ghall be the same ag thoae of Merbers which are not
federal States ;

in respect of Conventions and Recommendstions which the federeal

governnent regards as appropriete under its constitutional
system, 1n whole or in part, for action by the constituent
states, provinces, or cantors rether than for federsl action,
the federsl goverrment shall---

(i) méke, in accordance with .its Constitution aud the
Constitutionﬂ pf the states, provinces or canbons
concerned, eftective arrangaments for the reference of
such Conventions end Recommendations not later than 18
monthe from the clmsing af - the sesgion of the Conference
to the eppropriate federsl, state, provineisl or céntonal
suthoritiea for the enmctment of legislatlon or other
action. ;

(11) arrange, subject to the concurrence of the stete, provincial
or cantonal governments concerned, - for pericdical
coempultations between the federal end the atate, provincial
or cantonal authorities with a view to promoting within
the federal State co-ordineted metion to glve sffect to
the provieions of such Conventions and Recommendetloons ;

(111} inform the Director-Genmeral of the Invernational Lebour
Office of the measures taken in accordance with this
article to bring such Conventione and Recommendaticons
before the appropriace federsl, stete, provipelal or
cantonal puthorities with particulsrs of the asuthorities



[rgeloy]

fegarded as appropriste and of the sction taken by them

(iv) in respect of each.such Convention which it has not
ratified, report to the Dlrector-General of the
Internaticnal Lebour Office, at appropriste iptervala
as reguested by the Uovernimg Body, the posltion of the
lav and practice of the federstion and its comstituent
atates, provinces or cantons inm regard to the Convention,
showing the extent to which effect has heen riven, or
is proposed to be given, to any of the provisions of tha
Convention by legislation, administrative action, collec-
tive agreement, or otherwlse ;

(v} 1in regpect of each such Recommendation, report toc the
Mrector-General of the Internetionsl Lobour Office, at
appropriate intervals as requeated by the Governing
Body, the position of the law and practice of the
Tederntion and ita constituernt stetes, provinces or
cantons in regard to the Recommendation, showing the
extont to which effect has been glven, or ls propesed
to be given, to the provisions of the Recommendation
and auch modificetlons of these provielcons as have been
found or mey be found necessery in adopting or applying
them.

8. In no cose shall the adoption of any Convemtion or Recommends-
tion by the Conference, or the ratification of eny Convemtion by any
Member, be deemed to affect any lew, award, custom or egreement
wvhich ensures more faveourable conditions to the workers concerned than
those provided for in the Convention or Recommendetion.
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