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EXECUTIVE SUMMARY

Research Title : An Establishment of Indicators for Evaluating Performances of the

Senate Standing Committee.

Authors : Dr. Sudham Rattanachot, Suvicha Voravichienwong and Suthisa
Rattanavicha.
Faculty of Management Science, Silpakorn University, Petchaburi

Information Technology Campus

Year . 2004

Problems

This study was required by the Senate Special Committee in Senate Affairs to

establish indicators for evaluating performances of Senate Standing Committees.

Objectives

General objective of this study was to establish indicators for evaluating performances

of Senate Standing Committees with 4 specific objectives as following:

(1) Studying and reviewing literatures on authorities and duties of the Senate
Standing Committees, evaluation research, indicators for evaluating policies,
program, and projects.

(2) Selecting indicators for performance evaluation from the review of related
literatures, as mentioned in (1)

(3) Establishing the Model of Performance of Senate Standing Committee from
conceptual framework of the study.

(4) Organizing process and method of performance evaluation of Senate Standing

Committee
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Research Methodology

This study was qualitative research. The indicators, therefore, had established by
rational system analysis, through the reviews of related literatures of concepts, theories

and research concerned performance evaluation, as shown by Figure 1.

Figure 1 Rational System Analysis

Theories and Principle

A

of Evaluation

Selecting indicators

Conceptual Framework of Evaluation

Duties and Authorities of Evaluation Method

A

SSC

No

Selecting indicator

Model of Evaluation

Method of Performance

Evaluation of SSC

Symbol : > : Start/Finish

<> . Decision - making

. Activity

SSC = Senate Standing Committee
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Evaluation Methodology

1. Indicators
Indicators of this study were attempt, effectiveness, efficiency and quality
which could be computed by following equation:
(1) Attempt is represented commitment in working of the Senate Common
Commission in working the given affairs .The equation is;

Attempt = No. of Done Affairs x 100

No. of Given Affairs
(2) Effectiveness is represented achievement level of the Senate Standing
Committee in finishing the given affairs. The equation is;

Effectiveness = No. of Finished Affairs x 100

No. of Given Affairs
(3) Efficiency is represented achievement level of Senate Standing Committee in
finishing the done affairs. The equation is;
Efficiency = No. of Finished Affairs x 100

No. of Given Affairs

(4) Quality is represented achievement level of Senate Standing Committee
in finishing good performance the finishing affairs. The equation is;

Quality = No. of Good Performance x 100

No. of Given Affairs
2. Level of Evaluation

An evaluation was classified into 5 levels, as shown in Table1 ;

Percent interval Level of Evaluation Meaning
81-100 5 Most
61-80 4 Many
41 -60 3 Moderate
21-40 2 Small

1-20 1 Very small
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3. Model of Performance Evaluation of Senate Standing Committee

Remark : This study used the Senate Standing Committee in Sporting as a case
in formulating the Model of Performance Evaluation of Senate Standing Committee.
3.1 The performance evaluation of Senate Standing Committee in Sporting
3.1.1 Duties and authorities of Senate Standing Committee in sporting

(1) Exermining the Act concerned sporting given by Senate.

(2) Exermining other issues or affairs concerned sporting.

(3) Following-up policy and guideline in promotion and national sporting
development for the excellence and quality of life development of every group aged of
citizen.

(4) Following-up policy implementation especially in cooperating with other
countries for national sporting development.

(5) Following-up an enforcement of laws concerned sporting in corruption
and deviant behaviors.

3.1.2 Model of performance Evaluation of Senate Standing Committee, MPESCC.
MODEL
The Model of Performance evaluation of Senate Standing Committee, as

shown in Table 2 is for Senate Standing Committee in Sporting.

Table2 Model of Performance Evaluation of Senate Standing Committee in Sporting.

Level of Evaluation

Duties/Indicators Evidences

1. Examining Act (1) No. of given Act
4 Attempt (2) No. of examined
4 Effectiveness Act
4 Efficiency (3) No. of finished

¢ Quality examination Act
(4) No. of good
finished

examination Act
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Duties/Indicators

Level of

Evaluation

2

3

4

Evidences

2. Examining issues or

4 Attempt
€ Effectiveness
4 Efficiency

4 Quality

(1) No. of given  issues or
affairs

(2) No. of examined issues or
affairs

(3) No. of finished examination
issues or affaires

(4) No. of good finished

examination issues or

affaires

3. Following- up policy in Thailand

4 Attempt
€ Effectiveness
4 Efficiency

4 Quality

(1) No. of given policy (in)

(2) No. of followed up  policy

(3) No. of finished follow - up
policy

(4) No. of good finished follow -

up policy

4. Following - up policy in other

countries

4 Attempt
€ Effectiveness
4 Efficiency

4 Quality

5. Following-up law enforcement

4 Attempt

¢ Effectiveness
4 Efficiency
4 Quality

(1) No. of given policy (out)

(2) No. of followed up policy

(3) No. of finished follow - up
policy

(4) No. of good finished follow

- up policy

(1) No. of given law

(2) No. of followed - up law

(3) No. of finished follow - up
law

(4) No. of good finished follow -

up law.
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4. Evaluation Method

(1) Information collection. This study collected information through indepth-
interview of officers of the Senate Standing Committee with the review of documentary,
such as, minutes, paper, including computerized information.

(2) Information an analysis. The information will be analyzed for evaluating
attempt, effectiveness, efficiency and quality of performance of Senate Standing

Committee, and analyzing strength, weakness and making recommendation.

5. Evaluation Report
Remark: Senate Standing Committee in Sporting was used as a case study in writing

the evaluation report.
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Result of Performance Evaluation

Of Senate Standing Committee

Level of
Duties/Indicators Evaluation Evidences
11213145
1. Examining Act (1) No. of given Act
4 Attempt (2) No. of examined Act
¢ Effectiveness (3) No. of finished
# Efficiency examination Act
¢ Quality (4) No. of good finished
examination Act
2. Examining issues or (1) No. of given issues or
4 Attempt affairs
€ Effectiveness (2) No. of examined issues or
¢ Efficiency affairs
¢ Quality (3) No. of finished
examination issues or
affaires
(4) No. of good finished
examination issues or
affaires
3. Following up policy in Thailand (1) No. of given policy (in)
4 Attempt (2) No. of followed up policy
¢ Effectiveness (3) No. of finished follow - up
¢ Efficiency policy
¢ Quality (4) No. of good finished
follow - up policy
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Duties/Indicators

Level of

Evaluation

2

3

4

Evidences

4. Following - up policy in other

countries

4 Attempt

¢ CEffectiveness
¢ Efficiency
4 Quality

(1) No. of given policy (out)

(2) No. of followed up policy

(3) No. of finished follow - up

policy
(4) No. of good

follow - up policy

finished

5. Following-up law enforcement

4 Attempt

¢ CEffectiveness
¢ Efficiency
4 Quality

(1) No. of given law

(2) No. of followed - up law

(3) No. of finished follow - up

law
(4) No. of good

follow - up law.

finished

Evaluation conclusion

Strength

Weakness

Recommendation
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